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LETTER  OF  TRANSMITTAL 


U.  S.  Department  of  Labor, 

Children's  Bureau, 
Washington,  November  15,  1916. 
Sir:  I  transmit  herewith  a  publication  containing  texts  of  the 
child  labor  laws  in  force  on  October  1,  1915,  together  with  a  com- 
parative tabular  analysis  covering  the  most  important  points. 
)  This  material  has  been  prepared  under  the  direction  of  Miss  Helen 

4>  L.  Sumner,  Assistant  Chief  of  the  Children's  Bureau. 

The  tabulation  of  the  laws  is  the  work  of  Miss  Ella  A.  Merritt, 
)  who  has  had  the  assistance  of  Miss  Jane  I.  Newell,  Miss  H.  Dora 

*  Sleeker,  Miss  Marie  Hourwich,  and  Miss  May  Agnes  Melling. 

The  editing  of  the  text,  including  the  apphcation  of  the  system  of 
>  headings  and  the  preparation  of  explanatory  notes,  is  primarily  the 

work  of  Miss  Rena  Rosenberg. 

In  the  compilation  of  the  text  and  in  the  settlement  of  doubtful 
questions  of  inclusion  or  exclusion  valuable  assistance  has  been  ren- 
dered by  Mr.  Carl  A.  Heistermann  and  Miss  Lulu  L.  Eckman.  Mr. 
Heistermann  also  collected  and  digested  the  court  decisions  and 
opinions,  and  Miss  Eckman  compiled  the  laws  relating  to  the  school 
census  and  many  of  the  enforcement  provisions. 
Respectfully  submitted. 

Julia  C.  Lathrop,  Chief. 
Hon.  William  B.  Wilson, 

Secretary  of  Labor. 
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CHILD  LABOR  LEGISLATION  IN  THE 

UNITED  STATES 

INTRODUCTION. 

All  child  labor  legislation  in  force  on  October  1,  1915,  in  the  States 
and  outlying  possessions  of  the  United  States  is  brought  together  in 
this  compilation,  which  is  divided  into  two  parts — first,  a  comparative 
tabidar  analysis  of  the  most  important  legal  provisions;  and,  second, 
the  text^  of  all  laws  by  States.  In  the  first  part  in  addition  to  two 
summary  charts,  the  first  covering  minimum  and  regulated  ages  and 
the  second  hours  of  labor,  there  are  seven  tables  covering  all  legal  pro- 
visions relating  to  (1)  minimum  ages,  (2)  requirements  for  entering 
employment,  (3)  working  papers,  (4)  hours  of  labor,  (5)  compulsory 
school  attendance,  (6)  regulations  governing  street  trades,  and  (7) 
regulations  governing  employment  in  theaters  and  pubUc  exhibitions. 
In  the  second  part  is  given  the  text  of  all  laws  used  in  the  tables  and 
of  other  laws  which,  either  because  they  represent  a  type  of  legislation 
not  general  throughout  the  States  or  because  they  were  not  considered 
of  primary  importance  for  the  present  purpose,  were  not  tabulated. 

In  order  that  the  exact  scope  of  this  compilation  may  be  under- 
stood, some  explanation  is  necessary  of  the  method  of  selection  and 
rejection.  In  the  first  place,  new  laws  are  often  passed  without 
specifically  repealing  old  acts,  and  confusion  therefore  results  as  to 
the  exact  legal  provisions  in  force  at  any  given  time.  Usually  when 
old  acts  are  not  specifically  repealed  the  new  law  repeals  ^'all  acts  or 
parts  of  acts  inconsistent  with  its  own  provisions,  and  even  when 
there  is  no  such  general  repealing  section  the  later  enactment  super- 
sedes by  a  rule  of  law  any  earUcr  enactment  with  which  it  is  in  con- 
flict. Care  has  been  taken  to  include  all  laws  which  have  not  been 
either  specifically  repealed  or  superseded  on  all  important  points  by 
later  legislation.  If  a  test  suit  were  brought  in  court,  a  doubtful 
section  might  of  course  be  declared  no  longer  in  force.  But,  in  the 
absence  of  a  court  decision  or  an  official  opinion  of  the  attorney  gen- 
eral of  the  State,  it  was  thought  best  to  give,  with  explanatory  notes, 
sections  which  might  by  such  a  decision  be  declared  vahd.  Some 
acts  are  therefore  included  which,  although  they  may  not  be  actually 
enforced  at  the  present  time,  appear  to  be  vaUd  laws  which  might  or 
ought  to  be  enforced.  In  a  considerable  number  of  other  cases  notes 
are  inserted  summarizing  the  provisions  of  laws  which,  tliough  not 
definitely  repealed,  are  probably  superseded  in  all  except  certam 
minor  details.     Whenever  the  part  of  a  section  superseded  could  not 

1  The  text  of  the  laws  is  not  contained  in  the  reprint  enlitied  Separate  No.  1— Analytical  Tables. 
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be  determined,  the  section  is  accompanied  by  a  note  referring  to  the 
superseding  act.  In  order  to  make  the  compilation  as  nearly  accurate 
as  possible,  a  list  of  all  the  sections  included  and  copies  of  the  tables 
for  each  State  were  sent  to  the  attorney  general  of  that  State  for 
verification. 

For  the  subjects  covered  in  the  tabular  analysis  the  basis  of  selec- 
tion and  rejection  is  most  conveniently  considered  in  connection  with 
the  tables.  Any  method  of  tabulation  is  more  or  less  arbitrary/  and 
each  legal  provision  must  be  considered  in  relation  to  all  other 
l^al  provisions  to  which  it  is  logically  related.  For  example,  a 
minimum  age  of  14  years  for  employment  in  factories  does  not  neces- 
sarily permit  any  child  14  years  of  age,  regardless  of  education  or 
physical  condition,  to  work  in  a  factory,  nor  does  it  preclude  a  mini- 
mum age  of  16  years  for  employment  in  many  occupations  in  factories. 
A  certificate  for  the  employment  of  a  child  in  ''any  o^ci'nation"  does 
not  permit  his  employment  in  an  occupation  elsowhoro  forbidden 

by  law. 

MINIMUM  age: 

For  legal  purposes  the  age  at  which  childhood  ends  can  be  con- 
veniently fixed  only  at  the  age  at  which  minority  ends.  For  not  only 
is  the  power  of  the  State  over  a  minor  universally  held  to  be  greater 
than  its  power  over  an  adult,  and  on  a  more  certain  legal  basis,  but 
because  of  this  common  basis  for  the  exercise  of  special  authority 
over  all  minors  of  whatever  age,  differences  between  States  in  age 
limits  to  which  legal  regulations  of  all  kinds  apply  have  almost  uni- 
versally as  the  upper  limit  the  age  when  the  minor  becomes  an  adult. 
This  age,  moreover,  is  the  only  limitation  on  such  differences  between 
States. 

Under  laws  establishing  minimum  ages,  therefore,  are  included  all 
laws — ^with  certain  exceptions  mentioned  later — ^which  prohibit 
m  particular  occupations  the  employment  of  mmors,  whether  or  not  the 
exact  ageis specified.  Laws  prohibiting  the  employment  of  "females'' 
in  certain  occupations  are  also  included  because  they  apply  to  girls 
and  are  of  the  same  character  as  other  laws  which  apply  to  both 
women  and  diildren  or  only  to  minors. 

Under  the  common  law  persons  of  either  sex  are  minors  imtil  they 
become  21  years  of  age.  This  is  the  age  at  which  both  sexes  attain 
their  majority  in  32  out  of  the  53  poUtical  divisions  ^  of  which  the 
United  States  is  composed,  and  in  10  of  these  32  divisions  this  common- 
law  age  has  been  confirmed  by  statute.  In  the  remaining  21  political 
divisions,  however,  the  common  law  has  been  superseded  by  legisla- 
tion leaving  21  years  as  the  age  of  majority  for  males  but  providing 
that  18  years  shall  be  the  age  for  females.    The  age  of  majority  is, 

>  TlMM  a  poUUoal  dlvliiQiis  an  tlM  48  States  of  the  Unioo,  the  District  of  Cohmibia,  AltalEa,  Hawill 
Pwlo  Rfftff'i  Mid  tte  PhlUnitee ! 
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^efefore,  21  years  for  males  throughout  the  territory  of  the  United 
States  and  for  females  in  all  hut  20  States  and  Hawaii,  where  it  is  18.^ 
These  20  States,  which  include,  in  addition  to  Vermont,  Ohio,  and 
niinoisy  all  the  States  west  of  the  Mississippi  River  except  Louisiana, 
Texas,  New  Mexico,  Arizona,  and  Wyoming,  are,  in  alphabetical  order, 
as  follows: 


Arkaimafl. 

Iowa. 

Nebraska. 

Oregon. 

California. 

Kansas. 

Nevada. 

South  Dakota. 

Colorado. 

Minnesota. 

North  Dakota. 

Utah. 

Idaho. 

Missouri. 

Ohio. 

Vennont. 

Illinc»8. 

Montana. 

Oklahoma. 

Washington. 

All  laws  estahlishing  minimum  ages  for  employment  in  particular 
occupations  or  industries  are  included  except  those  which  seem  to 
be  designed  primarily  for  the  protection  of  the  pubUc  rather  than  of 
the  children,  as  laws  establishing  minimum  ages  for  chauffeurs, 
motion-picture  operators,  or  masters,  pilots,  and  engineers  of  steam 
vessels;  for  the  protection  of  other  employees,  as  laws  establishing 
TOinimiiTn  ages  for  hoisting  engineers  in  mines;  or  for  the  protection  of 
both  the  public  and  other  employees,  as  laws  establishing  minimimi  ages 
for  steam-boiler  engineers.  This  division  according  to  the  purpose 
of  the  law,  whether  for  the  protection  of  the  child  or  of  others,  was  not 
always  easy  to  make,  and  in  some  instances  other  practical  considera- 
tions governed.  In  a  law  regulating  the  age  at  which  an  elevator  boy 
may  be  employed,  for  example,  protection  of  the  pubUc  is  probably 
a  more  important  factor  than  protection  of  the  boy.  Nevertheless, 
operating  an  elevator  is  an  occupation  in  which  young  boys  are  so  fre- 
quently employed  that  these  laws  are  included.  Laws  forbidding  em- 
ployment agencies  to  send  women  or  minors  to  immoral  resorts  are 
given  as  attempts  to  enforce  an  age  limit,  either  for  girls  or  for  both 
sexes,  in  certain  occupations  where  they  will  be  exposed  to  immoral 
influences.  Similarly,  laws  which  prohibit  tlic  ovcrworkmg  of  chil- 
dren or  provide  that  girls  shall  not  stand  constantly  mean  practically 
the  establishment  of  minimum  ages  for  certain  kinds  or  degrees  of 
intensity  of  work.  In  general,  laws  establisliing  minimum  ages  for 
employment  in  saloons  are  included  even  for  prohibition  States,  but 
the  prohibition  States  are  noted  in  the  tables. 

The  fact  should  not  be  overlooked  that  the  minimum  ajje  for 
employment  in  certain  dangerous,  injurious,  and  immoral  occupa- 
tions is  not  necessarily  that  specified  by  law.  In  a  number  of  States 
the  State  board  of  health,  the  industrial  commission,  or  some  other 
body  is  authorized  to  determine  what  occupations  are  dangerous, 
injurious,  or  immoral  for  children  and  to  prohibit  employment  under 
certain  ages  in  these   occupations.     In  most  States  administrative 

>  In  some  States  both  sexes  and  In  others  only  females  become  of  age  on  marriage,  and  in  a  few  States  an 
■et  of  tiM  legislature  or  a  ooort  decree  may  confer  the  privileges  of  m^ority  for  specific  purposes. 
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regulations  on  the  subject  can  only  increase  the  number  of  occupar 
tions  classified  as  undesirable  for  children  of  the  younger  age  groups, 
but  in  Wisconsin  the  industrial  commission  has  entire  control  over 
the  establishment  of  minimum  ages  for  employment  in  all  occupa- 
tions. The  provisional  scale  established  by  the  Wisconsin  law  has 
not  been  changed,  however,  by  the  industrial  commission,  and  so  little 
use  has  been  made  in  other  States  of  powers  of  this  kind  that  there 
seems  as  yet  little  occasion  to  consider  the  establishment  of  minimum 
ages  through  administrative  regulations. 

Two  classes  of  laws  establishing  minimum  ages  for  employment  are 
omitted  in  the  belief  that  they  belong  properly  in  a  publication 
devoted  to  legal  provisions  governing  quaUfications  and  training  for 
particular  occupations — a  publication  which  would  cover  the  legal 
aspects  of  vocational  education  in  its  broadest  sense.  These  are  laws 
establishing  minimum  ages  for  obtaining  licenses  to  practice  profes- 
sions and  skilled  occupations — ^not  only  the  so-called  learned  profes- 
sions, but  such  occupations  as  trained  nurse,  barber,  or  plxmiber — 
and  laws  relating  to  apprenticeship  and  to  industrial  and  vocational 
education  which  are  not  so  interwoven  with  laws  regulating  employ- 
ment as  to  make  their  inclusion  necessary. 

REQUIREMENTS  FOR  ENTERING  EMPLOYMENT. 

All  provisions  relating  to  requirements  for  entering  employment, 
other  than  those  which  relate  specifically  to  vocational  education  for 
the  particular  occupation,  and  also  all  administrative  features  of  such 
regulations  are  included  and  are  sunmiarized  and  compared  in  Tables 
2  and  3.  Table  2  shows  the  conditions  which  must  be  fulfilled  before 
or  at  the  time  of  entering  employment,  the  documents,  if  any,  which 
must  be  produced  to  prove  compliance  with  these  conditions,  and 
also  the  similar  conditions,  such  as  physical  examination  or  school 
attendance,  which  are  or  may  be  imposed  after  employment.  If 
school  attendance,  however,  is  or  may  be  required  during  employ- 
ment, the  details  relative  to  such  attendance  are  summarized  in 
Table  5,  which  covers  all  compulsory  school-attendance  laws.  Table  3 
is  a  continuation  of  Table  2  and  should  be  read  in  connection  with  it, 
for  Table  3  relates  only  to  the  administrative  details  provided  by  law 
for  the  enforcement  of  the  standards  shown  in  Table  2.  These  two 
tables  together  are  meant  to  sunmiarize  the  regulations  governing 
employment  of  children  between  the  minimxmi  ages  permitted  by  law 
and  the  age  of  attaining  majority  except  as  regards  hours  of  labor 
and  compulsory  school  attendance,  the  legal  provisions  concerning 
which  are  summarized  in  Tables  4  and  5. 

HOURS  OF  LABOR. 

All  laws  regulating  hours  of  labor  are  included  except  those  stat- 
ing the  number  of  hours  to  be  considered  a  day's  work  in  the  absence 
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of  contract,  and  those  regulating  periods  of  exposure  to  compressed 
air,  prohibiting  labor  on  Sundays,  and  relating  to  pubUc  employment. 
The  recent  ''one  day  of  rest  in  seven"  laws  are  also  included,  both 
in  the  text  and  in  the  tabulation.  Laws  prescribing  maximum  hours 
of  labor  for  railroad  employees  and  street  car  employees  are 
included  in  the  text  but  are  omitted  in  the  tabulation.  Meal-time 
regulations  are  included  both  in  the  text  and  in  the  tabulation.  As 
in  the  case  of  minimum  ages,  the  question  of  hours  of  labor  is  con- 
sidered as  it  relates  to  all  minors,  of  both  sexes  and  all  ages.  Owing 
to  differences  among  States  in  the  ages  of  children  whose  hours  are 
regulated,  a  table  of  hoiu^  which  included  only  so-called  child  labor 
laws  would  be  incomplete  and  misleading.  For  one  State  may  have 
a  10-hour  day  for  children  under  16  and  another  an  8-hour  day  for 
children  under  18  years  of  age.  At  one  time  Califomia  had  a  9-hour 
day  for  children  and  an  8-hour  day  for  all  '* females."  A  State, 
moreover,  which  has  a  lO-hour  day  for  children  may  have  an  8-hour 
day  for  all  persons  engaged  in  certain  occupations,  e.  g.,  for  miners. 
If,  therefore,  a  cross  section  were  made  of  regulations  governing  the 
hours  of  labor  of  young  persons  17  years  of  age,  it  would  be  foimd 
that  in  some  States  they  are  covered  by  the  so-called  child  labor  law 
while  in  other  States  girls  in  certain  occupations  are  regulated  by 
the  woman's  work  law,  and  boys,  in  certain  other  occupations — 
from  some  of  which  girls  are  usually  excluded  entirely,  as  in  the 
case  of  mining — by  general  laws  for  all  employees  in  those  occupa- 
tions. In  order,  therefore,  to  obtain  a  picture  of  the  logal  provisions 
relating  to  hoiu^  of  labor  of  all  minors,  laws  are  necessarily  included 
which  regulate  the  hours  of  labor  of  females  and  also  those  which  regu- 
late the  hours  of  labor  of  all  employees  in  special  occupations. 

COMPULSORY  SCHOOL  ATTENDANCE. 

All  provisions  requiring  school  attendance,  whether  at  day,  even- 
ing, or  continuation  schools,  are  included.  Exemptions  from  school- 
attendance  requirements  are  also  included  whenever  they  are  of  such 
a  character  as  to  make  it  possible  for  the  exempted  children  to  be 
employed,  either  l^ally  or  illegally.  Provisions  relating  to  the  ex- 
emption of  physically  defective  children,  such  as  the  bUnd  and  the 
deaf,  and  to  the  attendance  of  such  children  at  special  schools  are 
omitted,  and  provisions  permitting  the  substitution  for  school 
attendance  of  some  other  form  of  instruction  during  school  hours 
are  generally  included  in  the  text  but  omitted  from  the  tables.  The 
minor  questions  of  school  attendance,  which  are  more  often  deter- 
mined by  local  regulations  than  by  State  law,  are  omitted,  as  it  is  not 
possible  adequately  to  present  them  in  a  compilation  confined  to 
State  legislation.  Thus  provisions  specifying  the  length  of  time 
schools  shall  be  in  session,  defining  regular  attendance,  and  pre- 
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scribing  the  studied  to  be  taught  and  the  reports  to  be  made  by 
teachers,  principals,  and  superintendents  are  in  general  omitted. 

Though  not  tabulated,  all  school  census  laws  are  included  in  the 
text  provided  they  require  census  enumerators  to  secure  the  names 
and  addresses  of  children.  In  many  States  where  names  and  ad- 
dresses are  seciu*ed  no  provision  is  made  for  their  use  in  enforcing 
school  attendance,  but  obviously  this  information,  even  when  col- 
lected primarily  for  assistance  in  apportioning  State  aid  to  schools, 
might  be  so  used  as  to  assist  materially  in  the  enforcepient  of  com- 
pulsory education  and  child  labor  laws. 

STREET  TRADES. 

The  laws  governing  children  engaging  on  their  own  accoimt  in  street 
trades  and  those  employed  in  pubUc  exhibitions  of  various  kinds, 
including  theatrical  performances,  are  generally  different  in  character 
from  those  governing  their  employment  in  manufacturing  and  mer- 
cantile establishments  and  are  therefore  separately  tabulated  in 
Tables  6  and  7. 

Table  6  summarizes  the  provisions  of  State  laws  relating  to  street 
trading  by  children  on  their  own  accoimt.  Provisions  relating  to 
employment  of  children  by  other  persons  in  occupations  which,  though 
they  may  be  carried  on  chiefly  in  the  streets,  are  not  such  as  a  child 
would  engage  in  on  his  own  accoimt,  are  given  only  in  the  earUer 
tables.  Thus  laws  relating  to  messenger  boys  are  included  in  Tables 
1  to  4  and  are  not  mentioned  in  Table  6.  So  far  as  possible  laws 
relating  to  the  work  of  children  in  street  trades,  in  so  far  as  they 
relate  to  children  hired  by  an  employer,  are  given  in  detail  in  the  other 
tables  and  are  merely  referred  to  in  Table  6,  but  if  the  laws  relate 
only  to  children  engaging  in  work  on  their  own  account  they  are 
given  only  in  Table  6.  This  table  includes  all  State  laws  establishing 
minimum  ages  or  ages  below  which  badges  or  pennits  are  required 
for  engaging  in  street  trades,  such  as  the  selling  of  newspapers  or 
other  articles  or  boot  blacking,  and  also  laws  forbidding  the  distribu- 
tion by  minors  of  immoral  hterature,  papers  containing  chiefly  tales 
of  crime,  etc. 

In  a  number  of  States  juvenile  court  laws  or  laws  providing  for  the 
care  and  commitment  of  dependent,  neglected,  and  deUnquent  chil- 
dren include  in  their  definitions  of  a  dependent  or  neglected  child  any 
child  who  is  found  selling  articles — sometimes  mentioning  news- 
papers— ^peddling,  singing,  playing  musical  instruments,  or  giving 
pubhc  entertainments  on  the  streets  for  gain,  or  accompanying  or 
assisting  any  person  so  doing.  These  provisions  belong  rather  in  a 
compilation  of  laws  concerning  dependent,  neglected,  and  delin- 
quent children  than  in  one  concerning  child  labor,  and  are  therefore 
omitted  from  the  text,  but  their  existence  and  the  age  limits  which 
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they  establish  are  noted  in  Tables  6  and  7.  The  States  which  declare 
a  child  dependent  or  neglected  who  is  f oimd  selling  articles  on  the 
street  for  gain  are  Arkansas,^  DUnois,'  Kansas,^  Minnesota/  Missouri,^ 
Nebraska,*  Nevada,^  and  West  Virginia,*  in  which  the  age  limit  is  10 
years;  Washington,*  in  which  it  is  12 ;  and  Oregon  *®  and  Tennessee,"  in 
each  of  which  it  is  14.  In  Louisiana  "  a  child  not  over  17  years  of  age 
who  is  found  peddling  any  article  in  any  street,  road,  or  pubhc  place  is 
considered  to  be  delinquent,  while  in  Michigan"  and  also  in  Florida** 
any  such  child  under  12  is  considered  to  be  dependent.  None  of  these 
provisions,  however,  are  on  exactly  the  same  basis  as  legal  prohibitions 
of  employment  in  such  occupations,  for  though  in  general,  under  this 
definition  of  dependency,  any  person  may  make  complaint  that  a  child 
is  dependent,  there  is  no  direct  mandatory  provision  either  that  chil- 
dren shall  not  work  in  these  occupations  on  the  streets  or  that  specific 
ofiKcials  or  other  persons  shall  see  that  children  do  not  so  work. 

The  work  of  children  on  the  streets  is  frequently  regulated  also  by 
mimicipal  ordinances.  This  is  the  case  not  only  in  the  larger  cities  in 
many  States  which  have  no  legislative  enactments  on  this  subject, 
but  in  many  cities  in  which  such  work  is  also  governed  by  State  laws. 
Table  6,  therefore,  does  not  present  a  complete  picture  of  the  actual 
d^ree  of  regulation  which  may  be  found  in  any  special  city  within  a 
State,  but  only  of  the  degree  of  regulation  prescribed  by  the  State 

legislature. 

PUBLIC  EZHIBrriONS. 

In  Table  7,  relating  to  theaters  and  other  pubhc  exhibitions,  the 
emphasis  has  been  placed  upon  employment  of  children  as  actors  or 
performers.  In  some  cases  general  laws  govern  all  occupations  in 
theaters,  whether  as  ushers,  for  instance,  or  on  the  stage.  But  the 
provisions  concerning  employment  in  theaters  given  in  the  other 
tables  do  not  apply  to  employment  on  the  stage  except  as  specified  in 
Table  7.  In  this  table  laws  regulating  hours  of  labor  and  prohibiting 
night  work  of  children  in  all  occupations  are  included  whenever  they 
may  be  appHcable  to  employment  on  the  stage,  for  if  evening  hours 
are  included  in  the  prohibition  of  night  work  a  serious  limitation  is 

>  Arkansas:  Acts  of  1911,  act  215,  section  1. 

s  Illinois:  Acts  of  1915,  page  368,  section  1. 

I  Kansas:  General  Statutes  1909,  section  5100. 

« ICinnesota:  General  Statutes  1913,  sections  7102,  7178. 

•  Missouri:  Acti  of  1913,  page  148,  section  2. 

•  Nebraska:  Revised  Statutes  1013,  section  1244. 
'  Nevada:  Re\'ioed  Laws  1912,  section  72S. 

s  West  Virginia:  Acts  of  1915,  chapter  70,  section  1. 

»  WaFhin;;ton:  Acts  of  1913,  chapter  IGO,  section  1. 
»•  Oregon:  Lord's  Oregon  Laws  1910,  section  4406. 
"  Tennessee:  Acts  of  1911,  chapter  58,  pace  111,  section  1. 

"  Louisiana:  Wolff's  Revised  Laws  Supplement  1904-1908,  volume  3,  page  393,  section  9. 
"  Michigan:  Howell's  Annotated  Statutes  1913,sectionll644,asamendedby  Acts  of  1915,  No.308,  section  1. 
^*  Florida:  Compiled  Laws  1914,  section  1208a. 
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placed  upon  the  employment  of  children  m  theaters  and  public 
exhibitions  where  evening  performances  are  given. 

As  has  already  been  mentioned,  the  juvenile  court  laws  which 
declare  a  child  dependent  or  neglected  who  is  found  smging  or  playmg 
musical  instruments  or  giving  pubUc  entertainments  on  the  streets 
or  accompanying  or  assisting  any  other  person  so  doing  are  noted 
in  this  table  though  they  are  omitted  in  the  text.  In  these  laws 
8  years  is  the  age  limit  in  Oklahoma  *  and  Wisconsin;*  10  years  in 
Arkansas,*  Illinois,*  Iowa,*  Kansas,*  Minnesota,'  Missouri,*  Nebraska,* 
Nevada,*®  and  West  Virginia;"  12  years  in  Florida,"  Michigan,"  and 
Washington;"  14  years  in  Oregon"  and  Tennessee;"  17  years  in 
Louisiana;  *'  17  years  for  males  and  18  years  for  females  in  Ken- 
tucky;" and  18  years  in  North  Dakota"  and  South  Dakota.*®  As 
in  the  case  of  the  similar  provisions  relating  to  selling  or  peddling 
articles  on  the  streets,  complaint  against  and  prosecution  of  a  child 
for  dependency  because  of  engaging  in  these  occupations  is  permis- 
sive and  not  mandatory. 

MISCELLANEOUS  SUBJECTS  INCLUDED. 

Some  subjects  are  included  in  the  text  which  are  not  touched  upon 
in  the  tabular  analysis;  for  example,  a  number  of  Southern  States 
have  laws  declaring  vagrants  men  who,  though  able  to  work,  Uve 
upon  the  wages  of  their  minor  children.  Far  more  general  are 
the  laws  forbidding  employment  agencies  to  place  children  in  vio- 
lation of  the  child  labor  laws  or  to  send  women,  of  course  including 
yoimg  girls,  to  places  of  bad  repute.  Two  States,  Massachusetts  and 
New  York,  have  legal  provisions  for  the  establishment  of  special 
pubUc  employment  offices  for  children.  A  few  States  have  laws 
regulating  immigrants  and  their  distribution  which  contain  pro- 
visions for  the  prevention  of  the  illegal  employment  of  immigrant 
children.     Other  important  legal  provisions  omitted  in  the  tabular 

>  Oklahoma:  Revised  Laws  1910,  volume  1,  section  4412. 

t  Wisconsin:  Statutes,  section  573-1. 

a  Arkansas:  Acts  of  1911,  act  215,  section  1. 

4  Illinois:  Acts  of  1915,  page  868,  section  1. 

•  Iowa:  Code  1897,  Supplement  1913,  section  254-al4. 

•  Kansas:  General  Statutes  1909,  secticc  5100. 

f  Minnesota:  General  Statutes  1913,  sections  7102,  7178. 

•  Missouri:  Acts  of  1913,  page  148,  section  2. 

•  Nebraska:  Revised  Statutes  1913,  section  1244. 
M  Nevada:  Revfaed  Laws  1912,  section  728. 

u  West  Virginia:  Acts  of  1915,  cliapter  70,  section  1. 

u  Florida:  Compiled  Laws  1914,  section  1206a. 

u  Michigan:  Howell's  Annotated  Statutes  1913,  section  1104,  as  amended  by  Acts  of  1915,  No.  398,  section  1. 

H  Washington:  Acts  of  1913,  chapter  160,  section  1. 

tt  Oregon:  Lord's  Oregon  Laws  1910,  section  4400. 

u  Tennessee:  Acts  of  1911,  chapter  58,  page  111,  section  1. 

17  Louisiana:  WoUT's  Revised  Laws  Supplement  1904-1908,  volume  3,  page  S93,  section  9. 

>•  Kentucky:  Statutes  1915,  section  SSLe 

u  North  Dakota:  Compiled  Laws  1913,  volume  2,  section  11408. 

»Boath Dakota:  Aets of  UlA, ohapter U9, sectkos  1  and  10. 
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gammariee  are  contained  in  the  acts  which  prescribe  that  where  women 
and  children  are  employed  seats  shall  be  furnished  them  and  separate 
toilets  and  dressing  rooms  shall  be  provided.  The  minimum  wage 
laws,  which  were  enacted  in  11  States  from  1912tol915,  generally 
apply  to  children  as  well  as  to  women.  All  these  laws  have  been 
included  in  the  text,  even  when  they  specifically  mention  only  women, 
first,  because  they  are  important  regulations  of  the  employment  of 
young  girls,  and  second,  because  the  welfare  of  mothers  and  potential 
mothers  is  inseparably  bound  up  with  the  welfare  of  children.  But 
they  have  not  been  included  in  the  tabulation,^  because  for  the 
immediate  purpose  of  this  pubhcation  they  were  considered  of  less 
importance  than  laws  covering  such  questions  as  minimum  ages, 
requirements  for  entering  employment,  compulsory  school  attendance, 
and  hours  of  labor. 

WOMAN'S  WORK. 

The  net  result  of  the  process  of  selection  and  rejection  here  out- 
lined is  that  all  laws  governing  woman's  work  have  been  included  in 
the  text,  except  those  relating  to  the  recovery  of  wages  and  to  the 
payment  of  wages  of  married  women  and  those  prescribing  a  period 
of  rest  before  and  after  childbirth,  which  have  been  enacted  by  only 
four  States — ^Massachusetts,  Connecticut,  Vermont,  and  New  York. 
Laws  of  the  latter  type  are  not,  of  course,  child  labor  legislation, 
but  as  they  constitute  the  only  important  class  of  legal  provisions 
regulating  the  labor  of  women  omitted  from  this  publication  and 
are,  indeed,  the  only  laws  in  the  coimtry  which  specifically  regulate 
the  labor  of  mothers,  they  are  inserted  on  page  23. 

This  compilation,  therefore,  in  addition  to  child  labor  legislation, 
gives  practically  all  laws  governing  the  employment  of  women. 

SAFETY  AND  SANITATION. 

The  conditions  under  which  children  are  employed  are  of  course 
regulated  by  many  labor  laws  which  are  general  in  their  application, 
making  no  distinction  between  minors  and  adults,  and  these  differ 
widely  in  the  various  States.  Of  such  laws  the  most  important  class 
consists  of  those  relating  to  safety  and  sanitation  in  manufacturing, 
mechanical,  and  mercantile  estabUshments,  in  tenement  workshops, 
and  in  mines.  Laws  of  general  application,  unless  affecting  one  of 
the  main  topics,  such  as  prohibition  of  employment  or  hours  of  labor, 
have  been  omitted.  But  in  a  few  States  laws  relating  to  safety  and 
sanitation,  which  apply  only  to  establishments  where  children  or 
where  women  and  children'  are  employed,  are  included.     Obviously, 

»  A  tabular  summary  of  the  provisions  of  the  laws  enacted  before  1915  Is  contained  in  the  American 
Labor  I^:l'lalion  Revie'^v.  Volume  IV,  No.  4,  December,  1911. 

s  PennsyU-ania  has  a  law  requiring  Are  drills  in  factories  employing  women  or  girls,  which  is  omitted 
Acts  of  1911,  Pamphlet  Laws  677. 
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however,  no  comparison  imf  avorable  to  the  other  States  can  be  drawn 
from  the  data  here  given  on  safety  and  sanitation. 

EMPLOYERS'  LIABILITY  AND  WORKMEN'S  COMPENSATION. 

Attention  should  be  called  to  the  omission  of  one  other  class  of 
legal  provisions  concerning  child  labor — those  contained  in  workmen's 
compensation  and  insurance  acts.  Though  these  provisions  are  of 
decided  importance  in  the  enforcement  of  child  labor  laws,  it  did  not 
seem  best  to  give  them  detached  from  their  context  or  without  some 
explanation  of  their  significance  and  of  the  significance  of  the  court 
decisions  concerning  employers'  liability  for  injuries  to  illegally 
employed  children.  For  this  reason  the  sections  of  workmen's  com- 
pensation and  insurance  acts  which  have  to  do  with  child  labor  are 
omitted  from  the  text,  though  their  essential  features  are  here 
summarized. 

It  is  an  established  legal  doctrine  that  if  a  child  is  illegally  em- 
ployed and  is  injured  while  so  employed  the  employer  can  not  in  a 
suit  for  damages  claim  in  defense  that  there  was  contributory  negU- 
gence  on  the  part  of  the  child,  that  the  injury  was  caused  by  the 
negUgence  of  a  fellow  servant,  or  that  the  child  assumed  the  risks  of 
his  employment.  In  some  States  if  an  employer  has  an  employ- 
ment certificate  or  an  affidavit  of  age  for  a  child  the  employment  is 
not  held  to  be  illegal  even  when  the  child  is  actually  imder  age,  but  in 
these  States,  as  well  as  in  those  where  no  such  documents  are  accept- 
able as  excuse  for  employment,  an  employer  is  hable  to  heavy  dam- 
ages for  injury  to  a  child  if  the  law,  whatever  it  may  be,  has  not  been 
comphed  with. 

On  the  same  principle  several  of  the  new  workmen's  compen- 
sation acts  specifically  exclude  from  their  provisions  children  who 
are  illegally  employed,  leaving  the  employer  in  case  of  injury  to  such 
a  child  to  face  a  suit  for  damages  with  all  three  of  the  above  defenses 
removed.  The  workmen's  compensation  acts  of  Colorado,^  lUinois,' 
Michigan,'*  Minnesota,*  Nebraska,*  Ohio,®  and  Wisconsin^  include  in 
their  definitions  of  employees  ^'minors  who  are  legally  permitted  to 
work  imder  the  laws  of  the  State,'*  thus  by  impUcation  excluding 
illegally  employed  children.  A  number  of  other  States  exclude  an 
employer  from  the  benefits  of  compensation  acts  when  an  injiuy  has 
been  caused  by  f  ailiure  on  his  part  to  comply  with  the  laws  of  the  State 
relating  to  safety,  but   New  Hampshire  *  so   excludes   him    if  the 

>  Colorado:  Acts  of  1915,  chapter  179,  section  4(e). 

s  Illinoia:  Acts  of  1913,  pa?e  335,  section  5. 

s  Michigan:  Acts  of  First  Extra  Session  of  1912,  act  No.  10,  section  7. 

4  Minnesota:  Qeneral  Statutes  1913,  section  8230,  as  amended  by  Acts  of  1915,  chapter  209,  section  IS. 

•  Nebraska:  Acts  of  1913,  chapter  198,  section  15. 

•  Ohio:  Acts  of  1911,  page  524,  section  1465-61,  as  amended  by  Acts  of  1913,  page  72. 
T  Wisconsin:  Statutes,  chapter  llOa,  section  2394-7. 

•  New  Hampshire:  Acts  of  1911,  chapter  163,  section  2, 
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conviction  in  such  a  case,  therefore^  is  an  object  lesson  which  usually 
assists  for  several  years  in  the  enforcement  of  the  child  labor  law  in 
that  State. 

ENFORCEMENT  AND  PENALTIES. 

Specific  provisions  for  enforcement  and  specific  penalties  for  viola- 
tion of  all  laws  given  are  included  except  when  the  penalty  falls  upon 
the  child  rather  than  upon  the  employer  or  directly  upon  the  parent, 
and  is  imposed  through  court  proceedings  against  the  child  or  jointly 
against  the  parent  and  child.  This  latter  kind  of  penalty,  which 
consists  usually  in  placing  the  child  in  some  way  under  the  jurisdic- 
tion of  a  pubhc  or  private  agency  and  which  therefore  falls  indirectly 
upon  the  parent,  seemed  to  belong  more  properly  in  a  publication 
devoted  to  laws  relating  to  dependent  and  delinquent  children  than 
in  one  devoted  to  laws  relating  to  the  employment  of  children  and 
therefore  is  generally  omitted.  Otherwise,  if  a  law  as  here  given  is  not 
accompanied  by  any  penalty  or  method  of  enforcement,  it  may  be 
presumed  that  none  is  specifically  provided.  Though  this  lack  of  pro- 
vision does  not  mean  that  a  court  in  its  discretion  can  not  impose  a 
penalty  or  that  a  person  violating  the  law  can  not  be  arrested  and 
prosecuted  by  the  proper  authorities,  it  does  mean  that  in  actual 
practice  the  law  is  not  likely  to  be  effectually  enforced. 

The  details  of  organization  of  inspection  systems  with  relation  to 
other  activities  of  similar  character,  the  appropriations  for  inspection 
departments,  and  the  number,  salaries,  and  qualifications  of  inspec- 
tors and  school-attendance  officers  are  generally  omitted.  The  omis- 
sion of  these  points  was  not  duo  to  any  lack  of  appreciation  of  their 
importance,  but  to  two  reasons  of  an  entirely  different  character. 
In  the  first  place,  as  the  enforcement  of  child  labor  laws  is  in  most 
States  only  a  small  part  of  the  work  of  factory  and  muie  inspectors 
and  of  school-attendance  officers,  details  of  this  character  are  mean- 
ingless without  a  complete  presentation  of  all  the  duties  and  fimctions 
of  these  officials — a  presentation  which  would  lead  far  afield  into  the 
entire  subject  of  enforcement  of  labor  and  compulsory  education 
laws.  Details  of  the  character  above  mentioned  are  given,  therefore, 
only  in  case  the  departments  or  officials  have  no  duties  except  in  re- 
lation to  the  employment  of  children.  In  the  second  place,  these 
details,  as  derived  solely  from  laws,  do  not  give  a  picture  of  actual 
conditions  and  are  therefore  of  little  value  for  purposes  of  compari- 
son. Thus  one  State  may  specify  exactly  how  the  inspection  system 
shall  be  organized,  and  another  may  give  broad  discretionary  powers 
to  fulministrative  officers.  In  the  same  way  one  State  may  specify 
in  its  laws  exactly  how  many  inspectors  shall  be  employed,  while  an- 
other may  authorize  the  employment  of  as  many  as  necessary,  the 
iiumber  being  limited  only  by  the  possibilities  contained  in  the  yearly 
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^  As  to  the  courts  which  have  jurisdiction  over  child  labor  cases,  the 

I  judicial  systems  of  the  States  differ  so  widely  that  an  enumeration  of 

the  names  of  the  courts  having  original  jurisdiction  could  have  little 
significance.  Usually  a  case  may  be  brought  in  the  first  instance 
either  before  a  justice  of  the  peace  or  before  a  coimty  court,  and  some- 
times before  a  circuit  or  district  court.  Juvenile  courts  do  not  in 
most  States  have  jurisdiction  over  cases  in  which  prosecutions  are 
against  employers,  but  only  over  those  in  which  prosecutions  are 
against  children  or  their  parents,  as  in  case  of  violation  of  a  street 
trades  law. 

COURT  DECISIONS. 

Decisions  of  the  higher  State  courts,  of  the  Federal  circuit  courts, 
and  of  the  United  States  Supreme  Court  on  laws  contained  in  this 
compilation  are  noted  in  connection  with  the  sections  or  statutes 
affected  by  them.  In  a  few  cases  important  decisions  of  lower  courts 
are  also  noted.  Opinions  of  courts  and  of  attorneys  general  upon 
certain  laws  are  included  as  showing,  in  the  absence  of  decisions,  the 
interpretation  put  upon  these  laws.  Rulings  and  other  regulations 
jji  made  by  administrative  authorities,  however,  are  omitted,  even  when 

such  rulings  are  of  practically  the  same  character  and  authority  as  the 
opinions  quoted  or  are  issued  by  virtue  of  special  power  to  make  regu- 
lations concerning  certain  conditions  of  employment.  In  the  impor- 
tant industrial  States  these  rules  and  regulations  are  often  very 
If*  detailed  and,  except  in  the  few  cases  where  they  constitute  an  abso- 

lute extension  instead  of  merely  an  interpretation  of  the  law,  appear 
to  belong  in  the  special  studies  already  mentioned  of  the  administra- 
'l*!  •  tion  of  the  laws  of  the  different  States. 

;j  Coxirt  decisions  and  opinions  upon  the  laws  here  included  fall  into 

I  three  main  classes — those  concerning  constitutionaUty,  those  con- 

'  taining  interpretations  of  the  appUcation  and  meaning  of  words  and 

sections,  and  those  relating  to  Uabihty  for  accidents.  The  last  class 
of  decisions  has  already  been  discussed,  and  interpretative  decisions, 
which  cover  a  wide  variety  of  subjects,  need  only  be  mentioned  as 
included. 

As  for  constitutionality,  it  is  generally  recognized  that  laws  regu- 
lating the  employment  of  minors  are  on  a  different  basis  from  those 
regulating  the  employment  of  adults.  Child  labor  laws  are  foimded 
upon  the  principle  of  the  parental  relation  of  the  State  toward  persons 
whose  legal  rights  are  limited.  No  right  to  contract  stands  in  the 
way  of  the  exercise  by  the  State  of  its  pohce  power  to  protect  the 
health  and  safety  of  its  children,  and  laws  passed  in  the  exercise  of 
that  power  are  not  open  to  attack  as  class  legislation.  The  State  is 
acknowledged  to  have  a  supreme  right  to  the  guardianship  of  children 
which  limits  even  the  natural  rights  of  parents  if  these  parental  rights 
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are  in  conflict  with  the  welfare  of  the  children  or  of  society.  The 
constitutionality  of  child  labor  laws  appears  to  have  been  finally  and 
definitely  established  by  the  recent  decision  of  the  United  States 
Supreme  Court  upholdhig  the  Illinois  law  prohibiting  employment 
under  16  years  of  age  in  trades  and  occupations  classified  by  the  leg- 
islature as  dangerous  and  injurious.^ 

Some  of  the  laws  here  included,  however,  regulate  the  hours  of 
labor  of  both  women  and  minors,  and  others  regulate  the  hours  of  all 
employees.  Any  of  these  acts  if  they  appUed  only  to  minors  would 
doubtless  be  held  valid;  but  the  constitutionality  of  laws  which 
include  adults  as  well  as  minors  has  been  successfully  contested  in  the 
courts.  So  far  as  women  are  concerned,  the  right  of  the  State  to  limit 
hours  of  labor  appears  to  have  been  finally  established  by  the  decision 
of  the  United  States  Supreme  Court  on  the  Oregon  law.^  The  con- 
stitutionaUty  of  laws  regulating  the  hours  of  labor  of  miners  has  also 
been  affirmed  by  the  United  States  Supreme  Court,'  and  that  of  laws 
r^ulating  the  hours  of  labor  of  railroad  employees  is  generally  recog- 
nized, except  when  a  State  law  is  foimd  to  be  in  conflict  with  the 
Federal  law  on  this  subject.*  Of  the  other  Idws  relating  to  hours  of 
labor,  though  none  are  here  included  which  have  been  finally  over- 
thrown in  the  courts,  a  number  upon  which  no  decision  has  yet  been 
rendered  may  be  considered  as  of  doubtful  constitutionality. 

METHOD  OF  PRESENTATION. 

A  few  words  will  suSice  to  explain  the  general  method  of  presenta- 
tion adopted  in  this  compilation.  Both  in  the  tables  and  in  the  text 
particular  prominence  is  given  to  the  occupations  or  estabUelmients 
to  which  the  act  applies  as  well  as  to  the  means  provided  for  enforce- 
ment and  to  the  penalties  incurred  for  violation.  In  the  tables  one 
column  is  always  given  to  the  occupations  or  establishments  to  which 
the  provision  refers  and  in  the  text  the  appUcation  of  the  act  consti- 
tutes the  main  heading,  with  subordinate  subject  headings  and  more 
detailed  section  headings.  In  the  text  the  term  *^  regulated  occupa- 
tions "  is  used  as  a  heading  to  denote  enforcement  provisions  covering 
all  occupations  regulated  by  the  act  in  which  the  section  or  sections 
under  consideration  occur.  On  the  other  hand,  the  term  *^all  regu- 
lated occupations  "  is  used  as  a  heading  to  denote  general  enforcement 
provisions  covering  all  or  most  of  the  laws  oi  the  State  in  question 
which  are  included  in  this  compilation. 

This  method  was  adopted  in  the  behef  that  no  comparison  between 
States  is  fair  which  fails  to  give  the  exact  application  of  acts.     One 

» Sturges  &  Burn  Mfg.  Co.  v.  Beauchamp,  250  HI.,  303;  231 IJ.  S.,  320  (1913). 

•  MuUer  v.  Oregon,  48  Oreg.,  252;  208  U.  S.,  412  (1905). 

•  Uolden  ».  Hardy,  18  Utah,  383;  169  U.  S.,  366  (1898). 

•  Erfe  B.  R.  Co.  V,  People  of  the  State  of  New  York,  198  N.  Y.,  369;  233  U.  8.,  677  (1914).    People  v. 
N.  Y.  C.  A  H.  R.  R.  Co.,  163  N.  Y..  App.  DIv.,  79  (1914). 
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State  may  have  a  child  labor  law  which  applies  only  to  cotton  mills 
and  another  may  have  one  which  applies  to  a  long  list  of  occupations 
and  industries,  including  practically  any  place  where  children  could 
possibly  be  employed.  On  the  other  hand,  it  can  not  be  inferred 
without  reference  to  the  compulsory  education  law  that  a  child  labor 
act  which  specifies  only  manufacturing,  mechanical,  and  mercantile 
establishments,  for  example,  is  more  limited  in  its  actual  application 
than  one  which  enumerates  many  other  specific  places  of  employment. 
In  many  States  the  compulsory  education  act,  by  making  school 
attendance  compulsory  up  to  14  years  of  age  and  permitting  absence 
from  school  up  to  16  years  of  age  only  if  the  child  has  an  employment 
certificate,  in  practice  extends  the  child  labor  act  to  cover  all  occu- 
pations during  school  hours.  In  this  question  of  occupations  regu- 
lated, indeed,  as  in  many  other  questions  concerning  the  employment 
of  children,  the  compulsory  education  law  of  a  State  must  be  consid- 
ered in  connection  with  the  child  labor  law. 

Owing  to  the  practical  impossibihty  of  spUttmg  up  laws  in  such  a 
way  as  to  bring  together  aU  sections  relating  to  the  same  subject  and 
at  the  same  time  make  the  exact  appUcation  of  enforcement  and 
penalty  sections  clear,  a  brief  subject  index,  which  will  serve  the  pur- 
pose of  cross  reference,  has  been  inserted  at  the  head  of  the  text  of  the 
laws  of  each  State. 

At  the  end  of  the  volume  will  be  f  oimd  an  analytical  index  by  States. 


SMPLOYMBNT  OF  WOMSN  BEFORE  AIYD  AFTER  CHILDBIRTH. 

CONNECTICUT. 

It  BhaU  be  unlawful  for  the  owner,  proprietor,  manager,  foreman,  or  other  peraon 
in  authority,  of  any  foctory,  mercantile  establiflnment,  mill,  or  worKshop  knowingly 
tb  employ  a  woman  or  permit  a  woman  to  be  employed  therein  within  four  weelm 
previous  to  confinement  or  four  weeks  after  she  has  given  birth  to  a  child. 

Any  person  who  shall  violate  anv  provision  of  this  act  shall  be  fined  not  more  than 
twenty-five  dollars,  or  imprisonea  not  more  than  thirty  days,  or  both. — [Acts  of 
1913,  Chapter  112,  sections  1  and  2.] 

MASSACHUSETTfl. 

No  woman  shall  knowingly  be  employed  in  laboring  in  a  mercantile,  manu^cturing 
or  mechanical  establishment  within  two  weeks  before  or  four  weeks  after  childbirth. 

The  foregoing  section  shall  be  included  in  the  notice  with  r^ard  to  the  emplojrment 
of  women  now  required  to  be  posted  in  mercantile,  manufacturing  and  meclianical 
establishments,  and  the  piovisions  thereof  shall  be  enforced  by  the  district  police. 

Violations  of  section  one  of  this  act  shall  be  punished  by  a  fine  not  exceeding  one 
hundred  doUais.— {'A-cts  of  1911,  Chapter  229,  sections  1-3.] 

NBW  YORK. 

It  shall  be  unlawful  for  the  owner,  proprietor,  manager,  foreman  or  other  person  in 
authority  of  any  foctory,  mercantile  establishment,  mill  or  workshop  to  knowingly 
employ  a  female  or  permit  a  female  to  be  employed  therein  within  four  weeks  alter 
*he  has  given  birth  to  a  child. — [Consolidated  Laws  1909,  Chapter  31,  Labor,  sec- 
tion 93-a,  as  added  by  Acts  of  1912,  Chapter  331.] 

VERMONT. 

No  woman  shall  knowingly  be  employed  in  laboring  in  a  manufacturing  or  mechan- 
ical establishment  within  two  weeks  before  or  four  weeks  after  childbirth.  This 
provi'»ion  shall  be  included  in  the  notice  with  regard  to  the  employment  of  women 
required  to  be  posted  as  hereinbefore  provided. — [Acts  of  1912,  Numoer  85,  section  3.] 
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Litttffeodei,  revmom,  or  eompQationt  uted,  andoflatatu 


ABBREVIATIONS  USED  IK  REFERENCES. 


A Act. 

AC Annotated  Code. 

App Appendix. 

•It article. 

B  A  S Bums'  Annotated  Statutes. 

C Chapter:  Code. 

Civ : Civil. 

CivC Civil  Code. 

C  L Compiled  Laws;  Consolidated  Laws. 

Con Constitution. 

Crim Criminal. 

CrimC Criminal  Code. 

C  S Compiled  Statutes. 

DCivC Deenng's  Civil  Code. 

DGL Deering's  General  Laws. 

D  Pen  C Deering's  Penal  Code. 

D  Pol  C Deerine's  Political  Code. 

HAS Ilowelrs  Annotated  Statutes. 

HC Hogg's  Code. 

HRS Hurd's  Revised  Statutes. 

G  L General  Laws. 

G  S General  Statutes. 

G  S  r General  Statutes  re\dBion. 

KD Kirby's  Digest. 

L  O  L Lord  s  Oregon  Laws. 

MASre Mills'  Annotated  Statutes,  revised  edition. 

P page. 

PAAAGC Page  and  Adams*  Annotated  General  Code 

PC Pierce's  Code. 

Pen Penal. 

Pen  (^ Penal  Code. 

PL Pamphlet  Laws. 

P  L  L Public  Lo(!al  Laws. 

Pol Political. 

PS Public  Statutes. 

PR Pell's  Revisiil. 

pt E^^* 

R  r Revised  Code;  Revised  Codes. 

R  Civ  S Revised  Civil  Statutes. 

R  Oira  S Revised  Criminal  Statutes. 

R  L Revised  Laws. 

R  S Revised  Statutes. 

RS&C Revised  Statutes  and  Codes. 

s section. 

S  r Shannon's  Code. 

S  P  D Stewart's  Piirdon's  Digest. 

S  Supp Supplemental  Supplement. 

St Statutes. 

Supp Supplement. 

t t  itle. 

U  S  Stat  L United  States  Statutoc  at  Largo. 

v volume. 

WRL Wolff 's  Revised  Laws. 
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ABBREVIATIONS  USED  IN  COURT  DECISIONS. 


Apjp.  Div Appellate  Division  Reports  (N.  Y.). 

Atf. *. Atlantic  Reporter. 

Cal.  App California  Appellate  Reports. 

C.  C.  A Circuit  Court  of  Appeals. 

D.  R District  Reports  (Pa.). 

Fed Federal  Reporter. 

Ga.  App Georgia  Appeals. 

111.  App Illinois  Appeals. 

Ind.  App Indiana  Appeals. 

Misc •. Miscellaneous  Reports  (N.  Y.). 

Mo.  App Missouri  Appeal  Reports. 

N.  E Northeastern  Reporter. 

N.  W Northwestern  Reporter. 

N.  Y.  S - New  York  Supplement. 

Ohio  Cir.  Ct Ohio  Circuit  Court  Reports. 

O.  F.  D Ohio  Federal  Decisions. 

O.  N.  P. Ohio  Nisi  Prius  Reports. 

O.  N.  P.  N.  S Ohio  Nisi  Prius  Reports,  New  Series. 

Pac Pacific  Reporter. 

Pa.  Co.  C Pennsylvania  County  Court  Reports. 

Pa.  Super.  Ct Pennsylvania  Superior  Court  Reports. 

S.  E Southeastern  Reporter. 

So Southern  Reporter. 

S.  W Southwestern  Reporter. 

U.  S United  States  Reports. 
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Theae  analytical  tablet  are  publUhed  both  in  the  complete  volume 
and  in  the  eeparate  reprint  entitled  Child  Labor  Legielation  in  the 
United  Statea:  Separate  No.  i.— Analytical  Tabiee. 
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Table  2.— REQUIREMENTS  FOR 

[In  reading  this  analysiB,  the  ezidaiiatory 


ate 
sferenoes 


4MA 

;reet   trades, 
ble  6] 

103  s  7,  8, 10, 


»  or  towns  of 

than  25,000 

lation  boy  12 

may  be  em- 

d  in  business 

or  mercan- 

stablishment 

mt    an    em- 

aent    certifl- 

'  during  such 

I  as  the  pub- 

hools  are  not 

sion") 

rohibition  of 
ioyment  of 
8  to  15  in  any 
>ation  during 
1  hours  with- 
written  per- 
rom  board  of 
ition  unless 
is  exempt 
a  school  at- 
knce  (for  ex- 
tions,  see 
a  5,  A),  with 
[ty  of  a  fine 
it  less  than  5 
nore  than  50 
rs,  to  which 
be  added  im- 
umentfornot 
than  30  days, 
115  No 470 so) 

KA 


Age 

Kind  of  permit 

II 


A    Under  16 

[For  minimimi 
age,  see  Table 
1,B) 

"Employ- 
ment certifi- 
cate" 


B    Under  16 

No  docu- 
ment specified 


Occupations  or  estab- 
lislunents 

SxemptUmt 


in 


Any  gainful 
tion 


occupa- 


Agriculture 
Domestic  service 
[See  first  note  in  col- 
umn I] 


Requirements 


Evidenoeofage 


IV 


Physical 


;i)  Birth  certificate 
2)  Passport 

[3)  Baptismal  certifi- 
cate 

If  issuing  officer  is 
satisfied  that  no  one 
of  above  is  obtain- 
able, 

(4)  Other  evidence 
satisfactory  to  issu- 
ing ofltoer,  such  as 
affidavit  of  parent 
or  guardian 


Manufacturing  estab- 
lishment 
Mill 
Factory 


>visions] 


CHILD  LABOR  LEGISLATION. 
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ENTERING  EMPLOYMENT  [SEE  TABLE  3] 
notes  on  pp.  457-475  should  be  borne  In  mind] 


Requirements — Continued 

Enforcement 

1.  Enforcing    authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  oertiikiate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contxary  to 
inspector's  orders 

IX 

Bdnoational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

plojrment 

2.  Other 

vra 

School  raoord  signed  by  the  prin- 
cipal or  teacher  of  school  at- 
tended stating  that: 

(I)  Child  has  attended  school 
at  least  60  days  of  the  year  im- 
mediately preceding   date  of 
issuance 

1.  Duty 
State  factory  inspector 

3(a).  First  offense 
Mhiimnm— 110 
Maximum— 1100 

2(a).  Subsequentofliense 
Minimum— IIOO 
Maximum— 1500 

A 

fSclMwl    attendance  requirBd  if 
empioyed-8ee  TableS,  B) 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  2 .--REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatnry 


Age 

Occupations  or  estab- 
lishments 

■CJiwiiMyii^iiT^^n^!^ 

State 

Refarences 

Kind  of  permit 

Xiemplteiu 

Evidence  of  age 

Physical 

I 

n 

m 

IV 

V 

ARIZONA 

A    14  to  16 

Meroantfle   establish- 

(1) Passport 

(.2)  Birth  certificate 

Writtenstmt»- 

ment 

ment  by  Is- 
soingoffloer 

[For  street  trades,  see 

"Employ- 
ment  certifi- 

Mill 

(3)  Baptismal  certifi- 

Table 0] 

FactoiT 
WorlcRnop 

cate 

that  In  his 

cate" 

(4)  Other    religious 

opinion 
child  has  at- 

Revised     Statutes 

''Tenement  house, 

record 

1913    Civil    Code 

manuilactory       or 

If  nooneofabovB 

tained  nor- 

title 14  C  3  8  3110, 

workshop" 

is  obtainable. 
(5)  Affidavit  of  parent 

mal  phvsioal 
develop- 

ail6,    3110-3126, 

Store 

8134-3136,3145 

Business  oflloe 
Telegraph  office 

or  guardian 

ment,  and 
Is  in  sofflf- 

(The   provision  for 

Telephone  office 

0  ie  n  tly 
8  0  n  n  a 

license   tabulated 

Restaurant 

in  B  is  contained 

Bakery 

health  and 

in  a  proviso  to  sec- 

Barbershop 

physleally 

.tion  3110,  which 

Apartment  house 

able  to  per- 

fixes a  mhiimnm 

Bootblack    stand    or 

form  intend- 

age of  14  in  enmlov- 
ments  listed  m  A, 

parlor 
Distribution  or  trans- 

ed work, 
which  shiOi 

but  it  is  not  dear 

portation    of    mpx- 

be    stated. 

whether  or  not  it 

chandiso 

In  all  cases 

lefiers  to  employ- 
ment or  merely  to 

Distribution  or  trans- 

such devel- 

portation    of    mes- 

opment. 
health  and 

child  worl^ig  on 

sages 

his  own  account) 

• 

fitness  shall 
be  deter- 
mined by  a 
medical  offi- 
cer of  the 
i)oard  or  de- 
partment of 
health  or  by 
a  physician 
appointed 
bytbeaohoQl 
oonunittee 

B    Boy  10  to  14 

The   following, 
outside    school 

[See    column 

ini 

"  License  " 

hours: 

§ 

to  work  out- 

Occupations  or  estab- 

side   school 

lishments  same  as  in 

hours 

A,  above,  provided 
work  is  not  physi- 
cally   or     morally 
harmful  in  opinion 
of   local    board    of 
school  trustees  JSoo 
note  in  column  I] 

• 

CHILD  LABOB  LBQIBLATION. 

EICPLOYVENT  [SEE  TABLE  3}~-Continued 
BBtaaapp.  «7><TSih(nild1ie  bone  la  mind] 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  ezplanatoiy 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Extmplkmt 

m 

Requirements 

State 
References 

I 

EvideiioeofagB 
IV 

• 

Physical 
V 

ARIZONA— Con- 
tinued. 

RS1913ClvCtllC 
14  s  2802,  2804 

[It   would    appear, 
though  it  is  not 
specifically  stated, 
that  a  "permit'* 
would  not  be  re- 
quired for  employ- 
ment  in   occupa- 
tions listed  in  A. 
above,     provided 
"employment  cer- 
tlflcato'Hhere  tab- 
ulated   had  been 
obtained] 

C    14  to  16 

Graduate 
"permit" 

[See  note  in  col- 
umn I) 

Any  occupation  dur- 
ing school  hours  [Sec 
note  in  column  Ij 

■ 

D    14  to  16 

Nongradu- 
ato  "permit" 

[See  note  in  col- 
umn I] 

Same  as  in  C.abovo. 
including  bracketed 
note 

• 

• 

• 

ARKANSAS 

1914Als2,7,8,ll,13 

[For  earlier  law  re- 
quiring certificate 
for  employment  In 
factories  and  man- 
ufacturing   estab- 
lishments, perhaps 
partially  or  en- 
tirely  superseded 
by  these  later  pro- 
visions, see  1907  A 
456  8  1,5,  6,  7,  8, 
and  1913  A  322  s  12] 

A    Under  16 

"Employ- 
ment   certifi- 
cate" 

Any  establishment  or 
occupation 

' '  Documentary     evi- 
dence that  the  child 
is  of  the  age  ♦  ♦  ♦ 
represented"  is  re- 
quired 

Certificate  shall  show 
date  of  birth  of  child 
and  contain  a  state- 
ment of  the  lyroof  of 
age  accepted 

CHILD  LABOB  LEQISLATIOK. 
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EMPLOYMENT  [SEE  TABLE  3H0ontinued 
notes  on  pp.  4gI'47S  shoold  be  borne  in  mind] 


Reqoirements— Cootlnued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

VIII 

Completion  of  mmmar -school 
oouxse    prescribed    by    State 
board  of  education 

1.  Dutv 
Deputy  sheriiT 
Constable 
City  marshal 
Attendance  officer 

1.  Power  only 
[For  authorities  wlio  may  in- 
spect certificates,  see  Table 
3,CJ 

2(a).  Any  ofTense 
Minimum— 125 
Maximum— 1100 

C 

(See  colomn  VIII] 

1.  (No    8pec>iflc 
provision] 

2.  Exemption 
from  school  au 
tendance    for 
"reasons  satis- 
factory"     to 
certain  school 
authorities 
(soe  Table  5, 
A)  or  on  ac- 
count of  phys- 
ical or  men- 
tal  condition 
such     as    to 
render  attend- 
ance   inexpe- 
dient or  inad- 
visable (as  de- 
clared by  com- 
petent physi- 
cian approved 
by   school 
board) 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

D 

No  child  ahall  **  be  employed  who 
hse  not  passed  4  vearly  erades  *' 

*'  Documentary  evidence  that  the 
child  is  of  the    ♦    ♦   ♦   educa- 

is  required 

1.  Duty 
State  commissioner  of  labor 

and  statistics 
Factory  inspectors 
Mine  inspectors 
Agents  01  humane  society 
Probat  Ion  oflTicers 
Tniant  olTlcers 
"Other authorized  inspectors" 

1 .  Power  only 
Any  person: 

May  make  and  prosecute 
complaints 

2  (a).  Any  otTense 
Minimum— 115 
Maximum— 1100 

A 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

{In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

ExemptioTU 
III 

Requirements 

State 
References 

I 

Evideooeofage 
IV 

Physical 
V 

CALIFORNIA 

[For  public  exhitji- 
tions,  see  Table  7] 

[The  permits  tabu- 
lated in  A  and  B 
are  alternative, 
and    the    permit 
given  in  C  mav  be 
substitutea  for 
either  during  vaca- 
tion] 

Deering's  General 
La^-s  1909  A  1611 
(as   amended    by 
1915  C  625)  s  1-3,9, 
10,13,15 

D  a  L  1909  A  1611  s 
16-17(as  added  by 
1915  C  625) 

[Child  over  14  may 
obt4iin  a  permit  to 
work    outside 
school  hours  upon 
compliance  with 
requirements    for 
the  issuance  of  an 
age  and  schooling 
certificate— See 
provisions  in  D 
and£] 

A    14  to  15 

Temporary 
poverty  "pw-- 
mit  to  work" 

Manufacturing  estab- 
lishment 

Mechanksal  establish- 
ment 

Mercantile  establish- 
ment 

Workshop 

Ofllce 

Laundry 

Place  of  amusement 

Restiiurant 

Hotel 

Aportmoit  house 

Distribution  of  mer- 
chandise 

Distribution  of  mes- 
sages 

Any  other  place  of 
labor 

Sworn  statement   of 
parent  or  gnardlaa 

B    14tol5 

Graduate 
"permit  to 
work" 

Same  as  in  A,  above 

Physical  flfe- 
ness  lot  la- 
bor contsnir 
plated 

C     12  to  15 

Vacation 
♦'permit  to 
w^ork" 

Occupations  or  estab- 
lishments same  as  in 
A.  above,  on  weekly 
school  holidays  or 
during  regular  voca- 
tion of  punlic  schools 

Permit  shall  contain 
ageofchUd 

D    Over  16  (if 
graduate) 

[See  note  in  col- 
umn I] 

"Age  and 
schoolmg  oer- 
tlilcate^ 

Occupations  or  estab- 
lishments same  as 
in  A,  alH>ve,  during 
school  hours 

(1)  Birth  certificate 

(2)  Passport 

(3)  Baptismal  certifi- 
cate 

If  issuing  officer  is 
satisfied  that  no  one 
of  above  can  be  pro* 
duced, 

(4)  Other  evidence, 
such  as  school  en- 
rollment record  on 
affidavit  of  parent 
or  guardian,  such  as 
shBM  convince  said 
officer  that  child  is 
over  16 

Certificate, 
signed  by 
physician 
appointed 
by  school 
board,  or 
other  pubUo 
medical  offi- 
cer, stating 
that  he  has 
examined 
child,  and 
that  in  his 
opinion  he 
has  attained 
normal  de- 
▼elopment, 
is  sufficient- 
ly sound  in 
health,  and 
physically 
able  to  per- 
form intend- 
ed work 

E    15  to  16  (if 
nongrad- 
uate) 

[See  note  in  ool- 
omnlj 

"Age  and 
wohoonng  cer- 
tifloate"^ 

Same  as  in  D,  above 

Same  as  in  D,  above 

Same  as  In  D, 
above 
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EMPLOYMENT  [SEE  TABLE  3]— Contmued 
notes  on  pp.  4ffl^n  should  be  borne  in  mind) 


Bequirements— Continued 

Enforcement 

1.  Enforcing  authoritiee— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  oertiflcate  or  per- 
mit, etc.;  (b)  Continuing 
emplo:rment  contrary  to 
inspec  lor's  orders 

TX 

1 

VI 

Poverty 
VII 

1.  Promise  of  em- 

plojrment 

2.  Other 

vm 

Sworn  state- 
ment    of 
parent  or 
guardian 
that  he  is 
incanaci- 
tated   for 
1  a  bo  r 
through 
lllnRss  or 
injury, 
or    that 
through 
death    or 
desertion 
of   father 
family   is 
in  need 
of  child's 
earnings. 
Issuing  of- 
ficer must 
investi- 
gate 

1.  Written  evi- 
dence that 
suitable  work 
is  waiting  for 
chfld 

2.  Permit  shall 
specify  kind  of 
labor 

1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  offloers 
Probation  officers 

2  (a).  Each  oflTense 

Minimum— $50  or  imprison- 
ment, or  both 

Maximum— $200  or  imprison- 
ment for  60  days,  or  both 

(Theabovepemuty  isfound  in 
D  G  L 1909  A 1611,  as  amend- 
ed by  1915  C  625,  s  13;  the 
following  penalty  is  given 
in  section  16  of  the  same 
law) 

2(a).  Any  offense 

Maximum— S50  or  imprison- 
ment for  60  days,  or  both 

A 

Completioa  of  "prescribed  gram- 
mar-school oouiae" 

1.  SameasinA, 
above 

2.  SameasinA, 
above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

School  record,  signed  by  principal 
or  teacher,  shows: 

(1)  Grade  attained; 

(2)  Attendance    for  current 
term 

Issuing  officer  certifies  that  child 
has  completed  prescribed  gram- 
mar-school course 

1.  Written  state- 
ment of  pro- 
spective   em- 
ployer 

2.Employer's 
promise  gives 
nature  of  oc- 
cupation for 
wnich  child 
is  to  be  em- 
ployed 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

• 

School  record  same  as  in  D,  above 
lasnlng  officer  certifies: 

(U  Child  has  completed  7th 

(2)ke  is  a  regular  attendant 
at  evsoinf  school 

BogninaMnt  aftsr  entering 
snplojnMnts 
[CooiDiilsorj  «fV«[iliiM8liool  at* 

1.  Same  as  in  D, 
above 

2.  Same  as  in  D, 
above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

£ 
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Table  2.— REQUIBEMEXTS  FOB  ENTERING 

[In  nwljne  this  uvljiii,  the  mxfUaaaiorj 


Age 

1 
OocuDations  or  estal>> 

Rei|aireiiients 

««,•         .A. 

1 

Btate                 j 

Uahments 

Kindofpwmlt       Exemptkmt                   ] 

EvidenoeofaflB 

Physical 

I 

n 

1 

in 

IV 

V 

COLORADO 

1 
A    14  to  16  (if  ■  Manufacturing  estab- 

Satisfactory  evi- 

iiterate;          lishment 

dence  by: 

[For  public  exhibi- 

Mercantile  institution 

(1)  Last  school  census 

tions,  see  Table  7] 

"Ape     and  i  Factory 
school  certifi-     >\orksnop 

(2)  Birth  certificate 

(3)  Baptismal  certifi- 

[The certificates  tab- 

cate"                Store 

cate 

ulated  inA  andB 

Oflk* 

(4)  Register  of  birth 

are  alternative, 
and    the    permit 

Hotel 

with  town  or  city 

Laundry 

clerk 

tabulated  in  E 

Bowling  alley 

(5)  Records  of  public 

may    apparently 
be  substituted  for 

Theater 
Concert  hall 

or  narochial  school 
If  no  one  of  above 

those  in  A  to  D, 

Place  of  amusement 

is  obtainable, 

inclusive,    during 
vacationj* 

Passenger   or  freight 

(6)    Age    certificate, 
which  may  be  issued 

elevator     [But  op- 
eration of  same  is 

by  juvenile  or 

MflLs' Annotated 

prohibited  under 
16— See  Table  1,B] 

county  court  upon 

Statutes     revised 

oath  of  parent  or 
guardian  before  said 

edition  1912  s  537, 

Messenger  for  any  of 
the  above 

660,   662-667,   670, 

court  or  officer 

672,673 
1015  C  180  s  11 

Driver  for  any  of  the 

thereof 

above 

[For  possible  substi- 
tution of "  permit " 
for  "age  and  school 

B    14  to  16  (if 

Same  as  in  A,  above 

Same  as  in  A,  above 

certificate,"  see  M 
A  Sre  19128671] 

iUiterate) 

"Aee     and 
school  certifi- 

[For earlier  law  ap- 

plying to  children 
14  to  16  unable  to 

cate"    ' 

read    and     write 

English,  requiring 
a  certAm  amount 

of  school  attend- 

ance,   apparently 
partially  nullified 
by  later  provisions. 

see  M  A  S  r  e  1912 

8  641] 

C     14  to  16  (if 

Any    occupation    in 

ilUterate) 

town  or  city  where 
a    public    evening 
school  is  mafntAined 

No  docu- 

ment specified 
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EMPLOYMENT  [SEE  TABLE  3]-Oontmued 

Dotfls  oo  pp.  467-475  sbonld  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  i>er- 
mit,  etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educfttkmal 
VI 

Poverty 
VII 

1.  PromL<{e  of  em- 

ployment 

2.  Other 

vrn 

School-attendance  certificate, 
signed  by  teachor  of  flctaool  at- 
tended, certifies  to  ability  to 
read  axul  write  simple  sentences 

1.  Duty 

Deputy  State  labor  commis- 
sioner [factory  inspector] 

School  board  or  local  school 
authorities: 

Must  report  to  enforcing 
ofilcer  complaints  made  to 
them  of  violations  in  em- 
ployments listed  in  A-III, 
omitting  "hotel" 

State  industrial  commission: 

A 

Shall  "  inquire  into  and  su- 
pervise   tne    enforcement 
*    ♦   ♦   of  the  laws  relating 
to  child  labor" 

2(a).  First  ofFenao 
Minimum— $5 
Maximum— $100 

2(a).  Second  offease 
Minimum— 1100  or  imprison- 

numt,  or  both 
Maximum— 1500  or  imprison- 
ment for  90  days,  or  both 

School -attendance  certincate, 
signed  by  teacher  of  school  at- 
tended, certifies  that: 

(1)  Child  can  not  read  and 
write  simple  sentences; 

(2)  He  Is  a  regular  attendant 
at  evening  school 

Requirement  after  entering 

employment: 
[Compu&ory   evening-Achool   at- 

tenoance— 8ee  Table  5,  D] 
( In  city  or  town  where  there  is  no 

pubuc    or    parochial    evening 

school,  tliis  certificate  can  not 

l»e  issued) 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

Inability  to  read  and  write  simple 
sentences 

Requirement  after  entering 
employment: 
[(.'ompuisory   evening-school  at- 
tendance—See Table  5,  E] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

{In  reading  this  analysis,  the  eocplattatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Extmplkna 

in 

Requirements 

State 
Refisrenoes 

I 

EvidflnoeofagB 
IV 

Physical 
V 

COLORADO— Con- 
tinued 

M  A  S  r  e  1912  s  /i37, 

657,  667,  670-673 
1915  C  181)8  11 

m 

D    Under  14 
"Permit" 

Emplormimtby 
person   other   than 
parent  of  child  in: 

Fruit  orchard 

Garden 

Field  or  farm 

[Compulsory-  school  at- 
tendance    require- 
ments would  appear 
practically  to  limit 
employment  to  va- 
cation   and    other 
times     outside 
school  hours— See 
Table  5,  A] 

Statement  of  age  by 
parent  or  employer 
must  be  written  on 
application  for  per^ 

Issuing  officer 
may  make 
such  reason- 
able "terms 
and  condi- 
tions as  shall 
seem  neoes- 
sary  and 
propo'  for 
safe  guard- 
ing the  mor- 
al and  phys- 
Ical  bGAlth 
of  child" 
[See  also  col- 
iimn\"III] 

£    12  to  16 

Vacation 
"permit" 

Occupations  or  estal>- 
lishments  same  as  in 
A,    above,    during 
that  part  of  June. 
July,   and   August 
when  public  schools 
are  not  in  session 

Same  as  in  D, 
above 

CONNECTICUT 

General  Statutes  re- 
vision 1902  s  4707 
1911  C  119  s  1-3, 5, 6 

A    14  to  16 

Employ- 
ment  "certm- 
cate" 

Manufacturing  estab- 
lishment 

Mechanical  establLsh- 
mcnt 

Mercantile    establish- 
ment 

Employment   oertifl- 
cate  "shows"  that 
child  is  over  14 

Issuing  officer  may  re- 
quire "all  state- 
ments of  fact  offered 
in  support  of  such 
application  [for  cer- 
tificate] to  be  made 
under  oath" 

EmpUmnent 
oertiHoate 
states  that 
child  does 
not  appear 
ph/sicallj 
nnnt  for  em- 
ployment 

laming  officer 
may  require 
ewuninatfan 
by  rspnta- 
ble  physi- 
cian in  de- 
terminlng 
fltaeas 

1913  C  211 8  1 

B    14  to  16 

"Vacation 
certificate" 

[Manufa<.>turing  estab- 
lishment 

Mechanical  establish- 
ment 

Mercantile    establish- 
ment] 

Child  most  be 
"in  good 
physical 
conaitiQn" 

CHILD  LABOB  LEGISLATION. 


Ill 


EMPLOYMEirr  [SEE  TABLE  3>-Gontinued 
Dotas  on  pp.  467-^175  ghoold  be  borne  in  mind] 


Beqnfrements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Tower  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Edooational 
VI 

Poverty 
VU 

1.  Promise  of  em- 
ployment 

3.  Other 
VIII 

larains  oflloer  may  make  such 
reasoiuble  terms  and  conditions 
as  shall  seem  necessary  and 
•pnper  for  giving  chfld  "such 
•docatloaBl  advantages  as  may 
seem  to  be  for  Its  best  InterastB^' 
[See  alio  ooliimnVmj 

1.  Name  of  em- 
ployer   must 
oe  stated  in 
application 

2.  Nature  of  em- 
ment  must  be 
stated  in  ap- 
plication. 
written  prom- 
ise to  comply 
with     condi- 
tions of  permit 
(see  columns 
V  and  VI)  un- 
der  bond   of 

12,000  may  be 
required      of 
employer 
[For  safeguard 
to  morals,  see 
column  V] 

1.  Duty 
Deputy  State  labor  commis- 
sioner [factory  inspector! 
State  industrial  commission: 
Has  duties  as  specified  in 
A, above 
1.  Power  only 
Humane  societv,  probation  of- 
ficers, and  facton^  inspectors: 
Mav  inspect  permits 
[Permit  is  subject  to  revoca- 
tion by  county  Juvenile  court 
upon  complaint  of  any  per- 
son showing  violation  of  con- 
ditions, etc.] 

2(a).  First  offense 
Minimum— $5 
Maximum— $100 

2(a).  Second  offense 
Minimum— 1100  or  imprison- 
ment, or  both 
Maximum— 1500  or  imprison- 
ment for  90  days,  or  both 

D 

Same  as  in  D,  abova 

1.  SameashiD, 
al>ove 

2.  SameasinD, 
above 

1.  Duty 
Same  as  in  A,  above 

1.  Power  only 
Same  as  in  D  above 

2.  Same  as  in  D,  above 

E 

Employment    certificate    states 
that  child  is  able  to  read,  to 
vrita  simple  sentences,  and  is 
familiar  with  arithmetic 
through  fractionfl 

teuing  of&oer  may  require  "all 
statements  of  uct  offered  in 
support  of  such  application  [for 
certificate]  to  be  made  under 
oath'' 

1.  (Apparently 
necessary, 
since     certifi- 
cate must  be 
delivered     to 
employer    by 
issuing  officer 
and  employer 
must     notify 
State  board  of 
education    of 
commence- 
ment of  em- 
ployment] 

I.  Duty 
State  board  of  education  or  its 

agents 
School  visitors 
Local  boards  of  education 
Town  school  committees 

2(a).  Any  offense 
Maximum— $100 

A 

B 
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EMPLOYMENT  [SEE  TABLE  3}-Oontmued 
Dotas  on  pp.  487-475  ataoold  be  borne  In  mind] 


Reqoirementa— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Emplo3rment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuhig 
emplovment  contrary  to 
inspector's  orders 

IX 

Edneatlonal 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vin 

Inability  to  read  and  write 

Requirement  after  entering 
emj^oyment: 
[Compuoory  evening-school  at- 
tendance—See Tabled,  P] 

1.  Duty 
State  board  of  education 
through  its  agents 

2(a).  Any  offense 
MaTimnm— 150 

C 

Same  as  in  B,  below 

1.  Same  as  in  B,  below 

2.  Same  as  in  B,  below 

A 

AbilJtv  to  read  and  write  simple 
English  sentences.    Examina- 
tion by  issuing  officer 

School  record  signed  by  prfaicipal 
or  chief  executiye  officer  of 
school  attended  certifies: 

(1)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences; 

(2)  130  days'  school  attend- 
ance during  12  months  previous 
to  arriving  at  age  of  12,  or  to  ap- 
plying for  school  record 

•« 
'1 

1.  Duty 
State  child  labor  inspector  or 
his  deputy 

I.  Power  only 
Any  person: 

May  make  and  prosecute 
complaint 

2(a).  Firstoffen.se 
Minimum— $5 
Maximum— S50 

2(a).  Second  offense 
Minimum— $50  or   imprison- 
ment, or  both 
Maximum— $200  or  imprison- 
ment for  30  days,  or  both 
2(a).  Third  offense 
Minimum— $200  or  imprison- 
ment, or  both 
Maximum— Fine  or  imprison- 
ment for  60  days,  or  lx)th 
2(b).  Any  offense 
(Each  day's  violation  a  sepa- 
rate offense) 
Minimum— $5 
Maximum— $20 

B 

72485*— 15 8 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  tha  analyils,  the  eiplanatory 


Age 

Occupations  or  estab- 
lish merits 

Bequlrementi 

State 

Bofcrenoos 

Kind  of  permit 

Extmptknu 

Eyldenoeofage 

Physical 

I 

II 

III 

IV 

V 

DELAWARE-Con 

tinned 

C    [Age   not 
specified— 
See    note 
in  column 
I] 

"Permit" 

[Occupations     not 
specified— See  note 
in  column  I] 

DISTRICT  OF 

A    Under  16 

Mercantile   establish- 

Satisfactory evi- 

lasoiiuroffiofT 
oartfltesthat 

COLUMBIA 

[14  to  IG] 

ment 

denoe  by  one  of  thfi 

Factory 
Workshop 

following: 

chOdhasat- 

[For   8fny>t    trades, 

"Age  and 
schooling  cer- 
tificate''^ 

(1)  Birth  cnrtlflcatB 

(2)  Baptismal  oorttfl- 

tainad  nor- 

sen  Table  (i] 

Store 

mal  derel- 

Business  ofiloe 

cate 

opmentaod 

[For  public  exhibi- 

Telegraph office 

(3)  Other  roll  giocu 

Is  inaound 

tions,  see  Table  7] 

Telephone  office 

record 

health  and 

[The  cortiflcates  tab- 

Bestaurant 
Hotel 

(4)  Bceister  of  birth 

(5)  Affidavit  of  parent 

physically 
able  toper- 
form  f  li- 

ulated in  A  and  B 

Apartment  house 
Cfiib 

or     guardian     (re- 

are alternative] 

quired  only  in  ease 
'^last-mentioned 

te  n  de  d 

Theater 

work 

Code  1911  p  441  s  1, 

Bowling  alley 

tianscrlpt  of  the  cer- 

2, 4;p  442s5,  G;p 
443  s  7, 10 

Laundry 

tificate  of  birth"  is 

Bootblack  stand 

not  procured) 

3r.     United     States 

Statutes  at  Large 

pWO 

[The  cortiflcato  tab- 

B   Under  10 

Same  as  in  A,  above 

Same  as  In  A,  above 

[Sohoolinf 

ulated  in  B  may 

[14  to  IC] 

oartifloate 

bo  Issued  only  in 

may    be 

"exceptional 

[Poverty] 
"ago     certifi- 

waived— 

cases  "ond  if  judge 

see  note  in 

of  juvenile  court, 

cate" 

odnmn  I— 

upon    rf^common- 

and "age 

dation  of  suncrin- 
tond<-nt  of  schools, 

oertiflcats" 

entitles 

waives  n«»ee3sity  of 

holder  to  be 

"schoo'ing  certifl- 
cato,"  which  con- 

emploved. 
Not  clear 

sists    of    requin^ 
nionts  tabulated  In 

whetlier  re- 

quirements 
fii  A.y  are 

A-VI  and  possibly 

those  in  A-V] 

Induded  In 
"age"  or  lo 
"sdiooling" 
certifloate] 

CllHlp411sl:p442 

sr.:p443s7, 10 
36  U  S  Stat  L  p  WO 

C    12  to  14 

Occupations  or  estab- 

[For 8  a  r  e  - 

lishments  same  as  in 

guard  to 
health,   see 

Temporary 

A,  above,  at  any  oc- 

poverty "  per- 

cupation or  employ- 
ment not  in  Judg- 

odimm III] 

mit " 

ment  of  judpt?   of 

luwnile  court  of  the 
District  of  Colum- 

bia,   dangerous    or 

injurious     to     the 

health  or  morals  of 

child 
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EMPLOYMENT  [SEE  TABLE  3}--Oontinued 
notes  dki  pp.  407-475  should  be  bonie  in  mind] 


B^ulrementt-'Contlnued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penaltiea—<a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

EdncatioDal 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

VIU 

Child's    Uh 
bor  must 
be  neces- 
sary    for 
support  of 
itseHorits 
family  be- 
cause   of 
death    or 
illness  of 
parent  or 
other  un- 
avoidable 
cause 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

IfloJog  officer  certifies: 

(1>  AblUw  to  read  and  write 
simple  Enguflli  sentences; 

(3)U0  ^ys*  school  attend- 
■Dos  during  the  school  year  or 
year  pterlous  to  applying  for 

(3)  That  child  has  received 
dnrmg  above  period  instruction 
In   readiog,  spelUng,  writing, 
snd  arithmetic 

1.  Duty 
Child  labor  mspectors  [2  de- 
taUed    privates    of    police 
force] 
Tniantofllcers: 

Shall   inspect    establish- 
ments; 

Shall    report    violations 
to  the   superintendent   of 
schools  and  the  corporation 
counsel  of  the  District  of 
Columbia 

2(a).  Any  ofTense 
Maximum— 450 

2(b).  Any  ofTense 
(Each  day's  violation  a  sepa- 
rate ofTen-se) 
Maximum— 120 

A 

t  [See  note  in  column  I] 

[See    col- 
umn vm] 

1.  [No    specific 
provision] 

2.  Cases  for 
which  certifi- 
cate is  issued 
must  be  "  ex- 
ceptional" 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

B 

[The  child  labor  law,  under  which 
temporary  poverty  "permit"  is 
issued  allowing  child  to  go  to 
work  at  12^  in  the  discretion  of 
the  Judge  of  the  Juvenile  court, 
was  p«»sed  subsequent  to  the 
compulsory  school-attendance 
law  of  1906,  requiring  attend- 
ance at  school  until   14— See 
Tables] 

£  V  i  d  e  nee 
satisfac- 
tory to 
iudgeof 
Juvenile 
court  that 
labor  of 
child  is 
necessary 
for    the 
support  of 
himself 
or  of  those 
dependent 
upon  him  1 

1.  [No    specific 
provision] 

2.iFor    safe- 
guard to  mor- 
al s,  %ee  col- 
umn 111] 

1.  Same  as  in  A ,  above 
[Permit  is  subject  to  revoca- 
tion at  the  discretion  of  issu- 
ing judge  (of  Juvenile  court) 
or  his  successor  in  office] 

2.  Same  as  in  A,  above 

C 

>  That  is.  for  the  aaaistsnoe  of  a  disabled,  ill,  or  invalid  parent,  or  for  the  support  in  whole  or  in  part  of 
ayoonger  brother  or  sistar  or  a  widowed  mother 


OHILD  LABOB  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 

DOtes  on  pp.  467-475  should  be  borne  in  mind] 


Reqnlreimflnts— Continned 

Enforcement 

1.  Enforcing  authorities— 

Dutv;  Power  only 
2.  Penalties— <a)  £mpIoym<^nt 
without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Edfimtional 
VI 

Poverty 
VU 

1.  Promise  of  em- 

ployment 

2.  Other 

VIFF 

AbOttT  to  nad  and  write  simple 
Englldi  eanteooea.    Ezamina- 
tloD  by  isBoing  officer 

School  record,  signed  br  prin- 
cipal or  chtof  teacher  of  school 
Iwt  attended  certifies: 

(1 )  60  days'  school  attendance 
dormg  achool  year  prerious  to 

yearprevious  to  applying  for 

(2)  fhat  child  received  dur- 
ing above  period  instruction  in 
reading,  spelling,  writing,  and 

arunmetic  through  fiactions; 

(S)  Above-menticmed  ability 
to  read  and  write  simple  Eng- 
lUnantenoei 

1.  Duty 
State  labor  Inspector 
Grand  juries: 

Shall  be  charged  by  county 
and  circuit  Judges,  at  be- 
ginning of  each  term  of  the 
court,  to  investigate  viola- 
tions 

1.  Power  only 
G  rand  J  uries  and  county  solici- 
tors of  criminal  courts  of 
record: 

"Have  inquisitorial  pow- 
ers to  investigate  violations" 
Judicial  or  police  ofiicers  of 
city  or  county: 

May    inspect    "factories, 
workshops,  mines  and  mer- 
cantile establishments"  and 
shall  report  violations 
Any  person: 

May  make  complaint 

2(a).  Anv  offense 
Maximum— 65( 

2(b).  Anv  offense 
(Each  day's  Violation  a  sepa- 
rate offense) 
Minimum— 65 
Maximum— 620 

A 

Issuing  officer  certifies  to  12  weeks' 
school  attendance  in  12  months 
preceding  date  of  issuance  of 
certificate 

1.  Duty 
State  commiaeioner  of  rcom- 
merce  and]  labor  ana  his 
authorized  assistants 

2(a).  Any  offense 
Maximum— 61, (MX),  or  impris* 
onmont  for  6  months,  or 
work  in  a  chain  gang  for  12 
month*— any  one  or  more  of 
these  punishments 

A 

Iieulng    commission    may    pre- 
scrilte  as  condition  precedent  to 
issuance    of  certificate   school 
attendance  for  such  length  of 
time  and  at  such  time  as  it 
deems  wise 

ChUd'sUibor 
must    be 
necessary 
to  support 
a  widowed 
mother  or 
he     must 
be  an  or- 
phan  de- 
pendent 
on  his  own 
support. 
Issuing 
commis- 
sion must 
investi- 
gate and, 
U  either 
condition 
is  found 
to  exist, 
certificate 
shall    be 
issued 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

H 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  readlzig  this  voaljwiM,  the  ezplaiuitocy 


Age 

Occupations  or  estab- 
lishments 

Requirements 

State 

■ 

Referencos 

Kind  of  permit 

Exemptioiu 

Evidence  of  age 

Physical 

I 

n 

m 

IV 

V 

HAWAn 

[No  provisions] 

IDAHO 

A    14  to  16 

Mercantile    establish- 
ment 

[Employer  shall  keep 
a  record  of  names, 
ages,  and  place  oi 
residenoe.     Parent, 

1911  C  159  s  167,  168, 

"Age  rec- 

Mine 

170,173 

ord" 

Factorv 
Workshop 

1913  C  77  8  7 

guardian,  etc., 

Store 

swearing  UHatHv  as 
to  age  of  child  for 

[ChUdren  12  to  14 

Telegraph  office 

may  work  in  em- 

Telephone  office 

an  "age  record"  n 

plo3rments     listed 
in   A-III    diirlnff 
public-school 

Laundry 

Restaurant 
Hotel 

guiltv    of   porjurv. 
See  also  last  note  m 

vacation  of  2  weeks 

Apartment  house 

colusmi) 

or  mcnre,  but  no  re- 

Distribution  or 

quirements 

transmission  of  mer- 

for such  employ- 
ment are  specmed] 

chandise 

Distribution  or 

transmission  of  mes- 

sages 

B    "Under  16" 

Any  gainful  occupa- 
tion during  school 

[14  to  16] 

hours 

No  docu- 

ment specified 

IIJJNOI8 

A    14  to  16  (if 

Manufacturing  estab- 

Satisfactory 

literate) 

lishment 

evidence  by: 

|For  public  exhibi- 

Mercantile institution 

(1)  Last  school  census 

tions,  see  Table  7] 

*'A  ge  and 

Factory 
Workshop 

(2)  Birth  oerttiicate 

school  certifi- 

(3) Baptismal  oertifi- 

II  u  r  d  '  s  Revised 

cate" 

Store 

cate 

Statutes  1913  C  48 

Office 

(4)  Register  of  birth 

8  20a.  20c,  20e,  20f, 

Hotel 

with  town  or  city 

20g.  20h,  201, 20m 

Laundry 
Bowling  alley 

clerk 
(5)  Records  of  public 

[For    law    covering 

"Theater, concert  hall. 

or  parochial  school 
IT  no  one  of  above 

certain    establish- 

or  place  of  amuse- 

m e  n  1 8  ,  largely 

ment" 

is  obtainable, 

supenieded  by  pro- 

Passenger  or   fk^ight 
elevator   [But 

(6)  Age  certificate 
which  may  be  issued 

visions   tabulated 

in  A  and  B.  in 
which  affidavit  of 

operation  of  same  is 

by  Juvenile  or 

prohibited      under 
l6-8ee  Table  1,  Bl 
Messeneer  for  any  oi 
the  above 

county  court  upon 

agebyparent,etc., 
is  requfred  as  a  oon- 
ditlon  of  employ- 

oath  of  narent  or 
guardian  before  said 
c  0  ar  t  or  offiow 

imint,  see  H  R  8 

Driver  for  any  of  the 

thereof 

1013   C   48  8  34, 

above 

30-41] 
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EMPLOYMENT  TSEE  TABLE  3]— Ck>ntiiiued 
notes  oa  pp.  467-475  shonld  be  borne  in  mind] 


Requirements— ■'^ntinnAii 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Edncational 
VI 

Poverty 

vn 

1.  Promise  of  em- 
ployment 

mother 

vm 

[See  provisions  in  B ,  below,  which 
would  apply  to  these  occupa- 
tions during  public-school 
hours] 

• 

• 

1.  Duty 

State  board  of  education  (in 
cooperation  with  other  de- 
partments of  the  State  gov- 
ernment) 

Probation  officers  or  school 
trustees  [or  truant  officers]: 

Shall  visit  "  places  of  em- 
ployment  mentioned"   [in 
1911  C  159  s  166, 172]  and  as- 
certain  violations   therein, 
"and  they  shall  bring  com- 
plaints for  offenses  under 
this  act  to  the  attention  of 
the  prosecuting  attorney  for 
prosecution" 

1.  Power  only 
Any  reputable  citizen: 

May  bring  complaint 
[See  also  offidals  specified  be- 
low] 

2.  ["A  failure  to  produce 
to  a  truant  officer,  police- 
man, probation    officer  or 
school   authority   the    age 
record   ♦  *  *  shall  be  pri- 
ma facie    evidence  of  the 
illegal  employment  of  an;*- 
person  whose  age  record  is 
not  produceil."  but  no  pen- 
alty is  specified] 

A 

Child  must  possess  the  following 
qualilications: 

( 1)  Ability  to  read  and  write 
simple  English  sentences; 

( 2)  He  must  have  received  in- 
struction in   s|)elling,  English 
erammar.  and  geography  and 
r>e    familiar    with    arithmetic 

(      through  fractions 
1  "Similar  attainments  in  another 
language"  will  be  accepted  in 
(     place  of  the  above  requirements 

1.  Same  as  in  A,  a!>ovo 

2(a).  Any  offense 
Maximum— $.S) 

2(l»)-  Any  ofTcnse 
(Each  day's  violation  a  sep- 
arate oficnse) 
Minimum— $.■) 
Maximum— $20 

13 

School  •  attendance    certificate, 
signed  by  teacher  of  school  at- 
tended, certifies  to  ability  to 
read   aifd    write   simple    sen- 
Unces 

• 

1.  Duty 

State  factory  inspector,  and 
his  assistants  and  deputies 
under  his  supervision 

School  board  or  local  scliool 
authorities: 

Must  report  to  State  fac- 
tory   inspector   comnluints 
made  to  them  of  violations 
in   employments  listed   in 
A-III,  omitting  "hotel" 

2(a).  KaohoHenso 
Minimum— $.> 
Maximum— $100 

A 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  thii  analspiia,  the  explanatory 


% 

Age 

Kind  of  permit 

IX 

OcoQiMtions  or  estab- 
lishments 

EzempUofu 

m 

BequlzemeiitB 

state 
RefiBrenoes 

I 

Eyidenoe  of  age 
IV 

Physical 
V 

nJilNOIS-Gontln- 

tied 

B    14  to  16  (if 
illiterate) 

• 

"Age  and 
school  oertifl- 
oate" 

Same  as  in  A,  aboye 

Same  as  in  A,  aboye 

C    14  to  10  (if 
iUiterate) 

No  docu- 
ment speci- 
fied 

Any    occupation    in 
city  or  town  where 
a    public    eyening 
school  is  main- 
tained 

HRS1013C488  24, 
27,28 

D    Any  minor 

''Certificate 
of  physical  fit- 
ness 

[Maybe  required 
after  entering 
employment] 

Manufacturing  estab- 
lishment 
Factory 
Workshop 

- 

Certificate 
from  regular 
physician  of 
good   stand- 
ing may  be 
reautred  by 

cerifohlldap- 
pears  physi- 
cally unable 
to  do  work  at 
which     en- 
gaged 

H  R  8  1913  C  93  s  5e, 
6g,  28-30 

£    Boy  oyer  10 
[16  to  21] 

Eyidenoe  of 
age 

Manual  labor  in  or 
about  coal  mine 

One  of  the  fol- 
lowing, together  with 
affidayit  of  parent  or 
guardian: 
(l)Birth  certificate 

(2)  Baptismal  oertifl- 
cate 

(3)  Passport 

(4)  Other  official  or  re- 
ligious record 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  487-476  should  be  borne  In  mind] 


Requirementi— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuinf! 
employment  contrary  to 
inspector's  orders 

IX 

Edncatiomd 
VI 

Poverty 
VII 

1.  Promise  of  em- 

ployment 

2.  Other 

VIII 

Scbool  •  attendance    certiflcate, 
aJpied  by  teacher  of  school  at- 
tended .  certifles  that: 

(1)  Child  can  not  read  and 
write  simple  sentences; 

(2)  He  is  regular  attendant  at 
evening  school 

Requirement  after  entering 
emplorment: 
[Compulsory  evening-school  at- 
tendance—See Table  5,  C] 

(Indty  or  town  where  there  is  no 
public    or   parochial   evenlnc 
school  or  where  same  exists  but 
b  not  in  session,  this  certificate 
can  not  be  issued) 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Inability  to  read  and  write  simple 
sentences 

Requirement  after  entering 

rCompuoary    evening-school  at- 
tendance-See Table  5,  D] 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

C 

1 

• 

1.  [State    factory   In- 
spector or  his  assistant  or 
cleputy  may  require  certifi- 
cate and  niay  [)rohibit  em- 
ployment if  it  can  not  Iw 
obtained] 

2.  [A  penalty  of  from  S3 
to  $100  is  inciirred  for  fail- 
ure to  comply  with  "any 
provision  of  this  act "] 

D 

1 

1.  Duty 
State  mine  inspectors 

2(a).  Any  ofTense 
Maximum— IxN)  or  Imprison- 
ment for  6  months,  or  both 

E 
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Table  2.— REQUIREMENTS  FOR  ENTERINQ 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Oocnpations  or  estab- 
lishments 

Sxentptioiu 

m 

Raqoframents 

State 
RefBrenoes 

I 

Evidence  of  ags 
IV 

Physical 
V 

INDIANA 

Bums'    Annotated 
Statutes     1914     s 
6641k.     6675-6677. 
6678  (OS  amended 
by  1915  C  77),  6682, 
6U85d,  8042 

[Child  physically  or 
mentally  unfit  to 
attend  school  ao- 
cording  to  oertifl- 
cato  from  reputa- 
ble licensed  prac- 
ticing physician  is 
apparently  ex- 
empted—B  A  S 
1914  s  6675] 

A    14  to  16 

[See  note  in  col- 
unml] 

"Employ- 
ment   certifi- 
cate" 

Any  oootipation  dur- 
ing   school    hours 
(The  State  board  of 
truancy  shall  define 
meaning  of  the  word 
"occupation") 

(1)  Birth  oertlfloata 

(2)  B^itismal  oertift- 
cate 

(3)  Passport 

If  no  one  of  above 
is  obtahiable, 

(4)  First  school  enu- 
meration In  which 
age  appears 

If  no  one  of  above 
is  obtainable. 

(5)  Affidavit  of  parent 
or  guardian  and  sop- 
porUng  affidavit  of 
some    distaiterested 
person 

If  no  one  of  above 
is  obtainable, 

(6)  Issuing  officer  may 
certif ylhat,  in  his 
opinion,  chOd  is  14 
or  over  and  isphys- 
ioaUy  fit  for  work 
intended 

[See  oolnnm 
IV,    subdi- 

TldOD(6)] 

B  A  8  1914  s  8022, 
8038,     8042,     8044, 
8045 

[The  provisions  tab- 
ulated in  B  and 
C  are  apparently 
superseded  by 
thofie  of  the  later 
law  tabulated  in 
A,  above,  in  so  far 
OS  the  V  are  covered 
by    those    provi- 
sions] 

B    14  to  18 

"Affidavit" 
of  age 

Manufacturing  estab- 
Ibhment 

Mercantile   establish- 
ment 

Mine  [SeealsoBAS 
1914  s  8594] 

Quarry 

Laundry 

Renovating  works 

Bakery 

Printing  office 

Affidavit  of    age    by 
parent  or  guardian 
or  by  child  if  he  has 
no  parent  or  guard- 
ian 

C     14  to  16 

No  docu- 
ment specified 

Occupations  or  estab- 
lishments same  as 
in  B,  above,  at  other 
times  than  during 
school  vacation 

D    14  to  18 

"  Certificate 
ofphvsicalfit- 
ness 

[May  be  required 
after  entering 
employment] 

[Occupations  not  spec- 
ified, but  the  provi- 
sions would  appar- 
ently apply  to  any 
occupation] 

Certifloate 
from  some 
reralarphy. 
slcian  may 
be  reouired 
by  mdua- 
trial  botfd 
if  ehfld  ap- 
pears phy». 
soally  on- 
abto  to  do 
work  at 
wbioh  m- 
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ESfPLOYMENT  [SEE  TABLE  3}— Continued 
noUs  on  pp.  4S7-I75  should  be  borne  In  sUnd] 


Reqataements— Continued 

EnioFcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

EdnmtlnmU 
VI 

Poverty 

vn 

1.  Promise  of  em- 
ployment 

mother 

vm 

Certificate  most  show  that  diild 
has  paved  fifth  grade  of  com- 
mon school  or  its  equivalent 

Reqnimnent  after  entering 
employment: 
[Compubory    vocational  -  sdiool 
attendance  under  certain  oon- 
dttloii»-See  Tables,  C] 

1.  Written  state- 
ment from  em- 
ployer that  he 
has  employed 
or  is  about  to 
employ  child 

3.  Above  state- 
ment must 
show  place 
and  character 
of  employ- 
ment • 

1.  Duty 
State  industrial  board 
State  board  of  tniancy 
Attendance  oflicers 

2(a).  Any  offense 
Minimum— 910 
Maximum— 150 

A 

I 

1.  Duty 
State  industrial  board 

1.  Power  only 
Any  person: 

May  make  complaint 

2(a)(b).  First  offense 

Maximum— S50   or   $50   and 
imprisonment  for  10  days 

[It  may  be  that  the  penalty 
for  "  first  offense  "  does  not 
include  imprisonment  as 
stated,  but  tne  law  is  not 
clear] 

2(a)(b).  Second  offense 

Maximum— $100  or  $1U0  and 
imprisonment  for  10  days 
2(a)(b).  Third  offense 

Minimum— $250  and  imprison- 
ment 

Maximum— Fine  and  impris- 
onment for  30  days 

B 

Ability  to  read  and  write  simple 
English  sentences,  unless  cfaud 
Isl^faid 

1.  Some  as  in  B.  above 

2.  Same  as  in  B,  above,  in- 
cluding bracketed  note 

C 

1.  (State  industrial  board  may 
require  certificate  and  may 
prohibit  employment  if  it 
can  not  be  oStalned  j 

2.  [Penalty  2(b)  in  B,  above, 
would  be  applicable  herej 

D 
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Tablb  2.— requirements  FOR  ENTERING 

[In  reading  this  analysis,  the  ezidaiiatcry 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

EumptUmi 

m 

Requirements 

State 
Keferenoes 

I 

Evidence  of  age 
IV 

Physical 
V 

IOWA 

[For   street  trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Code    1897    Supple- 
ment 1913  s  2477-e, 
2477-f 

C 1897  Supplemental 
Supplement  1915  s 
2477-a,  2477-d 

A    14  to  16 

"Work  per- 
mit" 

Manufsctoring  estab- 
lishment 

Mine 

Factory 

MiU 

Shop 

Laundry 

Slaughterhouse    or 
packinghouse 

Store  or  mercantile  es- 
tablishment   where 
more  than  8  persons 
are  employed 

Operating  neight  or 
passenger  elevator 

Livery  stable 

Oarage 

Place  of  amusement 

Distribution  or  trans- 
mission of  merchan- 
dise 

Distribution  or  trans- 
mtesion  of  messages 

[* '  A  work  permit  shall 
be  issued  for  every 
position  obtained  by 
a  child  between  the 
ages  of  14  and  16 
years"! 

(1)  Birth  certificate 
If  above  Is  not 

obtainable, 

(2)  Passport 

(3)  Bap&mal  certifi- 
cate 

If  no  one  of  above 
is  obtainable, 

(4)  School  census  rec- 
ord 

If  no  one  of  above 
is  obtainable, 

(5)  Certificate  of  age 
from  local  medical 
inspector  of  schools, 
or  physician  ap- 
pointed by   local 
board  of  educatioa 

Certificate 
signed  by 
medical  in- 
spector of 
schools  or 
physician 
appointed 
by  board  of 
education, 
certifying 
that  child 
has  attained 
normal  de- 
velopment 
and  is  in  suf- 
ficiently 
soundhealth 
and  physi- 
callvableto 
perform  In- 
tended work 

KAN8A8 

[For  publte  exhibi- 
tions, see  Table  7] 

General  Statutes  1909 
s    5094-5096,   8017, 
8020 

1913  C 217 S3 

A    Under  16 

[14  is  the  mhii- 
mum  age  for 
employment 
in  most  of 
these  occupa- 
tions— See 
Table  1,  A] 

(1)  "Certifi- 
cate of  age" 

(2)  Affida- 
vit of  age 

Factory 

Workshop 

Theater 

Packing  house 

Operating  elevator 

Mine     See  provisions 
in  B,  below] 

Distribution  or  trans- 
mission of  messages 

Distribution  or  trans- 
mission of  merchan- 
dise 

Any  business  or  serv- 
ice   during    school 
hours 

Exempiiont: 
Factory  or  workshop 
owned  or  operated 
by  parent 

The   document 
required  consists  of 
either  of  the  follow- 
ing: 

(1)  Certificate  of  age, 
based  upon  school 
census    and    such 
other  facts  as  issuing 
officer   can    obtain 

If  above  is  not  ob- 
tainable, 

(2)  Affidavit  of  parent 
or  guardian 

OS  1909  s  4993,  4996, 

8017 
1913  C  217 S3 

B    12  to  16 

School   cer- 
tificate 

[The  minimum 
age  for  em- 
ployment   in 
mine  is  14  by 
a  later  law] 

Coal  mine    [See  pro- 
visions in  A,  above] 

CHILD  LABOB  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  3}-Oontmued 
noCas  on  pp.  467-475  shoold  be  borne  in  mind]     • 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
insx)ector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

viir 

School  record,  signed  by  chief 
executive  of  school  attended, 
certifies: 

(1)  Abilitv  to  read  and  write 
simple  English  sentences; 

(2)  Completion  of  6  grades  in 
reaoing,  writfaig,  spelling,  Eng- 
Ibh  language,  geogn^hy,  and 

1.  Written 
promise  of 
prospective 
employer. 
Work  permit 
is  forwarded 
by  issuing  of- 
ficer to    em- 
ployer 

2.  Employer's 
promise  must 
describe  work 
to  be  perform- 
ed and  agree 
to  return  per- 
mit to  issuing 
officer  within 
2  davs  after 
termination  of 
employment 

1.  Duty 
Commissioner  of  State  bureau 
of  labor  statistics 
1.  Power  only 
Deputies  of  commissioner  of 
State  bureau  of  labor  statis- 
tics (including  factory  in- 
spectors),   State   mine   in- 
spectors, county  attorneys, 
mayors,  chiefs  of  police  ana 
their    deputies,    city    and 
town  marshals,  sheriffs  and 
their  deputies,  or  any  per- 
son authwized  by  Judge  of 
court  of  record: 

May    inspect    establish- 
ments 
Any  person: 

May  make  complaint 

2(a).  Anv  offense 
Maximum— SlOO  or  imprison- 
ment for  30  days 

A 

1 

1.  Duty 
State  comiTiissioner  of  labor 
and  industrj' : 

Shall   "cause   to   be  en- 
forced all  laws  re^ulatin^  the 
employment    of    children, 
minors,  and  women" 

2(a).  Any  offense 
Minimum— $25    or   imprLson- 

ment  for  30  days 
Maximum— $100    or    impris- 
onment for  90  days 

A 

Ability  to  reod  and  write 
Teacher's  certificate  showing  that 
he    ha»   attended  school  for  3 
months  "during  the  year" 

1.  Same  as  in  A,  above 

2(a).  P^ac'h  offense 
Maximum— $50 

li 
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Table  2.— KEQUIKEMENTS  FOR  ENTERING 

(In  reading  this  anil  jsis,  the  ezplanatorj 


Age 

Occupations  cr  estab- 
lishments 

Raqnlremflnts 

State 

Khid  of  permit 

ExempUons 

Evldenoeofaca 

Physical 

I 

U 

iir 

IV 

V 

KANSAS-Contin- 
ned 

C     8  to  13 

Any  occupation  dur- 
ing sessions  of  the 
school  term  or  jrear 

[See  last  note  in 

0  8  1909  8  7736,7737, 

column  I] 

8017 

1913  C  217  8  3 

"Permit" 

[The  "pennit"  tab- 
nlat^d  in  C  is  ap- 

parently not  neces- 
sary if  chUd  fulfills 

requirements  tab- 

ulated in  D  or  E . 
or  if  be  is  exempt 

D    8  to  15  (if 

Same  as  in  C,  above 

from  school  at- 

graduate) 

tendance  on  ac- 

count of  ph3rsical 

[See  hftst  note  in 

or  mental  inca- 

oolmnnl] 

pacity—See  Table 
5,  A,    Exemptions 

• 

No  docu- 

(2)] 

ment  specified 

[Employment  in 

E    14  to  15  (if 

Same  as  in  C,  above 

any  business  or 

nongrad- 

service   during 

uate) 

school  hours  is 

• 

prohibited    under 
14  by  a  later  law- 
See  Table  1,  B] 

No  docu- 

ment specified 

KENTUCKY 

A    14  to  16 

Mercantile    establish- 

(1) Birth  certificate 

Oertiflcata   of 

ment 

(2)  Passport 

physician 

[For  street    trades, 

"Employ- 
ment   certifi- 

Factory 

(3)  Baptismal  certifl- 

appointed 

see  Table  6] 

MUI 

cate 

by     school 

cate" 

Workshop 

If  no  one  of  above 

board,  or  of* 

[For  public  exhibi- 

Store 

is  obtainable. 

some  other 

tions,  see  Table  7] 

Office 

(4)  Other  evidence  (as 

public  med- 
ical officer, 

Printing  establish- 

school census,  school 

Statutes  1915  s  33a.2, 

ment 

enrollment   record, 
or  affidavit  of  parent 

certifying 
that  chfld 

331a.2,         331a.4, 

Bakerv 
Laundry 

331a.5,         331a.8, 

or  guardian)  such  as 
shall  convince  issu- 

331a. 10,  29780.7 

.  Restaurant 

Hotel 

ing  officer  that  child 

velopment 
and  is  in 

Apartment  house 
Theater 

is  14 

snfileiently 
8  0  a  n  a 

Motion-picture  estab- 

lishment 

health  tad 

Distribution  or  trans- 

physioally 

mission  of  merchan- 

able to  per- 
form  jn- 

dise 

Distribution  or  trans- 

tended wort: 

mission  of  messages 
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EICPLOYMENT  [SEE  TXBLE  SHOontmaed 
oo  pp.  487-475  Bhooid  be  borne  in  mfaid] 


ReqnireoMnts— Continned 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  onlv 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 

vn 

1.  Pnmiseof  em- 

ployment 

2.  Other 

vin 

[Xo  reonlrenients  smelfled.    The 
permit  is  issued  dt  school  au- 
Ihorltiss  and  would  oonstitnte 
an  exemption  from  school  at- 
tendance] 

[In  case  ol 
extreme 
e  m  e  r  - 
cency    or 
oomestio 
necessity, 
chUdSto 
14  may  be 
tempora- 
rilv  ab- 
sent tram 
school] 

I.  Duty 
Same  as  in  A,  above,  and  also, 
Truant  offlcera 

2(a).  Each  offense 
Minimum— 15 
Maximum— 125 

C 

Exemption  fkom  school  attend- 
ance on  certificate  of  naduation 
fkom  common  schools  of  any 
eonnty  or  certificate  of  admis- 
sion to  city  high  school 

• 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

D 

Partial   exemption  Ihmi   usual 
sehool^ttendanoe  rsquiraments 
rinstead  of  entire  session,  only 
t  weeks  are  rsouired  by  oom- 
pnlsory  education  law)  an  con- 
dition that  child  is  able  to  read 
and  write  English 

Child  must 
be    em- 
ployed for 
hisown 
support  or 
support  of 
those  de- 
pendent 
on  him 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

E 

School  rMord.  signed  by  principal 
or  chief  teacher  of  school  last  at- 
tended, certifles: 

(1)  100  days'  attendance  dur- 
ing  the   12  months  previous 
either  to  arrirf ne  at  the  sge  of  14 
yean  or  to  applying  for  school 
record: 

(2)  Abflity  to  read  and  write 
simple  Englifih  sentences; 

<3)  That  chUd  has  completed 
5  yeariy  grades  in  reading,  spell- 
inj(.  writing,  English  language, 
and  geography,  and  b  fsmilbr 
with  arithmetic  through  frao- 

.     tions 

:  If  school  record  is  not  obtainable, 
and  parent  or  guanlian  so  certi- 
fies by  affidaTit,  imulng  oflloer 
must  examine  child  and  test 
his  proflcisDcy  in  above  studies 

i 

i 
1 

1.  W  r  i  1 1  e  n 
promise  of 
prospective 
employer 

2.  Employer's 
promise  states 
nature  of  work 

1.  Dutv 
State  Isibor  lOMpootors,  umlor 
tho  direction  of  the  conmiis- 
sioner  of  QKriculture,  labor, 
and  statistics: 

Shall  inspect  specifle<l  es- 
tablLshments     ( Kor  list .  see 
St  1915s33a.2]: 

Shall  re|>ort  to  State  and 
to  county  attorney  any  vio- 
liit  ions  oi-t'iirring 
Truant  ollicers: 

May     ln.sf)cct     establi;ih- 
menf»  named  in  A -111; 

Khali  report  violations  to 
superintendent  of  schools, 
State    lat)or    inspector,    or 
other  authorized  officer 

2(a).  First  offense 
Minimum— 115 
Maximum— 150 

2(a).  Second  offense 
Minimum— $15  or  imprison- 
ment, or  both 
Maximum— $100  or  imprLson- 
ment  for  30  days,  or  Iwth 
2(a).  Subsecjuent  offense 
Minimum— 1200  or  imprison- 
ment for  30  (lays,  or  l)oth 
2(b).  Any  olTense 
(Each  day's  vfolation  a  sepa- 
rate offense) 
Minimum— $5 
Maximum— S20 

A 
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Table  2.— REQUIBEMENTS  FOR  ENTERING 

[In  reading  this  analysis,  tba  explanatory 


• 

Age 

Occupations  or  estab- 
lismnents 

Requirements 

state 

Befvenoes 

Kind  of  i>ermit 

ExempUnu 

EvidflDoe  of  age 

Physical 

I 

n 

lU 

IV 

V 

LOUISIANA 

A    Over  14 

Manufacturing  estab- 

SatisfiMtary evi- 

[14 to  16] 

lishment 

dence  by: 

[For  public  exhibi- 

Mercantile   establish- 

(1) Birth  certificate 

(2)  Baptismal  certifi- 

tions, see  Table  7] 

"Age  certifi- 
cate'*^ 

ment 

• 

Mill 

cate 

(For    excuse    from 

Factory 

(3)  Register  of  birth 

school  attendance 

Mine 

with  city  or  town 

(in  cities  of  over 

Packing  house 

officer 

25,000  except  Par- 

Workshop 

(4)  Records  of  public 

ish  of  Orleans)  of 

Store 

or  parochial  school 
(5)  Passport  from 
commissioner  of  im- 

child 8  to  14  who  is 

Laundry 

sole  dependence  of 

Millinery      establish- 

inflriii persons  or 

ment 

migration 
lif  no  one  of  above 

mother  or  sisters 

Dressmaking  estab- 

in nei>cssitous  cir- 

lishment 

is  obtainable. 

cumstances,   and 

[In  the  text  of  the  law, 

(6)  Age  certificate 

implied  permis- 

after the  enumera- 

which may  be  issued 

sion  to  work,  on 

tion  of   the   above 

by  State  or  other 

certificate  from  lo- 

establishments,  oc- 

factory inspector  or 

cal  superintendent 

curs    the    limiting 

by  iuvenile  or  dis- 
trict   court,    upon 

of  schools,  see  later 

phrase  "  where  more 
than  5  persons  are 

^ 

law,  1914  A  91] 

oath  made  by  parent 
said  person  or  court 

Wolff's    Revised 

employed."     It  is 
not  clear  whether  or 

Laws  Supplement 

not  this  clause  re- 

m 

1904-190.Sv3p412; 

fers  to  all  the  Bbove 

1908  A  155  s  2-3  (as 

establishments  or 

amended  by  1914 

only  to  mercantile, 
dressmaking,     and 
millinery  establish- 

\ 186) 

W  R  L  Supp  1904- 

1908  v3p  414;  1908 

ments] 

A  301  s  2, 3, 6. 8, 23 

Theater 

(OS    aroenucd    by 

Concert  hall 

1912  A  61) 

Place  of  amusement 

1910  A  254  s  2 

where    intoxicatint; 
liquors  are  made  or 
sold 

Bowling  alley 

Boot-blacking    estab- 

lishment 

Place  where  messages 

are  transmitted 

Place  where  messages 

are  distributed 

Any  other  occupation 

which    may    be 

docmeil  unhealthful 

or  dangerous 

B    "AnychUd" 

Occupations    or 
establishments 

Child  who  ap- 

[14 to  16] 

pears  to  [Cao- 
lory]  inspec- 

same as  in  A,  above, 

•'Certifi- 

with following  addi- 

tor to  be  un- 

cate "of  phys- 

tion: 

der  14  must 

ical  fitness 

Distribution  or  trans- 

procure cer- 
tificate fh>m 

mission  of  merchan- 

« 

[May  be  required 
after  entering 

dise 
Distribution  or  trans- 

m 

city  or  par- 
isn     pny- 

employment] 

mission  of  messages 

steian  as  to 
physical  fit- 
ness to  per- 
form work 
required 
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EMPLOYMENT  [SEE  TABLE  SHOontmtied 
I  on  pp.  487-475  dMNdd  be  bornft  in  mind] 


Bcqniremfnts— Continued 


•wi^nfflittiifi*! 


VI 


PoTvty 


vn 


1.  Pnoibeof  em- 

ployment 

2.  Other 


vin 


Enforcement 

1.  Enforcing  authorities— 

Daty;  Power  only 

2.  PenalUee— (a)  Employmeat 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
State  oommuBioner  of  labor 
and  assistant  commissioners 
Parish,  city,  or  town  iiactory 
inspectors'  (Including  New 
Orleans  factory  inspector) 
Supervisor  of  minerals: 

Shall  enforce  provisions  of 
law  pertaining  to  mining 

2(a).  Any  offense 
Minimum— f2D  or  imprison- 
ment for  10  days,  or  both 
Maximum— 450  or  imprison* 
ment  for  6  months,  or  both 


1.  [See  column  V] 

2.  [Child  Is  "required  to  pro- 
cure "  certificate  under  con- 
ditions specified  In  column 
V.  Penally  in  A-IX,  above, 
applies  to  "any  violations 
of  this  act  "J 


B 


72485"— 15- 
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Tablb  2.— requirements  FOR  ENTERING 

[In  readfaig  this  analysis,  the  ^zpluiatory 


Age 

Occupations  cr  estab- 
lishments 

Requirements 

State 

Referaioes 

Kind  of  i>ermit 

EtemptUma 

Eyidenoeofage 

Physical 

I 

n 

III 

IV 

V 

MAINE 

A    14  to  16 

Manufacturing  estab- 

(1) Birth  certificate 

(2)  Baptbmal  oertifi- 

Isolng  officer 

lishment 

mayreqnlra 
in  douDttol 

1005  C  123  8  1  (as 

"Work  per- 

Mechanical establish- 

cate 

amended  by  1915  C 

mit" 

ment 

(3)  Passport  showing 

oases  a  cer- 

320   s    1),   2   (as 
amended  by  1915 

Any  business  or  serv- 

the birth 

tificate  from 

ice  wliatever  during 

school  phy- 

C  320s  4) 

school  hours 

sician   or 

1911  C  65  s  2, 11 

from  medi- 

1915C327s2,4,5 

cal  oflloer  of 
board  of 
health  stat- 
ing that 
child  has 

been  ezam- 

inedbyhim, 
and  in  his 

opinion  has 
attainednor- 

maldevrtop- 
ment  and  is 

insofDcient- 

ly  sound 

health  and 

phvsicaUy 
able     to 

perfonn  in- 
tendedworic 

Require- 

ment after 

entering  em- 

ployment: 
[State  fsctory 

inspector  or 

his  deputy 

or   agent 

may  require 
sinularoer- 

tiflcate  in 

doubtful 

cases] 

B    14  to  16 

[The  occupations  or 
establishments    for 

Same  a::  in  A,  above 

Same  as  In  A, 
above 

"Vacation 

which  this  permit  is 

permit" 

requiredar-  notdefl- 
nitely  stated  in  the 
law,  but  it  would 
appear  to  be  neoes- 

saryforemployment 
only  in  those  estab- 

• - 

• 

lishments   for    em- 
ployment in  which 
a  "work  permit"  is 

required] 

:s=»=s=a». 
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EtfPLOYMENT  [SEE  TABLE  $]-Continued 
notes  on  pp.  457-473  ihonld  \m  bonio  in  mind] 


ReqnlrenMQts— Continued 

Enforcement 

1.  Enforcing  authoritien— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  ContinuinR 
employment  contrary  to 
inspector's  orders 

IX 

Edimtima] 

Poverty 

vn 

1.  Promise  of  em- 

pk^meat 

2.  Other 

vm 

VI 

Child  most  demonstnto  abilitT  to 
md  and  write  simple  English 
sentences  and  to  perlorm  the 

metie  through  divLiion,  acoord- 
ing  to  test  furnished  by  local  su- 
pmntendent  of  schoob  or  school 
oraunittee,  or  must  furnish  a 
certlfloate   signed  by  pubUo< 
school  teacher  or  principal  of  an 
approved  private  school  certi- 
fying to  soch  ability 

1.  Duty 

Stale  commissioner  of  labor 
[and  industry] 

"  Agents  for  the  protection  of 
children,"  sheriffs,  deputy 
sheriffs,  police  ofliccrb-,  and 
constables: 

Shall  enforce  any  act  con- 
cerning the   protection   of 
children 

1.  Power  only 

Tniant  oflicers,  factory    in- 
spectors, or  other  officers 
charged  with  enforcement 
of  this  act: 

May  demand  proof  of  ago 
of  child  apparently  under  16 
and  forbid  his  employment 
if  such  evidence  l>o  not  pro- 
duced 

[Sco  Table  5  for  other  t>owers 
of  truant  ofllcors  to  inspect 
certificates] 

2(a).  Any  offense 
Minimum— $25 
Maximum— 4200 

A 

1 

1.  Same  as  in  A ,  al)Ove 

2.  Some  as  in  A,  above 

B 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

(In  reading  this  azialyBis,  the  flxplaiiatoiy 


Stftta 
Referenom 


MABYLAND 

[For  street  trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Annotated  Code  1911 
y  3  (1014)  art  27  s 
344:  art  77  s  166; 
art  100  s  4,  5,  9-17, 
19,20,34,35,38,40, 
48 

[The  certificate  tab- 
ulated in  A  per- 
mits emplojrment 
during  entire  year; 
those  in  B  and  C 
only  during  such 
time  as  child  is 
not  required  to 
attend  school- 
See  Table  5] 


Ag« 

Kind  of  permit 

n 


A    14  to  16 

''General 
employment 
certificate" 

[See  note  in  col- 
umn I] 


B    12  to  14 

"Vacation 
employm  e  n  t 
certificate" 

[See  note  in  col- 
umn I] 


Reqnlrenients 


Occupations  or  estab- 
Usnments 

Exemptknu 


m 


C    14  to  16 

"Vacation 
employment 


certificate 


>* 


[See  note  in  col- 
umn I] 


Mercantile  establish- 
mont 

Mechanical  establish- 
ment 

MiU 

Factory 

Woricshop 

Temonent-house  man- 
ufactory or  woric- 
shop 

Office  building 

Restaurant 

Bakery 

Barbershop 

Hotel 

Apartment  house 

Bootblack  stand  or  es- 
tablishment [other 
than  employment  in 
street  trade,  for 
which  see  Table  6, 

Public  stable 

Garage 

Laundry 

Driver 

Brickyard 

Lumberyard 

Construction  or  repair 
of  buildings 

Messenger  for  tele- 
graph ,  telephone ,  or 
messenger  compajiy 

Canning  estaolish- 
ment 

Packing  establish- 
ment 

Store 

Office 

Boarding  house 

Place  of  amusement 

Club 

Distribution,  trans- 
mission, or  sale  of 
merchandise 


Evldeooeofage 


IV 


(1)  Birth  oarttflcate 
If  abore  is  not  ob- 
tainable, and  parent 
or  guardian  so  certi- 
fies by  affidavit, 

(2)  Passport 

(3)  Baptismal  certifi- 
cate 

If  no  one  of  above 
is  obtainable,  and 
parent  or  goaroian  80 
certifies  by  affidavit, 

(4)  Other  documen- 
tary evidence  (ex- 
cept school  record  or 
affidavit  of  parent, 
etc.)  satisfiBCtory  to 
issuing  omcer, 
school  census  or 
enumeration  record 
duly  attested  may 
boused 

If  no  documen- 
tary evidence  as 
above  is  obtainable, 
and  parent  or  guard- 
ian so  certifies  by 
affidavit, 

(5)  Certificate  of  phy- 
sician appointed  by 
issuing  officer,  stat- 
ing that  in  his  opin- 
ion chUd  is  14 


Mercantile  establish- 
ment 

Canning  establish- 
ment 

Packing  establbh- 
ment 

Store 

Office 

Boarding  house 

Place  of  amusement 

Club 

Distribution,  trans- 
mission, or  sale  of 
merchandise 


Same  as  in  A,  above 


Physleal 


Certificate 
ftenadbya 
pnysidan 
qipolnted 
by  issuing 
oijicer,  stat- 
ing that  he 
has  examin- 
ed child  and 
that  In  Us 
opinion  It 
has  readied 
normal  de- 
velopment 
and  is  in  suf- 
ficiently 
sound 
health  and 
physically 
able  to  per- 
f  orm  In- 
tended 
work 


(1)  to  (4)  Same  as  in 
A,  above 

If  no  documen- 
tary evidence  as 
above  is  obtainable, 

(5)  Certificate  of  phy- 
sician designated  ov 
issuing  officer,  stat- 
ing that  in  his  opin- 
ion child  is  12  years 
of  age  or  upward, 
together  witn  affi- 
davit of  parent  ot 
guardian  that  child 
Is  over  12 


Same  as  in  B,  above 


Certificate 
from  p  h  y- 
sldan  des- 
ignated by 
issuing  ofll- 
cer,  stating 
that  he  has 
examined 
child  and 
that  in  his 
opinion  it  Is 
pnysically 
able  to  un- 
dertak  e 
intended 
wqA 


Same  as  in  B, 
aboira 
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fiMPLOYlfENT  [SEE  TABLE  Sh-Contmued 

on  pp.  467-475  should  be  boma  in  mind] 


Raqulremanta-Coiitinued 

EnforoemAnt 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalues—<a)  Employment 

without  oortificate  or  per- 
mit, etc.;  (b)  ContinuinK 
employment  contrary  to 
inspector's  orders 

IX 

EdnoaUooal 
VI 

Poverty 

vn 

1.  PromiSBOfem- 

plojrment 

2.  Other 

vni 

Ability  to  read  and  write  simple 

Hon  by  israing  ofHoer 
School  reoofd  signed  by  principal 
or  chief  executire  officer  of 
school  last  attended,  certifies: 
(1)  Regular   attendance   ft»r 

law  (see  Table  5)  durfaig  any 
period  of  the  12  months  after 
diild  reaches  age  of  13; 

(3)  Above-mentioned  ability 
to  read  and  write  sinqde  Eng- 
lish sentences; 

(3)  Oompletkm  of  fifth  grade 
in  reading,  spelling,  writing, 
English  langiuge.  gcognmhy, 
ana  arithmetic  throu^  &ao- 
tiaot 

1.  Oertifl  c  a  t  e 
shall   contain 
name  and  ad- 

.  dress  of  pros- 
pective   em- 
ployer and  the 
nature  of  the 
occupation  in 
whilst  child  is 
to  be  engaged; 
and  no  certifi- 
cate shall  be 
valid    except 
in  the  hands 
of    the    em- 
ployer named 
and    for    the 
occupation  de- 
scribed there- 
in 

• 

1.  Duty 
Chief  of  State  bureau  of  staUv 

tics  and  Inft>rmation 
Inspectors  of  factories,  attend- 
ance officers,  and  other  au- 
thorised officers 
Any  person: 

May  make  and  prosecute 
complaints 

2(a).  Any  offense 
Maximum— fit  0 

2(b).  Anyoflen.se 
(Each  day's  violation  a  sepa- 
rate offense) 
Maximum— 120 

A 

[S«0  note  in  column  I] 

1.  Same    a»    in 
A, above 

1 .  Same  &s  in  A ,  above 

2.  Same  as  in  A,  above 

B 

[Sm  note  in  coluum  I] 

• 

I.  Same    as    in 
A, above 

1.  Some  as  In  A,  above 

2.  Same  as  in  A,  above 

C) 
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Table  2.— REQUIREMENTS  FOR  ENTERINO 

[In  nading  this  9n$ijsb,  the  exptenatory 


State 
Referenon 


MASSACHU- 
SETTS 

[For  street  trades, 
soe  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Revised  Laws  1902 
C  44  s  1  (as  amended 
by  1913  C  779  8  1 
and  by  1915  C  81 
s  1),  2  (as  amended 
by  1913  C  779  5  2 
and  by  1915  C  81 
r2) 

R  L  1902  C  46  s  13  (as 
amended  by  1913 
C  779  s  12) 

R  L  1902  C  108  s  8  (as 
amended  by  1907 
C  413) 

1906  C  502  s  1  (as 
amended  by  1910 
C257) 

1906  C  502  s  2  (as 
amended  by  1910 
C257) 

1909  C  514  s  17  (as 
amended  by  1912 
C  191),  57  (as 
amended  by  1913 
C  779  8  15),  58  (as 
amended  by  1913 
C  779  s  10),  59  (as 
amended  by  1913 
C  779  s  17  and  by 
1914  C  580),  60  (as 
amended  by  1913 
C  779  s  18),  61  (as 
amended  by  1915  C 
70),  62  (as  amend- 
0(1  bv  1913  C 
770  s  *20),  63  (as 
amended  by  1913 
C  779  s  21),  64  (as 
amen<le<I  by  1913 
C  779  s  22) 

1912  C  726  s  5, 11 

l'J13  C  S05  s  1 


RLl'.K)2(:4ttsl3(as 
amended  by  1913 
C  779  s 12) 

RL1902C10Ss8(as 
amendc<l  by  1907 
C  413) 

1909  C  514  s  17  (as 
amended  by  1912 
C  191),  62  (as 
amended  by  1913 
C  779  s  20).  63  (as 
amended  by  1913 
C779  s  21),  64  (as 
amended  by  1913 
C  779  s  22).  66  (as 
amended  by  ldl3 
C  779s  23) 

1912  C  726  s  5, 11 


Age 

Kind  of  permit 

II 


Occupations  or  estab- 
lishments 

Eiemptiona 


III 


A    14  to  16 

«*Emplov- 
ment  ccrtih- 
cate" 


Manufacturing  estal>> 
Ibhment 

Mechanical  establish- 
ment 

Mercantile  establish- 
mont 

Factory 

Wc^LWop 

Eitmption»' 
Mercantile  establish- 
ment on  Saturdays, 
7  a.  m.  to  6  p.  m. 


B    14  to  16 

Homo   i>er- 
mit 

[See  Table  5] 


C    16  to  21  (if 
literate) 

"Educa- 
tional certifi- 
cate" 


D    16  to  21  (if 
illiterate) 

"Educa- 
tional oerttfl- 
cate" 


Profitable  employ- 
ment at  home 


Manufacturing  estab- 
lishment 

Mechanical  establish- 
ment 

Mercantile  establish- 
ment 

Factory 

Workshop 


Same  as  in  C,  above 


RequireniAnts 


EvidflDoe  of  age 


IV 


(1)  Birth  certificate 

(2)  Baptismal  certifi- 
cate 

If  no  one  of  above 
is  obtainable, 

(3)  Passport 

(4)  Attested  1  m  m  i- 
gration  record 

(5)  Other  official  or 
religious  record  ap- 
X>eafing  to  issuing 
officer  to  be  sofiS- 
cient  evidence 

If  no  one  of  above 
is  obtainable, 

(6)  First  Massachu- 
setts school  record  of 
age  if  Icept  for  2 
years 

If  no  one  of  above 
is  obtainable,  and 
parent  or  guardian 
so  certifies, 

(7)  Certificate  of  age 
from  school  physi- 
cian or  physidan 
appointed  Dy  school 
committee 


Same  as  in  A,  above, 
as  far  as  practicable 


Same  as  in  A,  above, 
as  fte  as  practicable 


Physical 


Certificate 
signed  by 
school  or 
family  phy- 
sician or 
ph  y  s  Ician 
appointed 
by  achool 
committee, 
oertifytng 
that  chM 
islnsaffi- 
0  lent  I  T 
8  o  a  n  a 
health  and 
phyaicallj 
able  to  p«r- 
form  in- 
tend e  d 
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EMPLOYMENT  [SEE  TABLE  8}— Contmued 

boCm  oo  pp.  467-475  ihoiild  bo  bonia  in  mind] 


Rmnfmnnnti — ContfniiMl 

^                                 1 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  ORftiflcate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Edncatlanal 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

VUI 

Such  atdUtr  to  read,  write  and 
speD  in  English  as  is  required 
lor  completion  of  fourth  frade. 

School  record ,  signed  by  principal 
or  teacher  in  diugeofschool  last 
attended,  sbowa  grade,  studies, 

aaea  daring  year  preceding; 
aald  record  shall  not  be  iasaed 
or  acpepted  unleas  following  re- 
quiranents  have  been  com- 
plied with: 
(1)  Above^nentioiied  educa- 

(3)  130  days'  school  attend- 
aaca  after  child  is  13  yean  of 

aga 
School  record  may  be  accepted 

1.  W  r  i  1 1  e  n 
promise  of  em- 
ployer or  his 

2.  Employer's 
promise  to 
employ  states 
character 
and    number 
of    hours    of 
prospective 
e  m  ployment 
and  agrees 
to  comply 
with  law 

1.  Duty 
Inspectors  of  State  board  of 

labor  and  industries 
Attendance  officers: 

"Shall  inquire  into"  all 
cases   of  children   out   of 
school  and  without  permits; 
shall  apprehend  and  take  to 
school  child  under  21  ille- 
gally employed;  shall  make 
complaint; 

May    ktspect    establish- 
ments 

2(a).  Each  offense 

Minimum— 110  or  imprison- 
ment 

Maximum— $50  or  imi>rison- 
ment  for  30  days 
2(b).  Any  offense 

(Each  day's  violation  a  sepa- 
rate offense) 

Minimum— $50  or  Imprison- 
ment 

Maximum— $200  or  imprison- 
ment for  60  days 

A 

without    edud^ional    atiain- 
menta  if  child  has  attended 
school  at  least  7  years,  if  issu- 
ing officer  thinks  him  incapable 
of  acquiring  them 
Issuing  officer  may  suspend  at- 
tendance requirements  if  he 
thinks  best  Interests  of  chUd 
are  served  by  so  doing,  and 
may    waive    requirement    of 
school  record  if  it  is  impossible 
to  obtain  it 

Requirement  after  entering 
emplo^-ment: 
{Compufviry  continuation-school 
attendance  under  certain  con- 
ditions—See Table  5,  E] 

Such  ability  to  read,  write,  and 
spell  in  English  as  is  required 
for  oompletk>n  of  fburth  grade 

• 

1.  [See  Table  5,  Bl 

2.  ISeeTableS,  BJ 

B 

Certificate  states  that  chUd  has 
fuch  ability  to  read,  write,  and 
spell  in  English  as  is  required 
for  completion  of  fourth  grade. 
Examination  by  issuing  oflioer 

1.  Same  as  in  A, above 

2(a).  Koch  offense 
Maximum— $100 

C 

Certificate  states  that  child  has 
not  such  abUity  to  read,  write, 
and  spell  in  English  as  is  re- 
quired for  completion  of  fourth 
grade.    Test  by  issuing  officer 

Requirement  after  entering 
empk>vment: 
rCompueory  eveoing-whool  at- 
tendance—See Table  6,  D] 

1 .  Samo  as  In  A ,  above 

2.  Same  as  in  C,  above 

D 

CHILD  LABOft  LEGISLATION. 

Tablb  2.— requirements  FOR  ENTERING 

(In  reading  this  analysto,  tiM  ezplaoatocy 


}AN 

Annotated 
1 1913  s  4018 
«nded  by 
255),  4026, 
)2 

nise  from 
attendance, 
underprac- 
the  same 
>ns  as  those 
ed  In  ool- 
[I.  which  is 
itly  a  pre- 
e  for  em- 
nt  under  16 
occupation 
g  school 
inless  child 
mpleted 
grade,  see 
,B-II.sub- 
1(2)] 


30TA 

lie  exhibi- 
»  Table  7] 

tatutesl913 
3819,  3810, 
(843,     3846, 


Age 

Kind  of  i>ennit 

U 


.    Under  16 
[15  to  16] 

Employ- 
ment [po\*er- 
tyj  "pennii" 


Oocnpatioos  or  estab- 
UsnnMnts 

ExempUimt 


ni 


B    Under  16 
[15  to  16] 

"Limited 
vacation  per- 
mit" 


A    14  to  16 

"Emplov 
ment  certin- 
cate" 


liannfactoring  estab- 
lishment 

Mercantile  institution 

Workshop 

Store 

Office 

Hotel 

Laundry 

MhM 

Bowling  alley 

Telegraph  service 

Messenger  service 

"Any  person  coming 
withm  the  provi- 
sions of  this  act" 
[The  act  referred  to 
is  II  A  S  1913  C  64 
(s  4009-4062).  It  is 
not  clear  to  what 
further  occupations, 
if  any,  this  phrase 
would  make  the  per- 
mit requirement  ap- 
ply. It  might  be 
construed  to  apply 
also  to  theater  and 
to  billiard  or  pool 
room  conducted  for 
profit] 

Eiemjdioru: 
Employment  during 
established  vaca- 
tion period  in  pre- 
serving perishable 
goods  in  fruit  or 
vegetable  canning 
establishment 


Occupations  or  estab- 
lishments same  as 
in  A,  above 

Eumptiona: 
Same  as  in  A,  above 


Any  business  or  ser>*- 
ioe  [during  any  port 
of  the  term] "  uuring 
which  the  public 
schools  are  in  ses- 
sion" 

(The  words  within  the 
brackets  are  omitted 
in  the  law,  appar- 
ently by  mistake. 
They  occur  in  the 
original  law,  passed 
in  1907,  but  not  tn 
the  law  as  amended 
hi  1912) 


Requiremeiita 


Evldenoeofage 


IV 


(1)  Passport 

(2)  Record   of   blrtli 
kept  by  anthorlMd 

fuDlic  aathortty 
Baptismal  or  other 
relipoos  record 

lino  one  of  above 
is  obtainable, 
(4)  Statement  of  phy- 
sician connected  oifip 
cially  with  depart- 
ment of  health,  cer- 
tifying that  hi  his 
opinion  child  is  16 
or  over,  is  in  soond 
health,  and  physi- 
cally able  to  pei^ 
form  intended  work. 
Issuing  officer  may 
require  idsoparent's 
affidavit  of  age  or 
other  evidence 


Same  as  in  A,  above 


(1)  Birth  certificate 
If  above  is  not  ob- 
tainable, 

(2)  Affidavit  of  parent 
or  guardian  taken 
before  issuing  officer 

(Issuing  officer  shall 
"  examine  child  " 
and  file  statement 
that  in  his  opinion 
child  is  14  or  over) 


Physical 


Btatement^^ 

cer  that  in 
his  opliuon 
child  has  at- 
tained nor- 
mal devel- 
opment. Is 
in  soand 
health,  and 
physically 
able  to  pei^ 


form  in- 
to n  d  e  d 
work;  In 
doubtfal 
cases  such 
fitness  shall 
be  deter- 
mined by 
medical  of- 
ficer of  de- 
partment of 


Same  as  in  A, 
above 


Certifloate 
front  repu- 
table prao- 
tldng  ph  V- 
skdan  desig- 
nated for 
this  purpose 
by  school 
board,  that 
diHd  has  at- 
tained nor- 
mal devel- 
opment. Is 
in  soand 
health,  and 

f perform 
ntended 
work 
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EMPLOYMENT  [SEE  TABLE  SHGontinued 
notas  on  pp.  4B7-475  sboidd  be  bonia  in  mind] 


Beqnlmunti— Cootiniied 


VI 


AblUtT  to  md  and  write  simple 
EnKlidi  aentencee.  Ezamina- 
tioa  by  *— "fc»g  ofDocr 

School  record,  seined  by  principal 
or  chief  executive  offioflr  o( 
school  attended,  certifies: 

(1)  Regular  attendance  of  100 
days  dnrinK  school  year  pre- 
Yiona  to  arriving  at  ace  of  15  or 
to  applying  for  acbooirecord : 

(2)  A  Dove-mentloned  ability 
to  read  and  write  simple  Eng- 
lidi  aBntemces; 

(S)  CompletiDn  of  0th  grade 
of  pobllD  schools  or  Its  eqoiva- 


Completion  of  studies  UixKht  in 
common  schools  of  district,  or 
other  schcdl  in  which  the  cur- 
riculam  is  equaL  In  any  case 
ability  to  read  and  write  simple 
Emdtth  sentences  is  required 

Scliool  record,  "properly  filled 
out"  and  signed  by  prtaicipal 
or  teacher  of  school  last  at- 
tended, must  be  examined  and 
approved  by  issuing  olDoer 


Poverty 


vn 


Statement 
by  issuing 
officer 
that  in  his 
opinion 
services  of 
child  are 
essential 
for  sup- 
port of  It- 
self or  its 
parents 


Same  as  in 
A, above 


1.  Promise  of  em- 

plcqrment 

2.  Other 


vm 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  oalv 

2.  Penalties— <a)  Emplojrment 

without  certificate  or  per- 
mit, ^c.;  (b)  Continuing 
employment  cantrary  to 
Inspector's  orders 

IX 


1.  Duty 
State  factory  inspectors 

1.  Power  only 
Any  citizen: 

May  make  complaint 
[1911  A  163  and  1913  A 177  pro- 
vide for  the  appointment  of 
mine  inspectors,  but  their 
dutiesapparently  relate  only 
to  safety] 

2(a).  Any  offense 
Minimum— 110    or  imprison- 
ment for  10  days,  or  both 
Maximum— $100  or  imprison- 
ment for  90  days,  or  both 


1.  Bameusin  A,abovo 

2.  Same  as  in  A,  above 


1.  Duty 
State  department  of  labor  and 
industries 

1.  Power  only 
Truant  officers: 

May  Inspect  establish- 
ments and  shall  report 
violations  to  school  authori- 
ties and  to  State  commis- 
sioner of  labor 

2(a).  Anyoflenso 
Minimum— S25 
Maximum— S50 

2(b).  Anv  offense 
(Each  day's  violation  a  sepa- 
rate ofTensc) 
Minimum— $5 
Maximum— $20 


B 


188 
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Tablb  2— requirements  FOR  ENTERING 

(Ih  rsadtaig  this  aoalytiSy  the  ezpltDatflry 


Age 

Occupations  cr  estab- 
lishments 

ReqntmnsDts 

State 

ReCvenoes 

Kindofi>ennit 

Exemptiont 

ETldenoeofacs 

Physical 

I 

n 

III 

IV 

V 

MINNESOTA- 

B    "Any  child" 

[Any  occupation— See 

Certificate 

Continued 

"Certificate" 

note  in  column  1] 

from  repu- 
table prao- 

0  S  1913  8  38.50,  8482 

of  physk^l  fit- 
ness 

tldiig  phv- 
sician  desig- 

[The provisions  tab- 
ulated in  B  appear 

nated  by 

[May  be  required 

school 

to  apply  to  any  oc- 
cupation, but  the 

after  entering 

board,   af- 

employment] 

firming 

law  is  not  definite] 

child's 
physical  fit- 

w 

ness  to  per- 
form work 
at  whIrJi  en- 
gaged, shaU 
be  reaatred 
br  officials 
of  labor  de- 

partment or 
tmant  ofll- 

cecs,  ifsaid 
child    ap- 

pears on- 

able  to  per- 

form such 

work 

MISSISSIPPI 

A     Boy  12  to  16 

Manufacturing  estab- 

Affidavit  of  parent  or 

Requirement 
after  enter- 

Girl 14  to  16 

ment 

guardian  states  date 

1908  C  99  (as  amend- 

Mill 

of  birth  of  child 

ing  employe 

ed  by  1912  C  165) 

"Affidavit" 

Factory 

ment: 

s  1,  3,  5-8 

of    age    and 
school  attend- 

Cannery  [See  note  in 
column  1] 

Coantyhealth 

191-1  C163  s  3,  4 

officer  most 

1914  C  164  s  9 

ance 

ExempHoru: 
[1914    C    164   repeals 

inspect 
"manafac* 

[1912  C  165  s  9,  amend- 

turing es- 
tablfsh- 

ing  1908  C  99,  which 

these  provisions  in 

exempted  fruit  can- 

so far  as  they  relate 

ments"and 

neries    from    the 

to  "cotton  mills  and 

report  to 

provisions     tabu- 
lated  in   A,   and 

knitting  mills,"  but 

sheriff  child 

enacts  nearly  identi- 
cal   provisions    for 

whose  phys- 

which so  defined 

ical  condi- 

the application  of 

such  establishments 

tion    inca- 

the act  as  to  make 

hi    regard    to   affi- 

pacitates 
nhn  to  per- 

the penalties  and 

davit,  etc.— See  pro- 

"physical require- 
ments" applv  to 
employment  in  all 

visions  in  B,  below] 

form  work 

required, 
and  sherifi 

the  establishments 

shall    re- 

listed  in  column 

move  him 

III,  was  repealed 

from  estsb- 

by  1914  C  163  8  8] 

lishment. 
Judgment 
of  health 

officer  shall 

be  conclu- 

sive   [See 

note  in  col- 

umn I] 

CmiD  LABOft  LSOISLATIOK. 
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EMMX)YMEMT  [SEE  TABLE  8}— Continued 

on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

1 

Educational 

VI 

Poverty 

vn 

1.  PnnnL<)eof  em- 

pl03rment 

2.  Other 

VIII 

1.  [Sec  column  V] 

2.  [A  maximum  penalty  of 
1100  or  imprisonment  for 
3  months  is  incurred  for  re- 
fusing to  produce  certificate 
upon  demand  or  employing 
child  who  can  not  obtain  it] 

D 

AiDdayit  of  parent  or  fniardian 
states  last  school  attendance, 
grade  of  studios  pursued,  onu 
name  of  school  and  teacher  in 
charge 

1.  Duty 
State  factory  inspector 
County  ho;Uth  onitrr: 

[  For  fJ  utics ,  sec  A-V] 
County  shcriil: 

[  For  duties,  see  A-V] 
Circuit  judge: 

Shall  specially    charge 
grand   jury   to  investigate 
violations 

2(a).  Any  offense 

Minimum— $50    or  imprison- 
ment for  10  (lays,  or  both 

Maximum— 1100  or  imprison- 
ment for  60  (lays,  or  both 

(Above  pcnnltyappliesspecifl 
cally  to  employment  only  in 
"mill,  factory  or  manufac- 
turing establishment ") 
2(b).  Anv  offcnso 

Minimum— 110 

Maximum— 1100 

(Penalty  2(b)  is  incurred  for 
refusal  to  obey  lawful  order 
of  sheriff  or  health  officer, 
and  applies  specifically  only 
to    "  manufacturing    estab- 
lishments") 

A 
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Tablb  2.— requirements  FOR  ENTSRINO 

(In  raading  thb  analyiis,  tha  explanatory 


Age 

OccuiMKtiona  or  estab- 
Ushments 

Re<iQfrenMnts 

State 

. 

Reforenoes 

Kind  of  permit 

Evidence  of  i«e 

Physical 

I 

II 

m 

IV 

V 

Mississippi- 

B    Boy  12  to  16 
Girl  14  to  16 

Cotton  mill 

Same  as  in  A,  above 

Same  as  in  A, 

Continued 

Knitting  mill 

above,    ex- 

cept    that 

1914  C  163  s  3M 

"  Affidavit" 

provision 

1914  C  164  B  1,  3-9 

of  ase  and 
school  attend- 
ance 

appUsB     to 
cocton  and 
knitting 

• 

mills 

Missouai 

A    14  to  16 

Any  occupation 

(1)  Passport 

(2)  Birth  oertifloata 

IsBuing  Ouwor 
certftea,  al^ 

Ro vised  Statutes 

"Employ- 
ment   oertitt- 

(3)  Baptismal  certifi- 

ter   axami- 

1909  V  1  s  1718  (as 
amended  by  1 91  Ip 
132),  1720-1724  (as 
amended  by  1911  p 

cate 

nation^tlial 

cate" 

(4)  Other  religtoos  rec- 
ord 

in  his  opin- 
ion chiklhas 

If  no  one  of  above 

attained 

132>.     1726d     (as 
added  by  1911  p 

Is  obtainable. 
(5)  Affidavit  of  parent 

normal  da- 

velepment 
andbln8u^ 

132) 

R  S  1909  V  2  s  7824, 

ficiently 
sound  health 

7825 

[For  law  prohibiting 

and  physl- 
calljableto 
per  form  In- 
tended 

employment  of 
boy  under  16  in 
mine  if  he  can  not 

work.    Ifls- 

read  and  write,  see 

snlng  offloer 

RS  1909  V  2s  8456, 

so  requests. 
.   physical 

8403.  8465,  8467  (as 
amended  by  1911  p 

oQodition 

319)] 

shall  be  de- 
medloal  offi- 

cer of  board 

or    depart- 

ment    of 

health  or  by 

a  regularly 
lioensea 

phjTsician 

B    14  to  16 

Same  as  in  A,  above 

• 

Factory    in- 

" Certiflcate 

spector     or 
hb  assistant 

of  physical  fit- 
ness 

or    deputy 
may    de- 
mand   oer- 

[May  be  required 
after  eutering 
employ  meut j 

tfHoate     of 
physical  fit- 

D68B     from* 

legulttly  li- 

censed phy- 

sician   for 

child     who 

seems  phys- 

loally    nn- 

able  topsf- 

flomi    work 

atwhidin. 

-ss^ms^          ^asBB 

— M>-a»BB«=.a. 

|i«ed 

CHILD  LABOB  LBGIBLATIOK. 

SliFLOTMENT  [SEE  TABLE  3]--C(mtinued 
■Mm  «  pp.  407-478  ihoQld  be  boms  In  mind] 


141 


RequftreoMOts— Ccntinned 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Empioymoat 

without  certificate  or  per- 
mit, etc.;  (b)  Ccotinuing 
employment  contrary  to 
inspector's  orders 

IX 

Edneitlannl 
VI 

Povwty 

vn 

1.  Promlseof  em- 
pIpynMot 

2.0th« 
VUI 

fliBBtsinA,tboT« 

1.  Duty 
State  factory  inspector 
County  health  officer: 

[For  duties, see  B-V] 
County  sheriff: 

Has  duty  of  enforcement 

[See  also  B-V] 
Circuit  judge: 

Has  duties  as  specified  in 
A,  above 

3(a).  Any  offense 

Mtnlmiim— $50    or  imprison- 
for  10  days,  or  both 

Maximum— 1100  or  imprison- 
ment for  60  days,  or  both 
2(b).  Any  oiieiise 

Minimum— $10 

Maximum— $100 

(Penalty  2(b)  is  incurred  for 
refusal  to  obey  lawful  order 
of  sheriff  or  health  officer) 

B 

AbiUtT  to  tmA  And  write  simple 

tioB  by  laoing  officer 
School  raeord,8igned  by  principel 
or  cUef  exeeatire  officer  of 
Kiiool  Attended,  oertUee: 

(1)  AbOity  toreod  end  write 
timjple  Enclbh  sentonoea; 

(STTbet  child  "  bee  regnlviy 
att«ided"  school 

1 

1.  [No    spedllo 
prorlslonl 

3.  Certificate 
states  kind  of 
work    which 
child  si^s  he 
intends  to  do 

1.  Duty 
State  factory  Inspector: 

In  cities  of  10,000  or  over 
"shall  enforce  all  laws  relat- 
ing to  the  inspection  "  of  fac- 
tories, warehouses,  freight 
depots,     machine     shops, 
laundries,  toncmont  work- 
shops,   bakcshops,    hotels, 
restaurants,  boMllng  alleys, 
theaters,  concert   halls   or 
placesofpublic  amusement, 
and  other  manufacturinK, 
mechanical,  and  mercantile 
establishn\ents  and   work- 
shops 

2(a).  Any  offense 
Maximum— $100  or  imprison- 
ment for  1  year,  or  both 
(Each  day's  violation  a  sepa- 
rate offense) 

A 

1 

1 

1 

1 

1.  [See  column  V] 

2.  [Chfld  who  can  not  obtain 
certificate  demanded  shall 
not  be  employed.    Penalty 
in  A,  above,  applies  to  vio- 
lation of  any  provision  of 
this  act] 

B 

\ 
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Table  2.— REQUIREMENTS  FOR  ENTERINQ 

[In  ruMllDf  thtiamlyiit,  the  cgplmateffy 


Age 

Oocupstioiis  or  estab- 
lishments 

ReqnireaMBte 

Btote 

ReiBraioes 

Kizid  of  pennit 

Exemption* 

Evidence  of  age 

Physical 

I 

II 

in 

rv 

V 

BfOBTTANA 

A    Under  14 

Any  oocupatioo  dur- 
ing school  term 

"Satisftustory  proof  of 
age" 

Revliied  Codes  1907 
8 1660, 1660 

[Age  of  comple- 
tion of  public- 

1913  C  76  s  1100-1103 

school  studies 
to  14] 

"Age    and 
schooling  cer- 
tificate''^ 

B    14  to  16 

Same  as  in  A,  above 

Same  as  in  A,  above 

"Age     and 
schooling  cer- 
tificate'*^ 

R  C 1907  8 1660, 1660, 

C    Over  16 

Factory 
Workshop 

Official  record,  com- 

1746,1748-1761 

piled  by  Stete  com- 

1911 C  120  8  5 

"Age     cer- 
tificate" 

Mine 

missioner  of  labor 

191306583,6 

Mill 

and  industry,  from 

Smelter 

reporte  made  to  him 

Steam,   electric,   hy- 
draulic,   or    com- 

by county  superin- 
tendent of  sdbools. 

pressed-air  railroad 

giving  ages  of  all 

Passenger  or  freight 

children  under  16 

elevator 

who  are  residents  of 

Where  any  machinery 

Stete 

is  operated 

Telegraph  company 

Telephone  company 

Messenger  company 

Any  occupation  not 
above   enumerated 

which  is  known  to 

be  dangerous  or  on- 
healthful  or  which 

may  be  in  any  way 

detrimental  to  the 

morals  of  child  tm- 

derl6 

s  ■• 
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EICPLOYMENT  [SEE  TABLE  SHContinued 
1  on  pp.  467-475  iboold  b«  bonie  ingmiod) 


R«inir«meDts--Cantinued 

Enforoement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalae8—<a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

TX" 

Educttianal 
VI 

Poverty 
VU 

1.  Promise  of  em- 

ployment 

2.  Other 

VTir 

"SAtJtfMtory  proof'  that  child 
"has  suoceasftilly  completed'' 
the  stodiee  of  reading,  spelling, 
writing,     language,     English 
giammar,  geography,  history 
and  civics,  physiology  and  hy- 
gtena,  and  arithmetici 

t 

1.  Duty 
Truant  officers 

State  bureau  of  child  and  ani- 
malprotection: 

Was  created  "for  the  pur- 
pose of  enforcing  the  laws 
*  ♦  ♦  pertaining  to  chil- 
dren"; 
Has  powers  of  inspection 

2(a).  Each  offense 
Minimum— 125 
Maximum— ISO 

A 

CertilKcate  issued  upon  "a  knowl- 
edge'' of  child's  ability  to  read 
and  write  English 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 
State  oommissiooer  of  labor 
and  industry 

State  bureau  of  child  and  ani- 
mal protection: 

Has  duties  and  powers  as 
specified  in  A,  above 
State  coal  mine  inspector: 

As  to  coal  mines 
[State  mine  inspector  must  in- 
spect mines,  out  his  duties 
apparently  relate  only   to 
safety— See  R  C  1907  s  1713, 
1720J 

1.  Power  only 
Any  reputable  citizen: 
May  make  complaint 

2(a).  Any  offense 
Minimum— 125  or  imprison- 
ment for  30  days,  or  both 
Maximum— $500  or  imprison- 
ment for  6  months,  or  both 

C 

CHILD  LABOB  LEGI8LATI0H. 


Table  2.— REQUIREMENTS  FOR  ENT] 

[In  readlnc  thii  aoaljsli,  tlM  OX] 


Age 

Occupatioos  or  estab- 
Usnments 

Beqnlremeiits 

Late 

efifeiicQs 

Kindofpennit 

Extmpiiont 

Evktanoeofage 

Phj 

I 

n 

III 

IV 

• 

ASKA 

A    14  to  Id  (if 

Manufacturing  estab- 

(1) Passport 

(2)  Blrtficertifloate 

Issoin 

graduate) 

lishment 

after 

ublic  exhibi- 

Mercantile  institution 

(3)  Baptismal  oertifl- 

mSii 

,  see  Table  7] 

"Employ- 
ment   certifi- 

Factorv 
Worksnop 

cate 

(4)  Other  religious  or 

state 

rtificates  tab- 

cate" 

Theater 

official  record  show- 

that 

d  in  A  and  B 

(Concert  hall 

iof  date  of  birth 
If  no  one  of  above 

op  1 

90called"Age 

Place  of  amusement 

choollng  oer- 

Store 

tatm 

tee"] 

Office 

(5)  Affidavit  of  par- 

mal 

1  Statutes 

Hotel 
laundry 

ent  or  guardian 
(0)  In  doubtful 

opm 
In  s 

8  3576,  857S, 

Bowling  alley 

cases,  Issuing  office 

heal 

3582,    8583, 

Pass«Dger  or  freight 

may  refer  question 

SSS 

3586 

elevator 

of  age  to  the  Judge 

Messenger  for  any  of 
theaoove 

of  the  Juvenile  court 

for 

raooordingto 

or   to   the  county 

t  ei 

1  evening  Or 

Driver  for  any  of  the 

judge,  whose  iud£- 
ment  shall  be  final 

woil 

school    at- 

above 

dov 

mce     equiy- 

casa 

to  the  even- 

fitnc 

^ool  attend- 

/ 

be  d 

tabulated  in 

mint 

'.  may  be  re- 

me 

d  of  child  14 

offio 

tn  city  and 

boar 

molitan  city 
f districts 

1^ 

14  to  15  in 

s^ 

places,  if  he 

gidly  and  reg- 

vid 

r    employed 

the 

Jb  own  sup- 

boar 

»r  the  support 
iose  actually 
ident  upon 
'  see  R  S1913 

spec 

B    14  to  16  (if 

Same  88  in  A,  above 

Same  as  in  A,  above 

Samei 

nongrad- 
uate) 

abo 

fWX] 

"Emplov- 
ment    o«rtin- 

cate!: 

CHILD  LABOR  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  Sh-Continued 
notes  on  pp.  467-475  should  be  bocne  in  mind] 


Requlronents— Ccotinued 


Educational 


VI 


AtdlitY  to  read  and  write  simple 
Ifiiglisli  sentences.  Examina- 
tion by  issuins  oflicer 

Sdiool record,  si£ned  by  teacher 
lod  pr^ipal Of  the schoo Ichlld 
hai  ittended ,  shows: 

(1)  Completion  of  eighth 
Snde; 

(2)  Attendance  for  three- 
fdoiths  of  school  year  previous 
to  becoming  14  years  of  age,  or 
dniinc  the  year  previous  to 
H^ply mg  for  record ; 

(3)  Above-mentioned  ability 
tonad  and  writesimple  E  nglisn 


biiity  to  read  and  write  simple 
English  sentences.  Kxamina- 
tioQ  by  issuiiii;  ofl'icer 
;hoolrecor<l,  signed  bv  teacher 
ao'l  principalof  thesofioolchild 
has  aiten(fe<l,  shows: 

(1)  Xoncompietion  of  eighth 
grades 

(2)  Atten-iance  for  three- 
fourths  of  school  year  previous 
to  becoiniDK  14  years  of  age,  or 
during  the  year  previous  to  ap- 
plying for  reconl ; 

(3)  .\  bove-mentioned  ability 
to  read  an<l  write  simple  Eng- 
lL<th  sentences 

Ttificate  of  r^idar  attendance 
at  a  public  evenlnL' school  which 
Is  maintaine<I  for  not  less  than 
a)  wpeks  per  year,  '^  evenings 

KT  week,  and  2  hours  per  even- 
g 

Reriulrement  after  entering 
emplovment: 

ompnfeory  evcninc-srhool  at- 
tendance—See Table  5.  E) 


Poverty 


VII 


1.  Promise  of  em- 

ployment 

2.  Other 


vni 


Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  c(M3trary  to 
inspector's  cnrders 

IX 


1.  Duty 
State  deputy  commissioner  of 

labor 
Truant  oflQcers 

1.  Power  only 
Members  of  State  board  of 
inspection: 

May  inspect  employment 
certificates  and  demand  evi- 
dence of  age  of  child  appar- 
ently under  16  whose  certifi- 
cate is  not  on  file,  and  fur- 
bid  his  employment  if  evi- 
dence that  ne  is  over  16  be 
not  produced.  For  further 
powers,  see  C-V 
Any  person: 

May  cause  enforcement 

2(a).  Each  offense 
Maximum— S50 

2fb).  Any  offense 
(Each  day's  violation  a  sepa- 
rate offense) 
Minimum— $5 
Maximum— 120 


1.  Same  as  in  A ,  atx>ve 

2.  Same  as  in  A,  above 


B 


724.S5^--ir>- 


■10 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  leadfaig  this  analysli,  the  explanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

Eumptioju 
III 

Reqoiremeats 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

NRBRA8KA— 

Continued 

• 

C     Under  16 

"Certificate" 
of  phj'siinil  fit- 
ness 

[Ma V  be  required 
alter  entering 
employment] 

[Any  occupation] 

Member  o  f 
State  board 
of  inspec- 
tion m  ay 
d  emand 

tion  by  reg- 
uUuly  I  i  - 
censed  phy- 
sician 8  e- 
lected  b  y 
the  bottd. 
of  child 
ander  10 
who  seems 
phsrsically 
unable  to 
do  wdk  at 
which  en- 
gaged 

NEVADA 

[For  public  exhibi- 
tions, see  Table  7] 

Revised  Laws  1912 

s«W24.f.2S5 
lU16C203s4,8,9,13 

A    Boy  under  14 
Qirl  under  16 

"Written 
permit" 

[But  for  mini- 
mum age  of  14 
for  employ- 
ment in  any 
business    o  r 
ser\'ice  during 
school  hours, 
fixed  by  later 
law,  see  Table 
1,AJ 

Factory 

Store 

Shop 

Mine    [But  1913  C  232 
s  2,  which  is  a  later 
provision,    fixes    a 
minhnum  age  of  16 
for  employment  in 

(The  law  spoi-ifles  no 
retpiirenienUs     for 
i)ormit    tabulated 
in  A] 

|See  Tal)le  1,  A,  for 
Inter    law    which 
would   appear   lo 
limit   this   provi- 
sion, in  so  far  as  it 
a|>plios  to  children 
imder  14,  to  em- 
ployment outside 
school  hours  and 
during  vacation] 

Any  inside  employ- 
ment 

Exemptions: 
Inside     employment 
connected  with  farm 
or  housework 

CHILD  LABOB  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  3]-Coiitmued 
Doiss  on  pp.  467-475  should  be  borne  !n  mind] 


1                                 Requirements— Coottnaed 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certiflcale  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Edocational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vnr 

• 

• 

1.  [See  column  V] 

2.  [Child  who  can  not  obtain 
i>ertlflcate  shall  not  be  em- 
ployed.     Penalties  in    A, 
above,  appear  to  be  appli- 
cable here] 

C 

1.  Duly 
State  labor  commissioner 

2(a).  AnyofTejise 
Maximum— S500  or  imprison- 
ment for  6  months,  or  both 

A 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  rMding  this  analyslB,  the  ezplaoatorj 


Age                     1 

Oocapations  or  estab- 
lishments 

Requimnflnts 

State 

Refcnncw 

Kind  of  permit      p,,„^,^ 

Eyidence  of  i«« 

Pbysica] 

I 

II 

UI 

IV 

V 

NEW    HAMP. 

A    Under  16         Mill 

One  of  the  fol- 

Certificate 

SHIRE 

[14  to  16] 

Factory                        1     lowing: 

from  medi- 

AVorkshop                      (1)  Passport 

cal  oflloer  of 

Public  Statutes  1901 

"  E  m  p  lov- 

(iuarry 

Mercantile   establish- 

(2) Birth  certificate 

local  board 

C     W      8      15      (M 

ment  certih- 

(3)  Baptismal  certifi- 

of  health  or 

amended  ]>y  1901 

cate" 

ment 

cate 

desfgnated 

CGI) 

'•  Tenement   house 

(4)  Public  record 

1911  C  ir>2  s  1  (as 

manufactory  or 

showing   date  of 

by      eehool 

amended  by  1913 

workshop  " 

birth 

board,  certl- 

C '224  si).  2.7.  10 

Store 

fyfaicthat 
child  hei  at- 

(as   amended   by 

Business  oifice 

191.5  C  61),  12,  13, 

Telegraph  office 

tained  nor- 

16. 17.  19,  20,  21 

Telephone  office 

mal    derel- 

1911  C  198  s  2 

Restaurant 
Bakery 

opmentand 
is  in  aniB- 

[For  requirement  of 

Hotel 

eien  tly 

proof  of  age  and 

Barljer  shop 

sound 

certificate    of  lit- 

Apartment house 

health  and 

eracy,     according 

Bootblack    stand    or 

physicany 

to  earlier  law,  su- 

parlor 
Distribution  or  trans- 

able toper- 
form  In- 

perseded  in  large 

part  by  these  pro- 

mission  of  merchan- 

tended 

visioas,    see   also 

dbe 

work 

P  S  1901  C  93  s  11 

Distribution  or  trans- 

(as amended   by 
1901  C  CI),  13  (as 
amended  by  1901 

mission  of  messages 

C  61),  18,  and  PS 
1901  C  92  s  18] 

[1913  C  221,  amend- 

ing P  8  1901  C  93  s 

14.    by    requiring 

attendance  at 

school  until  16  un- 

less child  has  com- 

pleted elementary 

school  course, 
would  appear  to 
limit  employment 

B    Under  16 

Occupations  or  estab- 

Same as  in  A,  above 

Same  as  in  A, 

of  n  on  graduate 

[14  to  16] 

lishments  same  as  in 

above 

child    to   oatside 

A,  above,  during  a 

school  hours  and 

Vacation 

vacation  period  of 

during  vacation] 

"certificate" 

the  school  year 

1913  C  1G2  8  3 

C    Under  16 

No  docu- 
ment specified 

Any  occupation 

State  board  of 
health, 
when  re- 
quested by 
Stat0  8ui>er- 

[May  l)e  required 
after  entering 

intendentof 

publicin- 

employment] 

s  t  r  u  ction, 
must  make 
inspectkms 
and  may  re* 
quire  the 
discharge  of 

child  vho 

by  reason  of 
pnysical 

condition 

can  not,  in 

its  Jodf- 
ment,  con- 

tinue in  em- 

ployment 

vlthont 

risk     to 

health 

CHILD  LABOR  LEGISLATION. 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
on  pp.  487-475  sboiild  be  bocne  In  m!nd] 


Requirements— Continued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalaes—<a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

VI 

Poverty 

vn 

1.  PromLne  of  em- 

ployment 

2.  Other 

vni 

AbilitT  to  read  and  write  simple 
Rnglfeih  mntmices.  Examina- 
tion hj  issuinf?  offloer 

School  record,  signed  by  principal 
or  ctilef  executive  officer  of 
sdiool  attended,  certifies: 

(1)  Regular   attendance   for 
300  hair  days  during  year  pre- 
Tioos  to  arriving  at  age  of  14  or 
to  apfdying  for  schoolrecord : 

(2)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
IMi  sentimoes 

(If  diild  has  attended  an  English- 
taught  school  3  vears,  and  issu- 
ing officer  considers  nim  men- 
tally mcapable  of  acquiring  abil- 
ity to  read  and  write  dmple 
English  sentences.  State  super- 
intendent  of  public   instruc- 
titni,  after  investigation,  may 
issue  permit  authorizing  em- 
ployment) 

|For  later  provision  which  would 
appear  to  require  graduation 
trwn  elementary  school  course 
for  work  during  school  hours, 
see  last  note  in  column  I] 

• 

1.  Duty 

State  labor  commissioner: 
Shall,  ''i^enever  he  shall 
deem  it  necessary,"  prose- 
cute violations  of  laws  ''reg- 
ulating the  employment  of 
help" 

Truant  officers 

State  superintendent  of  pub- 
lic instruction  and  State  in- 
spectors appointed  by  him 
and  under  bis  supervision 

2(a).  Any  offense 
Minimum— <5    or    imprison- 
ment for  10  days,  or  both 
Maximum— 1200  or  imprison- 
ment for  30  days,  or  both 
2(b).  Any  offense 
(Each  day's  vlolatioin  a  sep- 
arate offense) 
Minimum— 46 
Maximum— 120 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

« 

• 

1.  See  column  V] 

2.  Penalties    in    A,    above, 
seem  to  be  applicable  here] 

C 
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Table  2.— REQUIREMENTS  FOR  ENTERINQ 

[In  iwdJiic  thli  aaalysii,  tb»  •zpluatory 


State 


2VEW      HAMP- 

NHIRE-Comm- 

PS  19)1  C  92  sis 
i'HlVil  rv3  5l2^a? 

amen'led  bv  r^rjl 

C     01 ,. 

amended 

C     61  ^ 

amended 

CCI).  IS 
1911  C  19HS2 


13 
by 


^a5 
IWl 

1901 


(The  application  of 
the  provuion  tab- 
ulated in  D  would 
api^ear  to  be  lim- 
ited in  most  cases 
to  mJnon  over  1ft— 
See  provisions  in 
A ,  above,  and  Ta- 
ble 5.  A] 


NKW  JKRSKY 

(For  street  trades, 
sec  Table  fi] 

Compileil  Statutes 
19ir)  V  »  I^bor  s  Kt 
p  VrSi  (us  amrn'l- 
ed  bv  1914  C  L'il 
s  I),  s  IS  p  3ir24 
(as  amended  by 
1014ri->2»2.).s»w» 
p  3fXH  fas  ameiiderl 
bv  1912  C117),  sol 
p  'MVA 

1914  C  230  s  3 

1911  CL'iOs  1-4,  eras 
amended  bv  1914 
(;  2.^8  1-4.  (5).  15 

1914  (^22:Js  1.5,7-9, 
12,  17,  18 

["It  shall  Iks  law- 
ful" to  ttsiie  this 
OTtificiito  for  em- 
plovnipnt  in  oocii- 
piitllons  not  othcr- 
wLsi*  prohibited  by 
law  to  children  un- 
der 10.  It  fa  re- 
quired for  em- 
ployment in  all 
occii|Nitions  1  fated 
in  thfa  t^blej 

[See  afao  1914  r  223  s 
1.  5.  7,  12.  13,  17, 
IH.  for  the  "aRO 
and  working  cer- 
tificate," t  a  b  u  - 
lated  in  Table  0 
because  it  appears 
to  apply  chfefly  to 
street  irades.  i>ut 
poalbly  covering 


Oocupotloos  or  estab- 

I     liaiimeati 


A?* 

Kinio;p*rm::    \  y^^^^^, 


I 


11 


r> 


Ar.r   xair.r-r 
if  illiter- 
ate) 


rSee  note  in  col- 
umn I] 

No  d o r u - 
mentspecifie-l 


A    14  to  10 

**Akc  and 
M'hooiinK  cer- 
tificate*' 


B    14  to  10 

"Are  and 
schooling  cor- 
tlUcato'^ 


m 


Ffictorv 

Workshop 

Mill 

riarc  where  the  man- 
uticture  of  poo«is  of 
any  kind  fa  curried 
on' 

[Sec  C  S  I9in  V  3 
Labor  s  10  p3ir23  fas 
amended  by  1914  (' 
orj>  iind  f  as  :i'men«led 
by  1914r-:JG>L»ifor 
provfaions  which 
ntiV  make  the<e  re- 
quirements apply 
ai«5o  to: 

Newspaper  i)lant 

F'rintery 

I'laoe  where  printing 
fa  c:irried  on 

Comniereial  laundry 

Mine 

Quarry] 


Mercantile  cstablfali- 
mcnt  (Term  shall 
bo  "construed  to 
apply  to  any  em- 
ployment of  labor 
other  than  a  fnctory, 
workshop,  mill  or 
other  place  where 
the  monufEicture  of 


Evidtnce  of  •(« 


IV 


The  frtliowinj: 
occup^tif'n.^  wh:le  a 
free  puMic  evening 
school  fa  main- 
tained: 

Manufaciurir.2  estab- 
Ifahmen: 

Mechanical  employ- 
ment 

Mercantile  e  m  p  I  n  y- 
ment 

Anv  other  employ- 
ment 


(1)  Birth  certificate 
Ifabo\-e  is  not  ob- 
tainable, and  parent 
or  guardian  m  cer- 
tifies by  afBdavit. 

(2)  Passport 

^3)  Baptismal  certifi- 
cate 

If  no  one  of  above 
fa  oI>tainable.  and 
parent  or  guardian 
so  certifies  by  afil- 
davit. 

(4)  Other  documen- 
tary evidence  satis- 
factory to  issuing 
officer  (except 
school  record  or  am- 
davit  of  i>aient  or 
guardian) 

If  no  one  of  above 
is  obtainable,  and 
parent  or  guardian 
so  certifies  by  affi- 
davit. 

(5)  Physician's  certifi- 
cate of  age  may  be 
accepted  if,  after  in- 
vestigati<m,  Ceurts  in 
parent's  affidavit 
arc  not  discredited » 
said  certificate  to  be 
i'^nied  by  medical 
inspector  of  district 
baird  of  education 


Same  as  in  A,  above 


rbysfcal 


V 


Certificatt 
8^(ned    by 
medied  iii' 
specter    of 
boardof 
educatioii, 
upon  exam- 
inatioo     of 
child.de- 
acribinz  hb 
physical 
G  o  n  d  itkn 
and  stating 
whether  be 
has  attained 
normal   de- 
velopment 
and  is  of  suf- 
ficiently 
sound 
health  and 
physically 
able  to  be 
employed  In 
any  oocuM- 
t  ion    in 
which  he 
may  lepUy 
beemplojed 


Some  as  in  A, 
above 


CHILD  LABOB  LEOISLATION. 
EICFLOYUENT  [SEE  TABLE  3]~CDntiDued 
BolaB  ea  pp.  W-ns  riMmld  be  bociw  In  mind] 


Enfomniuot 

I.  Enforcing  sathorlUcB— 
Duty:  Powttaav 

'..  PoialUa)— (b)  EmploTmcnl 
oKbouc  certlOeaia  oi  per- 
mit, He.:  (b)  CoiUiiiiliig 
employmcot  eaiuarj  tf 
hapKUt's  oritn 

IX 


tnabilitT  to  read  and  write  slmpla 
£n(U>bMDt«Dmi 

RtgofrmntDt  »n«r  OTtwhn 

[ConpabiirT    d>r    or    fnolni 


^j;^P 


ulitlDe  the  employment  of 

Triiiintofllcers: 

\^  to  employnimt  v 


hy  dblilct  irhaol  board ;  bi 

employment  nndn  it  & 
Idk  sCDool  hours 
Dbmct  school  boards 


trol  over  assistant  and  In- 
[See  also  Table  'iT'b,  for  offl; 


miim-CS  or  Imprlron- 
.ntlorBOdBVi.orbo"- 
(Person  employing  child 


'.!.!;■' 


Inspectora   ot    the    dep 
mentof  hbor 
AtteDdance  otHcera  or  o 

pel  sdiool  attendaooe 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  rMding  this  waulysis,  the  explanatory 


8Ut« 
Refvences 

I 


NEW    JERSEY— 

Coiitiniie<l 

other  employ- 
ment5.  which  per- 
mits chilli  lU  to  16 
desirinK  to  assist 
in  supporting  self 
or  fiftmfly  to  secure 
certain  light  em- 
ployment in  the 
open  air  (includ- 
ing running  er- 
rands) and  ex- 
empts agricultural 
pursuits.  Such 
employment  must 
not  I>b  otherwise 

Erohibited  bv  law 
)  child  untier  10 
(see  Table  I)  and 
must  not  lie  car- 
ried on  within 
school  hotirs  or  tie- 
twcvn  7  p.  m.  and 
6  a.  m.] 


NEW  MEXICO 

(No  provisions] 


NEW  YORK 

[For  street  trades. 
SCO  Table  6] 

[For  public  exhild- 
tioiuii,  sec  Table  7] 

Consolidated  I^ws 
190Uv3LaborC3I: 

Art  1  8  2  (OS 
amended  liy  1913 
Cri29.byl914r512, 
andbyliUoCil'iO): 

Art  :i-a  s  51-52 
(OS  added  by  1913  r 
145): 

Art  4  s  56  (OS 
amended  by  1913 
V  145).  59  (as 
amended  by  1913 
C  145); 

Art  5  s  61  (as 
amended  by  1913 
C  145); 

Art  0  s  70  (as 
amended  by  1913 
C  b'M),  71  (as 
amended  by  1912 
C  :i33),  72,  73  (as 
amended  by  1913 
C  144),  75  (as 
amended  bv  1913 
C  144),  76, 7&-a(as 
added  by  1913  C 
200),  92: 

Art  8  B  111  (as 
amended  by  1913 
C  463); 

Art  12  8  160, 161 
(as  amended  by 
1914  C  331).  182  (as 
amended  ny  1911 
C  R66),  163  (as 
amended  by  1913 


Age 

Kind  of  permit 

II 


B- Continued 


A    14  to  16 

"  Employ- 
ment certifi- 
cate" 


Occupations  or  estab- 
lishments 

Btttnptknu 


lU 


goods  of  any  kind  is 
carried  on'')  [It  is 
not  clear  whettier 
this  definition  in- 
clude s  newspaper 
plants,  printeries, 
places  where  print- 
ing is  carriea  on. 
commercial  laun- 
dries, mines,  and 
oiiarries.  cm*  whether 
the  latter  are  em- 
braced in  those  spec- 
ified in  A-III.abovc] 


Raquiraiients 


Evidence  of  age 


IV 


Physical 


In  any  village  or 
city  of  3,000  or  over: 

Mercantile  establish- 
ment 

Business  office 

Telegraph  office 

Restaurant 

Hotel 

Apartment  house 

Theater 

Place  of  amusement 

Bowling  alley 

Barber  shop 

Shoe-polishing  estab- 
lishment 

Distri))ution  or  trans- 
missiou  of  merchan- 
dise or  articles 

Distribution  rr  trans- 
mission ofmeiisa^es 

Distribution  or  sale  of 
articles 


(1)  Birth  certificate 
If  above  is  not 

obtainable,  and  par- 
ent so  certifies  by 
aflldavit, 

(2)  Certificate  of  grad- 
uation from  a  school 
having  a  course  of 
not  less  than  S  >-ears 
in  duration 

If  no  one  of  above 
is  obtainable,  and 
parent  so  certmes  by 
ainda\it, 


(3)  PassiHHt 

(4)  ~      ■ 


Baptismal  certifi- 
cate 

If  no  one  of  above 
is  obtainable,  and 
parent  so  certifies 
by  allldavit, 

(5)  Other  documen- 
tary evidence  satis- 
factory to  issuing 
ofTiccr  and  approved 
by  board  or  nealth 
by  resolution  at  a 
regular  meeting 

If  no  one  of 
above  is  obtabiable, 
in  cities  of  the  first 
class  only, and  por- 
eiil  so  certifies  by 
airidavit, 

(6)  Cert  ideates  of  age 
from  two  physi- 
cians designated  by 
the  board  of  health, 
after  separate  phys- 
ical examination  by 
each  and,  in  case 
their  opinions  do 
not  craicur,  by  a 
third  phjrsician 


Issuing  officer, 
after  making 
examina- 
tion, signs 
statement 
that  chUd 
has  attained 
normal  de- 
velopment, 
is  in  sound 
health,  and 
ispbysicaUy 
able  to  per- 
form in  tend- 
ed work, 
such  physi- 
cal fitness  to 
be  deter- 
mined by 
medicaiom- 
oer  of  the  de- 
partment or 
board  of 
health 


CHILD  LABOR  LEGISLATION. 


153 


EMPLOYMENT  [SEE  TABLE  8]--Continued 
an  pp.  467-475  should  be  bocne  in  mind] 


Reqniranents— Ccotinued 


Educational 


VI 


AbilitT  to  read  and  write  simple 
English  sentences.  Examina- 
tion by  issuing  officer 

School  record,  signed  by  principal 
or  chief  executive  olDcer  of 
school  attended,  must  certify: 

(1)  School  attendance  of  130 
days  during  12  months  previous 
to  14  th  birthday  or  to  applying 
for  school  record: 

(2)  That  difld  has  received 
instruction  during  above  period 
in  reading,  spelling,  writing, 
English  grammar,  and  geogra- 
phy, and  is  familiar  with  arith- 
metic through  fractions; 

(3)  Above-mentioned  ability 
to  read  and  write  simple  English 
sentences; 

(4)  Completion  of  the  work 
prescribed  for  first  6  years  of 
elementary  school 

Requirement  after  entering 
employment: 
[Compulsory  continuation-school 
attendance  under  certain  con- 
ditions—See Table  5,  F] 


Poverty 


vn 


1.  Promlseof  em- 

ployment 

2.  Other 


vm 


Enforcement 

Enforcing  authorities- 
Duty;  Power  only 

Penalties— (a)  Employment 
without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


Duty— Continued 
Other  persons  designated  by 
law  to  protect  children  from 
cruelty  and  neglect 
1.  Power  only 
Officer  or  agent  for  incorpo- 
rated society  for  the  protec- 
tion of  childien  from  cruelty 
and  neglect 

2(a).  Any  offense 
Maximum— $50  or  imprison- 
ment for  90  days,  or  both 
2(a).  Habitual  violation 
Maximum— $1,000  or  impris- 
onment for  3  years,  or  both 
(Person  employing  child  con- 
trary to  laws  of  State  incurs 
maximum  penalty  of  fine 
of  1100  or  imprisonment  for 
1  year,  or  both— 1915  C  246 
si,  21 


1.  Duty 
State  industrial  commission: 
Has  duty  of  enforcement 
in  cities  of  the  first  or  sec- 
ond class; 

May  investigate  and 
make  regiilations  for  carry- 
ing law  into  effect 
Board   of  health   or  health 
commissioners: 

In  cities  other  than  those 
of  the  first  or  second  class, 
and  in  towns  and  villages 
1.  Power  only 
Truant  officers: 

May     inspect    establish- 
ments 

2(a)(b).  First  offense 
Minimum— $20 
Maximum— $50 

2(a)  (b^.  Second  offense 
Minimum— $50  or   imprison- 
ment, or  both 
Maximum— $250  or  imprison- 
ment for  30  days,  or  both 
2(a)(b).   Third  offense 
Minimum— $250  or  imprison- 
ment, or  both 
Maximum— Fine  or  imprison- 
ment lor  60  days,  or  both 
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Table  2, -REQUIREMENTS  FOR  ENTERING 

(In  reading  this  analysis,  tbacKptanatory 


Age 

Occupations  or  estab- 
lishments 

Requireinants 

Stato 

References 

Kind  of  permit 

Exemptions 

Evldenoe  of  aga 

PhysJcal 

N 

I 

II 

m 

IV 

V 

EW    YORK- 

U    14  to  16 

Factory  (including 

Same  as  in  A,  t^bova 

Same  as  in  A, 

Continued 

'*Emplov- 

bakery  or  laundry 
otlier    than    home 

above 

C  144)  164,  165  (as 
amended  by  1913 
C    144),    m    (as 
added  by  1913  C 
144),       167       (as 

mont    certifl- 

laundry  where  work 

Require- 

cate" 

Ls  done  for  family 

ment    after 

trade) 

entering  em- 

ploynuat: 

Exemptions: 
"  Nothing  herein  con- 

State medical 

amended  by  1913 
C    145),    172    (as 

inspector 

tained  shall  prevent 

may  require 
ezamina* 

amended  by  1913 

a  person  emfaged  in 

C  145) 

farming   from  per- 
mitting hb  children 

tion  of  chil- 

C  L  1009  V  4  Penal 

dren      on- 

C40: 

to  do  farm  work  fur 

ployed  in 
bctories 

Art  120    s    1275 

him  upon  his  farm. 

(as  amended    by 

iioys  over  the  age  of 

1913  C  349) 

12    years    may    be 
employed  in  gather- 
ing produce,  for  not 
more  than  6  hours 
in  any  1  day,"  sub- 
ject to  the  compul- 
sory education  law, 

(' 

for  which  see  Table  5 

L  1910  V  s  Kduca- 

C     14  to  JO 

In  any  city  of 

Same  as  in  A,  above 

Same  as  in  A, 

tlon  C  16: 

the  first  or  second 

above 

Art  23  s  6'_'6,  rtJ8 

''Emplov- 

class: 

(as    amended    l)y 

ment    cerlih- 

Any  occupation 

1913    0    748 J,  632, 

cate" 

631) 

C  L  I910v8  Kduoa- 

D    14  to  16 

Oiitsside  <»f  city 

Same  as  in  A,  above 

Same  as  in  A, 

tion  C  16: 

or  the  first  or  second 

above 

Art  23  s  626,628 

"E  mploy- 
ment    certifi- 

class: 

(as  amended    l>v 

Mercantile   ostablish- 

. 

1913  C  748).  two  (as 
amended  by  1913 

cate" 

mcnt 

Factory 

Cl01),632,633sub- 

Business  ofRce 

division  3.  636 

Telegraph  office 
Ke-stauront 

[The  provisions  tab- 

Uotel 

lUatod  in  D  and  E 

Apartment  house 
Distribution  or  trans* 

arc  apparently  su- 

lerjteded  by  tliose 

mission  of  merchan- 

^ivcn in  A  and  H, 

dise 

n  so  far   as   the 

Distribution  or  trans- 

: 

brmer  are  covered 

mission  of  messages 

1 

^\xr   1  l\^%  lA-flArl 

k/jr     buv  M»i'i\;i  J 

E     14  to  16 
"School- 

Outside  of  city 
of  the  first  or  second 
class: 

Sdiool   record    gives 
date  of  birth 

record  certifi- 

Anv occupation  other 
than    those    men- 

cate" 

tioned  in  D,  above 

C  L  1910  V  8  Educa- 

F    Boy  14  to  16 
(if  non- 

Same  as  in  C,  above 

Same  as  in  A,  above 

Same  as  in  A, 

tion  C  16: 

9 

above 

Art  23  s  6'22  fas 
amended  bv  1913  C 

graduate) 

74S),  627  (as  amend- 
ed by  1913  0  748). 
628  (as  amended 

"Employ- 

ment   certifi- 

cate •' 

by  1913  C  748i,  631 
(as  amended  by 

■ 

1913  C  748),  632, 030 
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)YM£NT  [SEE  TABLE  3]— Gontmued 
pp.  467-475  durald  be  bonie  In  mind) 


R«quii«iiiaits--Coatiniied 


Educatkoal 


VI 


In  A, above 


I'oveny 


vn 


1.  Promise  of  em- 
ployment 


2.0thi 


in  A,  above 


in  A,  above 


cord  same  as  in  A,  above 


pletion     of    elementary 
course— See  Table  5,  F 
onal  requirements   and 
record  same  as  in  A, 


tquirenvuit   aftpr   cntrr- 

iploymnnt: 

Mry  evi*ning*5chool  at> 

ir^      unless     attending 

oatloo  school] 


vm 


Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
State  industrial  commission 

1.  Power  only 
Truant  officers: 

May    inspect    establish- 
ments 

2.  Same  as  in  A,  above 


1.  Same  as  in  F,  below 

2(a).  Fh^tofitenso 
Minimum— $20 
Maximum— 150 

2(a).  Subsequent  offense 
Minimum— $50 
Maximum— $200 


1.  Same  as  in  F,  Iwlow 

2.  Same  as  in  C,  abo\'o 


B 


D 


1.  Same  as  in  F,  below 

2.  Same  as  in  F,  below 


1.  Duty 
Superintendent  of  sehools: 

Shall  su|)e.rvLso  the  cn- 
foruoment  of  this  articlo  in 
each  city,  imion  fn«  school 
district,  or  common-school 
district  whoso  limits  in- 
clude in  whole  or  in  part  on 
incorponited  village 
State  commissioner  of  educa- 
tion: 

Shall    supervise    enfont'- 
ment 

2.  Same  ns  in  (\  above 


£ 


F 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  analysis,  the  explanatory 


Age 

Kind  of  permit 

n 

Occupations  or  estab- 
lishments 

Exemptions 

in 

Requirements 

State 
References 

I 

Evidence  of  age 
IV 

Physical 
V 

NORTH     CARO- 
LINA 

Pell's  Revisal  of  1908 
Supplement  1913  C 
45a     s     1981ee(3), 
1981ee(4),1981ee(5) 

[Above  law  contains 
also  a  reauirement 
of    certificate    for 
employment    un- 
der 16  "at  nirfit" 
in  these  estabush- 
ments,    but    em- 
ployment under  16 
u  prohibited  9  p. 
m.  to  6  a.  m.  m 
these  same  estab- 
lishments—See  Ta- 
ble 4,  A] 

A    Under  13 

[The  minimum 
ase    for    em- 
ployment   in 
"factory     or 
manufactur- 
ing establish- 
ment" is  12— 
See  Table  1, 
AJ 

Certificate  of 
am  and  school 
attendance 

Mfil 

Factory 

Manufacturing  plant 

(Employment  in 
above     establish- 
ments   permitted 
only    "in    appren- 
ticeship capacity") 

[For  earlier  law  re- 
quiring   statement 
of  age  and  certificate 
as  to  school  attend- 
ance   for    employ- 
ment of  chfid  in  fac- 
tory or  manufactur- 
ing establishment, 
amended  in  1915  so 
as  to  impose  a  pen- 
alty, not  founa  in 
either    the    earlier 
law  or  that  here  tab- 
ulated, of  a  fine  of 
not  less  than  tMIUor 
imprisonment    for 
not  less  than90davs 
for  a  second  convic- 
tion   of    violation 
within  12  months, 
see  P  R  1906  C  45A 
8 1981d  and  C  81  fol- 
lowing s  3362-3364 
(as    reenacted    by 
1915  0148  8  3)] 

The  "certificate"  re- 
quired hi  column  IT 
is   from    parent, 
guardian,  etc.,  ana 
shall  show  age  of 
child 

NORTH  DAKOTA 

Compiled  Laws  1913 
S   1405,    1407-1409, 
1411, 1413 

[The     compulsory 
school  -  attendance 
requirements  (see 
Table 5,  A)  would 
appear  to  restrict 
this  certificate,  If 
the  employment  is 
during      school 
hours,     to     child 
who    has    gradu- 
ated from  the  com- 
mon schools,  ex- 
cept in  case  where 
"child  is  actually 
necessary  for  sup- 
port of  family  "J 

A    14  to  16 

"Employ- 
ment   certifi- 
rate" 

MercantUe   establish- 
ment 
Factory 
Worluhop 
Mine 

One  of  the  fol- 
lowing: 

(1)  Birtti  certificate 

(2)  Passport 

cate 

(4)  Other  religious  rec- 
ord 

(If  evidence  of  age  as 
specified  in  (2),  (3), 
or  (4)  is  accepted,  11 
must  be  acoomjpa- 
nied  by  affidavit  of 
parent  or  guardian) 

Issuing  officer 
roust  exam- 
taie  child 
and  sign 
statement 
that  in  his 
opinkm   he 

normal  de- 
velopment 
and  is  in 
sound  health 
and  phys- 
ically able 
to  perConn 
intended 
work.  I  n 
doubtful 
cases  sudi 
physical  fit- 
ness shall  be 
determined 
by  medical 
officer  of 
board  or  de- 
partment of 
health 

CHILD  LABOR  LEGISLATION. 


157 


EMPLOYMENT  [SEE  TABLE  SHOontinued 
oo  pp.  467-475  should  be  boriM  in  mind] 


RtqnlnoMnts— Cootlniud 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

VI 

Poverty 
VU 

1.  Promise  of  em- 

ployment 

2.  Other 

VUl 

The  "certificate'' required  in  ool- 

dlBn,etc,,and  shaU  set  forth  the 
tect  that  chad  has  attended 
school  for  4  months  during  the 
preieding  13  months 

/ 

- 

1.  Duty 

Count  V     superintendent     of 
pubuo  schools: 

Must    investigate    viola- 
tions and  report  same  to  the 
solicitor  of  the  Judicial  dis- 
trict in  which  they  occurred 

[For  powers  of  attendance  offi- 
cers in  enforcement  of  com- 
pulsory    school-attendance 
laws,    which    might    indi- 
rectly result  in  the  enforce- 
ment of  these  provisions,  see 
Table  6,  column  vmj 

[Certificates  are  required  to  be 
"acoessible  to  any  inspector 
of  factories  or  other  author- 
ized officer  charged  with  the 
■enforcement  of  this  act," 
but  there  Is  no  further  men- 
tion of  the  factory  inspector] 

2(a).  Any  offense 
Violation  a  misdemeanor  [See 

P  R  1908  C  81  s  3203] 
[See  also  note  in  column  HI] 

A 

AbUity  to  read  and  write  simple 
English  sentences.    Examina- 
tion by  Issuing  officer 
School  record,  signed  by  principal 
or  chief  executive  officer   of 
school  attended,  certifies: 

(1)  School  attendance  for  120 
days  durine  school  year  pre- 
▼kms  to  arrfying  at  age  of  14  or 
during  year  previous  to  apply- 
ing for  school  record; 

<2)  That  child  has  been  in- 
structed during  above  period  in 
nading,  spelUng,  writing,  Eng- 

and  tt  familiar  with  arithmetio 
thronidi  fractions; 

(3)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish sentences    (See  note  in  col- 
umn X\ 

1 
1 

[See  note  in 
column  I] 

1.  Duty 
Peace  oflieers: 

May     inspect     establish- 
menUs  and  demand  employ- 
ment certificate; 

Shall  report  violations  to 
school   board  or   board  of 
otluoation; 
Mny  make  complaint 
1.  Power  only 
Ix>oaI      superintendent      of 
schools  or  clerk  of  school 
board  or  l>oard  of  education: 
May  demand  evidence  of 
age  of  child  apparently  un- 
der 16  whose  emploN'ment 
certificate  is  not  nlea,  and 
forbid  employment  if  such 
evidence  be  not  produced 
Any  person: 

May  make  complaint 

2(a).  Each  offense 
Mhiimum— S20 
Maximum— 150 

A 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

(In  reading  this  ualysii,  theexptenatofy 


State 
Ileferences 


OHIO 

[For  pablic  exhibi- 
tions, see  Table  7J 

Vof^e  and  Adams' 
Annotated  Gen- 
eral Code  1912  s 
871-22  (as  added 
by  1'JI3  p  9.')),  871- 
21  (as  added  by 
1913  p  9.')).  624A, 
6218,  7762,  7765  (as 
amended  by  1913 
p  8ftl),  7766  (OS 
amenaed  by  1914 
p  129),  7767  (as 
amended  by  1913 
p  861),  7770  (as 
amended  by  1913 
p  864),  7771  (as 
amended  by  1914 
p  225),  n73  (as 
amended  by  1914 
p  225),  12975,12982, 
12983.  12^)86.  12993- 
12994  (as  amended 
by  1913  p  864). 
13007-7  (as  added 
by  1913  p  mt), 
l:{007-9  (as  added 
bv  1913  p  864), 
13007-10  (as  adde<l 
bv  1913  p  84'>1). 
VMVYi-n  (uK  adde<l 
byl913p861j 

[For  penalty  under 
eorbcr  law  fur 
cm  ploying  child  U 
to  IG  who  can  not 
read  and  write 
Kuglish.  see  I'  & 
A  A  U  C  1912  8 
12976] 


Age 

Kind  of  permit 

II 


.  Boy  15  to  16 
Girl  16  to  18 

"Age  and 
schooling  cer- 
tificate^ 


Boy  15  to  16 


Gir: 


y  15  to 
rl  16  to 


18 


"Ace  and 
schooling  on'- 
tiflcate" 


Oocupatlons  or  astab- 
lishinents 

EiemplUnu 


in 


Mechanical  establish- 
ment 

Mercantile  establish- 
ment 

Mill 

Factory 

Workshop 

**  Tenement-h  o  u  s  e , 
manufactory  or 
workshop" 

Store 

Office 

Office  biiildtaig 

Restaurant 

Boarding  house 

Bakery 

Barl>er  shop 

Hotel 

Apartment  house 

Bootblack  stand  or 
establishment 

Public  stable 

Garage 

I^undrv 

Place  01  amusement 

Club 

Brickyard 

Lumlieryard 

Construction  or  repair 
of  buildings 

Distribution  or  trans- 
mission of  merchan- 
dise 

Distribution  or  trans- 
mission of  messages 
[  But  see  Table  1,  D, 
for  prohibition  of 
employment  of  girl 
iinaer*21  in  trans- 
mission of  messages] 


Any  occupation  [not 
forbidden  by  law  to 
boy  under  16  and 
girl  under  18] 


BaqoireoMnts 


Evidence  of  aga 


IV 


(1)  Panport 

(2)  Blrthoertlfloata 

(3)  Baptismal  certifi- 
cate 

(4)  Other  religious 
record 

If  no  one  of  abo\'e 
is  obtainable, 

(5)  Other  docnmen- 
tary  evidenoe  satis- 
factory to  issuing  of- 
ficer (attested  school 
census  or  enumera- 
tion record  may  be 
accepted  in  ducre- 
tion  of  officer,  but 
not  school  record  or 
afndavit  of  parent 
or  guardian) 

If  no  docamen- 
tary  proof  as  al>ove 
is  obtainable,  and 
parent  or  guardian 
so  certifies,  and  is- 
suing officer  is  satis- 
fled  that  reasonable 
effort  has  been 
made  to  seciure  sudi 
proof, 

(6)  Physician's  cer- 
tificate of  age  is- 
sued, after  examina- 
tion, by  school  phy- 
sician or  if  there  be 
none  by  physician 
employed  for  this 
purpose  by  board  of 
education 


Physical 


Certificate 
from  school 
phvsicfan. 
or  if  there  be 
none  physi- 
cian of  hovd 
of  health,  or 
If  there  be 
no  inch 
board,  from 
licenied 
ph  y  ifcian 
appointed 
by  noard  of 
ed  ncation, 
■  how  ing 
that  child  b 
physically 
fit  to  bo  em- 
ployed In 
any  of  the 
occnpations 
permitted 
hy  law  for 
child  be- 
tween 15 
and  16.  If 
records  of 
school  phy- 
sician abow 
child  to 
have  been 
previously 
aoond  In 
health.  Is- 
suing oinccr 
may.  In  hi.« 
dlsoation. 
waive  this 
n^nirement 


Same  as  In  A,  above 


Same  as  In  A, 
abova 
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EMPLOYMENT  [SEE  TABLE  3]-Oontmued 

notes  on  pp.  457-475  should  b«  borne  in  mind) 


Requiremflnts— Continued 


Educational 


VI 


Proof  sattabctory  to  issuing  offi- 
cer that  child  has  been  exam- 
ined and,  if  a  boy,  has  passed 
a  satisfactory  sixth  grade  test, 
or,  if  a  gfrl,  a  satisfactory 
servnth  grade  tert.  in  reading:, 
spelling,  writing,  £ngUsh  gram- 
mar, geography,  and  arithmetic 

In  citMS,  In  order  to  ascertain 
whether  the  above  requiro- 
menta  hare  been  met,  local 
board  <rf education  may  appoint 
Juvenile  examiner  who  shall 
certify  that  he  has  examined 
cldld  and  that  latter  has  passed , 
to  his  satistactton,  the  grade 
test  as  above;  but  if,  in  his 
opinion,  child  is  below  normal 
in  mental  development  so  that 
be  can  not  with  due  in- 
doitry  pass  such  test  and  if 
■dfeool  record  shows  child  to  be 
bdow  normal  in  development. 
Juvenile  examiner  may  certify 
such  fact  and  issuing  ofnocr  may 
grant  certificate  in  hb  disiTe- 
tioo.  If  said  examiner  is  satis- 
fled  that  the  standard  of  any 
school  is  sufficiently  high,  he 
may  accept  the  rec-ords  thereof 
as  showing  thut  child  has  passed 
test  without  further  examina- 
tion ( Soe  provisions  in  C,  bolow] 

School  record,  approved  by  issu- 
officer  and  surnrd  by  princi- 
or  person  in  <'h&n;e  of  school 
At  attcndfHi,  shows: 

( 1 )  Number  of  wef^ks'  att«nd- 
anrc during; ST hool  year  pre  viou:> 
to  applying  for  M'huol  nvurd; 

(2)  Standing  In  studies  enu- 
merated above 

Requirrmcnt  after  enterhig 
employment: 
[CompulstH'y  continuation-school 
attendanrr  for  boy  15  to  Iti  un- 
der certain  conditions— See  Ta- 
ble 5,  C} 


I 


^mc  ad  lu  A ,  above 


Poverty 


VII 


1.  Promise  of  em- 
ployment 

mother 


vm 


1.  W  r  i  1 1  c  n 
promise  to 
leeolly  em- 
ploy child 

2.  Written 
agreement  of 
employer  to 
return  certifi- 
cate to  issuing 
officer  within 
2  days  from 
date  of  tcrrai- 
natfon  of  cm- 
ployment, 
giving  ronton 
for  termina- 
tion 


1.  Same  OS  in  A, 
alH)ve 

2.  SameosinA, 
above 


Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— (a)  Employmont 

without  ccrtillcuto  or  i^yr- 
mit,  etc.:  (b)  Continuing; 
employment  contrary  to 
inspector's  orders 

IX 


1.  Duty 
Factory  insiwctors  [State  in- 
dustrial comml««ionj 
Truant  officers 

Other  officers  charged  with 
the  enforcement  of  laws  re- 
lating to  employment  of 
minors 

1.  Power  only 
Any  person: 

May  prosecute  violations 

2(a).  First  offense 

Minimum— $5 

Maximum— $50 

2(a).  Seconri  offense 

Minimum— (."jO  or  ImprLwn- 
ment,  or  lx)th 

Maximum-  $200  or  imjirlson- 
ment  for  30  days,  or  Intth 
2(a).  Thiril  olfense 

Minimum— $200  or  iniprison- 
mont,  or  l>oth 

Maximum— Fine  or  imprison- 
ment fur  00  days,  or  botli 
2(b).  Anv  oiTftnso 

(Each  day's  violation  a  sepa- 
rate otTensc) 

Minimum — $r> 

Maximum— $20 

( All  t  he  al)ovp  noun  It  i«*s  apj)ly 
to  "rtiiy  viyliniun''  nl  tho 
provisions  h«rD  t:ilinlatc<l. 
The  following;  .s{>r('iiic  pen- 
alty is  inciirrt-*!  for  failure  lo 
procure  ami  ke<'|)  on  liK*  em- 
plovniont  OLTtilicuti's  for 
(.'hii'lP'ii  uii'.ler  1<») 
2(:i).  -Any  oHcniu? 

Minitnniii — SiV> 

Ma\lmu;ii— $U.Hj 


[Tlx?  provisioiLs  tubiilatul  be- 
low apiM»ar  to  be  applU'able 
only  to  employ  mem  in  surh 
ocrtiiiations  as  am  not  cov- 
ered! ov  those  iLsiwi  in  A-III, 
above} 

1.  I^uty 

State  indiisirbl  commission 

Triiani  otliwrs 

2(a).  Any  ofTens<? 

Minimum-  $2.^^  (for  ofllcer, 
etc.,  of  ('oriK)niiioM) 

Maximum— $.'i<J  (for  any  i)er- 
son) 

(Any  ]>crson  convicted  of  a 
viobtion  of  any  law  relating 
to  employment  of  nu'nors, 
wlio  ajjaiii  \  iolafes  any  such 
law,  shall  be  imprisoned  for 
not  less  than  10  nor  more 
than  30  days) 


1) 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
notes  OQ  pp.  467-475  sbonld  be  borne  In  mind] 


Reqolremeats— Continued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  PenalUes— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Educational 
VI 

Poverty 
VII 

1.  Promise  of  em- 
ployment 

mother 

vni 

Same  as  in  A,  above,  except  that 
grade  test  may  be  waived 

1.  SameasinA, 
above 

2.  SameasinA, 
above 

1.  Same  as  in  B,  above,  in- 
cluding bracketed  note 

2.  Same  as  in  B,  above,  in- 
cluding bracketed  note 

C 

1 

1 

1 

1.  [See  column  VJ 

2.  [No     specific      provision. 
The  penalties  quoted  in  B. 
above,  which  apply  to  all 
violations  of  laws  relating  to 
employment  of  minors,  may 
be  applicable,  but  no  spe- 
cific   duties    are    imposed 
upon  employer  by  the  pro- 
vision tabulated  in  D] 

D 

Abilitv  to  read  and  ^Tite  simple 

EDglish  sentences 
ScbooWattendanoe     certificate. 

sifm^    by    teacher   of  school 

attended,    certifies    to    above 

literacy 
(See  last  note  in  column  I] 

1 

1 

1 

1.  Duty 
State  commissioner  of  labor 

1.  Power  only 
Factory  inspector,  truant  offi- 
cers [there  appears  to  be  no 
pro\Tsion  for  appointment 
of     truant     oflicers],     and 
"other  person  charged  with 
the  administration  of  this 
article": 

May  demand  proof  of  age 
of  chOd  apparently  under  16 
and  forbid  employment  if 
such  proof  be  not  produced 

2(a).  Any  offense 
Minimum— 110  or   imprison- 
ment for  10  days,  or  both 
Maximum-450  or  imprison- 
ment for  30  days,  or  both 

A 

1  School  attendance  during  preced- 
ing year  for  time  attendance  is 
compulsory  by  law  [See  Table  5] 
School-attendanoe     certificate, 
signed   by   teacher  of  school 
attended,    certifies    to    above 
attendance 
(See  last  note  in  cotomn  I] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

•—15- 


-11 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

tin  raading  this  aoftlysii,  the  ezpiuatary 


Age 

Oooupatioos  or  astab- 
lishments 

Requirements 

State 

References 

Kindofpennit 

ExemptUnu 

Evideooe  of  age 

Physical 

* 

I 

II 

m 

IV 

V 

OKLAHOMA— 

C     ItJee  note  in 
column  I] 

[Any  oooupation,  ap- 

Factory or 

Continued 

parently,    but    the 
law  might  be  inter- 

deputy in- 
spectors 

RL  1910S  3728,3735, 

"Certificate 

preted  to  apply  only 
to  those  Ibted   in 

may  require 

3742 

ofph^iralflt- 

certificate  of 

A-IIT,  above] 

physical  fit- 

[The provisions  tab- 

ness   from 

ulated  in  C  appar- 
ently apply  to  all 
"children''^      but 

[May  be  required 
after  entering 
employment] 

licensed 
physician  in 

good  stand- 
mg  for  child 

they  ralKht  be  in- 
terpreted to  apply 
only   to  children 
under  16] 

appearing 
physically 

unable  to 

perform 

work     at 

which     en- 

saeed 

OREGON 

A    14  to  16 

Mercantile   establish- 
ment 

Sat  isCBCtory  evi- 
dence by  one  of  the 

Issuing  ofllosr 
oertfflesthat 

[For  public  exhlbi- 

"Age     and 
schooling  cer- 

Factory 
Workshop 

following: 
(1)  Last  school  census 

child  has 

lions,  see  Table  7] 

reached  the 

tificate" 

Store 

(2)  Passport 

(3)  Birth  certificate 

normal   de- 

Lord's Oregon  Laws 

Business  office 

velopment 

1910    s    4121     (OS 

Restaurant 

(4)  Baptismal  certifi- 

of aehldof 

amended  by  1911 
C  243),  5016,  5023 

Bakery 

cate 

his  age  and 

Hotel 

(5)  Other  religious 

is  In  sound 

(as   amended    by 

Apartment  house 

record 

health    and 

1911   C   138),  5027 

(6)  Town  or  city  regis- 

physically 

(OS   amended    by 

ter  of  birth 

able  to  per- 

1911 C  138),  5028- 

form  intend- 

5029 (as  amended 

ed  work 

by  1911 C 138).  5030 
(as   amended    by 

1911  C  138),  5032- 

5033  (as  amended 

by  1911 C 138).  5035 
(as   amended    by 

• 

1911  C  138) 

, 

B     12  to  14 

Any    suitable    work 
during  any  school 
vafration  extending 

State  board  of 
inspectors 

Vacation 

of  child  la- 

permit 

ox'er  a  term  of  2 
weeks 

bor  shall  ex- 
ercise earefktl 
discretion  as 
to  tbeohaiw 
actar  of  the 
employnMttt 
aadtoaffsot 
pnthaphjni- 
Soal      waU- 

^ — =— 

betacof  tiia 
chfla 
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Table  2,--REQUIREMENT8  FOR  ENTERING 

[In  reading  this  analysis,  the  ezpUmatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

ExemptUnu 

in 

Reqoiremeats 

State 
References 

I 

Evidence  of  age 
IV 

Physica] 
V 

PENNSYLVANIA 

1915  Pamphlet  Laws 
2S6  s  1,  3,  &  9,  11, 
12,   13,  14,  15,  16, 
17,  23,  24 

[The  act  tabulated 
in  A  and  B  is  in 
effect  Jan.  1, 1916] 

[The  certificate  tab- 
ulated  in  A  per- 
mits employment 
during  entire  year, 
and  that  in  B  only 
on  such  days  as 
child    is    not  re- 
quired by  law  to 
attend  school— See 
Table  5,  A  and  B] 

[For  earlier  certifi- 
cate   law    apparr 
ently    superseded 
by  the  provisions 
tabulated  in  A  and 
B  in  so  far  as  it  ap- 
plies  to  children 
under  16,  see  1909 
P  L  283  8  1,  3.  4; 
S  P  D  Supp  1905- 
1909  V  5  pp  6605- 
5000  and  1909  P  L 
2S3  s  11;    S  P  D 
Supp  1905-1909  v  5 
p  Cm7  (as  amended 
by  1913  P  L  69)1 

A    14  to  16 

"General 
employment 
certificate" 

[See  second  note 
in  column  I] 

Any   establishment 
(any    place   where 
work   IS  done   for 
compensation  of  any 
kind,  to  whomever 
payable) 

Any  occupation 

Exemptiont: 
Farm  work 
Domestic  service  in 
private  homes 

(1)  Birth  certificate 
If  above  is  not  ob- 

■  tainable, 

(2)  Baptismal  certifi- 
cate 

If  above  is  not  ob- 
tainable, 

(3)  Passport 

If  no  one  of  above 
is  obtainable, 

(4)  Other    documen- 
tary evidence  (other 
than  school  record 
or  affidavit  of  age), 
satisfactory  to  issu- 
ing officer 

If  no  one  of  above 
is  obtainable,  and 
parent  or  guardian 
so  certifies  by  affi- 
davit, 

(5)  Certificate  of  age 
from  school  ph3^i- 
dan   or   physidan 
appointed  Dy  school 
committee 

• 

Qprtiflcate 
signed  by  a 
pnysioian 
approved 
byOieboard 
of  school  di- 
reotorSfStat- 
Ing  that  he 
has  exam- 
ined chfM, 
and  that  he 
isphvsioiUy 
qualffledfor 
employ- 
ment sped- 
fled— See 
col  a  m  n 
VIU.  Where 
ph3^ician 
deems  it  ad- 
visable, oer- 
tifioatemay 
beissncdfor 
a  limited 
time 

B    14  to  16 

"Vacation 
employm  e  n  t 
certificate" 

[See  second  note 
in  column  I] 

Occupations  or  estab- 
tablishments  same 
as  in  A,  above 

Exemptioiu: 
Same  as  in  A,  above 

1 

be  of  similar  char- 
acter" to  that  given 
in  A,  above 

Same  as  hi  A, 
above 

PHILIPPINE 
ISLANDS 

[No  provisions] 

i 

PORTO  RICO 

[Certificates      tabu- 
lated in  A,  B,  and 
C  are  alternative] 

1913  No  42  s  4  (as 
amended  by  1913 
Extraordinary  Ses- 
sion No  139),  6  (as 
amended  by  1913 
Extraordinary  Ses- 
sion No  139).  12-14 

1913    Extraordbiary 
Session  No  139  s  6 

A    Under  14 
[10  to  14] 

Educational 
^  "certificate" 

Anv  lucrative  occupa- 
tion    during     the 
hours  public  schools 
are  open    (For  defi- 
nition of  "lucrative 
occupation, "     see 
Table  1,  A-111) 

Exemptions: 
Provision  does  not 
apply  to: 
Children  10  to  14  who 
are    employed     in 
picking  or  gathering 
coffee  or  in  planting, 
picking,  or  tending 
m  the  field  any  agri- 
cultural or  horticul- 
tural   products    in 
company    with    or 
under  the  direct  per- 
sonal supervision  of 
their  parents,  guar- 
dians, or  relatives 
over  16  years  of  age 

[See  provistons  in  D. 
below,  which  would 
appear  to  be  appli- 
cable here] 

• 
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SOPLOraENT  (8BK  TABUS  8]-^<knitiiniod 

MtMOB  ppu  MMm  AouU  bt  bOBW  fa  Bhidl 


VI 


BcImoI  noora*  wtaMd  nr  prin- 
€kMl«f  Mkod  •ttMndeo.  or  hb 
dipotj.MitltettMiletalld  hM 
flonQMUd    PBBiiii   of    itady 


«qaml«it  to  tth  QBd*  of  md)- 
iS  MlMohu  to  tb*  SDilkli  lu- 
flBMBknuAhuL  kmIUiic.  irltli- 
mtm,  CMvnqiliy,  andui 


tft««nttriBf 


Fowty 


▼n 


XOttMr 


ft,  PI 


vm 


L  A  flKiiad 
•tatement 
traiB  pnMpMV 
tin  omi^oyw 
or  hli  •(«(. 
BmployiiMnt 
Mrtfioite  is 
aiOod  by  i»- 

flOlllg     ^ffl4^tf 

to  MBplqrw, 
wbomnut  m^ 


BnfoctoDUDt 

1.  Enforcing  aotfaoritiw— 
Dq^  PoiraronlT 

S.  Pwiimw  OEnmfc^ynwnt 
wftboot  ovtlfloale  or  per- 
mit, etc;  (b)  Continuing 
onploynMnt  oontnry  to 
ittspenor's  ordecB 

IX 


Oilpt  to  writ- 
fag  wItUn  8 


gffi~ 


it    of 


%  Xmplojor^ 
proBilt*  to 

work    and 
nnfabtr      of 


L  Dntv 
State  oonimtationer  of  labor 

andindoitry 
Attondanoe  oAloen 
PoUoeodloers 

S  (a).  Any  offeofe 
Minimum— flO  or  imprison- 

montfOrboth 
Maximnm— two  or  imprison- 

UMntfor  10  days,  or  both 
[Tor  prorliiQn  fa  oompubory 
•doBation  law  ponaUxing 
ompknrir  for  employing 
fllmd  8  to  U  during  senoQi 
bonn,  aee  1911  PL  300  s 
14a;  8  P  D  Sunp  1912  p  114 
(as  amended  by  1915 


174),  1911  P  L  300  s 


P  L 
1422; 


BPD  Bnpp  1912  p  115  ( 
amended  W 1915  P  L 174), 
and  1911  P  L  300  8  1484; 
BPD8iq>pl912pll8I 


above 
2.  SameasfaA, 
above 


1.  Same 

2.  Samoi 


i  fa  A,  above 
fa  A,  above 


B 


of  education  must 
cMtifioooipietlon  ofworkneoes 
larynr  admlsilQa  to  the  fourth 
BMo  of  thepublle  rural  adioola 
II  child  reiuea  fa  country,  or 
coomietiaB  of  the  sixth  BMe  of 
the  publlD  graded  schoob  if  he 
fa  town 


1.  Duty 
Porto  Rican  Bureau  of  Labor 

2(a).  First  offense 
Mlnlmum-125 
Maximum— 8100 

2(a).  Subsequent  offense 
Minimum— 8100 
Mazimum-81,000 


ft 

L 
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Table  2.— BE'QUIKEMENTS  FOR  ENTERING 

[In  reading  this  analysiB,  ttas  ezplanatory 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lishments 

Etempiiont 

in 

Reqniremflnts 

State 
Heferenoes 

I 

Evidence  of  age 
IV 

Physical 
V 

PORTO     BICO-- 

Continued 

B    Under  14 
[10  to  14] 

Employ- 
mentlpoverty] 
"certificate" 

Occupations  or  estab- 
lishments same  ss  in 
A, above 

EzemptUnu: 
Same  as  in  A,  above 

below,  which  wonla 

C    Under  14 
[10  to  14] 

Employ- 
ment 'Msertift- 
cate" 

Occupations  or  estab- 
lishments same  as  in 
A, above 

Bxemptioni: 
Same  as  in  A,  above 

[See  provisions  in  D. 
below,  which  would 
appear  to  be  appU- 
cablehere] 

D    Under  16 

"Certificate 
of  age" 

Any  occupation 

Exemptions: 
Same  as  in  A,  above 

(1)  Birth  certificate 
If  above  is  not  ob- 

tahiable, 

(2)  Affidavit  of  parent 
orguardian 

If  no  one  of  above 
is  obtainable, 

(3)  Affidavit  of  2  re- 
putable persons  who 
nave  knowledge  of 
age  of  child 

RHODE  ISLAND 

[For  street   trades, 
see  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

General  Laws  1909  C 
72s  4 

G  L  1909  C  78  s  1  (as 
amended  by  1915  C 
1253),    2,    3    (as 
amended  by  1910  C 
676) 

A    14  to  in 

"Ago     and 
employment 
certificate" 

Manufacturing  estab- 
lishment 

Factory 

Business      establish- 
ment 

(Every  person,  firm, 
or  corporation  em- 
ploying  any  child 
imder  16  is  subject 
to  these  provisions, 
whatever  the  busi- 
ness conducted) 

ExtmptUma: 
Provision  docs  not 
applv  to: 
Housonold  service 
Agricultural  pursuits 
Rope  or  wire  walking, 
or  employment  as 
gymnast,    wrestler, 
contortionist,  eques- 
trian performer,  or 
acrobat,  rider  upon 
bicycle  or  mechani- 
cal contrivance,  or 
in  any  dancing,  the- 
atrioal.  or  musical 
eadilbilion  [For  pro- 
visions governing 
these   occupations, 
see  Table  71 

(1)  Birth  certificate 

(2)  Baptismal  certifi- 
cate 

(3)  Passport 

If  it  appears  to 
satisfiBction  of  issu- 
hig  officer  that  no 
one  of  above  is  ob- 
tainable, 

(4)  Other  evidence  sat- 
isfactory to  the  sec- 
retary of  the  State 
board  of  education 

Certificate, 
after  physi- 
cal escamJna- 
tion,  from 
licensed 
physician 
(in  the  ei^ 
of  Provi- 
denoe,  either 
of  2  physi- 
cians ap- 
pointed by 
the  State 
oommission- 
er  of  public 
8ehool8)that 
child  is  in 
suiBoiently 
sound  liealth 
and  phys- 
ically able 
to  be  em- 
ployed in 
anyocoupa- 
tionin  which 
he  may  be 

Abw^fltjB— 
oBrtMed  by 
tiinim  otf- 
oeralw 

CHILD  LABOB  LEGISLATION. 


167 


ElfPLOTMENT  |BEE  TABLE  3}M)oiiitiinied 

OQ  pp.  467^76  shoold  be  borne  in  mind] 


Requirementa— Contlnaed 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  oertificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders. 

IX 

EdncatkDal 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

Requirement  after  entering 
(Compuuory  evening-adiool  at- 

Certify 
catestates 
that  work 
ofohfldis 
necessary 
forhisown 
support 
or  that  of 
invalid 
parentsde> 
pendent 
eacduslve- 
lyon  him 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

• 

tion»-  See  Table  5,  C] 

No    educational    requirements. 
Certttcate  is  issued  only   to 
ehild  living  in  a  commimtty 
where   there  are   no  sdioou 
within  a  leaeonsbie  distance 
wherein  accommodation  can  be 
ftimlshed 

For  possiblerequirementof  n  ight- 
scnool  attendance,  see  provS- 
slons  in  B,  above 

1.  [No    specific 
provision! 

2.  Certlffcate 
shaU  state  the 
foot  that  the 
condition     of 
issuance— 
no  schools 
within  a  rea- 
sonable    dis- 
tance, etc.— 

shall   author- 
ize  the    em- 
ployment   of 
thechOd 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

AblUty  to  read  and  write  simple 
Knfli5hsentences"determlned" 
ana  certified  by  issuing  officer 

1.  Duty 
Factory  inspectors 

1.  Power  only 
Tniantoflicers: 

May  inspect  all  nlaces  and 
establishments  wnere  chil- 
dren under  15  are  employ (h1, 
and  demand  lists  and  cer- 
tificates of  chfldren  under  16 

2(a).  Any  offense 
Minimum— $10 
Maximum— $50 

A 
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Table  2.— REQUIREMENTS  FOR  ENTERING 

[In  reading  this  UMlyiif,  theezplnatflry 


Age 

Kind  of  permit 

n 

Oocnpatioos  or  estab- 
lisbments 

in     . 

Reqniranients 

State 
RetaenoQB 

I 

Byidmoeofage 
IV 

Physical 
V 

SOUTH      CARO- 
LINA 

1912  Criminal  Code 
C  16  8  42:2,  424,  426 

1912  Civil  Codec  19 
artlls868 

A    Under  14 
[12  to  14] 

"Pennlt" 

Factory 

Textile  •  manufoctur- 

ing  establishmeut 
Mine 

Sworn  statement  of 
parent  or  guardian 
rnoording  name,  age. 
place  of  birth,  ana 
residence  of  child,  a 
duplicate  of  which 
is  forwarded  to  issu- 
ingofBcer,  whoshall 
thereupon  issue  the 
^'permit" 

1912CivCC19artll 
s  871,  872 

B    Under  14 

8 1  a  tement 
of  age 

Any  occupation 

The    document    re- 
quired  in  oolunm 
fl  is  a  signed  state- 
ment of  the  parent 
or  guardian  record- 
ing the  name,  age, 
place  of  birth,  and 
residence  of  child 

SOUTH  DAKOTA 

[The    requirements 
tabulated  in  A  and 
B  are  alternative] 

1913  C  240  s  3^,  8 

nVhen    the    provi- 
sions given  in  A 
are  read  in  connec- 
tion with  those 
tabulated  in  Table 
1.  A.  which  is  a  pro- 
vision of  the  same 
act,  and  Table  1. 
D,  it  is  not  clear 
that  they  can  ap- 
ply  to  any  chil- 
dren except  those 
employed  in  mer- 
cantile   establish- 
ments during  va- 
cation] 

A    Under  14 

[See  Table  1,  A 
and  D] 

K  mploy- 
ment  'vcertih- 
cate" 

Mercantile  establish- 
ment 

Factory 

Workshop 

Mine    [But  see  Table 
1 ,  B ,  for  provision  in 
earlier  law  prohibit- 
ing employment  In 
mine  under  14] 

[See  note  in  oolunm  I] 

Exemptions: 
[Child    barred    from 
employment  by 
these  provisions 
mav  obtain  permit 
under      conditions ' 
tabulated  in  B,  be- 
low] 

The  employment  cer- 
tificate shall  state 
age  of  child 

B    Under  14 

Poverty 
"permit" 

Factory 

Workshop 

Mhie    [But  see  Table 
1,B,  for  provision  in 
earlier  law  prohibit- 
ing employment  In 
mine  under  14] 

Mercantile  estaollsh- 
ment  during  school 
term 

- 
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EMPLOYMENT  [SEE  TABLE  3]— Contmued 

notes  on  pp.  467-475  should  be  borne  in  mind] 


1 

Requirements— Continned 

Enforcement 

1.  Enforcing  authorities— • 

Duty;  Power  only 

2.  Penalties— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Edncatiooal 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vni 

1.  Duty 
[See  provisions  in  B.  below, 
for  enforcement  which 
would  be  partially  applica- 
ble here] 

1.  Power  only 
State  commissioner  of  agri- 

A 

culture,  commerce,  and  In- 
dustries: 

May  inspect  factories  and 
other  establishments: 

May  make  investigations 
as  to  the  employment  of 
children; 

May  inspect  statements  of 
age— See  column  IV 

2(a).  Each  offense 
Minimum— 110  or  imprison- 
ment 
Maximum— 150  or  imprison- 
ment for  30  days 

1.  Duty 

Inspectors  appointed  bv  the 
State  comnussioner  of  agri- 
culture, commerce,  and  in- 
dustries, and  under  his  su- 
pervision and  control 

2.  [No specific  provision] 

B 

The  employment  certificate  shall 
stat«  that  child  can  read  and 
write  simple  English  sentences, 
or  that  he  is  a  regular  attendant 
at  some  school,  or  during  the 
pan  12  months  has  attended 
school  as  reauired  by  law,  or 
has     been     Lawfully    exctised 
therefrom    [See  Table  5,  A] 

1 

1.  ["Every   factory, 
workshop,  mine,  mercantile 
establishmnnt    or    other 
place  in  or  in  connection 
with  which  children  are  en- 
gaged at  labor  of  any  kind, 
shall  at  all  times  be  subject 
to  visitation  by  the  countv 
superintendent  of  schools'^] 

2(a).  Any  offense 
Minimum— 110  or   imprison- 
ment, or  both 
Maximum— 1100  or  imprison- 
ment for  30  days,  or  both 

A 

If  it  appears 
upon  in- 
vestiga- 
tion  that 
1  a  b  0  r  of 
childis 
necessary 
for  his 
su  pport 
or  that  of 
the  family 
to   which 
he  belongs 

1.  Same  as  in  A,  al>ovo 

2.  Same  as  in  A,  above 

B 
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Table  2.— REQUIREMENTS  FOR  ENTE 

[In  reading  this  analsnit,  the  expl 


Age 

Kind  of  permit 

II 

Occupations  or  estab- 
lisnments 

Exetnptiont 

ni 

ReqnJrements 

tate 
eferences 

I 

EyldeDoe  of  age 
IV 

Phyj 
V 

ESSEE 

124  si 

r/ss.  6 

n  s  2,  3  (as 
ided  by  1915 
0),   4.   6   (as 
ided  by  1915 
),6,7  9 
172s  1 

provision    re- 
ng  child  un- 
Uivinginany 
,  apartment, 
«nement    in 
h  articles  are 
ifactured.  al- 
,  repaired,  or 
led.  to  obtain 
mit  from  the 
)  department 
orksnop  and 
ryinspiection 
e  engaging  in 
such  work  in 
place,  see  1915 
Is  9, 11] 

A    14  to  16 

Sworn  state- 
ment of  age 

Mill 
Factory 
Workshop 
Laundry 
Telegraph  office 
Telephone  office 

Etempliofu: 
Fruit  and  vegetable 
canning  factories 

The  document  re- 
quired fai  oolomn 
U   is   the  sworn 
statement  of  parent 
or  guardian  setting 
forth  place  and 
date    of    birth    of 
chUd 

9  si,  7 

B     14  to  16 

[See  note  in  col- 
umn VI] 

No  docu- 
ment specified 

[Any    occupation    in 
localities  where  tru- 
ant officers  are  ap- 
pointed] 

1G3  s  5,  8 

aw  tabulated 
may  be  super- 
Bd   by  that 
1  in  B,  above, 
note  on        5 
m.)  for  appli- 
n  of  act] 

C     8  to  16 

No  docu- 
ment speci- 
fied 

Any  occupation  dur- 
ing period  of  year 
when  schools  are  in 
session 

iS 

are  no  specific 
isions,  butsee 
e  1,  A,  for  pro- 
ion     of    em- 
ment  in  any 
;)ation  during 
d\   hours    un- 
child  is  law- 
excused  from 
dI  attendance. 
Table  5   for 
itions    under 
h    such    ex- 
may  be  ob- 

Hl] 

A 

1 
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EMPLOYMENT  [SEE  TABLE  3]— Continued 
on  pp.  467-475  should  be  borne  in  mind] 


Reqnirement9-<}flntinaed 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Kdocational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vnr 

(See  provbions  in  B,  below] 

• 

- 

1.  Duty 
Chief  State  inispector  of  "work- 
shops and  factories": 

shall  eoiforce  all  laws  re- 
lating to  "workshops  and 
fiBctories"    (Term   includes 
manulactunng.  mechanical, 
and    mercantile    establish- 
ments, telegraph  and  tele- 
phone offices,  or  any  kind 
of  an  establisnment  wherein 
labor  is  employed  or  machin- 
ery used); 

Has  full  power  to  enforce 
all  labor  laws  except  those 
relating  to  mining 

2(a).  Any  offense 
Minimum— 125 
Maximum— 1250 

A 

[Truant  of&cers  must  enforce  com- 
pulsory school-attendance  law 
and  have  power  to  inspect  office, 
factory,  or  business  house  em- 
ploying children  undo*  16  and 
to  require  certificate  of  school 
attendance  from  child  subject 
to  law.    This  would  practicallv 
require  for  chOdren  14  to  lA  abil- 
ity to  read  and  write  in  case  of 
employment   during  school 
hours  and  a  certificate  showing 
child  had   attended  school  in 
case  of    employment    outside 
;      school  hours— See  Table  5] 

[See  column  VI] 

B 

(*hild  shall  first  have  attended 
school  during  current  term  as 
required  by  law  or  shall  have 
been  excused  thereftom    (See 
Table  5  for  attendance  required 
and  exemptions  under  compul- 
sory   school -attendance    law 
DOW  in  force] 

1.  Dutv 
Local  school  boards 

2(a).  Each  offense 
Fine  of  $10 

C 

A 

CHILD  LABOR  LBGI8LATI0K. 


Table  2.— BEQUIKEMENTS  FOR  ENTi 

(In  reading  this  analysis,  the  azpi 


Age 
Klindofpennit 

n 

Oocupations  or  estab- 
lishments 

EumpLkofM 

Requirements 

ate 
Bferenoes 

I 

Erideooeofage 
IV 

Phy 

treet   trades, 
ftble  6] 

iblic  exbibi- 
see  Table  7] 

iates     tabu- 
hi  B  and  C 
temative] 

113  s  4  (as 
ded  by  1913 

44  s  2-^,  13, 14 

A    [Over    14— 
See     col- 
umn III] 

"Employ- 
ment   certifi- 
cate" 

[The   law    does   not 
specifically  state  for 
what  occupations  or 
between  what  ages 
the  employment  cer- 
tificate, the  requi- 
sites for  which  are 
prescribed,    is    re^ 
required,  but  it  may 
be  inferred  that  it  is 
required     for    em- 
ployment   of    any 
child  over  14  in  any 
occupation] 

• 

[See  c<damn  IX] 

ed  Laws  1907 
,1964 

her  less  im- 
at  reasons  for 
I  similar  cer- 
jt  may  be  ob- 
i,  see  Table 

B    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance] 

[The    provisions    for 
this  certificate  make 
no  specific  mentfon 
of  employment,  but 
staice  child  can  not 
leave  school  under 
16  without  obtain- 
ing such  certificate, 
it  appears  to  be  a 
prerequisite  for  all 
employment  during 
school  hours  though 
it  might  not  permit 
employment] 

C    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance] 

Same  as  in  B ,  above 
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EllPLOTMENT  [SEE  TABLE  3]— Continued 
on  pp.  467-475  ahoold  be  borne  in  mind) 


ReqnimiMnts-Caatinued 

Enforcement 

1.  Enforcing  authorities— 

Duty;  Power  only 

2.  Penalties— <a)  Empioymflnt 

without  certificate  or  i>er- 
mit,  etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

BdocetiaDel 
VI 

Poverty 

vn 

1.  Promise  of  em- 

plQynunt 

2.  Other 

vrn 

AbOltT  to  reed  and  write  simple 
English  sentences.    Examina- 
tion by  issuing  officer 

SchooIrBcord, signed  by  principal 
or  diief  execaUve  officer  of 
adiool  attended,  certifies: 

(1)100  days' achoolattendanoe 
divmg  year  previous  to  arriving 
at  age  of  14  or  to  ^yplying  for 
said  record; 

(2)  Above-mentioned  ability 
to  read  and  write  simple  Eng- 
lish aentenoes 

1.  Dutv 

State  commissioner  of  immi- 
gration, labor,  and  statistics: 
Must  ''investigate  and  re- 
port to  the  proper  authori- 
ties all  violation.^  of  law  re- 
garding the  conditions  sur- 
roundins  the  employment 
of    children,    minors    and 
women,  and  the  laws  estab- 
lished for  the  protection  of 
all  employees  in  factories, 
mines,  mills,  and  other  in- 
stitutions  where    labor   is 
employed" 

"Any    authorized    inspector 
[State  commissioner  of  Immi- 

V 

gration,    labor,    and    sta- 
tistics!" or  tniant  officer: 

Shall  demand  proof  of  age 
from   "any  employer"   of 
child  apparently  under  14, 
and  forbid  employment  if 
such  proof  be  not  produced 

2(a).  Any  offense 
Minimum— 125  or  imprison- 
ment for  10  days,  or  both 
Maximum— ?200  or  imprison- 
ment for  30  (lays,  or  botli 

ENidence  satisftetory  to  issuing 
officer  that  ''child  has  already 
ai  quired  the  branches  of  learn- 
ing   taught    in    the    district 
schools" 

1.  Duty 
President  of  local  board  of  edu- 
cation: 
In  cities 
Chairman  of  district  school 
tnistees: 
In  districts 

2.  [No  specific  provision] 

B 

Evidence 
satisfac- 
tory to  is- 
suing offi- 
cer  that 
services  of 
child   are 
necessary 
to  support 
of  mother 
or  invalid 
father 

1.  Same  as  In  B,  above 

2.  [No  specific  provision] 

• 

C 

CHILD  LABOR  LEGISLATION. 

Table  2.— REQUIREMENTS  FOR  ENTEB 

(In  reading  this  analysb,  the  explti 


ite 
fcrences 


ONT 

statutes  1906 
s  1044  (as 
led  by  1912 
I  s  10),  1045 
mended  by 
^o  75  s  11). 
IS  amended 
0  No  70s  8), 

»  69  s  4  (as 
led  by  1912 

8  2) 

70s  5, 6 
188  s  2  (as 
led  by  1915 
3  216),  3 

ble  5,  B,  for 
provision 
tting  child 
>  services  are 
ary  for  sup- 
)f  those  de- 
nt on  him  to 
school  at  15 
lias  complet- 
i  grade] 


Age 
KJndofpennit 

n 


A    Under  16 

[From    age    of 

frraduation 
rom  elemen- 
tary schools  to 
16] 

[See  note  in  col- 
umn I] 

Empl  oy- 
ment  "certlil- 
cate" 


0  C  50  s  1048 
nended  by 
:o  70  s  8) 
70s  4-0 

nployer  may, 
ipon  written 
St  of  the  town 
r  grand  juror, 
s  attorney  or 
ttomey  gen- 
shall  re- 
*    this    cer- 


B   Any  minor 

"Certifi- 
cate'' of  age 

[May  be  required 
before  or  after 
entering  em- 
ployment— 
See  note  in 
column  I] 


NIA 

04  s  1790c  (7) 
Ldod  by  1014 
I 

301  s  1  (as 
ded  by  1914 
39),  3  (as 
ded  by  1914 
39),  0  (as 
dod  by  1914 

ovisions  tab- 
lin  A  coDsti- 
both  an  ex- 
ion  from 
tabulated  in 
i  a  permit  for 
Dyment] 

parent's  affl- 
of  age  which 
be  required 


A    12  to  14 

''Release" 
granted  b  y 
court 

[See  note  in  col- 
umn I§ 


Oocupatians  or  estab- 
Usmnents 

Exemplloni 


m 


Work  oconected 
with: 
Manufacturing 
Railroading 
Mining 
Quarmng 

Employment  in: 
Hotel 

Bowling  alley 
Delivery  of  messages 

[The  certificate  is 
necessary  for  em- 
plo3rment  at  any 
time,  but  the  re- 
quirement in  col- 
unm  VI  does  not 
appear  to  apply  to 
employment  out- 
side school  hours 
or  during  vacation] 


Requirements 


[Any  occupation] 


Evidence  of  age 


IV 


[When  required  by 
town  (v  union  8ui>er- 
hitendent  of  schools 
(issuing  officer),  par- 
ent or  suardjan  seek- 
ing '^employment 
certificate  "  for  child 
shall  furnish  "evi- 
dence of  age"] 

[See  also  provisioiis  in 
B,  below,  which  ap- 
ply to  any  employ- 
ment] 


Occupations  or 
establishments  same 
as  in  B,  below^  with 
following  addition: 

In  any  city  of 
5,000  population  or 
over  according  to 
1910  census: 
Messenger  for  tele- 
graph, telephone,  or 
messenger  company 
in  the  distribution, 
transmission,  or  sale 
of  merchandise 

[But  see  Table  1.  B 
and  D,  in  regard  to 
minimum  age  in 
mines] 

Exemvtioni: 
Same  as  in  D,  below 


The  certificate,  signed 
by  i>avent  or  guard- 
ian, shows  date  and 
place  of  birth 


Physic 
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EBIPLOYMENT  [SEE  TABLE  3]— Continued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


Requirements— Continued 

Enforcement 
1.  Enforcing  authorities- 

Duty;  Power  only 
2.  Penalties— <a)  Employment 
without  certificate  or  per- 
mit, etc.;  (b)  Continuing 

1.  Promise  of  em- 

Edacetional 

Poverty 

ployment 

2.  Other 

emplovment  contrary  to 
inspector's  orders 

VI 

vn 

VII  r 

IX 

■ 

Oertiflflete  is  "to  the  effect  that'' 

1.  Duty 

A 

child  "is  eligible  to  employ- 

Town or  union  superintend- 

ment In  accordance  with  the 

ent  [of  schools] 
State  factory  iaspector: 

provisions   of   this   chapter," 
which  ^pear  to  demana  that, 
if  emplo]rment  is  during  school 

Has  powers  of  insi>ecti3n 

and  shall  enforce  whenever 

hoiiis,  he  shall  have  completed 

he  "finds  a  violation  of  the 

the  course  of  study  prepared  for 
the  elementary  schoob  by  the 

law  relating  to  the  employ- 
ment  of  children,  minors 

superintendent   of  education. 
If  ne  has  attended  private  or 
parochial  school,  the  issuing 

and  women" 

1.  Power  only 

Tniant  ofiicers 

officer  (town  or  union  superin- 

V 

"All  informing  officers": 

1     tendent  of  schools)  may  exam- 

May  make  complaint 

1     ine  him  to  determine  whether 

he  fulfills  these  requirements 

2(a)(b).  First  offense 
Minimum— 15 
Maximum— 1200 

2(a)(b).  Second  offense 
Minimum— 15    or    imprison- 

ment 

Maximum— 1200  or  imprison- 

1 

1 

1 

I 

ment  for  6  months 

1.  Power  only 

B 

[For  persons  having  power  to 

require  certificate,  see  note 

■ 

in  colunm  I] 

2.  Same  as  in  A,  above 

[See  column 

1.  [No    specific 

1.  Same  as  in  B,  below 

A 

1 

vinj 

provision] 
2.  Upon  peti- 
tion of  parent, 
guardian,  o  r 
other    person 
interested  in 
child  to  circuit 
or  corporation 
court,  the 
court  may 

2.  Same  as  in  B,  below 

1 

"for  good 

cause    shown 

entered  of  re- 

, 

cord"  release 

1 

1 

child  from  op- 
eration of  this 
act  [1908  C  301 
s    1  -  U  (  a  s 
amended  by 
1914  C  339)1— 
See  B,  below. 

1 

and  Table  1,B 
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Table  2.— REQUIREMENTS  FOR  ENTE 

[In  rMdlng  ttib  analyslB,  tlieszpl 


Age 

Oecnpatloos  or  estab- 
UshnMots 

ite 

ileraioes 

Kind  of  permit 

Eiempaom 

EykkoDe  of  age 

Phya 

I 

II 

in 

IV 

V 

«A— Con- 

B    Under  1« 

Mercantfle   esUbliBb- 

(1)  Birth  certificate 

l 

[14   to   15- 

mcnt 

Ifabo%'eisnotob- 

See  A-II, 

Factonr 

Workshop 

Mine 

ployment  in 
aine,  appar- 

above] 

(2)  PtflBport 

(3)  BH>tismaI  certifi- 

in laree  part 
leded  Dy  the 

'•Employ- 

Laundry 

cate 

ment    certifi- 

Bakery 

If  no  one  of  above 

iona  t  a  b  u  - 

cate" 

Brickyard 

is  obtainable. 

in  A  and  B, 
12  C  178  s  15) 

Lumberyard 

(4)  Other  document- 

Distribution, trana- 

ary    evidooce    (in- 

misRion, or  sale  of 

cluding  school  cen- 

merchandise 

sus  or  school  record, 
duly  attested)  satis- 

EzempHoiu: 

factory    to    issuing 

Fartory  engaged  ex- 

officer 

clusively  m  jMkCking 

If  no  one  of  above 

fruits     and     v^^ 

is  obtainable,  and 

tables,  between  July 
1  and  Nov.  1 

parent  or  guardian 

so  certifies  by  affi- 

Mercantile  establish- 

davit. 

ment  in  any  town 
of  less  than  2.000  or 
in  a  country  district 

(5)  Aflldavit  of  age. 

etc.,  signed  by  par- 

Emplovment  of  child 
by  his  parent  in  fac- 

tory, workshop, 
mercmt  lie  e  s  t  a  d  - 

ILshment.    laundry. 

or  other  place  owned 

or  operated  by  said 

parent 

INGTON 

A    12  to  14 

Anv  occupation 
in  the  ^ollowmfi:  es- 
tablishments which 

Coflo   title 

"Permit" 

01, 151, 153 

is  not,  in  the  Judg- 
ment of  issuing  offi- 

2 t  291  s  151 

cer,  dangerous  or  in- 

lave been  re- 

jurious  to  health  or 

.  by  1909  C 

morals  of  child: 

21 

Fartory 
Mill 

Workshop 
Store 

2  t  135  8  27, 

B    Boy  under  14 
Girl  under  16 

Store 

Shop 

Factory 

Mine   [But  see  Table 

!  t  291  8  101 

"Permit" 

1,  D,  and  the  pro- 
visions in  E,  below] 

Inside  employment 

Elf  mpf  ions: 

Inside  employ- 

ment  connected 

with: 

Farm  work 

Housework 

2  t  291  8  101. 

C     Boy  14  to  19 

In  any  city  of 

[See  column  VIJ 

[See    o 

3 

"Permit" 

the  first  class: 
Public  messenger  in 

. 

VIJ 

2  t  291  8  151 

the  employ  of  any 
telegraph,   t  e  I  e  - 

lave  been  re- 

i  by  1909  C 

phone,  or  messenger 

•21 

company 
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EMPLOYMENT  [SEE  TABLE  3]-k)ontiimed 
ion  pp.  487-476  should  be  bom  In  mind] 


ReqoireDunta-Continiied 

Enforcement 

1.  Enforcing  authorities- 
Duty;  Power  only 

3.  PenaraeB—<a)  Employment 
without  oeitiflcate  or  per- 
mit, etc.;  (b)  Continuing 
employment  oontrary  to 
inspector's  orders 

IX 

EdaoaUmal 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

1.  Duty 
State  commissioner  of  labor 
(chief  ftictory  insoector): 

"Shall  secure  the  enforce- 
ment of  all  laws   *  *   * 
relating  to  the  inspection  of 
foctories.  mercanale  estab- 
lishments, mills,  workshops, 
and    commercul    institu- 
tions" 

2(a).  Amroftenso 

Minimum— 125 

Maximnm--I100 

(Above  penalty  is  incurred 
for  employment  oontrary  to 
law  in  "ntctory,  workshop, 
mercantile  establishment  or 
laundry") 

B 

Evld  e  n  c  e 
satisfac- 
tory to  is- 
suing offi- 
cer  fhat 
child's  la- 
bor  is  nec- 
essary for 
its  sup- 
port or  for 
bassist- 
ance    of 
parent 

1.  Duty 
State  oommissk)ner  of  labor 
and  his  assistants 

2(a).  Each  offense 
Minimum— <10  or  imprison- 
ment, or  both 
Maximum— 1500  or  imprison- 
ment for  6  months,  or  both 

A 

1.  Same  as  in  A,  above 

2(a).  Any  offense 
Maximum— 1250  or  imprison- 
ment for  90  days 

B 

Permit  is  "sal^^eet  to  such  Umita- 
tions  and  cmditkms  as  may  be 
impoaed"  by  isaing  officer 

[See  column 
VIJ 

[See  column  VI] 

1.  S^ne  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

72486*^10 12 
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Tablb  2.— requirements  FOR  ENTEBINO 

[In  rMdIng  thto  analjik,  tlM  ezpkoitocy 


Age 

OccupaUons  or  estab- 
Usnments 

Reqabemantg 

- 

SUte 

References 

Kind  of  permit 

Eiemptiioni 

Evldenoe  of  age 

Physical 

I 

II 

m 

IV 

V 

WASHINGTON- 

D    Under  15 

Any  oocapatloQ  dur- 

Certlfleato shall  state 

Continued 

School  ex- 

ing school  hoars 

age  of  child 

P  C  1912 1 291  8  101 

emption  *'cer- 

P  C  1912  t  413  8  839, 

tiflcate" 

841,  843,  845 

P  C  1912  1 291  8  101 

E    Boy  14  or 

Inside  employment  in 
[coal]  mine 

DocunMnt  required  in 

P  C  1912  t  345  8  143, 

over  (If 

cohmm  n  contlBts 

163 

employe  r 
is  in  doubt 
as  to  age) 

"Certifi- 
cate'' of  age 

of  "proof  of  age  by 
certfflcate"  from 
parent  or  guardian 

F    Boy  16  or 
over  (if 

Employment  in  o  u  t  • 
side   structures   or 

Same  as  in  B,  above 

employe  r 

workbigs  of  colliery 

is  in  doubt 

as  to  age) 

Exemptkmt: 
Provision  does  not 

"Certifi- 

apply to: 

cate"  of  age 

Employment  of  "boys 
of  suitable  age"  m 
office  or  in  clerical 
work 

WESTVWGINIA 

A    Under  16 

Factory 

(1)  Passport 

Certificate 

Mill 

(2)  School  census  rec- 

shall not  be 

Hogg's  Code  1913  C 
15HS  530-533 

"Emplov- 
ment    certifi- 

Workshop 
Manulacniring  estab- 

ord 
If  no  one  of  above 

SlchOdhas 

cate" 

lishment 

is  obtainable. 

appeared 

[No     requirements 

Any  business  or  serv- 

(3) Aifidavitofparent 

« -* —  » 
Desire  Bm- 

are   specified    for 

ice    during    school 

or  guardian 

ing    officer 

the  permit  tabu- 

hours 

and  aaid  of- 

lated in  B,  but  it 

ficer    "has 

appears  that  the 

■  atisfied 

certificate      tabu- 

himself" 

lated  in  A  would 

that    child 

also  be  required] 

normal  de- 
▼eiaiMnent 
and  to  in 
Boond  health 
and  phyif- 
calbrableto 

tended 
work 

B    Under  14 

Any  business  or  serv- 
ice   during   school 

[See  note  in  oohimn  I] 

[See  note  in 
oohunnl] 

"Written 

hours 

permission" 
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EMPLOYMENT  [SEE  TABLE  3}-€ontmued 
Botai  on  pp.  407-475  should  be  borne  in  mind] 


Requirements— Ccntfaiued 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  only 

2.  Penalties— <a)  Employment 

without  certificate  or  per- 
mit, etc.:  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

Edncational 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

Certiflcate  shaU  state  that  child 
has  been  excused  (torn  school 
attodance      {For    conditions 
onder  which  he^nay  be  excused, 
MTable5,A) 

1.  Duty 
State  commnsinner  of  labor 

and  his  assistants 
Attendance  officers: 

Have  duty  of  enforcement; 
Hay  inspect  stores,  mills, 
shops,    and    other    places 
where  children  may  be  em- 
ployed 

2(a).  Any  offense 
Maximnm— 125 

D 

1.  Same  as  in  A,  above 

2(a).  Any  offense 
Minimum— 1200 
Maximum— 1500 

E 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  E,  above 

F 

Ability  to  read  and  write  simple 
Knglish  sentences.    Issuing 
officer  must  satisfy  himself  that 
child  has  such  ability 

&dx>ol  record  signed  by  principal 
or   chief  executive  ofHcer   of 
school  certifies: 

(1)  Above-mentioned  ability , 
to  read  and  write  simple  English 
saitences; 

(2)  Instruction     equivalent 
to  that  given  in  first  4  grades  of 
common  schools 

1.  [No    specific 
provbicoil 

2.  Work  which 
child  intends 
to  do  shall  be 
stated  on  em- 
ployment cer- 
tiflcate 

1.  Duty 
Prosecuting  attorney 
Truant  officers,  inspectors  of 
factories,    and    authorized 
a;ents  of  the  humane  so- 
cietv: 

Snail  expose  all  violations 
to  prosecuting  attorney 

2(a).  Each  offense 
Minimum— SIO 
Maximum— $50 

A 

(See  note  in  column  I] 

[See  note  in  col- 
umn I] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

180 


CHILD  LABOB  LE6IBUL3I0K. 


Table  2.— BEQUIBEMENTB  FOR  ENTERING 

[In  iMdlng  tUi  antljBiB,  ilM  ezplMiatorir 


State 


WEST  TIBGINIA 

Continued 

H  C  1913  C  15H  s  470 

ias  amended    by 
915  C  10  8  11,  U). 
495  (as  amended 
by  1915  C  10  8  86) 
1915  C  10s  33 

[See  H  C  1913  C  15h 
s  4S5  (as  amended 
byl915C10s32)far 
affidavit  of  parent 
or  guardian  re- 
quired for  em^oy- 
ment  of  boy  14  or 
over  at  any  time 
in  coal  mine  in 
which  5  or  more 
persons  are  em- 
ployed] 


Age 
Kindofpennit 

n 


C     Boy    16    or 
over 

[See  note  in  col- 
umn I] 

"Affidavit" 
of  age 


OooapttUoof  or  ertab- 


m 


ThefoDowtngat 
any  time  when  a 
free  school  is  in  ses- 
sion In  dlstrictwhere 
boy  resides: 
Goal  mine  in  which  5 
or  more  persons  are 
employed  in  a  24- 
hour  period 

[See  note  in  colomn  I) 


Baqnftremanti 


EyldeDDeof  age 


IV 


Affldavit  of  parent  or 
guardian 


Physical 


WISCONSIN 

[For  street  trades,  see 
Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Statutes  C  27  s  439ca 
St  C  83  8  172i(a.l, 
172Sa.2,  1728a-3^, 
1728a-4.1,1728a^.2, 
1728C-1.1,  1728d.l, 
172»e.l,  17280.4, 
1728g 
St  cTlOa  s  2394-^, 
2394-70 

[Section  1728b.2  re- 
quires an  empby- 
ment  "permit" 
for  employment 
of  child  under  16 
in  list  of  occupa- 
tions identical 
with  those  given 
in  A-III,  except 
that  "any  gainiul 
occuiMitlon  or  em- 
ployment" and 
"  delivery  of  mcr- 
chandise"  are 
omitted  and  "of- 
fice" is  added] 


A    14  to  16 

Employ- 
ment "per- 
mit" 


B    12  to  14 

Vacation 
"permit" 


Mercantile  establish- 
ment 

Factory 

Workshop 

Store 

Hotel 

Restaurant 

Bakery 

Laundry 

Telegraph  service 

Telephone  service 

Public  messenger  serv- 
ice 

Delivery  of  merchan- 
dise 

Any  gainful  occupa- 
tion or  employment 

Ezemptiona: 
Agricultural  pursuits 


(1)  Birth  certificate 

(2)  Oertificate  from 
person  in  charge  of 
pabUc  or  equivalent 
school  having  8 
grades,  showing  that 
child  is  a  graanate 
and  is  recorded  as 
over  14 

(3)  Pasroot 

(4)  B^>asmal  certift- 
cate 

If  no  one  of  above 
proofs  exists  or  is 
obtainable, 

(5)  Soch  proof  as  may 
be  satlstectory  to 
issuing  officer 


Issuing  offloer 
may  reHose 
pennit  to 
^d  who 
sefims  ph]ra- 
Ically  una- 
ble to  per^ 
fonn  work 
at  which  ha 
nay  be  om- 
ployed 


The  fbUowing  oc- 
cupations, in  town, 
district,  or  city 
where  child  resides, 
during  school  vaca- 
tion: 

Store 

Office 

Mercantile  establish- 
ment 

Warehouse 

Telegraph  service 

TeMahone  service 

PobUo  meiBenger  aenr- 
loe 


Same  as  in  A,  above 


Same  as  In  A, 
above 
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EMPLOYMENT  [SEE  TABLE  3>- Continued 

notMonpp.  467-475  ibonld  be  borne  in  mind] 


Beqnlnnunte-Caitiniied 

Enforcement 

1.  Enforcing  authorities— 

Dutv;  Power  only 

2.  Penaltifls— (a)  Employment 

without  certificate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspector's  orders 

IX 

EdocetiflDil 
VI 

Poverty 

vn 

1.  Promise  of  em- 

ployment 

2.  Other 

vm 

1.  Duty 
District  mine  inspectors,  un- 
der direction  of^chief  of  de- 
partment of  mines 

2(a).  Any  offense 
Minimnm— 926  or  imprison- 
ment 
Maximum— f  100  or  imprison- 
ment for  30  days 

C 

a 

Bliool  certifloate,  signed  by  local 
supcrfaitaident  ofscbools,  prin- 
etoel  of  fldiool  last  attended,  or. 
if  both  areaboent,  clerk  of  senool 
board,  must  state: 

(1)  Number  of  years  child 
has  attended  school; 

(2)  That  child  has  complied 
with  compulsory  school-attend- 
ance requirements  (for  which 
see  Table  5,  A )  during  12  months 
preceding  date  of  certificate  or 

1.  Written  state- 
ment   of    in- 
tention to  em- 
ploy    from 
prospective 
employer     or 
his  agent 

1.  Duty 
State  industrial  commission 
Tniant  officers: 

Must    inspect    establish- 
ments and  report  cases  of 
illeeul  employment  to  school 
autnorlties  and  to  State  in- 
dustrial commission; 
May  demand  certificates; 
May  make  complaint 
1.  Power  only 
Police  officers  and  citizens: 
May  make  complahit 

2(a) (b).  Each  offense 
Minimum— Forfeiture  of  110 

to  State 
Maximum— Forfeiture  of  1100 

to  State 
[A  civil  suit  may  be  brought 

for  violation] 

A 

[C 

fourteenth  birthday; 

(3)  That   he   has   been   in- 
structed during  said  year  in 
spelling,  reading,  writing,  Eng- 
ush  grammar,  and  geography; 

(4)  That  he  is  able  to  read 
and  write  simple  English  sen- 
tences  and   is   familmr  with 
arithmetic  through  fractions 

In  lieu  of  above-mentioned 
educational  attainments,  certifi- 
cate may  state  that  child  has 
passed  successfully  fifth  grade, 
or  has  attended  school  7  years 

Requirement  after  entering 
emplovment: 

ompuisory   continuation- 
school  attendance  under  certain 
conditions— See  Table  6,  D] 

1.  Same  as    in 
A, above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

"" 
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Tablb  2.— BEQUIREMENTS  FOR  ENTERINQ 

p[i  iwdlng  thli  antljBiB,  fliA  ttcplinitary 


Age 

Kind  of  permit 

II 

OoeapatiaDs  or  estab- 
lishments 

Exempikmt 

m 

Reqairemflots 

State 
References 

I 

Evideiioe  of  aga 
IV 

Physical 
V 

WISCONSIN- 

Continued 

St  C  27  s  439ca 

St  C  83  s  1728a-ll, 
1728ar-13, 1728a^U, 
1728a-16,    1728b.2, 
1728d.l 

St  C  nOa  8  2304>52 

[There  are  as  yet— 
Jan.  14915— no  such 
schools  as  are  speci- 
fied in  C-III.    For 
other  requirements 
for  attendance  at 
continuation 
school » see  A-VI] 

C     Minor  over 
14  (if  liter- 
ate) 

"Written 
permit" 

Any  Industry  in  city, 
town,    or    vlllure 
where    a    "public 
evening  school   or 
continuation  school , 
for  the  industry  in 
which  minor  Is  to 
work,     is     main- 
tahied"    fSee  note 
in  column  1] 

D    Minor  over 
14  (if  illit- 
erate) 

"Written 
permit'* 

Same  as  in  C,  above 

WYOMING 

[No  provisions] 
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laiFLOYMEirr  [see  table  S]— Oontmued 
nplM  on  i»p.  407-478  ibflald  be  borne  in  mind] 


1                     iu,.«-.»..c-«« 

Enforcement 

1.  Enforcing  authorities- 

Duty;  Power  onl'r 

2.  Penalties— (a)  Emp  oymeat 

without  cKBTtiflcate  or  per- 
mit, etc.;  (b)  Continuing 
employment  contrary  to 
inspec  .or's  orders 

IX 

EdnoetkDal 
VI 

Porerty 

vn 

1.  Promise  of  em- 
ployment 

mother 

vni 

PennHmost  certify  that  child  can 
read  and  write  simple  En^ish 
— lUncee 

1.  Duty 
State  industrial  commission: 
Has  duty  of  enforcing ''  all 
the  ivovislons  of  the  statutes 
regulating   or   relative    to 
child  labor" 
[Truant  ofHcers  may  have  the 
duty  and  certainly  have  the 
power  of  enf(HtH)ment] 

2(a).  EacJi  offense 

Minimum— 110 

Maximum— 1100 

(Above  penalty  may  be  re- 
covered from  corporation  in 
action  fbr  debt  or  assumpsit) 

C 

Permit  iUtes  that  child  is  a  regu- 
lar attendant  at  evening  or  ooD- 

mi 

Requirement  after  entering 
emploTment: 
(Compolaorj  oontinnation  or  eve- 
ning school  attendance,  unless 
exempted— See  Table  6,  C] 

1.  Same  as  in  C,  above 

2.  Same  as  hi  C,  above 

D 

1 
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Tabu  8.— WORKING  Pj 

[In  iMdlnf  this  analysiBy  the  es] 


1 
ranees 

I 

Age 

Kind  of  permit 

n 

ThneUmit 

m 

Authoritypnierfb- 
Ing  Jurin 

IV 

Authority  l86 
V 

:a 

trades,  see 

7, 9, 11, 12, 

In  column  I 
2J 

A    Under  16 

[For  mimtmum 
age,  see  Table 

hi] 

"Employ- 
ment  certm- 
cate" 

State    factory    in- 
spector 

City  or  town  i 
tendentof  sot 
oountT   sapci 
ent  of  adncat 
deputy  of  eith 

snt     tabu- 
Table  2,  B, 
no    docu- 

B 

• 

lons] 

trades,  see 

^tutes  1913 
le  Utle  14  C 
.  311(V-3119, 

A    14  to  16 

"Employ- 
ment   certifi- 
cate'' 

Town,  city,  or 
superinteni 
schools  or  his  * 
or  deputy  of 
board 

Exoootioo 

No   authorked 
shall  issue  ce 
for  difid  tha 
about   to  cnl 
employment 
person  or  of  a 

he  u  a  member 
or  employee 

B    Boy  10  to  14 

*<License"to 
work   outside 
school  hours 

Board    of   trus 
school  district 

vQtllCH 

C    14tol6 

Graduate 
**pormit" 

Local  board  of 
trustees 

D    14  to  16 

Nongr  adn- 
ata ''permit" 

SameasinC,ab 

A8 

'-11, 13 

lawrequir- 
Uicates   for 
lent  in  fac- 
d  manufao- 
itablish- 
erhapspar- 
r    entirely 
»dby  these 
visions,  see 
56  8  1,  5-8 
A  3228 12] 

A    Under  16 

"Employ- 
ment   certifi- 
cate" 

[State  superintend- 
ent of  public  in- 
struction     must 
"provide  suitable 
blanlrs     ♦     ♦     ♦ 
on  which  may  be 
recorded    conclu- 
sive evidence  as  to 
theageandeduca- 
tionsi  standtaig  of 
every  diild  apply- 
ing for  an  employ- 
ment certificate." 
But  this  provision 
would  not  seem  to 
refer  to  the  em- 
plo]rment  certifi- 
cate itself] 

Local  superinter 
principal  of  thi 
schools,  or  his  4 

State  commissi 
hibor  and  stati 
his  deputy 
Exception 

No  person  shal 
certificate    to 
then  in  or  al 
enter  the  empl 
of  said  person 
flrmorcorpon 
which  he  isan 
officer,  or  empl 

(Certificate  is  8U 
revocation  bj 

and  Btatistioi 
sued  In  violi 
this  act") 
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REQUIRED  [SEE  TABLE  2] 

Mill  on  pp.  467-175  shoOld  be  borne  in  mind] 


AeoMlhle  tefappeetian  of 
wbon 

VI 

• 

unMie  filed 

vn 

1.  Retom  at  termina- 

tion of   employ- 
ment 

2.  Penalty    fbr    em- 

ployer, etc. ,  finr  fsQ- 
nzeto  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

"Ofldab  ehwsed  with 
tkttfoieunent  of  this 
act"  [StatefMstoryin- 
9Mt«s] 

Wlthemploytr 

1.  To  child;    if  not 
claimed  by  him 
within  10  days,  to 

3.  [For    penalty    for 
violation  of  any  pro- 
vision of  this  act,  see 
Table3,  A-IX] 

A 

B 

Q^wi-ettWMlenfiif^fiiny 

With  employtr 

1.  To  issuing 
officer  immediately 

3.  AnyoffeuM 
Minimnm-45 
IffUEtmum— 160 

1.  Return  of  certificate 

2.  [See  column  VIU] 

A 

lUMcton    of    fMStoriee 
NMre  is  no  law  prorid- 
■C  te  leotory  inspeo- 
tte^  manentile  CBteb- 
Uhantt,  or  minfls,  or 
cthir    entfaorlied    in- 

■ 

B 

Attcndance  officers 

PcMst  officers 

Sdiool  trustee,  teecher, 
prindpel.    or  supcrin- 
ttodcot  of  district 

Same  as  hi  A,  above 

C 

Seme  as  in  C,  above 

Same  as  in  A,  above 

D 

"The    proper    official" 
[For    penons   author- 
ised   to    eninoe,  see 
Tabie2,A-IX] 

With  employer 

A 

CHILD  LABOB  LSOIBUlTIOir. 


Tablb  8.— working  I 

[In  reading  this  aoalysis,  tbs  « 


to 
toranoes 

I 

Age 

Kind  of  permit 

n 

Time  limit 

nr 

Authority  prescrib- 
ing form 

IV 

Authority  1 
V 

RBIIA 

blic    exhibi- 
»  Table  7] 

nits  tabulat- 
i  and  B  are 
4ve,  and  the 
given  in  C 
)  substituted 
er  during  Ta- 

A    14  to  15 

Temporary 
poverty  "per- 
nUttowortc" 

6  months 

Commissioner  of 
State   boreau   of 
labor  statistics 

or  county  ad 

(Permit  Is  sobj 
ocatioQ   bv 
sionerofSta 
of  labor  statii 
issuing   offic 
shaU   DO  foi 
conditions  fo 
suance  do  nc 

Oenerai 
XX)  A  1611  (as 
id  by  1916  C 
-3,9-12 

B    14  to  16 

Graduate 
"permit  to 
work" 

Same  as  in  A,  above 

Same  as  in  A, 

ver  14  may 
a  permit  to 
atside  school 
ipon  compli- 
wiih  require- 
for  the  issu- 
an  age  and 
ig  certificate, 
visions  in  D 

C     12  to  15 

Vacation 
"permit      to 
work" 

End  of  vaca- 
tion period 
(if   teued 
forreeular 
vacation) 

Principal  or  vi 
pal  of  school 
or  secretary 
school     tnu 
board 

D    Over  15  (if 
graduate) 

[See  note  in  col- 
umn I] 

"Age     and 
schooling  cer- 
tificate" 

Commissioner  of 
State   bureau   of 
labor  statistics; 
certificate   to   be 
substantially     in 
form  prescribed  by 
law 

Superintenden 
or  oounty  s 
his  deputy,  < 
of  local  scfaoo 
or  superinte 
principal  of  8 
of  recognised 

(Permit  is  sub 
vocation  as 
in  A,  above) 

E     15  to  16  (if 
nongradu- 
ate) 

(See  note  in  ool- 
umn  I] 

"Aee     and 
schooling  cer- 
tificate'^ 

Same  as  in  D,  above 

Same  as  in  D, 

ADO 

blic    exhibi- 
de  Table  7] 

,ificates  tabu- 
1 A  and  B  are 
tive,  and  the 
tabulated  in 
7  apparently 
>stituted  for 
n  A  to  D,  in- 
,  during  vaca- 

notated  Stat- 
vised  edition 
660,  662,  663, 
,673 

A    14  to  16  (if 
Uterate) 

"Ara     and 
school  certifi- 
cate" 

Form  "as indicated" 
inlaw 

Local  superint 
schools  or  hi 
or  deputy 
board 

Superintenden 
cipal  of  a 
motA 

Exneptk 

No  authorise* 
shall  issue  oei 
child  then  in 
to  enter  estal 
of  said  per» 
employment 
orcorporatio 
heisamemb 
or  employee 

B    14  to  16  (if 
illiterate) 

"AflB     and 
school  certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A, 

ment     taba- 
a  Table  2,  C, 
•   no   dooo- 

C 
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BBQUIRED  [SEE  TABLE  2}--0ontmued 

BOlNoo  pp.  407-175  should  be  borne  in  mind] 


iflOBBlble  to  inspection  of 
whom 

VI 

Where  filed 
Vll 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
are  to  return 

vin 

1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 

Attndance  officers 
PnbitioD  officers 
Offlen  of  State  bureau  of 
teborstiktistka 

With  employer 

1.  To  chfld 

2.  [For   penalty   ap- 
plying to  violation 
of  any  of  the  pro- 
visions of  this  act, 
8eeTable2,A-IX] 

A 

SiiiMaslnA,above 

Same  as  in  A,  above 

1.  Sameasin  A,  above 

2.  Same  as  in  A,  above 

B 

8BDei8inA,aboTe 

Same  as  in  A,  above 

1.  SameasfaiA,above 

2.  Same  as  in  A,  above 

C 

SiBietsin  A^above 

Same  u  in  A,  above 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

1.  Issuing  officer  must 
be  notified  within  1 
week 

2.  [For  penalty  applying 
to  violation  of  any  of 
the  provisions  of  this 
act,  see  Table  2,  A-IX] 

D 

Same  act  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

E 

I)«piity  State  labor  com- 
missxHier   (factory   in- 
1    speetor],  his  assistants 
1    or  deputies 

With  employer 

1.  To  chUd:     if 
not  claimed  by  him 
within  30  days,  to 
local  superintenaent 
of  schoob  or  school 
board 

2.  First  offense 
Minimum— $5 
Maximum— SlOO 

2.  Second  offense 
Minimum— $100  or  im- 
prisonment, or  both 
Maximum— SAOO      or 
imprisonment  for  00 
days,  or  both 

A 

Same  ai  in  A,  above 

Sameasin  A,above 

1 .  Same  as  in  A ,  above 

2.  Sameasin  A,  above 

B 

C 
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CHILD  LABOB  LBGIBUlTIOZr. 


Tabu  8«^W0BEIN0  PAFEB8 
(In  VMdlnf  thk  •naljBii,  the  •zplmatoy 


8tat« 

Age 

Kind  of  peimlt 

n 

Time  limit 

ni 

Aatborttypnoorib- 
lilgfonii 

IV 

Am»t%mt^Uwm  t^aaihin 

Befarenoes 

1 

AtttlMniy  ttnii&g 
V 

COLORADO— Con- 

tinoMl 

HASrel9128667,671 

D    UndArl4 
"Permit" 

City  or  coonty  sniMrlii- 
tendent  of  scfaooli  «r 
depa^  of  either.  In 
his  dacntion,  hta  re- 
fusal to  grant  being 
subject  to  final  deci- 
skn  of  oounty  or  Juve- 
nile coorty  upon  ^h 
peel 

(Fermtt  Is  subject  to 
nvooation  by  oounty 
Juvenile  ooort  upon 
complaint  of  any  per' 
son  shoiring  Tinetian 
of  ooodltlons,  etc) 

E    12  to  16 

Vacation 
"permit" 

During  that 
part  of 
Jone^July, 
and    Au- 
gust when 
public 
schools  are 
not  in  ses- 
sion 

Same  as  In  D,  abovo 

CONNECTICUT 

1911  C  119  s  1-3,  6 

A    14  to  10 

Employ- 
ment "oertm- 
cate" 

State  board  of  edu- 
catiaa 

Secretarv  or  eocnt  of 
Btate  board  or  educa- 
tion or  other  sdiool 
official  dcstenated  by 
saidboard 

1913  C  211  s  1 

B    14  to  16 

"Vacation 
oertiflcate" 

During  smn- 
mer  vaca- 
tion 

Reoretazy  or  aoent  of 
State  board  of  educa- 
tion 

General  Statutes  revi- 
sion 1902  s  2147 

[The  provisions  tabu- 
lated in  C,  so  for  as 
thev  relate  to  occu- 
pat  oils    for    which 
'  •  omplo>'ment  oertm- 
cates"  are  required, 
are  apparently  su- 
pcrseaed    by    those 
tabulated  in  A, 
above] 

C     14  to  16  (if 
illiterate) 

"Certifi- 
cate" of  even- 
ing-school at- 
tendanoo 

■ 

Teecfaer  of  evening 
sohool  attended 

CHILD  LABOR  LEGHSUITTON. 
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BEQUIBED  [SEE  TABLE  2}-0(mtiziued 
nolOT  on  pp.  467-475  ahoald  be  boRW  in  mind] 


AocMrible  to  iupflctian  of 
whom 

VI 

Whero  filed 

vn 

L  Betnm  at  tennhia- 
tion   of  employ- 
ment 

2.  Penalty    for    em- 
pkiyer,  etc.,  for  fail- 
are  to  return 

vm 

1.  Notiflcatlon   of   tei^ 

mhiAtlon  of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  f&llure  to 
notify 

IX 

HnmneaoclBty 
Pnbotion  offlesB 
Factory  taqmion 

D 

Some  08  tnD,  above 

£ 

Socwlary  or  acntof  State 
boaidoC  education 

with  employer 

[See  oolmnn  IX] 

1.  State  board  of 
education    must    be 
notified  "promptly" 

2.  Anyoffffliso 
Maximnni— $10 

A 

D 

1 — _==== 

C 
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CHIU)  LABOR  LEGISLATIOir. 


Table  8.— WORKING  PAPERS 

(In  reading  this  analysis,  the  explanatory 


State 
References 

I 

Age 

Kind  of  permit 

n 

Time  limit 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

DELAWARE 

(For  street  trades,  see 
Table  6] 

(For    public    exhibi- 
tions, see  Table  7] 

Revised  Statutes  1915 
C  71  s  2325 

R  S  1914  C  90  s  3149- 
3151.    3156  (as 
amended  by  1915  C 
221),  3179, 3182 

(The  permit  tabulated 
in  C  ma  V  be  issued  to 
any  child  "  under  the 
age  as  specified"  in 
R  S1914C 90s 3144- 
3192.    The    occupa- 
tions and  establuh- 
ments  for  employ- 

tnAnt     In     vrfilivi     a 

A    Under  16 
[12  to  16] 

"Employ- 
ment   oertmr 
cate" 

State  labor  commis- 
sion 

Saperintendent  of 
schools  of  Wilmhigton 
or  his  deputy 

County  Bupenntendent 
of  schools  or  his  deputy 
Exception: 

No  person  shall  issue 
certificate  to  chfld  then 
in  or  about  to  enter 
employment  of  said 
personor  of  a  firm  or 
oorporation  of  which 
heis  a  member,ofncer, 
or  employee 

B    Under  16 
[14  to  16] 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

miTiimiim  age  is  fixed 
by  those  sections  are 
given  in  Table  1,  A 
to  0,  inclusive,  and 
those    for    employ- 
ment in  which  a  cer- 
tificate is  required 
under  a  certam  age 
are  given  in  Table  2, 
AandB] 

C    (Age    not 
specified— 
»Benotein 
column  I] 

"Permit" 

lyear 

Judge  of  juvenile  court 
ofwilmington  or  resi- 
dent judge  of  county, 
and  agent  of  sooieQr 
for  prevention  of  oru- 
eity  to  children,  in 
their  discretion,  on 
presentation  of  case 
by  State  child  labor 
inspector 

DISTRICT    OF 
COLUMBIA 

(For  street  trades,  see 
Table  6] 

(For    public    exhibi- 
tions, see  Table  7] 

(The  certificates  tabu- 
lated in  A  and  B 
are  alternative] 

Code  1911  p  441  8  2,  3; 
p  442  s  5, 6;  p  443  S  7 

A    Under  16 
(14  to  16] 

"Ace    and 
schooling  cer- 
tificate''^ 

• 

Form  prescribed  by 
law 

Superintendent  of 
schools  of  the  District 
of  Columbia  or  his 
deputy 

B    Under  16 
(14  to  16] 

[Poverty] 
"age    oertifi- 
oate" 

flame  as  in  A,  above 

Superintendent  of 
schools  of  the  District 
of  Columbia  or  his 
deputy,  subject  to  the 
approval  of  the  judge 
of  the  juvenile  court 

C  1911  p  441  s  1 

C    12  to  14 

Temporary 
poverty  "per- 
mit" 

"A  definite 
time" 

Judge  of  juvenile  court 
oTthe  District  of  Co- 
lumbia 

(Permit  is  subject  to 
revocation  at  the  dis- 
cretion of  issuing  judge 
or  his  successor  m 
office) 

FLORIDA 

Compiled  Taws  1914  s 
2642d,  2642e,   26421, 
8728a 

A    Under  16 

(For  minimum 
age,  see  Table 
2,  A-IV.  and 
also  Table  1, 
BJ 

"Employ- 
ment  certifi- 
cate" 

County  superintendent 
of  schools  or  his  dep- 
u^,  or  deputy  of 
school  boara 
Exception: 

No  authonied  person 
shall  issue  oerufloate 
to  child  then  In  or 
about  to  enter  employ- 
ment of  said  person  or 
of  a  firm  or  oorponi- 
tion  of  whloli  be  is  a 
member,  oAov,  or 
employee 

OHILD  LABOB  LEGISLATION. 


191 


BEQUIRED  [SEE  TABLE  2]— Oontinued 
•oteoipp.  467-473  should  tM  borne  in  mind] 


whom 
VI 

When  filed 

vn 

1.  Betom  at  termina- 
tion  of   employ- 
ment 

X  Penalty    for    em- 
ployer, etc.,  for  faH- 
ore  to  return 

vm 

1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notuy 

IX 

SteteddU  labor  tDQMctor 

Wlthempk^yer 

1.  To  issuing 
officer    within    24 
hours  if  said  return 
Is    demanded     by 
child:   otherwise 
withm  15  days 

2.  Any  offense 
lffhilmum-45 
Maximum— $50 

1.  Return  of  certificate 

2.  [See  oohimn  VIU] 

A 

1  Sum  as  In  A,  above 

Same  as  in  A,above 

1.  Same  as  in  A,  above 

2.  Same  as  In  A,  above 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 

C 

Child  labor  inspectors  [2 
detailed  privates  of  po- 
lice force ) 

Truant  officen 

With  employer 

1.  To  child:    If 
not  claimed  by  him 
within  30  days,  to 
superintendent     of 
schools  of  the  Dis- 
trict of  Columbia 

2.  Any  offense 
Maximum— $20 

A 

Same  as  In  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

C 

Ji] 
SI 

idicial  and  police  officers 
of  town  or  city 
;ate  labor  inspector  or 
citv  or  county  officers 
i**m    factories,    worlc- 
ahops,  mines,  and  mer- 
cantile esUblishments  ") 

With  employer 

1.  Tochildorto 
parent  or  guardian 

2.  Any  offense 
Fhieof$10 

A 
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Table  8.— WORKING  PAPERS 

[In  reading  this  amlyBis,  the  ezplaiiatonr 


State 
RefBVBnoes 

I 

Age 

Kind  of  permit 

n 

Timelhnit 
III 

Authority  presorlb- 
iugform 

IV 

Authority  issaing 
V 

GEORGIA 

[For    public    exhibi- 
timiR,  see  Table  7] 

[The  oertiiloates  tabu- 
lated in  A  and  B 
are  alternative  14  to 

HJ] 

Code    1914    Civil   s 
3149(b),    3149(C), 
8l49(f5 

A    14tol4| 

Employ- 
ment '^certiO- 
cate" 

State  commissionflr 
of  fcommeroe  and] 

City  or  county  soperlii- 
tendentofscfaoou 

(Certificate  is  subject  to 
revocation  by   State 

meroe  and]  labor,  to 
whom  duplicates  of 
certificates  issued  are 
ftnnished  within  4 
days,  if  hi  his  Judg- 
ment it  was  hnprop- 
erly  issued.  He  may 
Investicate  true  age  of 
child,  near  evideboe, 
and  require  prodno- 
tion  of  relevant  booikB 
or  documents) 

C  1914  Civ  8  3149(e) 

B    12  to  14} 

Temporary 
poverty  ''cer- 
ifficate'' 

6  months 

Cflmmlmlfii  oomposed 
of  county  school  super- 
intendent and  the  or- 
dinary of  county  in 
which  diild  is  to  work 
and  head  of  the  school 

in  district  where  he 
Uvea 

HAWAn 

[No  provisioDs] 

IDAHO 

1911 C 169  8 168,170 

• 

A    14  to  16 

"Age   rec- 
ord" 

[Requirement  tabu- 
lated in  Table  2,  B 
specifies    no    docu- 
ment] 

B 

nj«iNois 

[For    public    ezhibi- 
tioDs,  see  Table  7] 

Hurd's  Revised  Stat- 
utes 1913  C  48  s  aoa, 
20c,aOd,20f,20h,201, 
2Qm 

[For  law  covering  oer- 
tahi  establishments, 
largely    superseded 
by   the    provistoos 
tabulated  in  A  and 
B.  in  whirh  affidavit 
of  age  by  parent, 
etc.,  is  required  as 
a  condition  of  em- 
plpymant,  see  H  R  S 
1918C48s34,d9,40] 

A    14  to  16  (if 
llterote) 

"Am  and 
school  certifi- 
cate" 

Form   "as  indi- 
cated" hi  law 

Local  soperintendent  of 

schools  or  his  deputy. 

or  depu^  of  school 

boaiS^^ 
Superintendent  or  priiH 

dbal  of  paroonial 

ETOfptions 

shall  issue  oerofloate 
to  diild  then  in  or 
about  to  enter  estab- 
lishment of  said  per- 
son, or  the  employ- 
ment of  a  firm  or  oof- 
poration  of  which  he 
IB  a  member,  olllcv,  or 
employee 

B    14  to  16  (if  it 
litente) 

"Ase  and 
school  certifi- 
cate" 

Same  as  in  A,  aboiw 
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BBQUIBED  pEE  TABLE  2>-0(mtinued 
MiMflBpp.  4S7-47S  duNdd  be  bonM  in  mind] 


wlioin 

VI 

vimsn  filed 

vn 

1.  Retom  at  termina- 
tkm  of  employ- 
ment 

3.  Penalty    for    em- 
ployer, etc,  tor  fail- 
ore  tontorn 

vm 

1.  Notification    of   ter* 

mfnatlon  of  empktj' 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 

8Mi  wmmlrtfmw    of 
[eouMnt  udj  Ubor 
■id  Mi  wOjorhtd  »■ 

MBtS 

with  employer 

• 

A 

8am«  as  in  A,al)OTe 

B 

["A  tidhire  to  produce  to 
A  truant  offica-,  polioe- 
mu.  probation  oflioer, 
or  adiool  eutbority  the 
m  record   ♦   ♦   ♦ 
neU  be  prima  Cacie  evl- 
<UDoe  01  tbe  illegal  em- 
ployment of  any  perscn 
whoM  ace  record  is  not 
Produeed") 

With  emplo3rer 

A 

B 

8^  factory   inqjMCtor, 
nb  MaistaDts,  or  depo- 

With  employer 

1.  To  Child;   if 
not  claimed  by  him 
within  30  days,  to 
local  superintendent 
of  schools  or  school 
board 

2.  Each  offense 
Minimum— 15 
Maximum— 1100 

A 

^^ot  as  in  A,  above 

Same  as  in  A, above 

1.  Same  as  in  A,  above 

2.  Same  as  In  A,  above 

B 

72486*— 15 ^18 
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CHILD  LABOR  LBGISLATEOir. 


Table  8.— W0BS3NG  PAPERS 
(In  mdlng  thfi  aiMljsiBy  tha  aspkiMtorj 


State 
Roiofeiioes 

I 

Age 

Kind  of  permit 

n 

TiDB  limit 

m 

IV 

AnUKKltjimi&g 
V 

nJ.TTfOIS-€ontin- 

uod 

[Requiremeat  tabu- 
lated in  Table  3,  C, 
specifies    DO   docu- 
ment] 

C 

HRS1913C48s2i 

D    Any  minior 

"Certificate 
ofphvsicalflt- 
ness 

[ICaybereqaired 
after  entering 
employ  mentj 

Rtgolir    pbrsiclm    of 

HRS1913C93S28 

£    Boy  over  16 
[16  to  21] 

Evidenoeof 
age 

[There  is  no  document 
requirad  aepaimtAtrom 
tha  evideooa  of  age 
RMcttad  in  Tables, 

BzBCDtiFB  olBoBr  of  looal 
hiidflpaty 

INDIANA 

Burns'  A  nnotated  Stat- 
utes 1914  s  6676, 6677 

[Child    physicaUy    or 
mentally  unfit  to  at- 
tend school  accord- 
ing to  certificate  from 
reputable     licensed 
practicing  physician 
IS   apparently   ex- 
empted—B  A  S  1914 
S6ti75] 

A    14  to  16 

[See  note  in  col- 
umn I] 

"Employ- 
ment   certifi- 
cate" 

BAS1914S6677,8022, 
8038,8042,8044,8045 

[The  provisions  tabu- 
lated in  B  are  appar- 
ent ly  superseded  by 
thow)   01    the    later 
law  tabulated  in  A, 
above,  in  so  far  as 
they  are  covered  by 
those  provisions] 

B    14  to  18 

"Affidavit" 
of  age 

[Requirement     tabu- 
lated in  Table  2,  C, 
specifies    no    docu- 
ment] 

C 

B  A  S  1914  s  8022, 8038, 
8042,  8044,  8045 

D    14  to  18 

"Certificate 
of  physical  fit- 
ness'' 

[May  be  required 
after  entering 
employment] 

Any  ragolar  phyalBian 
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REQUIRED  [SEE  TABLE  2MV>iitiiiued 
Dolai  on  pp.  467-175  dioiild  tM  bonie  in  mind] 


to  inspection  of 
wliom 


VI 


Whsrafllod 


vn 


1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc,  for  fafl- 
nre  to  return 

vin 


1.  Notification   of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 


[OvtiAoate  may  bo  re- 
quired by  State  fectory 
msMctor.hlB  assistants, 
or  dipatMs] 


[ETidence  of  age  is 
submitted  to  em- 
plosrer] 


£ 


iDspeeton  of  the  State 
industrial  board 

AttBodaDoe  ofljoers 


Witliemph^yer 


1.  Notification  tabu- 
lated in  column  IX 
shall  be  "on  blanks 
to  be  attached  to 
oertifloate  by  school 
corporation  and  it 
shall  be  unlawful 
for  employer  to  re- 
employ child  with- 
out like  new  oertifl- 
cate."  This  provi- 
sion apparently  ne- 
cessitates return  of 
certificate  to  local 
school  corporation 

2.  [No  specific  provi- 
uon] 


1.  Local  school 
corporation  must  be 
notified  immediately 

2.  Anyofldnae 
Minimum— 410 
Maximum— ISO 


Same  as  in  A,  above 


Some  as  in  A,  above 


D 


! 


r 


[Certificate  mav  be  re- 
quired by  tne  State 
mdnstrial  board) 


D 
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Table  8-— WORKING  PAPERS 

(In  reading  this  analjsiB,  the  explanatory 


State 
Befarences 

I 

Age 

Kind  of  permit 

n 

Time  limit 

m 

Authority  preeorib- 
ing  form 

IV 

Authority  issuing 
V 

IOWA 

(For  street  trades,  see 
Table  6] 

(For  pablio  exhibi- 
tions, see  Table  7] 

Code  1897  Supplemen- 
tal Supptement  1915 
s2477-d 

A    14tol6 

"Work  per- 
mit" 

State   superintend- 
ent of  public  in- 
struotlan 

Local  siqMrintendent  of 
schools  or  his  deputy 
or  deputy  of  local 
sohodDoanl 

KANSA8 

(For    public    exhibi- 
ticsiA,  see  Table  7] 

General  Stotutes  1900 

85066,5097 
1913  C  217  S3 

A    Under  16 

(For  minfmnm 
age,  see  Table 
2,X-ID 

(l)"Oertifl- 
cateof  age" 

(2)     Affida- 
vit of  age 

Substantially 
in  form  prescribed 
bylaw 

(1)  Oertiflcate  of  age— 
School  superintoid- 
ent,  principal  or 
teacher  of  the  school, 
or  other  person  author- 
i»d  by  school  board 
to  have  charge  of 
sohod  census  records 

(3)  (Document  required 
B  affidavit  of  parent  or 
gmrdian] 

OS1909S4996 

B    12tol6 

(See  note  in 
Table2,B-n] 

School   cer- 
tificate 

Sohool-teaobflr 

GS  1900s  7737 

C    8tol5 
"Permit" 

Board  of  school  direo- 
tors  of  country  district 
or  board  of  ednoatioa 
of  city  of  the  first  or 
second  class 

(Requirement     tabu- 
la&Hl  in  Table  2,  D, 
specifies   no   docu- 
ment] 

D 

(Requirement     tabu- 
la^ in  Table  2,  E, 
specifies   no    docu- 
ment] 

E 

KENTUCKY 

(For  street  trades,  see 
Table  6] 

(For  public  exhibi- 
tions, see  Table  7] 

Statutes  1915  s  331a.2. 
331a.3, 331a.6, 331a.l6 

A     14  to  16 

"Employ- 
ment   certifi- 
cate" 

State   superintend- 
ent of  public  in- 
struction 

Local  or  county  siqMrtn- 
tendeot  of  sohoois  or 
his  deputy 
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BEQUIBED  [BEB  TABLE  2]-OQntlnued 
noliKiipp.  4fl7-47B  ihoiild  tM  borne  In  mind] 


Aoowfida  to  feDspeetlon  Of 
whom 

VI 

When  filed 

vn 

1.  Betnm  at  terminal 
tlon  of  employ- 
ment 

3.  Penalty    for    em- 
jHoyet,  etc.,  for  fafl- 
oretontom 

VTIT 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  fainire  to 
notify 

IX 

OonDBMoMr  oTBtete  bo- 
nn  onaboritatbtka 

With  employer 

1.  To  issuing  officer 
within  2  days 

2.  (PorpenaltyM)ply- 
ing  to  violation  of 
any  of  the  provi- 
sions of  this  act,  see 
Table3,A-IX] 

1.  Return  of  certificate 

2.  (See  column  VIUJ 

A 

1 

8teu  oommlnloMr    of 
UioraDd  Indaitry  and 
kbd^NitiM 

With  employer 

A 

Same  as  in  A,  above 

• 

B 

C 

D 

■ 

E 

L 

^unt  officers 

otite  lebor  inspectors 

With  employer 

1.  To  issuing  of- 
ficer within  2  days 

2.  Any  offense 
Fine  of  HO 

1.  Return  of  certificate 

2.  [Seecolninn  VUI] 

A 

CHILD  lABOB  LEQIBIATION. 

Tablb  8.— working  PAPERS 


SUte 

Age 

Kind  olpormlt 

Time  limit 

'""tte--'^ 

AnUurttrbmlnc 

I 

n 

m 

IV 

V 

LOTIIBUNA 

A    Ovnll 
IHtoMl 

'is;"""-'" 

Kassas^. 

(For    pabllo    eihlbl- 

■pector 

tl<mi7^T*l>)a7] 

k^ '=*"'■ 

>b^la>a«  oor^^ 

[For  erauetrom  school 

to  child  then  in  or 

olDT«r2S^«xc«pt 

abODt  to  enter  ttUh- 

Fari>ho(OTlMns)ol 

Ifatamtnt  01  Hild  iw. 
son,  or  ths  emplaf- 

chOd  g  to  It  who  la 

SiSi 

a  mambar,  alBov,  or 
•mplorw 

■t>DCM,aiullmpllMl 

OD  c«ruacate  Irom 

ol  tcbiiia,  ma  lata 

Uw,  ISM  A  SI] 

WolB's  Ravlwd  Lawi 

£''K'^ 

B    "AnydilW 

Cilrorpariab^iTikian 

bj  ISH  A  133  •  2), 

11*  to  IB] 

a,«,8 

MAINE 

A    14  tote 

"ZS'lS'&Si 

•^'Sii.tri^srs; 

B«rt»d  St«tot«e  IStO 

"Wotkp«r- 

HtJ:  lorm  to  bo 

bla  deputy 

ClSiSlUaunaiMM 
bylSIBCTSJ 

mlt" 

»pproT«d  by  at- 

Excqitkn: 

lonuyguxnl 

ocaSmb     lo    ditid 

1»I6C3J7«*6 

than  ta  or  aboot  to 
•Qbr  amploymant  o[ 

JL-Vm".  »nd~A-Dd 

habsDUmlxr.itack- 

miv  be  applkable 
lo  tb«  po^t  tabn- 

»■•»—- 

lawlinotcUrailo 

(Tba  local  npvlntatid- 

thfa  point] 

«Dt  oI  aSnSi  ihall 
MdnitiTl   to   wkoo 

ESTi.iS?Si£ 

Kithirt""  ""* 

B    HtoU 

•SJj^C 

SanuaitnA.above 

"Vnoatlon 

ttonbcr 

p«mit" 
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BEQUIBED  [SEE  TABLE  2]— Oonthined 
Ml«  IB  1^.  467-475  sboold  bs  bOHM  in  mind] 


ioonsfble  to  inqwction  of 
whom 


VI 


Wlaonfllod 


vn 


1.  Retmn  at  termina- 
tkm  of  employ- 
ment 

3.  Penalty  for  em- 
ployer, etc. ,  for  foil- 
nre  to  return 

vm 


1.  Notifloatlon    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  foilure  to 
notify 

IX 


StitB  or  oUmt  factory  in- 
iptetor 


With  employer 


1.  To  child;  if 
not  daimed  by  him 
within  ao  days,  to 
State  factory  inspeo- 
tor  for  canoellatlan 

2.  Any  offense 
ifiwiinnm — 125  or  im- 
prisonment  for   10 
oays,  or  both 

ICazunam— $50  or  im^ 
prisonment  for  0 
months,  or  both 

(Above  penalty  is  in- 
carrea  for  ''any  vio- 
lation of  this  act") 


[Owtifloate  may  be  re* 
qoirad  by  factory  in- 
ipcetor] 


B 


^tmnt  ofBoer,  factory  in- 
spector, or  other  officer 
chir^  with  the  en- 
iorounent  of  this  act 


With  employer 


1.  To  child 

2.  (For  penalty  ap- 
plying to  violation 
of  any  of  the  pro- 
visions of  this  act, 
see  Table  2,  A-IX] 


1.  State  commissioner  of 
labor  rand  industry] 
must  DC  notified  im- 
mediately 

2.  [For  penalty  apply- 
mg  to  violation  of  any 
of  the  provisions  of 
this  act,  see  Table  2, 
A-IX) 


[See  note  in  column  I] 


[Bee  note  in  column  I] 


[See  note  in  column  I] 


[See  note  in  column  I] 


B 


200 


CHILD  LABOR  LEGISLATION. 


Tablb  8.^W0REING  PAPERS 

{In  leading  fhis  analysis,  tiie  saqtlanatory 


State 


BfABTLAJID 

[For  street  trades,  see 
Tables] 

(For  pablic  ezhlbi- 
tionsySeeTable?] 

Annotated  Code  1011 
V  3  (1014)  art  27  s  344; 
art  77  s  166:  art  100  s 
4,6,0-12,16,18-20,80 

[The  certiflcate  tabu- 
lated in  A  permits 
employment  during 
entire  year:  those  in 
B  and  C  only  during 
each  time  as  child  is 
not  required  to  at- 
tend school— See 
Tables] 


Age 

Kind  Of  pennit 


A    14  to  16 

"General 
employment 
oer&cate" 


B    12tol4 

''Vacation 
employment 
oerttficate" 


C     14  to  16 

"Vacation 
employment 
certmcate" 


Time  limit 


m 


Authority  prescrib- 
ing lonn 


IV 


State  bureau  of  sta- 
tistics and  infor- 
mation 


Same  as  in  A,  above 


Same  as  in  A,  above 


Authority  issuing 


In  Baltimore  olty,  ohSef 
of  State  bureau  of  sta- 
tistics and  informa- 
tion; in  counties, 
above  chief  or  county 
superintendent  of 
schools  or  deputy 
Ezoeptioii: 

No  person  shall  issue 
certificate  to  child 
then  in  or  about  to 
enter  employment  of 
said  peneon  or  of  afbm 
orcorporatiQnofwfaicli 
he  is  a  member,  oiBoer, 
or  employee 


Same  as  in  A,  above 


Same  as  in  A,  above 


BIASSACHUSBTTS 

[For  street  trades,  see 
Table  6] 

(For  public  exhibi- 
tions, see  Table  7] 

Revised  Laws  1002  C 
44  s  1  (as  amended 
by  1013  C  770  si  and 
byl015C81sl) 

1000  C  514  s  67  (as 
amended  by  1013  C 
770  s  15),  68  (as 
amended  by  1013  C 
770  s  16),  60  (as 
amended  by  1013  C 
770  s  18),  64  (as 
amended  by  1013  C 
770  s  22),  66  (as 
amended  by  1013  G 
770  s  23) 


A    14  to  16 


"Employ- 
ment 
cate" 


oertiii- 


B    14  to  16 

Home   per- 
mit 

[See  Table  5] 


16  to  21  (if 
Uterate) 

"Educa- 
tional certifl- 
cate" 


>    16to21(i(fl- 
Uterate) 

"Educa- 
tional certifi- 
cate" 


State  board  of  labor 
and  industries  af- 
ter conlerence  with 
State  board  of  edu- 
cation and  ap- 
proval of  attorney 
general 


City  or  town  superin- 
tendent of  sdiools  or 
his  deputy,  or  drauly 
of  school  committee 
Bzoeption: 

No  anthonaed 
ahaU  issue 
to  diild  thai  in  or 

aboutto^teremplQy- 
ment  of  saidperaon  or 
of  iirm  or  oorporation 
of  which  he  is  a  mem- 
ber, officer,  or  em- 
ployee 


City  or  town  superin- 
tendent of  aoliOQia 


Same  as  in  A,  above 


Same  as  in  A,  above 


Same  as  in  A,  above 


Same  as  in  A,  above 
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REQUIRED  [SEE  TABLE  2]— Contiimed 
Mta  oapp.  «r7-475  ahoold  bs  bOHM  In  mind] 


VI 

WhcnflM 

vn 

1.  Return  at  termina- 

tion of  employ- 
ment 

2.  Pemdtj    for    em- 

pkqrwy  eto^or  fsU^ 
ore  to  return 

vin 

1.  Notification   of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
noufy- 

IX 

Ote  antlMviied  liMpeo- 
vsh  nioramflnt 

With  omployer 

1.  To      Issalng 

mall  within  24 
hours  If  return  is  de- 
manded by  child; 
If  not,  within    16 
days.  UBuingoffloer 
most  notify  chief  of 
State  bureau  of  sta- 
tistics and  informa- 
tion of  return 

2.  Anyoflense 
Ifaztannm-^fSO 

[SeecolunmVili] 

A 

teiaiinA,al>av« 

SamoasinAyaboTO 

1.  Same  as  In  A,  above 

2.  Same  as  In  A,  above 

Same  as  in  A,  above 

B 

teiaiinA,abov« 

Same  as  In  A,  above 

1.  SameaslnA,above 

2.  Same  as  In  A,  above 

Same  as  in  A,  above 

C 

S^bovdoflAboraiid 
BteMM  or  iteacmts 
VuMpecton 

^m»  of  State  board  of 
tdaeatkn 

AttMKlanoe  offloera 

With  employflr 

1.  To  Issuing 
olBotrwlthtai2days 

2.  Any  offense 
Minlmum-SlO 
HazlmunH-llOO 

1.  Return  of  certificate 

2.  [See  column  VIII] 

A 

B 

*n«miiA,abovo 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

*n«iiliiA,»bovo 

Same  as  In  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 
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Tablb  8.— working  PAPERS 

[In  reading  this  analysis,  the  explanatory 


State 
ItefBrenoes 

I 

Age 

Khid  of  permit 

n 

Time  limit 

m 

Authority  prescrib* 
ingform 

IV 

Authority  issuing 
V 

MICHIGAN 

Howell's     Annotated 
Statutes  1913  s  4018 
(as  amended  by  1915 
Na  255),  4026,  4062 

[For  excuse  from 
school      attendance 
which  is  apparently 
a  prerequisite  for  em- 
ployment under  16 
during  school  hours 
in  any  occupation, 
unless  child  has  com- 
pleted eighth  mde, 
see  Table  6.  B-II, 
subdivbion  (2)] 

A    Under  16 
[15  to  16] 

Employ- 
ment [pov- 
erty] '"per- 
mit« 

District  snperfaitendent 
of  schools  or  county 
commissioner  of 
schools  or  deputy  of 
either 

B    Under  16 
[15  to  16] 

"Limited 
vacation  per- 
mit" 

First  M  on- 
day    in 
September 

Same  as  in  A,  above 

MINNESOTA 

[For   public    exhibi- 
tions, see  Table  7] 

Oeimral  Statutes  1913 
S  3840-3842,3846 

A    14tol6 

"Employ- 
ment   certifi- 
cate" 

Local  superintendent  of 
schools,  or  chairman 
of  school  board  or 
board  of  educatkn,  or 

man 

Exception: 
NopersoQshall  issue  oer- 
tfflcatetOidiOdtbenin 
or  about  to  enter  em- 
ployment of  said  per- 
son or  of  a  ilim  or  cor- 
poration of  whloii  be 
is  a  member,  oflSoer, 
or  employee 

O  S  1913  S  3860 

B    "Anychfld" 

"Certifi- 
cate"ofphy»> 
leal  fitness 

[Mav  be  required 
after  entering 
employment] 

Reputable  pract  1  c  1  nc 
pnysicilan  designatea 
by  school  board 

MISSISSIPPI 

[Lists  of  occupations  to 
which  provisions  in 
A  and  B  apply  are 
not  identical  J 

1908  C  99  (as  amended 
by  1912  C  165)  8  1,3 

A     Boy  12  to  16 
Girl  14  to  16 

"Affida- 
vit"   of    age 
and  school  at- 
tendance 

[Document  required  is 
affidavit  of  parent  or 
guardian] 

191401648  1,3 

B    Boy  12  to  16 
Girl  14  to  16 

"Affida- 
vit"   of   age 
and  school  at- 
tendance 

Same  as  in  A,  above 

CHILD  LABOR  LEGISLATION. 


203 


REQUIRED  [SEE  TABLE  2]— Gontinued 
BotM  on  pp.  407-475  ihould  be  bofse  in  mind 


Aooaslbletofaispecikm  of 
VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion   of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

Stite  fKtcry  inspectors 

With  employer 

1.  To      issuing 
officer      "immedi- 
ately" 

2.  Any  offense 
Minimum— %10  or  im- 
prisonment  for    10 
days,  or  both 

Maximum— 1 1 0  0  o  r 
imprisonment  for  90 
days,  or  both 
(Above  penaltv  is  in- 
curred for  violation 
of  any  provision  of 
this  act) 

1.  Return  of  certificate 

[Monthly  report  must  be 
made  to  issuing  officer 
by  chfld  or  parent,  etc., 
stating  that  chfld  is  em- 
ployed  and  giving 
name  of  employer] 

2.  (See  column  vm.] 

• 

A 

[ 

Sum  18  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1  Thitntoffloors 

1  Commiasioner  of  labor,  as- 

1    labor,   factory   inspeo- 
1    tors,  and  assistants 

[P^MTB  required  for  issu- 
anee  of  ovtiflcate  (see 
Table  2.  A)  are  subject 
to  the  inspection  of  the 
"public"] 

With  employer 

1.  To      issuing 
officer 

2.  Any  offense 
Fine  of  110 

1.  Return  of  certificate 

2.  [See  column  VUI] 

A 

(Officials  of  labor  depart- 
ment or  truant  officers 
may  require  certificate] 

B 

With  employer 

A 

Same  as  in  A ,  above 

B 
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Tablb  8.— working  PAPERS 

[In  nt^ibag  this  analysis,  tiM  explanatory 


State 
BefBTBDces 

I 

Age 

Kind  of  permit 

n 

Timelhnit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  Issuing 
V 

A    14tol6 

"Emp  1 0  y- 
ment    certifi- 
cate" 

• 

Form  prescribed  by 
law 

«1 m.    t. ■  -  -    J.              m        m 

MiSbOUIU 

Revised  Statutes 
1909  vis  171S-1719 
(as  amended  by  1911 
p  132).  1723-1734  (as 
amended  by  1911  p 
132),  1726d  (as  added 
by  1911pm) 

Duperiuienaenc  cs  ui- 
struotlonofloealboard 
of  education  or  pecsoa 
authorised  either  by 

board  of  directors 

(Certificate  is  subject  to 
review  by  fsotary  In- 
spector, and  to  cancel- 
laticnifhefindsithas 
been  obtataed  throagh 
fntud,  misraproaenta'- 
tiop,  or  ftUsiflofttion  of 
ftots) 

• 

B    14tol6 

"Certifi- 
cate of  physt 
oal  fitness^ 

[ICayberequired 
after  entering 
employment] 

Benlarly  Uoenaed  phy- 

MONTANA 

1918C76S1101 

A    Under  14 

[Age  of  oomple- 
ucn  of  publio 
school  studies 
to  14) 

"Aee    and 
schooung  cer- 
tificate'^ 

Superintendent    of 
public  instructian 

City  or  district  superin- 
tendent of  schools  or 
htodeputy,  or  derk  of 
bosfd  of  trustees 

B    14  to  16 

"Aee    and 
schooung  cer- 
tificate'^ 

Same  as  in  A,  above 

Same  as  in  A,  above 

Revised  Codes  1907  s 
1748, 1749 

C    OTerl6 

"Age    cer- 
tificate" 

m 

State  commissioner  of 
labor  and  industry 

NEBRA8KA 

(For    pablio    exhlbi- 
tlnns,  see  Table  7] 

[The  certificates  tabu- 
lated hi  A  and  B  are 
alsocalled  "Ageand 
schooling   oertlfl- 
cates"] 

Revised  Statutes  1918 
s   3576,    3577,    8583, 
8685 

A    14  to  16  (if 
graduate) 

"Bmplov- 
ment    certifi- 
cate" 

Perm  prescribed  by 
law 

Local  superintendMit  of 
adiools  or  person  au- 
thorised ettner  by  him 
or  by  the  school  dis- 
trict offlcen 
Bxoeptl'i; 

No  aothorbed  person 
rfMtii  issue  eernfioate 
to  dilld  then  In  or 
about  to  enter  em- 
ployment of  said  per- 
son or  of  a  fllrm  or  oor- 
poratioQ  of  which  he 
ua  member,  offlov,  or 
emnkqrte  or  In  whose 
banDSBB  ba  Is  inter- 
ested 
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BEQT7IRED  [SEE  TABLE  2}— Gontinued 
i  en  pp.  407-475  ahoold  be  borne  in  xnlnd] 


-AtUMMinile  lu  jjiixwitl  Ion  of 
VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  lafi- 
oie  to  return 

vin 

1.  Notification    of  ter- 

mination of  employ- 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notiUy 

IX 

ftetory  InqMOtor,  his  ee- 

siBtaata,  or  depotifls 
Attvdaiiee  oflBofln 
Any  ottiar  anthoriied  offi- 

With  employer 

1.  To  child;  if 
not  claimed  by  him 
within  30  days,  to 
issuing  oflicer 

2.  Any  offense 
Maximnm  — 1100  or 

imprisonment  for  1 
year,  or  both 
(Each  day's  violation 
a  separate  offense) 

A 

(Ftetory  Inspector  or  his 
■sslstin  t  or  deputy  mmy 
demand  oartluOfttel 

■ 

- 

B 

Traent  oiBcefe 

With  employer 

A 

Seme  as  in  A,  above 

Same  as  in  A,  above 

D 

With  State  commis- 
sioDer  of  labor  and 
industry,  to  whom 
certificate     must 
be  sent  by  em- 
ployer at  begin- 
ning of  employ- 
ment 

[See  column  VUj 

C 

Traant  offlceis 

State  oommiasiooer  of  la- 
bor and  his  d^Nitles 

IfembenofState  board  of 
Inspection 

With  employer 

1.  To    city    or 
county  superintend- 
ent of  schools  imme- 
diatelv,  to  be  turned 
over  to  child  upon 
demand 

2.  Any  offense 
line  of  110 

1.  Return  of  certificate 

2.  [See  column  V  ill] 

A 
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Table  8.— WORKING  PAPERS 

(In  reading  thii  aoalyBis,  the  «xp]aiiat«rj 


State 
Refarenoes 

I 

Age 

Kind  of  permit 

n 

Tfane  limit 

m 

Authority  pirescrlb* 
ingfcrm 

IV 

Anthflrity  iaBuing 
V 

NEBBAS  KA  — 

Contlnaed 

B    14  to  10  (if 
nongxBd- 
uate) 

"Employ- 
ment   certifi- 
cate" 

Same  M  in  A,  abci¥» 

8anMa8lnA,abo?e 

RS191383580 

C    Under  16 

"Certifi- 
cate" of  phys- 
ical fitness 

[Maybereauired 
after  enierinf 
employment] 

Regular  lioenaed  physi- 
clan  selected  by  Stete 
board  of  inspemn 

[NEVADA 

For    public    exhibi- 
tions, see  Table  7] 

Revised  Taws  1912  8 
6S24 

[For  later  law  which 
would  appear  to  limit 
this  provision,  in  so 
far  as  it  applies  to 
children  under  14,  to 
emplovment  out- 
side   scnool    hours 
and  during  vacation, 
see  Table  1,  A] 

A  Boy  under  14 
Qirl  under  10 

"Written 
permit" 

[But  for  mini- 
mum age  of  14 
for     employ- 
ment in  any 
business     or 
service  during 
school  hours, 
(bced  by  lat^w 
law,  see  Table 
1,A] 

• 

Judge  of  district  court 

NEW  HAMPSHIRE 

1911 C  162  s  7-8, 9-10  (as 
omended  by  1915  C 
61),  15 

[For  requirements  of 
proof  of  age  and  cer- 
tificate of  literacy, 
according  to  earlier 
law,  superseded  in 
large  part   by   the 
provisions  tabulated 
n  A,  see  also  Public 
Statutes  1901  C  93  s 
11  (as  amended  by 
1901   C  61),  13  (as 
amended  by  1901  C 
61),  18,  and  also  P  S 
1901 C  92  8 18] 

• 

A    Under  16 
[14  to  16] 

"Employ- 
ment   certm- 
cate" 

State   superintend- 
ent of  public  in- 
struction 

Local  superintendent  of 
schools  or  deputy  of 
school  board  or,  in 
city  of  Mandiester, 
person  appointed  by 
local  superintendent 
of  sdiools  with  con- 
currence of  ndiod 
board 

Exception: 

No  authorized  person 
shall  issue  oerUficate 
to  child  then  in  or 
about  to  enter  em- 
ployment of  said  per^ 
son  or  of  a  firm  or  cor^ 
poration  of  which  he  is 
a  member,  officer,  or 
employee 

B    Under  10 
[14  to  16 
Vacation 
"certificate" 

3  months 

Some  as  in  A,  above 

Same  as  in  A,  aboye 

[Requirement     tabu- 
lated in  Table  2,  B, 
8i>ectfie8    no    docu- 
ment] 

C 

[Requirement     tabu- 
lated in  Table  2,  C, 
specifies    no    docu- 
ment] 

D 
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BEQUIKED  [SEE  TABLE  2]— Continued 
Botasoapp.  487-475  should  be  bome  in  mind] 


Aoowibia  to  inspeotlon  of 
vfaom 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion   of  employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

vin 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  fiiilure  to 
notfiy 

IX 

8iiDe«inA,above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

[Mtmbwef  State  board  of 
Inspection  may  demand 
wrtifleete] 

• 

C 

1 

• 

A 

1  Trmnt  officer  or  "other 
ftothoriied    inspector" 
[State  superintendent  of 
pubUo  instruction  and 
State    inspectors    ap- 
pointed by  nim  and  un- 
der his  supervision] 

With  employer 

1.  Kept  by  employer 
and  surrendered  to 
"any  authorised  in- 
spector"   (see   col- 
umn VI)  on  demand 

2.  TNo  si)eclfic  provi- 
sion] 

A 

Same  ss  in  A,  above 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  [No  specific  provi- 
sion] 

B 

C 

D 
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Table  8.— WOREIKG  PAPERS 

(In  leading  this  tmljrii,  the  tzidMutory 


State 
Beferenoes 

I 

Ago 

Kind  of  permit 

n 

Time  limit 

m 

Aathoritj  pnnrfb- 
ingtem 

IV 

Aatliort^  failing 
V 

NEW  JERSEY 

[For  street  trades,  see 
Table  6] 

Compfled  Statutes  1910 
Y  8  Labor  s  18  p  3024 
(as  amended  by  1914 
C  7S1  s  2),  8  23  p  3025 
(as  amended  by  1914 
C  252  s  5) 

1911  C  136  s  1,  4  (as 
amended  by  1914  C 
253s  1,4) 

1013  C  221  s  12 

1914  C  223  8  1,  3,  9, 10, 
12, 13, 17, 18 

["It  shall  be  lawful" 
to  issue  this  certifi- 
cate for  employment 
in    all    occupations 
not  otherwise  pro- 
hibited by  law  to 
children   under   16. 
It  is  required  for  em- 
ploymentin  all  oocu- 
pations     listed     In 
Table  2] 

[See  also  1914  C  223  si, 
3  0  10  12  13  17. 18. 

A    14tol0 

"Age  and 
schooling  cer- 
tificate^ 

[Stale  oommtaSooer 
of  education]  [The 
act  in  which  this 
provision   oocon 
b  apparently  sn- 
perMded  by  later 
legislation  except 
astothispartico- 

empdon  osrtiHoates 
(any  aaperintaadent 

principal,  nruioipal  or 
Uadisr  ofany  achooi 
dlstriot  duslgnatad  for 
thtoparpoae  Xrw  the 
dlstriot  board  oi  edn- 
oatlon) 

(DistiiBt  board  ofednc*- 
tkm  may  oanoel  oer- 

the  same  ^rtmi  di- 
rsctod  to  do  so  by  the 
State  oommisslQncr  of 
edncatfcm.  Statecom- 
miastaiflr  of  labor,  to 
whom  papers  required 
for  the  Issaanoe  of  the 
oertiflcate  are  ant  Im- 
mediately alter  It  is 
Issaed,  shall  notify 
State  commlnlonflr  of 

board  of  edocatloo 
whenever  there  Is 
reason  to  beUeve  that 
certificate  was  Im- 
properly  issued) 

for    the    ^'age   and 
working  certificate," 
tabulated  in  Table 
6  because  it  appears 
to  apply  chiefly  to 
street    trades,    but 
possibly      covering 
other  employments, 
which  is  Issued  by 
the  same  official  as 
the  age  and  schooling 
certincate] 

B    14  to  10 

"Age  and 
schooling  cer- 
tificate''^ 

* 

Same  as  In  A,  above 

NEW  MRXICO 

[No  provisions] 
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BBQUERED  gm  TABIA  SHOoiitiiiiMd 


I 


B^B 


yi 


vn 


1.  Bfltam  ftt  tarminft- 
tlon  of  cmploy- 


%  PiMMltjr    for    em- 
nratorNuin 

vm 


1.  KotifloAtkn   of  tfli^ 

mtnattai  of  inptoy- 
mtnt 

2.  Penalty  for  ennikqr«» 

etc.  far  Moan  to 
notify 

DC 


L  Tooaoerem- 
powwd  to  teoe 
SiitfilMte  In  Mbool 
dtrtriotwhemobild 
raAteor,lf  obild's 
iddraH  li  mknown, 
to  fiieli  oOoer  In 
dMartotin   wlilcli 

SfaSted,  within  a 

S.  AnyoflonM 
IftwiwHiui-^PS  or  Im- 
jiriwiimMt  for  80 
dtgfiyOff  twHi 


1.  RotnmofcertMcato 

2.  [See  OQliimn  vni] 


ptBto  tmnmlmkMm  of 
labor,  UBlstant  eom- 
mhrinwir,  snd  Inspeo- 
ton  of  the  depnrtDMnt 
of  labor 

AttcBdancaoOlosB  or 
oCbar  fwrnons  enpow* 
end  by  law  to  compel 


Same  as  In  A,  abovo 


1.  Same  as  in  A,  above 
3.  Same  as  in  A,  above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


PoUoeflttowa 

m 

from  cruelty 


by    law    to    protect 
cnJldran 


72485*— 15 ^14 


r 
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Tabu  8.— WORKING  PAPERS 

(In  nadliif  fhis  tmljrii,  the  •zplaaatory 


State 
BefBrezMM 

I 

Age 

Kind  of  pomklt 

n 

Time  limit 

ni 

Autboiitj  pieKrib- 
isglionii 

IV 

Antboritjlmiiiig 
V 

NEW  TOBK 

[For  street  trades,  see 
Tabled] 

A    HtolG 

"Employ, 
ment    certifi- 
cate" 

In  any  city  of  tlM 
first  or  second  dass, 
form  ^yproved  by 
State  industrial 

Commtaloncr  of  health 
or  ezeeutive  officer  of 
hoard  of  health ,  or  any 
other  offioer  thereof 
deputised  hj  audi 
bond  or  commlHioiMr 

[For    public     exhibi- 
tions, see  Table  7] 

Consplidated  Laws  1909 
V  3  Labor  C  31: 

Art    6    s    70    (as 
amended  by  1913  C 
5290,  71  (as  amended 
by  1912  C  333).  75 (as 
amended  by  1013  C 
144),    76,    ffv-a    las 
added  by  1013C200); 

Art  12  s  lfV2  (as 
amended  by  1911  C 
fm),  1('»3  (ns  amended 
by  1913  C  144),  Uifi 
(as   added  by  1013 
C     144).     107     (as 
amended  by  1913  C 
145) 
C  L 1909  V  4  Penal  C  40: 

Art  120  s  1275  (as 
amended  by  1913  C 
340) 

In  any  other  city 
and  In  any  town 
or  villan,  form 
Itimished  by  State 
Industrial  com- 
mission 

B    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

(Certificate  is  subject  to 

industrial  oommiBaion 
if  chUdren  employed 
in  fiKtoriea  ikfl  to  sub- 
mit to  or  stand  teat  of 
examination  required 
by  State  medical  in- 
spector) 

C  L  1910  V  8  Educa- 
tion C  16: 

Art   23   s  630  (as 
amendc<i  by  1913  C 
Kil).    633    subdivi- 
sion 3 

C     14  to  16 

"Employ- 
ment   cerlin- 
oate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

D    14  to  16 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  abow 

■ 

E    14  to  16 

"School-rec- 
ord certificate" 

In  any  city  of  the  flnt 
class,  principal  or  ohisf 
executive  ofachool 

In  any  city  other  than 
a  dty  of  the  firrt  daas 
and  in  school  districts 
having  a  population 

employing  a  superin- 
tendent of  sdiools.  so- 
perintendentofschoob 
In  other  school  districts, 
principal  teacher 

F     Boy  14  to  16 
(if  non  - 
graduate) 

"Employ- 
ment   certifi- 
cate" 

Same  as  in  A,  above 

Same  as  in  A,  above 

OHILD  LABOB  LEGISLATION. 
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REQUIRED  [SEE  TABLE  2H0ontinued 
notes  on  pp.  467-475  should  be  borne  in  mind] 


Aooesslble  to  inspeetlan  of 
wbam 

VI 

Where  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  fGr  tail- 
ore  to  return 

VIII 

1.  Notification    of   ter- 

mtnation  of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

State  JndiBtrial  commis- 
sion (inaiycityof  the 

Bovd  of  health  or  health 
oommisBlQner  (in  any 
other  city  and  In  any 
town  or  Tillage) 

With  employer 

1.  To  child  or  to 
parent  or  guardian 

2.  Fhst  offense 
Minimum— 120 
Maximnm— 150 

2.  Second  offense 

Minimnm— 150  or  im- 
prisonment, or  both 

Maximum— t250orim- 
prisonment   for   30 
days,  or  both 

2.  Third  offense 

Minimum— $250  or  im- 
prisonment, or  both 

Maximum— Fine     or 
imprisonment  for  60 
days,  or  both 

A 

don 
Traantoffloers 

Same  as  in  A,  above 

1.  Samea8inA,above 

2.  Same  as  in  A,  above 

• 

B 

Truant  offloers 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Same  as  in  B,  above,  and 
also. 

Board  of  health  or  health 
commissioner  as  speci- 
fied in  A,  above 

Same  as  tn  A,  above 

1.  8ameasinA,al>ovo 

2.  Same  as  in  A,  above 

D 

E 

Same  as  in  C,  above 

1 

Same  as  hi  A,  above 

1.  Same  as  in  A, above 

2.  Same  as  in  A,  above 

F 
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Tabu  8.— WORKING  PAPEBS 
[In  riding  thto  ■njlyiJi,  ttn  trphm^toty 


State 


NORTH  CAROLINA 

Peirs  Revlsal  of  1906 
Supplement  1913  C 
45a  8  1981ee<3), 
1981ee<4) 


NORTH  DAKOTA 

Compiled  Laws  1913  s 
1405,  1408,  1411,  1413 


A^ 

Kind  of  penntt 

II 


A    Under  13 

[For  Tfilnhninn 
age.  see  note 
in  A-U,  Table 
2] 

CertUlcate 
of  ase  and 
school  attend- 
ance 


A    14  to  10 


"Employ- 
oertm- 


ment 
cate" 


Time  limit 


m 


Authority  pwwrib- 
log  nrni 


IV 


Aatfaori^iaaliig 


[Finntor 


gnarfUm 


fur- 


oatai"  Ifh«willfiill7 
Mte  teth  IMlM  state- 
It,  ha  Is  ffnllty  of  a 
] 


City  or  yillaga  si 
tendant  of  sdliooU,  or 
ctok  of  looal  school 
board  or  board  of  edu- 
tfon 

Exception: 

No  issaing  offloer  shall 
issue  oertilloate  to 
child  then  In  or  about 
to  enter  employnMnt 
of  said  offloer  or  of  a 
firm  or  corporation  of 
whidi  be  IS  a 
her,  offloer,  or 
ployee 


OHIO 

[For    public    exhibi- 
tions, see  Table  7] 

rage  and  Adams'  An- 
n  o  t  a  t  e  d  General 
Code  1912s  871-22  (as 
added  by  1913  p  95), 
871-24  (as  added  by 
1913  p  95),  980.  6246, 
7765  (as  amended  by 
1913  p  864),  7766  (as 
amended  by  1914  p 
129).  7767  (as  amend- 
ed by  1913  p  864), 
7770  (as  amended  by 
1913  p  864),  7771  (as 
amended  by  1914  p 
225),  12975.  129H2, 
12983,  12966,  12993- 
12995  (as  amended 
by  1913  p  864),  13000, 
13007-7  (as  added  by 
1913  p  864).  13007-11 
(as  added  by  1913  p 
864) 

[The    provisions     in 

a-iv7a-vi,a-vii, 

A-VIII,  and  A-IX 
may  be  applicable  to 
the  certincate  tabu- 
lated in  C,  but  the 
law  is  not  clear  as  to 
this  point] 


L    Boy  15  to  16 
Oirl  16  to  18 

"A  g  e  and 
schoolmg  cer- 
tificate" 


State  superintend- 
ent of  pubUo  in- 
struction 


P  &  A  A  O  C  1912  8 
6246, 7765  (as  amend- 
ed bv  1913  p  864), 
7766  (as  amended  by 
1914  p  129) 


I)    Boy  15  to  16 
Girl  16  to  18 

"Age  and 
schooling  cer- 
tificate" 


Same  as  in  A,  above 


;    Boy  15  to  16 
Girl  16  to  18 

"Special  va- 
cation certifi- 
cate" 


p  Boy  under  16 
[15  to  161 
Girl  under  18 
[16  to  18] 

"Cert  if  1- 
cate"  of  phys- 
ical fitness 

[MaTbereouM 
a/tar  en  teriu 
employment] 


Diuring  va- 
cation 


[See  note  in  column 
I] 


Local  superintendent  of 
sohooto  or  his  dapaty . 
or  cleric  of  local  ooard 
ofeduoation 


Same  as  in  A,  abovo 


Localsupertntendant  of 
sdhools  or  his  depnty 


Hedlcal  offloer  of  board 
ofhaalth 


obud  rABOE  L£oiSLA:noN. 


21d 


BBQUIRED  PER  TABLE  2}— Continued 
B  pp.  i87-478  duNild  bs  bane  in  mind] 


VI 


WbveiUed 


vn 


1.  Retam  at  termina- 
tUm  of  employ- 
mflnt 

3.  Pottlty  for  em- 
ployer, etc.,  for  fcdl- 
ure  to  return 

vni 


1.  Notificatioo    of   tei^ 

mination  of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 


ftelory  Insnecton 

''OtlKr  officer  dwifed 
wllii  eniwceuieMt  of 
thii  ad"  (Bee  Table 
1,A.IX] 


With  employer 


City  or  village  sai 
tandent  of  acboots.  or 
cierk_  of  local  scnool 
board  or  board  of  ednoa- 
tion 


With  employer 


1.  Tochildorto 
parent  or  cuardian, 
'^forthwith" 

2.  Eachoflenae 
Minimum— Sao 
ICaximnm— ISO 


Qffleers  of  State  indua- 

trial  commission 
Tmant  offloets 


With  employer 


1.  To  issuing 
officer  withbi  2  days 

2.  Any  offense 
Minimum— Fine    of 
125  (for  officer,  etc., 
of  corporation) 
Maximum— Fine    o  f 
$50  (for  any  person) 
(Any  person  convicted 
of  a  yfolaUon  of  any 
law  relating  to  em- 
ployment of  minors, 
who  again  violates 
any  such  law,  shall 
be    imprisoned    for 
not  less  than  10  nor 
more  than  30  days) 


1.  Return  of  certificate 

2.  [See  cohmm  VIII] 


Same  aa  in  A,  above 


Same  as  in  A,  above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above, 
except  that  maxi> 
mum  penalty  under 
"Any  offense"  is 
fine  of  1100 


1.  Return  of  certificate 

2.  [See  column  VIII] 


B 


(Bee  note  in  column  T] 


[See  note  in  column 
I] 


[See  note  in  column  I] 


[See  note  in  column  I] 


(pertiflcate  may  be  re- 
quircdby  State  tndua* 
trial  commiwionj 


D 
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Tabls  8.— working  Pj 


(In  reading  this  analyBlB,  tha  eoq 


tata 
I 

Age 

Kind  of  pennit 

n 

Timelimit 

m 

Aotharlty  pmerlb- 
IV 

Authority  iss 
V 

BOBIA 

nblio    exhibi- 
seeTable?) 

1  Laws  1910  s 
{736,  3738,  3742 

» to  which  the 
is  ions  tabu- 
in  A  and  B 
are:  14  to  16  in 
isbmentsmen- 
1  by  name  in 
2,A-in;15to 
iiMurious,etc., 

A    Under  16  (if 
literate) 

[See  note  in  col- 
umn I] 

'*Age  and 
schooling  oar- 
tiflcate" 

Fonn  preaorfbed  by 
law 

County  superin 
of  public  hist 
or  other  sefaoo 
dedgnatedl^ 

• 

B    Under  16  (if 
illiterate} 

[See  note  in  cd- 
unml] 

*<Aee  and 
schooling  cer- 
tificate^ 

Same  as  in  A,  above 

Same  as  in  A,  a1 

0S3735 

ovisions  tabu- 
In  C  apparent- 
•lytofdl^chil- 
but     they 
be  interpreted 
)ply    omy    to 
en  under  16] 

C    [See  note  in 
column  I] 

"Certificate 
of  physical  fit- 
ness 

[May  be  required 
after  entering 
employment) 

Licensed  physi) 

ON 

ubUe    exhibi- 
see  Table  7] 

Oregon  Laws 
1121(asamend- 
'  1911  C  243}, 
023  (as  amend- 
'  1911  C  138), 
028  (as  amend- 
'  1911  C  138), 
032  (as  amend- 
1911  C  138) 

A    14  to  16 

"Age  and 
schooling  cer- 
tificate^ 

"As  indicated  in" 
form  given  in  law; 
secretary   of   the 
State  board  of  in- 
spection of  child 
labor  may  permit 
explanatory  mat- 
ter to  be  nrinted 
with  certificate 

Secretary  of  th 
board  of  inspe 
child     labor 
deputy 

ExoeptioD 

No  authorized 
shall  issue  oe: 
to  child  thei 
about  to  enter 
ployment  of  st 
son  or  of  a  flm 
poration  of  w 
IS  a  member, 
or  employee 

1910  8  4121  (as 
led  by  1911  C 
5016,  5036  (as 
led  by  1911  C 

B    12  to  14 

Vacation 
permit 

During  any 
school  va- 
cation 
extending 
over    a 
term  of  2 
weeks 

State  board  of 
ton  of  child  la 

OHILD  LABOB  LEGISLATION) 
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REQUIRED  [SEE  TABLE!  2}— Gontinaed 

BOlMonpp.  487-175  fhoold  be  bome  in  mind] 


AoovOde  to  Inspectloii  of 
whom 

VI 

When  filed 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc. ,  for  fail- 
ure to  return 

vm 

1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notify 

IX 

FlKtonr  Inspeeton 

Tramt    ooMra  [There 
nMars  to  be  no  pro- 
TUon  for  rapolntment 
of  truant  ofnoers] 

"OtlMr  penons  charged 

with  the   administra* 

tion  of   this   article" 

State  cammlsdooer  of 

kbot) 

With  employer 

1.  Tochlldorto 
parent  or  guardian; 
If  not  claimed  by 
child  within  30 
days,  to  State  com- 
missioner of  labor 

2.  Any  offense 
Minlmum-410  or  im- 
prisonment  for   10 
days,  or  both 

Maximum— S50  or  im- 
prisonment  for  30 
days,  or  both 

A 

• 

Sine  18  In  A,  above 

Same  as  in  A,  above 

1.  8ameasinA,above 

2.  Same  as  in  A,  above 

B 

(Fietory  or  deputy  in- 
ipsctors   may   require 
Mrtificate) 

* 

C 

Local  school  authorities 
Police 

State  board  of  inspectors 
of  child  labor 

With  employer 

1.  To  child;   if 
not  claimed  by  him 
within  30  days,  to 
secretary    of    State 
board  of  iiLspectors 
of  child  labor 

2.  Any  offense 
Fine  of  110 

A 

• 

B 

gl6  OHILD  LABO&  LfiOtSLArtOH. 
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BBQTJIRSD  [SEE  TABLE  2>-0ontmued 

i  oa  pp.  467^79  ataooid  be  bona  In  mind] 


AwwIWetofanpectloinof 
wiiom 

VI 

WheraiUed 
VU 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc,  for  f^- 
ure  to  return 

vm 

1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  fiaOure  to 
notify 

TX 

AUmdaDoa  offloar,  tao- 
toc7  Iniiggor,  deputy 
tecMTT    luiueetofy    or 
oUmt  nupeeior  or  ofll- 
etr  elMrsed  witli  tbe 
•nforaemtnt  of  ttaif  act 

Wlthempb^er 

1.  To  issuing  of- 
ficer immediately  if 
child  so  demands; 
otherwise  within  3 
days 

2.  Anyoflense 
Mlnimnm— 110  or  im- 
prisonment, or  both 

lfaximum^200  or 
imprisonment  for  10 
dajrs,  or  both 

(Above  penalty  is  in- 
curred for  violation 
of  any  provision  of 
this  act) 

1.  Return  of  oertificate 

[Employer  is  also   re- 
qudred  by  oompulsory 
education  law  to  noti- 
fy issuing  officer    if 
child  leaves  his  em- 
ployment or  is  absent 
from    such    employ- 
ment 5  days— 1911  P 
L  309  s  1421;  S  P  D 
Supp  1912  p  114  (as 
amended  by  1915  P  L 
174)1 

2.  [See  column  Vmi 

A 

8AiiieaalnA,aboye 

Same  as  in  A,  aboye 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Omoers  of  the  department 

of  education 
Inspectors  of  tbe  bureau 

of  labor 

1 

1 

With  employer 

1.  To  child 

2.  First  offense 
Minimum— 125 
Maximum— 1100 

2.  Subsequent 
offense 
Minimum— 1100 
Maximum^l,000 

A 

;  Same  as  in  A,  aboye 

1 

1 

Same  as  in  A,  above 

1.  Same  as  in  A, above 

2.  Same  as  in  A,  above 

B 

Same  as  in  A,  aboye 

Same  as  in  A,  above 

1.  Same  as  In  A,  above 

2.  Same  as  in  A.  above 

C 

OfBoers  of  the  department 

of  education 
Agents  of  the  bureau  of 

&bor 

Same  as  in  A,  above 

D 

Factory  inspecton 
Truant  olllcari 

With  employer 

1.  To  child  upon 
demand;      if     not 
claimed    within    2 
weeks,    to    issuing 
ofncer 

2.  Any  offense 
Maximum— 1500 

A 
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Table  S.—WORKING  PAPERS 

[In  reading  this  analysis,  the  explanatocy 


State 
Beferaioes 

1 

Age 

EJnd  of  permit 

n 

Time  limit 

m 

Authority  prescrib- 
ing form 

IV 

Authority  issuing 
V 

SOUTH  CARO- 
LINA 

1012  Criminal  Code  C 
168  436 

A    Under  14 
[12  to  14] 

"Permit" 

[State  commissioner 
ofagriculture,oom- 
merce,  and  indus- 
tries prescribes  the 
forms      for     the 
sworn  statements 
of  age  (see  Table 
2,  A-IV),  upon  r^ 
ceipt  of  duplicate 
of  which  from  em- 
ployer   he    shall 
Issue    the    "per- 
mit"] 

State  oommJssSoner  of 
agrlculture,ODmmeroe, 
and  industries 

1912  Civil  Code  C  10 

art  11 8  871 
1912CrimCC168  426 

B    Under  14 

Statement  of 
age 

State  commissioner 
of  agricultur^,oom- 
merce,  and  indus- 
tries 

[Document  required  is 
a  signed  statement  of 
parent  or  guardian] 

SOUTH  DAKOTA 

[The  docaments 
tabulated  in  A  and 
B  are  altemative] 

1913C240s8,5 

A    Under  14 

[See  Table  1,  A 
andD] 

Employ- 
ment "cer- 
tificate" 

Countv  superintendent 
of  schools  orhisdeputy 

B    Under  14 

Poverty 
"permit" 

County  superintendent 

man  or  president  of 
the  school  board  or 
district" 

TENNESSEE 

1911C67S5 

[See  note  in  column  I, 
Table  2,  A] 

A   14  to  16 

Sworn  state- 
ment of  age 

[Document  required  is 
a  sworn  statement  of 
parent  or  guardian) 

[Document  implied 
but  not  defined— See 
Table  2,  B-VIl 

B 

(Requirement    t a b  u- 
lated  in  Table  2,  C, 
specifies    no    docu- 
ment] 

C 

TEXAS 

[Requirement  implied 
in  Table  2,  A,  speci- 
fies no  document] 

A 

UTAH 

[For  street  trades,  see 
Table  6] 

[For    public    exhibi- 
tions, see  Table  7] 

1911 C  144  s  2 

A    [Over  14— 
See  Table 
2,  A-m] 

"Employ- 
ment cer- 
tificate'! 

Local  superintendent  of 
schools  or  his  deputy, 
or  deputy  of  school 
board 

Exception: 

No  authorised  person 
shall  issue  oerttflcate 
to  child  then  in  or 
about  to  enter  em- 
ployment of  said  per- 
son or  of  a  firm  or 
ooiporatlan  of  which 
he  is  a  member,  ol- 
floer,  or  employee 
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REQUIRED  [SEE  TABLE  2}-G(mtmued 
iflnpp.  457-478  aboold  be  borne  in  mind] 


Aeewrihletolmpectiopof 
wiiom 

VI 

Where  filed 
VU 

1.  Retom  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    iar    em- 

ployer, etc.,  for  faO- 
ure  to  return 

vni 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,  for  failure  to 
notity 

IX 

rThefwom  eUtementg  of 
•«e(ieeTebtoa,A-IV) 
are  opto.  to  the  inspec- 
tion of  the  State  com- 
mtwinner  of  agricalture, 
commarae,  end  indos- 
trlee,  his  agents  and 
InqMOtoa] 

[The  sworn    state- 
ments of  age  Csee 
Table   2,   A-lV) 
are  kept  by  em- 
ployer] 

A 

State   commissioner    of 
apleoltore,  commerce, 
and     Industries,     his 
acants  and  InqMctoTB 

With  employer 

• 

B 

• 

• 

A 

B 

Shop    and    fBdorj    in- 
spector   [Chief     State 
inspector  of  workshops 
and  fsctorifls] 

With  employer 

A 

• 

B 

C 

A 

A 
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Table  8— WORKING  PAPERS 

[In  reading  this  aoalysto,  the  explanatory 


State 
Heferenoes 

I 

Age 

Kind  of  permit 

n 

Time  limit 

iir 

Authority  prescrib- 
ing form 

Authority  teniiig 
V 

UTAH— Continued 

Compiled  Laws  1007  s 
1962 

[The  certificates  tabu- 
lated In   B  and  C 
have    different   re- 
quirements and  are 
alternative] 

B    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance] 

City  or  ooimty  snperln- 
toDdent  of  schools 

C    8  to  16 

"Certifi- 
cate" 

[For  school  non- 
attendance] 

Same  as  in  A,  above 

• 

VERMONT 

Public  Statutes  1906  C 
fiO  s  1044  (as  amended 
by  1912  No  75  8  10), 
1045  (as  amended  by 
1912-N0  75S11) 

(See -Table  5,   B,  for 
later  ]trovision  per- 
mitting child  whose 
services  are   neces- 
sary for  ^pi>ort  of 
those  dependent  on 
him  to  leave  school 
at  15  if  he  has  com- 
pleted 6th  grade] 

A    Under  16 

[From    age    of 
erad  nation 
from    ele- 
mentary 
schools  to  16] 

[See  note  in  col- 
umn I] 

Employ- 
men  t  "cer- 
tificate" 

■ 

» 

Town  or  miloQ  soperin- 
taid«it[ofMfliools) 

1910  No  70  s  4 

B  Any  minor 

"Certifi- 
cate" of  a{!e 

[May  be  required 
before  or  alter 
entering    em- 
ployment] 

• 

TIBGIBOA 

1908   C   301    s   3    (as 
amended  by  1914  C 
339),  6  (as  amended 
by  1914  C  339) 

[The  provisions  tabu- 
lated in  A  constitute 
both  an  exemption 
from  those  tabulated 
in  B  and  a  permit 
for  employment] 

A    12  to  14 

"Release" 
granted  by 
court 

[See  note  in  col- 
umn I] 

[Circuit  or  oorporatlon 
court  may  "lor  good 
cause  shown  entered 
of  record"  grant  re- 
lease] 

B    Under  16 

[14tol6-SeeA- 
n,  above] 

"Employ- 
ment   certifi- 
cate" 

Notary  pablic 

WASHINGTON 

Pierce's  Code  1912  title 
291 8 151 

[See  note  in  colunm  I, 
Table  2,  C] 

A    12tol4 
"Permit" 

"Issued  for 
a  definite 
time" 

Superior  court  judge 

(Permit  is  sobjaot  to 
revocation  at  diKr»> 
tlon  of  iasiiing  oflloer) 

PC  1912t  1358389 

B   Boy  under  14 
Oirl  under  16 

"Permit" 
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RBQUIKBD  [SEE  TABLE  2]— Continued 
i«a  pp.  407-476  sbould  be  borne  in  mind] 


AeooBible  to  inspeotion  of 
wiiom 

VI 

Where  fllod 

vn 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fofl- 
ure  to  return 

vm 

1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc..  for  failure  to 
notify 

IX 

B 

C 

Town  or  union  soperin- 

tendent  ofsobools] 
Tnient  oil  oec8 

With  employer 

• 

A 

[Certificate  may  be  re- 
quired by  town  or  dtv 
grand    Juror,    Staters 
attomev,  or   attorney 
general] 

Same  as  in  A,  above 

B 

A 

Inspector  of  factories  or 
other  authorized  inspec- 
tor or  ofBoer  diarged 
with    enlorcement    of 
this  act  (State  commis- 
sioner of  labor] 

With  employer 

1.  ToissuingoiBoer 
within  2  days 

2.  [No  speciflc  provi- 
sion] 

1.  Rotum  of  ccrtiflcate 

2.  [No  speciflc  provision] 

B 

A 

B 
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Table  8.— WORKING  PAPERS 

[In  reading  this  ualTsta,  the  explumtory 


SUttt 
Kefexenoes 

I 

Age 

Kind  of  permit 

U 

Time  limit 

ni 

Authority  praflcrib- 
IV 

Authority  isuing 
V 

WASHINGTON— 

Continued 

P  C  1912 1 291  s  151 

[See  note  in  column  1, 
Table  2,  A] 

C     BoyUtolO 
"Permit" 

Same  as  fai 
A, above 

Judge  of  Juveaile  court 

(Permit  is  subject  to 
levocatiam  at  discre- 
tion of  isauing  ofDoer) 

P  C  1912 1 413  s  839, 841 

D    Under  15 

School    ex- 
emption "cer- 
tificate" 

Certificate 
shall  state 
the  t  i  me 
for  which 
excuse 
from 
school    is 
given 

Superintendent   of 
public  instruction 

District  or  county  so- 
perintendent  of 
schools 

P  C  1912 1  345  s  143 

E    Boy    14   or 
over  (if  em- 
ployer   is 
in    doubt 
as  to  age) 

"Certifi- 
cate" of  age 

fPofunHnitnauinKl  fHin- 

slsts  of "  proof  of  age  by 
oertifloate"  lh>m  par- 
ent or  guardian] 

F    Boy    16   or 
over(  if  em- 
ployer   is 
In    doubt 
as  to  age) 

"Certifi- 
cate "of  age 

Same  as  in  E,  above 

WEST  VIBGINIA 

Hogg's  Code  1913  ('15h 
s  530-532 

A    Under  IC 

"Emplov- 
ment    certifi- 
cate" 

State    superintend- 
ent of  schools 

Local  superintcBident  of 
schools  or    his  dep- 
utv,  or  deputy  of  local 
scnool  board 
Exception: 

No  authomed  peraon 
shall  issue  oerUficate 
to  child  then  In  or 
about  to  enter  employ- 
meot  of  said  person  or 
of  a  firm  or  corpora- 
tion of  which  he  is  a 
member,  offiov,  or  em- 
ployee 

B    Under  14 

"Written 
permission" 

State  commissioner  of 

labor 
County  superinteodent 

of  schools 

HCl913ri5Hs495(as 
amended  by  1915  C 
10s8«) 

1915  C  10  s  33 

[See    note    in  C— I, 
Table  2J 

C     Boy    16   or 
over 

[See  note  in  C— I, 
Table  2] 

"  Affidavit" 
of  age 

(Document  required  is 
affidavit  of  parent  or 
guardianl 
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REQUIRED  [SEE  TABLE  2]— <'ontinued 
notas  on  pp.  467-475  should  be  borne  in  mind] 


A  w— ible  to  Inspection  of 
wbom 

VI 

Where  filed 
VII 

1.  Return  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fafl- 
ure  to  return 

vni 

1.  Notification    of    ter- 

mination of  employ- 
ment 

2.  Penalty  for  employer, 

etc.,   for  failure  to 
notiiy 

IX 

C 

With  employer 

D 

■X. 

E 

F 

Truant  offlcers 
Factory  inspectors 
Authorised  affentsofthe 
humane  society 

With  employer 

1.  To  issuine  oflBcer 

2.  [No  specific  provi- 
sion] 

1.  Return  of  certificate 

2.  [No  specific  provision] 

A 

D 

C 
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T 
Ob 


8.-WORKIKG  PAPERS 


state                     Ace 

! 

I                       n 

XteeUiBlt 

m 

AutlMrilj  pnnrib. 
IV 

Antkuilij  iMifclg 
V 

WISCONSIN 

[For  street  trades,  see 
Tabled] 

(For    public     ezhibi- 
XiaaSf  see  Table  7] 

Statntes  C  27  8  439ca 
St    C    83    8    172&a.l, 

172ha-0.1,       172SeJ, 

172SeJ,  17Z»h.4 

(Section     l72Sb.2     re- 
quires an  e  m  p  1  o  V- 
ment  "permit"  is- 
sued   by    authority 
tabulated    in    A-V 
for  emplovmoit  of 
chfld  under  16  in  list 
of  occupations  iden- 
tical with  those  in 
Table  2,  A-III,  ex- 
cept that  "any  gain- 
ful rxxnipation  or  em- 
ployment" and  "de- 
livery  of  merchan- 
dbe^   are  omitted, 
and"ofTice"isaddod] 

1 
A     14  to  14 

Employ- 
mat   ''per- 
mit" 

■ 

1 

* 

1 

1 

\  StotytodimiMcoiB- 

1 

sioa 

^Mlf  Of  JOTWUM  OOOrt 

(Pirmit  iinMBet  torar- 
oeition  t^lndiutiial 

criy  or  IDfltidly  isRied 
or  u  plijilciJ  or  monl 
weUhre  of  dilld  would 

B     12  to  14 

Vacation 
"permit" 

D  u  r  i  n  c 
school 
\'acatJon 

Sam«  as  in  A,  aboT» 

Soino  ai  In  A,  aboTo 

St   C   Ki   s    1728a-ll, 
1728ar-13 

C    Minor  over 
14  (if  liter- 
ate) 

"Written 
permit" 

1 

sion 
Judge  of  Juvenile  oouri 

D    Minor  over 
14  (if  illit- 
erate) 

"Written 
permit" 

Same  as  tn  C»  above 

WYOMING 

(No  provisions] 

1                      1 
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REQUIRED  [BEE  TABLE  2}~  Continued 

;  on  pp.  467-475  aboold  be  borne  to  mind] 


AoocHlble  to  Inspectkm  of 
wbom 

VI 

Where  filed 

vn 

1.  Retnm  at  termina- 

tion  of   employ- 
ment 

2.  Penalty    for    em- 

ployer, etc.,  for  fail- 
ure to  return 

vm 

1.  Notification    of   ter- 

mination of  employ- 
ment 

2.  Penalt}' for  employer, 

etc.,  for  failure  to 
notify 

IX 

• 

State  Industiial  oommis- 

slon 
[Lbt  of  oooopetknis  and 

fMtaMinhinifntfiin  wtiiAh 

With  employer 

[Note  In  A^VI  ap- 
plies here  also] 

1.  To  place  des- 
ignated   Dj  indus- 
trial  commission 
within  34  hours 

2.  Anv  offensd 
[Employer  Is  liable  in 

actlQii  to  child  for 

(Each  day's  violation 
a  separate  offense) 

[Note  in  A-VI  applies 
here  also] 

1.  Return  of  certificate 

2.  [See  column  VIII] 

[Note  in  A-VI  applira 
here  also) 

A 

permiti  are  open  to^ 
spectim  of  indiutrial 
eommisskm  diflen  from 
tbellst  of  those  in  which 
permits  are  required  by 
adding  "office''  and  ex- 
f^ndfaiK   "restaurant," 
"bakery,"  "delivery  of 
merchandise,"     and 
"any  gainfiil  ooeupa- 
tion  or  employment"] 
Tlraant  officers 

State  Indostrial  oommis- 
sfan 

[List  of  occupations  and 
establishments  in  which 
prrmit  is  open  to  inspeo- 
uoii  of  inaostrial  oom- 
mbsion  differs  from  list 
of  those  In  which  em- 
ployment is  allowed  (m 
Tacathm  permit  by  ex- 
dodfaiK  'Mprarehouse"] 

Truant  officers 

Same  as  in  A,  above, 
omitting  bracket- 
ed note 

[Note  In  B-VI  ap- 
plies here  also) 

L  flameaslnA,above 
2.  8ameasinA,abovp, 
omitting    second 
bracketed  note 

[Note  in  B-VI  applies 
here  also] 

1.  Return  of  certificate 

2.  [See  colimm  VIII] 

B 

State  indostrial  commis- 
sion 
Tnuint  officers 

Same  as  in  A,  above, 
omitting  bracket- 
ed note 

C 

Same  as  in  C,  above 

1 

Same  as  in  A,  above, 
omitting  bracket- 
ed note 

D 

72485"— 15 ^15 
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Tabu  4.— HOURS 
(Id  TMMUng  thb  nalyiii,  tha  •zplBiiatey 


Application  of  act 

Time  of  work 

State 
Referenoes 

Age 

n 

Oocopatloiis  or  estabUshments 
Exempikms 

m 

Maximum 
*  hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 

daj 

IV 

P« 

week 
V 

ALABAMA 

[For  street  trades, 
see  Table  6] 

1915  p  193  s  2,  4, 14, 
17 

IFor  earlier  law  fix- 
ing maximum  of 
8  BOUTS  for  em- 
ployment of  child 
16  to  18  if   em- 
ployed between  7 
p.  m.  and  6  a.  m. 
to  mill,  factory,  or 
manufacturing  es- 
tablishment,   see 
1909  p  158  s  5] 

A    Under  16 

[For  minimum 
age,  see  Table  1, 
Bj 

Any  galnfnl  oocopatloo 

Exemptions: 
Agrioaltare 
Domestic  senrioe 

11 

60 

6 

1 

B    Under  18 

In  any  city  of  25,000  or 
oven 
ICessenger  for  penon,  flrm.  or 
corporation  engaged  in  tele- 
graph,  telephone,  or  messen^ 
ger  service,  m  the  dJstribQtion, 
transmission,  or  delivery  of 
goods  or  messages 

1 

C     Under  18 

In  any  city  of  less  than 
25,000: 
Occupations  or  establishments 
same  as  in  B,  above 

1 

ALASKA 

1913  C    29  s    2   (as 
amended  by  1915 
C  C),  3 

[For  regulations 
governing    hours 
of  labor  in   cool 
mines     to     bo 
worked      under 
lease     from     the 
United     States 
Government,   sec 
38  United  States 
Statutes  at  Large 
C  330  p  40  s  121 

A    Any  employee 

"Underground  workings,  mider- 
ground  mines,  stamp  mfUs, 
roller  mills  open  cut  and  open 
pit  workings  as  applied  to 
metalliferous  mining'' 

Underground  placer  mining 

Smelter 

Reduction  works 

Concentrating  mill 

Underground  workings 

Chlorinatlon  or  cyanide  procen 

Coke  oven 

Rock  quarry 

Coal  mine 

Metalliferous  lode  mining 

Gypsum  mine,  quarry,  or  work- 
ings 

8 

ARIZONA 

Revised    Statutes 
1913    Civil    Code 
title  14  C  2  s  3131, 
3134 

[For   constitutional 
provision     Axing 
maximum    of    ^ 
hours  per  day  nnd 
prohibiting  night 
work  for   minors 
under  10,  see  con- 
stitution art  18s  2] 

A    Boy  under  16 
Gfa>l  under  18 

Any  gainful  occoation 

Exemplions: 
Domestic  service 
Farm  work 

8 

48 

R81913CIvCtl4r 
3  8  3130, 3134,  3135 

n    Under  21 

In  any  incorporated  city 
or  town: 
Messenger  for  telegraph  or  mes- 
senger company  in  the  dis- 
tribution,   transmission,    or 
delivery  of  goods  or  messages 

1 
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OF  LABOB 

ootM  on  pp.  407-475  Aoold  be  bonie  in  mind] 


Time  of  work— Continued 


Mealtime 


vn 


Night  work 
prohibited 


vm 


6  p.  m.  to  6  a.  m. 


EziMptiozis 


IX 


Enforcement 

1.  Enforcing  authorities—Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 


1.  Duty 

State  Haotory  inspector  and  his  depu- 
ties 

2.  First  offense 
Minimum— tlO 
Maximum-4100 

2.  Subsequent  offense 
Minimum— 1100 
Maximum— 4500 


A 


0p.nLto5a.m. 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


10  p.m.  to  5  a.m. 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


In  case  of  emergency 
where  life  and  prop- 
erty are  in  imminent 
danger  or  In  case  of 
urgent  necessity 

"On  such  days  as 
change  of  shift  is 
made" 


1,  [No  specific  provision] 
[1913  C  72  (a^  amended  by  1915  C  n9) 

provides  for  the  appointment  of  a 
Territorial  mine  inspector  and  de- 
fines his  duties,  but  they  appear  to 
relate  only  to  safety] 

2,  Any  offense 
Minimum— SlOO  or  imprisonment  for 

90  days,  or  both 
Maximum— ?500  or  imprisonment  for 

0  months,  or  both 
(Each    day's    violation    a   separate 

offense) 


I 


\ 


7p.m.to7tt.m. 


1.  Duty 
Factory  inspector  [there  Is  no  law  pro- 
viding for  factory  inspection],  olhor 
authorized   inspectors,  and  school 
attendance  ollicers: 

Shall  make  comnlnintM  for  offenses 
and  prosecute  violations; 
May  inspect  establishments 

1.  T'oweronly 
Any  person: 

May  proseaite 

2.  Any  offense 
Minimum— 95  or  imprb<onment  for  10 

days,  or  both 
Maximum— ?200  or  ImprL««onraent  for 
30  days,  or  both 


10  p.m.  to  5  a.m. 


1.  Same  as  in  A,  al>ove 

2.  Same  as  in  A,  above 


B 


CHILD  LABOR  LBOIBLATIOK. 


(biMMUng  this  aoalysto,  the  TiJinntnry 


Application  of  act 

Time  of  work 

Qoes 

Age 
II 

Oocupatkos  or  estaMfahmants 
Kzemplkmt 

III 

Maximnm 
hours 

Dm  per 

weak  per- 

mitted 

VI 

Per 
day 

IV 

Per 
weak 

V 

— Con- 

oalCoae 
717, 720 

law  pro- 
i   hours 
ek  for 
and 
>er8ons" 
y,  see  R 
QCpt  1 
716J 

C    Qirlofanyage 
(Over  18— See 
A,  above] 

Mercantile  establishment 

Confectionery  store 

Bakery 

Laundry 

Hotel 

Restaurant 

Telephone  office  or  exchange 

Telegraph  office  or  exchange 

Exemptiont: 
Telephone  or  telegraph  office  or 

exchange  employing  not  more 

than  3  females 
Nurses 

8 

66 

C 1 14  C 
100 

D    Any  employee 

Operating    engineer,    fireman, 
switchboard  operator,  or  at- 
tendant of  electric  light  or  elec- 
tric power  plant 

8 

nCpt  1 

E    Any  employee 

Underground  mine 

U  ndergjound ,  open-cut ,  or  open- 
pit  workings 

Smelter 

Reduction  or  cement  works 

Stamp,  concentrating,  rolling,  or 
rod  mill 

Chlorinating  or  cyanide  process 

Coke  oven 

Blastfurnace 

8 

11,13 

A    Under  16 

Any  occupation 

8 

48 

G 

11,13 

B    Under  18 

Any  occupation 

10 

64 

6 

\l' 

C    Any  employee 

Workingman  or  laborer  engaged 
in  management  or  oDeration 
of  saw  or  planing  mill 

0) 

1  "  10  hours  shall  oonstltnte  a  legal  day's  work 


tt 


i 
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OF  LABOIU-Coiitiiined 

on  pp.  487-475  ihoiild  to  homn  In  mind) 


Time  of  work— Contlmied 


IfMltime 


vn 


1  bour 


NitOitwork 
prohibited 


vm 


Exoeptkms 


IX 


Ezoeption  to  hours 
per  day  but  not  per 
week* 

2  additional 
hours  permitted  on  1 
day  per  week  in  mec- 
cantile  establish- 
ment^oonfectionery 
store,  or  bakery  em- 
AoyiDg  females  only 
days  m  any  1  week 


Enforcement 

1.  Enforcing   authorities—Duty; 

To^i^'er  only 

2.  Penalty  for  employer,  etc. 


X 


1.  [No  specific  provision] 

2.  Any  offense 
Minimum— 125  or  imprisonment  for  30 

da3rs,  or  both 


?! 


C 


In  case  of  emergency 
where  liJe  or  prop- 
erty is  in  imnuoent 
danger 


1.  [No  specific  provision] 

2.  Each  offense 
Maximum— tlOO 

(Each    day's    violation    a    separate 
offense) 


Incase  of  emergency 
where  lils  or  prop- 
erty is  in  immment 
danger 

Once  in  every  two 
weeks  on  day  when 
hoiu^  of  employ- 
ment are  chaneed 
from  one  part  of  day 
to  another 


1.  [No  specific  provision] 

2.  Each  offense 
Minimum— 1250  or  imprisonment  for  3 

months,  or  both 
Maximum— S500  or  imprisonment  for  6 

months,  or  both 
(Each    day's    violation    a    separate 

offense) 


D 


E 


7p.  m.  toOa.  m. 


1.  Dutv 
State  commLssioner  of  labor  and  .sta- 
tistics, fartory  inspectors,  mine  in- 
spectors, agents  of^humane  society, 
probation  officers,  tniant  ofliccrs, 
"other  authorized  inspectors" 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  Any  offense 
Minimum— S5 
Maximum— SlOO 


10  p.m.  to  0  a.m. 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


1.  Power  only 

State  commissioner  of  lal>or  and  sta- 
tistics 

2.  Any  offense 
Minimum— 125 
Maximum— 1200 

(Each  day's  violation  a  separate 
offense) 

(Above  penalty  is  incurred  for  exact- 
ing, or  discharging  becaiLse  of  refusal 
or  unwillingness  to  perform,  more 
hours  of  labor) 


D 
C 


280 
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Tablb  4.— HOUBS 
[In  readloK  this  analysis,  the  explanatory 


• 

Application  of  act 

Time  of  work 

state 
References 

Age 
II 

Occupations  or  establishments 
EiempiUmt 

III 

Maximmn 
hours 

Davsper 
week  per- 
mitted 

VI 

I 

Per 
day 

rv 

Per 
week 

V 

ARKANSAS— 

Continued 

1915  A  191s  1-3,6,8, 
11,12 

[The  provisions  tab- 
ulated in  D  and  E 
do  not  aflect  those 
given  in  A, above, 
but,    since    they 
belong  to  a  later 
law,   they  would 
apparently  super- 
sede those  given 
in  B,  above,  in  so 
far  as  they  are  in- 
consistent   there- 
with.] 

[The  commission 
specified  in  D-IX 
m\y  establish  reg- 
ulations govern- 
ing employment 
of  females  in  ho- 
tels,   restaurants, 
and  telephone  es- 
tablishments, pro- 
vided hours  shall 
not  exceed  9  per 
day] 

D    Girl  of  any  age 

[See  first  note  in 
column  I] 

Mannfactoring  establishment 
Mechanical  establishment 
Mercantile  establishment 
Laundry 

Employment  by  express  com- 
pany 
Employment  by  transportation 
company 

Exemptioru: 

Cotton  factory 

Preservation  of  fruits  and  perish- 
able farm  products  or  gather- 
ing the  same 

Establishment  where  3  or  less 
females  are  employed  at  the 
same  time 

Establishment  where  3  or  less 
employees  are  worked  in  the 
same  building  at   the  same 
time  doing  the  same  class  of 
work 

0 

54 

« 

E    Girl  under  18 

Occupations  or  establishments 
same  as  in  D,  above 

EzfmptUms: 
Same  as  in  D,  abovQ 

CAI.IFORNIA 

[For  public  exhibi- 
tions, SCO  Table  7] 

Deering's     General 
Laws  1909  A  1611 
(as  amended   by 
1915  C  625)  s  7-8, 
13,15 

D  G  L  1909  A  1611 
s  16-17  (as  added 
by  1915  C  625) 

A    Under  18 

Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Other  place  of  labor 

8 

48 

n    Under  18 

1 

i 

Messenger  for   telegraph,  tele- 
phone, or  messenger  company 
in  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

OHILD  LABOB  O5GISLATI0N. 
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OF  XABOB— CoQtiiiaed 

Botas  on  ppw  467-478  ihoald  be  borne  in  mJnd] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Po-  er  only 

2.  Penalty  for  employer,  etc. 

X 

Meelttoe 
preacrfbed 

VU 

Night  \rork 
prohibited 

VUI 

Exceptions 
IX 

45  minutes  af- 
ter 6  hours' 
work& 

• 

More  than  9  hours  per 
day  for  not  more 
than  90  days  in  the 
vear  may  be  permit- 
ted by  commission 
consisting  of  State 
commissioner  of  1> 

1.  Duty 

State  commissioner  of  labor  and  sta- 
tistics or  his  deputy 

2.  Anyollense 
Minimum— 425 
Maximum— $100 

(Each  day's  violation  a  separate  of- 
fense) 

D 

bor  and  statistics 
and  2  women,  1  ap- 
pointed  by  sa.d 
commissioner  and  1 
by  the  governor,  in 
case  it  can  be  shown 
beyond  doubt  that 
compliance  with  act 
would  "  work  irrep- 
arable injury  to  any 
industry  engaged  in 
handling  products, 
such  as  canning  Lio- 
tories  and  candy  f  ic- 
tories,"  provided  IJ 
times  regular  pay  is 
given  for  overtime 

9  p.m.  to  7a.m. 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

E 

10  p.m.  to  5  a.m. 

More   hours    allowed 
when   n2ces':ary   to 
make  repairs  to  pre- 
vent interruption  of 
ordinary  running  of 
machinery    or     for 
purpose  of  making  a 
shorter  day's  work 
for  1  day    of   the 
week 

1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  ofBoers 
Probation  officers 

2.  Each  offense 
Minimum— $50  or  imprisonment,  or 

both 

Maximum— $200  or  imprisonment  for 
60  days,  or  both 

(The  above  penalty  is  found  In  D  0  L 

199  A  1611.  as  amended  by  1915  C 

625,  s  13;  the  following  penalty  is 

given  in  section  16  of  the  same  law) 

2.  Any  offense 

Maximum— $50  or  imprisonment  for 
60  days,  or  both 

A 

• 

0p.m.to6a.m. 

1.  Same  as  in  A,  above 

2.  aime  as  in  A,  above 

B 

1 6i  hours  without  interval  allowed  if  workday  ends  at  1.30  p.  ul 


CHILD  UIBOB  iJSGISLAaiOV. 


Tablb  2.— hoi 
(In  rMding  this  analysis,  the  socplaoi 


AppUcaikm  of  act 

TimaoC  wofk 

1 
-cooes 

• 

Age 

n 

Ooenpatioos  or  estaUUsbments 

m 

Mazimnm 
hmus 

Days 

WMk] 

mitti 
VI 

I 

Per 
day 

IV 

Par 
week 

V 

3BNIA— 

ed 

si,  2 
si 

C    Under  18 

Seninc  goods  or  engaging  in  or 
oondocting     any     business 
[This  prolusion  appears  to  ap- 
ply to  children  enm^  te  fil- 
ing newspapers  or  any  other 
articles  or  working  as  boot- 
blacks, etc.,  on  thdr  own  ao- 
count] 

Penal 
>3s651 
si 

D    Minor     ward 
or  appren- 
tice 

Any  occupation 

Exemptknt: 

Vinicoltaral  or  hortioultnnl  pux^ 
suit 

Domestic  or  household  occupa- 
tion 

8 

258     (as 
i  by  1913 
1,3,4 

E    Girl  of  any  age 

Manufactiuing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Public  lodging  house 

Apartment  house 

Hospital 

Place  of  amusement 

Restaurant 

Telegraph  establishment  or  office 

Telephone  establishment  or  of- 
fice 

Employment  by  express  com- 
pany 

Employment  by  transportation 
compEmy 

Exemptions: 
Harvesting,  curing,  canning,  or 

drying  perishable  fruits  and 

vesetabics 
Graduate  nurses  in  hospitals 

8 

48 

si,  2 
si 

F    Any  employee 

Underground  mine 
Underground  workku^ 
Smelter  or  other  institution  for 

the  reduction  or  refining  of 

ores  or  metals 

8 

)9A2665s 

0    Any  employee 

Sale  of  drugs  and  medicines  at 
retail  and  compounding  physi- 
cian's prescriptions 

13 

60 

»  A  3052  s 
si 

H   Any  employee 

Any  occupation 
(Provision  applies  to  both  day 
and  ni^ht  work) 
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CHILD  LABOfi  OiOISLAllOl?. 


Tablb  ^.— hours 
[In  reading  this  analysis,  Um  explanatory 


Application  of  act 

Time  of  work 

State 
Beferences 

Age 

n 

Occupations  or  establishments 
Exemptiont 

m 

Maximum 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

rv 

Per 
week 

V 

CAUFORNIA— 

Continued 

Code  1909  Appen- 
dixp827sl,2 
1915  C  484  si 

I   Any  employee 

Sawmill,  shake  mill,  shingle  mill, 
or  logging  camp 

1913  C  324  s  6, 19 

J   [Power  of  com- 
mission   ex- 
tends over 
women  and 

[Industrial  welfare  commission 
shall  have  power  to  fix  the 
maximum  hours  and  standard 
conditions  of  labor  consistent 
with  the  health  and  welfare  of 
the  women  and  minors  en- 
gaged   in    any    occupation, 
uade,  or  industry,  provided 
that  the  hours  snail  not  ex-* 
ceed  the  maximum  fixed  by 
law    for    said    women    and 
minors] 

• 

COLORADO 

Mills'   Annotated 
Statutes  revised 
editionl912s537, 
657,  667,  668,  670, 
672,673 

p!*or  possible  exemp- 
tion by  permit  be- 
tween 14  and  16 
and  during  vaca- 
tion  between   12 
and  16,  see  M  A  S 
re  1912  s  671] 

1915  C  180  s  11 

A    Under  14 

Any  occupation 

8 

B    Under  16 

Any  gainful  oooapation 

8 

48 

M  A  S  r  e  1912  s  537 
1913    Appendix    p 

692SI-3 
1915  C  180  s  11 

C    Girl  of  any  age 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

8 

OHILD  LABOB  LBQIBLATI017. 
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lBOB— Continiied 

pp.  407-f75  should  to  borne  In  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforclne  aothflritiee— Duty; 

Power  omy 

2.  Penalty  for  employer,  etc. 

X 

time 
rfbed 

U 

Nixfatworlc 
prohibited 

VIII 

Ezoeptlons 
IX 

9 

1.  Same  as  in  C,  above 

2.  Each  offensA 
Ifinimnm— ^100 
llaximum— $200 

I 

[See  column  III] 

J 

8p.m.to7a.m. 

1.  Duty 

Deputy  State  labor  commissioner  [fac- 
tory uijitpec  tor] 

School  board  or  local  school  authorities: 
Must  report  to  enforcing  officer 
complaints  made  to  them  of  viola- 
tions in  most  regulated  employments 
[For  list,  see  M  A  8  r  e  1912  s  6G7] 

State  industrial  commLssion: 

Shall  "  inquire  Into  and  supervise 
the  enforcement    *    *    ♦    ofthe 
laws  relating  to  child  labor,    *    *    ♦ 
employment    of    females,    *    *   * 
mining,  and  all  other  laws  protect- 
ing the  life,  health,  and  safety  of  em- 
ployees " 

2.  First  offense 
Minimum— $5 
Maximum— SlOO 

2.  Second  oflen.He 
Minimum— 1100  or  imprisonment,  or 

both 
Maximum— $500  or  imprisonment  for 

90  days,  or  both 

A 

After  8  p.  m. 

1.  Some  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

1.  Duty 

Deputy  State  labor  conmiissioner  [fac- 
tory inspector] 
State  industrial  commission: 

Has  duties  as  specified  in  A,  above 

2.  Any  offense 
Minimum— $50  or  Imprisonment  for  30 

days,  or  both 
Maximum— 1500  or  imprisonment  for  6 

months,  or  both 
(Each    day's    violation    a    separate 

offense) 

C 
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Tablb  4.— hours 
[In  reading  this  analysis,  the  %xplaaa»tarj 


AppUcation  of  act 

Time  of  work 

State 
Beiaranoes 

Ago 

n 

Oocupations  or  establishments 
Eiempitont 

m 

Maximnm 
hours 

Dawpor 
week  per- 
mitted 

VI 

I 

Per 

day 

IV 

Per 
week 

V 

COLORADO— 

Continoed 

MASrel9128537, 
4472-4473  (as  recn- 
aotedbyl913C95) 

D    WorUngmea 

Underground  mine 
Underground  workings 
Open-cut  or  open-pit  workings 
Smelter  or  reduction  works 
Stamp  or  concentrating  mill 
Cblormation  or  cyanide  process 
Ccke  oven 

8 

CONNECTICUT 

1909  C  20  8  1  (as 
amended  by  1913 
C     179).    2     (as 
amended  by  1913 
C     179).     3     (as 
amended  by  1913 
0179),  4, 6 

A    Under  16 

Manufacturing  establishment 
Mechanical  establishment 

10 

55 

B    Under  16 

"Mercantile  establishment, 
other  than  manufacturing  or 

58 

C    Olrl  over  16 

Same  as  in  A,  above 

10 

65 

D    Qirl  over  16 

Same  as  in  B,  above 

58 

1911  C  162  8  1-3 

E    Any  employee 

Anv  commercial  occupation  or 
the  work  of  any  mdustrial 
process 

Exemptions: 
Certain  occupations   and  em- 
ployees 1 

■ 

DELAWARE 

[For  street  trades, 
see  Table  6] 

Revised  Code  1915 
C  90  s  3145,  3164- 
3166,3177,3180 

A    Under  16 

Mechantoal  establishment 

Mercantile  establishment 

Mill 

Factory 

Workshop 

"Tenement-house,  manuftetory 
or  workshop'' 

Office 

Ofnce  build  hig 

Restaurant 

Boarding  house 

Bakery 

Barber  shop 

Hotel 

Bootblack-stand  establishment 

Public  stable 

Oarage 

Laundry 

Driver 

Brickyard 

Lumberyard 

Constmction  or  repair  of  build- 
ings 

Transmission  of  messages 

54 

6 

>  Farm  lervloe,  personal  servioe,  drug^t,  watchman,  superintendent  or  manager,  Janttor,  or  ] 
engaged  solely  in  nransportation;  sale  or  delivery  of  milk,  food,  or  newspapers;  such  oomnieieiil 
dostrial  processes      '    "   '  *_ -^  -    ^         -.  ^   ...  ^._ 

oKotn  08  any  ms 
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OF  LABOBr-Continued 

BotM  QB  pp.  4B7-C7S  fhonld  be  borne  in  mind] 


Had  time 
pnHribed 


vn 


Time  of  "work— ConUnued 


Nifl^twork 
prolilbited 


vm 


Exceptions 


IX 


In  case  of  emergency 
n^ere  life  or  prop- 
erty is  in  immment 
duDger 


Enforcement 

1.  Enforcing  aathorities— Duty: 

ro^er  omy 

2.  Penalty  for  employer!  eto. 


1.  Same  as  in  C,  above 

2.  Anyollense 
ICinlmam— 1250  or  imprisonment  for 

90  days,  or  both 
Maximum— 1500  or  imprisonment  for  6 

montbs,  or  both 
(Each    day's   violation    a   separate 

offense) 


After  6  p.m. 


1.  Dutv 

State  commusloner  of  labor  and  fac- 
tory inspection 

2.  Each  offense 
Maximum— 120 


After  6  p.  m.  on 
more  than  1 
daypervreek, 
when  employ- 
ment Is  per- 
mitted nnta 
10  p.m. 


Employment  nntil  10 
p.  nMMrmitted  dur- 
ing Christmas  week 

Overtime  work  per- 
mitted durinf? 
Christmas  week  if  7 
holidays  per  year 
with  pay  are  granted 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


After  10  p.  m. 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


After  10  p.  m. 


Overtime  work  per- 
mltted  during 
Christmas  week  if  7 
holidays  per  year 
with  pay  are  granted 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


C 


In  case  of  emergency 


1.  [No  specific  provisionj 

2.  EachofTense 
Maximum— S200 


Gp.  m.  to7a.m. 


1.  Duty 
State  child   labor   Inspector   or   his 
deputy 

1.  Power  only 
Any  person: 

May  make  and  prosecute  com- 
plaints 

2.  First  offense 
Minimum— 15 
Maximum— S50 

2.  Second  offense 
Minimum— $50  or  imprisonment,  or 

both 
Maximum— 1200  or  imprisonment  for 

80  da3rs,  or  both 
2.  Third  offense 
Mmimum— 1200  or  imprisonment,  or 

both 
Maximum— Fine  or  imprisonment  for 

60  days,  or  both 
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Tablb  4.— hours 
[In  reading  this  aaalyib,  the  ipiamHary 


Application  of  act 

Timeofwortc 

State 
References 

Age 
II 

OccupaUoDs  or  estabUshments 
ExemjitiofU 

m 

Maxinram 

Days  per 

weekper- 

mittSd 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

DELAWARE- 

Continued 

B    Under  18 

In  any  city  of  20,000  or  over: 
Messenger  for  telegraph,  tele- 
phone, or  messenger  compa- 
nies, in  the  distribution,  trans- 
mission, or  deliyery  of  goods 
or  messages 

C    "Any  child" 

All  occupatioTM  regulated  by 
R  C 1915  C  90  8  3144-^192    [Oc- 
cupations listed  in  A-i  11,  and 

lishments,  other  than  thoso 
engaged  in  canning  and  pack- 
ing nerishable  tram  and  vege- 
taoies,  are  Included.    See  also 
Table  1,  C  to  F,  and  Table  6 
for  other  occupations  regulated 
by  the  foregoing  sections] 

R  C 1915 COO  s  3135- 
3137,  3139-3142 

D    Girl  of  any  age 

Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Laundry 

Baking  establishment 
Printing  establishment 
Telephone  office  or  exchange 
Telegraph  office  or  exchange 

Extmptbyru: 
Employment  in  the  canning  or 
preserving  or  preparation  fbr 
cannhig  or  preserving  perish- 
able fhiits  and  vegetables 

10 
18 

55 

DISTRICT       OF 
COLLIMBIA 

(For  street  trades, 
see  Table  6] 

Code  1911  p  441  8  1; 
p  4428  6:  D  443  s  7, 

36    United     States 
Statutes  at  Large 
p990 

A    Under  14 

Any  occupation 

EzetnjAions: 
Employment  in  the  service  of 
the  Senate 

Cl911p442s6;p443 

8  7,  8, 10 
36USStat  L  p990 

B    Under  16 
(12  to  16] 

Mercantile  establishment 

Factory 

"Wcrkshop 

Store 

Business  office 

Telegraph  office 

Telephone  office 

Restaurant 

Hotel 

Apartment  house 

Club 

Theater 

Bowling  alley 

Laundry 

Bootblack  stand 

8 

• 

48 

>  If  any  part  of  daily  employnient  is  performed  between  II  p.  m.  and  7  a.  m. 
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OP  LABOBr-Continiied 

noCts  on  pii.  4B7-47S  should  be  bone  In  mind) 


Time  of  vofk— Contfamed 

Enforcement 

1.  Enforoinir   authorities— Duty; 

Povrer  omy 

2.  Penalty  for  employer,  etc. 

X 

XealtimA 
pracflbod 

vn 

Nifhtwortc 
pnhlUted 

vm 

EzoeptioDs 
IX 

10p.m.  loAa.m« 

1.  Bame  as  in  A,  above 

2.  Same  as  in  A,  aboye 

D 

1.  Same  as  in  A,  above 

2.  Same  as  in  Ay  above 

C 

45infaiitmaft<r 
Ahoora'work, 
botei  hours 
wtthootlntor- 
Tmi  allowed  if 
workdeyends 
at  1^  p.m. 

Exception    to  boors 
per  day  bot  not  per 
week: 

13  boon  allowed 
on  1  day  only  of  each 
week 

1.  Duty 

State  inspector  appointed  to  enforce 
these  provisions 

2.  First  offense 
Minimum— 120 
Maximum— ISO 

2.  Second  offense 
Minimum— ISO 
Maximum— 1200 

2.  Third  offense 
Minimum— 1250 

D 

7p.  m.  to6a.  m. 

1.  Duty 

Chfld    labor    Inspectors    [2    detailed 
privates  of  police  force] 

Truant  ofllcers: 

"Shall  visit  the  establishments 
named"  [in  Code  1011  p  441  s  1,  in- 
cluding  all   listed   in    B-III]  and 
ascertain  violations; 

Sliall    report    violations    to    the 
supcrintenacnt  of  schools  and  the 
corporation  counsel  of  the  District 
of  Columbia 

2.  Any  offense 
Maximum— ISO 

A 

7  p.m.  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tabls  4.— hours 
[Tn  rmiitng;  this  aoslysb,  Qis  ttqrianatory 


Application  of  act 

Time  of  work 

State 

Maximum 

Beferanoes 

Age 

Occupations  or  establishmenti 
JBSEfmpMoiw 

hours 

DaTBper 
week  per- 
mitted 

Per 
day 

Per 
week 

I 

TT 

m 

IV 

V 

VI 

DISTRICT      OF 
COLUMBIA— 

Continued 

88U8  8tatLp291 

C    Oirl  under  18 

Manuficturing  estaMishment 

Mechanical  ettia>lidimMit 

Mercantile  esUblishmant 

Laundry 

Hotel 

Bestaarant 

Telegraph  estaWlshmfint  or  office 

Telephoae  ettablishment  or  oi&oe 

Employment  by  express  com^ 

pany 
Employmint  by  transportation 

company 

8 

48 

6 

D    Oirl  over  18 

Same  as  in  C,  above 

8 

48 

6 
6 

FLORIDA 

(For  public  exhibi- 
tions, see  Table  7) 

Compiled  Laws  1914 
8  2642c,    26421, 
2642k,  23421, 2642r, 
2642t,  3728a 

A    14  to  16 

Mill 

Factory 

Workshop 

Mechankad  establishment 

Laundry 

Enqdoyment  on  stage  of  theater 

9 

64 

[  The  provisions  tab- 
ulated in  A  and  B 
shall  not  be  con- 
sidered to  apply 
to  agricultural  and 
domestic  employ- 
ment—Bee 1913  C 
6488124] 

y» 

B   Under  18 

Messenger  for  telegraph,  tele- 
phone, or  messenger  company 
m    the    distribution,    trans- 
mission, or  delivery  of  goods 
or  messages 

_      ^ 

GBORGIA 

A    Under  144 
[12tol4i] 

Manufacturing  establishment 

MiU 

Factory 

Laundry 

Place  of  amusement 

[For  public  exhibi- 
ticDS,  see  Table  7) 

Code  1914  CivU  s 

8149(d),  3149(f) 
C 1914  Penal  8 1066 

C  1914   PoUtical  s 

2141 
C 1014  CiYS  3149(1) 
C 1914  Pen  s7fi9(b), 

1(B5 

B    Under  16 

Delivery  of  messages  or  general 
work  of  messenger  service 

CHILD  LABOR  LEGISLATION. 
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Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Ifetltime 
pnscrlbed 

vn 

Night  work 
prohibited 

vm 

Exceptions 

WhireSormore 
girlB  are  em- 
ployed,  45 
minutes  after 
Sboors'wark, 
bot  6i  hours 
without    in- 
teryal  al- 
krved  If  work- 
day ends  at 
1.S0  p.  m. 

6p.m.  to  7  a.m. 

1.  Duty 

Inspectors  appointed  for  this  purpose 
by  Commissioners  of  the  District  of 
Columbia 

2.  First  offense 
Minimum— 420 
Maximum— $50 

2.  Second  offense 
Mfaimum— 460 
Maximum— $200 

2.  Third  offense 
Maximum-4250 

C 

Same  as  in  C, 
above 

1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 

D 

8p.  m.  to5a.  m. 

1.  Duty 
State  labor  inspector 
Grand  juries: 

Shall  be  charged  by  county  and 
circuit  judges,  at  bcgmning  of  eac  h 
term  of  court,  to  investigate  viola- 
tions 

1.  Power  only 

Grand  juries  and  county  solicitors  of 
criminal  courts  of  record: 

"Have  inquisitorial  i>owcrs  to  In- 
vestigate violations" 
Judicial  or  polic"©  officers  of  county  or 
city: 

May    insx)cct    "factories,    work- 
shops,  mines,   and   mercantile  es- 
tablishments" and  shall  report  vio- 
lations 
Any  person: 

May  make  complaint 

2.  Any  offense 
Maximum— 1.50 

A 

10  p.m.  to  5  a.m. 

1 

1.  Same  as  in  A,  above 

2.  Same  as  in  A ,  above 

B 

7p.m.to6a.  m. 

1.  Duty 

State  commissioner  of  [commerce  and] 
labor  and  his  authorized  assistants 

2.  Any  offense 

Maximum— 41 ,000,  or  imprisonment  for 
G  months,  or  work  in  chain  gang  for 
12  months— any  one  or  more  of  these 
punishments 

A 

9p.m.to6a.m. 

1.  Duty 

State  commissioner  of  commerce  and 
labor: 
Has  duties  as  specified  in  C,  below 

2.  Same  as  in  A .  above 

H 

72486*— is- 


le 
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Tabus  4.~H0IJRS 

[In  reading  this  analysb,  the  ezptanatory 


Application  of  act 

Time  of  work 

State 
References 

Ape 
II 

Occupations  or  establishments 
EiempiUmt 

III 

Ifaximnm 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 

day 

IV 

Per 
weak 

V 

GEORGIA-Con- 

tinued 
C  1914  Pol  s  2141 
C  1914  Civ  s  3137- 

3141 

(The  provLslons  tab- 
ulated In  C  and  D 
are  superseded  In 
so  far  as  they  refer 
to  children  under 
14^  by  those  given 
in  A,  above] 

C    Any  employee 

ISoe  note  In  col- 
umn I] 

Cotton  or  woolen  manufacturing 
establishment 

Exemptioru: 
In  any  such  establishment,  engi- 
neer, fireman,  watchman,  me- 
chanic,  teamster,   yard   em- 
ployee,   member    of   clerical 
force,  or  any  help  that  may  be 
needed  to  clean  up  and  make 
necessary  repairs  or  changes 
in  or  of  machinery 

00 

D    Under  21 

[See  note  In  col- 
umn I] 

Manufacturing  establishment  or 
machbie  shop  other  than  cot- 
ton or  woolen  manufacturing 
establishment 

"From 
sunrise 
until 
sunset" 

UAWAn 

Revised  Laws  1915 
s  41U7,  4198 

A    Girl  under  16 

Manufacturbig  establishment 

Mercantile  institution 

Office 

Laundry 

Canning  establishment 

Sugar  mill 

Workshop 

Restaurant  - 

Hotel 

Apartment  house 

Distribution  or  transmission  of 

merchandise 
Distribution  or  transmission  of 

messages 

IDAHO 

1911  C  159  s  166, 170, 

173 
1913  C  77  s  7 

A    Under  14 

Any  occupation 

1  See  i»x>vlsIon  in  column  IV,  which  might  be  construed  to  constitute  a  night  work  prohlbltkn 


CHILD  LABOB  LEGISLATION. 


243 


OF  LABOB-^GoDtinuad 

I  on  ppL  4n--4n  dioiild  to  tonne  In  mind] 


TfBM  of  iroriE— Contfauied 

Enforcement 

1.  Enforcins    authorities— Duty; 

rower  only 

2.  Penalty  for  employer,  etc. 

X 

liMlttne 
piwaitod 

vn 

Niichtwork 

vm 

Ezoeptioiis 
IX 

Time  (not  to  exoMd 
10  days)  lost  on  ac- 
count 01  accident  or 
other    unavoidable 
ebcumstanoe    may 
to  made  op 

1.  Duty 
State  commissioner  of  conuneroo  and 
labor: 

"Shall  make  investigation  concern- 
ing the  OTeration  of  the  wious  laws 
relatiuf  to  the  safety  of  the  life  and 
limb  of  employees,  especially  those 
conoeminff  the  employment  of  child 
lator.  ana  of  women,  and  he  shall 
lake  legal  steps  looking  to  the  proper 
enforcement  and  due  observance  of 
such  laws" 

1.  Power  only 

Any  person  with  whom  contract  for 
Icmger  time  for  labor  is  made,  or  who 
has  knowledge  of  such  a  contract: 
May  insUtute  suit 

2.  Each  offense 
Minimum— 120 
Maximum— S500 

(Above  penalty  is  Incurred  for  making 
or  enforcing  contract  for  longer  time 
for  lator) 

C 

"Usual     ftDd 
customary 
time" 

(') 

1.  Duty 

State  commissioner  of  commerce  and 
labor: 
lias  duties  as  speciflod  in  C,  above 

2.  [No  specific  provision] 

D 

9  p.m.  to6a.m. 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— STiO  or  imprisonment,  or 

l)oth 
Maximum— 1200  or  imprisonment  for 
60  days,  or  l)0tb 

A 

Op.  m.toOa.m. 

1 

1.  Duty 

State  l)oard  of  education  (in  coopera^ 
tion  with  other  dopartmcnts  ol  the 
State  government) 

Probation  ofllcers  or  school  trustees  [or 
truant  oflicers]: 

Shall  visit " places  of  cmploj-ment 
mentione<l ''  in  1911  C  159  s  1H6. 172] 
and    ascertain    violations    therein, 
"and  they  shall  liring  complaint  for 
offenses  under  this  act  to  tne  atten- 
tion of  the  prosecuting  attorney  for 
prosecution^' 

2.  Any  offense 
Maximum—I^O 

A 
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Tablb  4.— HOUES 
(In  nading  tlita  analysis,  tlia  azplanaliary 


Application  of  act 

Time  of  work 

State 
Rtferenoes 

Age 
II 

Occupations  or  estabHahmenta 
Exemptkma 

m 

Maximnm 
houiB 

Davsper 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

IDAHO— Continued 

1911  C  159  s  100, 173 
1913  C  77  8  7 

B    Under  16 

Any  gainful  occupation 

9 

M 

Revised  Codes  1908 
(PoUtioal)tiUe8s 
1463,      1464      (as 
amended  by  1909 
p  4),  1465 

1913C7787 

C    Workingmen 

« 

Underground  mine 

Underground  workings 

Smelter,  ore-reduction  works, 
stamp  mill,  oonoentrator.  or 
other  place  where  metaUiflBr- 
ous  ores  are  being  treated,  re- 
fined, and  reduced  for  the  pur- 
pose of  obtaining  the  metals 
thereof 

8 

1913  C  77  8  7 
1913C868l,3 

D    Girl  of  any  age 

• 

Mechanical  establishment 

Mercantfie  establishment 

Laimdry 

Hotel 

Restaurant 

Telegraph  establishment 

Telephone  establishment 

Office 

Empbyment  by  express  com- 
pany 

Employment  by  transportation 
company 

Exemptions: 
Harvesting,    packing,    curing, 
canning,  or  drying  perishable 
fruits  or  vegetables 

9 

irjiNOis 

[For  public  exhibi- 
tions, see  Table  7) 

Hurd's   Revised 
Statutes  1913  C  48 
8  20, 20h,  201, 20m 

(For    48    hours    in 
gainful  occupa- 
tions, see  provi- 
sions in  B,  below] 

A    Under  14 

Any  occui>ation 

8 

HRS1913C48s20h, 
201, 201, 20m 

B    Under  16 

Any  gainful  occupation 

8 

48 
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OF  LABOB^-Ccmtiinied 

I  OB  pp.  4BT-I76  dioold  be  boHM  in  mind] 


Time  of  wofk— Continued 

Enforcement 

1.  Enforoins   authorities— Duty; 

Power  omy 

2.  Penalty  for  employer,  etc. 

X 

Metfttoe 
prworibed 

vn 

Nigbtwork 
prohibited 

vm 

IX 

1 

9p.m.to6ft.nL 

1.  Same  as  in  A,  above 

2.  [No  specific  provision,  but  see 
penalty  in  A,  above,  which  would 
apply  to  employment  of  children 
under  14  at  night] 

B 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  immment 
dangw 

1.  Duty 

State  board  of  education  (in  coopera- 
tion with  other  departments  of  the 
State  government): 

''Shall  see  to  it  that  the  rules  re- 
lating to    •    •    •    health,    ♦    *    * 
child  labor  and  child  conservation 
are  enforced  " 

[R  C  s  201  provides  for  an  inspector  of 
mines,  but  his  duties  relate  oolv  to 
safety  and  the  gathering  of  statistics] 

2.  Any  offense 
Ifinimum— 450  or  imprisonment,  cr 

both 
Maximum— 1300  or  imprisonment  for  6 
months,  or  both 

C 

1 

1.  Same  as  in  C,  above,  exclud- 
ing bracketed  note 

2.  p:ach  offense 
Minimum— SIO 
Maximum— SlOO 

D 

0p.nLto7a.m. 

1.  Duty 

State  footorv  inspector,  aud  his  assist- 
ants and  deputies  under  his  supervi- 
sion 

Local  school  board  or  school  authori- 
ties: 

Must  report  to  State  factory  in- 
spector complaints  made  to  them  of 
violations   in   most  regulated   em- 
ployments   [  For  list,  sec  11  K  S  1913 
(M8s2Dh] 

2.  Koch  offense 
Minimum— S5 
Maximum— SlOO 

A 

7p.nLto7a.nL 

1.  Same  as  in  A,  above 

2.  Same  as  in  A ,  uhove 

B 
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Tablb  4.— HOX7B8 

[In  nading  thb  aiMlyib,  the  tzplniatory 


Application  of  act 

Tims  of  work 

Stftt* 
lUtevoces 

Ass 

n 

Occupations  or  crtahlMHnnntB 
Exemptkmt 

m 

lUximnm 
hours 

Davsper 

weekper- 

mittad 

VI 

I 

Par 
day 

rv 

P«r 
week 

V 

ILLINOIS— Con- 
tinued 

H  R  8  1913  C  48  8 
121-123 

C    Girl  of  any  age 
[Over  16— See 
provisions  in 
B.  above] 

Hechanical  estabUshment 

Mercantile  estabUshment 

Factory 

Laundry 

Hotel 

Restaurant 

Telegraph  establishment  or  offioe 
thereof 

Telephone  estabUshment  or  of- 
fice thereof 

Place  of  amusement 

Employment  by  express,  trans- 
portation, or  puDlic  utility 
business  or  common  canier 

Public  institution 

10 

INDIANA 

Bums*    Annotated 
Statutes    1914    s 
MK>2b,8a2te,dQ22f, 
»M2 

A    Under  W 

Any  gainful  occupation 

Eumpiiont: 
Farm  work 
Domestic  service 

18 
»9 

i48 
»54 

B  A  S  1914  s  S021, 
K023,    »«l,    JWS, 
8042,  MM4,  8045 

[The  provisions  tab- 
ulated in  B  are 
apparently  super- 
seued  in  regard  to 
children  under  16 
by  the  later  pro- 
visions given  in  A, 
above] 

[It  may  be  that  the 
penalty  for  "Arst 
offense"  given  in 
B-X  does  not  in- 
clude    imprison- 
ment as    stated, 
but  the  law  is  not 
clear] 

B    Bov  under  16 
Girl  under  18 

[See  note  in  col- 
umn I] 

Manufacturing  establishment 

Mercantile  establishment 

Laundry 

Keno\'ating  works 

Bakery 

Printing  oiBoe 

10 

60 

C     Girl  of  any  age 

E  mploy  ment  in  any  capacity  for 
the  purpose  of  manufacturing 

'  ■  ■  ■    —  ■■ 

D    Any  employee 

Same  as  in  B,  above 

1  Without  written  consent  of  parent  or  guardian 
*  With  WTitten  consent  of  parent  or  guardian 
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OF  LABOB^-Gontinued 

I  on  pp.  4B7-475  iboald  be  borne  in  mind] 


Time  of  work— Coothmed 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  omy 

2.  Penalty  for  employer,  etc. 

X 

MMlthne 
pnMribed 

vn 

Nlfi^twork 
prohibited 

vin 

Ezoeptloos 
IX 

1.  Duty 

State  department  of  factory  iuispection 

2.  Each  offense 
Iflnlmum— 425 
tfaxlmiim— 1100 

C 

» 

6p.m.to7ft.nL 

1.  Duty 

State  industrial  board 

2.  First  offense 
Minimum— $5  or  So  and  Imprisonment 
Maximum— I:AX)  or  $200  and  imprison- 
ment for  10  days 

2.  Subsequent  offense 
Minimum— Imprisonment  for  10  days 
Maximum— Imprisonment  for  30  days 
[It  may  be  that  the  penaltv  for  "  sub- 
sequent offense  "  would  include  also 
a  fine  of  from  t5  to  S200,  but  the  law 
is  not  clear] 

A 

(See  provisioDs 
fn  D,  below] 

[See  provisions 
in  C,  below] 

Moro  hours  allowed  to 
mako  shorter  work- 
ing-day on  last  day 
of  week,  but  hours 
must  not  exceed  av- 
erage of  10  per  day 
for   total  working- 
days  per  week 

1.  Duty 
State  industrial  board 

1.  Power  only 
Any  person: 

May  make  complaint 

2.  First  olTtmso 
Maximum— $50  or  $50  and  imprison- 
ment for  10  days 

[See  last  note  in  column  I] 

2.  S<iCond  olTt'nso 
Maximum— SlOO  or  SKX)  and  imprison- 
ment for  10  davs 
2.  Third  oiTonso 
Minimum-  $250  and  imprisonment 
Maximum— Fine  and  imprisonnn?nt 
for  30  days 

B 

10  p.m.  to  6  a.m. 

1.  Samoas  in  ]\,  a!)<>vo 

2.  Same  as  in   Ji,  ahove,   including' 
bmckt'ti'd  note 

C 

Ihour* 

'■  1.  Same  as  in  H,  above 
2.  Same  as  In  IJ,  alcove,  including 
bracketed  note 

I) 

*  In  qwclal  caaes,  for  good  cause  shown.  State  industrial  board  may  Issuo  permit  allow ing  short(>r  time 
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Tablb   4.— hours 
[InrHidiiiK  this  ■naljsis,  the  •zptaDatary 


State 

AppUcatian  of  act 

Time  of  work 

Days  per 
week  per- 
mitted 

VI 

Refcrenccs                                            Occopetioiis  or  wteMMiiniti 

ExemptmuM 

1                      n           ;                  m 

1 

hours 

Per 
day 

IV 

Per 
week 

V 

IOWA 

[Tor  street   tradM, 
sc«  Table  6] 

[For  pabUc  exhibi- 
ttaii&  see  Table  71 

A    TndcrK 
[14  to  lo) 

1 

•  ¥annfiirturing  estaNWiment 
i  Mine 
'  Factory 

MUl 

Shop 

Lamidry 

SlauchtcrhoQse  or  mckios  hotue 

8 

48 

CWe  1«79  Supple- 
ment 1913s  24 ::-«, 
*M77— f 

C  1$97  Supplemental 
Supplement  1913  s 
34n,2477-^2477-c 

,     ment  where  more  than  8  per- 
>     sons  are  employed 
Operating  frejsht  or  passenger 

elevator 
Livery  stable 
Garage 

Place  of  amusement 
Distribution  or  tiansmissiao  of 

merchandise 
Distribution  or  transmissian  of 

messages 

B    Under  IS                      InanycityoflO.OOOorover: 

TransmL<;<ion,   distribution,  or 
delivery  of  groods  or  messBf^ 

• 

KANSAS 

[For  public  exhibi- 
tion:}, see  Table  7] 

General  Statutes 
lAW  s  50W,  .'i»»A>. 
5097,    50JS,    SOI 7. 
8020 

1913  C  217  s  3 

[Industrial    welfare 
ci^mmission  mav 
fix  standard  hoiifs 
of  labor  for  women 
and  minors— 1915 
C  275  s  3,  17] 

A    Under  16 

[14   is  the  mini- 
mum   a^     for 
employment  in 
most  of  these  oc- 
cupations —  See 
Table  1,  AJ 

Factory 
Workshop 
Theater 
Packinp  house 
Operating  elevator 

Distribution  or  transmission  of 
messatres 

Distribution  or  transmission  of 
merchandise 

["Any  business  or  service  what- 
ever" may  be  included,  but 
law  is  not  clear] 

ExemptiOTu: 
Factory  or  workshop  owned  or 
operated  by  parent 

8 

48 

KENTUCKY 

[For  street  trades, 
seo  Table  6] 

[For  public  exhibi- 
tions, see  Table  7] 

Statutes  1915  s33a.2, 
331a.7,     331a.8, 
331a.  16,29780.7 

A    Under  16 

Mercantile  establishment 

Factory 

Mill 

Workshop 

Store 

Office 

Printing  establishment 

Bakery 

Laundry 

Restaurant 

Hotel 

Apartment  house 

Theater 

^fot  ion-picture  establishment 

Distribution  or  transmission  of 

merchandise 
Distribution  or  transmission  of 

messages 

8 

48 

6 
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OF  LABOB^-Gontinued 

■stm  on  pp.  4B7-475ahoald  Im  borne  in  mind) 


Time  of  work-— Conthnied 

Enforcement 

1.  Enforcing   authoritlea— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Meal  t  fane 
proscribed 

vn 

1 

Nl^twork 
prohibited 

vm 

EzoeptioM 
IX 

30  mfnates  after 
5  boars' work 

6p.nLto7a.m. 

1.  Duty 
Commisslooer  of  State  bureau  of  labor 
statistics 

1.  Power  only 
Deputies  of  commissioner  of  State  bu- 

A 

reau  of  labor  statistics  (Including 
factory  inspectors),  State  mine  in- 
8  )ectors.  county  attorneys,  mayors, 
chiefs  of  police  and  their  deputies, 
city  and  town  marshals,  sherilTs  and 
their  deputies,  or  any  person  author- 
ized by  JudKe  of  court  of  record: 

May  inspect  establishments 
Any  person: 

May  make  complahit 

2.  Any  olTense 
Maximum~-|100  or  Imprisonment  for 
30  days 

10  p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Sumo  as  in  A,  above 

B 

1 

6p.m.to7a.m. 

1.  Dutv 

Stato  commissioner  of  labor  and  in- 
dustry: 

Shall  *'caiL<!<.»  to  Ik)  enforc<Hl  ull 
laws  rcfiulatiiiK  the  employment  of 
children,  minors  and  women" 

2.  Any  offonso 
Minimum— ^2')  or  imprisonment  for 

30  days 
Maximum— SIO()  or  imprisonment  for 
90  days 

A 

6  p.  m.  to  7  a.  m. 

1.  Duty 

Stif^  labor  inspectors,  under  the  dirno- 
tion  of  the  commissioner  of  agricul- 
ture, labor,  and  statistit*s: 

Sliall  inspect  spe<iflo<I  ostablish- 
miints    [For  list,  spc  St  1915  s  :J.1a.2); 

Shall  report  to  State  and  county 
attomny  any  violations  occurring 
Truant  olliocrs: 

May  inspect  establishments 
named  in  A-llI: 

Shall  report  violations  to  superin- 
tendent or  schools,  Stale  labor  in- 
spector, or  oilier  authorized  ollicer 

2.  First  offense 
Minimum— $15 
Maximum— SoO 

2.  Second  otTense 
Minimum— 115  or  Imprisonment,  or 

both 
Maximum— $100  or  imprisonment  for 
30  days,  or  both 

2.'  SuhscrpM'nt  ofTrnso 
Minimum  -S2(¥i  or  imprisonment  for 
30  days,  or  both 

A 
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Tabu  4.— HOURS 
[IiirHidiiiK  this  analy^,  the  giphnatcry 


Applicatlofn  of  act 

Tim«Qfw€rk 

State 
Re*<ereDces 

Age 

n 

Occupation5  or  estabUshsMDts 
Exemptknu 

m 

Maximam 
hoars 

Days  per 

wMkper^ 

mitted 

VI 

I 

Per 
day 

IV 

Per 

WMk 

V 

KENTUCKY— 

Gontinued 

St  1915  s  33a.  2. 331a. 
8,  331a.ll,  331a.l6, 
2»78c.7 

B    Under  21 

In  any  city  of  the  first,  sec- 
ond,  or  third  class: 
Messenger  for  telegn^>h,  tele- 
phone, or  messenger  company 
m  the  distribution  y  transmis- 
sion, or  delivery  of  goods  or 
messages 

St   1915   s    33a.2.  s 
4S66b.  l,4866b.7 

C     Girl  under  21 

Any  gainful  occupation 

EiempUont: 
Domestic  service 
NuTfdng 

10 

60 

St  191 5  s  33a.  2. 4866b. 
2,4866b.7 

D    Oirlotanyage 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Bakery 

Factory 

Workshop 

Store 

Hotel 

Restaurant 

Telephone  exchange 

Telegraph  office 

10 

60 

LOUISIANA 

[For  public  exhibt 
tions,  see  Table  7] 

[For  maximum 
hours  8  per  day 
for  stationary  fire- 
man   in    certain 
establishm  e  n  t  s , 
see  1912  A  245  s  1, 
3-5] 

Wolff's  Revised 
Laws  Supplement 
1908-1904v3p412; 

A    Boy  under  16 
Girl  under  18 

Any  occupatfon 

I 

J 
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OF  LABOR— Gomtinued 

I  OB  pp.  487-475  ihoold  bebomt  in  mind] 


TioM  flC  wQfk— ContliUMd 

• 

Enforcement 

1.  Enforcing  authorities— Duty: 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

MMlttnf 
pwifliwl 

vn 

pndilUtad 

vin 

IX 

9p.m.to6a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

(Above penalty  applies  only  to  viola- 
tions m  regard  to  children  under  W) 

B 

1.  Same  as  in  1),  below 

2.  Same  as  in  D,  below 

C 

i 

1.  Duty 

State  labor  izispcctorR,  tmdcr  the  diroo* 
tion  of  the  commissioner  of  agricul- 
ture, labor,  and  statisti^-s: 

Has  duties  as  specified   in   A, 
above 

2.  First  offense 
Minimum-«25 
Maximum— 150 

2.  Subsnquent  olTonsc 
Minimum— 150  or  Imprlsonmont  for 

10  days,  or  both 
Maximum— $200  or  imprisonmoiit  for 

90  <iays,  or  both 

D 

7  p.m.  to  6  a.  in. 

Stores  and  mercantile 
establishments    on 
Saturday  nights  or 
during  20  days  be- 

1.  Duty 

State  commissioner  of  labor  and  assist- 
ant commissioners 

Parish,  city,  or  town  factory  Inspect- 
ors (including  New  Orleans  faitory 
inspector) 

Supervisor  of  minerals: 

Shall  enforce  provisions  of  law  per- 
taining to  mining 

2.  Any  offense 
Minimum— 125  or  imprisonment  for 

10  (lavs,  or  l)oth 
Maximum— IK M)  or  imprisonment  for 
ft  months,  or  l)of  h 

A 
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Tabu  4«— HOURS 

[In  wading  ttfatnilysh,  the  caqahaatcry 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

m 

Maxtmmn 
hours 

Dm  per 

weekper^ 

mitted 

VI 

I 

Per 
day 

IV 

Per 
weak 

V 

LOUISIANA— 

Continued 

190SA155s2-3(as 
amended  by  1914 
A  186) 

W  R  L  Supp  1901- 
1908  V  3p  414;  1908 
A    301    s    1    (as 
amended  by  1914 
A133s2),a-5,23 
(as   amended  by 
1912  A  61) 

1910A254S2 

[For  earlier  law  re- 
quiring  30   min- 
utes mealtime  for 
employees  in  all 
retail  occupations 
where    tirls    are 
employea,  see  W 
RL 1904  V  Ip  992; 
1900  A  55  s  2] 

B    Boy  under  18 
Oirlofanyage 

HanuliBCturlng  establishment 

Hercantlle  establishment 

Mill 

Factory 

Mine 

Packing  house 

Workshop 

Laundry 

Millinery  store 

Dressmaking  store 

Hotel 

Restaurant 

Theater 

Concert  hall 

Place  of  amusement  where  in- 
toxicating liquors  are  made  or 
sold 

Bowling  alley 

Boot-blacking  establishment 

Operating  freight  or  passenger 
elevator 

Transmis<don  or  distrfbutton  of 
messages,  whether  telegraph, 
telephone,  or  any  other  mes- 
sages 

Transmission  or  distribution  of 
merchandise 

"Any  other  occupation  whatso- 
ever" 

10 

oo 

W  R  L  Supp  1904- 
1908  V  3p  412;  1908 
A   155  s  2-3  (as 
amended  by  1914 
A  186) 

W  R  L  Supp  1904- 
1908v3p4&;  1904 
A  195  s  1, 2 

r     Any  employee 

In  any  city  of  more  than 
50,000: 
CHerk  in  retail  business  or  retail 
department    store    or    retail 
establishment 

W  R  L  1904  v  1  p 
992;  1900  A  55  s  2, 3 

W  R  L  Supp  1904- 
1908  v3p  412;  1908 
A   155  s   2-3   (as 
amended  by  1914 
A  186) 

D    Any  employt^e 

Retail  business  where  female 
labor  or  female  clerks  are  em- 
ployed 

MAINE 

Revised       Statu  t4\s 
1903  C  40  s  48  (as 
amended  by  191 1 C 
55 ) ,  49  ( as  amended 
by  1911  C  143),  50 

1911  C  65  s  2, 11 

(Female  past  minor- 
ity is  subject  to 
provisions    tabu- 
lated in  A  unless 
OQ  voluntary  con- 
tract for  extra  com- 
pensation,   addi- 
tional hours  not  to 
exceed  6  in  1  week 
or  60  in  1  year] 

A     Boy  under  16 
[14  to  161 
(Jirl  under  18 
[14  to  18J 

Manufacturing  establishment 
Mechanical  establishment 

Exemptioru: 
Manufacturin ;  establishnumt  or 
business,  the  materials  and 
products  of  which  are  perish- 
able and  require  immediate  la- 
bor thereon  to  prevent  decay 
or  damage 

10 

58 
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OF  LABOB-Omtiniied 

I  on  pp.  407-476  ihoiiUL  be  bomt  In  mlDd] 


TtaM  of  work— OQntliiiMd 


vn 


I 


1  hoar;  aOmin- 
ates  on  re- 
qoMt  of  two- 
thirds  of  oni- 


1  hour 


30  minutes 


vm 


Exoflptkms 


IX 


Same  as  in  A,  above 


Exception  to  hours 
per  day  but  not  per 
week: 

Overtime  allowed 
to  make  repairs  to 

?irevent  interrup- 
km  of  ordinary 
running  of  machin- 
ery, or  to  make  a 
shorter  dav's  work 
for  1  day  of  week 

Time  lost  on  pre- 
vious day  of  same 
week  on  account  of 
stopping  of  machin- 
ery may  be  made  up 
by  person  losinR 
same 


Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 


X 


1.  Same  as  in  A,  above 

2.  Anyoflense 
Minimum— 125  or  imprisonment  for 

10  days,  or  both 
jiCaximam— $50  or  imprisonment  for 
0  months,  or  both 


B 


1.  Duty 

State  comnLbvsioner  of  labor  and  assist- 
ant commissioners 

2.  Any  oflcnso 
Mhiimum— $25 
Maximum— $100 


C 


1.  Same  as  in  C,  above 

2.  Same  as  in  C,  above 


I^ 


1.  Duty 

State  commissioner  of  labor  [and  in- 
dustry] 

2.  Each  offense 
Minimum— 125 
Maximum— $50 


A 


254 


CHILD  LABOR  LEGISLATION. 


Table  4.— HOURS 
[In  reading  this  aiialysb,  the  •zptanrntorj 


Application  of  act 

Time  of  work 

State 
References 

Age 
U 

Occupations  or  estabUahmoits 
ExemplUmt 

III 

Ifazinniin 
hoiin 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

MAINE-Continued 

[The  provisions  tab- 
ulated in  A  to  C, 
Inclusive,  are  in- 
consistent    with 
those  of  the  later 
law  given  in  D  to 
G,  inclusive,  and 
would  be  super- 
ceded bv  tlie  lat- 
ter prov&ions,  but 
the  latter  act  Is 
now  suspended  in 
accordance    with 
the    coiLstitution 
by  reason  of  the 
referendum,     its 
acceptance  or  re- 
jection to  be  de- 
termined    by    a 
vote  of  the  peo- 
ple'J 

B    Boy  minor 
over  16 
[16  to  21) 

Establishments  same  as  in  A, 
above 

Ezemptiofu: 
Samo  as  in  A,  above 

10 

C     Girl  minor 
over  18 
118  to  21] 

Establishments  same  as  in  A, 
above 

Exemplknu: 
Same  as  In  A,  above 

10 

68 

1 

• 

HKVi   C  123  s  1  (as 
amended  by  1U15 
('.  320  s  1),  2  (as 
amended  by  1915 
C  320  s  4) 
1911  (;<i5s2, 11 
1915 C  350 si, 2, 3, 4, 
7.8 

[The  law  tabulated 
in  D  to  G,  inclu- 
sive, has  been  sus- 
]>en(iod  in  ocoord- 
ance  with  the  con- 
stitution by  rea- 
son of  the  referen- 
dum,     petitions 
re<iucstinK       the 
siune  having  been 
<luly  flle<l.  Its  ac- 
ceptance or  rojec- 
tlon  wUlbedeter- 
minoil  by  a  vote 
of  1  he  people.*    If 
n<*ceptcd    it  will 
.sui)ersode  the  pro- 
visions tabulated 
in  A,  B,  and  C 

1)    Boy  undiT  Iti 
Girlofany  u^e 

Manufacturing  establishment 

Mechanical  establishment 

Factory 

Workshop 

Laundry 

Eztmptions: 
Manufacturing     establishment 
or  business,  the  materials  and 
pro<lucts  of  which  are  perish- 
able and  require  immediate 
labor  thereon  to  prevent  de- 
cay thereof  or  daznage  thereto 

9 

64 

1 

E     Under  Hi 

Occupations  or  establishments 
same  as  in  D,  above 

Exemptions: 
Same  as  in  b,  above 

• 

>  On  Oct.  1, 1915,  no  vote  bad  been  taken 


.  i: 
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OF  LABOBr— Cofntmued 

I  «a  pp.  487-475  shoold  be  bone  In  mind] 


Time  of  wcffk— Gontiniied 

Enforcement 

1.  Enforcinc    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

Meelttne 
pmcflbed 

vn 

Network 
prohibited 

VIII 

ExoepUons 
IX 

More  hours  permittea 
for  extra  compensa- 
tion  on   vduntary 
coDtract  made  witn 
consent  of  parent  or 
guardian 

EzcepUon   to  hours 
per  day  but  not  per 
week: 

Same  as    in    A, 
above,  except  that 
it  is  not  certain  from 
the  reading  of  the 
law  whether  or  not 
the  first  exception 
applies  here 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

- 

• 

Without  special  con- 
tract, exception  to 
hours  per  day  same 
as  in  Ay  above 

More  hours,  not  to  ex- 
ceed 6  in  1  week  or 
60  in  1  year,  permit- 
ted for  extra  com- 
pensation, on  volun- 
tary contract  made 
with  consent  of  par- 
ent or  guariliftn 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

1 

More  hours  allowed  to 
make  shorter  work- 
day on    1  day  of 
week 

Other  exceptions 
same  as  in  £  bdow 

1.  Duty. 

Stnto  commissioner  of  labor  [und  in- 
dustry! 

Agents  for  the  protection  of  children, 
sheriffs,  deputy  sheriffs,  police  ofli- 
ccrs,  and  constables: 

Shall  enforce  any  act  concerning 
the  protection  of  children 

2.  First  offense 
Mfnimum-425 
Maximum— $50 

2.  Second  offense 
Minimum— $50 
Maximum— $200 

2.  Subse()uent  offense 
Minimum— $250 
Maximum— f:xN) 

D 

6  p.  m.  to  6.30 
a.  m. 

In  case  of  emergency 
where  there  is  dan- 
ger to  property,  life, 
public    safetv,    or 
public  health,  and 
In  case  of  extraordi- 
nary public  require- 
ment, provisions  do 
not  apply   to  em- 
ployers enfOiged  in 
public  service 

1.  Same  as  in  I),  ahovo 

2.  Same  us  in  D,  ubovo 

£ 
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OF  LABOIU-Oonlinued. 

I  on  pp.  467-479  ihonld  be  boRiB  In  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

Mesltlme 
preecribed 

VU 

Night  work 
prohSbited 

vni 

Exceptions 
IX 

More  hours  allowed 
between  Dooember 
17th  and  24th,  and 
during  the  8  days 
previous  t3  Euter 
in  millinery  shops 
or  stores 

Other  exceptions 
sameasinE,  above 

1.  Same  as  in  D,  above 

2.  8ame  as  in  D,  above 

F 

'  1  hour  after  6 
hours*  work » 

1.  Bitme  as  in  D,  above 

2.  Same  as  in  D,  above 

0 

1 

1.  Duty 

State  bureau  of  statistics  and  informa- 
tion 

2.  Any  offense 
Minimum— SlOO 

A 

S  p.  m.  to  8  a.  m. 

1.  Power  only 
Attendance  officers: 

"May   visit   all   establishments 
where  minors  are  employed  *  ♦  ♦ 
and  ascertain  whether  any  minors 
are  employed  therein  contrary  to 
law"    [This  provision  is  found  in 
the  compulsory  education  law  and 
is  apparently   limited    to   certain 
counties— See    Table  5,    note    in 
column  I J 

2.  Each  offense 
Minimum— SlOO  or  imprisonment  for 

10  days,  or  both 
Maximum— $500  or  imprisonment  for 
to  (lays,  or  both 

D 

r 

lOp.  m.toGa.m. 

1.  Duty 
Chief  of  Stato  bureau  of  statistics  and 

information 
Inspectors    of    factories,    attendance 

officers,  and  other  authorized  oilicers 

1.  Power  only 
Any  person: 

&  ay  make  and  prosecute  com- 
plaints 

2.  First  offense 
Maximum— $50 

2.  Second  offense 
Maximum— $200  or  imprisonment  for 
30  days,  or  both 

C 

1 6}  hours  without  interval  allowed  if  workday  ends  at  1.30  p.  m. 
724S5*'— 15 17 


258 


CHILD  LABOR  LEGISLATION. 


Table  4  .—HOURS 

(In  nrnXtag  this  analysb,  the  espbnatory 


Application  of  act 

Time  of  work 

State 
References 

Age 
II 

Occupations  or  estabUshmsnts 
Exemptions 

m 

ICaximom 
hours 

Days  per 

wce'^cper^ 

mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

MARYLAND- 

Continued 

A  C  1911  V  3  (1911) 
artl00s51,63-&5 

D    Girl  of  any  age 

Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Printing  establishment 
ISaking  estaMishment 
Laundering  establishment 

Exemptions: 
Employment  in  the  canning 
or  preserving  or  preparing  for 
canning  or  preserving  ofpor- 
isliable  fruits  and  vegetables 

10 
18 

60 

A  C  1911  V  2  (1911) 

art  l(K1sl-3 
A  C  1911  V  3  (1914) 

art  77  s  166 

E     Doy  under  21 
Girl  of  any  age 

Employment  with  corporation 
or  manufacturing  company  in- 
corporated under  lavs  of  Mary- 
land, engaged  in  manufactur- 
ing cotton  or  woolen  yarns, 
fabrics,  or  domestics 

10 

riih.ic  Local  Laws 
is.ssart  18  194,195, 
1'.M>-I97(asre:nact- 
oil  bv  1902  C  124), 
2i)0  (as  rcx'iiactod 
byl?M)';ri24h209q 
su'Dst'Ction    F   (as 
added  by  1902  C 
121) 

F    Workingmen 

Mine  in   Allegany  or  Garrett 
County  where  10  or  more  per- 
sons are  employed  in  any  24- 
hour  period 

10 

1  If  any  part  of  work  is  done  before  G  a.  m.  or  after  10  p.  m. 
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OF  LABOB^-Ooiitintied 

notw  an  pp.  4e7-C76  should  be  boms  Jn  mind] 


Time  of  work— Continued 

Enforcemcail 

1.  Enforcing    authorities— Duty; 

1*0  wer  oiiiy 

2.  Penalty  for  employer,  etc. 

X 

Heel  time 
pnserfbed 

VU 

XlKhtwork 
prohibited 

VIII 

Ezoq;>tlons 
DC 

Where  3  or  more 
fnnela    are 
employed,    j[ 
hour  after  6 
hours'  work, 
but  6|  hours 
without     in- 
terval   al- 
lowed if  em- 
ployee is  not 
pefmitted  to 
work  remain- 
der of  day 

1 

In  Allegany  County, 
12  hours  a  day  per- 
mitted for  6  weeks, 
"to  meet  the  ezi- 
cencies    of    excep- 
tional seasonable  de- 
mands." in  estab- 
lishments in  which 
the  working-day  for 
entire  year  averages 
not    more    than   9 
hours  and  the  en- 
tire   force    is    em- 
ployed on  full  time 
for  the  entire  year, 
and  in  which  for  4 
months  immedia'e- 
ly  preceding  there 
has  Men  a  working- 
day  or  less  than  0 
hours 

1.  Duty 

Female  inspector  and  assistants: 
Shall  Inspect  estublishments  and 

caiuse  act  to  be  enrorred  therein; 
Shall  report  violations  to  State's 

attorney  and  grand  jury 

2.  First  offense 
Maximum— SlOO 

2.  Subseqjiont  offense 
Maximum— $1  .noo  or  imprisonment  for 
1  year,  or  both 

D 

1.  Rrimc  as  in  B,  al>ove,  includ- 
ing bmcketol  note 

(For  enforcement  which  would  be  ap- 
pik'abie  in  so  fnr  as  these  estal>lish- 
ments  are  covercl  by  those  listed  n 
A-III,  see  A-X.  al)ove] 

2.  Ea'^h  ofTonsc 
Minimnin-SKM) 

E 

Mdre   hours    allowcHl 
for  extra  compensa- 
tion, on  contract 

1.  Duty 
Mlncinspcclor: 

Shall  inspwt  in  onlor  "to  sec  that 
all   the  provi-iidfis  of  this  act  are 
♦    *    *    rarrlM  out:" 

Shall  report  violations  to  courty 
cranfl  jury,  wiioshiil!  summon  mii  o 
insi»€Clor  before  it  at  each  term  of 
court 
County  court r: 

Shall   c:\ll  the  enforcement   sor- 
tion  to  the  attention  of  the  grand 
Jury  at  each  term  of  court 

2.  Anyotlcnso 
Maximum— *.'() 

[See  also  P  L  L  1S«W  art  1  s  200p  rns 
a'Ido'l  bv  ir02  C  124  ami  anioiKiol 
by  1101  C  24:i)  for  funeral  penalty 
apparently  applirililfl 

1' 
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4.— HOUBS 


[b 


fliii 


AppUeiUlaooract 

TtaMcrvwIc 

State 

lioan 

BctecDeas 

Ace 

JEsmpfisM 

Dm  per 
wiakpv- 

XButed 

F«r 

P«r 

*ij 

I 

n 

m 

IV 

V 

W 

MASSACHU- 

A   Under  14 

Any  occupation 

SETTS 

[For  street  trBdes, 

B    Under  16 

ICannfKturing  estsbUshment 

8 

48 

6 

see  Table  <n 

ICedianical  establisluEent 

^^^^^r     ^m  ^^fm^^^m    '^  ■ 

Mercantile  estabUshment 

[For  public  exhlbl- 

Fsctofy 

tioiu,  see  Table  7] 

Workshop 
Barbershop 

Reyised  Laws  liXB 

Bootblack  stand  or  establiali- 

C    106    s    8    (as 

ment 

amended  by  1907 

Public  stable 

C413) 

(}ara8B 

1909  C  514  s  17  (as 

Brickyard 

amended  by  1912 

Lombeiyard 

C    191),    48    (as 

amended  by  1915 

Telegraph  oiBoe 

C  57),  49,  51,  56 

(as  amended  by 
1913  C  831  s  1),  C2 

Construction      or     repair    of 

buildings 

(as  amended  by 
1913  C  779s  20),G8- 

Contract  or  wage-earning  indus- 

try carried  on  in  tenement  or 
other  houses 

71 

1912  C  726  s  5, 11 
1913C831sft-10,17, 

C     Boy  under  18 
Oin  under  21 

Same  as  in  B,  above 

10 

64 

6 

18,20 

(The  provisions  tab- 
ulated in  D  are 

partially     super- 

seded by  the  later 

law  ^ven  in  C; 

those  in  E  are  ap- 
parently    super- 
seded by  ihe 

D    Bov  under  18 
Qirlofanyage 

Manufacturing  establishment 
Mechanical  establishment 

10 

64 

same  law  except 

as  to  women  over 

Mercantile  establishment 

21;  those  in  F  ap- 
parently apply 
only  to  Doys  18  to 

[See  note  in  col- 

Factory 
Workshop 
Telegraph  office 

umn  I] 

21,  since  hours  of 

Telephone  exchange 
Employment  by  express  com- 

boys    under     18 

and   girls    under 

pany 

21  are  further  re- 

Employment by  transportation 

stricted    by    the 
proyisions  m  C] 

company 

ibcefnixiofM: 
Manufacturing  establishments 

where  employment  is  by  sea> 

sons  are  allowed  to  extend 

hours  to  58  per  week,  aver- 

aging not  more  than  54  per 

week  for  year,  excluding  Sun- 
days ana  holidays 

E    Boy  under  18 
Oirlofanyage 

"In  any  capacity  for  the  pur- 

pose of  manufacturing" 

[See  note  in  col- 

umn I] 

1  Oises  of  extraordinary  emergency  [danger  to  property,  life,  public  safety,  or  public  health]  or 
dinary  public  re<iuirement 
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OP  LABOR-Omtinued 

oa  pp.  487-476  liboald  be  bome  In  mind] 


Time  of  work— Gootinued 

Enforcement 

1.  En  fore  in  e    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Iteltlme 
pnecrlbed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

6  p.  m.  to  6.80 
a.m. 

1.  Same  as  in  B,  below 

2.  Same  as  in  B,  below 

A 

6  p.  m.  to  6.80 
a.m. 

1.  Duty 

Inspectors  of  State  board  of  labor  and 
industries 

2.  First  offense 
liinimum— 110  or  imprisonment,  or 

both 
Maximum— $50  or  imprisonment  for  30 

days,  or  both 

2.  Subsequent  offense 
liinimum— $50  or  imprisonment,  or 

both 
ICaximimi— $200  or  imprisonment  for 

60  days,  or  both 
(Any  offense— After  notification  by 

enforcinR  officer. each  day's  violation 

a  separate  ofEense) 

B 

10  p.  m.  to  5  a. 
m.  (6  p.  UL  to 
5    a.    m.    in 
manufacture 
of  textiles) 

In  case  of  extraordi- 
nary emergency  or 
extraordinary  pub- 
lic requirement,  pro- 
visions as  to  hours 
do   not    applv    to 
minors  over  18  in 
occupations  furnish- 
ing public  service 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

In  certain  cases.)  more 
hours  allowed  in  oc- 
cupations   furnish- 
ing public  service  or 
in    other    business 
where  State  board 
of  labor  and  indus- 
tries   decides    that 
public  necessity  or 
convenience  re- 
quires employment 
by  shifts 

Tixne  (not  less  than  30 
consecutive    m  i  n  • 
utes)  lost  by  stop- 
ping of  machinery 
on  previous  wor kink- 
day  of  same  week 
may  be  made  up 

(See  also  Etemvtknu 
in  column  III] 

1.  Same  as  in  B,  above 

2.  Anyoflense 
Minimum— $50 
Maximum— $100 

D 

Same  as  In  C, 
abOTe 

1.  Same  as  in  B,  above 

2.  Each  offense 
Minimum— 420 
Maximum— $50 

E 

262 


CHILD  LABOR   LEGI6LATIOK. 


[In 


Tablb  4.— hours 
lUiaDiljibi 


liefcreooa 


AppUatioD  of  act 


Age 


II 


Oocapatkms  or 
JSxcnptiotu 


f 'itililinTinifiiTi   I 


m 


M  AH.SACHU- 
SFTTS— Con- 


F     Und'Tll 


(3*«  not* 
uninl] 


In 


co!- 


I 


IJcy  unC  T  IS 
Girl  of  any  ago 


aii:<:rirl(.'<l  by  1WJ7 

I'JiW  C  SH  s  17  (03 
iitvoiubui  by  1*J12 

C  iin> 

l^>l2C7'Jfis:>,  11 
1«»13(;G1'Js1,2,  5,  c 


MICHIGAN 

IIowpll'sAnnotHtol 
htatutes     llil3    8 

1017  (us  llllHilKhMl 

bv  rJl/i    No  2.>5), 
4020,  4021),  4U02 


II    Any  employee 


A     n.)y  umlcr  H 
<;iflof  any  a  o 


3I';'is-*n;rrr  for  tefegraph,   tete-  [ 
pbon  s  or  imsscnz^  company  » 
in  distribution,  transmiasion, 
or  delivery  of  goods  or  znes- 
sages 

£kmipfioiur; 
Delivery  to  a  newspaper  office  of 
icossages  diroctiy  connocted 
with  business  of  conducting  or 
publishing  a  ncwspafjcr 


Trictory  or  workihop  where  5  or 
r.ore  wom^n  or  children  14  to 
18  are  employed 

Eumptionf: 
Iron  works,  glass  works,  paper 
mill,  letterpress  estaolBh- 
mcnt,  print  works,  bleaching 
works,  dye  works;  any  other 
factory  or  workshop  where 
State  board  of  labor  and  indus- 
tries with  the  approval  of  the 
go\*emor  decides  that  exen*p- 
t  ion  is  necessary  on  account  of 
continuous  processes  or  spe- 
cial circumstances,  and  not 
Injurious  to  health  of  women 
or  children  employed 


Manufacturing  ostiblishment 
M  >rcunlilo  establishment 
(Th(\so  ti^rms  shall  not  be  held  to 
include  any  hotel,  restaurant, 
drug  store,  livery  stable,  or 
gampe.  or  the  manufacture' or 
distribution  of  gas,  electricity, 
milk,  or  water) 

Ezemptions: 
Certain  employees « 


riace  whore  the  manufacture  of 
any  kin  i  of  gjods  is  curried  on 
or  where  goods  are  prepared 
for  manufacturing 

Mercantile  establishment 

Factory 

Mill 

Warehouse 

Workshop 

Cbthing  establishment 

Dressmaking  astablishment 

Millinery  establishment 

Laundry 

Store 

Shop 

omce 

Restaurant 

Exemptions: 
Preserving  perishable  goods  In 
fruit  or  vegetable  canning 
tabllshment 


TloMofvark 


MaTftmnn 


;  Days  per 
1  tneckper- 


Yl 


(*) 


10 


54 


t  C\  hours  without  int?rval  albwtd  If  workdiy  onds  at  1  p .  m.;  7i,  If  opportunity  for  looch  ii  allovad 
during  employmant  and  workday  andi  at  2  p.  m. 
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OF  LABOR— Continued 

BOifli  onpp.  457-475  i!ioiild  be  bonM  In  mind] 


Time  of  work— Continoed 

Enforcement 

1.  Enforcing     authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  ete. 

X 

Meelttne 
pnBcrfbed 

vn 

i:(gbtwork 
prohibited 

vm 

Exceptions 
IX 

10  p.m.  to  5  a.m. 

In  case  of  eztraordi* 
nary  emergency  or 
extraordinary  pub- 
lic requirement,  pro- 
vlsion?  do  not  apply 
to  minors  over  18  in 
occupations  furnish- 
ing public  service 

1.  Same  as  in  B,  above 

2.  Biune  as  in  R,  aT^ovo 

F 

33  minures  after 
6  hours' work  1 

- 

1.  Samoa^H  n,abovo 

2.  Same  as  in  D,  above 

0 

1.  Same  as  iu  B,  above 

2.  Facli  offenso 
Fine  of  S-'X) 

11 

1 

■ 

1 

1 

1 
1 

1 

1.  Duty 
State  fn?t^ry  inspectors 

1.  Tower  only 
Any  citizen: 

May  make  complaint 

2.  Anv  offense 
MInimnm— «10  or  imprisjnmcnt  f)r 

lOdavs,  orboth 
Maximum— 510()  or  Imprisonment  fjr 
CO  days,  or  both 

A 

'Janitors,  watchmen:  einloyeei  enga^el  in  pre-nraUon,  prtnttn';.  publication,  si'.e.  or  delivery  of 
newspapers, or  whose  Sunday  work  includes  only  settine  sponi^s  In  bakeries,  carin.;  for  live  animuls, 
maintaining  fires,  caring  for  machinery,  or  labM*  entailed  by  emergency  that  could  not  reasonably  havo 
been  antlclpeted 

•M  conienifive  houra'  lett  per  week  required. 
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Tablb  4.— hours 
[111  readin?  tills  analyib,  the  ezpltiiatocy 


Application  of  art 

Time  of  work 

State 
References 

Age 
II 

Oocapations  or  estabUshmflnts 
EumpHom 

m 

Maximum 
hoars 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 

week 

V 

MICHIGAN  — 

Continued 

D    Under  16 

Mannfacturing  estabUshmmt 

Workshop 

Mine 

Messenger  service 

Ezemptiont: 
Same  a3  in  A ,  above 

C     Under  18 

Trammisslon,  distribution,  or 
delivery  of  messages  or  mer- 
chandise 

D    Girl  under  18 

Manufacturing  establishment 

Exemptioni: 
Samea3ln  A,ab3ve 

MINNESOTA 

Qeneral  Statutes 
101.i  8  3819,  3815- 
3847 

A    Under  16 

Any  gainful  occupation 

8 

48 

0  819138  3819,3831, 
8482 

IJ    Any  employee 

[Over  16— See  A, 
above] 

[Any  occupation] 

Eztmptions: 
Farm  laborers 
Domestic  servants  emr  loyeJ  by 

week  or  month 
Persons  engaged  in  care  of  live 

stock 

(') 

(}  U  1913  s  3819,  8682 

C    Unrlor  18  (act- 
ually or  ap- 
parently) 

Labor  of  any  kind  "outside  the 
family  of  his  residence" 

GSi9i:is38i9,:;si7, 

3849,8482 

D    Boy  under  18 

Messenger  for  telegraph  or  mes- 
senger company  in  the  distri- 
bution, transmission,  or  de- 
livery of  goods  or  messages 

>  standard  day's  work  f^r  hire  shall  be  13  hours,  unless  a  shorter  time  be  agreed  upon 
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OF  LABOR— Ck)ntinued 

Bote  OD  pp.  407-475  afaould  be  borne  in  mind] 


Time  of  work— Continaed 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mealttme 
prcKribed 

vn 

Nigbtwork 
prohibited 

vm 

Exceptions 
IX 

6  p.  DL  to6&.  m. 

1.  Same  as  in  A,  above 

[1911  A  103  and  1913  A  177  provide  for 
the  appointment  of  mine  inspectors, 
but  their  duties  apparently  relate 
only  to  safety] 

2.  Same  as  in  A,  above 

B 

* 

10  p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

• 

C 

dp.  in.to5a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

7p.m.to7a.  m. 

1.  Duty 
State  department  of  labor  and  indui- 
triee 

1.  Power  only 
Truant  officers: 

Hay  inspect  establishments  and 
shall  report  violations  to  school  au- 
thorities and  to  State  oommf.<aioner 
of  labor 

2.  Any  offense 
Minimum— S25 
Maximum— $50 

A 

Extra  hours  for  extra 
piy    pprraitted    in 
case  of  persons  o'-er 
14    [But  see  brack- 
eted note  in  column 
II] 

1.  Duty 

State  department  of  labor  and  indus- 
tries 

2.  Any  offense  (for  violation  in 
reeard  to  children  under  14) 

Maximum— 1100  or  imprisonment  for 
3  monthi 

U 

6  p.m.  to  7  a.m. 

1.  Same  as  in  B,  above 

2.  Any  offense 

\r«nfmiim— f.^  nr   iinprl<innmAnt   fnr 

30  davs,  or  both 
[See  0  S  1913  s  84S2  for  maximum  pen- 
alty for  misdemeanor,  which  might 
be  applicable] 

c 

i 

9  p.m.  to5a.  m. 

1.  Same  as  in  A,  above 

2.  Any  offense 
Maximum— $100  or  imprisonment  for 

3  months 

D 
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Table  4.— HOURS 

(In  rwdinc  tfab  tnalyih,  the  foqiilaiiatary 


Application  of  act 

TimBctfwork 

State 
References 

Age 

II 

Exempikffu 

in 

Maximnm 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

MINNESOTA— 

Continued 

GS  1913  s  3819, 3851, 
3852, 3856, 8482 

[The  absence  of  a 
comma  after  the 
word  "week"  in 
line  7  of  section 
3S51    makes    the 
limitation  tocities 
of    the    first    or 
second  class   ap- 
pear to  apply  only 
lotelep^ph  and 
telerhone    estab- 
lishments, as  tab- 
ulated in  Q,  but 
the  law  in  its  en- 
tirety,   as    tabu- 
lated in  E,F,  and 
G,  was  intended 
to  apply  only  to 
such  cities,  and  is 
n3t  enforced  else- 
where] 

E    Oirlofanyage 

• 

iSee  note  in  column  11 
Manufacturing  establtshment 
ICechanical  mtahlbhment 

Exemptknu: 
Employment  required  in  the 
canning  or  preserving  of  per- 
ishable fruits,  grains,  or  vege- 
tables where  the  period  of  op- 
erating an  establishment  re- 
quiring   such    emj^byment 
does  not  exceed  6  weeks 

9 

54 

- 

F    Oirlofanyage 

[See  note  in  column  I] 
Mercantile  establishment 
Restaurant,  lunch  room,  or  eat- 
ing house,  or  kitchen  operated 
in  connection  therewitn 

10 

58 

G    Girlofanyage 

In  any  city  of  the  first  or 
second  class: 
Telegraph  establishment 
Telephone  establishment 

9 

54 

MISSISSIPPI 

[For  public  exhibi- 
tions, see  Table  7] 

1908  C  99  (as 
amended  by  1012 
C16o)sl.2,6,8 

1014  C  l&3s3,4 

1014  C  164  s  9 

[1912  C   165  s  9, 
amendini;  1908  C 
99,   which  ex- 
empted fruit  can- 
neries   from    the 
provisions    tabu- 
lated in  A,  was 
repealed  by  1914 
Clti3s8] 

A    Bov  under  16 
[12  to  161 
Girl  under  18 
[14  to  18] 

Manufacturing  establishment 

Mill 

Factory 

Cannery    [See  note  in  column  I] 

Exemptions: 
[1914  C  164  repeals  these  provi- 
sions in  so  far  as  they  relate 
to  "cotton  mills  and  knitting 
mOIs"  and  enacts  for  such 
establishments  the  provisions 
tabulated  in  B  and  C,  below] 

8 

48 

1914  C  lAl  s  3.  4 
1914  C  164  si.  2.  4.  6, 
8.9 

B    Boy  under  14 
[12  to  141 
Girl  under  16 
[14  to  16] 

Cotton  mill 
Knitthig  mill 

• 
• 

8 

48 

>  Additional  lunch  period  of  30  miautat  required  for  ea^ployees  working  more  than  1  hour  after  0  p.  m. 
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W  LABOBr-Continiied 

Bote  oQ  pp.  487-475  staould  be  booM  In  mindl 


J*HnM  nt  mwitAr.^fjtntinnnA 

Enf3roement 

1.  Enforoins  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

1 

prcBcribed 

vn 

Night  work 
prohibited 

VTTT 

Exceptions 
IX 

1  hoar.i  unktu 
Stite  oom- 
mfaskmcr  of 
labor  poroits 
tshortcrtime 

- 

Exoeptkn    to  hours 
per  day  but  not  per 
week: 

TIme(not  less  than 
30  consecutive  min- 
utes) lost  on  previ- 
ous  day    of  same 
week,  in  conse- 
quence of  stoppinfc 
of  machinery  upon 
which  employee  was 
employed  or  de- 
pendent,   may    be 
made  up 

Reapportionment 
of  hours  to  m  a  k  e 
shorter  day's  work 
on  one  day  of  week 
permitted 

1.  Same  as  in  B,  above 

2.  Same  as  in  D,  above 

E 

Same  as  in  £, 
above 

Exception    to  hours 
per  day  but  not  per 
week  I 

11  hours  on  Satur- 
days  permitted  in 
retail  mercantile  es- 
tablishments 

Other  exceptions  same 
as  in  E,  above 

1.  Same  as  in  B,  above 

2.  Same  as  in  D,  above 

F 

Same  as  in  E, 
above 

Same  OS  in  E,  above 

1.  Same  as  In  B,  above 

2.  Same  as  in  D,  above 

a 

- 

7  p.m.  to  6  a.m. 

1.  Duty 

Stato  f^tory  inspector 
Circuit  judge: 

Shall  specially  charge  grand  Jury 
to  investigate  violations 

2.  Any  offense 

Minimum— 150  or  imprisaament  for  10 
days,  or  both 

Maximum— 4100  or  imprisooment  for 
60  days,  or  both 

(Above  penalty  applies  speciflcallv  to 
employment  only  in  "mill,  fActory 
or  manufacturing  establishment") 

[1912  C  165  s  0,  amending  1908  C  99. 
which  so  defined  the  application  of 
the  act  as  to  make  the  penalties  ap- 
ply to  employment  in  all  the  estab- 
lishments listed  in  column  m,  was 
repealed  by  1914  C163S  8] 

A 

7p.nLto6a.m. 

1.  Duty 

Same  as  in  A  .above,  and  also, 
County  sberiii 

2.  SameasinA.above.exduding 
parenthetical  and  bracketed  notes 

B 

CHILD  LABOB  LBGI8LATI0K. 


Table  4.— HO 

[In  reading  this  analyais,  the  czplii 


Application  of  act 

Time  of  work 

tate 
^Terences 

Age 

n 

Occupations  or  establishments 
ExtrnptUnu 

m 

hours 

mit< 

V] 

I 

Per 
day 

IV 

Per 
weak 

V 

3ISSIPPI- 

inued 

16383,4 
164  8  2,  4,  6, 

C    Any  employee 
not  included 
in  B,  above 
[Boy  over  141 
[Oirl  over  16] 

Same  as  in  B,  above 

10 

60 

16383,4 
165  8  1-3 

rovisian  shall 
t)e  construed 
onfUct   with 
C  165— See  A, 

D    Girl  of  any  age 

[Over  18  in  such  df 
these     employ- 
ments as  are  in- 
cluded in  A-ni] 

Mercantile  establishment 
Laundry 

Millinery  [establishment] 
Dressmaking  [establishment] 
Store 
Office 
Theater 
Telegraph  oflBoe 
Telephone  oflBoe 
Any  other  occupation  xfot  enu- 
merated above 

ExempHofu: 
Domestic  servant 

10 

60 

• 

157  s  1  (as 

E    Any  employee 

[This  provision  is 
applicable  only 
to     such     em- 
ployees as  are 
not  covered  by 
provisions  tabu- 
lated in  A,  B, 
C,andD] 

%f  ATinfactiirinff  r^^stablishTneTYtl 

10 

.(») 

ided  by  1914 
) 

rther  amend- 
to  1912  C 157, 
oved  on  same 
as     above 
mdm  ent, 
ipting  certain 
)sses  if  only 
&re  employed, 
il2C157sl(as 
ided  by  1914 
'8  1)1 

157  8  2  (as 
ided  by  1914 

163  S3, 4 

Repairizig  [establishment] 

OURI 

ubllc  exhlbi- 
,  see  Table  7] 

sed  Statutes 
V  1  s  1716  (as 
ided  by  1911 
2),   ITik   (as 
d  by  1911  p 

09  T  39  7834, 

A    Under  16 

Any  gainful  occupation 

8 

48 

&  "60  boan  fhall  oooftttuto  a  fall  wMk'f  wods 


M 
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JkBOR— Contmtied 

o  pp.  487-475  should  be  borne  In  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforoine   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

Ml  time 
■Bibed 

vn 

Night  work 
prohibited 

vm 

Exceptions 
IX 

1.  Same  as  in  B,  above,  except 
that  duties  of  factory  Inspector  relate 
only  to  establishments  where  women 
and  children  are  employed 

2.  Any  offensis 

Minimum— ^V)  or  imprisanment  for  10 

davs,  or  both 
Haxunum— 1100  or  imprisonment  for 

60  days,  or  both 
(Abo\'e  penalty  Is  incurred  for  illegal 

employment  of  "child") 

C 

In  case  of  emeroency 
or  where  pubUo  ne- 
cessity reqoiies 

1.  Duty 

State  tBctory  inspector 

2.  Each  ofEense 
Minimum— 410  or  imprisonment  for  5 

days,  or  both 
Maximum— 150  or  imprisanment  for 

30  days,  or  both 
(Each   day's   violation    a   separate 

D 

■ 

In  case  of  emergency 
or  "where  the  pub- 
lic    recessity     re- 
quires  In  such 
departments" 

20  minutes  overtime 
per  day  allowed  for 
5    days    to    make 
sh(rter  day's  work 
on  last  day  of  week 

1.  Duty 

State  lactory  Inspector: 

"Shall  enforce  the  laws  of  the 
State   in    factories   and   other  es- 
tablishments   where    women    and 
children  are  employed" 

2.  Each  offense 
Minimum— SIO 
Maxhnum— $50 

(Each    day's    violation    a    separate 
offense) 

E 

7  p.m.  to  7  a  m. 

1.  Duty 

State  fitctory  inspector: 

In  cities  of  10,000  or  over  "shall 
enforce  all  laws  relating  to  the  In- 
spection" of  factories,  warehouses, 
freight    depots,     machine    shops, 
laundries,     tenement     workshops, 
bakeshops,  hotels,  restaurants,  bowl- 
ing alleys,  theaters,  concert  halls  or 
places  of  public  amusement,  and 
other  manufactiu'ing,   mechanical, 
and  mercantile  establishments  ana 
workshops 

2.  Any  offense 
Maximum— IIOO  or  imprisonment  lor 

1  year,  or  both 
(Earh    day's    violation    a    separate 
offense) 

A 
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Table  4.— HOURS 

[In  reading  thb  analysis,  the  ezpUmatory 


Application  of  act 

Time  of  work 

State 
References 

I 

Age 

n 

Oocapations  or  establlshmaits 
ExemptkfM 

m 

Maximnm 
hours 

Days  per 
week  per- 
mitted 

VI 

Per 
day 

IV 

Per 

WMk 

V 

MISSOURI— 

Continued 

R  S  1909  V  2  s  7815 
(us  reenacteJ  by 
1913  p  400),  7816 
(as  reenacted  by 
1911  p  311),  7816a 
(as  added  by  1913 
P401) 

B    Oirlofanyage 

Manual  or  physical  work, 
or    stenographlo   or   dericai 
work  in  the  following  estab- 
lishmonis  or  places: 

Manufacauring  establishment 

Mechanical  establishment 

Mercantile  establishment 

Factory 

Workshop 

Laundry 

Bakery 

ResUurant 

Place  of  amusement 

Employment  by  any  of 
the  following: 

Express  or  transportation  or 
public  utility  business 

Common  carrier 

Public  Institution 

EitmpiUiTu: 

Telegraph  company 

Telephone  company 

**<  anping  or  packmg  plants  in 
rural  communiiies,  or  in  ciJcs 
of  less  than  10,000  inhabitanis 
wl.crein  perishable  farm  prod- 
ucts ace  canned,  or  packed, 
shall  be  exempt "  for  90  days 
a  year 

9 

54 

1 

R  8  1909  V  2  s  8437, 
8438 

C   Any  employee 

Mining  for  minerals,  coal,  or  any 
valuable  substance,  or  mak- 
ing underground  excavations 
wnile  searching  for  same 

9  ! 

1 

1 

1 

1 

R  S  1909  V  2  s  7813, 
7814,     7814a     (as 
added  by  1913  p 
399),     7814b     (as 
added  by  1913  p 
400),  7824, 7825 

D    Any  employee 

Mining,  mechanical,  chemical, 
manufacturing,    or   smelling 
business  in  mills  or  plants 
while   engaged   in   crushing 
rocks    and    mine    products, 
smelling,  etc. 

Silica  mining,  plate-glass  manu- 
factiu^ing,  or  smelting  business 
in  mhies,  mills,  factories,  or 
plants 

8 

( 

R  S  1009  V  2  s  7862, 
7868,  7869 

E    Any  employee 

Biscuit,  bread,  pastry,  or  cake 
bakeiV  or  confectionery  es- 
tablishment 

0 

F    Under  16 

Bakeshop  or  confectionery  shop 
[But   see   provisions  In   A, 
above] 

1 

MONTANA 

Revised  Codes  1907 

s  1G60. 1669 
1913  ClOS  s  1,  3 

A    Girl  of  any  age 

Manufacturlnt;  establishment 

Mechanical  establishment 

Mercantile  establishment 

Telephone  exchange  room 

Ofnco 

Telegraph  office 

Lanndry 

Hotel 

Restaonnt 

• 

0 
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Tablb  4.— H< 
[In  reading  Ibis  analysb,  the  expb 


Application  of  act 

Time  of  work 

ate 
Bferences 

Age 

n 

Occui>ations  or  establishments 
EtempkmM 

m 

Maximnm 
hours 

Da3 

I 

Per 

day 

IV 

Per 
week 

V 

wee 
ml 

1 

'ANA-Con- 

1 

7  s  1663, 1669 

5sl,2 

B    Any  employee 

In  any  city  or  town  of 
3 .000  or  over: 
Telephone  operator  on  any  line 
of  public  telephone 

9 

Jtion  art  IS  8 

7  s  1660, 1660. 
as  amended 
lie  21),  1737, 

2085 

imllar    law 
ag  8  hoars  a 
diay's  work 
J  mine  or  in- 
ion  for  the 
nent  of  oros 
oal,  see  R  C 
1739, 1740] 

C     W'orkingmen 

Underground  mine  or  under- 
ground workings,  including 
railroad  or  other  tunnel 

Smelter,  stamp  mill,  sampling 
worLs,  concentrator,  or  any 
other  institution  for  the  re- 
duction of  ores  and  refining  of 
ores  or  metals 

8 

hSEJL 

iblic  exhibl- 
see  Table  7] 

d    Statutes 
3584,3585 

A    Under  16 

Manufacturing  estaMishment 

Mercantile  institution 

Factory 

Workshop 

Theater 

Concert  hall 

Place  of  amusement 

Store 

Office 

Hotel 

Laundrv 

Packinghouse 

Bowling  alley 

Passenger  or  freight  elevator 

Beet  field 

Messenger  for  anv  of  above 

Driver  for  any  of  above 

8 

48 

13  s  3564  (IS 
ded  by  1915 
3567 

B    Girl  of  any  age 

[Over  16  in  such  of 
these    employ- 
ments as  are  in- 
cluded   in    A- 
III] 

In  metropolitan  cities,  in 
cities  of  the  first  class  having 
more  than  40,000and  less  than 
100,000  inhabitants,  tn  cities 
of  the  first  class  having  less 
than  40,000  and  more  than  25,- 
000  inhabitants,  in  cities  of 
the  first  class  having  more 
than  5,000  and  less  than  25,000 
inhabirAnts: 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Taundry 

Hotal 

Restaurant 

Office 

Employment  by  public  service 
corporation 

9 

54 
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JLBOBr-Conthiaed 

a  pp.  4B7-47S  fboold  be  booM  in  mlndl 


TIma  of  work— Comtliiiied 

Enforcement 

•    1.  Enforcing   authorities— Duty: 
Power  only 
2.  Penalty  for  employer,  etc. 

X 

MttaM 
weribed 

vn 

Night  work 
prohibited 

vin 

Exceptions 
IX 

Overtime  aUowed  "for 
the  purpose  of  re- 
Uevmg  another  em- 
ployee In   case   of 
sickness  or  other  mi- 
foreseen  caose" 

1.  Same  as  in  A,  above  * 

2.  Any  offense 
ianimum-4100 
Maximum— <|500 

(Each  day's  violation  a  separate  of- 
fense) 

D 

In  case  of  emergency 
where  life  or  prop- 
erty Is  hi  imminent 
danger 

1.  Dutv 

State  coal  mine  inspector: 
As  to  coal  mines 

[State  mhie  inspector  must  inspect 
mtaes,  but  his  duties  apparently  re- 
late only  to  safety— See  R  C  1907  s 
1713.  i7aoi 

State  bureau  of  child  and  animal  pro- 
tection: 

Has  duties  and  powers  as  speci- 
fied in  A,  above 

2.  Each  offense 
llinimnm— 1100  or  imprinnnment  for  1 

month,  or  both 
Maximum— $500  or  imprisonment  for  6 
months,  or  both 

C 

8  p.m.  to  6  a.m. 

1.  Duty 
State  deputy  commissionor  of  labor 
Tniant  officers 

1.  Power  only 
Any  person: 

May  cause  enforcement 

2.  Each  offense 
Maximum— $50 

A 

10  p.  HL  to  6  a.m. 

Employment  by  pub- 
lic service  corpora- 
tion permittca  be- 
tween 10  p.  m.  and  6 
a.  m. 

1.  Duty 

State  deputy  commissioner  of  labor 

2.  Each  offense 
Minimum— 120 
Maximum-^150 

B 

1        "   "" 

72485**— IS- 


IS 
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Tablb  4.~H01 


[In  reading  this  aoaiysi9»  the  azplaii 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

T)ocupations  or  establishments 
ExempHont 

111 

Maximum 
hours 

Days 

week] 

mitt 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

NEVADA 

1913  C  232  s  7-9 
1915  0  203  8  4,8,9, 
18              .   '    '   ' 

A    Boy  under  16 
Oirl  under  18 

Any  gainftil  oocupaticn 

Exemptknu: 
Domestic  service 
"Work  on  a  farm'' 

8 

48 

B    Under  18 

In  any  incorporated  city 
or  town: 
Messenger  for  telegraph  or  mes- 
senger company  in  the  dis- 
tribution,   transmission,    or 
delivery  of  goods  or  messages 

Revised  Laws  1912 

s  6550, 8600 
1915  0  208  8  4,  8, 9, 

13 

G    Any  employee 

Mill  or  other  Institution  wherein 
plaster  or  cement  is  manu- 
factured 

8 

RL 1912  8 1941, 1942 
1915  0  203  8  4,  8,  9, 

D    Any  employee 

Employment  on  or  about  the 
surface  or  surface  workings  of 

8 

18 

uudergrouna  mine  worungs 

RL  1912  8  6554-6558 
1915  C  203  8  4,  8,  9, 
13 

E    Workingmen 

Underground  mine 
Underground  workings 
Smelter  or  other  inautution  for 

the  reduction  or  refining  of 

oresormetab 
Open-pit  or  open-cut  mine 

8 

NEW     HAMP- 
SHIRE 

[For  public  exhibi- 
tions, see  Table  7] 

Public  Statutes  1901 
C    93    8    15    (as 
amended  by  1901 
C61) 

1911  C  162  8  5,  6  (as 
amended  by  1913 
C  224  8  2),  16, 17, 20 

1911  C  198  8  2 

A    Under  16 

Any  gainful  occupation 

ExempiUms: 
Domestic  service 
"Work  on  a  farm" 
[See  also  A-IX] 

11 

58 

B    Girl  16  to  18 

Occupations    same    as    in    A, 
above 

Exemptions: 
Same  as  in  A,  above,  excluding 

bracketed  note 
[See  also  B-VXII] 

11 

58 

C     Under  18 

Messenger  for  telegraph,  tele- 
phone, or  messenger  company, 
m  the  distribution,  tiansmfi- 
sion,  or  delivery  of  goods  or 
messages 
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OP  LABOR— Contiiiued 

irt»  OB  pp.  467-C75  should  iM  botnB  in  mind] 


' 

Time  of  irosk— Conttamod 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Ihrtttao 
inMribod 

vn 

Night  work 
prohlbtted 

vm 

Exceptions 
IX 

1.  Duty 

State  labor  commissioner 

2.  Any  offense 

Mtnlmnm— 45  or  Imprisonment  tor  10 

days,  or  both 
Max|mnm— 1200  or  Imprisonment  for 

30  days,  or  both 

A 

10p.iii.to6  A.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  hi  A,  above 

B 

In  case  of  omorgoocy 
where  life  is  in  im- 
minent dannr   or 
prodnct  is  liable  to 

'    delay  tn  treatment 

1.  Same  as  in  A,  above 

2.  Any  offense 
Mtnlmiim— $100  or  ImprisonmRnt,  or 

both 
Ifaxhnnm— 1500  or  imprisonment  for 
6  months,  or  both 

C 

In  case  of  emeivency 
where  life  or  ^tip- 
danger 

1.  Same  as  in  A,  above 

2.  Same  as  in  C,  above 

D 

Same  as  in  D,  above 

1.  Same  as  in  D,  abo\'e 

2.  Same  as  in  C,  above 

£ 

7  p.  m.  to  6.30 

A.II1. 

Bov    over    12    may 
"deliver  newspaper 
routes"  between  4 
p.  m.  and  8  p.  m.; 
boy  over  14  after  5 
a.m. 

1.  Duty 

State  labor  commissioner: 

Shall,  "  whonever  he  shall  doom  it 
necessary,"  prosncute  violations  of 
laws  "regulating  the  omployment 
of  help" 

Truant  oflBcers 

State  suporinU'ndont   of  public   in- 
struction and  State  inspectors  ap- 
pointed by  him  and  under  his  su- 
pervision 

2.  Any  olTonso 
Minimum— $5  or  imprisonment  for  10 

days,  or  both 
Maximum— $200  or  imprisonment  for 
30  days,  or  both 

A 

7  p.  m.  to  6.30 
a.iii.  (10p.m. 
to  6.30  a.  m. 
In  retail  store 
or    telephone 

1 .  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

B 

10  p.m.  to  5  a.m. 

1.  Same  as  in  .\,  above 

2.  Same  as  in  .\ ,  above 

C 
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Table  4.— HOURS 

[In  reBding  this  smlysiB,  tbe  tfqdanatory 


Application  of  act 

Time  <tf  work 

State 
References 

Age 
II 

OocupatioDs  GT  establishments 
Exemptiont 

ra 

Maximnm 
hours 

DayBpcr  1 

week  per-  1 

mitted     1 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

NEW    HAMP- 
SHIRE—Conthi- 
ued 

P  S  1901  C  92  8  18 
P  8 1901 C  93  s  15  (as 

amended  by  1901 

C61) 
1911  C  198  8  2 
1913  C  156  8   1  (as 

amended  by  1915 

C  164  si),  4 
1915  C  164  s  2 

D    Boy  under  18 
Qirlofanyage 

• 

Manol^kctaring  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Restaurant 

Confectionery  store 

Emplo3rment  by  express  com- 
pany 

Employment  by  transportation 
company 

101 
18 

55 

148 

NEW  JERSEY 

[For  street  trades, 
see  Table  6] 

[For  provision  pro- 
hibfting  night 
work  7  p.m.  to  6  a. 
m.  to  children  in 
open-air  employ- 
ments   on    "age 
and  working  cer- 
tificates,"    tabu- 
lated in  Table  6 
because  it  appears 
to  apply  chiefly  to 
street  trades,  out 
possibly  covering 
other   employ- 
ments,  see  1914  C 
223813,17,18] 

Compiled    Statutes 
1910  V  3  Labor  s 
16     p     3023     (as 
amended  by  1914 
C  252  8  1),  8  24  p 
3025  (as  amended 
by  1914  C  252  s  6), 
8   60  p   3034   (as 
amended  by  1912 
C  117).  8  61  p  3035 

1914  C  236  s  3 

1911 C  136  s  2. 3, 6  (as 
amended  by  1914 
C  253  8  2, 3,  6),  15 

A    Under  16 

Factoi7 

Workshop 

MiU 

Place  where  the  manuliacture  of 
goods  of  any  kind  is  carried  on 

[See  C  8  1910  v  3  Labor  s  16  p 
3023  (as  amended  by  1914  C 
60)  and  (as  amended  by  1914 
C  236  s  2)  for  provisions  which 
may  make  these  regulations 
apply  also  to: 

Newspaper  plant 

Printery 

Place  where  printing  is  carried 
on 

Commercial  laundry 

Mine 

Quarry] 

8 

1 

48 

a 

B    Under  16 

Mercantile   establishment 
(Term  shall  be  "construed  to 
apply  to  any  employment  of 
labor  other  than  a  factory, 
workshop,  mill  or  other  place 
where    the    manufacture    of 
goods  of  any  kind  is  carried 
on  ")    [It  is  not  clear  whether 
this  definition  includes  news- 
paper plants,  printeries.  places 
where  printing  is  carried  on, 
commercial  laundries,  mines, 
and  quarries,  or  whether  the 
latter  are  embraced   in   A, 
above] 

8 

48 

6 

1  If  employed  at  nicht  work,  i.  e.,  if  any  part  of  employment  on  more  than  2  days  per  week  is  between 
8  p.  m.  and  6  a.  m.  of  the  following  day.    This  provision  applies  only  to  females 
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OP  LABORr-Continaed 


wtwoQ  pp.  467-A75  sboiild  be  borne  in  mind] 


Time  of  work— Continaed 


Mtaltime 


vn 


Ihoor;  ooeand 
one-fourth 
boon  In  mer- 
cantile estab- 
lisbments  * 


'S 


[8«e  proTislons 
in  D,  below] 


[See  Drovisions 
In  D,  below] 


NIgbt  work 
prohibited 


vra 


7p.m.to7a.m. 


Exceptions 


IX 


Provisions  do  not  ap- 
plv  to  mercantile 
eetablisbments  for  7 
days  next  preceding 
Christmas,  but  total 
hours  f(v  regular 
employees  shall  not 
exceed  65  per  week 
for  full  year 

Time  lost  through  ao> 
cident  in  manuHoo- 
turing  establish- 
ments may  be  made 
up,  provided  hours 
of  actual  labor  do 
not  exceed  ten  and 
one-fourth  in  1  day 


Enforcement 

1.  Enforoine  authorities— Duty: 

Power  only 

2.  Penalty  for  employer,  etc. 


7p.  m.  to7a.  m. 


1.  Duty 
State  lab<n'  commissioner: 

Has  duties  as  specified  in  A,  above 
Truant  officers: 

As  to  employment  under  16  in 
manulBcturing,  mechanical,  and 
mercantile  establishments,  if  re- 
quired by  district  school  board;  in 
other  establishments,  as  to  employ- 
ment under  16  during  sehod  hours 

1.  Power  only 

State  superintendent  of  public  in- 
struction or  his  deputy: 
As  to  emplojrment  of  minors 

2.  Any  oflenso 
Minimum— $50 
Maximum— 4100 


1.  Duty 

State  comnussioner  of  labor  (with 
supervision  and  control  over  assist- 
ant and  inspectors) 

2.  Any  offense 
Maximum— 150  or  imprisonment  for 

90  days,  or  both 

2.  Habitual  vfolatfon 

Maximum— 11,000  or  imprisonment 
for  3  years,  or  both 

(Person  employing  chUd  [contrary  to 
laws  of  State  Incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  1, 2) 


1.  Duty 
State  commissfoner  of  labor,  assistant 
commissioner,  and  inspectors  of  de- 

f>artment  of  labor 
tendance  officers  or  other  persons 
empowered   to  compel  school  at- 
tendance 
Police  officers 

Other  person  designated  by  law  to 
protect  children  from  cruelty  and 
n^lect 

1.  Power  only 

Officer  or  agent  for  incorporated  so- 
ciety for  the  protection  of  children 
from  cruelty  and  neglect 

2.  Same  as  in  A,  above 


B 


'  This  provision  applies  only  to  females.    An  additional  lunch  period  of  one  and  one-fourth  hours  Is 
required  for  females  working  after  8  p.  m.  in  mercantile  establishmentsj 
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Tablb  4.— H( 


(In  reading  tlili  aaaiysiB,  tiM  ao^li 

Application  of  act 

Timeofwvk 

ito 

A«t 

Occopatioins  or  ertabHriimiti 
SstMptknu 

ifHwioes 

nd 

Per 

Per 

day 

weak 

I 

n 

m 

IV 

V 

1 

jBftatfr- 

C    Bov  irndftr  18 
Qlnofanyace 

Establishment  wtaere  tlw  man- 

uo 

56 

niwd 

ufaotore  of  an  V  goods  is  carried 
on  (manotectoring  estabUsb- 

1 V  S  Labor  s 

(Over  1«— 8  e  e 

ment) 

pp    3«W. 

later  law  tabu- 
lated  in  A, 
above] 

Faotoi7 
WorUop 

UfttyOlcQii- 

Btemptkmt: 

»  »  week's 

Pxeserving  perishable  nods  in 
fhilt^eanning  establisnment 

tkHMnta.  but 
ko     pitihlbl- 

Factory  engagiMi  tn  the  mann- 
tMtnre  oig&MS 

of  «mpk>y« 

Applkacoly 

k  ctohumi  11) 

V  tew  tabu- 

ill  K.  btOow) 

nitl.4 

1>  AnyemplojrM 

Same  as  in  A,  above,  indodhig 
bracketed  note 

16  8  1,  2.  4, 

R    Girl  of  any  age 

[0\*er  16  in  such  of 
these  establish- 
ments   as    are 
covered  by 
thnm  listed  in 
A,  above] 

Manufacturing  establish  m  e  n  t 
(any  place  where  articles  for 
use  or  consumption  are  regu- 
larly made) 

Mercantile  establishment  (any 
place  where  goods,  wares,  or 
merchandise  are  offered  for 
sale) 

Bakery  (all  buildings,  rooms,  or 
places   where   biscuits,  pies, 
bread,   crackers,  cakes,  ana 
confectionery    are    made    or 
manufactured  for  sale)    [See 
also  provisions  in  F  ana  Q,  be- 

10 

60 

below] 

Laundry 

Restaurant  (any  place  where  re- 
freshments,   Doth    food   and 

drink,  and  where  meals  are 
served  to  the  public) 

EiemptUm»: 

Cazmery  engaged  in  packing  a 
perishable  product  audi  as 

fruits  or  vegetables 

Only  5  hocos  permitted  on  Saturday 
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ABOR— Contiiiiied 

t  pp.  48^47S  should  be  borne  to  mind] 


Time  of  work— Conttaned 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

jcribed 

vn 

N%faftwork 
prahlbtted 

VIII 

TK 

- 

6  p.  m.  to  7  A.  m. 

1.  Duty 

State  inspector  of  factories: 

<'Sh^l  tovestigate"  vfolatioos  re- 
ported to  him  or  discovered  by  him 

2.  Each  offense 
Fine  of  1100 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  346  s  1, 2) 

C 

Botes  efter 
WB'work 

Provisian  applies  to 
every  workday  ex- 
cept Saturday 

1.  [No  specific  piovLsfon] 

2.  First  offense 
Fine  of  1100 

2.  Subsequent  offense 

Fine  of  1200 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  $100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  I,  2) 

D 

[S«6  provisions 
in  C,  above] 

Mercantile    establish- 
ment tor  the  6  work- 
ing-days next   pre- 
ceding Christmas 

1.  Duty 

State  commissioner  of  labor,  assistant 
commissioner,  or  inspectors  [of  de- 
partment of  labor]: 

Shall  investigate  and  iaspeot  es- 
tablishments 

2.  First  offense 
Minimum— 125 
Maximum— 150 

2.  Subsequent  offense 

Minimum-450 

Maximum— 1200 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  SlOO  or  imprisonment 
for  1  vear.  or  both— 1915  C  246  s  1, 2) 

E 

1 

CHILD  LABOB  LBGIBLATIOlfr. 


[In  reading  this  analysis,  the  ex] 


Application  of  act 

Tin&eofworl 

ftte 
ite«noe8 

Ag© 

n 

Occupations  cr  establishments 
BxemptUmt 

111 

Maximum 
hours 

D 

I 

Per 
day 

IV 

Per 
week 

V 

w< 

X 

JEBSET— 

Qued 

^  8  6,  7|  10, 

)rovisionsdo 
Sect  but  are 
I    in    addi- 
to    provi- 
ofCSmOY 
orsldtoeo— 

ove] 

F   Any  employee 

[Over  16,  if  these 
establishments 
are  covered  by 
those  listed  in 
A,  abov©~-S  e  e 
note  in  column 

I] 

Place     where    biscuits,    pies, 
bread,  crackers,  cakes,  maca- 
roni,   and    other    foodstuffs, 
oonlectionerv,  candy.  Ice 
cream,  or  irosen  sweets  are 
manuuctured  or  made  tat  the 
purpose  of  sale 

10 

iflO 

0    Under  16 

Same  as  in  F,  above 

63  s  1-3 

H    Under  21  (in 
cities  of  the 
first  class) 
Under  18  (In 
other     mu- 
nicipalities) 

Messenger  for  telegraph,  tele- 
phone, or  messenger  company, 
etc.,  engaged  in  the  distribu- 
tion, transmission,  or  deliv- 
ery of  goods  or  messages  or 
in  the  performance  of  other 
service 

IftEXICO 

visions] 

roRK 

reet  trades, 
ible  6] 

lated   Laws 
3LaborC31: 
1   s  2  (as 
led  by  1913 
,  by  1914  C 
nd  by  1915 

Va  s  51-52 
ded  by  1913 

'4  s  56  (as 
led  by  1913 
5).     59    (as 
led  by  1913 

• 

6  s  77-78  (as 
led  by  1912 
and  by  1913 
,  89. 92,  93-b 
ded  by  1913 

A    Under  16 

In  any  village  or  city  of 

3,000  or  over: 
Mercantile  establishment 
Business  office 
Telegraph  office 
Restaurant 
Hotel 

Apartment  house 
Theater 

Place  of  amusement 
Bowling  alley 
Barber  shop 

Shoe-polishmg  establishment 
Distribution  or  transmission  of 

merchandise  or  articles 
Distribution  or  transmission  of 

messages 
Distribution  of  articles 
Sale  of  articles 

8 

48 

more  hours  in  1  week  permitted  than  will  make  an  average  of  10  hours  per  day  tor  nhc^  m 
trked 
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OF  LABOR—Oontmaed 

MiMan  pp.  487-475  ihoold  be  bome  In  mind] 


• 

Time  of  work— Contlniied 

Enforcement 

1.  Enforcing  authoritiea— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

MMlttDM 

praoribed 

vn 

Night  work 
prohibited 

vin 

Exoeptiom 
TX 

In  case  of  emergency, 
2   hours'  overtime 
per  day  permitted 
with  extra  compen- 
sation at  tuual  rate 
of  pay 

Reapportionment    of 
hom^    allowed    to 
make  shorter  work- 
day on  last  day  of 
week 

1.  Duty 
State  commissioner  of  labor 

1.  Power  only 

Empbyee  of  place  covered  by  act,  or 
olncer  or  representative  of  any  labor 
union  in  county: 

May  cause  inspection  by  making 
written  complaint  to  State  commis- 
sioner of  labor 

2.  First  offense 
Fhieof|50 

2.  Subsequent  offense 
FhieofllOO 

2.  Violation     continued     after 
conviction 
Fine  of  1100 

(Person  employing  child  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  1100  or  imprisonment 
for  1  year,  or  both— 1915  C  246  s  1, 2) 

F 

7p.m.  to  7a.m. 

1.  Same  as  hi  F,  above 

2.  Same  as  in  F,  above 

G 

10  p.m.  to  5  a.m. 

State  commissioner  of 
labor  may  grant  per- 
mits  under  extraor- 
dinary  circum- 
stances for  the  de- 
livery of  telegrams 
or   telephone   mes- 
sages between  10  p. 
m.  and  5  a.  m. 

1.  Duty 

State  commissioner  of  labor  and  au- 
thorized deputies 

2.  Each  offense 
Fine  of  1100 

(Any  repetition  of  a  violation  a  sepa- 
rate offense) 

H 

^minutes* 

1 
1 

6  p.  m.  to  8  a.  m. 

State  industrial  com- 
mission may  permit 
shorter     time     for 
noonday  meal 

1.  Duty 

State  industrial  commission: 

Has  dutv  of  enforcement  in  cities 

of  the  nrsl  or  second  class; 
Mav  investigate  and  make  regula- 
tions fcr  carrying  law  into  effect 
Board  of  health  or  health  commis- 
sioners: 
In  cities  other  than  those  of  the 
first  or   second  class,    and   in 
towns  and  villages 

2.  First  offense 
Minimum— r20 
Maximum— 4^ 

2.  Second  offense 
Minimum— 150  or  imprisonment,  or 

both 
Maximum— $250  or  imprisonment  for 

30  days,  or  both 
2.  Third  offense 
Minimum— $250  or  imprisonment,  or 

both 
Maximum— Fine  or  imprisonment  for 

60  days,  or  lx)th 

A 

« Additional  lunch  period  of  20  minutes  required  for  employees  working  more  than  1  hour  after  0  p.  m. 
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Tablb  4.— hours 

(In  reading  this  aoalyiis,  tiM  eiqiilaiiatory 


Application  of  act 

Time  of  work 

State 
References 

Age 

n 

Occupations  or  estabUshmentB 
Exemptions 

m 

IfAXimntn 

lioiirs 

Days  per 

weekper- 

mfttod 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

NEW    YORK- 

Cox^^ued 

CkmsoUdated  Laws 
1909  y  3  Labor  C 

B    Under  16 

Factory   (Tennindudesbakery 
or  laundry  other  than  home 
laundry  where  work' is  done 
for  family  trade) 

8 

6 

31— Continued: 
Art  8  8  111  (as 

amended  by  1913 

C463); 
Art  12  8  160, 161 

(as  amended  by 

1914  C  331  and  by 

1915  C  386),  161-a 
(as  added  by  1910 
C342) 

C  L  1909  y  4  Penal 
C40: 

C    Boy  16  to  18 

Occupations  or  establishments 
same  as  in  B,  aboye 

Eumptiont: 
(banning  or  preserying  perish- 
able products  in  fruit  and  can- 
ning establishments  between 
Junel5andOct.  15 

9 

54 

6 

D    Girl  16  to  18 

Same  as  in  B,  aboye 

9 

54 

6 

Art  120s  1275  (as 
amended  by  1913 
C349) 

(For  proyision  fix- 
ing   maximum 

E    Oirll8to21 

Occupations  or  estabUshments 
same  as  in  B,  above 

Exemp^iofu: 
Same  as  in  C,  above 

9 

54 

6 

hours  11  per  day, 
70  per  week,  ex- 
cept that  15  hours 
may  be  permitted 
on   last  day  of 
week,  and  requir- 
ing that  1  hour  be 
allowed  for  each 
meal,  for   boys 
oyer  16  employed 
in  grocery  stores 
in  cities  of  the  first 
class,  under  maxi- 
mum penalty  of 
fine  of  ISOO  or  im- 

F   Girl  over  18 

(banning  or  preserving  perish- 
able productsin  fruit  and  can- 
ning establishments  between 
June  15  and  Oct  16 

10 

60 

6 

prisonment  for  1 
year,  or  both,  see 
CL 1909  V  4  Public 
Health  a  236-a  as 
added  by  1915  C 
843) 

G    Girl  oyer  21 

• 

Occupations  or  establishments 
same  asln  B,  above 

Exemptiotu: 
Same  as  in  C,  above 

0 

54 

6 

H    Girl  oyer  21 

Same  as  in  B,  above 

I     Any  employee 

Same  as  in  B,  above 

J     Girl  oyer  16 

In  any  village  or  city  of 
3,000  or  over: 
ICercantile  estabUshment 

9 

54 

6 

K    Under  21 

In  any  city  of  the  first  or 
second  class: 
Messenger  for  a  telegraph  or 
messenger  company  in   the 
distribution,  transmission,  or 
delivery  of  goods  or  messages 

• 

1  Additional  lunch  period  of  20  mfaiutes  required  for  employees  working  more  ttum  1  hoar  afti#  6  p. 


CHILD  LABOB  LEGISLATION. 


283 


OF  lABOBr-^Oontiiined 

(Oi  ppi.  487-47S  ihoiild  iM  botnB  In  mind] 


TIbm  of  work— Cootfauwd 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  ete. 

X 

Mrtttp; 
piMBribtd 

vn 

Network 

vm 

Exceptions 
IZ 

5p.m.to8a.m. 

1.  Duty 

Steto  industrial  commission 

2.  Same  as  in  A,  above 

B 

12  mldnt^t  to 
4a.  m. 

1  additional  hour  per- 
mitted  on  6  days  of 
week  in   order  to 
make  a  shorter  day 
or  hoUday  on  1  of 
the  6  working-days: 
or  frregularly  on  8 
days  per  weak 

1.  Same  as  in  B»  above 

2.  Same  as  in  A,  above 

• 

C 

•p.]n.to6m.m. 

Same  as  in  C,  above 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

D 

•p.  m.  to  6ft.  m. 

BamoasinCyahoTe 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

E 

State  indnstrial  oom- 
mlssion  may  permit 
12-hoiir  day  and  M- 
hour  week  between 
June  25  and  Ang.  6  If 
said  commission 
finds  that  sudi  em- 
ployment Is  required 
by  the  needs  of  the 
industry  and  can  be 
permitted    without 
serious  injury  to  the 
health    of    women 
employed 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

P 

Same  as  in  C,  above 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

G 

10  p.  m.  to  6  a.  m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

H 

tt  minutest 

Same  as  in  A,  above 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

I 

10  p.m.  to  7  a.m. 

Employment  between 
Dec.  18  and  Dec.  25 
or  for  2  days  at  any 
time  during  year 
for  purpose  of  stock 
taking 

Kore  hours  permitted 
in  order  to  maAce  a 
shorter  workday  on 
1  or  more  days  of 
week 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

J 

^ 

10p.m.to5a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

K 
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Tablb  4t. — £ 

fin  ntdlng  tills  analysb,  the  «z] 


Application  of  act 

Timeofworl 

to 
terenoes 

Age 

n 

Oooipations  or  establishments 
ExemptUmt 

m 

Mftxlnmni. 
faonn 

Di 

I 

Per 
day 

IV 

Per 
week 

V 

Wf 

YORK- 

loed 

I  V  4  Public 
iC45: 

II  s  236  (as 
led  by  1914 
,  240subdi- 

9       (as 

led  by  1910 

by  1911  C 

id  by  1015 

)y  4  Penal 

L74  8 1937 

L    Any  employee 

Apprentice    or    employee    in 
pharmacy  or  drug  store 

70 

)y  3  Labor 

2  s  5, 21; 
3-a  s  51-52 
led  by  1913 

}  y  4  Penal 

120 s 1271 

M    Any  employee 

ICaldng    brick    in    brickyard 
owned  or  operated  by  corpora- 
tion 

(«) 

)  y  4  Penal 
L20S1271 

N    Any  employee 

Employment  by  person  or  cor- 
poration contracting  with  the 
State  or  with  a  mimicipal 
corporation 

8 

>  V  3  Labor 

1   s   2   (as 
ied  by  1913 

by  1914  C 
d  by  1915  C 

2  s  8-a  (as 

by  1913  C 

d  amended 

4  C  388  and 
ad  by  1915 

357,    and 

1; 

3-a  s  51-52 
ied  by  1913 

5  s  92; 

8  s  111  (as 
led  by  1913 

}  V  4  Penal 

[20  s  1275  (as 
ied  by  1913 

0    Any  employee 

Factory  f  Term  includes  bakery 
or  laundry  other  than  home 
laundry  where  wwk  is  done 
for  family  trade) 

Mercantile  establishment 

Exemptions: 
Certain  employees « 

1  afternoon  and  evening  off  in  each  week;  in  addition,  1  full  day  off  in  2  consecutive  wee] 
'  10  hours  a  legal  day's  work,  or  8  hours  if  contract  is  with  a  State  or  municipal  corporatic 
I  Work  before  7  a.  m.  shall  not  be  required 
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OF  LABOR— Oontinaed 

MtHOBpp.  4I7-C75  should  be  born*  In  mind] 


Tim«  of  work— Canthmed 

Enforcement 

1.  Enforcing  authorities— Duty : 

Power  only 
2.  Penalty  for  employer,  etc 

X 

IteltinM 
pnHrlbed 

vn 

Night  work 
prohibtted 

vm 

Ezoeptions 
IX 

6  hours'  overtime  per- 
mitted for  purpose 
of  making  shorter 
succeeding      week; 
but  aggregate  in  any 

.  such  2  weeks  shall 
not  exceed  132  hours 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— ^500  or  imprisonment  for 

1  year,  or  both 

L 

(») 

Overtime  and   work 
befcire  7  a.  m.  per^ 
mitted     for     extra 
compensation      by 
agreement  between 
employer   and  em- 
ployee 

1.  Duty 

State  industrial  commissioner 

2.  Each  offense 
Minimum— S500 
Maximum— 41,000 

(If  offender  is  a  person  contractinf; 
with  the  State  or  with  a  municipal 
corporation,  contract  shall  be  ro- 
voked* 

M 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— l.'iOO 
Maximum-41,000 

(In  addition,  contract  shall  be  for- 
feited at  the  option  of  the  municipal 
corporation) 

N 

State  industrial  com- 
mission, if  practical 
difllcultles    or    un- 
necessary hardships 
result  from  carry  In  r 
out  provisions,  may 
make     \'ariations 
from   requirements 
provided   snirit   of 
the  act  is  ooserved 
and  substantial  jus- 
tice done 

1.  Same  as  in  M,  above 

2.  Same  as  in  A,  above 

O 

<  Janitor;  watchman-  emplovee  whose  duties  include  not  more  than  3  hours'  work  on  Sunday  in  (1) 
letting  sponges  in  bakeries,  (2)  caring  for  live  animals,  (3)  maintaining  fires.  (4)  necossorv  repairs  to 
bofiers  or  mai'hinery;  superintendent  or  foreman  In  charge;  any  employe<>  enjragcd  in  industrial  or  manu- 
iMturing  process  necessarily  continuous,  in  which  no  employee  is  permitted  to  work  more  than  8  hours  a 
day  except  during  period  of  shift  rotation  made  not  oftener'than  once  each  week;  any  employee  in  dairy. 
creamery,  milk  condensary,  milk-powder  factory,  milk-sugar  factor>',  milk-shipping  station,  butter  and 
cheene  factory,  and  milk-bottling  plant;  ice-cream  manufacturing  plant  where  not  more  than  7  persons 
are  employed 

>  24  hours'  rest  required  In  every  7  cousecutive  days 
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Tablb  4.— hours 
(In  raidiiig  thb  aoalsnis,  tiM  •uplaiiftlory 


AppUcation  of  act 

Timeofwvk 

State 
References 

Age 

n 

• 

Occapations  or  estabUshments 
BxempHont 

III 

Maximnm 
boors 

Dm  per 
week  per- 
mitted 

VI 

I 

Per 
IV 

Per 
week 

V 

NORTH    CARO- 
LINA 

Pell's  Revlsal  of  1908 
Supplement  1913  C 
45a    8    198lee(2), 
1981ee(4),1961ee(5) 

(For  earlier  law,  per- 
haps   superseded 
by  the  provisions 
tabulated  in    A, 
prohibiting  nlfi^i 
work  8  p.  m.  to  5 
a.  m.  for  child  un- 
der 14,s€«  P  R 1908 
C  45a  s  1981(6)  and 
P  R  1908  C  45a  8 
1981d  and  C  81  fol- 
lowing s  8362-3364 
(as  reenacled  by 
1915  C  148  s  3)] 

A    Under  16 

ICanofiBKsturing  estabUflhment 

Mm 

Factory 

P  R  1908  Supp  1913 
C  45  AS  1981c  (as  re- 
enacted  by  1915  G 
148  s  3) 

P  R  1908  C  45a  s 
1981d  and  C  81  fol- 
lowing s  3362-3364 
(as  reenacled  by 
1915  C  148  s  3) 

B    Any  minor 
Qinofanyage 

Factory 

Manufacturing  establishment 

In  any  such  establishment,  engi- 
neer, fireman,  machinist,  su- 
perintendent, overseer,  secticm 
nand,  yard  hand,  office  man. 
watchman,    or    repairer    of 
breakdowns 

00 

* 

NORTH  DAKOTA 

(Compiled  Laws  1913 
s  1410, 1411, 1413 

[For  law  penalizing 
employer  for  per- 
mitting child  un- 
der   14    to   work 
more     than     10 
hours  per  day  in 
manufactory      or 
workshop,  etc. ,  see 
C  L  1913  s  10246. 
But  see  also  Table 
1,  A,  for  minimum 
age  of  14  in  factory 
or  workshop] 

A    Under  16 

Any  gainful  occupation 

8 

48 

C  L  1913  s  10246 

(The  provision  tabu- 
lated in   B   pro- 
hibits only  "com- 
pelling"       more 
hours  of  labor] 

B    Boy  under  18 
Gin  of  any  age 

(See  note  in  col- 
umn I] 

Manufactory 
Workshop 

Other  place  used  for  mechanical 
or  manufacturing  purposes 

10 
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OF  LABOR— Continaed 

I  OB  pp.  4S7-C78  shoold  iM  borae  in  mind) 


Time  of  work— OoQtintied 

Enforcement 

1.  Enforcing  aatborities^Duty; 

Power  only 

2.  Penalty  ibr  employer,  etc. 

X 

ItelttaM 

piHUllMd 

vn 

N^^work 
prohibited 

vm 

IX 

•p.  m.  to  6a.m. 

1.  Duty 

Comity    superintendent    of    public 
schools: 

Must  investigate  violations  and 
report  same  to  the  solicitor  of  the 
Judicial    district    in    which    they 
occurred 

2.  Any  offense 

Violation  a  misdemeanor  [See  P  R 
1006  G  81 8  3203] 

A 

1 
1 

.    1.  [No  specific  provision] 

2.  Any  offense 
Violation  a  misdemeanor  punishable 

at  the  discretion  of  the  court    [See 

P  R  1908  C  81  s  3293] 
[See  note  in  column  I] 

B 

7  p.  m.  to  7  a.  m. 

1.  Duty 
Peace  officers: 

May    inspect    mines,    Victories, 
workshops,  and  mercantile  estab- 
meuts; 

Shall  report  cases  of  ilIe«J  em- 
pbyment  therein  to  school  board 
or  board  of  education; 
May  make  complaint 

1.  Power  only 
Any  person: 

May  make  complaint 

2.  Each  offense 
Minimum— S20 
Maximum— 450 

A 

1.  [No  spcrif\c  provision] 

2.  Any  offense 
Minimum— 110 
Maximum— S 100 

>  [See  note  in  column  1] 

1 

n 
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Tablb  4«— hours 

[In  reading  this  analysis,  the  explanatory 


Application  of  act 

Time  of  work 

State 
References 

Agt 

n 

•• 

Occupations  or  establishments 
ExemptUmt 

ni 

Mazimnm 
hours 

Days  per 
week  per- 
mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

OHIO 

[For  public  exhibi- 
tions,  see  Table  7] 

Page  and  Adams' 
Annotated  Gener- 
al Code  1912s  871- 
24  (as  added  by 
1913  p95),  12993  (as 
amended  by  1913 
p  864),  12996  (as 
amended  by  1913 
p  864).  12996-1  (as 
amended  by  1913 
p  864),  13007-7  (as 
added  by  1913  p 
864),   13007-9   (as 
added  by  1913  p 
864) 

[For  provisions 
which    orieinally 
prescribed  i  hour 
mealtime  after  5 
hours'    work    for 
boy  under  15  and 
girl  under  16  in 
many  employ- 
ments, but  which 
as  printed  in  the 
1913    law   appar- 
ently have  no  defi- 
nite   application, 
see  P  &  A  A  0  C 
1912  s  12997] 

A    Boy  under  16 
ri5  to  161 
t}irl  under  18 
[16  to  18] 

Mechanical  establishment 

Mercantile  establishment 

MiU 

Factorv 

Workshop 

"Tenement  house,  manufactory 
or  workshop" 

Store 

Office 

Office  building 

Restaurant 

Boarding  house 

Bakery 

Barber  shop 

Hotel 

Apartment  house 

Bootblack  stand  or  establish- 
ment 

Publk;  stable 

Garage 

laundry 

Place  or  amusement 

Club 

Driver 

Brick  or  lumber  yard 

Canstruction  or  repair  of  build- 
faigs 

Distribution,   transmLssion,   or 
sale  of  merchandise 

Transmission  of  messages 

8 

48 

0 

B    Boy  under  18 
[16  to  18] 
Girl  under  21 
[18  to  21] 

Same  as  in  A,  above 

10 

54 

0 

C    Boy  under  18 

telephone,  telegraph,  m  mes- 
senger office  or  company 

F  4Se  A  A  O  C  1912 
8  871-24  (as  added 
by  1913  p  95).  1008 
(as  amended  by 
1913  p  555),  1011. 
7771  (as  amended 

^m  p  2»). 

[For  maximum  of  6 
days  per  week  and 
regulation  of  night 
work  for  girls  un- 
der   21,    with    a 
different  penalty, 
in  certain  similar 

fvttnhlbitimAntQ  viM 

D    Girl  over  18 

Factory 

Workshop 

Telephone  office 

Telegraph  office 

Millmery  establishment 

Dressmaking  establishment 

Restaurant 

Distributkm  or  transmission  of 
meissages 

Mercanule   establishment   (lo- 
cated in  any  city) 

Eiemptioru: 
(tannery  or  establishment  en- 
gaged in  preparing   for  use 
perishable  goods 

10 

54 

• 

provision    in    B, 
above,  which  oc- 
curs in  law  ap- 
proved same  date 
as  that  tabulated 
hi  D  and  E] 

£    Girl  of  any  age 

Factory 

Workshop 

Business  office 

Telephone  office 

Telegraph  office 

Restaurant 

Bakery 

Millfaiery  establishment 

Dressmaking  establishment 

Mercantile  establishment 

Other  establishments 

Sxempliont: 
Same  as  in  D,  above 

• 

.- 

1  In  estabUshments  when  lunoh  rooms  are  provided 
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OP  LABOR—Continued 

on  pp.  467-475  should  be  bome  in  mindl 


Time  of  work--Coiitinued 

Enforoement 

1.  Enforolnff  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

ItoiJttnio 
pnMrfbod 

vn 

Night  work 
prohibited 

vni 

Exceptions 
IX 

[See    note    In 
oohminl] 

6p.m.  to  7a.m. 

1.  Duty 

Factory  inspectors  [State  industrial 
commission] 

Truant  officers 

Other  officers  charged  witli  enforce- 
ment of  laws  relatmg  to  empfoyment 
of  minors 

1.  Power  only 
Any  person: 

May  prosecute  vfolations 

2.  First  offense 
Mfaiimum— 15 
Maximnm— 150 

2.  Second  offense 

innlmnm— fsn  nr   imnrlanmmAnf     nr 

both 
Maximum— 1200  or  imprfsomnent  for 

30  days,  or  both 
2.  Third  offense 
Mfaiimum— $200  or  imprisonment,  or 

both 
Maximnm— Fine  or  imprisonment  for 

60  days,  or  both 

A 

(See    note    in 
column  I] 

10  p.  UL  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

[See    note    in 
column  I] 

0  p.m.  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

[See  provisions 
in  E,  below] 

1.  Duty 

State  industrial  commission 
Truant  officers 

2.  Any  offense 
Minimum— $25 
Maximum— $200 

(Any  person  convicted  of  a  violatfon 
of  anv  law  relating  to  employment 
of  mmors,  who  again  vfolates  any 
such  law.  shall  be  imprisoned  for 
not  less  than  10  nor  more  than  30 
days) 

D 

30  minutes  > 
Ihours 

• 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

E 

»In  ittebltihinwiti  where  it  is  impraoUoable  to  prorlde  Imieh  rooms 
79486*— 16 ^19 


L^ 
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Tablb  4.--HC 

(In  raiding  this  analysis,  tbe  o^ 


AppIScatioQ  of  act 

Time  of  work 

ate 
ifereooes 

Age 

n 

■ 

Occupations  or  establiahniflntB 
Exemptiofu 

m 

hODIB 

SS 

I 

Per 
day 

IV 

Per 
week 

V 

-ConUniied 

A  0  C  1013 
21  (as  added 
13p»5) 

F    [Power    of 
commission 
extends 
over  all  em- 
ployees] 

[State    industrial    commissian 
may  regulate  hours  o(  labor 
of  employees  In  every  employ- 
ment and  place  of  employment 
•'with  reeard  to  the  health  and 
welfare  of   *  *  *  employees 
to  such  extent  as  the  nature 
of  the  employment  will  reascn- 
ably  permit,  not  Inconsistent 
with  tow '1 

SOMA 

ibUo  exhibl- 
see  Table  7] 

1  Laws  1910s 
8733,    3733. 
1745 

A    Under  10 

Any  gainful  occupation 

Etemptknu: 
Agriculture 
Domestic  service 

8 

48 

B    Boy  under  10 
Girl  under  18 

Factory 

Factory-warkshop 

Theater 

Bowling  alley 

PoolhsOl 

Steam  laundry 

Any  occupation  [not  prohibited 
by  law  to  boys  under  16  or  girls 
under  18;  see  Table  1,  C  to  E] 
which  is  injurious  to  health  or 
morals  or  especially  hazardous 
to  life  or  limb— See  Table  1 ,  B 

ition  art  23 

08  3961,3963, 
K)14 

C    Any  employee 

Underground  in  any  mine 

18 

0  8  3703  (as 
led  by  1911 

91) 

4881,2,4 

D    Girl  of  any  age 

The  following,  in  cities  of 
6,000  or  over: 
Manufacturing  establishment 
Mechanical  establishment 
Mercantile  establishment 
Laundry 
Bakery 
Hotel 

Restaraunt 
Office  building 
Warehouse 

Telephone  establishment 
Office. 

Printing  establishment 
Bookbindery 
Theater 
Showhouse 
Place  of  amusement 

Extmptiont: 
Registered  pharmacist 
Nurse 
Stanogrsher 

9 

• 

s  "8  hoan  ahall  conrtitata  a  daj^  work 
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OF  LABOBr-Ccmtinued 


TioM  of  wofk— OontlniMd 

Enforcement 

vn 

Night  wofk 
prohihttod 

vm 

Exoeptioiis 
IX 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

Ibov 

« 

(See  oolmnn  m] 

P 

1.  Duty 

State  commissioner  of  labor 

2.  Anv  offense 
Minimum— 110  or  Imprisoimient  for 

10  days,  or  both 
Maximum— 150  or  imprisoinment  for 
80  days,  or  both 

A 

6  p.  m.  to  7  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

In  case  of  emergency 

1.  Duty 

District  mine  inspectors,  under  super- 
vision and  control  of  State  mine 
inspector 

2.  Any  offense 

Mtlirfnr^ilPl-— l^'inn  nr  fmnriennmAnt  for 

C 

6  months,  or  both 
(Above  penalty  is  incurred  for  "neg- 
lect. fEulure  or  refusal  to  perform  any 
of  tne  duties  required  by  "  the  chap- 
ter which  includes  this  provision) 

In  time  of  great  dis- 
aster, calamity,  or 
epidemic,  tele^ione 
establishments  mav 
work  operators,  with 
their    consent,   for 
more    hours,    pro- 
vided double  pay  is 
given  for  overtime 

hotels  or  restaurants, 
10    hours    allowed 
with   employee's 
consent     provided 
double  pay  is  given 
for  overtime 

1.  Duty 

State  commi»Rianer  of  labor: 

Shall  carry  into  effect  all  laws  in 
relation  to  labor,  in  regard  to  trans- 
portation, meclianical,  and  manu- 
facturing industries 

2.  Any  offense 
Minimum— 450  or  imprisonment  for  5 

davs,  or  both 
Maximum— 1200  or  imprisonment  for 
30  days,  or  both 

1 

D 
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Table  4.— HOI 


(In  reading  this  analysb,  the  expbii 


Application  of  act 

Time  of  work 

ate 
sferenoes 

Age 

n 

Occnpatkms  or  estabUshmntB 

m 

Maximnm 
hoars 

Days- 

weeki 

mitU 

VI 

I 

day 
IV 

Per 
week 

V 

ON 

DregonLaws 
8    4121    (as 
ded  by  1911 
),  5016,  5026 
mended  by 
3  138),  503^ 
[as  amended 
911  C   138). 
(asamendea 
11  C 138) 

below,  and 
ote.  for  rul- 
[>f  industrial 
re    oommis- 
nrhlch  affect 
regulations] 

A    Under  16 

[See  note  in  col- 
umn I) 

Ally  occopatlon 

10 

B    Under  18 

Messenger  for  telegraph  or  mes- 
senger company  or  anyone  en- 
gaged in  such  a  business  in  the 
distribution,  transmission,  or 
delivery  of  goods  or  messages 

1910  8  5016, 
5039 

below,  and 
ote.  for  rul- 
Df  industrial 
re    commis- 
whlch  affect 
regulations] 

C     Girl  of  any  age 

(Over  16— See  pro- 
visions   in    A, 
above] 

[See  note  in  col- 
umn I] 

Manufacturing  establishment 

Mechanical  establishment 

Mercantile  establishment 

Laimdry 

Hotel 

Restaurant 

Telegraph     establishment     or 
office 

Telephone    mtAblLshment     or 
office 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 

10 

60 

1910  8  5016 
L02  8  1-3 

D    Any  employee 

[For    regulations 
goveming  child 
under   16,   and 
female  in  manu- 
facturing    and 
mechanical    es- 
tablishments, 
see    provisions 
in    A    and    C, 
above] 

Manufacturing  establishment 

Mill 

Factory 

ExemptUms: 
Watchman 

10 

. 
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iABOB^-Omtinued 


B  n>*  4^-^  flbooM  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

•iltlme 
wribed 

vn 

Night  work 
prohibited 

VITT 

Exceptions 
IX 

Jmitfle 

6  p.m.  to  7  a.m. 

1.  Duty 

State  commissioner  of  labor  statistics 
and  inspector  of  factories  and  work- 
shops: 
Has  duties  as  specified  in  C,  below 
Truant  officers  (in  counties  of  less  than 
100.000): 

Snail  see  that  the  child  labor  law 
Is  enforced 
State  board  of  inspectors  of  child  labor 
or  deputy  of  said  board: 

May  inspect  fa;ctories.  workshops, 
and  mercantile  establishments; 

SnCkll  report  violations  therein  to 
school  authorities  and  to  district 
attorney 

2.  First  offense 
Minimum— flO 
Maxiiniun— 125 

2.  Second  offense 
Mfailmum— 125 
Maximum— ISO 

2.  Subsequent  offense 
Minimum— Imprisonment  for  10  days 
Maximum— Imprisonment  for  30  days 

A 

10p.nL.to5a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 

State  commissioner  of  labor  statistics 
and  inspector  of  factories  and  work- 
shops: 

Snail  cause  the  enforcement  of  all 
laws  regulating  the  employment  of 
children,  minors,  and  women;  all 
laws  established  for  the  protection 
of  the  heall^,  lives,  and  limbs  of 
operatives  m  fEtctories,  mills,  and 
other  places:  and  all  laws  enacted 
for  the  protection  of  the  working 
classes 

2.  Each  offense 
Mhihnum— 125 
Maximum— $100 

C 

In  case  of  employee 
engaged  in  makng 
neceRsary  repairs 

In  case  or  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

3  hours  per  day  addi- 
tional permitted  if 
overtime  is  paid  for 
at  the  rate  of  time 
and     one-half    the 
regular  wage 

1.  Same  as  in  C,  above 

2.  Any  offense 
Minimum— $50 
Maximum— $500 

(Each  day's  violation  a  separate  of- 
fense) 

D 
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Tabls  4.— E 
(la  reading  tfaJs  analysb,  tbe  ex{ 


Application  of  act 

Timeofworl 

State 
References 

Age 

n 

Occupations  or  establishments 
Esemptiotu 

111 

Maximum 
hours 

D 

I 

Per 
day 

IV 

Per 
week 

V 

w< 

OBBGON-Con- 

tinned 

L  0  L  1010  8  5068, 
fiOfiO 

E    Any  employee 

Underground  mine  yielding  gold, 
sOver,  copper,  lead,  or  other 
metal 

Exemptions: 

Mine  in  first  stages  of  develop- 
ment, such  as  tunnel  work  to 
a  length  of  200  feet,  or  shaft 
work  to  a  depth  of  150  feet 

Any  surface  excavation 

8 

1013  C  028 1-ao 

F    (Power  of  com- 
mission ex- 
tends   over 
minors  un- 
der 18  and 
women] 

[Industrial  welfare  commission 
may  fix  standard  hours  and 
conditions  of  labor,  but  no 
order  of  the  commission  shall 
permit  emplojrment  for  more 
nours  than  the  maximum  now 
fixed  by  law  or  at  any  times  or 
under  any  conditions  now  pro- 
hibited by  law]  i 

pbnnstltania 

[For  street  trades, 
see  Table  0] 

1015  Pamphlet  Laws 
280  8  1,  4,  0,  17, 
23,24 

(The  act  tabulated 
In  A  and  B  is  in 
effect  Jan.  1, 1010) 

A    Under  10 
[14  to  10] 

Any  establishment   (Anyplace 
where  work  is  done  for  com- 
pensation of  anv  kind,   to 
whomever  payable) 

Any  occupation 

ExempUofu: 
Farm  work 

Domestic   service   in    private 
homes 

0 

51 

B    Under  21 

Messenger  for  telephone,  tele- 
erapb,  or  messenger  company 
m  the  distribution,  collection, 
transmission,  or  delivery  of 
goods  or  messages 

1807  P  L  112  8  1 

C    Under  18 

1 

Bakehouse  [See  provisions  in  D, 
below] 

1  The  commission  has  made  the  following  regiilations:  For  girl  under  18  in  any  mannfacturinj 
cantile  establishment,  millinery,  dressmaking,  or  hairdressing  shop,  laundry,  hotel,  or  restaui 
phone  or  telegraph  establishment  or  office,  maximum  hours  84  per  day,  50  per  week,  and  work  p 
after  0  p.  m.;  for  women  [over  18]  in  any  industry,  maximum  hours  54^er  week,  ana  in  meroanti 
facturing,  or  laundry  establishment  their  work  is  prohibited  after  8.30  p.  m..  telephone  or  telegr 
panies,  confectionery  establishments,  restaurants,  and  hotels  being  exempted  from  this  hour  oii 
The  following  regulations  apply  to  the  employme^i^  of  women  workers  [over  181  in  the  city  of  . 
Manufacturing  establishments,  maximum  nours  i  i^er  day,  54  per  week,  and  f  nour  mealtime 
in  mercantile  establishments,  maximum  hours  8}  per  day,  50  per  week,  and  work  prohibited  aftc 
in  any  office  or  at  office  work  if  employee  is  "  experienced,"  maximum  hours  51  per  wec^  R 
The  employment  of  adult  women  [  ver  18]  in  fruit  and  vegetable  canning  and  packing  establia] 
permitted  (with  extra  pay)  for  not  m  re  than  10  hours  per  day  or  00  hours  per  week  for  0  weeks 
May  land  Dec.  1 
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OF  LABORn-Ckmtinned 


Mill  QQ  pp.  487-475  should  be  borxiA  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing   authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mail  time 
innrlbed 

vn 

Nkhtwork 
pnblbited 

vm 

Exceptions 
IX 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Same  as  in  C,  above 

2.  Any  offense 

Minimum— iSO  or  imprisonment  for 

30  days,  or  both 
Maximum— 1300  or  imprisonment  for 

3  months,  or  both 

E 

[See  column  III] 

F 

8p.m.to6a.m. 

1.  Duty 

State  commissioner  of  labor  and  in- 
dustry 
Attendance  officers 
Police  officers 

2.  Any  offense 
Minimum— 110  or  imprisonment,  or 

both 
Maximum— $200  or  imprisonment  for 
10  days,  or  both 

A 

8  p.m.  to  6  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

0  p.  m.  to  5  a.  m. 

1.  [No  specific  provision] 

2.  [No  specific  provision] 

C 
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Tablb  4.— H< 


fin  raiding  this  analysb,  the  ezpl 


te 


stlta- 

Ck>ntinaed 

^68  8  1.  11; 
art's  Pur- 
Digest  1903 


^  322  8  1,  2; 
1003  V  2  p 


visions  tab- 
in  Bare  in 
part  super- 
by  the  later 
iven  in  A, 
and  in  0, 


352sl;8P 
p  1905-1909 
AS2 

352  s  9;  8  P 
P190&-1909 
484 

352s21;SP 
p  1905-1909 

L  352  s  23; 
Suppl90&- 
5  p  5487 


Application  of  act 


Age 


II 


D    Any  minor 
Qirlofanyage 


E    Any  minor 
Qirlofanyage 


Oocopatlons  or  establishments 
Extmptiom 

m 


F    Any  employee 


Biscuit,  bread,  pie,  or  cake 
balceiy,  pretsd  or  macaroni 
estabUahment 


ManufiBcturinK  establishment 

Mercantile  industry 

Lfumdry 

Workshop 

Renovatmg  works 

PrinUng  office 


Any  establishment  (Establish- 
ment shall  mean  any  place 
other  than  where  domestic, 
coal  mining,  or  farm  labor  is 
employed;  wnere  men,women. 
or  children  are  ehgaged  and 
paid  a  salary  or  wages  by  any 
person,  firm,  or  corporation, 
and  where  such  men.  women, 
or  children  are  employees  in 
the  general  acceptance  of  that 
term) 

[For  meal-time  provisions  ap- 
plying to  certain  establisn- 
ments  and  to  coal  mines,  found 
In  laws  apparently  superseded 
in  other  respects  by  later  leg- 
islation, see  1909  P  L  283  s  5; 
S  P  D  SuDp  1905-1909  v  5  p 
5606,  1909  P  L  283  s  11;  S  P  D 
8upp  1905-1909  V  5  p  5607  (as 
amended  by  1913  P  L  09), 
and  1909  P  L  375  s  2;  8  P  D 
8upp  1905-1909  V  5  p  5680  (as 
amended  by  1911  P  L  537), 
1909  PL  375  s  7;  8  P  D  Supp 
1905-1909  V  5  p  5681  (as  amend- 
ed by  1913  P  L  70)1 


Time  of  work 


Ifaxlmum 
hours 


Per 
day 

rvr 


12 


12 


Per 
week 


60 


60 


Da: 

wee 

ml 


1  Shorter  time  allowed  for  good  cause,  by  chief  factory  inspector 


CHILD  LABOB  LEGISLATION. 


297 


OF  LABOR— Continued 

Mte«npIiw467-C7S  ihoald  be  boms  ta  mind 


1                        Time  of  work— Conttaued 

Enforcement 

1.  Enforoine  authorities— Duty; 

Power  only 

2.  Penally  for  employer,  etc. 

X 

MMltlme 
pnKribed 

VU 

Night  work 
prohibited 

vm 

Exoeptkms 
IX 

[See  j;>roTieions 
tnC,eboTe] 

1.  (No  speciflc  provisfon] 

2.  First  offense 
Minimum— $20 
Maximum— $50 

2.  Second  offense 
Minimum— $50  or  imprisonment 
Maximum— $100  or  imprisonment  for 
10  days 

2.  Third  offense 
Minimum— $250  and  imprisonment 
Maximum— Fine  and  imprisonment 
for  30  days 

D 

1 

1.  [No  8i)eciflc  provision] 

2.  Any  offense 
Maxhnum— $500 

E 

Ihonri 

1 

1 

1.  Power  only 

State  commissionor  of  labor  and  in- 
dustry and  his  deputies 

2.  Each  offense 

Minimum — $25  or  imprisonment  for 

10  days 
Maximum— $500  or  iinprisonmont  for 

60  days 

F 
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Table  4.— H< 
(la  reading  tliis  analyBiB,  ttM  espli 


Application  of  act 

Timeofwwk 

te. 
rerenoQS 

Age 

n 

Oocapations  or  estabUahmenti 
Eumptknt 

m 

hoars 

mi 

I 

Per 
day 

IV 

Per 

week 

V 

STLTA- 

-Continued 

,  1024  8  1.3 
aended   by 
»  L  709),  *- 
8 

Q    Qirlofanyage 

Any  establishment    (Anyplaoe 
where  work  is  done  for  com- 
pensation   of   any  sort,    to 
wliomeyer  payable) 

ExempliUnu: 

Work  in  pnvate  homes 

Fanning 

Females  engaeed  in  the  canning 
of  firuit  and  vegetable  prod- 
ucts 

Nurses  in  hospitals 

10 

54 

■ 

H    Girl  of  any  age 

lianuitoturing  establiahment 

ExtmptiiirM: 
Manager,    superintendent,    or 
person  doine  clerical  or  stmo- 
graphlowork 

I     Qirl  under  21 

Occupations  or  establishments 
same  as  in  G,  above 

Exemption*: 
Telephone    operator    over    18 
years  of  age 

J     Girl  of  any  age 

Occupations  or  establishments 
same  as  in  G,  above 

IPPINE 
NDS 

visions] 

day  of  bolidav  in  7  may  be  subdivided  into  2  days  of  12  hours  each,  for  employees  in  an 

P  house,  or  cnaritable,  educational,  or  religious  institution,  in  the  discretion  of  the  in 
the  department  of  labor  and  industry 
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OP  LABOB^^Gonliniied. 

nlBai  pp.  487-175  slMRild  be  home  in  mind] 


f 


Time  of  wofk-Cootinned 

Enforcement 

IWttDM 

vn 

Nfadift  work 
piSSbtted 

vm 

Exceptions 
IX 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Kzceptloo   to   hoars 
per  day  bat  not  per 
week: 

More  boors  allow- 
ed, not  to  exceed  2 
per  day,  oo  3  days  of 
week  m  which  a 
leal  holiday  oocors 

ted,not  toexceed2 
hoars  per  day,  to 

on  previoas  days  of 
same  week  on  ao- 
ooont  of  stopping  of 
machinei3r.  for  not 
less  than  30  OQDseo- 
ntive  minotes,  bo- 
cause  of  alteration, 
repahs,  or  accidents 

1.  Duty 

State  commissioner  of  labor  and  in- 
dustry and  his  deputies 

2.  First  offense 
Minimnm— 110 
Maximum— $50 

2.  Subsequent  oilense 
Minimmn— |2A  or  imprisanment,  or 

both 
KTax^iivn — 1200  or  *»»ipHJ|Onm<^nt  'O"" 

O 

00  days,  or  both 
(Any  oflenae— After  notification  by 
enforcing  officer,  each  day's  tIoIo- 
tloo  a  separate  offense) 

1 

1 

• 

10  p.m.  to  6  a.m. 

1.  Same  as  in  0,  above 

2.  Same  as  in  Q,  above 

H 

0p.m.to6a.m. 

1.  Same  as  in  Q,  above 

2.  Same  as  in  O,  above 

I 

46  minutes  s 

1.  Same  as  in  0,  above 

2.  Same  as  in  0,  above 

J 

*  Shorter  period,  not  less  than  30  minutes,  allowed  where  employment  is  for  less  than  8  hours  per  day 
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Tablb  4.~H01JRS 
[In  reading  tbls  analyaii,  the  erplnnatrwy 


Application  of  act 

Timeofwwk 

State 
References 

Age 

n 

OocapatioDS  or  estabUdunents 
Exemptkmi 

m 

lUzimnm 
hours 

Days  per 
wewpv- 

mitted 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

\ 

POSTO  BICO 

Revised  Statutes 
and  Codes  1911  s 
1780 

[The  provisions  tab- 
ulated in  A  pro- 
hibit   compelling 
more     hours     of 
labor] 

A    Under  10 

Agricultural  factory    [For  pro- 
vision of  8  hours  on  agncol- 
tural  estate,  with  exceptions, 
see  pro\'ision8  in  B,  below] 

Ttfanumcturing     establhhment 
[For  7  hours  in  any  establish- 
ment, by  terms  ox  later  law, 
see  pro\ision8  in  C,  below] 

>0 

1913  No  42  s  1  (as 
amended  by  1913 
E  xtr  aorainary 
Session  No  139),  5 
(&s  amended   dv 
1913     Extraordi- 
nary Session  No 
139),  12-14 

1913  Extraordinary 
Session  No  139  s  6 

B    Under  10 

Agricultural  estate 

KxtmptUmt: 
Children  10  to  16  who  are  em- 
ployed in  picking  or  gathering 
coffee  or  in  planting,  picking, 
or  tending  in  the  field  any 
agricultural  or  horticultural 
products  in  oomi>any  with  or 
imder  the  direct  personal  su- 
pervision  of   their   parents, 
guardians,  or  relatives  over  10 
years  of  age 

8 

48 

C     Under  16 

Any    establishment    ("Estab- 
lishment" faicludes  all  build- 
ings,    factories,    workshops, 
stores,  or  other  places  of  a  like 
kind    where    any    lucrative 
occupation  exists)    [For  defi- 
nition of  lucrative  occupation, 
see  Table  I,  A] 

7 

43 

1 

D    Under  16 

Any  lucrative  occupatton    [For 
definition  of  lucrative  occu- 
pation, see  Table  1,  A] 

Exemptioru: 
Same  as  in  B,  above 

■ 

i—    1 = 

E    Oirlofanyagc 

Occupations  or  establishments 
same  as  in  D,  above 

Exemptions: 

0  iris  over  16  employed  as  stenog- 
graphcrs,  typewriters,  office 
assistants,  telephone  or  tele- 
graph operators,  or  &s  nurses 
or  domestics 

Other  exemptions  same  as  in  B, 
above 

8 

48 

1 

1  3  hours  in  the  morning  and  3  in  the  afternoon 
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OF  LABOBr-Continued 

notai  OB  pp.  467-175  shoold  be  borne  in  mind] 


Time  of  work— Continued 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

jgwlttoe 
praui'Ibed 

vn 

Night  work 
prohibited 

vni 

Exceptions 

1.  [No  speciflc  provision] 

2.  Each  offense 
Minimum— 16  or  imprisonment 
Maximum— f  15  or  imprisonment  (or  30 

days 
[See  note  in  colunm  I] 

A 

1 

1 

[Bee  provisioDa 
inD,bek>w] 

1.  Duty 

Porto  Rican  Bureau  of  Labor 

2.  First  offense 
Minimum— 425 
Maximum— 1100 

2.  Subsequent  offense 
Minlmum-«100 
Maximum— tl,000 

B 

[See  provisions 
inDfbekm] 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

6p.  m.to6a.  HL 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

D 

10  p.m.  to  6  a.m. 

Exception    to    hours 
per  day  but  not  per 
week* 

1  additional  hour 
per  day  permitted  if 
double  pay  is  given 
(or  overtime 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

£ 
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[to 


Tabls  4.— HOUB8 


Ai»plir»tJanoCaet 

Time  or  work 

Sttto 

n 

Occopstiaos  or  MtabttriUBBts 
JSwmpHomB 

m 

hem 

Dm  per 
7«Mcper^ 

VI 

I 

IV 

F«r 
V 

KHODB  ISLABTD 

(For  street  trades, 
see  Table  6| 

General  Laws  1900 
C     78    s    1     (as 
amended  by  1915 
C  1253).  2,  3  (as 
amended  by  1910 
C  575),  12 

A    Under  16 
[14  to  16] 

Factory 

Bnsinesi  establfihiiient 

(ETcry  person,  flm,  or  corpora^ 
tion  employmg  any  chid  un- 
der 16  is  subject  to  these  pro- 
Tiiions,  whatew  the  bosS- 

Exempiiom»: 
Hoosehold  service 

Bone  or  wire  walkiDg,  or  em- 
ployment as  gymnast,  wrest- 
ler, contortionBt,  eqnestrim 
performer,  or  acrobat,  rider 
upon  bicycle  or  mechanical 
contrivance,  or  in  dancing, 
theatrical,  or  mnsical  exhibi- 
tion 

O  L  1909  C  78  8  15 
O  L  1909  C  219  8  22 
(as  amended  by 
1915C12lS).23(as 
amended  by  1913 
C912) 

B    BoT  ODdcr  16 
Gin  of  any  age 

ICanofsctaring  establidmMDt 

Mechanical  estabUshment 

Mercantile  estabUshment 

Factory 

Business  estabUshment 

10 

54 

0  L  1909  C  78  s  3  (as 
amended  by  1910 
C  57«),  33-33  (as 
added  by  1912  C 
814) 

C     Under  21 

Mcosengcr  for  a  telegraph,  tele- 
phone, or  messenger  company 
m  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

i 

1 

SOUTH     CARO- 
LINA 

1912  Criminal  Code 
C  lA  8  423.  424 

1912  Civn  Code  C  19 
art  11 8  868 

A     Under  16 
[12  to  16] 

1 

Factory 

Textile  manufactory 

Mine 

1 

1912  No  405  s  1,2, 5    i  fi     Under  18 

i         [14  to  18] 

In  any  city  of  SJKKi  or  over: 
Messenger  for  telegraph,  tele- 
phone, or  messenger  company 
m  the  distribution  or  delivery 
of  goods  or  messages 

1 

• 

1912  Crim  C  C  16  s 
430  (as  amended 
by  1914  No  262) 

C     Girl  of  any  age 

Mercantile  establishment 

12 

00 
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ABOB— Oontiimed 

ft  pp.  4ft7-C7ft  ilioidd  be  boms  in  mind] 


Time  of  woork— Continued 

Enforcement 

1.  Enforcing  authoritfcvs— Duty; 

Power  only 

2.  Pmalty  for  employer,  etc. 

X 

Alttne 

vn 

Nishtwork 
proidbited 

VUI 

• 

Exceptions 
IX 

8p.m.to6a.m. 

• 

1.  Duty 

State  factory  inspectors 

2.  Any  offense 
Maximum— 1600 

A 

1.  Same  as  in  A,  above 

2.  Each  offense 
MaTlmum— 120 

B 

lOp.  m.  to5a.  m. 

1.  Same  as  in  A,  above 

2.  First  offense 
Minimum— 120 
Maximum— S50 

2.  Second  offense 
Minimum— S50  or  imprisonment  for  10 

days,  or  both 
Maximum— $100  or  imprisonment  for 

6  months,  or  both 

C 

1  8  p.  m.  to  6  a.  m. 

Employment  until  9 
p.  m.  permitted  to 
make  up  time  lost 
because  of  tempor- 
ary shutdown  on  ac- 
count of  accident  or 
breaking   down   of 
machinery 

1.  Power  only 

State   commissioner    of   agriculture, 
commerce,  and  industries,  his  agents 
and  inspectors: 

May  inspect  factories  and  other 
establishments; 

May  make  investigation  as  to  em- 
ployment of  children  and  women 

2.  Each  offense 
Minimum— $10  or  imprisonment 
Maximum— $50  or  imprisonment  for 

30  days 

A 

10  p.  m.  to  5  a.  m. 

1.  Duty 

State   commissioner    of   agriculture, 
commerce,  and  industries 

2.  Same  as  in  A,  above 

B 

t 

After  10  p.  m. 

1.  Duty 

1  State   commissioner    of   agriculture, 
1     commerce,  and  industries,  his  agents 
and  inspei'tors: 

"The  enforcement  of  this  law  Is 
placed  in  the  hands  of"  above  offi- 
cials 

2.  Any  offense 
Minimum— $10  or  imprisonment  for  10 

days 
Maximum— $40  or  imprisonment  for 
30  days 

C 
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Table  4.— £ 

[In  reading  titiJs  analysis,  theezf 


Application  of  act 

Timeofworl 

State 
References 

Age 

n 

Occupations  or  establishments 
ExempUoru 

in 

Maximum 
hours 

D 

I 

Per 
day 

IV 

Per 
week 

V 

Wl 

z 

SOUTH    CABO- 

UNA-ContinuMi 

1912  Crim  C  C  16  s 

421 
1912  Civ  CC 19  art 

118  868 

D   Any  employee 

Cotton-  or  woolen  manufactur- 
ing establishment  engaged  in 
the   manufiictun   of  yams, 
cloth,    hosiery,    and     other 
products  fbr  merchandise 

Exemptunu: 
In  any  such  establishment,  me- 
chanic,    engineer,     fireman, 
watchman,    teamster,    yard 
employee,  or  member  of  cler- 
ical force 

11 

60 

SOUTH  DAKOTA 

Revised  Codes  1903 

Penal  s  764 
1913  C  240s  4 

[For  provision  pro- 
hibiting emplov- 
ment  under  14  m 
iiBctory  or  work- 
shop,  except  on 
poverty    permit, 
when   iiours   are 
specified  in  per- 
mit, see  Table  1, 
A,  and  Tables  2 
and  3,  B] 

A    Under  14 

[See  note  in  col- 
umn I] 

Manufactory 

Workshop 

Other  place  used  for  mechanical 

»10 

1913  C2408 1,4 

[In  case  permit  is 
issued    for   child 
under  14  in  cer- 
tain occuiMttions, 
for  which  see  Ta- 
ble 2,  B.  it  au- 
thorizes his  em- 
ployment "with- 
in certain  hours, 
to  be  fixed  there- 
in"] 

B    Boy  under  14 
Oirlofanyage 

[See  provision  of 
the    same    act 
tabulated  in  C, 
below] 

Any  occupation 

ExemptUma: 
Farm  labor 
Domestic  service 
Care  of  live  stock 

(«) 

1913  C  240  8  2,  4,  8 

C    Under  16 

[See  provision  of 
the    same    act 
tabulated  in  B, 
above] 

Any  occupation 

10 

60 

R  C  1903  Penal  s  764 
1913  C  240  s  4 

D    Bov  under  18 
Oirlofanyage 

Same  as  in  A,  above 

MO 

1  This  provision  prohibits  "permitting"  more  hours  of  labor 
t « standard  day's  work  shall  not  exceed  10  horns" 
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OF  LABOBn-GoDtinued 

Hlaaipp.  467-47S  ahould  be  bonia  in  mind] 


Tlnia  of  work— Contiiiiifld 

Enforcement 

L  Enforcing   authoritiea— Duty; 

Power  only 
2.  Penalty  for  employer,  etc 

X 

MMtfane 
praoibed 

vn 

Night  work 
prohibtted 

vra 

Exceptions 
IX 

Time  lost  (not  to  ex- 
ceed tiOboun  per  an- 
num) on  account  of 
aocklent  or  other  un- 
avoidable cause  may 
be  made  up 

1.  Same  as  in  A,  above 

3.  EachofTease 
Minimum— S25  or  imprisonment 
Maximum— $100  or  imprisonment  for 

30  days 
(Above  penalty  is  inctured  for  enter- 
ing into  or  enforcing  contracts  for 
longer  hours) 

D 

1.  I"  Every  factory,  workshop, 
mine,  mercantile  ostablishment  or 
other  place  in  or  in  connection  with 
which  children  are  engaged  at  labor 
of  any  kind,  shall  at  all  times  be 
subject  to  visitation  by  the  county 
superintendent  of  schools"] 

2.  Any  offense 
Minimum— ^10 
Maximum-4100 

(Above  penalty  is  incurred  by  em- 
ployer who  shall  "permit"  more 
hours  of  labor) 

A 

« 

1 

1.  Same  as  in  A,  above 

2.  Any  offense 
Maximum— 1100  or  imprisonment  for 

30  days,  or  both 
(Above  ponalty  is  incurred  by  em- 
ployer who  shall  "compel"  more 
hours  of  labor) 

B 

[A  proviso  to  the  sec- 
tion here  tabulated 
permits    employ- 
ment until  10  p.  m. 
on   Saturdays  and 
(or  10  days  be 'ore 
Christmas,  but  it  is 
not  cl3ar  whether  or 
not  this  proviso  per- 
mits overtime  work] 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— 110  or  imprisonment,  or 

both 
Maximum-4100  or  imprisonment  for 
30  days,  or  both 

C 

1.  Same  as  in  A,  above 

2.  Any  offense 

Minimum— 110                                      , 

Maximum— $100 

(Above  penalty  is  incurred  by  em- 
ployer who  shall  "compal"  more 
hours  of  labor) 

D 

'  This  provision  prohibits  only  "compelling"  more  hours  of  labor 
72485^—15 20 
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Tablb  4.— H 


(hi  readlnc  tub  aoaljsis,  the  «ip 


tate 
Aferences 


[ESSEE 

rst  Extra  Scs- 
C  13  8 1-2  (as 
ided  by  1915 
0,3,7 
176  8  1 

jlier  law  pro- 
\g  60  hours  in 
nufacturing 
)lishment8j 
arovisioDS  in 
ilow] 


124  si 

;  67  8  1  (as 
ided  by  1913 
Extra  Ses- 
C  47),  6 
11  8  2.  3  (as 
ided  by  1915 
'0),  4.  5  (as 
ided  by  1915 
I). 6.7,9 
172  8  1 


AppUeatlon  of  act 


Age 


II 


308  s  3. 4 
124  si 

11  s  2,  3  (as 
idcd  by  1915 
4,   5   (as 
ed  by  1915 
),  6,  7,  9 


2 


124  si 
57  s  4.  6 
11  s  2,3  (as 
Ided  by  1915 
0),  4.  5  (as 
ided  by  1915 
0,  6,  7,  9 


Boy  under  16 
ri4  to  16] 
Olrlofanyage 
[Over  14] 


B 


Under  16 
[14  to  161 


Boy  under  16 
Girl  of  any  age 


D    Under  18 


Oocapatkms  or  establhhmwits 
ExemptUmt 

ni 


Factory 

Worksnop 

('*  The  term '  wortobopn  and  Cm- 
tortes'  •  •  •  BhaUindude 
the  following:  ICanulacturinc, 
mills,  mechanical,  eleciriou, 
mercantile,  art  and  launder- 
ing establishments,  printing, 
telegraph  and  telepn<me^> 
flees,  department  stores,  or 
any  kind  of  an  establishment 
wherein  labor  is  employed  or 
machinery  is  used") 

EzemptUnu: 
Domestic  service 
Agricultural  pursuits 
Fruit  and  vegetable  «^«>""*ng 
factories 


Timoofworl 


hours 


Per 
day 

IV 


Mill 

Factory 

Worksnop 

Laundry 

Telegraph  office 

Telephone  office 

Distribution  or  transmission  of 

merchandise 
Distribution  or  transmission  of 

messages 

Ezrmptiojuc 
Fruit  and  vegetable    canning 
factories 


Manufacturing  establishment 
[But  in  so  far  as  such  estab- 
lishment is  covered  by  the 
term  "factory"  or  "work- 
shop." the  later  provisions 
tabulated  in  A,  above,  apply] 


Messenger  for  telegraph  or  mes- 
sengr^r  company  in  the  distri- 
bution, transmission,  or  de- 
livery of  goods  or  messages 


0) 


Per 


57 


Di 

re 

n 


60 


>  Less  than  10^  hours 


Ohild  labor  legislation. 
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OP  LABOR— Continiifid 

iBl»«i  pp.  467-475  ahould  be  banM  in  mind] 


Time  of  work— Continuad 

Enforcement 

1.  Enforcing    authorities— Duty: 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

IMtinM 
pnKritMd 

vn 

NJ^htwork 
prohibitod 

VUI 

Exosptlous 
IX 

10}  hours  per  day  p?r- 
mlttad  oDlv  for  tho 
poiiKise  of  provid- 
ing 1  short  day  in 
the  week 

1.  Duty 

State  deparbnent  of  workshop  and 
factory  inspection 

2.  Each  oiTonse 
Minimum— 125 
Maximum— 1100 

• 

A 

0  p.m.  to  0  a.m. 

1.  Dutv 

Chief  State  inspector  of  "workshops 
and  factories'^: 

Shall  enforce  all  laws  relating  to 
"workshops  and  factories"    (Term 
lnclud3s manufacturing  mechanical, 
and  mercantile  ostaljlishmftnts,  tolo- 
gmph  and  telephone  ofTiccs,  or  any 
kind  of  an  establishment  wherein 
labor  is  employed   or  machinery 
used); 

Has  full  power  to  enforce  all  labor 
laws  except  those  relating  to  mining 

2.  Any  offense 
Minimum— 125 
Maximum— $250 

D 

1 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

C 

10  p.m.  to  5  a.m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  H,  above 

1) 

CHILD  LABOB  LEGISLATION. 


Tabus  il.— HOI 
[bi  reading  this  aaalysb,  the  explani 


AppUcatios  of  act 

Time  of  work 

«• 

Maximum 

Esrenoes 

Age 

hours 

Dawi 

wesKj 

Exempikm, 

Per 
day 

Per 
week 

mitti 

I 

n 

m 

IV 

V 

VI 

} 

A    Girl  of  any  age 

Mechanical  establishment 
Mercantile  establishment 

0 

54 

Criminal 

Mm 

M  1911  art 
fiOO 

Factory 
Workshop 

isl,la,lb,8 

Mine 

Laundry 

Hotel 

Restaurant 

Rooming  house 

Theater 

Movhig  picture  show 

Barber  shop 

Telegraph  office 

Telephone  office 

Office 

Employment  by  express  com- 
pany 

Employment  by  transportation 
company 

Employment  by  state  institu- 
tion 

Any  other  establishment,  insti- 

tution, or  enterprise  where  fe- 

males are  employed 

EremptUmt: 

Stenographer 
Pharmacist 

Telegraph  or  telephone  company 
in  any  rural  district  or  in  any 

city  or  town  of  less  than  3,000 

Mercantile  establishment  in  any 

ruml  district  or  in  any  city  or 
town  or  village  of  less  than 

3,000 

B    Girl  of  any  age 

Laundry 

»11 

64 

C    Girl  of  any  age 

Factory  enmged  in  the  manu- 
facture 0   coiton,  woolen,  or 

no 

CO 

worsted  goods  or  articles  of 
merchandise     manufactured 

out  of  cotton  goods 

)ouble  the  regular  pay  must  be  paid  for  all  employment  for  more  than  9  hours  in  any  one  day 
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£0R— Continued. 

pp.  4S7-475  ahoold  be  borne  in  mind] 


Time  of  woi^— Cantinned 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

time 
dbed 

Night  work 
prohibited 

viir 

Exceptions 
TX 

In  c3Ae  of  extraordi- 
nary emergency 
such  as  great  public 
calamity  or  where 
neoessarv  to  protect 
hmnan  lile  or  prop- 
erty, more  hours  al- 
lowed, with  consent 
of  employee,  pro- 
vided double  pay  is 
given  for  overtime 

1.  Duty 

State  commissioner  of  labor  statistics: 

Must  enforce  if  he  "shall  learn  of 

any  violation  "  of  labor  laws,  and  has 

powers  of  inspection  ''where  5  or 

more  persons  are  employed" 

3.  Any  offense 
Minimum— 450 
Maximum— 1(00 

(Each  day's  violation  a  separate  of- 
fense) 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A ,  above 

B 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

310 
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Tablb  4.— HOUBS 

[In  rMding  thii  analysis,  tfat  ttqdaoatQiy 


Application  of  act 

Time  of  work 

- 

State 
References 

Age 
II 

Occupations  or  establishments 
Ezemptknu 

m 

Maximnm 
hours 

Days  per 

weekpe^ 

mitted 

VI 

I 

Per 
day 

IV 

Per 
weak 

V 

UTAH 

[For  street  trades, 
see  Table  G] 

1911  C  113  s  4  (as 
amended  by  1913 
C  76) 

1911  C  144  s  8, 14 

A    Bov  under  14 
Girl  under  10 

Any  gainfttl  occupation 

Exemptioru: 
Domestic  service 
Fruit  or  vegetable  iMCking 
"WorkanafEurm''^ 

54 

1911  C  113  s  4  (as 
amftnded  by  1013 
C  70) 

1911  C  144  s  7, 14 

B    Under  21 

In  any  city  of  the  first  or 
second  class: 
Messenger  for  telegraph  or  mes- 
seneer  company  in  the  distri- 
bution, transmission,  or  de- 
livery of  goods  or  messages 

1911  C  113  s  4  (OS 
.   amended  by  1913 

C  70) 
1911 C  133  si,  2 

C    Girl  of  any  age 

Manufacturini;  establishment 

Mechanical  establishment 

Mercantile  establishment 

laundry 

Hotel 

Restaurant 

Telepranh  establishment 

Telephone  establishment 

9 

54 

Hospital 

omce 

Employment  by  express  com- 
pany 

Kmplo3rmcnt    by    transporta- 
tion company 

Exemptioru: 
fSee  column  IX  for  exception 
"where  materials  are  liable 
to  spoil "  which  would  ap- 
pear to  exempt  canneries  1 

Compiled  l>awsl907 

s  1337,  4(Ki5 
1911  C  113  s  4  (as 

amended  by  1913 

C7G) 

,  D    Workingmen 

Undcrproimd  mine 
I'ttdorRTound  workings 
Smelter  or  anv  other  Institution 

for  the  reduction  or  reOning 

of  ores  or  metals 

8 

C  L  1907  s  4005 
1911  C  113  s  4  (as 

amended  by  1913 

C76) 
1915  C  23  s  1-4 

E   Any  empioyee 

In  any  city  of  10,000  popu- 
lation or  over: 
Wholesale  or  retail  mercantile 
or  commercial  house 

Exemptions: 

Mercantile  or  commercial  house 
dealing  exdaslvoly  or  chiefly 
in  foodstulTs,  meats,  and  other 
provisions  of  a  pcrishablo  na- 
ture 

Drug  store 

I  EsUblt^' 


■^  at  0  p.  m. 
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•ABORr- Omtmued 

B  pp.  487-475  itaonld  be  boiRM  in  mind  J 


Time  of  work— Conttaitied 

• 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

X 

Mltimo 
■cribod 

vn 

Night  work 
prohibited 

vni 

Exoepfron.s 
IX 

1.  Duty 
State  commbsioner  of  immigration, 
labor,  and  statistics: 

Must  "investigate  and  report  to 
the  proper  authorities  all  \  ioiations 
of  law  regarding  the  conditions  sur- 
rounding the  employment  of  chil- 
dren, minors  ana  women  and  the 
laws  established  for  the  protection  of 
all  employees  in  factories,  mines, 
mills,  and  other  institutions  where 
labor  is  employed" 

3.  Anyoflen.se 
litnimum— $2,'>  or  imprisonment  for  10 

days,  or  both 
Maximum— $200  or  imprisonment  for 

30  days,  or  both 

A 

9  p.m.  to  5  a.m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

In  case  of  emergency 
in  hospitals  or  ebe- 
wbere 

Where  life  or  property 
is  in  imminent  dan- 
ger 

''  Where  materials  are 
liable  to  spoil  by 
the  enforcement  of 
thase  provisions" 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— 125 
Maximum— 1100 

C 

In  case  of  emergency 
where  life  or  prop- 
erty is  in  imminent 
danger 

1.  Same  as  in  A,  above 

[C  L  1907  s  1507-1524  provide  for  an  in- 
spector of  mines,  but  his  duties  ap- 
parently relate  only  to  health  and 
safety] 

2.  Any  offense 

Maximum   (for  individual)— $300  or 
imnrisonment    for    6    months,    or 
both 

Maximum  (for  corporation)— $1,000 

D 

(») 

Provisions  do  not  ap- 
ply to  th(^  6  business 
days     immediately 
preceding  Christ- 
mas day 

1.  Same  as  in  A,  above 

2.  Same  as  in  D,  above 

E 
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Table  ^.— HC 


(In  reading  thb  aoalyib,  tlia  aaqda 


Application  of  act 

Timaofwork 

e 
renofls 

Age 
II 

Occupations  or  estabtishmeots 
Exempttont 

m 

Maximam 
hours 

mil 
V 

I 

Per 

day 

IV 

Per 
week 

V 

NT 

atiites  1906 
t   1044  (as 
id  by  1912 
1  10),  1045 
ended  by 
>  75  s  11), 
1  amended 
No  70s  8), 

[K8  8  2  (as 
'd  by  1915 
tl«),3 

A    Under  16 

Work  connected  with: 
Manufacturing 
Railroading 
Mining 
Quarrying 

Employment  in: 
Hotel 

Bowling  alley 
Delivery  of  messages 

0 

60 

5  8  1.  2,  4 
88  3  i,  3 

'Lsions  tab- 
In  B  apply 
0    persons 
In  so  far  as 
caipations 
iB-IIIare 
by  those 
I,  above] 

B     Boy  under  18 
Girl  of  any  a^c 

rSee  note  in  col- 
umn I] 

Manufacturing  establishment 
Mechanical  establishment 

11 

58 

lA 

[  s  1790c(7) 
ed  by  1914 

«57bb 

A     12  to  14 

Manufacturini;  operation 
Mechanical  operation 
Mining  operation   [But  see  Ta- 
ble 1,  B  and  D] 

790c(7)  (as 
by  1914  C 

36.57b  (as 
)d  bv  1914 
1)     ' 

B     Boy  under  14 
Girl  of  any  age 

"Woric  as  an  operative" 
in  following  establisnments: 
Manufacturing  establishment 
Mercantile  establishment 
Factory 
Workshop 
Laundry 

Siemptlofu: 

Mercantile  establishment  hi  any 
town  of  less  than  2,000 

Country  store 

Canning  factory  and  fish-pack- 
ing establishment  located  in  a 
country  section 

Female  whose  full  time  is  em- 
ployed as  bookkeeper,  stenoe- 
rapher,  cashier,  or  office  assbt- 
ant 

10 

OHILD  LABOB  LEGISLATION. 
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EABOR--€<nitii»ied 

n  pp.  487-475  sbould  b»  bonie  in  mlndl 


Time  of  work— Continued 

Enforcement 

1.  Enforcing  authorities— Duty; 

Power  only 
3.  Penalty  for  employer,  etc. 

X 

Hi  time 
Mribed 

vn 

Night  work 
prohibited 

vm 

Bxoeptlons 
IX 

8p.nLto7a.nL 

1.  Duty 
Town  or  union  superintendent  [of 

schools] 
State  factory  inspector: 

Uas  powers  of  inspection  and  shall 
enforce  whenever  he  "finds  a  viola- 
tion of  tho  law  relating  to  the  em- 
plojrment  of  children,  minors  and 
women" 

1.  Power  only 
Tniant  offloers 

"All  informing  oflBoers": 
May  make  complaint 

[For  powers  of  town  selectmen  as  to 
child  "compelled  to  labor"  in  man> 
ufacturing  establishments  "at  un> 
reasonable  hours, "  see  P  B  1906  C 
151  s  3247] 

2.  First  offense 
Minimum— S5 
Maximum^$200 

2.  Second  offense 
Minimum— $5  or  imprisonment 
Maximum— ^aoo  or  imprisonment  for 
6  months 

A 

Exception    to   hours 
per  day  but  not  per 
week: 

Overtime  allowed 
to  make  up  time  lost 
on  previous  day  of 
same  week  in  conse- 
quence of  stopping 
of   machinery    (for 
not  less  than  30  con- 
secutive    minutes) 

'  upon  which  woman 
or   child    was   em- 
ployed or  dependent 
for  employment 

1.  Duty 

State  factory  inspector: 

Has  duties  and  powers  as  specified 
in  A,  above 

2.  Any  offense 
Minimum— $50 
Maximum— 1100 

B 

G  p.  m.  to  7  a.  m. 

1.  Same  as  in  B,  below 

2.  Anv  offense 
Minimum— $25 
Maximum— $100 

A 

1.  Duty 

State  commissioner  of  labor  (chief  fac- 
tory inspector): 

''Shall  secure  the  enforcement  of 
all  laws    ♦    ♦    ♦    rnlatinj;   to   the 
inspection  of  factories,  mercantile 
establishments,    mills,    workshops, 
and  commercial  institutions" 

2.  Any  offense 
Minimum— $5 
Maximum— $20 

(Above  penalty  is  incurred  for  engag- 
ing; or  contracting  for  more  hours  of 
labor) 

B 

314 
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Tablb  4.— H0UB8 

[In  reading  thb  analjsb,  the  ezplmtary 


AppUcatkmofact 

Time  of  work 

State 
References 

Age 
II 

Oocupations  or  flstabUshments 
Ezemptknu 

111 

Mazhnnm 
hours 

Dayspw 

weekiMr 

mittsd 

VI 

I 

Per 

day 

IV 

Per 
week 

V 

VIBGINIA--C  0  n- 

tinoed 

C  1904  s  1790c  (7)  (as 
added  by  1914  C 
321) 

1908  C  301  8  1-2  (as 
amended  bv  1914 
C     339),     4     (as 
amended  by  1914 
C     339),     6      (as 
amended  by  1914 
C339) 

[Nothing  in  this  act, 
which  include?  the 
provisions  tabu- 
latei  inC,D,and 
E,  shall  prevent  a 
parent  fro.n  work- 
ing IiischiM  in  any 
factory ,  workshop, 
mercantile  estab- 
lishment,   laun- 
dry, or  other  place 
owne  1  or  operated 
by  said  parent] 

[Circuit  or  corpora- 
tion court,  on  peti- 
tion    of    parent, 
etc.,  or  person  in- 
teresto.l  in  child, 
may,    "for    goo  J 
cause   shown  en- 
tered of  record," 
release  any  child 
12  to  14  or  His  par- 
ent, etc.,  from  the 
operation  of  this 
art^l«.K)8  C  301  s 
1-6  (as  amended 
by  1014  C  339)] 

C     Under  14 

[See  not4»  in  col- 
umn I] 

Distribution,   transmissioa,   or 
sale  of  merchandise   [See  pro- 
visions in  D,  below] 

Etemjuiont: 
rSee  notes  in  column  I] 

D    Under  16 

[See  notes  in  col- 
umn I] 

Mercantile  establishment 

Factory 

Workshop 

Mine 

Laundry 

Bakery 

Brickyard 

Lumberyard 

Distribution,   transmission,   or 
sale  of  merchandise   [See  pro- 
visions in  C,  above) 

Exemptiont: 
Factory  engaeed  ezcluaivelT  in 

packing  fruits  and  vegetables, 

between  July  1  and  Nov.  1 
Mercantile  establishment  in  any 

town  of  less  than  2,000,  or  in  a 

country  district 
[See  notes  in  column  I] 

10 

6 

E    Under  18 

[See  notes  in  col- 
umn I) 

In  any  city  of  5,000  popu- 
lation or  over  according  to  1910 
census: 
Messenger  for  telegraph,   tele- 
phone, or  messenger  eompany 
ui  the  distribution,  transmis- 
sion, or  delivery  of  goods  or 
messages 

ExempthTu: 
[See  notes  in  column  I] 

WASHINGTON 

Pierce's  Code   1912 

title37s  17.19 
PC1912t  291s  101 

A    Under  16 

Bakeshop 

P  C  1912  t  2J1  s  101, 
145, 149 

1 
1 

B    Girl  of  any  age 

Mechanical  establishment 

Mercantile  establishment 

Laundry 

Hotel 

Restaurant 

Exemptions: 
Employment  in  harvesting, 
paoking,  cturing,  canning,  or 
dry  ing  perishable  fru  its  0  r  veg- 
etables, or  in  canning  fish  or 
shellfish 

8 
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omu)  laBoe  L^isiAttdi^. 


[In  reading  this  analysb,  tlie  «zplaiiatoiF> 


Application  of  act 

Timeofwork          | 

State 
Beferenoes 

Age 
II 

Oocapatioos  or  eBtabUshmnts 
EtempUoiu 

m 

Ifaxinrnm 
hours 

Dafipsr 

weekpflT- 

mittad 

VI 

I 

Per 
day 

IV 

Per 
week 

V 

WASHINGTON— 

Continued 

P  C  1912 1 291  s  101 
P  C  1912  1 345  s  177, 
181, 182 

C    Any  employee 

Underground  work  in  ooal  mine 

Exemptiofu: 
Engineer,  rope  rider,  motonnan, 
eager,  or  others  necessarily  em- 
ployed in  transporting  men  in 
ana  out  of  mine,  who  are  per- 
mitted to  work  10  hours 

8 

1913  C  174  s  1-20 
1915  C  68  s  1 

D    [Power  of  corn- 
miss  ion  ex- 
tends  over 
women  and 
minors] 

[The  industrial  welfare  commis- 
sion may  establish  such  stand- 
ard conditions  of  labor  for 
women  and  minors  as  shall  be 
held  to  be  reasonable  and  not 
detrimental  to  health  and  mor- 
als] ^ 

WESTVIBGINIA 

[No  provlstons] 

WISCONSIN 

[For  street  trades, 
see  Table  6] 

Statutes  C  27  s  439ca 

8t  C   83   8   1728a.2, 

1728a-4.1,1728a-4.2, 

1728^^.1,  172«d.l 

St  C  110a  s  2394-52, 

2394-70 

A    Under  16 

Any  gainful  occupation 

Eumptkmt: 
Domestic  service 
Farm  labor 

8 

48 

• 

St  C  73a  8  1C36-106, 
1636-108, 1636-109 

B    Under  18 

Manufacture  of  cigars  in  cigar 
shop  or  cigar  factory 

8 

48 

St  C  27  8  439ca 

St  C   83   8   1728a.2, 

1728a-4.1, 1728a-4.2, 

1728d.l 
St  C  110a  8  2394-52, 

2394-70 

C    Under  21 

In  any  city  of  the  first, 
second,  or  third  class: 
Mesnenger  for  telegraph  or  mes- 
senger company  in  the  distri- 
bution, transniission,  or  de- 
livery of  messages  or  goods 

St   C    83   8    1728-1, 

172^2, 1728-4 
St  C  110a  a  2394^2 

D    Oirlofanyage 

[Over  16— See  pro- 
vislona    in    A, 
above] 

Any  occupation 

(Provision  subject  to  change  by 
industrial  commission.    Said 
commission  may  forbid  em- 

•10 
•8 

•55 

»48 

ployment  of  females  at  such 
times  or  for  such  hours  as  are 
"dangerous  or  prejudicial  to 
their  life,  health,   safety  or 
welfare") 

1  The  commission  has  prohibited  the  employment  of  minors  under  18  in  any  mercantile,  factory,  laun- 
dry, or  dye-works  establishment  after  7.30  p.  m.  It  has  also  prohibited  night  work  between  9  p.  m.  and  6 
a.  m.  in  any  telephone,  telegraph,  or  mercantile  establishment,  or  any  messenger  or  paroel-deUVery  sarvloiL 
and  has  ruled  that  1  hour  be  allowed  for  a  luncheon  period  to  any  female  emplojred  in  any  estaukhmflnt 
used  in  connection  with  the  operation  of  any  telegraiui  or  telephone  lino 
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Ot  LABOIU-Oontinued 

ootMOQ  pp.  467-475  should  be  boms  in  mind] 


Time  of  work— Continued 


MwJttne 
piWBoribed 


vn 


Kishtwork 
prohibited 


vm 


Exceptions 


IX 


OTsrtJme  permitted  if 
necessitated  by 
weekly  chanse  of 
shift,  or  by  acddent, 
or  for  unavoidaMe 
repairs,  or  for  pro- 
tection of  property 
or  human  life 


Enforcement 

1.  Enforcing   authoritise— Duty; 

Power  only 

2.  Penalty  fbr  employer,  eta 


1.  Duty 

State  inspector  of  ooal  mines 
State  commissioner  of  labor  and  his 
assistants 

2.  Same  as  in  B,  above 


[See  column  III] 


^minutes 


0p.m.to7a.m. 


Employment  for  8) 
hours  permitted  on 
other  Oavs  if  work- 
day ends  on  Satur- 
day at  12  noon 


1.  Dutv 
State  industrial  commission 
Truant  oflioers: 

Must  inspect  establishments  and 
report  cases  of  Uleq^al  employmeut 
of  minors  to  school  authoriti<-8  and 
to  State  industrial  commission; 
May  make  complaint 

1.  Power  only 
Police  olRcers  and  cititens: 

May  make  complaint 

2.  EachofTense 
Minimum— Forfeiture  of  $10  to  State 
Maximum— Forfeiture  of  1100  to  State 
[A  civil  suit  may  be  brought  for  vio- 

Ution] 


1.  Duty 

State  industrial  commission 

2.  First  offense 
Minimum— $10 
Maximum— $25 

2.  Subseqtient  offense 
Minimum— $25 
Maximum— $50 


8p.m.to0a.m. 


1.  Same  as  faa  A,  above 

2.  Same  as  in  A,  above 


Ihoor 


1.  Same  as  in  B,  above 

2.  Eaohoffttise 
Minimum — $10 
Maximum-4100 

(Each  day's  violation  and  each  week's 
violation  a  separate  offense) 


D 


*  For  dajrworit,  defined  as  betwesn  0  a.  m.  and  8  p.  m.,  but  employment  after  8  p.  m.  aUowed  1  night 
per  wtik 
'  FornH^  vofkt  defined  as  between  8  p.  m.  and  6  a.  m. 
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[In  reading  this  analysis,  the  ezpb 


Application  of  act 

Time  of  work 

ate 
eferences 

Age 
II 

Oocopations  or  establishments 
EzemptUmt 

in 

Maximum 
hours 

weei 
mil 

I 

Per 
day 

IV 

Per 
week 

V 

kUNG 

77s  4,0 

A    14 

Any  gainfol  occupation 

EzempHotu: 
Farm  worlc 
Domestic  service 

9 

66 

15  8  1-3  • 

B    Oirlofanyage 

Manufiacturing  establishmenf 

Mechanical  establisbment 

Mercantile  establishment 

Printing  establishment 

Baking  establishment 

Laundering  establishment 

Canning  establishment 

Hotel 

Telephone  exchange 

Restaurant 

Theater 

Place  of  public  amusement 

Exemptions: 
Telephone  ofDce  or  exchange 

employing  3  females  or  less 
Hotel  or  restaurant  operated  by 

raUroed  company 

-n(5 

» 

ution  art  19 

ed    Statutes 
i349»-3501 
0  8  3518,  3538 

C    Any  employoe 

Underground  mine 

Underground  workhigs 

Smelter,  stamp  mill,  sampling 
works,  concentrator,  or  any 
other  institution  for  the  reduc- 
tion of  ores,  and  refining  of  ores 
or  metals 

8 

0  8  3502-3504 

D    Any  employee 

Miner  or  laborer  in  coal  mine 

«8 

1  Only  2  days  of  10  hours  each  permitted  per  week 

>The  word  "  day  '*  when  used  in  oontracis  shall  be  construed  to  be  8  hours 
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OF  LABOR-^Goiitiniied 

MtaoB  pfk  467-475  ihoald  be  boniA  In  mind] 


Time  of  work— OootiitiiKl 

Enrarr^ment 

1.  Enforcing  authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc 

X 

I[«t1tlme 
piwcribed 

vn 

« 

NiiEhtwork 
prohibited 

vm 

IX 

1.  [No  specific  provision] 

2.  Anyoffense 
Minimiun— 125  or  imprisonment  for  30 

days,  or  both 
Maximum— 1100  cr  Imprisonment  for 
00  days,  or  both 

A 

Notlwthexi30 
minntcs   nor 
more  then  2 
boon  after  6 
boon' work 

■ 

1.  [No  Specific  provision] 

2.  Same  as  in  A ,  above 

(Each  violation  a  separate  offense) 

B 

In  case  of  emergency 
where  life  or  prop- 
erty Is  in  imminent 
danger 

1.  Duty 

State  Inspectors  of  coal  mines: 
Must  inspect  coal  mines; 
May  enforce  coal-mininj;  laws 
[C  8  1910  s  3483-340-2  prnvl<le  for  an  in- 
spector of  metalliferous  mines,  but 
his  duties  appaiently  relate  only  to 
safety] 

2.  Each  offense 
Minimum— $100  or  imprisonment  for 

1  month,  or  both 
Maximum— $500  or  imprisonment  for 
6  months,  or  both 

C 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— V>0  or  imprisonment,  or 

both 
Maximum— 1300  or  imprisonment  for 
3  months,  or  both 

D 

820 
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Table  5.— OOMPULSORT 

[In  reading  thb  aiu^^ib,  tbeviptutBtarf 


Stata 
References 


AppUoatioaofiict 


AgB 

ExemptUmi 
II 


Occupations  or  es- 


ipei 


tablishments 
Exemptkni 

m 


LociUitiBS 
IV 


A¥.A«ATiffA 

1915  No  22086 
1915  No  470  8  l-«,  13 

(For  exemption  from 
attendance  in  case 
parent  is  not  able  to 
provide  necessary 
books  and  clothing, 
and  requirement  for 
attendance  after  aid 
has  been  provided  by 
any  means  whatso- 
ever, see  1915  No  470 
8  4) 

(The  act  tabulated  in  A 
will  be  in  effect  Oct.  1, 
1917] 


"Between  the  a^^  of  8  and  15  years, 
inclusive" 

EzemptionK 

(1)  Upon  completion  of  7  grades 

(2)  If  living  2i  miles  from  public 
school  by  the  nearest  traveled  route, 
unless  public  transportation  within 
reasooaole  walking  distance  is  pro- 
vided 

(3)  Upon  temporary  excuse  by 
teacher,  with  approval  of  attendance 
officer,  in  extreme  cases  of  emergency 
or  domestic  necessity 

(4}  If  physical  or  mental  condition 
renders  attendance  impracticable  or 
inexpedient,  upon  certificate  from 
practicing  physician 

(5)  If  cnud's  services  are  necessary 
for  the  support  of  himself  or  his  par- 
ents, on  account  of  extreme  poverty, 
as  attested  bv  affidavit  of  parents  and 
such  other  witnesses  as  the  attendsnce 
ofllcer  may  require 


1915  p  193  s  8, 14,  17 


B    Under  16 


Manufacturing  es- 
tablishment 
Mill 
Factory 


ALASKA 

1913  C  44  s  1-2  (as  rati- 
fied by  1915  C  41) 


8  to  16  (if  white  or  of  mixed  blood  and 
living  a  civilizod  life) 

ExemptioTu: 

(1)  Upon  completion  of  course  of 
study  eciual  to  that  covered  by  the 
public  scnools 

(2)  If  not  living  in  incorporated 
town  whore  school  child  is  entitled  to 
attend  is  maintained,  or,  if  living  out- 
side such  to^n,  not  living  within  2 
miles  of  such  town 

(3)  If  physical  or  mental  condition 
renders  attendance  inexpedient  or  im- 
practicable 

(4)  "For  othercause,"  upon  written 
excuse  signed  by  majority  of  school 
board 


1913  C  44  s  2-4  (as  rati- 
fied by  1915  C  41) 


B  8  to  16  (if  Eskimo,  Aleut,  Indian,  or 
other  native  child,  or  of  mixed  blood 
and  not  living  a  civilized  life) 

Exemptions: 

(1)  If  not  livinff  within  1  mile  of 
United  States  public  school  for  Alaska 
natives 

(2)  If  physical  or  mental  condition 
renders  attendance  inexpedient  or  im- 
practicable 

(3)  *' For  other  cause,"  upon  written 
excuse  signed  by  school  principal  or 
district  superintendent  of  schoob 


..  IL'L    . 
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SCHOOL  ATTENDANCE 

me/ttm  on  pp.  487-475  f  honld  be  borne  In  mfnd] 


Required  attenda&oe 


Dtyfldiool 


r  dajra,  but  the 
city,  town,  or 
county  board  of 
education  may  re- 
duce period  to  not 
less  t  nan  60  days 
for  any  indiYid- 
uaisonool 


- 


Evening  sdiool 


VI 


ContfnuatkBi 
school 

vn 


K    (^   consRcntlre) 
weeks  each  year 


Enforcement 

1.  Enforcmg    author itins—D  u  t  y; 

Power  only 

2.  Penalties— (a)  For   parent,  etc.: 

(b)  For  employer,  etc. 


VIII 


1.  Duty 
Attendance  officers 

2(a).  Any  offense 
Minimum— $5  or  imprisonment 
liaxlmum— $50  or  imprisonment  for 
30  days 


1.  Duty 
State  factory  Inspector 

2(b).  First  offense 
Minimum— 110 
Maximum— SlOO 

Kb).  Subsequent  offense 
Minimum— $100 
Maximum— foOO 


B 


Entire  session 


Saioeas'  .~.\p  above 


1.  Duly 
r-nit:Hl  Stiib's  commissioner: 

On  com[>laiiit  of  school  board 
Principal  of  w'hool  n^^arest  the  piaco 
wlion">.  offender  n*sides: 

Must  report  violations  to  school 
board 

1.  rower  only 
School  board: 

May  submit  to  United  States 
conunissi(m«^r  violatious  n^portcd 
by  school  principals 

2(a>.  Any  offense 
Minimum— So  " 
Maximum— J20 


1.  l>uty 
Truant  ofliccrs  for  native  school 

distric's 
United  States  commissioner: 

On    complaint    of    authorized 
person 
District    S!iperintend<»nt    or    any 
t^'acbor  of  United  StaU'S  public 
schools  for  Alaska  natives: 

Must  make  complaint  in  case  of 
violation  to  United  States  com- 
missioner 

1.  i'owcr  only 

Any  jvrson  diprtly  interested  in 
education  of  Alaska  natives: 

May  make  complaint  to  United 
States  com mis'J loner 

2.  Same  as  in  A ,  obovo 


A 


B 


72485* —15 21 
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Table  5.--COMPULS0RY 
[In  reading  this  analyiis,  the  ezplmitary 


Application  of  act 

State 
References 

I 

Ajje 
Exemptiont 

U 

Occupations  or  eo- 
tablishme&ts 

Exemptions 

III 

LocBlitles 
IV 

ARIZONA 

Revised  Statutes  1913 
ChU  Code  title  11 C 
14S2802-2S04 

A    8  to  14 

Exemptions: 
By  district  boird  of  tnLStef*^  if  satisfied 
that  any  one  of  the  following  reasons 
exists: 

(1)  Completion  of  the  grammar- 
school  course  pre.scribed  by  State 
board  of  education; 

(2)  Physical  or  mental  condition 
(as  declared  bv  competent  physicJan 
approved  by  hoard)  such  as  to  ren- 
der attendance  inexpedient  or  im- 
practicable 

By  board,  consisting  of  president  of 
school  board,  superintendent,  prin- 
cipal, or  teacher,  and  a  probation 
officer  appointed  by  superior  Judge, 
for  "reasons  satisfactory"  to  said 
boird 

B    14tolC 

Exemptions: 
Same  as  in  A,  abo^•e  fit  may  be  that 
child  having  ''employment  certifi- 
cate" would  also  be  exempted— See 
Table  2,  A-VI,  for  educational  re- 
quirements for  obtainirg  same] 

ARKANSAS 

1909  A  234  s  1-3, 5, 9 

[1909  A  234  was  limited 
to  31  out  of  the  75 
counties  in  the  State. 
0  f  these  3 1  counties ,  5 
are  covered  bv  a  later 
and  dlfTerent  law  (see 
C,    below)    leaving 
only26  to  which  this 
act  apparently   ap- 
plies] 

1911A231S1, 2,3,5,7 

[1911 A  231  was  limited 
to  34  out  of  the  75 
counties  in  the  State. 
Of  these  34  counties, 
22  are  included  in  the 
26  apparently  subj'ect 
to  the  same  provi- 
sions under  1909  A  234 
referred  to  above] 

A    8t3l6 

Exemptions: 
Child  may  be  excused  temporarily  if 
it  be  shown  to  d  istrict  school  board  or 
court  of  competent  Jurisdiction  that 
one  of  the  fallowing  reasons  exists: 

(1)  Child  has  completed  7  grades; 

(2)  Labor  of  child  is  absolutely 
necessary    for   support  of   family 
[But  it  would  appear  that  this  ex- 
emption is  nullilied  by  the  provi- 
sions of  1914  A  1,  requiring  employ- 
ment certificates  for  children  under 
16  in  any  employment,  and  fixing  a 
minimum  age  of  14  for  emplovment 
in  any  occupation  with  certain  ex- 
emptions   diiring    vacation    only. 
The  same  act  would  apparently  sub- 
stitute by  implication  an  exemption 
of  children  14  to  16  who  have  employ- 
ment certificates]; 

(3)  Parent  or  guardian  can  not  pro- 
vide proper  clotJiing; 

(4)  There  is  no  puolic  school  with- 
in 2k  miles; 

(5)  Child  is  mentally  or  physically 
incapacitated  to  attend  scnool 

1 

These  provi- 
sions appear 
to  apply 
now  to  only 
38  out  of  the 
75  counties 
in  the  State, 
since  5  of 
the  31  to 
which  1909 
A  234  was 
limited  are 
specifically 
included  in 
a  later  pro- 
vision (see 
C,  belowj 
and  1911  A 
231  applies 
to  only  12 
counties  not 
already  ap- 
parently 
subject  tD 
the  same 
provisions 
under  1909 
A234 

B    16  to  20 

Exemptions: 
If  regularly  and  lawfully  engaged  in 

useful  employment  or  service 
Other  exemptions  same  as  in  A ,  above, 

with  the  omission  of  subdivision  (2), 

which  is  not  applicable 

Same  as  in  A, 
above 
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>L  ATTENDANCE-^Contmued 
pp.  407-475  should  be  borne  in  mind] 


Bequiied  attendance 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  onl  V 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VllI 

fiehool 
V 

Evening  school 
VI 

Continuation 
school 

vir 

naslon 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
[For  duties  of  inspection,  see 
Table  2.  A-IXJ 
Deputy  sberill 
Constable 
City  marshal 

2(a\  Any  offense 
Minimum— 15 
Maximum— $25 

A 

siDA,abovo 

1.  Same  as  in  A,  above 

2.  Same  as  in  A ,  above 

B 

If  entire  ses- 

1.  Duty 
Attendance  ofTicers: 

Have  duty  of  enforcement; 
May    inspect    establishments 
where  children  are  employed 

2(a).  Any  offense 
Minimum— $10 
Maximum— ^5 

A 

t  In  A,  above 

1.  Same  as  In  A,  above 

2.  [No  specific  provision] 

B 

824 
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Tablb  5.— compulsory 


[In  reading  this  analysis,  the  axpianatorj^— 


Applicatfon  of  act                                               j 

SUte 

Age 

Oocupatioiis  or  es- 
tabllshmsnts 

' 

Relierences 

Exemptiom 

Exemptiona 

LocaUties 

I 

U 

in 

IV 

ARKANSAS~Con- 

C    8  to  14 

This    act    Is  i 

Unued 

limited  to  9  \ 

Ezemptiont: 
Child  may  oe  excused  temporarily  if 
it  be  shown  to  district  school  board 

out  of  the  75  1 

1909  A  347  s  1-3, 5, 9, 10 

counties  lA  1 

the     State-  1 

or  court  of  competent  iurisdictlon 
that  one  of  the  following  reasons 

Of  these    ^| 

counties,     o 

exists: 

were    in.  - 

ri)  Child  has  completed  8  grades; 
(2)  Labor  of  child  is  absolutely 

cludedtn 

the    31    eo 

necessary  for   support   of   family 

which   1900 

[But  it  would  app^Etf  that  this  ex- 
emptlon  is  nullmed  by  the  provi- 
sions of  1914  A  1,  fixing  a  minimum 

A  234  wad 

limited,  bi»« 
this  act  is  m- 

age  of  14  for  employment  in  any  oc- 

later oioe 

cupation]; 
(3)  Parent  or  guardian  can  not 

provide  proper  clothing; 

( 4)  There  is  no  public  school  with- 

in 24  miles; 

(6)  Child  is  mentally  or  physically 
hicapacitated  to  attend  school 

D    14  to  16 

BameaslnC^^ 
above 

Exemptions: 

If  regularly  and  lawfully  enraged  in 
useful  employment  or  service 

1 

Other  exemptions  same  as  in  C ,  above, 

1 

with  the  omission  of  subdivisk>n  (2), 

I 

which  is  not  applicable 

J 

CALIFORNIA 

A    8  to  12    [See  note  hi  column  1] 

1 

Deering's  General  Laws 

Exemptiom: 

' 

1909  A  1611  s  17  (as 

If  it  be  shown  to  local  board  of  educa- 

added by  1915  C  625) 
DQL1909A161]asl,2 

tion  or  district  board  of  school  trus- 

tees that  one  of  the  following  reasons 

D  0  L  1909  A  3574  s  1 

exists: 

(as  amended  by  1911 
C  4S2),  2.  3,  4  (as 
amended  by  1915  C 

(1)  Child  has  completed  "regular 

grammar  school  course"; 

(2)  There  is  no  public  school  with- 

461) 

hi  2  miles; 
(3)  Child's  bodily  or  mental  con- 

[An amendment  to  the 

dition  is  such  as  to  prevent  or  render 

child  labor  law, 

inadvisable  attendance  at  school  or 

passed  later  than  the 

application  to  study  (certificate  from 
any  reputable  physician  sufficient 
evidence) 

compulsory    educa- 

• 

tion  law.  makes  it 
impossible  to  obtain 
a  "permit  to  work  " 
during  school  hours 

Under  circumstances  renderhig  at- 

tendance impracticable  or  danger- 
ous to  health,  owing  to  unusual 

under  14,  thus  rais- 

storm or  other  sufficient  cause 

ing  the  age  for  re- 
quired school  attend- 

ance to  14,  and  to  15 

unless  a  permit  to 

work  has  been  se- 

cured] 

B    12  to  15    [See  note  hi  column  I] 

Exemptiotu: 

If  it  be  shown  to  local  board  of  educa- 

tion or  district  school  board  that 

child  has  •'permit  to  work"   [See 

. 

note  in  column  I] 

Other  exemptions  same  as  in  A,  above 
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SCHOOL  ATTENDANCEr-Contimied 

MlaiCQ  pp.  487-476  thoiiUl  be  boniB  in  znind] 


Beqnfced  tttgndancc 

Enlbrcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

I>ayie]iool 
V 

Evening  achixd 
VI 

Continnfttion 
school 

vn 

8HB«iiinA,above 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— 15 

Maximum— 125  [as  jpreseribed   by 
1909  A  347  s  51:  125  or  imprison- 
ment for  30  days,  or  both  [as  pre- 
scribed by  1909  A  347  s  10] 

C 

BuQiiiinA,abov« 

1.  Same  as  in  A,  above 

2.  Same  as  in  C,  above 

D 

1 
1 

I.  Duty 
Loc;il  board  of  education  or  district 
\Hk\n\  of  i;ohr>ol  trustees: 
(»n''OTn  plaint 
CoTTiiiiissioner  of  State  bureau  of 
labor  statistics: 

Shall  deUver  child  8  to  15  ille- 
gally employed  to  school  authori- 
ties 
Attendanct»  olTlcers: 

Must  enforce  on  complaint,  and 
have  such  other  duties  as  are  pre- 
scribed by  local  Ix: ard  of  e<lucation; 
May  in-ipect  any  place  of  em- 
ployment to  inve:»t  igato  violations 
1.  Power  only 
Probation  otlicers: 

^iay  hispect  any  place  of  em- 
ployment to  investigate  violations 

2(a).  First  offense 
Maximum— 110  or  imprisonment  for 
fidavs 

2(a).  Subsequent  offense 
Minimiun— 110  or  imprisonment  for 

5  days,  or  both 
>faximum— f5U  or  imprisonment  for 
25  days,  or  both 

A 

8«iii«a8inA,above 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

B 
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Tabl»  5.— compulsory 
[In  nading  this  analysis,  the  explaiiatary 


Application  of  act 

State 
Referonces 

I 

Age 
Eumptioiu 

U 

Oocapatlons  or  es- 
tablishments 

ExanpUont 

III 

Looilitfes 
IV 

CALIFORNIA  — 

Continued 

D  0  L  1909  A  1611  (as 

amended  by  1916  C 

625)  8  10.  U,  13 
D  G  L  1909  A  1611  s 

16-17  (as  added  by 

1915  C  625) 

[Section  11  requires  also 
"any    other    minor 
under  16  who  would 
by  bw  be  required  to 
attend    school"    to 
at  ten  1  school  if  unem- 
ployed.   It  is  njt  evi- 
dent that  there  are 
any  minors  to  whom 
this  provision  could 

apply] 

C    15  to  16  r if  child  has  "age  and  schooling 
certlHcate"  and  is  unemployed  for 
m  jre  than  2  weedES) 

D    15  to  16  (unless  child  has  completed 
"prescribed  grammar-school 
course")    [See  note  in  column  I] 

Any  occupation 
during  school 
hours 

COLORADO 

Mills'  Annotated  Sta^ 
utes  revised  edition 
1912  s  639,    64^-645, 
647,649,650 

[For  earlier  law,  apply- 
ing to  children  14  to 
16  unable  to  read  and 
write  Ent'lLsli,  requir- 
ing a  certain  amount 
of  school  altendmr^e, 
apparently  partially 
nullified  by  later  pro- 

A     8  to  14 

Ezemptioni: 

During  physical  or  mental  disability, 
on  certificate  from  reputable  physi- 
cian 

[See  also  provisions  in  B,  below] 

All  school  di> 
tricts  of  tha 
State  except 
those  in 
which  there 
are  not  suf- 
ficient seat- 
ing acoom- 
modatlons 
inschoob 

B    8  to  14  (if  receiving,  on  recommenda- 
tion of  truant  o.Iicer,  "such  (i)OorJ 
relief  us  will  enable  child  to  attend 
school") 

Same  as  in  A, 
above 

1912  s  641] 

C     14  to  16 

Exemptiom: 
If  child  has  permit  from  district  or 
county  superintendent  for  any  one  of 
the  following  reasons: 

(1)  Compietion  of  the  eighth  grade 
or  eligibility  for  high  school; 

(2)  If  help  is  necessary  for  support 
of  child  or  his  parents: 

(3)  If  exemption  is  for  child's 
"best  Interests" 

During  physical  or  mental  disability, 
on  certincate  from  reputable  physi- 
cian 

Same  as  in  A, 
above 

OHILD  LABOB  LEGIfilATIOM. 
KaOOL  ATTENDANCE— Continued 
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Tablb  5.— COMPULSORV 
(In  reading  this  analysis,  the  ezplaDStor;^ 


Application  Of  act                                             1 

State 
References 

I 

Age 

ExempUont 

• 

II 

Oocnpatlons  or  es- 
tablishments 

EumpUont 

III 

LooriltfeB 
IV 

COLORADO  — Con- 
tinued 

HASrel912s637,666, 

667,  670.  672,  673 
1915  C  180  Six 

[For  ixKsible  exemp- 
tion, see  M  A  S  r  e  1912 
8  671] 

[For  earlier  law  apply- 
ing to  children  14  to 
16  unable  to  read  and 
write  LnijlLsh,  requir- 
ing a  certain  amount 
of  school  attendance, 
apparently  partially 
nullifled  by  later  pro- 
visions, see  MA  Sre 
1912  s  641] 

D    14  to  16  (if  child  has  age  and  school  cer- 
tificate stating  that  he  can  not  read 
and  write  simple  sentences) 

Manufacturing  es- 
tablishment 

Mercantile  estab- 
lishment 

Store 

Office 

Hotel 

Laundry 

Bowling  allej 

Theater 

Concert  haU 

Place  of  amnse- 
ment 

Passenger  or 
freight  elevator 
[See  Table  1,  B] 

Factory 

Workshop 

Messenger  for  any 
of  the  above 

Driver  for  any  of 
the  above 

[SeeodmnnlVJ 

[Age  and 
school  cer- 
tificate can 
be  issued  to 
child  who 
can  not  reed 
and  write 
simple  sen- 
tences only 
in  city  or 
town  where 
there  is  a 
pnblio  or 
parochial 
evening 
school] 

E    14  to  16  (if  child  can  not  read  and  write 
simple  sentences) 

Any  occupation 
[See  column  IV] 

Town  or  city 
where  pub- 
lic evening 
school  Is 

CONNECTICUT 

General    Statutes    re- 
vision  1902   s   2116, 
2117,   2121,   2252   (a? 
amended  by  1913  C 
lS2),2255(as  amendcxl 
by  1913  C  182),  4707 

19C0    C    29   s    (11    (as 
amended  by  1905  C 
36) 

1015  C  210 

[For  provisions  allow- 

A   7  to  14 

EumpUona: 

(1)  If  de>titute  of  suitable  clothing 
and  parent  or  guardian  is  unable  to 
provide  such  clothing 

(2)  If  mental  or  physical  condition 
is  such  as  to  render  instruction  inex- 
pedient or  impracticable 

ing  towns  and  citits 
to  make  by-laws  con- 
cerning habitutU  tru- 
ants and  appoint  tru- 
ant ofncors  for  the  en- 
forcement thereof,  see 
OSr  1902  8  2122,2123] 

B    14  to  16 

Exemption*: 

If  lawfully  employed  at  home  or  else- 
where 

Other   exomptionj   same  as  in   A, 
above 

C     14  to  16 

("  Whenever  the  school  visitors,  town 
school  committee,  or  board  of  edu- 
cation of  any  town  or  district  shall 
by  vote  decide,  or  whenever  the 
State  board  of  education  shall  ascer- 
tain" that  child  "has  not  schooling 
suflicient  to  warrant  his  leaving 
school  to  be  employed  and  shall  so 

ExemptUmt: 
Same  as  in  A,  above 

CHILD  LABOB  LEGISLATIOK. 
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SCHOOL  ATTENDANCE— Continued 

BitaQapp.  467-475  should  be  born*  In  mind] 


Enforcement 

1.  Enforclni:    authoritlea— D  u  t  y; 

Power  only 

2.  PenaltR's— (a)  For  parent,  etc.; 

(b)  For  euiployeri  etc. 

vm 

1 

Dftyieliool 
V 

Evening  school 
VI 

Continaation 
school 

vn 

1 

negolar    attend- 
ance    certified 
weekly     by 
teacher  and 
principal  of 
•vMiliigachool 

1.  Dutv 
D^TOity  BtAte  labor  commissioner 

D 

(factory  Inspector] 

Scbool  Doara  or  local  school  au- 
thorities: 

Must  report  to  enforcing  ofllcer 
complaints  made  to  them  of  viola- 
tions in  most  rcgiilatetl  employ- 
ments [Forlist,seeM  A8rel912 
s()67] 

State  industrial  commission: 

Shall  "  inquire  into  and  super- 
vise the  enforcement   *    *    *    of 
the  laws  relating  Co  child  labor" 

2(b).  First  offense 
Minimum— $5 
Maximum— 1100 

2(b).  Second  offense 
Minimum— $100  or  imprisonment,  or 

both 
Mnximum— S500  or  imprisonment 
for  90  days,  or  both 

Refnular    attend- 
ance 

1.  Same  as  in  D,  above 

2.  Same  as  in  D,  above 

£ 

Entire  session 

1.  Duty 
School  visitors  or  town  school  com- 
mittee* 

"Shall    *   *   *   examine   Into 
the  situation  of  the  children  em- 
ployed in  all  nijuiufu<turiiiK  es- 
lishments"  and  "report  all  viola- 
tions" of  this  u<t 
Agents  of  State  U>:ird  of  education: 

If  so  dirt^'ted  i»y  said  board 
Truant  ollicers 

2(a).  AiiyolTense 
Maximum- So' 

A 

Same  as  In  A,  above 

1.  Same  as  in  A,  altovo 

2.  Same  as  in  A,  above 

B 

L'ntU"leavlne  cer- 
tificate^'  is 
cranted   by  the 
loeal    or   State 
school  authority 
giving  the  notifl- 
cation 

1.  Duty 
Agents  of  State  board  of  education : 
If  so  directed  by  said  board 

1.  I'oweronly 
School  visitors 

Tovm  s<hooI  committees 
Local  boards  of  education 
Stato  board  of  education 

2.  Same  as  in  A,  above 

C 
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Table  5.— COMPUl 
(In  reading  this  aoalyBis,  tbeez] 


Application  of  act 

tate 

Ago 

Occupations  or  es- 
tablishments 

eferences 

Ezemptiona 

Exemptkmt 

Loc 

I 

II 

III 

4 

BCTICUT- 

D    14tolG(ifchlldcannotreadandwrite) 

Any     oocnpation 

Town 

aued 

(excluding   em- 

pub 
mg! 

ployment  in 

02  s  2147, 4707 

manufacturing, 
mechanical,  and 

esta 

'ar  as  the  pro- 
s  tAbulated  in 

mercantile     es- 

tablishments; 

ate  to  occupar 

see  note  incol- 

or  which  an  em- 

tmm  11  [See  col- 
umn Iv 

lent  certLlcato 

uired  (employ- 

in  manufactur- 

io7hanical,  and 

ntile  establish- 

i)  they  are  ap- 

^y  superseded 
IC  119  s  2— fee 

-;  2  and  3,  A  ] 

^ARB 

A    7  to  14 

seers  of  the  gen- 

Exemptions: 

isemblytoenast 

If  excused  by  majority  of  commission- 
ors  of  school  district— excuse  coun- 

ol-at  tendance 

see  constitation 

torsizned  by  county  superintend- 
ent--because  prevented  from  at- 

si] 

tendance  upon  school  or  applica- 
tion i)  study  by  mental,  physical, 
or  other  urgent  reasons  ('urgent 

I  Code  1915  C 

H3-2317 

reasons  •' to  be  "  stric  tly  cons  trued  ") 
If  there  is  no  public  school  within  2 

miles   by   nearest  traveled    road, 

unless  free  conveyance  is  provided 

LICT  OF  CO- 

A    8  to  14 

BIA 

Exemptions: 

ed  States  Stat- 

Upon  satisfactory  evidence  to   the 

ftt  Large  p  219 

superLitendent  of  schools  of  the 
District  of  Columbia  that  one  of  the 

p  220  s  4, 6 

following  reasons  exists: 

ble2,C-III,and 

(1)  Cliild     has     acquired      the 

»  1,  A,  fcr  pro- 

"branches  taught   in  the  public 

is  of  child  lal)or 

schools"; 

assed  later  than 

(2)  Physical  or  mental  condition 

ere  tabnlat^^d] 

such  as  to  render  attendance  or 
instruction  inexpedient  or  imprac- 
ticable 
[See  also  note  in  column  I] 
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SCHOOL  ATTENDANCE— Continued 
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Required  attendance 

Enforcement 

1.  Enforcfaig   authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  p^irent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Dey  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

1 

■ 

Attendance  of  18 
consecutive 
evenings  during 
every  school 
month     of    20 
dayt,  shown  by 
certificate  of 
teacher  of  even- 
ing school 

1.  Duty 
State  lx>ard  of  education  through  its 
agents 

2(b).  Any  offense 
Maximum— 150 

I) 

l-;^ 

&  months  be(!imiing 
sot  less  tlian  1 
month  after  open- 
ing of  school,  or, 
If  school  district 
sovotcfl.Sraonths 
beginning   not 
ttter  than  Janu- 
arys 

1.  Duty 
Attendance  ofllcers 

2(a).  First  offense 
Maximum— $2 

2(a).  Subsequent  offense 
Maximum— 15 

A 

1 

'a 

fentire  school  year 

1.  Duty 
Truant  otlictTs, child  labor  inspectors 
[2  detailed  privates  of  police  force] 
and  probation  oflicers: 

"Khali  carry  out  the  provision.s 
of  this  act." 

"Shall  visit  any  place  or  estab- 
lishment  where   minor  children 
are   employc<l"    to   ascertain 
whether  said  provisions  are  com- 
plied with 

2(a).  Each  offense 
Maximum— $20 

A 

832 
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Tablb  5.--^OOMPULSORY 

[In  reading  this  analysis,  the  explanatory 


State 
References 


FLORIDA 

1915  C  6831  s  1-7,  9, 11, 
13, 15-19 

[For  exemption  from 
attendance  tn  case 
parent  is  not  able  to 
provide  necessary 
Do6k3  and  clothing, 
and  requirement  for 
attendance  af(er  aid 
has  been  provided 
through  charity  or  by 
other  means,  see  1916 
C  6831  s  11] 


Application  of  act 


Age 
EtemptUmt 

U 


A    8tol4 


Extmptiont: 

(1)  If  physical  or  mental  condition 
as  attested  by  competent  physician 
before  court  having  Jurisdiction  ren- 
ders attendance  impracticable  or  in- 
expedient 

(2)  If,  on  account  of  extreme  pov- 
erty, services  of  child  are  necessary 
for  the  support  of  himself  or  his  par- 
ents, as  attested  by  affidavit  of  p5ir- 
ents  and  of  such  witnesses  as  attend- 
ance officer  may  require 

(3)  If  living  more  than  2  miles  from 
the  school  bouse  by  the  nearest  traveled 
route,  unless  traosportation  is  pro- 
vided 


Occupations  or 
tablishments 

Exemptioiu 

m 


LocalttiM 
IV 


Any  special 
tax  district, 
school  board 
district,  or 
c  o  u  n  t  T 
where  thK 
act  is  adopt- 
ed by  a 
three -mtha 
vote  at  a 
popular  elec- 
tion which 
must  be  or- 
dered upon 
a  petition  of 
one-fourth  of 
the  regis- 
tered white 
voters.  If 
the  eleetioa 
is  held  in 
a  whole 
ooimty,  this 
act  shfliil  be 
in  force  in 
any  sohool 
board  dis- 
trict where 
three -fifths 
of  the  votes 
in  that  dis- 
trict are  in 
favor  of  its 
adoption 


GEOIIGIA 

[No  provisions.  See 
Table  2,  A- VI,  tor 
school  attendance  re- 

Siilred  as  a  prerequi- 
te  for  entering  cer- 
tain employments] 
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SCHOOL  ATTENDANCE— Continued 

H(«  «  pi».  407^175  ihoold  tM  boras  In  mind] 


Bflqnlnd  attandanDt 

Enforcement 

1.  Enforcing    authorities— rut y; 

Power  only 

2.  Penalties— <a)  For  parent,  etc; 

(b)  For  employer,  etc 

vm 

Sayidiool 
V 

XTcnfaiffMliodL 
VI 

Cootlnnation 
aohooL 

vn 

«di|i 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  bupect  office,  Daotory,  or 
business  house 

2(a).  Each  offense 

Minimum— tl 

Maximum— S3 

(Each  day's  violation  a  separate  of- 
fense after  expiration  of  8  days 
from  nottfloation) 

A 

1 
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Table  5.— COMPULBORlT 

[In  reading  this  analysis,  tlia  azplanator^ 


State 
RoferenoeB 


HAWAU 

Revised  Laws  1915  s 
286, 287  (as  amended 
by  1915  A  92),  2^ 
(as  amended  by  1915 
A  92) 


IDAHO 

[For  powers  of  legisla- 
ture to  enact  com- 
pulsory school- 
attendance  laws,  see 
constitution  art  9 
s9] 

1011  C  159  s  58  (as 
amended  by  1913  C 
115).l4r,,l4S-151,l.'i9- 
IGl,  ira,  173 

1913  C  77  8  7 


Application  of  act 


Age 
Exemptioru 

n 


A    6  to  13 

Exemptioru: 

(1)  If  distmce  to  nearest  school 
exceeds  4  miles  and  no  suitable  trans- 
portation is  provided 

(2)  If  physically  or  mentally  imable 
to  attend  school,  upon  certiilcate  of 
licensed  physician 

(3)  If  up  )D  investigation  of  Juvenile 
court  or  district  magistrate  it  be  shown 
that  fjr  any  other  reason  child  may 
properly  remain  away  from  school 


Occapations  or  c 
tabliahments 

EztmpUotu 

UI 


B    13toU 

Exemptiom: 
If  child  is  suitably  empbyed  and  has 
passed   required   tixamlnatijns  of 

Srimary  and  granmiar  s  hx)ls 
ler  exemptions  same  as  in  A ,  above 


C     Utol5 

ExemptionM: 

(1)  If  child  is  suitably  employed 
and  has  passed  required  examinations 
of  primary  and  grammar  schools 

(2)  If  cnild  is  suitably  emptoved 
under  direction  of  parent  or  guardian 

Other  exemptions  same  as  in  A, 
ob-)ve 


A    8  to  11 


Eirmptions: 
On  writtt-n  p-rmlt  from  district  or 
county  suporintondont  of  schools 
(Ills n'fusalto prant b^-ing subject  to 
dccLsion  of  probate  court  of  county 
on  opi)oal)  If  child's  bodily  or  men- 
tal condition  does  not  permit  attend- 
ance at  school,  on  certificate  from 
reputable  physician 


B     U  to  18 

Ezemptions: 
On  written  pormit  from  district  or 
county  superintendent  of  schools 
(his  n*fusai  to  grant  being  snbj<?ct  to 
decision  of  probatocourt  of  county  on 
appeal)  for  one  of  the  following  rea- 
sons! 

(1)  Completion  of  eighth  grodo  or 
eligibility  to  enter  high  school; 

(2)  If  child's  help  is  necessary  for 
his  own  or  his  parent's  support; 

(3)  If  for  good  cause  shown  it 
would  bo  for  child's  best  interests 
to  be  exempted 

Other  oxomptiuns  same  as  in  A,  above 


LocaUtiBB 
IV 
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^  I     SCSfOOL  ATTENDANCE— Continued 
^*     ailii  OB  pp.  487-475  sbould  be  borne  in  mind] 


Baqoirad  attendance 


DajaBhool 


EntinsaflBion 


fiame  as  In  A,  above 


Evening  school 


VI 


Conttmiation 
school 

vn 


EDforcement 

1.  Enforcing   authorities— Duty; 

Power  onl  V 

2.  Penaltiee— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 


vin 


1.  Dutv 
District  maglistrate: 

Upon  complaint 
Deputv  sheriff  or  police  officer  des- 
ignated by  him 

2(a).  Any  offense 
Minimum— f5  or  imprisonment 
Maximum— $50  or  imprisonment  for 
2  months 


1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 


B 


Same  as  in  A,  above 


Entire  school  year 


Same  as  in  A,  above 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


1.  l^uty 
State  board  of  education 
Proijation  olliccrs: 

Have  duty  of  enforcement; 
Have  duty  of  iaspectinij  **  place? 
of  emplovment  nientinned"   (in 
I'Jll  C  lf>9  s  HW    \12]  to  dLiCover 
ca-scs  of  illegal  employment 
School  trustees  lor  truant  olTlcers]: 
Have  same  duty  of  in:>poction  as 
probation  olliccrs 
1.  I'ower  only 
Any  reputable  citizen: 
May  bring  complaint 

2(a).  Any  ofTense 
Maximum— $;iOO  or   imprisonment 
for  6  months,  or  both 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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Table  5.— COMPUISOBY 

[In  rMdlng  this  analaysis,  tlu  ezplmilffT 


Application  of  act 

State 

A(^ 

Oocapations  or  es- 

taDliihiiients 

References 

Kxemptiont 

Sttntptknu 

LocdltlBS 

I 

II 

lU 

IV 

IIJJNOIS 

A    7  to  14 

Ilurd's  Revised  Stat- 

Ezemplioru: 
(1)  If  child's,  physical  or  mental 
condition  renders  attendance  imprao* 

utes  1013  C  122  8  274, 

275 

ticable  or  inexpedient 

(2)  If  excused  for  temporary  ab- 
sence for  cause  by  principal  or  teacher 

/ 

of  school  attended 

B    14  to  10 

Exemptkms: 
If  neoessorilv  and  lawftiUy  employed 
during  scnool  hours 

Other  exemptions  same  as  In  A,  above 

n  R  S  1913  C  48  s  20b, 

C     14  to  16  (if  child  has  ago  and  school 

Manufacturing  e»- 

[Age  and 
sdiool    oer- 

200,  20f,  20&  2Qh,  201, 

certificate  stating  that  he  can  not 

tablishment 

20m 

read  and  write  simple  sentences) 

Mercantile    insti- 

Uflcate can 

tution 

be  Issued 

Factory 
Woricsnop 

todiildwho 

can  not  read 

Store 

and     write 

Office 

simple  sen- 

Dotel 

toDoes  only 

Laundry 

in   city    or 

Bowling  alley 

town  where 

"Theater,  concert 

there    is    a 

hall,  or  place  of 

public  or 

amusement" 

parochial 

Passenger   or 

evening 
school    and 

freight  elevator 

[But   operation 

while   such 

of  same  is  pro- 

school is  in 

hibited     under 

session] 

16— See  Table  1, 

d 

Bl 

« 

Messenger  for  any 
of  the  above 

Driver  for  any  of 
the  above 

[See  column  IV] 

D    14  to  16  (if  child  can  not  read  and  write 

Any    occupation 

Town  or  city 

simple  sentences) 

[See  column  IV] 

where  a  pub- 
lic evening 
school    Is 

- 

maintained 

INDIANA 

A    7  to  14                                      , 

Bums' Annotated  Stat- 

Eztmplions: 

utes  1914  s  (K)75,  6077, 

If  physically  or  mentally  unfit  to  a^ 
tend  school,  upon  certificate  from 

6678  (as  amended  by 
1915C77),6G82 

n>putable  licensed  practicing  phy- 
sician 

[Soc  Table  2,   A,  for 

requirement  of  com- 

pletion of  fifth  grade 
for  employment  from 

14  to  16  in  any  occu- 

pation during  school 
hours] 

CHILD  LABOB  LEGISLATION. 
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SCHOOL  ATTENDANGE-Oontinued 
ailiionpp.  467-475  sbooid  be  boniB  in  mind] 


Baqnired  nttondiHiee 

Entoroement 

1.  Enibrcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— <a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VUI 

1      Dtysobool 
V 

Evening  school 
VI 

Continuation 
school 

vn 

1  Entire  sdiool  ses- 
1    slon 

1.  Duty 
Truant  officers: 

Must  report  all  violations  to 
board  of  education  or  board  of 
directors  and  prosecute  ''all  per- 
sons who  shall  appear  to  be  guilty 
of  such  violation" 

2(a).  Each  offense 
Minimum— 45 
Maximum— $20 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Regular    attend- 
ance certified 
weekly     by 
principal  and 
teacher  of  even- 
ing school 

1.  Duty 

ants  and  deputies  under  his  super- 
vision 
Scho<d  board  or  local  school  au- 
thorities: 

Must  report  to  State  bctory  in- 
spector complaints  made  to  them 
01  violations  in  employments  listed 
in  C-m,  omitting ''  hotel " 

2(b).  Each  offense 
Minimum— 15 
Maximum— 1100 

C 

Regular     attend- 
ance 

1.  Same  as  in  C.  above 

2.  Same  as  in  C,  above 

D 

Entire   common 
school  term 

1.  Duty 
State  board  of  truancy 
Attendance  officers: 
Must  enforce  act; 
May     inspect     establishments 
where  children  are  employed 

2(a).  Any  offense 

Minimum— <1  or  $1  and  imprison- 
ment for  2  days 

Maximum— 425  or  $25  and  imprison- 
ment for  90  days 

A 

72485**— 15 22 
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^HILD  LABOB  VEOIBUlTIOV. 

Taxlm  5.— <X)MPUL80»*' 
[Li  mding  tbiB  aiMljBiB,  tlw  McptaBiUJrf 


State 
Relieranoos 


INDIANA— Continued 


AppUoatkniofaet 


Age 
Exemptkma 

n 


B    14  to  16 

Biumpitons: 

If  regularly  emptoyed  in  useful  em- 
ployment  or  service  during  school 
nours  or  lawfully  employed  in  gain- 
ful service   [See  note  in  column  I] 

Other  exemptions  same  as  in  A,  above 


B  A  8  1914  s  6641k 


1 1  to  16  (if  engaged  in  regular  employ- 
ment) 


OocopatiDDi 
taoUshme 


lUshments 


Exumpilont 

m 


Any   occupation 
[SeeoolunmlV] 


=J 


Looilitiei 
IV 


0) 


IOWA 

Code  1897  Supplement 
1013  8  2823-a,  282»-b, 
THZ^,  282^f,  282a-i 

[The  law  tabulated  in 
A  and  B  applies  to 
children  ''  of  the  age 
of  7  to  16  years  inclu- 
sive "J « 


A    7  to  14   [See  note  in  column  I] 

Exemptions: 

(1)  If  not  in  proper  physical  or  men- 
tal condition  to  attend  s^ool,  proof  of 
such  condition  to  be  furnished  oy  affi- 
davit of  parent  or  guardian 

(2)  If  residing  more  than  3  miles 
from  any  school  by  nearest  traveled 
road,  unless  public  transportation  is 
provided 

(3)  If  excused  for  sufficient  reasons 
by  any  court  of  record  or  Judge  thereof 

(4)  If  attending  religious  service  or 
roceiving  religious  instruction 


B    14  to  16    [See  note  in  column  I] 


Exemptions: 
'\)  On  completion  of  eighth  grade 
\2)  If  regularly  employed 
Ither  exemptions  same  as  in  A, 
above 


01 


KANSAS 

General  Statutes  1909 
s  7736,  7737,  7741 

[The  law  tabulated  in 
A  to  C,  inclusive,  ap- 
plies to  children  "  be- 
tween the  ages  of  8 
and  15  years,  inclu- 
sive "J » 


A    8  to  14    [See  note  in  column  I] 

Exemptions: 

(1)  Upon  certificate  of  graduation 
from  oountv  common  schools  or  cer- 
tificate of  aamission  to  city  high  school 

(2)  If  physically  or  mentally  inca- 
pacitated for  school  work,  sucn  inca- 
pacity to  be  decided  by  physician's 
examination  if  school  authorities  so 
desire 

(3)  On  temporary  excase  from 
board  of  directors  of  country  district  or 
board  of  education  of  city  of  first  or 
second  class  in  extreme  cases  of  emer- 
gency or  domestic  necessity 


1  In  city,  town,  or  township  where  the  local  board  of  education  or  township  trustee  has  established 
approved  vocational  schools  for  the  instruction«of  youths  over  14  engaged  in  regular  employment,  in  part- 
time  classes,  and  has  formally  accepted  the  provisions  of  this  section  {s  6641k] 


CHILD  LABOB  LEGISLATION. 
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BOBOOL  ATTENDANGE-Continued 

ion  pp.  487-4IS  dMNdd  1m  borne  in  mind] 


Beqnirad  attcodanoe 

Enforoement 

1.  Enlbreing   authorities— D  u  t  y; 

Power  onlv 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  empbyer,  etc. 

VTTF 

Dayaohool 
V 

Evening  lohool 
VI 

Contlnnatloin 
icbool 

vn 

8ftmea8lnA,above 

1 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

• 

5  hoars  per  week 
between  8  a.  m. 
and5p.m.    At- 
tendance  may 
be  required  by 
local   board   of 
education  or 
township  trustee 

1.  [School  officials  who  establish  vo> 
cational  schools  are  authorized  to 
"require"    attendance— See   col- 
umn IV] 

3.  [No  specific  provision] 

C 

M  wMka  in  each 
tttmAymr 

(In  tnj  dty  of  the 
first  or  second 
class  entire  sdiool 
year  may  be  re- 
qnired  by  board 
of  sdiool  dlreo- 
ton) 

1.  Duty 
Director  or  president  of  board  of 

directors 
Truant  officers 

2(a).  Each  offense 
Minimum— 13 
Maximum— 420 

A 

[Same   as  in  A, 
above] 

■ 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Entire  seesion 

i 

1.  Duty 
Truant  officers 

2(a).  Each  ofTense 
Minimum— S5 
Maximum— 425 

A 

s  Under  a  former  section  of  which  the  section  here  quoted  Is  an  amendment, "  to  14  years  ''—now  "  to 
16  years"— cannot  be  construed  to  extend  beyond  the  time  when  the  child  becomes  14  years  of  age.— 
Attorney  General  (1904) 

s  The  ages  are  from  tM  time  the  child  becomes  8  years  old  until  he  becomes  15  years  old.— State  Suiht- 
faitendent  of  Public  Instruction  ( 1013) 
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Tablb  5.— COMFULSOBT 

Pn  mding  this  anilTiiB/tliB  ezpteoitory 


1 

Application  of  act 

State 
ReferoDoes 

I 

Afe 
Exemptlom 

II 

Oooopatlons  or  es- 
tablishments 

Exemptiont 

III 

Localities 
IV 

KANSAS-Contfniifld 

B    14  to  15    [See  note  in  colonm  I] 

Exemption*: 

If  able  to  read  and  write  English  and 
regularly  employed  for  his  own  sop- 
pint  or  the  support  of  those  de- 
pendent on  him,  child  is  partially 
exempted— See  provisions  in  C,  be- 
low 

Other   exemptions  same  as   in  A, 
above,  excluding  subdivision  (3) 

• 

C    14  to  15  (if  able  to  read  and  write  Ens- 
Ush  and  regularly  employed  for  htt 
own  support  or  the  support  of  those 
dependent  on  him)    [See  note  in 
column  I] 

Exempthru: 
Same  as  in  A,  above,  excluding  sub- 
division (3) 

• 

KENTUCKY 

Statut4<ts  1015  s  4426a.5, 
4432,       4449,       1523, 
4521a.l-4521a.4 

A    **  Between  the  ages  of  7  and  12  years, 
inclusive  " 

Exemptions: 
On  excuse  by  county  board  of  educa- 
tion upon  satisfactory  showing  to 
county  superintendent  of  schools 
that  cnild  is  not  in  proper  physical 
or  mental  condition  to  attend  school 

"Within  the 
boundary  of 
the  county 
school  dis- 
trict law" 

8tl015s2978c.l.2978c.2, 
2978c4,2978c.6,2978c.7, 
4428a.5,    4432,    4449, 
1523 

[The  law  tabulated  in 
B  and  C  applies  to 
children    '*  between 
the  ages  of  7  and  IG 
years  inclusive  "J 

B    7  to  14    [See  note  in  column  I] 

ExemvtioM: 
On  excuse  oy  local  board  of  educa- 
tion or  school  board  upon  certificate 
from  health  officer  that  child  is  not 
in  proper  physical  or  mental  condi- 
tion to  attend  school 

Any  dty  of 
first,  second, 
third,  or 
fourth  class 

C     14  to  16    [See  note  in  column  I] 

Exemptions: 
Child  having  employment  certificate 
Other  exemptions  same  as  in  B,  above 

Same  as  in  B, 
above 

LOUISIANA 

1910    A    222    s    1   (as 
amended  by  1912  A 
232),  3.  6-7 

Wolff ^8  Kevised  Laws 
Supple  m  e  n  t  1904- 
1908v3p230;  1908A 
48sl 

A    '*  Between  the  ages  of  8  and  14  years, 
inclusive" 

Exemptions: 
On  excuse  Dy  attendance  or  truant 
officers  upon  satisfactory  evidence 
of  one  of  the  following  reasons: 

(1)  Completion    of    elementary 
school  course; 

(2)  If  pubUc  school  lacilltles  with- 
in 20  city  blodcs  of  child's  home  are 
not  adequate  to  accommodate  such 
chUd; 

(3)  If  bodily  or  mental  condition 
is  such  as  would  prevent  or  render 
inadvisable  attendance  at  school  or 
application  to  study  (this  excuse 
valid  for  not  more  than  8  mooths) 

Parish  of  Or- 
leans 

CHILD  LABOB  LBGISLATIOH. 
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School  attendance— continued 
>  on  pp.  467-475  shoald  be  borne  in  mind  ] 


Roqnind  attondanoe 

Enforcement 

1.  Enforcing   authorities— D  u  t  y; 

Power  only 

2.  Penalties— <a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

D«7  school 

V 

Evening  school 
VI 

Continuation 
school 

vn 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8  ocQseeutive  weeks 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Entire  session 

1.  Duty 
Subdistrict  trustees  or  other  local 
school  officers,  and  county  boards 
of  education: 
Upon  complaint  of  teachers 

2(a).  First  offense 
Minimu  0-45 
Maxiipnm— 4S!n 

A 

2(a).  Subsequent  ofTense 
Minimum— 410 
Maxlmu  m— 150 

Same  as  I  n  A ,  above 

1.  Duty 
Tniant  officers: 

Have  duty  of  enforcement; 
For  powers  of  inspection,  see 
Table  2,  A-IX] 

2(a).  First  offense 
Maximum— 1 25 

2(a).  Subsequent  offense 
Maximum— 1100  or   imprisonment 
for  50  days,  or  both 

B 

Same  as  in  A,  above 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

Entire  session 

« 

1.  Duty 
Attendance  or  truant  officers: 
Have  duty  of  enforcement; 
May     inspect    establishments 
where  children  may  be  employed 

2(a).  First  offense 
Maximum— f5 

2(a).  Subsequent  offense 
Maximum— 110 

A 
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Tablb  5.--G0MPUI^R'V 

[In  mding  this  analytiBy  the  •zpliaito'7 


State 
Referanoes 


ApplicatJoiiofact 


Afe 
EzemptioHi 

n 


Oocimatioiis  0 
tabUshmon 

ni 


ore»- 


LOUISIANA--€on- 

tlnued 


B    14  to  16 

ExempUont: 
If  regularly  and  lawfolly  engaged  at 
least  6  hours  each  day  in  useful  em* 
or  service 

same  as  in  A,  above 


plo3rment  or  sen 
Other  exemptions 


1914  A  91 8 1, 2 


C    8  to  14 


Exemptioru: 

(1)  IfphysicaUy  or  mentally  unable 
or  unfit  to  attend  school 

(2)  If  the  sole  dependence  of  infirm 
persMms  or  a  mother  or  sisters  in  neces- 
sitous circumstances,  the  same  to  ap- 
I>ear  from  a  certificate  signed  by  local 
sui>erintendent  of  schools 


Same  as  in  A, 
above 


Any  cky  of 
over  2dJMX), 
except  Par- 
ish of  Or- 
leans 


MAINE 

Revised  SUtutes  1903 
C 15  s  37  (as  amended 
by  1911 C  121),  49  (as 
amended  by  1909  0 
67),  61  (as  amended 
by  1013  C  79),  96  (as 
amended  by  1909  C 
87) 

1915  C  327  8  2 


A    7  to  14 

Eztmptiont: 

(1)  On  excuse  ftom  superintending 
school  committee  or  local  suporinteno- 
ent  of  sdiools,  or  teachers  acting  under 
direction  of  either,  for  necessary  ab- 
sence 

(2)  Superintending  school  commit- 
tee may  exclude  chiKl  whose  physical 
or  mental  canditian  makes  attendance 
inexpedient 


B    14  to  15 

JS^ctmptiofu: 

Child  who  has  "  work  permit "  [For 
educational  and  other  requirements 
therefor,  see  Tables  2  and  3] 

Other  exemptions  same  as  in  A,  above 


C    15  to  16 


Exemptions: 
If  able  to  read  and  write  simple  Eng- 
lish sentences 
Other  exemptions  same  as  in  B,  above 


D    16  to  17 

Exemptiont: 
If  able  to  read  and  write  simple  Eng- 
lish sentences 
Other  exemptions  same  as  in  A,  above 


I 
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SCHOOL  ATTENDANCE-Odntmued 

'"te  OB  pp.  467-475  dMNdd  be  iMRM  in  mind) 


Bfloairad  8ttaDdaiiM 

Enforcement 

1.  Enforcing   authorities— D  a  t  y; 

Power  onl  V 

2.  Penndtiw— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vin 

Btyaobool 
V 

Evening  lohool 
VI 

Ooptinnation 
school 

VU 

SuMasinAjftbofvo 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

4  qionthffif  wpant* 

1.  [No  spedflo  provision] 

2(a).  Any  offense 
Minimum— 110 
Maximum— 1100 

c 

pabUe  aehcioli  ior 
ilie  races  are 
open  for  that 
time;  otherwise, 
enttn^pabllo- 
ichoolteim" 

Entire  eession 

1.  Duty 
Truant  officers: 

Shall  put  truant  child  in  school; 
Shall  investigate  violations,  re- 
port   to   superintending   school 
committee,  and,  if  so  directed  by 
said  committee  or  by  local  super- 
intendent of  schools,  prosecute  of- 
fenders: 

Mav  inspect  manufacturing,  me- 
chanical, mercantile,  and  other 
business   establishments    during 
school  hours  when  so  directed  by 
above  superintendent  or  commit- 
teo 

1.  Power  only 
Agents  appointed  by  State  super- 
intendent of  schools  for  townships 

2(a).  Each  offense 

Maximum— 125    or    imprisonment 
for  30  days 

[For  slightly  lower  penalty  for  per- 
son responsible  for  truant,  see  R  S 
1903  C  15  s  53  (as  amended  by  1905 
C48)] 

A 

Same  as  in  A«  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Same  as  in  A,  above 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

D 

OHILD  LABOB  iSatbLkttait. 

TuLB  S.— C01CPUU09Y 
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tl     80HOOL  AttSNDANOE-Oontinued 
rH      Mm Qo pp.  407-475  sbould  be  iMRM  in  mind] 


Beqoirad  attflodanee 

Enforcement 

1.  Enforcing    authorltie&— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Dijsebool 
V 

BTsningsdhool 
VI 

Cootinaation 
school 

VIT 

Sntbesdioolyear 

• 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
Kay  inspect  all  establishments 
where  minors  are  employed 

2(a).  Each  offense 
Maximum— 15 

A 

PiBriod  (At  ICMt  4 

ed  bylooAl  board 
of  comity  sdiool 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8«me  asi  n  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Same  as  In  B,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

Entire  session 

• 

1.  Duty 
Attendance  officers: 

Ilave  duties  and  powers  as  spec- 
ffied  in  D,  below 

2(a).  Any  offense 
Maximum— S20 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  5«— OOMFULSORY 

(In  mding  ttaSf  tiHilyiiiy  tlw  tzplanfttflry 


State 
R«fcrenoe6 


Application  of  Mt 


AS  S  A  C  H  U- 

SBTTS— Ckmtinofld 


R  L  1002  C  42  8  11  (as 
amended  by  1014  C 
500) 

1013  C  467  s  1, 3, 4 


R  L  1002  C  42  s  11  (as 
amended  by  1014  C 
600) 

R  L  1002  C  46  s  13  (as 
amended  by  1013  C 
770  s 12) 

R  L  1002  C  106  s  8  (as 
amended  by  1007  C 
413) 

1000  C  514  s  17  (as 
amended  by  1012  C 
101),  62  (as  amended 
by  1013  C  770  s  20), 
63  (as  amended  by 
1013  C  770  8  21),  64 
(as  amended  by  1013 
G  770  s  22),  66  (as 
amended  by  1013  C 
770  s  23) 

1012  C  726  s  5, 11 


1000  C   514   8   17   (as 
amended  by  1012  C 
101),  57  (as  amended 
•  by  1013  C  770  s  15) 
1913  C  805  si,  4-7 


Age 
BxempiUmt 

II 


C    16  to  21  (if  illiterate) 

Bxempiiofu: 
If  physical  or  mental  condition  is  such 
as  to  render  attendance  at  ndbool 
harmful  or  impracticable 


16  to  21  (if  child  has  not  such  ability  to 
read,  write,  and  spell  in  Enf  iish  as 
is  required  for  completion  of  fourth 
grade) 


14  to  16  (irregularly  employed  6 or  more 
hours  per  day  and  D&ving  employ- 
ment certificate) 


Oooapatkms  ori 
tanlishmimtii 

m 


ICanofacturing  ea- 
tablishment 

Hedianlcal  estab* 
lishment 

HercantUd  estab- 
lishment 

Factory 

Workshop 

[SeeoolimmlV] 


Any  occupation 
or  employment 
in  which  em- 
ployment cer- 
tificates are  is- 
sued [See  col- 
umn I V] 


Loealitks 
IV 


Same  as  in  D, 
below 


Where  a  pub- 
lic eyenlng 
school  is 
maintained 

(Eyening 
schools 
mast  be 
maintained 
in  town  or 
city  where 
20  or  more 
edncational 
certificates 
have  been 
Issaed  dur- 
ing preced- 
ing year  to 
persons  not 
possessing 
such  ability 
to  read, 
write,  and 
spell  in 
English  as 
is  required 
for  comple- 
tkmof  fourth 
grade) 


Where  school 
com  mittee 
has  estab- 
lished con- 
tinuation 
s  c  h  o  o  1  s  ,1 
committee, 
with  con- 
sen  t  of 
State  board 
of  education, 
may  require 
attendfliioe 


^  Such  schools  have  been  established  in  Boston  and  attendance  is  compulsory 
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SCHOOL  ATTENBANGE-Continued 
1  on  pp.  4S7-47S  dMNdd  be  boniB  in  mind] 


Rwtoired  atUndanoe 

Enforcement 

1.  Enforcing    authoritiee— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

Dtyfduml 
V 

Ercning  sebool 
VI 

Continoation 

flt^OOl 

VII 

[See  ootomn  VI] 

Attendance   dur- 
ing entixe  aes- 
■loo  or  at  day 
ecbool 

1.  [There  is  no  specific  provision, 
but  the  act  is  enforced  by  the  at- 
tendance officers] 

2.  Same  as  in  A.  above 

C 

[See  eolnmn  VI] 

Child  most  be  a 
regalar  attend- 
axit  at  day  or 
evening    school 
and  preoent  to 
employereBcfa 
week  record  of 
ffnch  ftttfmdanff^ 

1.  Duty 
Inspectors  of  State  board  of  labor 

and  industries 
Attendance  officers: 

Have  duty  of  enforcement; 
(For  powers  of  inspection,  see 
Table  2,^i-IXl 

2(b).  Each  offense 
liazimnm— flOO 

D 

• 

4  hours  per  week, 
between  8  a.  m. 
and  6  p.  m.  of 
working-day, 
and  reckoned  as 
part     of    legal 
working   hours. 
Attendance  may 
be  required- 
See  column  IV 

1.  Duty 
Local  superintendent  of  schools  or 
his  deputy 

2(b).  Eachofren.<w 

Minimum— 110 

Maximum— 1100 

(Above  penalty  is  incurred  for  em- 
ploying child  after  official  notffica- 
tioD  that  he  is  not  attending  school) 

(Employment  certificate  may  be  re- 
voked  for   noncompliance   with 
law) 

E 
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Tablb  5.— COMPXJ] 

(In  reading  this  amlyais,  the  ex] 


Application  of  act 

te 
ierenoes 

I 

Age 

Eumptions 
II 

Occupations  or  es- 
tablishment 

Etemjdkmi 

m 

Loc 

SAN 

Annotated 
s  1913  s  9908, 
s  amended  by 
0  47),  10111- 

provMinR  for 
dief  for  chfld 

A    7  to  14 

Exemptions: 

(1)  If  phvsically  unable  to  attend 
(Truant  offloermay  require oertiflcate 
from  competent  physician) 

(2)  If  under  9  years  of  age  and  living 
more  than  2}  miles  from  nearest  pub- 
lic school,  unless  transportation  is 
provided 

m  account  of 

',  and  requir- 

iendanoe,  see 

1913  s  357»- 

B    14  to  16 

Eiempttoru: 

(1)  Child  who  has  completed  eighth 
£rade,  secured  permit  required  by  law 
for  employment  (which,  nowever,  can 
not  be  secured  under  15— See  pro- 
visioas  in  Table  2,  A, and  Tabled,  A), 
and  is  "regularly  employed  at  some 
lawful  work  if  physicaUy  able  to  do  so  " 

(2)  If  services  are  essential  to  sup- 
port of  parents,  on  excuse  from  county 
commissioner  of  schools  or  county 
superintendent  of  schools,  on  the  rec- 
ommendation of  district  board  of  edu- 
cation, which  board  "shall  certify  to 
the  facts"    [If  such  chi  d  has  ob tamed 
employment  permit  (see  provisions  in 
Table  2.  A, and  Table  3,  A)  he  must 
return  to  school  if  unemployed— See 
Table3,A-IVl 

(3)  If  physically  unable  to  attend 
f  Truant  ofDcermav  require  certificate 
from  competent  physician) 

SOTA 

Statutes  1913  s 
S2,    29S4-2986, 
47 

A    8  to  14 

Exemptions: 
On  excuse  from  district  school  board 
upon  any  of  the  following  conditions 
being  shown  to  its  satisfaction: 

(1)  On  completion  of  the  studies 
ordinarily  required  in  the  eighth 
grade; 

(2)  If  there  is  no  public  school 
within  reasonable  distance  of  child's 
residence,  or  if  conditions  of  weather 
or  travel  make  attendance  impossi- 
ble; 

(3)  If  child's  bodily  or  mental  con- 
dition is  such  as  to  prevent  attend- 
ance at  school  or  application  to  st  udy 
for  period  required 

If  attending  upon  instruction  accord- 
ing to  the  ordinances  of  some  church 

[Seec 

B    14  to  16 

Eiemptkmt: 
[See  column  V  for  partial  exemption  in 

certain  localities] 
Other  exemptions  same  as  in  A,  above 

\ 

[Seee 
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SCHOOL  ATTENDANCOS— Continued 
aolas  OD  pp.  467-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIU 

Dsy  school 
V 

Evening  school 
VI 

Continuation 
school 

vn 

Entiro  school  ]rear 

1.  Duty 
Tmant  officers  orpolice  officers  act- 
ing as  truant  omcers 

2(a).  Any  offense 
Minimum-45  or  imprisonment  for  2 

days,  or  both 
Haximum— 450  or  imprisonment  for 

90  days,  or  both 

A 

u 

fiazne8sinA,aboTe 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

I) 

*^titire  school  ses- 
sion except  that 
in  districts  where 
terms  of  dilTerent 
schools  are  of  dif- 
ferent lengths,  at- 
tendance may  be 
for  shorter  term 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 

May  inspect  all  places  where 
labor  is  employed 
State  department  of  labor  and  indus- 
tries: 

Shall  assist  in  onforcement; 

Has  powers  of  truant  offlcerd 
[See  G  8  1913  s  2986]; 

Mav  revoke  excuses  granted  by 
district  school  board  [see  column 
II]  if  pranted  without  proper  or 
sufficient  cause 
City  or  county  superintendent,  or 
superintendent  of  district  iiiain- 
taminR  a  high  school,  or  principal 
of  graded  school: 

Shall  report  violations  to  county 
attorney  and  illo  complaint  upon 
his  request 

2(a).  Any  ofTenso 
Maximum— 150  or  imprisonment  for 
30  days 

A 

Same    as    in    A. 
above,    except 
that     in    places 
other  than  cities 
of  the  first  or  sec- 
ond class,  child 
whose  help  may 
be    required    in 
any  permittod  oc- 
cupation in  or 
about  the  home 
of  his  parent  or 
guardian  may  be 
excused  from  at- 
tendance between 
Apr.  1  and  Nov.  1 

1 .  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  5.— 001CFUL80BY 


AppUcatknofMt 

State 
Referenott 

I 

• 

Age 
Exemptknu 

n 

OocnipatioDB  ores- 
tabUkhmflnti 

Aemptfont 

m 

LooaUtiM 
IV 

MISSISSIPPI 

[No  provisioDs) 

MISSOURI 

Revised  Statutes  1909 
y  3    8   10790,    10896, 
vmi  (as  amended  by 
1911    p    132),   10898, 
10901, 10906, 10907  (as 
amended  by  1911  p 
132),     10903,     10909, 
10912 

A    8  to  14 

Exemptiont: 
Child  may  be  temporarily  excused  if 
any  of  tne  following  facts  be  shown 
to  satisfaction  of  court  of  competent 
Jurisdiction: 

(1)  Child  has  certificate  of  gradui^ 
tion  from  common-school  course; 

(2)  Parent  or  guardian,  through 
extreme  destitution,  is  unable  to 
provide  proper  clothing; 

(3)  There   is  no  public   school 
taught  within  2(  miles  of  child's  resi- 
denoe  by  nearest  traveled  road; 

(4)  Child  is  mentally  or  physically 
Incapacitated  to  attend  school  for 
the  whole  or  any  part  of  required 
period 

• 

B    14  to  16 

Exemptiont: 

If  actually,  regularly,  and  lawfully  en- 
gaged in  useful  employment  or  serv- 
ice    [In  places  of  500^000  or  over  (St 
Louis)  it  is  specified  that  this  em- 
ployment shall  be  for  at  least  6  hours 
per  day] 

Other  exemptions  same  as  in  A ,  above 

MONTANA 

Revised  Codes  1907  s 

1660,1669 
1913  (3  76  s  612,  1100, 

1102-1105 

[For  provision  requir- 
ing poor  relief  to  be 
given  child  unable  to 
attend  school  on  ao- 
coim  t  of  poverty  and 
requiring  subsequent 
attendance   of  such 
child,  see  1913  C  76  s 
1108] 

A    8  to  14 

Extm'i)ti(mt: 

(1)  On  excuse  from  county  superin- 
tendent of  schools  when  in  his  iude- 
mmt  the  distance  makes  such  attena- 
ance  an  undue  hardship 

(2)  On  excuse  from  citv  or  district 
superintendent  of  schools,  clerk  of 
board  of  trustees,  or  principal  of  pri- 
vate or  parochial  school  on  satisfactory 
showing  that  bodily  or  mental  condi- 
tion does  not  permit  its  attendance  at 
school    (Refusal  of  school  official  to 
grant  exemption  for  above  excuses  is 
subject  to  appeal  to  district  court  of 
the  county) 

[Child  under  14  who  "has  success- 
fully completed"  public-school  studies 
would  appear  to  be  exempt  if  em- 
ploved  in  occupations  from  which  he 
s  not  excluded  by  minimum  age  laws 
(see  Table  1)  smce  such  child  can 
obtain  an  age  and  schooling  certificate 
—See  Table  2,  A] 

D    14  to  16 

Exemptions: 

If  able  to  read  and  write  the  English 
language  and  engaged  in  some  regu- 
lar employment             ^     .     ^ 

Other  exemptions  same  as  in  A,  above 
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Tablb  5.-<X)llPnL80RY 
(In  iwdlDg  tliia  MMlysis,  tlM  tzpteMtary 


• 

AppUcaUooofMt 

state 
References 

I 

Age 
ExemptiOHi 

U 

OocnipatioDs  or  es- 
tabllkhmflnti 

EumpUom 

m 

LocaliUn 
IV 

NEBRASKA 

Revised  Statutes  1913 
8  3585,6924-6026,0923 

A    7  to  14 

ExemptioTu: 

(1)  Because  of  phvsical  or  mental  in- 
capacity for  school  work,  such  Inca- 
pacity, if  school  authorities  so  desire, 
to  be  determined  by  phjrsidan  em- 
ploved  bv  them 

(2)  If  living  more  than  2  miles  from 
school  by  the  nearest  practicable  road 
unless  free  transportation  is  furnished 

Ofher   than 
dty  or  met- 
ropolitan 
cifysohodl 
dirtriet 

B    14  to  15 

Exemptions 

If  legally  and  regularly  employed  for 
his  own  support  or  the  support  of 
those  actually  dependent  upon  him 
[For  school  attendance  which  may 
be  required  of  these  children  if  non- 
graduate,  and  which  is  obligatory 
under  certain  conditions,  see  provl> 
sions  in  E,  below] 

Other  exemptions  same  as  in  A ,  above 

Same  as  in  A, 
above 

C    7  to  14 

EzemptUmv 
Same  as  in  A,  above 

City  or  met- 
ropolitan 
city  ^sdiool 
district 

D    14  to  16 

ExemUioM: 
Same  as  in  B,  above 

Same  as  in  C, 
above 

R  S  1913  s  3576,  3582, 
3583,3585 

(For  law  according  to 
which  evening  or 
other  school  attend- 
ance   equivalent  to 
the  evenhif-school 
attendance  taoulated 
in  column  IV.  may 
be  required  of  child 
14  to  16  in  city  and 
metropolitan     city 
school  districts,  and 
14   to    15   in    other 
places,  if  he  is  <' le- 
gally and  regularly 
employed  for  his  own 
support  or  the  sup- 
port of  those  actually 
dependent  upon 
him."  see  R  S  1913  s 
6324-6926] 

E    14  to  16  (if  child  has  not  completed 
eighth  grade) 

• 

ManuflActuring  es- 
tablishment 

Mercantile  institu- 
tion 

Theater 

Concert  hall 

Place  of  amuse- 
ment 

Store 

Office 

Hotel 

Laundry 

Bowling  alley 

Passenger    or 
freight  elevator 

Factory 

Workshop 

Messenger  for  the 
above 

Driver     for     the 
above 

[See  column  TV] 

Cityorvillan 
where  puD- 
lie  evening 
school  u 
maintained 
for  not  less 
than  20 
weeks  per 
year,  3  even- 
ings per 
week,  and  2 
hours  per 
evening 

(Where  such 
school  is  not 
maintained 
as  above, 
the  empknr- 
mentoertul- 
cate  necea- 
sary  for  em- 
ployment in 
these  occu- 
pations can 
not  be  is- 
sued to  child 
who  has  not 
completed 
eighth  grade) 
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SCHOOL  ATTENDANCE— Continued 
notes  oo  pp.  467-475  sbookl  be  borne  in  mind] 


I 


[ 

Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vm 

1           DejMbool 
V 

Evening  school 
VI 

Continuation 
school 

VII 

S 

•^    weela;    where 
odiool    term    is 
Joon^two-thirds 
<i  term,  bat  in 
mnj  case  for  not 
leas  tban  12  weeks 

1.  Duty 
Truant  officers: 

Have  duties  as  specified  in  E, 
below 
County  superintendent  of  public  in- 
struction: 
On  complaint  (^school  authorities 

2(a).  Any  offense 
Minimum— 15 
Maximum— 125 

A 

f^mnMMinA^above 

I 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

f 

^  ^tire  school  year 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Same  as  fakC,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

Regular     attend- 
ance   certified 
weekly      by 
teacher  ^school 
attended 

1.  Duty 
State  deputy  commissioner  of  labor 
Truant  officers: 

Have  duty  of  enforcement; 
Shall    inspect    establishments 
enumerated  in  Table  2,  A-III 
1.  Power  only 
Any  person: 

May  cause  enforcement 

2(b).  Each  offense 
Maximum— 160 

• '—^ — ■ ■  ■   ■   ■  '■  ■  ■ 

E 

72485"— 16- 


-23 
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Table  5.— COICFULSORT 

(In  reading  thfs  anal  jrii,  the  ezplinitory 


AppUcatian  of  aet 

State 
References 

I 

Age 
Exempliont 

II 

Oceupatioos  or  ee- 

fAHHAmjmfai 

BtemptUmt 

m 

Loealttlei 
IV 

NEVADA 

(For  powers  of  legisla- 
ture to  pass  compul- 
sory    school-attend- 
ance laws,   see  con- 
stitution art  11  s  2] 

Revised  Laws  1912  s 
33A5  (as  amendo<l  by 
1913  CI  13),  3443^445- 
3447, 3449 

A    8tol6 

Eiemptioru: 

(1)  Upon    completion    of    eighth 
grafle 

(2)  Upon  presentation  to  district 
board  of  school  trustees  of  satbfactory 
evidence  that  child's  labor  is  necessary 
for  it^  own  or  its  parent's  support 
(But  1913  C  212  8  1  fixes  a  minimum 
age  of  14  for  any  employment  during 
school  hours— See  Table  1,  Al 

(3)  AMien  residence,  in  judgment 
of  deputy  superintendent,  is  located 
at  sucti  a  distance  hrom  a  public  schocd 
as  to  render  attendance  impracticable 
or  unsafe 

(4)  On  certificate  from  any  reputa- 
ble phvsicianthat  physical  or  mental 
conaitfon  is  such  as  to  prevent  or  ren- 
der inadvisable  attendance  at  school 
or  application  to  study 

(See  Tables  2  and  3.  A,  for  provisions 
for  the  granting  of  employment  per- 
mit, which  might  be  construed   to 
constitute  an  exemption  from  school 
attendance] 

NEW  HAMPSHIRE 

Public  Statutes  1901  C 
9:^  s  14  (as  amended 
by  1913  C  221),  15  (as 
amended  by  1901  C 
«1),  18 
P  8  lUOl  C  92  s  17, 18 
P  8  1901  0  92  p  301  (as 
amended  by  1905  C 
91) 

(For  power  of  districts 
to  make  by-laws  com- 
pelling children  6  to 
lA  to  attend  school, 
see  P  8  1901  C  93  s  6] 

A     8  to  14 

Exemptions: 
On  excuse  from  district  school  board 
iMJcauso  physical  or  mental  condi- 
tion is  such  as  to  prevent  attendance 

Districts  "in 
which  apub- 
lic  school  ii 
annually 
taught'' 

n     14tol6 

Eumptions: 
On  complot  Ion  of  course  of  study  pre- 

scril)cd  for  elementary  schools 
Other  exempt  ions  same  as  in  A,  above 

• 

Same  as  in  A, 
above 

P  8  1901  C  92  sis 
P  8  1901  C  93  s  12-n  (as 
amended  by  1901  C, 
61),  15  (as  amended 
by  1901  C  61) 
1911  C  198  s  2 

(The  application  of  the 
provision    tubulated 
in  C  would  appear  to 
be  limited  in  most 
cases  to  minors  over 
16 -See  provisions  in 
A  and  \\,  above,  and 
Table  2,  A) 

C     Any  minor  (if  unable  to  read  and 
wTlto  simple  English  sentences)  (See 
note  in  column  1] 

Eumptions: 
On  permit  from  local  superintendent 
of  schools  or  school  board  if  minor's 
physical    condition  would    render 
school   attendance  in  addition  to 
dailv  labor  prejudicial  to  health  .pro- 
vided that  a  satisfactory  certificate 
to  this  effect  from  regular  practicing 
physician  l)e  presented 

1 

Manufacturing  es- 
tablishment 

Mechanical  e  m  - 
ployment 

Mercantile     em- 
ployment 

Any    other    em- 
ployment 

(See  cohimn  IVJ 

Where  a  free 
public 
evening 
school  is 
maintahied 
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Tablb  5.— COMFULSO&Y 

[In  rtiding  thli  tmayilii  thttxphmtoBj 


AppUoationofact                                             1 

State 
Referanoes 

Age 
ExemptUma 

OoemMtions  or  es- 
Uttfahmflnts 

BxemptUmt 

Looalitin 

I 

n 

m 

IV 

NEW  JERSEY 

A    7  to  14 

1914  C  223  s  2, 4, 15-18 
1913    C   221    s   4    (as 

amended  by  1915  C 

224) 

[Parent    or   guardian 
"willfuUy  faUing  to 
provide     ♦    ♦    ♦ 
regular  school  edu- 
cation  as  required 
by  law"  incurs  a 
maximum  penalty 
of  fine  of  IIGO  or  im- 
prisonment   for    1 
year,  or  both— 1915 
C  246  s  1,  2] 

Exemptiont: 
If  it  be  shown  to  the  satlsfBction  of  the 
district  board  of  education  that 
child's  mental  or  bodily  condition 
is  such  as  to  prevent  attendance  at 
school 

B    14  to  10 

Exemptions: 

If  child  has  oeen  eranted  an  "age  and 
schooling  certificate"  (see  Table  2, 
A)  and  is  regularly  and  lawfully 
employed  in  some  useful  occupa- 
tion or  service    (If  unemployed,  he 
must  return  to  school) 

Other  exemptions  same  as  in  A,  above 

NEW  MEXICO 

A    7  to  14 

[For  constitutional 
provision  concerning 
compulsory     school- 
attendance    require- 
ments, see  constitu- 
tion art  12  s  3] 

Exempttons: 

(1)  On  certificate  from  regular  prac- 
ticing physician  that  child  is  physi- 
cally unfit  for  school  duties 

(2)  If  living  more  than  3  miles  from 
a  public  school 

Statutes   1915   s  4S57, 
4858,  4960-4962 
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SCHOOL  ATTBITOANCE— Continued 
Mnoi  pp.  487-475  should  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing;    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc.  . 

VIII 

Daysdiool 
V 

Evening  school 
VI 

Continuation 
school 

VII 

Entile  eohool  see- 
tloo 

1 

• 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
May  inspect  mercantile  estab- 
lishments 
Sheriff  and  his  officers,  all  poUce 
officers  and  constables: 

Shall  assist  attendance  officers 
in  the  performance  of  their  duty 

2(a).  Any  offense 
Maximum— 150  or  imprisonment  for 

I  year,  or  both 
(The  above  penalty  is  found  in  1914 
C  223  8  15.    The  following  {Mnalty 
is  found  in  1913  C  221  s    4,  as 
amended  by  1915  C  224) 
2(a).  First  offense 
Maximum— S5 

2(a).  Subsequent  offense 
Maximum— 125 
[See  note  in  colunm  I] 

A 

Same  as  in  A,  above 

1.  Duty 

Same  as  in  A,  above,  and  also, 
Supervisor  of  school  exemption  cer- 
t^cates  (officer  who  issues  em- 
ployment certificat4vs): 

Snail  enforce  attendance  of  child 
having  age  and  schooling  certifi- 
cate who  falls  to  secure  employ- 
ment 

2.  Same  as  in  A,  above,  in- 
cluding bracketed  note 

B 

Entire  school  year 

1.  Duty 
School  directors  or  local  school  board 
County  superintendents: 

Stiall  roquire  school  directors  to 
enforce  law,  and  have  "general 
supervisory  powers" 
Presiding  judge  of  district  court: 
M  ust ,  at  each  session  of  the  court . 
give  substance  of  law  as  a  special 
charge  to  grand  jury 

2(a).  Any  offense 
Minimum— 15  or  imprisonment 
Maximum— 925  or  imprisonment  for 
10  days 

A 

S58 


CHILD  LABOB  LEOiaUkTIOK. 


Tabub  5.-^OOMFUL80RT 

[In  iwdlDK  tbli  MMljsIs,  tlM  ezpln»tar7 


1 


State 
References 

I 


NEW  TOBK 

Consolidated  Laws  1010 
T  8  Education  C  16: 

Art  23  s  621  (as 
amended  by  1911  C 
710  and  by  1913  C 
511),  624, 625, 632, 633 
subdivision  3, 636; 

Art  24  s  650  (as 
amended  by  1914  C 
480),  651, 652 

Greater  New  York 
Charter  1901  C  461  s 
1069  subdivision  8  (as 
added  by  1914  C  479 
8  1) 


Application  of  act 


Age 
ExemptianM 

n 


A    7  to  14 


Ettmptioru: 
If  not  in  proper  physical  or  mental 
condition  to  attend  school 


Oocopatioos  Off 
tafilishmentu 


m 


LocaUUfls 
IV 


City  or  school 
<Hstricthav- 
ing  a  popu- 
lation  of 
5,000  or  over 
and  employ- 
ing a  super- 
intendent of 
schools 


C  L  1910  v  8  Educa- 
tion C  16: 

Art  23  s  622  (as 
amended  by  1913  C 
748),  628  (as  amended 
by  1913  C  748) 


B    14  to  16 

Eumptiont: 

If  r^:ularly  and  lawfuUy  engaged  in 
useful  employment  or  service  and 
having  an  employment  certificate 

Other  exemptions  same  as  in  A ,  above 


C    8  to  14 


Exemptions: 
Same  as  in  A ,  above 


D    14  to  16 

Eumpiioju: 

If  having  proper  working  papers  and 
r^ulorly  and  lawfully  engaged  in 
useful  employment  or  service 

Other  exempt  tons  same  as  in  A ,  above 


E    Boy  14  to  16  ( if  in  possession  of  an  em- 
ployment certificate) 

EzemptioTu: 
If  holding  a  certificate  of  graduation 
from  the  elementary  school  or  the 
preaoademic  certificate  issued  by  the 
regents,  or  certificate  of  completton 
of  an  elementary  course  issued  by 
the  educatton  department,  or  if 
attending  continuatfon  school— See 
provisions  in  F,  below 


14  to  16  ( if  regularly  employed  and  if  in 
possession  of  an  employment  cer- 
tificate) 

Exemptions: 
If  holdhig  a  certificate  of  graduation 
from  the  elementary  school  or  a  pre- 
aoademic certificate  of  completion  of 
the  elementary  course  issued  by  the 
education  department,  or  if  receiving 
instruction  approved  by  the  board  of 
education 


Any     occupation 
[Seeoolunm  IV] 


Any     occupation 
[See  column  I VJ 


Same  as  In  A, 
above 


Elsewhere 
than  place 
specified  in 
A, above 


Same  as  in  C, 
above 


Any  city  of 
first  or 
second 
class 


City  or  dis- 
trict where 
part-time  or 
continua- 
tion schoola 
are  estab- 
lished and 
local  board 
of  education 
requires  at- 
tendance 


CHILD   LABOB   I-EGISLATIOX. 


359 


SCHOOL  ATTENDANG£-^}ontmued 
BolM  on  pp.  467-475  sboold  be  borne  in  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— I)  u  t  y; 

Power  onlv 

2.  renalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Day  school 
V 

ETaning  school 
VI 

Continuation 
school 

vn 

Entire  seasioo, 
which  shall  not 
be  less  than  160 
days 

1.  Duty 
State  commissioner  of  education: 
Shall  supervise  enforcement 
Superintendent  of  schools: 

Shall    supervise    enforcement 
within  city,  union  free  school  dLv 
trict,  or  common-school  district 
whose  limits  include  in  whole  or 
in  part  an  incorporated  village 
Attendance  oHicers: 

May  inspect  an  v  establishment; 
Shall  prform  duties  in  connec- 
tion with  enforcement  prescribed 
by  superintendent  of  schools  in 
localities  specified  above,  and  by 
Bureau  of  Compulsory  Education 
in  New  York  cTty 

2(a).  First  offense 
Maximum— 15  or  imprisonment  for 
5  davs 

2(a).  Subsequent  offense 
Maximum— $.10  or  imprisonment  for 
30  days,  or  both 

A 

;  Sntire  sessioo 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Same  as  in  B,  above 

1 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Same  as  in  B ,  above 

1 
1 

1.  Same  as  in  A,  al>ove 

2.  Same  as  in  A,  above 

D 

1 

6  hours  each  week 
for  16  weeks 

1.  Same  as  in  A,  above 

2(b).  First  offense 
Minimum— $20 
Maximum    $i)0 

2(b).  Subst»<iuent  offense 
Minimum -^'>0 
Maximum— $200 

E 

1 

Not   U^s    than   4 
hours  nor  more 
than  8  hours  p<'r 
week  for  AG 
weeks,  between 
8  a.  m.  and  5 
p.    m.    of   any 
workday.     A  t- 
tendance  may 
be  ro(iiilre<i — 
See  column  IV 

1.  Same  as  in  A,  above 

2.  Same  as  in  K,  above 

• 

F 
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Table  5.— COMPULSORY 

[In  reading  this  aaJyate,  the  crphwliwy 


State 
References 


NORTH  CAROLINA 

(For  powers  of  general 
assembly  to  enact 
compulsory  school- 
attendance  laws,  see 
constitution  art  9 
s  15] 

PeU's  Revisal  of  1908 
Supplement  1913  C  89 
8  4(w2a(l)  as  amend- 
ed by  1915  C  236  s  3(a) , 
4092a(2),  4092a>4). 
4092a  (5)  as  reenacted 
by  1915  0  236  s  3(b). 
4092a(6)  as  reenacted 
by  1915  C  236  s  3(c), 
4092a(8),  4092a(9), 
4092a(ll).  4148  as 
reenacted  by  1915  C 
236  s  1(0 

[For  oxemption  from 
attendance  if  child 
has  not  necessary 
books  and  clothing, 
and  requirement  for 
attendance  after  aid 
has  been  provided, 
by  charity  or  other- 
wise, see  P  R  1908 
Supp  1913  C  89  s 
4092a(2)l 


NORTH  DAKOTA 

Compiled  Laws  1913  s 
1195, 1342,  1344,  1345 


Application  of  act 


Age 
ExempUont 

n 


A    8  to  121 

EzemptUma: 

(1)  If  because  of  extreme  poverty 
services  of  child  are  necessary  for  hu 
own  support  or  support  of  his  parents. 

*  as  attested  by  afDoavits  of  parents  and 
such  witnesses  as  attendance  officers 
may  require 

(2)  iriiving  2}  miles  by  the  nearest 
traveled  route  from  the  schoolhouse 

(3)  If  physical  or  mental  condition, 
as  attested  by  "legally  qualified  phy- 
sician before  any  court  navfaig  jurfe- 
diction  under  this  act,"  renders  at- 
tendance impracticable  or  inexpedi- 
ent 


Ocoopetioiis  or  es- 
tablishments 

ExempUont 

m 


B     8  to  15 


Ezemptioru: 
Same  as  in  A,  above 


C     7  to  15 


Ezrmptions: 
Same  as  in  A,  above 


A    "  Of  or  between  the  ages  of  8  and  15 " 

Exemptions: 
On  excuse  from  district  school  board 
or  local  board  of  education  when  it 
is  shown  to  their  satisfaction  that 
one  of  the  following  reasons  exists: 

(1)  If  child  has  acquired  the 
branches  of  learning  taught  in  the 
public  schools: 

(2)  If  "child  is  actually  necessary 
to  the  support  of  the  family:'* 

(3)  If  pnysical  or  mental  condi- 
tion (as  declared  by  a  licensed  phy- 
sician, if  required  by  the  board)  is 
such  as  to  render  such  attendance 
inexpedient  or  impracticable: 

(4)  If  no  school  is  taugnt  the 
requisite  length  of  time  within 
2i  miles  of  residence  by  nearrat 
route,  imless  free  transportation  has 
been  provided 


LoeaUties 
IV 


AU  oomitiBB 
of  the  State 
except 
Mitchell 
and  Polk 
Counties, 
except  that 
this  act 
shall  not 
affect  or  re- 
peal any  ex- 
isting local 
laws  requir- 
ing compul- 
sory scnool 
attendance 


Mitchell 
County 


Polk  County 


iThe  county  board  of  education  or  the  school  board  of  trustees  of  any  town  of  2,000  or  more  may 
extend  this  age  to  13  or  14  years 
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SCHOOL  ATTENDANCE— Oontinaed 
notai  on  pp.  487-475  should  be  borne  fai  mind] 


Required  attendance 

Enforcement 

1.  Enforcing     authorities— Duty; 

Power  only 

2.  Penaltie*j— (a)  For  parents,  etc.; 

(b)  For  employer,  etc. 

VIII 

Daysobool 
V 

Evening  school 
VI 

Continuation 
school 

VII 

4   months   of  the 
school    term    of 
eadi]rear 

1.  Duty 
Attendance  offlcers: 

Have  duty  of  enforcement; 
May  inspect  any  office,  factory, 
or    business    house    employing 
diildren  to  enforce  these  provf 
sions,  and  require  birth  certificate 
or  affidavit  of  age  if  there  is  doubt 
as  to  child's  age 
1.  Power  only 
County  boards  of  education: 

May  "make  such  rulss  as  th^ 
may  deem  best  to  secure  attend- 
ance of  all  children  between  the 
ages  of  8  and  12  years'' 

2(a).  Any  offense 
Minimum— $5 
Maximum-425 

A 

8amet8inA,above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

Same  as  in  A ,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

Kntire  school  ses- 
sion 

1.  Duty 

Truant  offlcers 

County  superintendent  of  schools  or, 
in  special  or  independent  districts, 
the  superintendent  or  principal  of 
schools 

2(a).  First  offense 
Minimum-45 
Maximum— 120 

2(a).  Subsequent  offense 
Minimum— 110 
Maximum— 150 

A 
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Tablb  5.— C01IFUL80RY 

(In  iwdlDK  this  aoalytis,  tlM  expluMtory 


Application  of  act 

State 

Age 

OocinMtioDs  or  es- 
tira  JBhmtintff 

Referenoes 

Exempiiont 

ExempUoiu 

LooOitiM 

I 

U 

in 

IV 

OHIO 

A     Boy  8  to  15 
'  Oirl  8  to  16 

Page  and  Adams'  An- 

notated General  Code 

EztmptUnu: 

1912    s    871-22    (as 

On  excuse  from  superintendent  of 
public  schools,  or  by  principal  of 
private  or  parochial  school  ^suoject, 
ipon  refusal,  to  appeal  to  Judge  of 

added  by  1913  p  95), 

1 

871-24  (as  added  by 
1913  p  95),  960,  62S0, 
7762, 7763  (as  amend- 
ed by  1914  p  232) ,  7764 

Juven  ile  court  of  county) ,  upon  satis- 
actory  showtaig  that   ;ne  bodily  or 

(as  amended  by  1913 
p     864).    7766     (as 
amended  by  1914  p 
129),  7767  (as  amend- 
ed by  1913p864),7770 

mentflJ  condition  of  child  does  not 

permit  of  its  attendance 

(as  amended  by  1913 
p  864).  7771-77^  (as 
amenoed  by  1914  p 
225),      7794,      12974, 
12977,    1»62,    12983, 

12966 

[For  prorLslans  for  the 

granting  of  such  re- 
lief as  w  U  enable  him 

to  attend  school  to 

' 

child  unable  to  do  so 

because     absolutely 

required  to  work  for 

the  support  of  him- 
self or  others,  see  P  de 

A  A  0  C  1912  s  7777J 

B     Boy  15  to  16 

Ezfmption*: 

If  ho  has  pussod  a  satisfactory  sixth- 

erade  test  in  reading,  spelling,  writ- 
ing. English  grammar,  geography, 
and  arithmetic  and  is  engaged  in 

some  regular  employment.    If  un- 

emplojred,  he  must  return  to  school 
witnln  2  weeks:  if,  in  opinion  of  local 
superintendent   of  scnools  or   his 

deputy,  emplo3rment  is  lost  by  rea- 

son of  persistent,  willful  misconduct 

or  continuous  inconstancy,  he  may 
be  placed  in  school  until  the  close 

of  curroiit  school  year 

Other  exemptions  same  as  in  A ,  above 

C     [Boy]  15  to  16 

Engaging  in  regu- 

In p'laoet 

lar  em p  loy- 
mont    {Qm  col- 
umn Iv| 

where    dis- 

Exemptions: 

trict  board 

Child   who  has   satisfactorily   com- 

of educa- 

pleted eighth  grade 

tion    estab- 
lishes part' 
time  day 
schoob    for 
children 
over  15  who 
are  engaged 
in     regular 
employ- 
ment 1 

1  Such  schools  have  been  established  in  Cincinnati,  Dayton,  and  possibly  In  other  places 
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AnBNDAKGB— Oantinued 

p^  4ir-47S  dMOld  1m  bocM  In  mind) 


BMohsd  iltmilMirtt 

Enforcement 

1.  Enforcing   anthorities— D  u  t  y; 

Power  onlv 

2.  Penalties— <a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VTTT 

V 

Xminf  soiiool 
VI 

vn 

Foil  ttaM  tfatt  tiM 

(pnblle,  nrlrate, 
or  pwoAitl)   ii 

m  W&mKMl,  walC& 

rinDhmoeMtbe 
IflntlmaSwMlB 

1.  Duty 
Truant  officers: 

Hava  duty  of  enforcement; 
May  inspect  all  places  where 
children  are  employed 
State  industrial  commtarion             ^ 

9(a).  Any  offense 

Kinimum— 16 

Ifaxlnumi— tao 

(Above  penalty  is  incurred  for  not 
sendfaig  to  school  child  8  to  14 
or  child  14  to  16  if  it  has  not  passed 
a  9atisCsctory  fifthrgrade  test  or  is 
not  regularly  employed,  unless 
parent  "proves  his  inability  so  to 
do."   The  compulsory  school  law 
was  amended  in  1913,  making  the 
age  period  for  boys  firom  8  to  16  and 
for  girls  jfrom  8  to  16,  but  the  pen- 
alty was  not  amended.    The  gen- 
eral penalty,  however— a  maxi- 
mum fine  of  $50— provided  by 
sectloQ  12983  of  the  Code,  would 
appear  to  apply  to  other  viola- 

( Any  perMD  convicted  of  a  violation 
of  any  law  relating  to  the  compul- 
sory education  &  mino^  who 
again  violates  any  such  law,  shall 
be  imprisoned  for  not  less  than  10 
nor  more  than  30  days) 

A 

SuMM  in  A,  sbore 

« 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 

8  hours  per  week, 
between  8  a.  m. 
and  5  p.m..  dur- 
ing school  term 

1.  Duty 
State  industrial  commission 
Truant  officers: 

Have  duties  and  powers  as  speci- 
fied in  A,  above 

2(b).  Any  offense 
Minimum— 125  (for  officer,  etc.,  of 

corporation) 
Maximum— 150  (for  any  person) 
(Any  person  convicted  ofa  violation 
of  any  law  relating  to  the  compul- 
sory education  or  employment  of 
minors,  who  again  violates  any 
such  law.  shall  be  imprisoned  for 
not  less  than  10  nor  more  than  30 
days) 

C 

864 
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Table  5.--00MFULS0BY 

[In  reading  this  analysis,  tbaazptnafeory 


Ai»plication  of  act 

State 
References 

I 

Age 
Exemptiont 

n 

Oocapatlons  or  fls- 
taolishnunts 

ExemptUnu 

lU 

LocalltiflB 
IV 

OKLAHOMA 

[For  duty  of  legislature 
to  enact  compulsory 
s  c  h  0  0 1-attendance 
laws,   see    constitu- 
tion art  13  s  4] 

1913  C  219  art  13  si,  2, 6 
1913C219art9sl,3,6,8 

[For  provision  granting 
scholarship  to  child 
whose  wages  are  nec- 
essary for  support  of 
widowed  mother,  see 
1913  C  219  art  13  s  4] 

A    8  to  16 

EtempUoru: 
If  mentally  or  physically  unable  to  at- 
tend scluwl.  sudi  disabilitv  to  be  de- 
termined  by   the   school   district 
board  or  board  of  education  upon 
certificate  from  a  duly  licensed  and 
practicing  physician 

OREGON 

Ix>rd's   Oregon   Laws 
1910  s  4119  (as  amend- 
ed, by  1911  C  243), 
4120. 4121  (as  amend- 
ed bv  1911  C  243), 
4123  {as  amended  by 
1911 C243),  4124, 4126, 
4127, 4128 

A    "  Between  and  including  the  ages  of  9 
and  15  years  of  age  *'  ^ 

Excmptiofu: 

(1)  Upon  acquirement  of  the  ordi- 
nary branches  of  learning  f  taught  in 
the  grammar  grades   of  the  public 
schools],  to  be  determined  by  district 
school  board 

(2)  If  physicallv  unable  to  attend 
school,  on  certincate  of  competent 
physician  presented  to  truant  officer 

(3)  Child  9  to  10  living  more  than  IJ 
miles,  child  over  10  more  than  3  miles, 
from  a  public  school  by  the  nearest 
traveled  road  if  transportation  is  not 
furnished 

L  O  L  1910  s  5025  (as 
amended  by  1911  C 
138).  5032  (as  amend- 
ed bv  1911  C   138), 
5034  (as  amended  by 
1911  C  138) 

[The  provision   tabu- 
latea  in  B  is  amend- 
ed by  implication  by 
section  4119  (as 
amended  by  1911  C 
243),  as  given  in  A, 
above] 

B    9  to  16 

Exemptions: 
Child  14  to  16  legally  employed  in 
some  lawful  work:  if  unemployed, 
ciiild  must  return  to  school 

^  "Between  and  including  the  ages  of  9  and  15  years''  has  been  ruled  upon  by  the  attorney  general's 
office  as  ending  with  the  fifteenth  anniversary  of  the  child's  birth 
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SCHOOL  ATTENDANCE— Continued 
nofCBOQ  pp.  487-475  ihoiikl  be  borne  in  mind) 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  onlv 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Dftysciiool 
V 

Evening  school 
VI 

Continuation 
school 

vn 

66  per  cent  of  entire 
school  aenion 

(The  constitution- 
art  13  8  4— directs 
the  lesislatare  to 
I»OTiae  for  com- 
pulsory   attend- 
ance for  "at  least 
3  months''] 

• 

1.  Duty 
School  district  board  or  resident  of 
district: 

Must  file  complaint  of  violations 
with  township  j  ustice  of  the  peace 
County  superintendent  of  puolic  in- 
struction: 
On  complaint  of  teachers 

2(a).  Any  offense 
Minlmnm— SIO 
Maximum— 125 

A 

Term  of  the  nam- 
ber    of    months 
pnblio  school  is 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement; 
(For  other  duties,  see  Table  2, 
A-IX] 
Justices  of  the  peace: 

Shall  prosecute  upon  complaint 
of  truant  officers 

2(a).  Any  offense 
Minimum — $5  or  imprisonment  for 

A 

2  days,  or  both 
Maximum^|25    or    Imprisonnient 
for  10  days,  or  both 

Entize  school  term 

1.  Duty 
State  board  of  Inspectors  of  child 
labor  or  deputy  of  said  l>oard: 

May    inspect   factories,    work- 
shops, and  mercantile  establish- 
ments; 

Shall  report  violations  therein 
to  school  authorities  and  to  dis- 
trict attorney 

2(a).  Any  oHense 
Minimum— f5 
Maximum— $25 

B 
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Table  5.— COMFULSOBY 

(In  rMdinc  tlilB  naljrii,  tbB  ttsplaBiitofy 


AppUcatioooftot 

State 
References 

I 

Age 
U 

OcomMtloDS  or  es- 
t^i^menti 

Eumptiom 

m 

LoealltieB 
IV 

PENNSYLVANIA 

1911   Pamphlet   I>aws 
309  s  1414;  Stewart's 
Purdon's  Digest  Sup- 
plement 1912  p  113 

1911 PL309S 1415, 1416, 
1418;SPD8uppl912 
pll4 

1911   P  L  309  S   1423; 
SPDSupp  1912  p  115 

1911    P  L  309  s  1425; 
SPDSupp  1912  p  116 
(as  amended  by  1915 
PL  228) 

1911  P  L  309  s  1428; 
SPDSupp  1012  p  116 

1911 PL3098 1432, 1434; 
SPDSuppl912pll7 

A    8  to  14 

Exemptions: 

(1)  On  excuse  from  district  board  of 
school  directors  upon  satisfactory  evi- 
dence that  mental,  physical,  or  other 
urgent  reasons  (term ' '  urgent  reasons ' ' 
shall  be  strictly  construed)  prevent 
school  attendance  or  application  to 
study 

(2)  If  child  lives  2  miles  trom  public 
school  by  the  nearest  traveled  road 
and  free  transportation  is  not  provided 

B    14  to  16 

Exemptiotu: 

If  child  has  an  employment  certificate 
issued  according  to  law,  is  able  to 
read  and  wTite.  and  is  regularly  en- 
gaged in  useful  and  lawful  employ- 
ment or  service  during  the  time 
schools  are  in  session 

Other  exemptions  same  as  in  A,  above 

• 

1915   Pamphlet   Laws 
286  s  3,  4,  23,  24 

(The  act  tabulated  in  C 
is  in  eflect  Jan.  1,1916] 

C    14  to  16 

Exemptions: 
Where  school  is  not  "within  reason- 
able access  "  to  place  of  employment 

Any     occupation 
[See  column  IV] 

School  dis- 
trict in 
which  such 
school^  tias 
been  estab- 
lished with- 
in said  dis- 
trict or 
within  rea- 
sonable ac- 
cess to  place 
of  employ- 
ment m  an 
adjoining 
district 

PHILIPPINE 
ISLANDS 

[No  provisions) 

Pi 

R( 

IF 

1 
J 

! 
1 

3RTO  RICO 

jvised  Statutes  and 
Dodes  1911s  635 

or  repilations  by  the 
>rovisions  of  a  later 
aw  governing  child 
iO  to   14  exempted 
Prom  school  attend- 
anoo  to  go  to  work, 
jeo  provisions  in  B 
uid  C,  l>elow] 

A    8  to  14 

Eremptions: 

(1)  When  school  is  not  within  rea- 
sonable distance  from  child's  home  or 
when  accommodation  can  not  be  fur- 
nished at  a  school  within  reasonable 
distance  from  child's  home 

(2)  On  completion  of  each  grade  of 
the  course  of  study  prescribed  for  the 
particular  school 

[See  note  in  column  I] 

• 

1  School  attended  must  be  approved  by  State  superintendent  of  public  instruction.  It  may  be  conducted 
in  the  establishment  where  minor  is  employed  or  in  a  public  school  building  or  such  other  place  as  iMard 
of  school  directors  may  d^l^oate 
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SCHOOL  ATTENDANGE--Oontmued 
noCM  on  pp.  457-475  should  be  borne  In  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Daysdiool 
V 

Evening  school 
VI 

Conthiuation 
school 

VII 

Entire  term,  but 
board  of  sdiooldip 
recton,  in  any  dis- 
trict of  tlw  fourth 
class,  may  reduce 
the  period  to  70 
per  cent  of  the 
school  term 

I.  Duty 
Attendance  omccrs: 

Have  duty  of  enforcement; 
May  inspect  places  whore  chil- 
dren are  employed  and  demand 
employment  oertiflcatcs 
Superinten<lent  of  schools,  super- 
vising principal,  attendance  offi- 
cer, or  secretary  of  the  board  of 
school  directors: 
On  complaint 

2(a).  First  offense 
Maximum— S2 

2(a).  Subsequent  offense 
Maximum— $5 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8  hours  per  weok 
between  8  a.  m. 
and  5  p.  m.  of 
any  day  exclu- 
sive of  Saturday 
to  be  considered 
AS  part   of  the 
w'orlcing  di\y  or 
working  week 

1.  Duty 
State  commissioner  of  labor  and  in- 
dustry 
Attendance  officers 
Police  officers 

2(b).  Any  offeiLse 
Minimum — SIO  or  imprisonment,  or 

both 
Maximum— S200  or  imprisonment 

for  10  days,  or  both 

C 

(Entire  session] 

i 

1.  Duty 
Municipal  author  It  ies  upon  not  ifica- 
tion  from  the  toucher  or  from  su- 
jXTvIsing  principal  of  the  munici- 
pality 

2(a).  First  offease 
I'uMic  reprimand  by  judicial  officer 
l)of(jrc  whom  trica 

2(a).  Second  offense 
Maxinuim— $.5 

2(a).  Thinl  olleasc 
Maxitnuni— $10 

A 
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Tabub  5.-O0MPnL80RY 

[In  nading  this  analysis,  tlM  •zplanaUiry 


State 
Referenoes 


PORTO  BICO-Con- 

tinued 

1913  No  42  8  4-«  (as 
amended  by  1913  £x- 
traordinaiy  Session 
No  139),  12-14 

1913  Extraordinary 
Session  No  139  s  0 

(The  provisions  tabu- 
lated in  B  and  C  do 
not  apmly  to  children 
10  to  II  who  are  em- 
ployed in  picking  or 
gathering  coffee  or  in 
planting,  picking,  or 
tending  in  the  neld 
any  agricultural  or 
hOTticmturai  prod- 
ucts in  company 
with  OF  under  the 
direct  personal  super- 
vision of  their  par- 
ents, guardians,  or 
relatives  over  16 
years  of  age] 


Applloationofact 


RHODE  ISLAND 

General  Laws  1909  C  72 

8  1,3 
O  L 1909  C  66  s  15-17 


Age 
Exemptkmt 

n 


B    10  to  14 

Exanraiont: 
On  permission  to  go  to  work  tn  any 
lucrative  occupation  on  the  follow- 
ing certificates  [For  requirements, 
see  provisions  in  A  to  C,  inclusive. 
Tables  2  and  3J: 

(1)  Educational  certificate  from 
department  of  education  stating  that 
the  foUo\iing  has  been  completed: 
(a)  If  in  country,  work  necessary  for 
admission  to  the  fourth  (rode  of  the 
public  rural  schools;  (b)  if  in  town, 
sixth  grade  of  the  public  graded 
schools; 

(2)  Povertv  certificate  from  alcalde 
of  municipality  stating  that  neces- 
sity (as  deftued)  exists  and  author- 
izing employment  [For  possible 
evening-school  attendance  required, 
see  provisions  in  C.  below]; 

(^  Enmloyment  certificate  from 
alcalde  of  municipality  stating  that 
there  are  no  schools  within  a  reason- 
able distance  of  community  where 
child  lives  wherein  accommodation 
can  be  furnished  and  authorizing 
employment  jFor  possible  evening- 
school  attendance  required,  see 
provisions  in  C,  below] 
[See  note  in  column  I] 


10  to  14  (when  employed  on  alcalde's 
certificate — See  provisions  in  B  and 
C,  Tables  2  and  3) 

Exemptions: 
When  "just  cause"  exists  for  nonat- 
tondonce 


A     7  to  11 


ExemvtUms: 
Upon  proof  of  any  of  the  following 
facts,  or  presentation  of  a  certificate 
from  local  school  committee  or 
issued  under  its  direction  setting 
forth  that: 

(1)  Child  lias  completed  elemen- 
tary studies  taught  in  the  first  K 
years  of  school  attendance,  exclud- 
ing kindergarten; 

(2)  Child's  physical  or  mental  con- 
dition is  such  as  to  render  attend- 
ance inexpedient  or  impracticable: 

(3)  ChUd  is  destitute  of  suitable 
clothing  and  parent  or  guardian  is 
unable  to  provide  same^ 

(4 )  Cliilu  was  excluded  from  school 
attendance  "  by  virtue  of  some  gen- 
eral law  or  regulation'' 


B    14  to  15 

ExemptiwM: 
If  lawfully  employed  at  labor  or  at 

service  or  engaged  in  business 
Other  exemptions  same  as  in  A,  above 


Occapations  or  €8- 
taoUshmants 

m 


Any  lucrative  oc- 
cupation during 
sctiool  hours 
[For  deflnitk>n 
of  lucrative  oc- 
cupation, see 
Table  1,  A]  [See 
column  I V] 

Exemptiofu: 
[See  note  in  col- 
umn I] 


Localities 
IV 


Where  child 
resides  not 
more  tlum 
1  kilometer 
from  a  night 
school  un- 
der the  di- 
rection of 
the  Depart- 
ment of  Ed- 
ucation of 
Porto  Rfcx> 


CHILD  I.ABOB  LEOIBLAllON. 


369 


;  *4Ui:i 


ATTENDANCE— Ckmtinued 
OB  pp.  417-175  Bhould  1»  borne  in  mind] 


Required  sttandanoe 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2,  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Dsyiduxil 
V 

EveninK  school 
VI 

Continuation 
school 

vn 

Came  as  in  A,  above 

• 

1.  Same  as  in  A,  above 

2.  Same  as  In  A,  above 

B 

Regular    attend- 
ance    certified 
monthly     by 
teadier  of  even- 
ing sdiool 

1.  Duty 
Porto  Rican  Bureau  of  Labor 

2(b).  First  offense 
Minimum— 125 
Maximum— 1100 

2(b).  Subsequent  offense 
Minimum— SlOO 
Maximum— 11,000 

C 

Entire  seiiloo 

1.  Duty 
Truant  officers: 

Have  duty  of  enforcement,  un- 
der the  direction  of  the  local  school 
conmiittee; 

May  inspect  all  places  and  estab- 
lishments where  children  under 
15  are  employe<l,  and  demand  lists 
and  certificates  of  children  under  16 
(Factory    insoectors   must    report 
names  of  chn<lren  14  to  16  working 
without  certificates— see  Table  2, 
A— to  school  committee) 

2(a).  Each  offense 
Maximum— >20 

A 

1 

Same  as  in  A,  above 

• 

1.  Same  as  in  A,  above 

2.  Same  as  in  A ,  above 

B 

T^iSS^"— Ifi 24 


370 


CHILD  LABOR  LEGISLATION. 


Tablb  5.— COMPULSOBy 

{In  reading  this  analysis,  the  expluatflcT 


Application  of  tiot 

State 
References 

I 

Age 
ExemptUmt 

n 

Oocupotions  or  es- 
Exemptiomt 

m 

Localities 
IV 

SOUTH  CAROLINA 

1915  No  08  s  1,  2,  4-7 

[For  exemption  from 
attendance    in  case 
parent  is  not  able  to 
provide  necessary 
books  and  clothing, 
and  requirement  for 
attendance  after  aid 
has  been  provided  by 
any  means  whatso- 
ever, see  1915  No  98 
8  21 

1 
A        8  to  14 

(1)  If  physical  or  mental  condition, 
as  attested  by  a  legally  quQlifled  phy- 
sician before  the  board  m.  school  trus- 
tees, Ls  such  as  to  render  attendance 
impracticable  or  inexpedient 

(2)  If  residing  2^  miles  from  the 
schoolhouse  by  the  nearest  traveled 
route  unless  free  transportation  is  pro- 
vided 

(3)  If  child's  services  are  necessary 
for  support  of  himself  or  his  parents, 
on  account  of  extreme  poverty,  as  at- 
tested by  affidavit  of  parents  and  of 
such  witnesses  as  the  trustees  of  dis- 
trict may  require 

(4)  On  temporary  excuse  from  board 
of  school  trustees  for  good  and  suffi- 
cient reasons,  said  reasons  and  the  du- 
ration of  the  excuse  to  be  set  forth  in 
writing  by  said  board 

(See  column  5  for  partial  exemption 
in  certain  localiti«] 

• 

Any  district  or 
aggregatioii 
ofadjoining 
districts 
wherea  ma- 
jority of  the 
qualified 
electors  sub- 
mit a  peti- 
tion for  the 
adoption  of 
this  act,  or 
where  said 
act  is  adopts 
edbynu^or- 
ity  vote  at 
a  popular 
elect  ion 
which  must 
be  ordered 
in  any  dis- 
trict upon  a 
petition  of 
one  -  fourth 
ofthequali- 

"  fied  electors 
and  in  dis- 
tricts con- 
taining a 
town  of  1,500 
or  more  in- 
habitants 
upon  a  peti- 
tion of  a  ma-  : 
iorityof  the  ; 
Doard   of 
school  trus- 
tees 

B      14  to  16 

EiemfUifms: 

(1)  If  actiwlly,  regularly,  and  law- 
fully engaged  in  useful  employment 
or  service 

(2)  If  able  to  read  and  write  simple 
English  sentences 

Other  oxemplions  same  as  in  A, 
above 

Same  as  in  A, 
above 

SOUTH  DAKOTA 

I<;07('135art4s99,  KM) 
1913   C    192  s  3-4  (as 

added  by  1915  C  169) 
19()7(:i35art7  8l4S(:is 

amended  by  1915  C 

170),  149 

A     "Between  the  age  of  8  and  16  years, 
l)oth  indu-sive" 

Exmipfiims: 
If  child  has  completed  8th  grade 
If  parent  or  guardian  sha  1  "show" 
to  local  l)oard  of  education  or  dis- 
trict school  board  or  to  court  that: 

(1)  Child  has  acquired  the  branch- 
es of  learning  taught  in  the  public 
schools; 

(2)  Child's  physical  or  mental  con- 
dition, as  declared  by  a  competent 
physician,  is  such  as  to  render  at- 
tendance unsafe  or  impracticable 

If  in  opinion  of  court  or  judge  com- 
pulsory attendance  "would  impose 
oonditons   which    would    not    be 
humane" 

1 

1 

1 
1 

1 
\ 
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8CH00L  ATTENDANCE— Continued 
^csonpp.  457-475  should  be  borne  In  mind] 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

VIII 

Daysdiool 
V 

Evening  school 
VI 

Continuation 
school 

VU 

1  Entire  term;  4 
1    months,  or   full 
1     term  IT  term  isless 
tban  4  months, 
1     for  chfld  living  in 

trlct  and  engaged 
in  work  at  home, 
whether  attend- 
ing district  or 
town  school 

1.  Duty 
Board  of  school  trustees: 
Has  duty  of  enforcement ; 
Aiay  inspect  office,  factory,  or 
business  house 

2(a).  First  offense 
Minimum— 12 
Maximum— S25 

2(a).  Subsequent  offense 
Minimum— $5 
Maximum— 125 

(Each  day's  violation  a  separate  of- 
fense after  expirotion  of  3  days 
from  notlilcation) 

A 

Same  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

E 

1 

ntire  term,  in  ab- 
sence of  local  r<»u- 
liition.    but   dis- 
trict board  may 
decmise  time  to 
not  less  than  16 
week  s  per  y  for  af- 
ter child  hasoom- 
plrt<fd  6th  grade 

• 

* 

1.  Dutv 
Tniant  oflloers 

Teacher,  member  or  agent  of  local 
board  of  education: 

Shall  i)etition  county  court  to 
inquire  into  violations,  and  cose 
shall  be  trie<l 
1.  Power  only 
Any  reputable  citizen: 
May  petition  as  above 

2(a).  Any  offense 
Minimum— $10 
Maximum— 120 

A 
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Table  6.— COMPULSORY 

[In  reading  fUs  analysto,  the  explanatory 


• 

Application  of  act 

state 
Refexenoes 

I 

m 

Age 
Exemptiofu 

n 

• 

Oocopations  or  e»- 
tabitahxnants 

Etemptkmt 

m 

LocaUUes 

rv 

TENNESSEE 

Shannon's  Code  1S96  s 
1432 

1907  C   236    s   14   (as 
amended  by  1909  C 
562),  17  (as  amended 
by  1909  C  186,  676,  by 
1911  0564,  and  by  1915 
C  48,  113) 

1913  C98  1-3,  6,  7 

A    "Between  the  ages  of  8  and  14,  in- 
chwive" 

ExemptioM: 
On  excuse  (temporary)  if  it  be  shown 
to  court  of  competent  jurisdiction 
or  county  or  city  ooard  of  education 
that  any  of  the  following  conditions 
exists: 

(1)  Completion     of     elementary 
school  course  (including  R  grades),  on 
certificate  of  principal  of  school  at- 
tended; 

(2)  Inability  of  parent  or  guardian, 
through  extreme  destitution,  to  pro- 
vide proper  clothing  for  child  (case 
shall  De  reported  to  poor  officials); 

(3)  If  living  more  than  3  miles 
from  a  public  school  bv  nearest  trav- 
eled road  and  no  public  transporta- 
tion is  provided; 

(4)  Mental  or  physical  incapacity 
to  attend  school 

■ 

[Saeooliimn  V] 

B    14  to  16 

Ezemptionn: 

If  able  to  read  and  write,  and  actively, 
regularly,  and  lawfully  engaged  in 
useful  employment  or  service 

Otherexemptionssame  as  in  A,  above 

■ 

[SaecdliminV] 

TEXAS 

Revised  Civil  Statutes 
1911    art   2774    (as 
amended  by  1915  C 
121) 

1915  C  49  s  1,  2,  0-9 

A      8  to  12 

Exemptions: 

(1)  If  bodily  or  mental  condition  is 
such  as  to  render  attendance  inad- 
visable^ upon  certificate  of  a  reputable 
physician 

(2)  If  livfaig  2)  miles  by  direct  and 
traveled  rood   from   nearest  public 
school  for  children  of  the  same  race 
and  color,  unless  free  transportation  is 
provided 

B     12  to  14 

Ezfmptions: 

Upon  completion  of  4th  grade,  if  serv- 
ices are   necessary  for  support  of 
parent  or  guardian,  upon  submis- 
sion of  proper  evidence  to  the  county 
superintendent  of  public  instruc- 
tion 

Other  exemptions  same  as  in  A,  above 
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SCHOOL  ATISNDANCB-^Oantiiiiied 
Bolia  onfp.  dn-llf  ikoald  ha  bona  tai  fldnd) 


BiQiihid  attnduwt 

Enforcement 

1.  Bnforolhg   aothorities— Duty; 

Power  onlT 
8.  Penalties— <a)  For  parent,  eto.; 

(b)  For  employer,  etc 

vm 

DiJHilQOl 

V 

SwnigHliool 
VI 

Cohtinnation 
sehool 

vn 

In  filgnoC  MOD 

tiOB  (by^SEKr 
solMeQiMDt  Stttia 
eeansimaintalnr 
loKSiMratiaaolMKil 
^yatw,  ftillMlhnol 

ElsewlMra^  80  days, 
or.lfsDhooltannS 
IM  than  80  days, 
for  fan  sehool 
tann 

1.  Duty 
Attendance  ofBcers: 

Have  duty  of  enfocoement; 
May  inspect  office,  factory,  or 
businesshouae  employing  children 
under  16  and  require  oertiflcate  of 
school  attendance 
County  or  city  superintendents  un- 
der oirectiQa  of  board  of  education 

2(a).  First  offense 
Ifinimuin— 82 
Maximum— 820 

2(a).  Subsequent  offense 
Mhiimum— 85 
Maxlmnm— 850 

• 

A 

SiBiaaaIn  Ay  above 

*« 

1.  Same  as  in  A,  above 

2.  Same  as  In  A,  above 

B 

60  davs,  for  the 
sehoiastio  year 
besinninc  Sep- 
tember 1,1910 ;  W 
days,  for  the  vear 
beginning  Sep- 
tember 1,   1917; 
and  for  the  year 
1918-19  and  each 
Tear  thereafter  at 
least  100  days, 
but  In  no  case  for 
a  longer  period 
than   the  maxi- 
mam  term  of 
poblie  school  of 
thedistrictwhen 
ehUd  resides 

1.  Duty 
Attendance  ofllcerR  or  school  super- 
intendents and  peace  oflloers  act- 
ing OS  attendance  officers 

2(a).  First  offense 
Fine  of  85 

2(a).  Second  offense 
Fine  of  810 

2(a).  Subsequent  offense 
Fine  of  825 

(£ach  day's  violation  a  separate  of- 
fense) 

A 

8amaa8iiiA,a}>0Te 

1.  Same  as  In  A,  al>ove 

2.  Same  as  in  A,  above 

B 
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Tabls  S.-^GOMFULSOIU 
(In  rMding  this  analysif ,  the  CKpbaMtotf^ 


Applieatioaofaet 

State 
Reforenoes 

I 

Age 
ExemplUmt 

n 

Oocunatioiis  or  e9> 
tabUdmifliits 

Exemptkmu 

in 

Looalities 
IV 

UTAH 

Compiled  Laws  1907  a 
1906,  1962-1964,  4066 

A    8  to  16 

Exemptkmt: 
On  certificate  from  city  or  oonntv 
superintendent  of  schools,  on  evt- 
denoe  satisfactory  to  him  that  one  of 
the  following  reasons  exists: 

(1)  Child  has  already  acquired 
branches  of  leambig  taught  m  the 
district  schools; 

(2)  Services  are  necessary  to  sup- 
port of  mother  or  invalid  father; 

(3)  Physical  or  mental  condition 
renders  attendance  inexpedient  or 
impracticable  (school  board  may 
require  certificate  from  competent 
physician); 

(4)  No  district  school  within  2} 
miles  is  taught  the  requisite  length 
of  time 

• 

VERMONT 

1915  No  64  s  30-33,  60, 
62-57,  65, 173 

[For  law  providing  poor 
relief  for  child  failing 
to  attend  because  of 
lack  of  suitable  cloth- 
ing, see  1915  No  64 
s59J 

A    8  to  15 

Exemptiont: 

(1)  If  child  has  already  completed 
the  elementary  school  course 

(2)  If  mentally  or  physically  un- 
able to  attend  school  (school  super- 
intendent may  in  such  case  request 
town   health   oflicer   or  comi^tent 
physician  to  examine  child) 

(3)  If  "leeally  excused  from  attend- 
ing schoor'    [Such  excuse  may  be 
obtained  on  comnletion  of  the  course 
of  study  prepared  for  the  elementary 
schools  by  superintendent  of  educa- 
tion—See Table  2,  A;  Table  3,  A] 

B    15  to  16 

Eirmplimui: 

If  child  has  completed  first  6  ypars  of 
elementary  school  course  he  may  be 
excused  by  superintendent  if  his 
services  are  needed  for  support  of 
those  dependent  upon  him  or  for 
other  sumcient  reason 

Other  exemptions  same  as  in  A,  above 

VIRGINIA 

[The  general  assembly 
may  provide  for  the 
compulsory     educa- 
tion of  children  be- 
tween the  ages  of  8 
and   12  years— Con- 
stitution art  9  s  38] 

Code  1904  s  1462  (as 
amended  by  1906  C 
248) 

1908  C  364  si,  2, 4, 5-7 

A    8  to  12 

Extmptions: 

(1)  If  able  to  read  and  write 

(2)  If  excused  "for  cause"  by  dis- 
trict school  trustees 

(3)  If  weak  in  bodv  or  mind 

(4)  If  living  more  than  2  miles  from 
nearest  public  school  or  more  than  1 
mile  from  the  line  of  a  public  free 
school  wagon  route 

Any  county, 
city,  town. 
0  r  district 
in  which  the 
qualified 
voters  there- 
of "avail 
themselves" 
of  these 
provisions 
at  a  general 
or  special 
election  ^ 

*  Those  provisions  have  been  adopted  by  the  following  cities:  Clifton  Forge,  Ljrnchburg,  Petersburg, 
Richmond,  Bristol,  and  by  the  following  counties:  Alleghany,  Henrico,  Rockmigfaam,  Shenandoah,  Wise 
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^OBDGL  ATTBNBANCE— Ckmtiiiued 
1  pp.  41^^111  ilioald  te  bon§  la  mind] 
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t(9Q!OkVQ  flSBHtUlDO^ 


D^fldlOQl 

V 


VI 


Mhool 

vn 


EDfononiBiit 

1.  Entedng   authoritiae— D  a  t  y; 

Power  onlv 

2.  Pmalttw   (a)  ^cr  pvent,  etc; 

(b)  Fcr  empk^yw,  0to. 


VIII 


In  any  etty  of  the 
first  cr  saoond 
dMi,aoivwlci(10 
egiaeeatiTo) 

Id  any  other  plMSy 
90  waika  (tOoQD- 
aacmtvaj 


"Full  iiiimbar  of 
days  fbr  whtoh 
*  *  *  aAooIli 
held;  and.  If  the 
aebool  *  *  *  b 
heldfor  mora  than 
170  days,"  ehild 
8haO"oontiniiain 
aohool  unless 
CKCosed  In  wiit- 
iDK  by  the 
Inteodent" 


1.  Duty 
President  of  looal  board  of  ednc»- 
tfam: 
In  cities 
Chairman  of  district  school  trustees: 
In  districts 

2(a).  Any  offense 
ICazimnm— 1300  or  imprisooment 
for  0  monthSi  or  both 


1.  Duty 
Truant  officers: 

Uaya  duty  of  enforoement; 
Ifoy  inspect  certain  establish- 
ments  [For  list,  see  P  8 1906  C  50 
s  1045  (as  amemaed  by  1013  No  75 

8ll)J 
School  superintendents: 

Shall  enforce  if  they  have  reason 
to  believe  law  has  boen  violated; 
May  return  truant  child  to 
school 
[In  unon;anized  towns  and  gores, 
super vuors  have  duties  of  truant 
omcers] 

2(a).  Any  offense 
Minimum— 15 
Maximum— C26 


Same  as  In  A,  above 


la  waeka  (0  con- 
sscntive)  a  a  c  h 
year,  or  twice 
that  time  at  half- 
t  i  m  e  or  night 
school 


[See  column  V] 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 


1.  Duty 
District  school  board 
1.  Power  only 
Any  taxpayer: 

Mav  make  complaint  to  above 
board,  which  must  be  prosecuted 

2(a).  First  offense 
Minimum— 12 
Maximum— $10 

2(n).  8ul>sequent  offen.se 
Minimum— $5 
Maximum— 120 
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Tabls  5.— OOlfPULSOKY 

[In  reading  thto  analytti,  tte  expJMmtnry 


Application  of  act 

State 
ReferanoM 

I 

Age 
ExempUotu 

n 

Oociroailoos  or  es- 
to^UmuntB 

Eiemplknu 

m 

Loealftis 
IV 

WASHINGTON 

Pierce  s  Ckxle  1012  title 
413  9427,489,839,841, 
843, 845, 849 

A    8  to  15 

Exetnptiofu.' 
On  certificate  from  district  or  county 
superintendent  of  schools,  for  any  of 
the  following  rea*M>ns: 

(1)  Child  has  attained  reasonable 
proficiency  in  branches  required  by 
law  to  be  taught  in  first  8  grades: 

(2)  He  is  mentally  or  physically 
unable  to  attend  school; 

(3)  Other  sufiicient  reason 

• 

B    15  to  16 

ExtmpUons: 

If  regularly  and  lawfully  engaged  in 
useful  and  remunerative  employ- 
ment 

Other  exemptions  same  as  in  A,  above . 

WEST  VIBGINIA 

nngK's  Code  1913  C  45  s 
2113,  2114, 2156-2168 

A    8  to  14 

EiemptUmg: 

(1}  In  case  of  sickness  or  death  in 
family  or  for  other  reasonable  cause 

(2)  If  there  is  no  school  within  2  miles 
by  nearest  traveled  road 

[See  provisions  in  B,  Tables  1  to  3. 
inclusive,  for  requirement  of  permit 
from  State  commissioner  of  labor  or 
county  superintendent  of  schools  for 
employment  under  14  in  business  or 
service  during  school  hours,  which,  if 
grants,  would  apparently  constitute 
an  exemption] 

• 

_, =: 1 

B    14  to  15 

Eitmptions: 
[See  provisions  in  A,  Tables  1  to  3,  in- 
clusive, for  requirement  of  a  certifi- 
cate for  employment  of  child  14  to  16 
in  certain  occupations,  which  might 
by  implication  constitute  an  exemp- 
tion for  ciiild  who  has  passed  fourth 
gTEtde  and  can  read  and  write  simple 
English  sentences] 

■ 

Omtb  LABOE  LtBQidLATtOir. 
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SCHOOL  ATTENDANCE-^Continued 
on  pp.  4tl!-4m  Aonld  1»  borne  in  mind] 


BMolrad  sttendanoe 

Enfcroemsnt 

1.  EnforcliiK   aathoritlsB— D  u  t  7; 

Power  Qolv 

2.  PenaltieB— (a)  For  parent,  etc; 

(b)  For  employer,  etc. 

VIII 

V 

EveninK  sdiool 
VI 

ContinnaUoQ 
sciiool 

VII 

Entire  iwMinn 

1.  Duty 
Attendance  officers: 

Have  duty  of  enfbroement; 
May  Inroect  stores,  mills,  shops, 
or  other  places  where  chUdron  may 
be  employed 

2(a).  Any  offense 
Maximum-w 

A 

1.  Same  as  in  A,  aboYe 

2.  Same  as  in  A,  aboYC 

B 

34  weeks 

1.  Duty 
Truant  officers: 

Have  duty  of  enfotoement; 
[For  other  duties,  see  Table  2, 
AilXJ 

2(a).  First  offense 
Fine  of  t2 

2(a).  Subeequent  offense 
Fine  of  $5 

• 

A 

Same  es in  A,  aboYe 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

• 

B 
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Table  6. -—COMPULSORY 

[In  reading  this  analyslB,  the  explaaatary 


Application  of  act 

State 
References 

1 

Age 
Eiempliont 

n 

Occupations  or  ea- 
tabiishmenta 

Exemptions 

lU 

Looallties 
IV 

WISCONSIN 

Statutes  C  27  s  439a.l 
(as  renumbered   by 
1915    C    520),    439b, 
439ca,  439cb,  439cc.  1, 
439CC.  2,  339ce,  439e, 
462 

St  C  83  s  1728d.l 

[Any  child  14  to  16,  liv- 
ing within  2  miles  of 
the   school    of  any 
town  or  within  the 
corporate    limits  of 
any  city  or  villace,  if 
not  physically  mca- 
pacitated  and  not  re- 
quired by  the  provi- 
ions  tabiuated  In  B  to 
attend  school,  shall, 
if  he  lives  in  a  town 
or  city  maintainine 
schools  as  speciflea 
In     D-IV     either 
attend  such  school 
for  6  hours  per  week 
for  6  months  or  4 
hours  per  week  for  8 
months    or    attend 
school  &s  specified  in 
B— StC278  439a-las 
added  by  1915  C  266) 

A.    7  to  14 

Exemptiofu: 

(1)  If  child  has  completed  eighth 
grade  and  has  diploma 

(2)  If  child  lives  more  than  2  miles 
from  school  of  his  district  by  nearest 
traveled  road,  unless  free  transporta- 
tion is  furnished 

(3)  If  child  has  certificate  from  rep- 
utable physician  in  general  practice 
that  he  is  not  in  proper  physical  or 
mental  condition  to  attend  school 

[See  oohmm 
V] 

• 

B    14  to  16    [See  note  in  column  I] 

Eiemplions: 
If  regularly  and  lawfully  employed  in 

useful  employment  or  service  at 

home  or  elsewhere 
Other  exemptions  same  as  in  A,  above 

[See  column 
V] 

St  C  27  s  439ca 

St   C    83    s    1728a-ll, 
1728a-12,      1728a-l3, 
1728a-li,      1728a-15, 
lT28a-l«,  1728d.l 

St  C  110a  s  2394-52 

C    Minor  over  14 

Exemptiofu: 

(1)  If  able  to  read  and  write  simple 
EngUsh  sentences 

(2)  Child  may  be  exempted  by  State 
inaustrial  commission  if  ne  has  certifi- 
cate from  registered  practicing  physi- 
cian showing  that  his  physical  con- 
dition, or  the  distance  necessary  to  be 
traveled,  would  render  required  at- 
tendance in  addition  to  daily  labor 
prejudicial  to  his  health 

Any  industry  for 
which  a  public 
evening  or  con- 
tinuation school 
is  maintained 
[See  column  IV] 

City,  town,  or 
village  in 
which  pub- 
lic evening 
or  continua- 
tion school 
for  the  in- 
dustry in 
which  minor 
is  to  work 
is  maintain- 
ed [There 
are  as  yet— 
Jan.1,1915— 
no  such 
sdiools] 

CHILD  LABOR  LEGISLATION, 


379 


SCHOOL  ATTENDANCE—Continued 


on  pp.  4S7-I75  should  be  borne  in  mind  J 


Required  attendance 

Enforcement 

1.  Enforcing    authorities— D  u  t  y ; 

Power  only 

2.  Penalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vni 

• 

Dayaohool 
V 

Evening  school] 
VI 

Continuation 
school 

VII 

In  any  city  of  the 
first  class,  entire 
session  of  school 
attended 

In  any  other  city, 
8  school  months 

In  any  town  or  vil- 
lago,     0     school 
months 

1.  Duty 
Truant  ofllcers: 

Have  duty  of  enforcement; 
May    inspect   factories,  work- 
shops, merc^tile  establishments, 
and  other  places  of  employment 
and  shall  report  all  cases  of  illegal 
employment  to  school  authorities 
and  to  Rtate  industrial  commission 
1.  Power  only 
State  industrial  conunission 

2(a).  Each  offense 
Mbiimum— 15  or  imprisonment,  or 

both 
Maximum— 150  or  imprisonment  for 

3  months,  or  both 

A 

Same  as  in  A,  above 

! 
1 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1 

i 

Regular     attend- 
ance at  evening 
continuation 
school:  weekly 
records  of  at- 
tendance must 
be  presented  to 
employer 

[See  oohimn  VIJ 

1 

1.  Duty 

State  industrial  commissidn: 

Has  duty  of  enforcing  '*all  the 
provisions  of  the  statutes  regulat- 
mg  or  relative  to  child  labor" 
and,  so  far  as  not  otherwise  pro- 
vided for  in  the  statutes,  the  laws 
relating  to  school  attendance 

[Truant  officers  may  have  the  duty 
and  certainly  have  the  power  of 
eoforcement] 

2(b).  Each  offense 
Minimum— $10 
Maximum— $100 
(Above  penalty  may  be  recovered 

from   corporation  in    action   for 

debt  or  assumpsit) 

C 
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Tablb  8.— compulsory 


[In  reading  this  amlydB,  the  «zplaiHita7 


State 
Referenoes 


WISCONSIN— Con- 
tinued 

StC83s439ca,1728a.2, 
1728C-1.1  (as  amend- 
ed by  1915  C  420), 
17280-1.2,  1728C-1.3, 
1728C-1.4,  17280-2.1, 
1728C-2.2,  lT28d.l, 
1729S-8.3 

St  C  110a  8  2394-62, 
2394-70 


AppUoatkn  of  aot 


Age 
JBtempliofu 

n 


OocopatioiB  ori 
tanlfehmiBitii 


m 


D    14  to  17 


£    Any  minor 


Any    occupatiQn 
[SeecolmnnlV] 


WYOMING 

Compiled  Statutes  1910 
s  195C,  1957, 1992, 1994 


''Between  the  ages  of  7  and  14,  in- 
clusive" 

Exemptions: 
On  excuse  from  district  hoard  for  one 
of  the  following  reasons: 

(1)  ChOd  who  is  an  invalid  or  to 
whom  schoolroom  might  be  injuri- 
ous (phvsician's  certificate  required); 

(2)  If  this  law  would  "work  a 
hardship"  to  child  (in  this  case  ex- 
cuse must  be  written); 

(3)  If  child  has  been  excluded 
from  regular  school  for  legal  reasons 
and  no  provision  has  been  made  for 
his  schooling 


Any  oocapation 
whidi  is  not  a 
trade  industry 
(see  St  C  83  s 
17389-8.2;  and 
for  idiicn  a  liv- 
ing wage  for  mi- 
nors shall  have 
been  established 
by  industrial 
commission* 
[SeeoolmnnlV] 


LodOitics 


IV 


Cftj.  town,  or 
Tillage 
where  day 
o  on  tinua- 
Uon  classes, 
indnstriai 
school,  or 
commercial 
adiool  Ises- 
tabliaiiedite 
minors  14  to 
16  working 
under 
mitt 


Same  as  in  D, 
above 


1  The  following  cities  were  maintaining  continuation  schools  on  Jan.  1, 1915:  Appleton.  Beaver  Dam^ 
Beloit.  Chippewa  Falls,  Cudahv.  £au  Claire,  Fond  du  Lac,  Grand  Kapids,  Qreen  Bay,  Janesville, 
Kenosha,  LaCrosse,  Madison,  Manitowoc,  Marinette,  Marshfield,  Menasha,  Menomooie,  Milwaiikee,  Nee* 
nah.  Oshkosh.  Racine,  Sheboygan,  South  Milwaukee.  Stevens  Point,  Superior,  Two  Rivers,  Wausao, 
and  West  Allls  [See  St  s  553p-3.1  (as  amended  by  1915  C  515)  and  553p-3.9  for  regulatians  as  to  where 
such  schcx)ls  must  be  established] 

>  For  provLsion  requiring  minors  employed  in  any  occupation  which  is  a  trade  Industry,  and  for  which 
alivine  wage  for  minors  shall  have  been  established  by  the  industrial  commission,  tone  indentured, 
and  school  attendance  required,  see  s  1729S-8.1,  2377  (as  reenacted  by  1915  C 133) 
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SCHOOL  ATTENDANCE— Gontmued 
DotaB  on  pp.  4S7-475  ibonld  be  borne  In  mind) 


Required  sttendanoe 

Enforcement 

■ 

1.  Enforcing    authorities— D  u  t  y; 

Power  only 

2.  Fenalties— (a)  For  parent,  etc.; 

(b)  For  employer,  etc. 

vni 

Dajsdiool 
V 

EwDing  school 
VI 

Continuation 
school 

VII 

• 

5  hours  per  week 
in  daytime  for 
8  months  or  1 
hours  per  week 
(or  10  months 
for  child  14  to 
16,  and  5  hours 
per  week  for  6 
months  or 4 
hours  per  week 
for  8  months  for 
chUd  16  to  17. 
Time  shall    be 
allowed  by  em- 
ployer as  a  re- 
duction in  hours 
of  labor 

1.  Duty 
Truant  otlleers: 

Have  duties  and  powers  as  spec- 
ified in  A,  above 
Slate  industrial  commission: 

Has  duties  as  specified  in  C, 
above 

2(b).  Each  offense 
Minimum— Forfeiture    of    $10    to 

State 
Maximum— Forfeitine   of   $100   to 

State 
[A  civil  suit  may  be  brought  for 

violation] 

D 

Same   as   in    D, 
above 

1.  Same  as  in  C,  above 

2.  Same  as  in  D,  above 

E 

Entire  session 

1.  Duty 
Tnmnt  olTicwr 
SheriH  and  deputy  sheriff 
Constable 

2(a).  First  ofTease 
Minimum— $5 
Maximum— $25 

2(a).  Subsequent  oiTease 
Minimum— $0  or  $5  and  imprison- 
ment 
Maximum— $25  or  $25  and  imprison- 
ment for  90  days 

A 
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Tablb  6.— street 


[In  readbis  this  analysis,  the  ezpluiatory 


• 

state 
Relerenoes 

I 

Mfailmum  age 
II 

Begolatedage 
III 

• 

IV 

OoeopatiaDs 
EtempUont 

V 

AUiBAMA 

1915  p  1U3  s  13,  14 

[Distribution   o(   news- 
pai)ors    and    periodi- 
Crtla  permitted  to  boy 
10  to  12  upon  compli- 
ance with  all  the  pro- 
vi:ftons  tabulated  in  A] 

[The    provisions    tabu- 
lated in  A  apply  to 
emplovment    in    the 
second  group  of  occu- 
pations listed  in  col- 
umn V  as  well  as  to 
en^aginK     therein; 
penaii  y  for  employer, 
etc.,  is  therefore  tabu- 
lated in  column  VlllJ 

A    Bov  12     [See 
first  note  in 
column  I] 
Girl  18 

■ 

Boy  12  to  16 
[See  first 
note  in  col- 
umn 1] 

Any  city    of 
25,000  or 
over  accord- 
InK  to  the 
latest   Fed- 
eral census 

Distributing,  selling, 
exposing  or  offering 
for  sale  newspapers, 
magazines,  periodi- 
cals, handbills,  or  dr- 
cuktrs 

Any  other  trade  or  oo- 
cupation  performed 
in  any  street  or  pub- 
lic place 

ALASKA 

[No  provisions] 

ARIZONA 

Ke vised    Statutes    1913 
Civil  Code  title  14  C  2 
S  31 10,  3133-3135 

[For  i)rovision  governing 
employment  iju  boot- 
Muck  stand  or  estab- 
lishment,   siH)    provi- 
sions in  A,  B,  and  C, 
in  Tables  1,  2,  and  3. 
For    provision    fixing; 
minimum  a^e  of  10  for 
employment   in   i)ed- 
dliiiK  or  any  wander- 
ing business,  see  Table 

A    Boy  10 
QirllO 

[See  C,  below] 

Any  city  of  the 
first  or  sec- 
ond class 

Selling,  exposing,  or 
oflermg  for  sale  news- 
papers, magasinos, 
periodicals,  or  other 
merchandise  in  any 
street  or  public  place 

1)    10 

[See  C,  below] 

Bootblack  in  street  or 
public  place 

C    [Boyioj 
-              ._ 

Boy  10  to  14 

Selling  papers  outside 

school  hours 
"Other    work    outside 

school  hours" 

ARKANSAS 

[See  column  VI] 

CHILD  LABOB  LBQISL&TIOIT. 
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pp.  4S7-47S  should  be  borne  in  mind] 


BegaJstioDs 
VI 

Ni^twork 
prohibited 

vn 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— <a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

"Rccolar   school   attendanoe"    re- 
quired 

Bifdge  reqaiied,  sal^leet  to  the  follow- 
tnc  oonoitioDs: 

(1)  L<Bued  by  the  saperlntendent 
of  aehools  or  hs  deputy; 

(2)  AppUoatioo  most  be  made  in 
person  oy  child,  aooompanied  by 
parent  or  gnardian; 

(3)  Submissioo    of    satisfactory 
proofofage; 

1          (4}  Conspicaous  wearing  and  an- 
nual renewal  of  badge; 

(5)  May  be  revoked  or  suspended 
for  violation,  or  in  case  school  rec- 
ord   is  not  satisfactory  to  school 
principal 

8  p.  m.  to  5  a.  m. 

1.  Duty 
State  factory  inspector  and  his  depu- 
ties 
Police  ufllcers  and  other  peace  officers 

2(a).  Any  offense 
Offender  shall  be  dealt  with  as  juven- 
ile delinquent.    (See  also  column 
VI,  subdivision  (5) J 
2<c).  Any  offense 
Minimum— $1 
Maximum— 150 

A 

[See  C,  below.    It  would  appear  that 
the  license  there  described  would  be 
requiml  for  employment  of  boy  10 
to  14,  but  it  b  not  so  specified] 

1.  Duty 
Factorv  inspector  [there  is  no  law 
providing    for   fiactory  ixispectionj. 
other   authorized    inspectors,    and 
school-attendance  ollicers: 

Sliall  make  cr)mplnints  for  offenses 
and  prosecute  violations 
I.  Power  only 
Any  wrson: 

May  prosecute 

2(b).  Any  offense 
Minimum— $5  or  imprisonment  for  10 

davs,  or  both 
Maximum— $200  or  imprisonment  for 

30  days,  or  both 

A 

8am3  as  in  A,  above 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

License  may  )>e  issued  by  local  board 
of  school  trustees  for  enfi^ginf  in 
work  outside  of  school  hours  when. 
in  its  Judinnent,  such  work  will  not 
l>e  harmful  to  boy,  either  physically 
or  morally 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

r 

[There  are  no  specific  provisions,  but 
see  Tat>les  I  to  4  for  general  provisions 
which  might  apply  to  employment 
in  street  trades,  and  Table  5  for  com- 
pulsory school-attendance  require- 
ments which  would  under  certain 
conditions  keep  child  from  work 
during   school   hours.    Any   child 
under  10  who  is  found  pe<laling  or 
selling  any  articles  upon  the  streets, 
or  who  accompanies  or  is  used  in 
the  aid  of  any  person  so  doing,  is 
deemed  dependent  and  neglected 
and  may  be  declared  a  ward  of  the 
cmirt  -1911  A  215  s  1] 

A 
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Tablb  6.— 8TBEET 
[III  reMlIng  thlinalyviB,  fht  •zptanatflry 


State 
References 

I 

Mhiimum  age 
II 

Regulated  ace 

in 

l^ocalltfaB 
IV 

Oocupatloos 
JExewtptio'iu 

V 

CAUFORNIA 

PeorliiK's  General  l^ws 
llKk)  A  1611  s  16-17  (as 
oddi'd  by  1915  C  625) 

[Child  under  18  in  pro- 
hibited by  1911  C  6jsm  s 
1  from  soiling  goods, 
or  engaging  in  or  con- 
ducting any  business 
betwt^en  10  p.  m.  and 
5  tt.  m.— See  Tal)le  4, 
r  III.   This  provision 
would  apparently  ap- 
ply to  street  trades) 

A    Boy  10 
OirllS 

Any    cit/  of 
23,000  or 
over 

BeUIng  or  distributing 
newspapers,  maga- 
slnesi  periodicals,  or 
circulars 

Peddling 

Bootblackfng 

Any  other  occupation 
pursued  in  any  street 
or  public  place 

COLORADO 

Mills'  Annotated  Stat- 
utes   revised    edition 
1912  8  637,659,670,672, 
673 

1015  C  180  s  11 

(See   Table   1.   B,   and 
Table  4,  A,  for  general 
provisions      which 
might  alloc t  emplov- 
ment  in  street  trades] 

A    Girl  10 

Any  town  or 
city 

Selling  or  distriliutim; 
newspapers,  periodi- 
cals, or  other  publica- 
tions, or  any  article  of 
merchandise  in  street 
or  alley 

Engaging  in  any  other 
businees  or  occupa- 
tioQ  in  street  or  alley 

CONNECTICUT 

[See  column  VI] 

A 

■ 
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odE  ppw  40-431  AoaM  b*  tout  ki  mliid] 


VI 

* 
Nl^twwk 

vn 

Enloroement 

1.  Enforodbog     aathcrftles  —  Dnty; 

Power  only 

2.  Peoaltles-<a)  For  mhinr;  (b)  For 

parent,  etc;  (o)  For  person  selling, 
or  AirnfahJng,  etc,  to  minor 

vin 

* 

1.  Ihity 
State  bureaa  of  labor  statistios 

2(b).  Anv  oflteae 
Mazimuni— M  or  imprlsanment  for 
60  days,  or  both 

Tiolatuig  any  prorlsion  of  this  act, 
but  no  speoiflo  provision  of  act  for- 
bids parent  to  allow  child  to  work 
under  the  afee  specified  in  colomn  II 
and  the  applicability  of  the  penalty 
theiefbre  appean  donbtftA) 

A 

1.  Duty 
Deputy   State   labor  commissioner 

[factory  inspector] 
State  faidustrfad  oommisskni: 

Shall  "inquire  intoand supervise 
theenforoement  *   *  *  dthelaws 
rdaUng  to  child  labor" 

2(b).  First  oOense 

Minimunb-45 

Maximum-- I2S 

2(b).  Second  diense 

Minimum— 1100  or  impriflonment,  or 
both 

Maximum-4600  or  imprisonment  for 
90  days,  or  both 

(All  above  penalties  are  incurred  by 
•  person  havini;  child  "  under  his  con- 
trol "  who  permits  such  child  to  "be 
employed' ) 

A 

ITlMre  mre  no  speciflc  provisions,  but 
Me   Tsblo  1,  C,  for  nirahibiUan  of 
•mployiiMnt  under  10  in  peddling, 
Mid%ble  1.  B,  and  TtSS  5  tor 
prorlsimis  which  mifdit  indirectly 
aliert  work  in  itreot  trades] 

A 

72485^—15 25 
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Table  e.-OTRE^ 

[In  reading  this  analysis,  tbe  «xplanato^ 


State 
ReferenoM 


DELAWARE 

Revised  Ckxle  1915  C  71 

8  2325 
RC 1915  C  90  8  3158-3177, 

3180,  3189 

[For  minimum  age  of  14 
for  employment  in 
"bootblack -stand  e»- 
tablishment,'' 
Table  1,  B] 


[TheprovLsionsfor  badge 
do  not  apply  "in  tn< 


fee 
le 
case  of  newsboys. "  It 
is  not  dear  whether  or 
not  the  posnemion  of 
on  employment  certifi- 
cate exempts  a  child 
from  the  night  work 
prohibition) 

[It  is  not  clear  whether 
or  not  the  provinions 
in  this  table  apply  to 
employment  in  listed 
occupations  or  only  to 
engaging  therein] 


Minimum  age 


n 


Boy  12 
GirlH 


Regulated  age 


m 


Boy  under  14 
Q2  to  141 
Girl  under  16 
[14  to  16) 


B    [No  minimum 
agespecifledj 


LocaUties 


TV 


Any   city   of 
20,000  or  over 


Oocopations 
Exemptknu 


Distributing,  seUing,  ex- 
posing, or  offtfing  for 
sale  newspapers,  macar 
sines,  or  penodicalsm 
street  or  public  place 

BxemptionM: 

[For  possible  exempiioa 

in  case  of  poverty,  m 

RC  1915  6 90s 3179) 


Boy  under  14 
Gi^  under  16 


Same  as  in  A, 
above 


Bootbladc 

Any  other  trade  or  occu- 
pation performed  in 
street  or  public  place 

Distribution  of  handbills 
or  circulars  or  any  other 
articles  except  news- 
papers, magasinesjand 
periodicals 

Exemptions- 
Same  as  in  A,  above 
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TRADES— Continued 


on  pp.  4ttf-4ifS  shoold  be  borne  In  mind] 


Btgubitlasis 
VI 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing       authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  mtaum  (b)  For 

p«uent,eto.;  (c)  For  person  seUbig, 
or  furnishing,  etc.,  to  minor 

VITT 

Comidianoa  with  Iflpd  requirements 

8  p.  m.  to  0  a.  m. 

[See  second  note 
in  column  I] 

1.  Duty 
Statechild  labor  inspector  or  inspector 
authorised  by  him 
1,  Power  only 
Any  parson: 

May  make  and  prosecute  com- 
plaints 
[Permit  and  badge  may  be  revoked  by 
issuing  officer  upon  reoommenda- 
tion of  principal  or  chief  executive 
of  school  or  upon  complaint  of  State 
child  labor  inspector  or  of  probation 
officer] 

2(a).  Any  offense 

Offender  dealt  with  as  juvenile  de- 
linquent 

2(b).  First  offense 

Minimum— 15 

Maximum— 150 

2(b).  Second  offense 

Minimum— im  or  imprisonment,  or 
both 

Maximum— 1200  or  imprisonment  for 
30  days,  or  both 

2(b).  Third  offense 

Minimimi— t2UU  or  imprisonment,  or 
both 

Maximum— Fine  or  imprisonment  for 
60  days,  or  both 
2(c).  Any  offense 

Minimum— $5  or  imprisonment    for 
10  days,  or  both 

Maximum— $200  or  imprisonment  for 
30  days,  or  both 

(Penalty  2(c)  is  incurred  by  person 
selling,  etc.,  with  knowledn  that 
minor  Intends  to  violate  or  after  no- 
tification that  minor  is  unlicensed) 

A 

TM>ie  &.  "Work  prohibited  during 
school  houn  unless  child  has  em- 
ployment  osrtiflcete 
Fannit  and  bodge  required,  subject  to 
thefoDowingomMliimis  [See  second 
note  in  column  I]: 

(1)  Issued  by  superintendent  of 
acbools  of  city  of  wilmincton  or  of 
ooonty  or  by  deputy  of  either ; 

<2)  Applloation  must  be  made  in 
person  by  parent,  guardian,  etc.; 

(3)  Evidence  of  age  same  as  is 
required  lor  employment  oertiiioate 
[8enTable3,B-IVl; 

(4)  Written  statenKVit  of  principal 
or  onief  executive  officer  of  school 
^lild  is  attending  stating  that  child 

Is  an  attendant,  with  grade  at- 
tafaied.  and  that  he  has  attained 
normal  development  and  is  physi- 
caOy  and  mentally  fit  for  such  em- 
ployment and  able  to  do  such  work 
in  addition  to  school  work  required 
bylaw; 

(5)  Coospiouoos  wearing  and  an- 
nual renewal  of  badge; 

(6)  Subject  to  inspection  on  de- 
mand of  State  ohfld  ubor  inspector; 

(7)  Hay  be  revoked  for  6  months 
unon  reoommendation  of  enforcing 
officers  specified  In  column  VIII 

(Employment  certificate  of  child  14  to 
10  shall  be  accepted  in  lieu  of  any 
other  requirements) 

Same  as  in  A,  above 

8  p.  m.  to  6  a.  m. 

[See  second  note 
incolunml] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

r   . 
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Tabis  6.— 8TBEET 
(In  rMding  thlinalyviB,  ths  csplMMlory 


State 
Rcferenoes 

I 

Minimum  ago 

n 

Regulated  age 
III 

LoodltiOT 
IV 

Oocopatiaos 
EumpUom 

V 

DISTRICT        OF 
COLUMBIA 

Code  1911  p  444  8  11-14; 

p 445  a  15 
36l'nited  States  Statutes 

at  Larige  p  990 

[For  miDlmum  af^e  of  12 
and  reflations  12  to  10 
for    employment    in 
bootblacjc   stand,  see 
Table  1.  A;  Tables  2 
and  3;  Table  4,  D] 

A    Boy  10 
Girt  16 

Boy  10  to  16 

8eDiii|geaiP0itng,orollM^ 
Dunifoesy  ptnoQlcus, 

gOOd^  WtfW,  or  IMF* 

rtandiie  upon  any 
■treet,  nadT,  .or  h&Eh- 
waj  or  In  anypoBici 
Idabe 

B    Boy  10 
Girlie 

Boy  10  to  16 

Same  as  in  A, 
above 

TnKleofbootblMking 

FLORIDA 

Com]>ned   I^ws  1914   s 
2(U2a,      20421,     2r>42r, 
2642t,  2642W,  3?2«a 

[Tho  provfaions  tabulat- 
ed in  A  apply  to  child 
distributing,     selling, 
etc.,    and     "cmplov- 
mont"  is  not  .si)coih- 
cally  men  tionod  except 
in  tho  excraptionj 

[S«^  also  C  1. 1914  s  3237 
for  minimum  ago  of  14 
for  employment  in  bog- 
ging or  peddling  and 
Table  1,  A,  for  mini- 
mum age  of  12  for  em- 
ployment in  "sale  of 
merchandise"! 

A     Hoy    10    [Seo 
column    V) 
Girl  16 

Any  city  of 

Distributing,  selling,  ex- 
posing, or  otTering  for 
sale  newspapers,  mac- 
axines,  or  periodicals 
in   street   or   public 
place 

KsttnpllonK 
Male  children  employed 
in    the    delivery    of 
newspapers  to  regular 
subscribers  outjide  of 
school    -hours      [See 
first  note  in  oohimn  I] 

(See  column  VI) 

B 

GEORGIA 

[No  provision.s] 

HAWAII 

[See  column  VI) 

A 
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IBADEB— Contiinied 

■Btai  «n  pp^  MMre  dMnld  be  borne  In  mind] 


Bejnletkm 
VI 

Ni^twork 
prohibited 

VU 

Enforcement 

1.  Enfordng     authorities  —  Duty; 
Power  only 

3.  Penalties— (a)  For  mfainr;  (b)  For 
parent,  etc ;  (c)  For  person  selling, 
or  furmshing,  etc.,  to  minor 

vm 

M»  end  wnbnnltng  oartiftoete  [or  eos 

inTAbleBiMidSfordslelto   [Batit 
would  npeer  ttiet  proof  of  age  would 
befeguDBdonly  tliftt  child  is  overlO] 
In  eddttloD, jMnmt  and  badge  are  re- 
oulred,  anojeol  to  liie  foUoiwlDg  oon- 

m  bmedlnr  local  floperfntevideiit 
of  anooto  or  hfa  deputy ,  npoQ  appU- 
eation  of  parent  or  gnaiduoi; 

(3)  Permit   atatee    that   above- 
mwitkaied  oertilleate  has  been  ex- 
amined and  lUed; 

(S)  OonapieuouB  wearing  and  an- 
naal  renewal  of  badge; 

(4)  Subjeet  to  Inepeetlon  on  de- 
mand of  poUoe  or  tniant  offleer  or  of 

[Compnlwry  acnool^ttendance  law 
leqmna  attendance  8  to  14  for  entire 
aeeirion  except  en  proeentation  of 
satisfMtGnr  eividence   to  superin- 
tendent of  ediOQls  of  the  District  of 

10  p.  m.  to  6  a.  m. 

1.  Duty 

Child  labor  inspectors  [2  detailed  pri- 
vates of  police  force] 

[For  authorities  to  whom  badge  must 
be  exhibited  nn  demand,  see  column 
VI] 

2.  [No  specifio  jirovision.    Ju- 
venile court  has  jurisdiction  over 
offenses] 

A 

Columbia  that  diHd  has  acquired 
the  brandwe  of  learning  taught  in 
the  public  adiools,  or  is  phyacaUy 
or  mentally  Incapacitatedj 

Same  as  hi  A,  abore,  including  brack- 
eted note 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 
State  labor  inspector 
Grand  Juries: 

Shall  be  charged  bv  conntv  and 
circuit  judges,  at  begfoning  of  each 
term  of  the  court,  to  Invesuisate  vio- 
lations 

1.  Power  only 
Grand  juries  and  county  solicitors  of 
criminal  courts  of  record: 

''Have  inouisitorial  powers  to  in- 
vestigate violations'' 
Any  person: 

May  make  complaint 

2(b).  Any  offense 

Maximum— 150 

(Above  penaltv  is  incurred  by  person 
having  child  "under  his  control' ' 
who  permits  such  child  ''to  be  em- 
ployed"—See  note  in  column  I) 

A 

(Any  diild  under  12  who  is  found  ped- 
dlmg  any  article  upon  the  street,  or 
who  accompanies  or  is  used  in  the  aid 
of  any  person  so  doing,  is  deemed  de- 
pendent and  may  be  declared  award 
of  the  oourt-€  L 1014  s  1208a] 

B 

(Then  are  no  spedflo  provisioos,  but 
see  Table  6  for  oomputtory  school- at- 
tendance laqiiiraments  which  might 
indirectly  allwt   work   tai  stieet 
trades] 

A 
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Table  S.— STREET 

[In  nading  this  moalysiB,  tlie  ezplanatary 


State 
Relerences 

I 

Mfnimiiin  age 

n 

Regulated  ace 

in 

Localitta 
IV 

Oocapations 
SuMptknu 

V 

IDAHO 

[See  column  VI] 

A 

irj.iAOis 

Hurd's    Revised    Stat- 
ut«il913C38s42hg 

[For  minimum  age  of  14 
for    employment    in 
peddling,  see  H  R  8 
1913  C  38  3  492,493, 495, 
496] 

[The  provisions  tabulat- 
ed m  A  apply  to  em- 
ployment in  listed  oc- 
cupations as  well  as  to 
engaging      therein; 
penalty  for  emplo3rer, 
etc.,  is  therefore  given 
in  cohmm  VIII J 

A    "Minor child" 

Selling,  giving  away,  or 
in  anv  manner  dis- 
tributnig  any   book, 
magadne,  pamphlet, 
newspaper,  story  pa- 
per, or  publication  de- 
voted to  the  publica- 
tion   or    principaUy 
made  up  of  criminal 
news,  police  reports, 
or  aocountsof  criminal 
deeds,  or  pictures  and 
stories    or   deeds    of 
bloodshed,  crime,  etc 

[See  column  VI] 

B 

INDIANA 

[See  column  VI J 

A 

IOWA 

Code  1897  Supplemental 
Supplement  1915  s 
2477-al,  2477-d 

[The    provisions    tabu- 
lated in  A  appear  to 
apply  hot  h  to  employ- 
ment in  listed  occupa- 
tions and  tocngagmg 
therein] 

A     Boy  11 
Girl  18 

[In  cities  having  a 
superior  or  mu- 
nicipal     court, 
superintendent 
of  schools  or  his 
deputy  may,  in 
exceptional 
cases,  upon  suf- 
ficient showing 
made  by  the  su- 
perior or  muni- 
cii>al  judge,  is- 
sue a  permit  to 
boy  under  11] 

Boy  11  to  16 

[See   note   in 
column  11] 

Anv    city   of 
10,000  or  over 

Distribution  or  sale  of 
newspapers,  maga- 
zines, periodicals,  or 
circulars 

Any  other  oocujiation 
In  any  street  or  public 
place 

Peddling 

Bootbladdng 
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TRADES— Continued 

notes  on  pp.  467-475  should  be  borne  in  mind] 


Regnlatiom 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing      authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent, etc.;  (c)  For  person  sellhig, 
or  furnishing,  etc.,  to  minor 

VIII 

[There  are  no  speciiic  provisionji.    See 
Table  1,  C,  for  provision  fljcing  mini- 
mom  age  of  16  (or  emplo]rment  in 
peddling  or  any  wandering  business. 
See  Table  6  for  compulsorv  school- 
attendance  requizements  which  may 
affect  work  in  street  trades] 

A 

1.  [No  specific  provision] 

2(b).  Any  offense 

Maximum— 1500  or  imprisonment  for  6 
months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

[See  Table  5  for  compulsory  school-at- 
tendance requirements  which  would 
indirectly    ailect    work    in    street 
trades.    Any  child  under  10  who  is 
found  peddlmg  or  sell  ing  any  articles 
upon  the  street,  or  who  accompanies 
or  is  used  in  the  aid  of  any  person  so 
doing,  is  deemed  dependent  and  nei;- 
lected  and  mav  be  declared  a  ward 
of  the  court—  1915  p  368  s  1] 

B 

[There  are  no  sp«^ciflc  provisions,  but 
nee  Table  1,  A  and  D,  for  general 
regulations  which  might  be  in  some 
degree  applicable  to  work  in  street 
trades,  and  Table  5,  A  and  B,  for 
compulsory    sohool-attondanco    rn- 
quiromeiits    which    would    appear 
practiailly  to  prohibit  work  in  street 
trades  und**r  14  during  school  hoursl 

A 

Work  prohibited  during  school  hours 
Badge  reoulred,  subject  to  the  follow- 
ing conaitions: 

(1)  Issued  by  the  local  superin- 
tenaent  of  schools  or  his  deputy  or 
deputy  of  local  school  board; 

(2)  E V idenoe  of  age  and  certificate 
of  physical  fitness  same  as  is  re- 
quired for  employment  certificate 
[See  Table  2,  A-I V  and  A-V|; 

(3)  School  record,  signed  by  chief 
executive  of  school  attended,  certi- 
fying that  child  is  a  regular  attend- 
ant at  school  and  that  the  work  in 
which  he  is  to  engage  will  not  inter- 
fere with  his  progress  at  school; 

(4)  Annual  renewal  of  badge 

7.30  p.m.  to  4  a.m. 

(8.30  n.  m.  to  4  a. 
m.  Quring  sum- 
mer HChool  va- 
cation) 

1.  Duty 
Tniant  or  attendance  ofllcers 

2(b).  Any  offense 

Maximum— $15 

(Above  peimlty  is  incurred  by  "par- 
ent or  person  in  ciiarge"  of  child) 
2(c).  Each  oflen.se 

Minimum— 115 

Maximum— 1100 

( Al)ove  penalty  is  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate,  or  after 
notiflcation  from  enforcing  ofllcial 
tiiat  minor  is  unlicensed) 

A 
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Tablb  6.—- street 
[In  reMlIng  thk  nuJyiii,  the  OTpknatcry 


State 
Beferenoes 

I 

Mtnlnram  age 

n 

Regulated  age 
IIT 

LooaUtlea 
IV 

Oooupatloiis 
Eumptknt 

V 

KANSAS 
[See  column  VI] 

A 

KENTUCKY 

Statutes  1915  s  331a.l5, 
331a.l6 

[The  provisions  tabu- 
lated in  A  and  B  ap- 
ply to  employment  in 
listed  occupations  as 
well   as   to   engaging 
theretai;    penalty    for 
employer,etc.,is  there- 
fore given  in  column 

vinj 

[For  prohibition  of  em- 
ployment of  girl  un- 
der 16  in  peddling,  see 
St  1915  8  326,330,331] 

[For  law  prohibiting  em- 
ploying or  nermittine 
*•  minor  child  "  to  sell 
any  book,  pamphlet, 
newspai)er,    etc.,    de- 
voted to  criminal  news 
or  accoimtsof  immoral, 
etc.,  deeds,  see  St  1915 
S1354] 

A    Boy  14 
Girl  18 

Any  city  of  the 
Qrst.seoondy 
or  third  class 

Peddlhig 
Boot  blacking 
Distributing  or  selling 

njwspapera,  maga- 

zIdm.  periodioiJs,  or 

circulars 
Any  ottasr  oocapation 

pursued  In  street  or 

public  place 

B 

Boy  14  to  16 

Same  as  in  A, 
above 

Peddling 

Boot  blacking 

Distributing  or  selling 
magatlncs,periodtoali, 
orcirculan 

Any  other  oocapation 
pursued  In  street  or 
public  place  [This 
would  apparantiy  in- 
clude selling  newspa- 
pers] 
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TBADES-^Ckmtiimed 

on  pp.  407-476  Bhmld  be  borne  in  mind] 


VI 

N^g^twork 
prehiUted 

VII 

Enforcement 

1.  Enforcing     authorities  —  Duty; 
Power  only 

3.  Penalties— (a)  For  mhior;  (b)  For 
parent,  ete.;  (c)  For  person  selling, 
or  itxrmshing,  ete.,  to  minor 

VI  ir 

[There  are  no  specJflo  proriaUua,  but 
see  Tftblee  1  to  4  fornnenlresiilA- 
tions  whidi  mi^t  apply  to  employ- 
ment in  street  trader,  and  Table  5 

A 

certain  conditions,  keep  a  diud  from 
irork  dnrinc  scmool  hocus.   Any 
diild  under  10  who  is  foond peddling 
or  selling  any  article  upon  tnestreet, 
or  who  accompanies  or  is  used  in  the 
aid  of  any  person  so  doim,  is  deemed 
dependentand  ne^eotedand  may  be 
declared  a  ward  or  the  coort^-Oen- 
cral  Statutes  IMOs  6100] 

* 
J' 

• 

1.  Duty 
Labor  inspectors 
Truant  ofhcers 
Police  ofBcors 
Juvenile  court  probation  offlcen 

2(a).  Any  offense 

Child  shall  be  dealt  with  as  juvenile 
delinquent 

2(d).  First  oofltanse 

Minimum— tl6 

Maximum— <fiO 

2(b).  Second  offense 

Minimuxn— 115  or  imprisonment,  or 
both 

Maximum— <100  or  imprisonment  for 
30  days,  or  both 

2(b).  Subsequent  offense 

Minimum— 4200  or  imprisonment  for 
30  days,  or  both 

(Penalty  2(b)  applies  only  to  viola- 
tions m  regara  to  children  under  16 
and  is  incurred  by  employer,  ete., 
as  well  as  by  parent) 
2(c).  Eacn  offense 

Mim'mum— 415 

Maximum— 4100 

(Penalty  2(c)  is  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate  or  after  no- 
tification that  minor  is  unlicensed) 

A 

1 

Badge  required,  subject  to  following 
conditions: 

(1)  Issued  by  local  or  county  su- 
pmntendentoisehoolsor  hJsdeputy 
on  application  of  child  accompanied 
by  oarent  or  guardian; 

(2)  CompUuioe  with  all  the  re- 
quirements for  the  issuance  of  an 
emplo3rment  certlflcato  (see  Tables 
2  and  3,  A)  except  as  specified  in 
parenthetiad  note  below; 

(3)  C<mspicuous  wearing  and  an- 
nual renewal  of  badge 

(Child  not  fulfilling  educational  re- 
quirements—Afth  grade— may  re- 
ceive badge  authorizing    him   to 
work  outside  school  hours) 

;■ 1    ■  

8  p.  m.  to  6  a.  m. 

1.  Same  as  in  A,  above 

2.  Hame  as  in  A,  above 

D 
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Table  6.— STREET 


[In  reading  tliis  analyais,  the  explanatory 


State 
References 

I 

Mhiimum  age 
II 

Regulated  age 
III 

LocsUUes 

rv 

OocopatimLS 
ExtrnpUom 

V 

LOUISIANA 

[See  column  VI] 

A 

MAINE 

Revised  Statutes  1903  C 
125  s  15 

1905  C  123  s  1  (as  amend- 
ed by  1915  C  320 si), 
2  (as  amended  by  1915 
C  320  s  4) 

1911  C  65  s  2, 11 

[The  provision  tabulated 
in  A  applies  to  employ- 
mentlri  listed  occupa- 
tions as  well  as  to  en- 
gaRinptherein;  penaltv 
Tor  employer,  etc.,  is 
therefore  given  in  col- 
umn VIII] 

A    Any  minor 

* 

Selling,  giving  away,  or 
in  any  manner  dis- 
tributmg  any  book, 
magasfaie,  pamphlet, 
or  newspaper  devotea 
to  the  publication  or 
principally  made  up 
of  criminal  news,  po- 
lice reports,  or  ac- 
eounts  of  criminal 
deeds,  or  pictures  and 
stories  of  crime,  etc. 

MARYLAND 

Annotated  Code  1911  v  3 
(1914)artl(X)s  13,26-35, 
37,  38,  45,  46,  48 

[The  provisions  here  tab- 
ulated appeiir  to  apply 
to  employment  in  list- 
ed ocoupations,  as  well 
as  to  engaging  therein; 
penalty  for  employer, 
etc.,  is  therefore  tabu- 
lated in  column  VIII] 

[For  minimum  ago  of  12 
for    employment    in 
"  sale  of  merchandise  " 
and  of  Hi  for  employ- 
ment in  peddling,  see 
Table  1,  A  and  F:  for 
miniiiuim  age  of  1 4  and 
regulations  14  to  10 for 
employment  in  boot- 
black stand  or  estab- 
lishment, see  Table  1, 
B,  and  Tables  2  and  3, 
A) 

A    Boy  10 

[For  employment 
under    10,    see 
column  y," Ex- 
cmptionx"] 

Boy  10  to  16 

Any  city  of 
20,000    or 
over 

• 

DLstributing,  selling,  ex- 
posing, or  offering  for 
sale  newspapers,  mag- 
azines, or  periodicaLs 
in  street  or  public 
place 

Ezempthnt: 
Above  shall  not  be  con- 
strued to  forbid  the 
serving  of  newspapers 
on  a  regular  route  by 
boys  under   10  pro* 
vided  it  is  not  oone 
during  the  hours  when 
the  public  schools  are 
in  session 
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THADES— Continued 

on  pp.  4et!-A7h  should  be  borne  in  mind] 


Regulations 
VI 

Night  work 
prohibited 

VU 

Enforcement 

1.  Enforcing      authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

[There  aro  no  roeciflc  provisions,  but 
9oe  Tables  1  u>  4  for  general  re  ^o\b^ 
tions  which  might  apply  to  employ- 
ment in  stjeot  trades,  and  Tabic  5 
for   compulsory   school-attendance 
mquirements  which  would,  undnr 
certain  conditions,  keep  a  ch  Id  from 
work  during  school  nours.    Any 
child  17  years  of  age  and  under  who 
is  found  peddling  any  article  in  any 
street,  rood,  or  public  place. or  who 
accompanies  any  pemn  so  doing,  Is 
deemed  delinquent  and  may  be  de- 
clared a  ward  of  the  court— Wolff's 
Revised  Laws  Supplement  1904- 
1908  V  3  p  393;  1908  A  83  s  9] 

A 

1.  Dutv 
State  commJssioDfir  of  labor  [and  in- 
dustry] 
"Agents  for  the  protection  of  chil- 
dren,''   sheriff.s,    deputy    sheriffs, 
police  officers,  and  constables: 

Shall  enforce  any  act  for  the  pro- 
tection of  children 

2(b).  Any  offense 

Mhiimum— $25  or  imprisonment,  or 
both 

Maximum— 1100  or  imprisonment  for  6 
months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

Compliance  with  legal  reriuirements 
confeming  school  attendance — See 
Table  5 

Permit  and  badge  required,  subject  to 
the  foUowins;  conditions: 

(1 )  heued  by  chief  of  State  bu- 
reau of  statistics  and  infomiatiun  or 
by  county  superintendent  of  schools 
or  his  deputy; 

(2)  Application  muiit  l)e  made  in 
perran  bv  parent,  guiirdiaii,  etc.; 

(3)  Evifience  of  age  Kume  as  is  re- 
quired for  an  enipluyment  certifi- 
cate   1  See  Table  2,  A-I V 1 ; 

{A)  Writtea  statement  of  princi- 
pal or  chief  executive  officer  of^school 
attended  stating  that  child  is  an  at- 
tendant and  giving  grade  attained; 

(.'>)  Conspicuous  wearing  and  an- 
nual renewal  of  badge; 

(«)  Subject  to  inspection  on  de- 
mand of  enfoH'ing  oincers; 

(7)  May  l»e revoked  forO  months 
upon    rei-onimendation   of    officers 
Sfteciflefl  in  column  VIII 
(In  case  of  l>oy  14  to  16,  employment 
certificate  shall  lie  aix.'e|>ted  in  lieu 
of  any  other  refiuircmentK) 

8  p.  m.  to  t)  a.  m. 

1.  Duty 

Chief  of  State  bureau  of  statistics  and 
information 

Ini^pectors  of  factories,  attendance  offi- 
cers, and  other  authorized  officers 
1.  Power  only 

Any  person: 

"iay  make  and  prosecute  com- 
plaints 

( Permit  and  Imdgo  may  be  revoked  by 
issuing  officer  upon  recommenda- 
tion of  principal  or  chief  executive 
of  school  attended,  or  upon  com- 
plaint  of   enforcing  officer,   or  of 
police,  attendance,    or    probation 
officer) 

2(a).  Any  offense 
Offender  dealt  with  as  Juvenile  de- 
Imciuent 

2(b).  First  offense 
Maximum— $50 

2(b).  Second  offense 
Maxinmm— $2(N)  or  Imprisonment  for 

3')  (lays,  or  J)oth 
(Tenalty  2(b)  is  incurred  by  employer, 
etc.,  also) 

2(c).  Any  offense 
Maximum— $2(M)  or  imprisonment  for 

;«)  days,  or  both 
(Penalty  2(c)  Ls  incurred  by  person 
selling,  etc.,  with  knowledge  that 
minor  intends  to  violate  or  after  no- 
tiflctition  that  minor  is  unlicensed) 

A 
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Tabu  6.— STREET 
[In  nidliig  thk  aiMlyiiB,  tlie  ttiptaoialary 


State 
References 

I 

MixLimnm  age 
II 

Regoktadage 

Tir 

LocaUtlM 
IV 

OocupatloM 
EumpUom 

V 

M  ABTLAND— Con- 

tinued. 

B    Boy  14 

Boy  14  to  16 

Same  as  in  A, 
above 

• 

BootUadE 

Other  trade  or  oocnpa- 
tion  perikxined  in  any 
streel  or  tmblio  place 

Distributing  handbills 
or  eirciilari  or  other 
artfadesy  except  news- 
papers, magasines,  or 
periodicals  as  speci- 
fied in  A,above 

C     Girlie 

Same  as  in  A, 
above 

Ooonpations  same  as  in 
A  and  B,  above 

MASSACHUSETTS 

Revised  Laws  1902  C  46  s 

13  (as  amended  by  1913 

C779S12) 
R  L  1902  C  65  s  17  (as 

amended  by   1910  C 

419) 
1906  C  463  Pt  in  8  89 
1913  C  779  S 13 

A 

Any  minor 

Trade  (rfbootblaek 
Sale  ofnswsp^eiSy  etc. 

1913  C  779  s  13 
1913  C  831  s  11-15,  19, 
22-25 

[For     employment     in 
bootblack  stand  or  es- 
tablishment, see  Table 
1,A;  Table4,BandCJ 

[For  Liw  prohibiting  em- 
ploying or  permitting 
minor  to  sell,  lend,give 
away ,  or  distribute  any 
book,  pamphlet,  mag- 
azine, newspaper,  etc., 
devoted  to  the  publi- 
cation  or  principally 
made  up  of  criminal 
news,  police  reports, 
accounts   of  criminal 
deeds,  or  pictures  and 
stories  of  crime,  etc., 
under  penalty  of  im- 
prisonment for  not 
more  than  2  years  or 
fine  of  not  less  than 
$100  nor    more  than 
$1,000.  see  R  L  1902  C 
212  s  21] 

B    Boy  12 

Hoy  12  to  16 

Any    city    of 
over  60, 000 

Selling,  exposing,  or  of- 
fering for  sale  news- 
papers, magasines,  pe- 
rtodicals,  or  other  arti- 
cles of  merchandise  of 
anv  description 

Tiaae  of  bootblack 

Trade  of  scavenger 

Other  trade 

(All  above  in  street  or 
public  place) 
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TRADES— Continued 

notas  on  pp.  487-475  shoiild  be  borne  in  mind] 


Rflgnlatioos 
VI 

Ntghtwork 
prohibited 

vn 

.  Enforcement 

1.  Enforcing      authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.:  (c)  For  person  sellfaig, 
or  furnishing,  etc.,  to  minor 

VIII 

8«mo  M  in  A,  aboTB 

8  p.  m.  to  6  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8  p.  m.  to  6  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  alrave 

C 

Mayor  and  aklermen  or  aelectmm  may 

prohibit  or  regulate 
In  anjcity,  adiool  committee  has  fore- 

going  powers  f6r  minor  under  14 

[For  regulations  as  to  compulsory 
school  attendance  of  all  minors,  see 
Table  5] 

1.  Duty 
Attendance  officers: 

Have  duty  of  enforcement; 
liave  oversigiit  of  minors  licensed 
bv  school  committee 
Police  officers 

2(a).  Each  offense 

Maximum— 110 

2(b)(c).  Any  odense 

Maximum— $200  or  imprisonment  for  6 
months 

(Penalty  2(c)  is  incurred   by  person 
selling,  etc.,  with  knowleage  that 
minor  intends  to  violate  and  after 
notffication  by  school  committee  that 
minor  is  not  iicon>«wi) 

(Street  railway  company  shall  be  fined 
Sr>()  for  each  oflense  for  ponnitting 
child  iin<lprlO  to  enter  and  sell  on  car; 

IT 

Compliance  with  legal  requirements 
concerning  school  attenuanoe— See 
Table  5 

Badge  required,  subject  to  following 
conditions: 

(1)  Issued  bv  superintendent  of 
schools  or  his  deputy  or  deputy  of 
school  committee: 

(2)  Evidence  of  age  same  as  is  re- 
n  uired  for  an  employment  certificate 
[See  Table  2,  A-I  Vf; 

(3)  Subject  to  inspection  on  de- 
mand of  enforcing  officer;  • 

(4)  Conspicuous  wearing  of  badge; 

(5)  May  DO  revoked  for  3  months 
upon  complaint  of  enforcing  officer 
or  probation  officer; 

(6)  May  be  refused  if  applicant, 
upon  due  investigation,  is  found  to 
be  physically  or  mentally  incompe- 
tent or  unable  to  do  work  in  addi- 
tion to  the  regular  school  attendance 
leouired  bv  law— See  Table  5; 

(7)  WorlE  during  school  hours  pro- 
hibited unless  ciiild  has  employ- 
ment certificate 

(School  conunittee  may  make  further 
regulations  and  requirements  for 
issuance) 

9  p.  m.  to  5  a.  ni. 

1.  Duty 
Attendance  officers 
Police  officers 

1.  Power  only 
Any  person- 
May  prosecute  violations 

2(a).  First  offense 

Child  shall  be  waniwl 

2(a).  Subf^etiuent  offense 

May  l)e  arresteil  and  dealt  with  an  a 
d'elinouent  child 

2(b).  First  ofTenw 

Minimum— 12   or   imprisonment,   or 
both 

Maximum— $10  or  imprisonment  for  5 
days,  or  Iwth 

'  2(  b).  StiKsequent  offense 

Minimum— $5   or   imprLnonment,   or 
l)oth 

Maximum— 125  or  imprisonment  for  10 
days,  or  both 

2(c).  Any  offense 

Minimum— 110  or  imprisonment,  or 
l>oth 

Maximum— $200  or  imprisonment  for 
tiO  (lavs,  or  l)oth 

(Penalty  2(p)  is  Incurred  by  i^rson 
sellinK,  etc.,  with  kmmledfie  that 
minor  intends  to  violate  or  after  no- 
tification to  this  effect  from  enforc- 
inK  officer) 

H 
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6.— SntEET 
the  ttiplanatofy 


1 

1 
StM                         1 

I 

■ 

n 

S^Blited^e        Loetlitks 

1 

m               IV 

BKmptkmt 

V 

1 

t 
JCASSACmrsnTS— C     GxIIs                                       ,  SaaeasinB, 
Contmcaed                                                                                  mbore 

SaoM  M  in  B,  above 

lUCHlGAX 

Howell's  Annotated 
6utut«8  1&13  5  4797 

[For  prohibitiaa  of  cm- 
ploj-mcnt  ander  16  in 
bcfiKinf  f  see  Table  1,  B] 

[For  earlier  law  ooTvrini^ 
practically   the  same 
ennmd  as  that  tabu- 
lated fai  A,  but  with  a 
different  penalty,  see 
HAS   1913  8  aU25, 
14744] 

[The  provisions  tabalat- 
ed  in  A  apply  to  em- 
ployment in  listed  oc- 
cupations as  well  as  to 
enf^airinR  therein;  pen- 
alty for  employer,  etc., 
is  therefore  idven  in 
cr,lumn  Vlllf 

A    Any  BLZOT 

Sellini;.  siring  away,  or 
distribating  book, 
magaiine,  pamphlet, 
newspaper,  or  other 
paper,  etc..  devoted  to 
the  jmbbcatkHi  or 
principally  made  up 
of  criminal  news,  po- 
lice reports,  or  ac- 
counts of  criminal 
deeds,  or  pictures  and 
stories  of  crime,  etc. 

(See  column  VI] 


MINNKHOTA 

Ooneral    Statutes 
8  3><H»,«705 


1913 


(The  nrovbilons  tabulat- 
ed In  A  apply  to  em- 
ployment in  liMtcd 
onruimtinns  as  well  as 
to  mif(aKl»K  therein; 
I>ennlty  for  employer, 
etc.,  is  therefore  given 
in  column  VIII] 


(Hw  column  VI] 


Any  mrnur 


Selling,  giving  away,  or 
distributing  any  Sook, 
magazine,  newspaper, 
etc.,  of  immoral,  etc., 
character,  or  devoted 
to  the  publication  or 
largely  made  up  of 
criminal  news,  {jolice 
reports,  accounts  of 
criminal  deeds,  or 
pictures  and  stories  of 
crime,  etc. 


B 
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TRADES— Continued 

on  pp.  407-475  should  be  borne  in  mind] 


Regulations 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing      authorities  —  Duty; 

Tower  only 

2.  Penalties— (a)  For  mfaior;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 

- 

1 .  Same  as  in  B,  above 

2.  Same  as  m  B,  above  (except  that 
2(a)  subsequent  offense  applies  only 
to  minor  under  17;  minor  17  to  18  in- 
curs maximum  fine  of  $15  upon  recom- 
mendation of  school  principal) 

C 

• 

1.  [No  specific  provision] 

2(b).  Any  offense 

Maximum— 1100  or  imprisonment  for 
3  months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

[Any  child  under  12  who  is  found 
begging  or  p<Hldllnf;  as  a  business, 
or  who  accompanies  or  is  used  in 
the  aid  of  any  person  so  doing,  is 
deemed   dependent  and  neglected 
and   may  no  declared   a  ward  of 
the  court— 11  A  S  1913  s  11G44  (as 
amended  by  1915  No  30R  s  1)] 

B 

1.  Duty 
State  department  of  lalwr  and  in- 
dustries 

2(b).  Any  offense 

Minimum— $HH)  or  imprisonment  for 
90  days,  or  both 

Maximum— 5500  or  imprisonment  for 
1  year,  or  both 

(Al)ove  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

[Sec  Table  5  for  compulsory  school- 
attendance  provisions  which  might 
indirectly    affect   work    in    street 
tnules.     Any  child  under  10  who  ks 
found  peddluig  or  selling  any  articles 
upon  tne  street,  or  who  accomprtnies 
or  Ls  luied  in  the  uid  of  any  i>er^n  so 
doing,  is  deemed  dependent  and 
neglecte<l  and  may  1)0  declared  a 
wanl  of  the  court -G  8  1913  s  71G2, 
717S1 

• 

B 
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Table  6.— STREET 

[In  mdlng  thii  mmU  jsis,  the  exptanatory 


State 
Beferenoes 

I 

Mtailmiim  age 

n 

R«gn]atadage 

> 

m 

LocaliUcB 
IV 

OooapatViiis 
Eumptknu 

V 

MISSISSIPPI 

[No  provisions] 

• 

MISSOURI 

IlevLsed  Statutes  1909  v  1 
s  1726a  (as  added  by 
1911  p  132).  1726d  (as 
added  by  1911  p  132) 

K  S  1909  V  2  8   7824, 
7S25 

Any    child    under    10 
who    is  found    ped- 
dline  or  soiling  any 
articles     upon      the 
street,  or  who  is  used 
in  the  aid  of  any  per- 
son so  doing,  Ls  deemed 
neglcct«d  and  may  be 
declared  a  ward  of  the 
court— 1913  p  148  s  2] 

A    Boy  10 
Oirlld 

SelliDg,  exposing,  or  of- 
lermg  for  sale  news- 
papers, magazines,  pe- 
lioidicais,  or  other  mer- 
diandise  in  street, 
hotels,  railway  sta- 
tions, places  of  public 
amosement,  places 
where  intoxicating 
liquors  are  manufac- 
tured or  scUd,  or  pub- 
lic office  buildings 

MONTANA 

Revised    Codes    1907    s 
1660,  1669,  »111,  8391, 
8392 

[The   provisions    tabu- 
lated in  <V  make  it  un- 
lawful "to  hire,  use. 
emj)loy,    or    permit** 
child  under  16  to  en- 
gage   in    occupations 
listed   In   column   V; 
penalty  for  employer, 
etc.,  is  therefore  tabu- 
lated in  column  VIII] 

A     10 

Selling,  giving  away,  or 
in  anv  manner  dis- 
tributmg  book,  pam- 
phlet, magazine,  news- 
p^>er,  or  publication 
devoted  to  the  publi- 
cation or  principally 
made  up  of  criminal 
news,  police  rei>orts, 
or  accounts  of  criminal 
or  immoral,  etc.,  deeds 

[See  column  VI] 

D 

• 

NEBRASKA 

Revised  Statutes  1913  s 
3o:A,  8790 

[The  provisions  tabulat- 
ed in  A  apply  to  em- 
ployment    in    listed 
■^Tciipalions  as  well  as 
M   engaging    therein: 
penalty  for  employer, 
etc.,  is  therefore jgi\'en 
in  column  Villi 

A    "Minorchild" 

• 

Selling,  giving  away,  or 
distributing  book, 
pamphlet,  magazine, 
newspaper,  or  other 
paper  devoted  to  the 
pUDlication  or  princi- 
pally made  np  of  crim- 
inal news,  police  re- 
ports, or  accounts  of 
criminal  or  immoral, 
etc.,  deeds 

[See  column  VI] 

B 
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TRADES— Contmued 

notcB  on  pp.  467-475  should  be  borne  in  mind] 


Ragnlatkos 
VI 

NJghtwork 
prohibited 

vn 

Enforcement 

1.  Enforcing      authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vni 

• 
• 

1.  Duly 
State  factory  inspector: 

In  cities  of  10,000  or  over  "shall 
enforce  all  laws  relating  to  the  in- 
spection" of  certain  establishments, 
among  which  are  specified  hotels, 
concert  halls  or  places  of  public 
amusement,  and  mercantile  estab- 
lishments   [For  list,  see  R  S  1909 
v2s7825] 

2(a).  Any  offense 
Maximum— $1(  0  or  impriaonment  for 

1  year,  or  both 
(Each    day's    violation    a    separate 

offense) 

A 

1.  Duty 
State  bureau  of  child  and  animal  pro- 
tection: 

Was  created  "for  the  purpose  of 
enforcing  the  laws   *  *  *  pertain- 
ing to  children"; 
^Has  powers  of  inspection 

2(b).  Anv  offense 

Maximum— JSOO  or  imprisonment  for  6 
months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

[There  are  no  jpro visions  governing 
street  trades  m  general,  but  see 
Table  1  for  law  restating  employ- 
ment during  school  term  and  Table 
5  for  compulsory  school-attendance 
provisions  which  might  affect  work 
m  street  trades.    For  prohibition  of 
employment  of  child  under  16  in 
beHgins»  or  peddling  in  public  street 
or  highway,  or  in  any  mendicant  or 
wandering  business,  see  K  C  1907  s 
1660,  1669,  8111,  »47J 

- 

B 

1.  Duty 
State  commissioner  of  labor: 

Must  examine  into  "the  employ- 
ment of  illegal  child  labor  " 

2(b).  Any  offense 

Minimum— $60  or  imprisonment,  or 
both 

Maximum— $500  or  imprisonment  fo^ 
0  months,  or  both                           * 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

A 

[Any  child  under  10  who  is  found  ped- 
dling or  selling  any  article  upon  the 
street,  or  who  accompanies  or  is  used 
in  the  aid  of  any  person  so  doing,  is 
deemed  dependent  and  neglected 
and  may  be  declared  a  ward  of  the 
oourt— R  8  1913  s  1244] 

B 

72486^—15- 


-26 
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Table  6.— STREET 
(In  reading  this  analjrii,  tbe  «zi»]aiuiloc7 


State 
References 

I 

Minimum  age 
II 

Regulated  age 

in 

LocaUtiei 
IV 

Oooapations 
V 

NEVADA 

Re\ised    Laws    1912    s 

64«1,6284 
1915  C  203  s  4,8,9,13 

[The    provisions    tabu- 
lated in  A  apply  to 
employment  in  listed 
occupations  as  well  as 
to   enjiaping    therein; 
penalty  for  employer, 
etc.,  Ls  thtfcforo  given 
in  column  VIII] 

A    Any  minor 

■ 

SelUng,  giving  away,  or 
distributing  book, 
pamphlet,  magaxlne, 
newspaper,  etc..  de- 
voted to  the  publica- 
tion or  largely  made 
up  of  crinmial  news, 
police  reports,  or  ao- 
coonts  of  criminal 
deeds,  or  nictares  and 
stories  of  bloodshed, 
crime,  ^e. 

[See  coltunn  VI] 

B 

NEW  HAMPSHIRE 

1911  C  162  s  4, 16, 17,  20 

[For  ceneral  prohibition 
of  ni^ht  work,  7  p.  m. 
to  6.30  a.  m.,  which 
would  apparently  ap- 
ply to  employment  m 
street  occupat  ions,  and 
for  partial  exemption 
as  to  hours  of  deliver- 
inR  newspaper  routes, 
see  Table  4,  A] 

[For  minimum  age  of  14 
and    requirement    of 
certificate  1 J  to  16  for 
employment  in  boot- 
black stand  or  parlor, 
see  provisions  in  A  in 
Tables  1,2  and  3] 

A     Boy  10 
Girl  16 

Selling,  exposing,  or  of- 
UriDg  for  sale  news- 
papers, magasines, 
periodicals,  or  other 
merchandise  in  street 
or  public  place 

]J     10 

Bootblack  in  street  or 
public  place 

Public  Statutes  1901  C 

92  s  18 
P  S  1901  C  93  s  15  (as 

amended  by  1901  C  61) 
P  S  mn  C  265  s  7-9 
1911  C  198  s  2 

[The    provisions    tabu- 
lated in  C  applv  to  em- 
ployment in  Ifsled  oc- 
cupations as  well  as  to 
euKaging  therein;  en- 
forcement as  to  em- 
ployment and  penalty 
for  employer,  etc.,  are 
therefore  tabulated  in 
column  VIII] 

C     Any  minor 

SeUtaig,  givtog  away,  or 
distributing  book, 
pamphlet,  magazfaie, 
newspaper,  etc.,  or 
any  printed  paper 
devoted  to  the  pub- 
lication or  illustratian 
of  stories  or  accounts 
of  bloodshed,  crime, 
etc..  or  principally 
made  up  oi  police  re- 
ports and  criminal 
news 
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TBADEa— CQnliniied 

on  pp.  4S7-475  Aoald  be  borne  in  mindj 


ReguIatfoDS 


VI 


Ntgfatwork 
prohibited 


vn 


Enforcement 

1.  Enforcing      authorities  —  Duty; 

PowOT  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc.;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  mSnor 

VIII 


1.  Duty 
State  labor  commissioner: 

Shall  enforce  all  laws  relating  to 
employment  of  minors 

2(b).  Any  offense 

Minimum— $500  or  imprisonment  for  6 
months,  or  both 

Maximum— $1,000  or  imprisonment 
for  1  year,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 


[ Any  clifld  miderlO  who  is  fotmd  ped- 
dung  or  seUfaig  an j  artide  npon  the 
street,  or  who  aooompanifls  or  is  used 
in  the  aid  of  any  parson  so  doing,  is 
deemed  dependent  and  neglected 
and  may  be  declared  a  ward  of  the 
ooort—K  L  1912  8  728.  See  also 
Table  1.  A,  and  Table  5  for  provi- 
aloDS  wnldi  would  indirectly  affect 
work  in  street  trades  during  school 
hours] 


B 


1.  Duty 
Truant  ofllcers 

State  inspectors  appointed  by  and 
under  supervision  of  State  superin- 
tendent of  public  instruction; 

Shall  inspect  '^places  of  employ- 
ment withm  the  contemplation  of 
this  act,"  and  have  power  of  enforce- 
ment 

2(b).  Any  offense 
Minimujn— $5  or  imprisonment  for  10 

days,  or  both 
Maximum— $200  or  imprisonment  for 

30  days,  or  both 


1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 


B 


1.  Duty 
State  labor  commissioner: 

Shall ,"  whenever  he  shall  deem  it 
necessary,"  prosecute  violations  of 
laws  "regulating  the  employment 
of  help" 
Truant  oflTicers: 

As  to  employment  imder  16  dur- 
ing school  hours 
1.  Power  only 
State  superintendent  of  public  in- 
struction or  his  deputy: 
As  to  emi^loyraent  of  minors 

2(b).  Any  offense 

Maximum— $100  or  imprisonment  for 
6  months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also  > 


CH 


»  LiyafgAHOS, 


?•"-■■• 


"Kniiniun. 


ir 


j1  -.r  If 


:**  I. :•:'■*  '<i*r''.j.i:::j  *:- 

L  '*' i"  ~|  ~  *   '•"III " 


I  Baminc  cRmds 
Oikgr  U^  •mp: 
■■Btt  not  oCiM 
pnUbitcd  tv  b 
duidnniiiMMrli 
(An  abore  an  Ui 
by  1914  C  » 1 


:W  I'OBK 

Art  ;*-»   -   ',]-'..'     k- 

»/1«Jh1  i.v  r»i:{f;  ir. . 

Art  «i  '  v-i: 

Art  l.'i  ^  /JiKAS  ':is 
Lrrj«-ii'J'^l  by  1  •.»!:<  C 
il-.i.  "-'-'T  ix-'a'!'!*"*!  by 

r.  ]'^f.f  \  4  ruriuir  **>: 
Art  171  ?» rj:i7 

jr  r«nnil.iik>n,  by  jwr- 
II It  and  b:i'l;'f,  of  cm- 
iio>irii'Mt  Mi  rli-tribiit- 
11/  imw  priiHTi  on  ii 
ii!W  fi:i|H-r  roiJt<«. '  «•••(' 
I,  ifKi*.!  V  ;j  l/iln»r  <■  :n 
irt  lJ''\m-)}(usiiihU'd 
>y  VMH'21)] 

'>r  iniiiiinum  ncc  of  14 
or  cm  ploy  men  t  in  the 
li^iribiiii'on  or  nalo  of 
u-ticl(fs,M>ATublel,B] 


A    iJ'.v :. 


BuTlJioH 


Any    <  :lT    of 

CrFt.Mcond. 
or  third  class 


D    Qti  16 


Same  as  in  A, 
above 


SclUni:,  exposing, 
faring  lor  sale 
papers,  maeuii 
periodxab  in  St 
pQbUc  place 


Same  as  In  A,  abi 
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Tabu  6.— STREET 


[InrMdtegthfcMMljriiptheOTplinrtnry 


State 
References 

I 

MInimnm  age 
II 

Regulated  age 
III 

LocaUtiaB 
I\' 

Oocnpatiaiii 
ExemptiomM 

V 

NORTH  CAROLINA 

(See  coliimii  VI] 

A 

• 

NORTH  DAKOTA 

CompQed  Laws  1913  s 
9652, 9&53, 9655 

[The    provisioiis    talwi- 
lated  in  A  apply  to  em- 
ployment in  Listed  oc- 
cupations as  well  as  to 
en^af^f;  therein;  pen- 
alty for  employer,  etc., 
is  therefore  given  in 
column  VIII) 

A     18 

SeUing,  rivingaway,  or 
distributing  any 
"work."     pamphlet, 

or  other  paper  de- 
voted to  the  dissemi- 
natioo  or  principally 
made  up  of  crimliial 
news,  police  reports, 
or  Dictares  and  stories 
of  deeds  of  bioodshad, 
crime,  etc. 

[See  column  VI] 

B 

A 

OHIO 

[See  column  VI] 

OKLAHOMA 

Revised  Laws  1910 s  3730, 
3742 

A     Girl  16 

Any  city 

Selling,  exposing,  or  of- 
fering for  sale  newspo- 

periodicals  in  any 
street  or  oat-of-doors 
public  place 

{Sec  column  VI] 

I) 
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TRADES— Continued 

Dotv  oa  pp.  467-47S  should  be  bofne  in  mind] 


Rogulatlaos 


VI 


[There  are  no  roecific  provisions,  but 
see  Table  5  ior  compulsory  scnool- 
aUendanoe  requirements  which 
mlgjtlndl»cUy.*ctw„kln,Ueot 


[An 


child 


ly  chii 
oeggini 
treetfO 


under  18  who  is  found 
any  articles"  upon  the 
street,  or  who  accompanies  or  is  used 
in  the  aid  of  anv  person  so  doing,  is 
deemed  depenoent  and  neglected 
and  may  bo  declared  a  ward  of  the 
courts  L  1913  s  11403.  Sea  also 
Table  1,  A,  for  general  provisions 
and  Table  5  for  oompulscny  school- 
attendance  requirements  which 
would  indirectly  ailect  work  in 
street  trades] 


[There  are  no  specific  provisions,  but 
see  Tables  1  to  3,  inclusive,  for 
minimum  ago  and  oortiflcato  provi- 
sions which  apply  to  all  emulo}-- 
ment,  and  Table  5  for  compulsory 
school  -  attendance  requiroments 
which  would  indirectly  ailect  work 
in  street  trades.  SeealsoTablol,  A, 
for  prohibition  of  employment  un- 
der 14  in  peddling,  and  of  boy  un- 
der 15  and  girl  under  16  in  sale  of 
merchxmdiso,  and  Tables  1,  B,  and 
2  and  3,  A,  for  law  fixing  niiniraum 
age  of  15  for  boy  and  16  for  girl  and 
requiring  cortiflcate  for  boy  15  to  Hi 
and  girl  16  to  IH  for  employmont  in 
)>ootblack  stand  or  cstaolishmont] 


Night  work 
prohibited 


VU 


Enforcement 

1.  Enforcing      authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIII 


(There  ore  no  specific  provisions  other 
than  those  given  in  A,  above,  but 
seo  I'aiile  5  for  compulsory  scnool- 
attendance  provisions  which  would 
in  lirectly  affect  work  in  street 
tradoH] 


1.  [No  specific  provision] 

2(b).  Any  offense 

Maximum— $500  or  imprisonment  ior  6 
months,  or  both 

(Abovo  penalty  Is  incurred  by  em- 
ployer, etc.,  also) 


1.  Duty 
Stutc  commissioner  of  labor 

2(a).  Any  olTense 

Minimum— $10  or  imprisonment  for 
H)  (lays,  or  boUi 

Muxiiniim— $50  or  imprisonment  for 
:iO  (lays,  or  both 

(Tho  al'ovo  penalty  appears  to  bo  in- 
curred 1)V  minor,*  sinoo^irl  under  16 
is  torbi(l(l»«u  to  sell,  e\[>oso,  etc., 
newspapor.s,  etc.,  and  peimii  v  is  in- 
cnrre<l  by  "person  violating ■^) 


A 


n 
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Tabus  6.— STREET 

[In  reading  this  analyBli,  tbe  cxpbaatory 


State 
References 

I 

• 
Minhnnm  age 

II 

Regulated  age 
TTT 

LocalltieB 
IV 

Oooapatknis 
V 

OREGON 

See  column  VI] 

A 

PENNSYLVANIA 

1915  Pamphlet  Laws  286 
s  1,  7,  23,  24 

[The  act  tabulated  In  A, 
B  .and  C  is  in  effect  Jan. 
1, 1916] 

[For  law  prohibiting  em- 
ployment under  18  in 
begging   in   streets, 
roads,  or  other  high- 
ways or  for  any  mendi- 
cant business,  see  1879 
P  L  142s3;  Stewart's 
Purdon's  Digest  1903 
V  2  p  1875] 

A     Boy  12 
Girl  21 

Distributing,  selling,  ex- 
posing, or  olfering  for 
sale  anj  newspaper, 

or  other  publication, 
or  anv  arade  of  mer- 
chandise of  any  sort  in 
any  street  or  public 
place 

B     Boy  14 
Cirl  21 

Scavenger 

Bootblack 

Any  other  trade  or  occu- 
pation performed  in 
any  street  or  public 
place 

C     Boy  16 
(jirl  21 

Snme  as  in  A  and  B, 
above 

PHILIPPINE 
ISLANDS 

[No  provisions] 

PORTO  RICO 

1013  No  42  s  7,  14 

[For  law  prohibiting  em- 
ployment under  12  in 
peddling    or    in    any 
mendicant  business  in 
any   public  street  or 
highway,  see  Revised 
Statutes    and    Codes 
191  Is  5422,  5707] 

A     Boy  12 
(Jirl  n 

The  following  dur- 
ing school  hours: 
Selling  newspapers,  can- 
dies,  or   other   mer- 
chandise 
Working  as  bootblack 
(All  above  in  street  or 
public  square) 

{See  column  VI] 

B 

• 
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BffDlHionf 
VI 

N^htwork 
pndkfUtad 

VII 

Bntaoenuuit 

1.  Xniotoing     authorities  —  Duty; 
Power  only 

a.  FenaltisB— (a)  For  minor;  (b)  For 
parent,  eto.;  (c)  For  personseDIng, 
or  furnidiing,  etc.,  to  minor 

VIII 

'BDSDMSiflO  UOTiliOQS»bllt 

•l,c;fQrpn&bitlQaoItm- 
ifc  m  snr  oocoptttlan  inidM' 
i  adiool  twin  tad  Tabk  $ 
VaboiT  scbool-Attaidaiioe 
Motiinilcti  would  Indinoi- 
work  In  Ati  tot  trades.   Auf 
to  14  who  is  fOQiid  peddling 
;  any  •rtldenpon  tnestiwt, 
eoomptolM  or  is  used  in  Um 
jrmrMO  80  doing,  is  dooned 
nftnd  may  bedactanda 
tha  coDrt— Lord's  Ongon 
IOa440q 

■ 

A 

rSaa  provision  in 
Cfidow] 

1.  Duty 
State  commissioner  of  labor  and  Indus- 
try 
Attendance  offioers 
Police  oiBoers 

3(b).  Any  offense 
Minimum— no  or  imprisooment,  or 

both 
Mftx^mmn — 1900  or  impriKnimMit  for 

A 

10  days,  or  both 
(Above  penalty  is  incurred  by  person 
violatmg,oroompellingorpermitttog 
minor  to  violate,  any  provision  of 
tbisact.   The  specific  provision  here 
tabulated  forbids  child  of  the  age 
specified  in  column  II  to  engage  m 
t  le  occupations  specified  in  column 

[See  provision  in 
C,  below] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

8  p.  m.  to  6  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

1.  Duty 

Porto  Rican  Bureau  of  Labor 

2.  |No  specific  provision] 

A 

no  spedflc  rcgulatloiis  as  to 
•Co.,  or  hours  of  labor  In 
ados,  but  sea  Tables  1  to  4. 
I,  tat  general  provislans  and 
for  oompnisory  sohool-at- 
1  raqpirenients  which  would 
y  affaet  such  work] 

B 
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Table  6.— STREETS 

{In  mding  thii  analyiii,  tlM  «zpiaiiito|r' 


State 
BateenccB 

I 

n 

Bagolatad  I0B 

m 

LooJIUm 
IV 

Oocopitioot           ■ 
Btemptkmt            1 

^          1 

RHODE  ISLAND 

1915  C  UM  s  1-10 

A    B<712 
GidU 

Bojt2tolt 

Any  city   of 
orTwTIMnO 

4 

SeDloK  or  oOertBg  for 
ai»  any  novipiper. 

[The    prorisionfl    tabo* 
latea  in  A  are  in  effect 
January  1, 1916J 

orny  otW  artkle 
TndeoCbootbbd: 
TndaoCaoftTHipr 

I 

Gencrul  T^ws  1909  C  139 

[The    provisions    tabu- 
lated in  B  apply  to  em- 
plojrment  in  listed  oc- 
cupations as  well  OS  to 
engaging  therein;  pen- 
alty for  employer,  etc. , 
is  therefore  given  in 
cohimn  VIIIJ 

B    16 

Peddling  in  plaoes  to- 
Jorions  to  morals  ot 
child  under  16 

SOUTH  CAROLINA 

[See  column  \'l] 

A 

SOUTH  DAKOTA 

[Sec  column  VIJ 

A 

TENNESSEE 

[See  column  VI) 

A 

TEXAS 

[See  column  VI] 

A 
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'I*BJU)E&-CQntmaed 

on  pp.  407-475  should  be  borne  in  mind] 


Begiilatlons 


VI 


^^V^mpUance  with  legal  requirements 
fMooonilng  school  attenoanoe— See 
Table  6,  Work  prohibited  during 
aohool  hours  unless  child  has  em- 


ployment certificate 
emut  and 


Permit  and  badge  required,  subject 
to  the  fbUowing  conditions: 

(1)  Issued  by  the  truant  officer, 
upon  application  of  parent,  guard- 
ian, etc; 

(3)  Written  statement  of  the  prin- 
e^^  teacher  of  school  attended,  ap- 
proving the  issuing  of  the  permit, 
and  stating  that  the  child  is  an  at- 
tendant and  that,  in  his  opinion,  he 
is  of  normal  development  and  physl- 
oaUy  fit  for  such  employment; 

(3)  Conspicuous  wearing  and  an- 
niul  renewEil  of  badge; 

(4)  May  be  revokedf  or  suspended 
for  transference  of  badge,  or  if  its 
possession  is,  in  opinion  of  the  prin- 
cipal teacher  of  the  school  or  of  the 
issuing  officer,  detrimental  to  his 
studies  or  well-being 


Nig^t  work 
prohibited 


vn 


9  p.  m.  to  5  a.  m. 


Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vm 


1.  Duty 
Truant  officers 
Probation  officers 
Principal  teachers  of  public  schools 
Police  officers 

1.  Power  only 
Any  person: 

May  m^e  complaint 


2(a).  First  offense 
led 


Wamc 

2(a).  Subsequent  offense 
[No  specific  provi.sion .  J  u ven  ile  court 
has  Jurisdiction  over  offenses] 

2(b).  First  offense 
Warned 

2(b).  Subsequent  offense 
Maximum— 15 


[There  are  no  specific  provisions,  but 
see  Table  5  for  compmsory  school-at- 
tendance requirements  wnicb  mi^ht 
indirectlyanectwork  in  street  traaes] 


[For  law  fixing  minimum  a^e  of  14  for 
employment  as  peddler  or  mendi- 
cant, see  Table  1,  B.  There  are  no 
specifir  provisions  regulating  work 
in  street  trades,  but  see  Table  5  for 
compulsory  school-attendance  re- 
quirements which  miKht  indirectly 
affect  such  work] 


[There  are  no  specific  pro\isions,  but 
see  Tal)le  1,  B,  for  prohibition  of 
employment  of  child  under  14  in  any 
businoeis  or  service  intorferinfi  witn 
school  attendance  and  Table  5  for 
compulsory  school-attendance  re- 
quirements which  would  indirectly 
affect  work  in  street  trades.  Any 
child  under  14  who  Is  found  peddling, 
or  selling  any  article  upon  tho 
streets,  or  who  accompanies  or  is 
used  in  aid  of  any  person  so  doing,  is 
deemed  dependent  and  may  be  ae- 
clared  a  ward  of  the  court— 1911 C  58 
pill  si] 


(There  are  no  specific  provisions,  but 
see  Table  5  for  compulsory  scliool-at  - 
tendance  requhn^ments  which  mieht 
indirectly  affect  work  in  street  t  roues] 


1.  Power  only 

Town  sergeant,  city  chief  of  police,  or 
any  agent  of  the  Rhode  Island  So- 
ciety for  the  Prevention  of  Cruelty 
to  (Children: 

May  enter  any  place  where  child 
may  bo  detained  or  employed  in  vio- 
lation of  these  provisions,  and  hold 
child  OS  witness  to  testify  upon  trial 
of  violator 

[See  also  G  L  1909  C139  s  1] 

2(b).  Each  offense 

Maximum— $250  or  imprisonment  for 
1  year,  or  both 

(Al)ove  penalty  is  incurred  by  em- 
ployer, etc.,  also) 


B 
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Tablk  6.— street 
[In  reading  this  ttulyiii,  Um  atphmitory 


State 

• 

References 
I 

Minimum  af(e 
II 

Regulated  age 
III 

LocaUties 

rv 

Oocaptttfons 
EtempUoiu 

V 

UTAH 

1911Cn3s4(asQmena- 

o<i  bv  1913  C  7«) 
19110  144  8  9,10,12,14 

A    Ik)y  12 

12  to  10 

• 

Anv   city   of 
tiie  lint  or 
second  class 

Selling,  exposing,  or  of- 
fering Ibr  sale  news- 

periodicals,  or  other 

Bootblack 

(Ail  above  In  street  or 
public  place) 

1911  C  113  8  4  (ns  amend- 
ed by  1913  C  76) 
19110  144  s  9, 14 

B    (iirl  12 

Same  as  in  A, 
above 

Bootblack  In  street  or 
pabUc  place 

0     (iirl  10 

Same  as  in  A, 
above 

BameasinA,alx>\'e 

VERMONT 

[See  column  VT] 

A 

VIRGINIA 

I'HW  C  30!  s  ')  (;is  simorid- 
<Klby  1914  r3,«) 

[Circuit  or   conwratlon 
court,  on  petition  of 
parent,  etc.,  or  jwrson 
Interested    in    child, 
may,  "for  good  cause 
shown  entered  of  rec- 
ord," release  any  child 
12  to  14,  or  his  parent, 
etc.,  from  the  opera- 
tion   of   those   provi- 
sions] 

A     Jioy  10 
Girl  le 

[See  note  in  col- 
umn Ij 

Any   city    of 
5,000  or  over 

Distributing,  aolilng,  ex- 
posing, or  olTering  for 
sale  newspapers,  mag- 
azines, or  other  period- 
icals In  any  street  or 
public  place 

Eiemptiofu: 
[See  note  in  column  l\ 

Code  ItHM  s  1790c(7)  (as 
ad<li'd  bv  1914  C  321) 

C  1<KVI  s  3?J5a(2) ,  379^(3), 
379.'iii(7),  3795a(S) 

[The    provisions    tabu- 
Iiite<l  in  B  apply  to  em- 
ployment in  )HHldlinR 
as  well  as  to  cngaKhiK 
therein;    i^nalty    for 
employer,  etc.,  Ls  there- 
fore given  in  coluiim 
VIIIJ 

B    14 

Peddling 

[Aoe  column  VIJ 

r 
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TRADES— Contmaed 

note  on  pp.  407-476  should  be  borne  in  mind] 


VI 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing     authorities  —  Duty; 

Power  only 

2.  Penalties— <a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

vin 

Permit  required,  sobject  to  the  follow- 
ing oonmtions:     . 

(1)  iBBoed  by  local  superintendent 
of  flcjuiolsor  htt  deputy  or  by  deputy 
of  school  board  on  application  of 
parent  or  guardian; 

(2)  Prenntation  of  "satisfactory 
proof"  that  child  is  12  years  of  age  or 
oyer; 

(3)  Submission  of  written  state- 
ment of  nrindpal  or  chief  executive 
officer  ofschool  attended  approving 
the  issuance  of  a  permit  and  statinc 
that  child  is  attendant  at  such  school 
and  that  he  has  attained  normal  de- 
velopment and  is  physically  fit  for 
intended  work 

After  9  p.  m. 

1.  [No  specific  provision] 

2(b).  Any  offense 
Minimum— 125  or  imprisonment  for  10 

davs,  or  both 
Maximum— 1200  or  imprisonment  for 

30  days,  oar  both 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

[There  are  no  spedflo  provisions,  but 
see  Table  6  for  compulsory  school- 
would  indirectly  affect  work  in 
street  trades] 

A 

1.  [No  specific  provision] 

2.  [No  specific  provision] 

A 

1.  [No  specific  provision] 

2(b).  Any  offense 

Maximum— 1200  or  imprisonment  for 
12  months,  or  both 

(Above  penalty  is  incurred  by  em- 
ployer, etc.,  also) 

B 

[There  are  no  specific  regulations  gov- 
erning children  above  the  minimum 
ages  tabulated  in  A-II  and  B-II 
who  enmge  in  street  trad^,  but  see 
Tables  2  and  3  for  genoral  provisions 
which  mifht  apply  to  person  em- 
ploying cnild  in  such  trades  and 
Table  6  for  compulsory  school-at- 
tendance requirements  which  might 
indirectly  aiffect  such  work.    Bee 
Table  1,  B,  for  minimum  age  of  12 
for  employment  in  "sale  of  mer- 
chandise ''during school  hours] 

C 
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Tablb  6«— fiTREET 
[In  raadlng  ihb  analyilt,  the  ezplanatary 


State 
References 

I 

Minimum  age 
II 

Begulatedage 
III 

LooalitiBS 
IV 

Oocnpatioiis 
ExempUoiu 

V 

WASHINGTON 

Pierce's  Code  1912  title 

135  s  29,  413 
P  C  1012  t  291  s  101 

[The    provisions    tabu- 
lated in  A  apply  to 
employment  in  listed 
occui)ations  as  well  as 
to   engaging    therein; 
penalty  for  employer, 
etc.,  is  therefore  given 
in  column  VIIIJ 

A    Any  minor 

• 

Sellfng,  giving  away,  or 
distributing  book, 
magaxiiie,  pamphlet, 
newspaper,  etc..  de- 
Toted  to  the  puolica- 
tlon  or  largely  made 
ap  of  criminal  news, 
police  reports,  ac- 
counts   of    criminal 

-  deeds,  or  pictures  and 
stories  of  bloodshed, 
crime,  etc 

[See  column  VIJ 

B 

WEST  VWGINIA 

[Bee  column  VIJ 

[Any  child  imder  10  who 
is  found  peddling  or 
selling    any  article 
upon    the   street,  or 
who  iiccompauies   or 
is  used  in  the  aid  of 
any  i>erson  so  doing, 
is  deemed  dependent 
and     neglected     and 
may    bo    declared    a 
ward   of  the  court — 
1915  C  70  s  1] 

A 

WISCONSIN 

Statutes  C  R3  s  172Sp, 
172Sq,     172Sr,     172ss, 
172St,     1728U,     172SV, 
172SW,    172SX,    172SV, 
172SZ,  172srii 

[The    provisions    tabu- 
ulale<l  in  A  to  I),  in- 
clusive, api)car  to  ap- 
ply to  employment  in 
listed   occupations  as 
well   Jis    to    engaging 
therein;     penalty    for 
employer  is  therefore 
given  in  colimm  VIIIJ 

[Street  trade  is  defined 
as  "any  business  or 
occupation  in   which 
any  street,  alley,  court, 
square  or  other  pub- 

A     Hoy  12 

[Sec  provisioas  in 
C,  UlowJ 

Boy  12  to  16 

Any   city    of 
the    first 
class 

Dist  ributing,  selling,  ex- 
ix>sing,  or  offering  for 
sale  newspapers,  mng- 
ar.ines,  or  pcrioidicals 
in  any  street  or  public 
place 

IJ    IJoy  14 

Same  as  in  A, 
above 

Selling  or  ofTering  for 
sale  any  goods  or  mer- 
chandise 

Distributing  handbUls 
or  circulars  or  other 
articles 

Bootblack 

Other  street  trades  [For 
definition,  see  note  In 
column  IJ 

Eumptioru: 
[Selling    newspapers, 
etc.,  as  permitted  by 
provisions  in  A  ,aboTe) 
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TRADES— Continued 


notfls  on  piK  457-475  ahould  be  borne  in  mind] 


RflgulatJMMi 
VI 

Night  work 
prohibited 

vn 

Enforcement 

1.  Enforcing     authorities  —  I>uty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

VIU 

• 

1.  Duty 
State  commffisioner  of  labor  and  his 
assistants 

2(b).  Any  offense 

Maximum— 41,000   or   imprisonment 
for  1  year,  or  both 

(Above  x)enaltv  is  incurred  by  em- 
ployer, etc.,  also) 

A 

(Any  child  under  12  who  is  found  ped- 
dunc  or  selling  any  article  upon  the 
pubBo  street,  or  who  accompanies 
or  is  used  in  the  aid  of  any  person 
80  doing,  is  deemed  dependent  and 
may  be  declared  a  ward  of  the  court— 
1913C  160s  1  subdivision  1^ 

B 

(For  law  fixing  minimum  age  of  18  for 
employment  in  begging  on  streets, 
roads,  or  other  highways,  or  for  any 
mendicant  busines.  see  Hogg's  Code 
1913  C 144  s  6177.    There  are  no  spe- 
cific provisions  regulatizig  work  in 
street  trades,  but  see  Tables  2  and  3 
for  seneral  provisions  which  might 
apply  to  person  employing  child  in 
said  trades  and  Table  6  for  compul- 
sory school-attendance  requirements 
which  might  indirectly  affect  such 
work] 

A 

Same  as  in  C,  below 

Same  as  In  C,  be- 
low 

1.  Same  as  in  C,  below 

2.  Same  as  in  C,  below 

A 

1.  Same  as  In  C,  below 

2.  Same  as  in  C,  below 

B 

CHILD  LABOB  LEGIBLAHOZT. 


Tablb  e.— 8TR] 

[In  reading  thb  amlyiiB,  tfas  expltn 


State 
Refaranoes 

I 

Minfmnm  age 

n 

Regulated  age 

m 

LoGalltiaB 
IV 

Oooopatioins 
BumpUona 

V 

SCONSIN— Con- 

tinuMl 

'  place  Is  used  for  the 
Le,  display  or  offer- 
S  for  sale  of  any  ar- 
ues,  goods  or  mer- 
andise''] 

bou^  the  compul- 
ry  school-attendance 
w    (see    Table    5) 
>iild     not     require 
ery  child  under  16 
attend  school^  such 
Ud  apparently  can 
t  be  employed  or 
fage  in  street  trades 
aess  he  is  a  regular 
tendant  at  school] 

C 

Boy  under  16 

Same  as  in  A, 
above 

fWUmg  or  oftaring 
nle  or  disCriba 
handbills  or  otha 
tielfla 

Bootblaok 

Other  street  or  pc 
trade  [Fordeflni] 
■eenateinootmm 

D    GirllS 

Same  as  in  A, 
above 

Distributing,  selUng 
posing,  or  oflerinf 
sale  newspapers,  z 
asinee,  or  periodj 
in  any  street  or  ] 
lie  place 

Distributing  "hand: 
or   circulars   or 
other    articles    u 
the    street    or    f 
house  to  house" 

Bootblack 

Other  street  trade  [ 
definition,  see  not 
column  I] 

OMING 

column  VI] 

A 
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TRADE8-<}ontinued 


notat  on  "pp,  487-475  shoold  be  borne  In  mind] 


BegoUitians 
VI 

Night  work 
prohibited 

VII 

Enforcement 

1.  Enforcing      authorities  —  Duty; 

Power  only 

2.  Penalties— (a)  For  minor;  (b)  For 

parent,  etc. ;  (c)  For  person  selling, 
or  furnishing,  etc.,  to  minor 

viri 

7.30  p.m.  to  5  a.m. 

[Boy  14  to  16  who 
has  permit  and 
badge,    and    is 
mentAllv   and 
physically  able 
to  do  so  in  addi- 
tion  to   school 
work,  may  de- 
liver  newspa- 
papers  4  a.  m.  to 
6  a.  m.] 

1.  Duty 
Board  of  education 
1.  Power  only 
Police  ofllccrs,  attendance  officers,  or 
probation  officers  of  Juvenile  court: 
May  demand  return  of  badge 
[See  also  column  VI] 

2(a).  First  offease 
Permit  shall  be  revoked  for  6  months 
and  bodge  taken  away 
2(a).  Second  offense 
Child  shall  be  brought  before  Juvenile 
or  other  court  having  Jurisdiction 
2(b).  Any  offense 
Minimum— 110  or  imprisonment  for 

10  days 
Maximum— $50  or  imprisonment  for 

30  days 
(Penalty  2(b)  is  incurred  by  employer, 
etc. ,  also,  for  employing  minor  imdcr 
16  "hi  peddlhig  without  a  license") 

C 

Tabus,    work  not  permitted  dur- 
fngechool  hours   [S«b  third  note  in 

Permit  ana  badire  required,  subject  to 
following  oonoitions: 

(1)  bsned  by  board  of  education; 

(2)  Application  must  be  made  in 
wrtnng,  signed  by  parent  or  guard- 
ian, etc.; 

(3)  Presentation  oferidence  of  age 
by  baptismal  certificate,  birth  cer- 
tmcate.  or  first  school  record; 

(4)  Presentation  of  written  state- 
ment of  principal  or  chief  executive 
officer  of  school  child  is  attending 

at  saen  school  and  pving  grade  at- 
tained: 

(5)  bsuing  officer  nmst  be  satis- 
fled    that   child  is  mentally  and 
physically  able  to  perform  intended 

work   as   required   by    law    [See 
Tables); 
(t)  Conspicuous  wearing  of  badge; 
(7)  May  b3  revoked  by  issumg 
officer  if  it  appears  that  pormit  was 
obtained  by  wrong  or  false  state- 
ment as  to  age  or  if  complaint  is 
made  bjrpolioe,  attendance,  or  pro- 
bation officers 
[For  temporary  permits,  see  St  C  83 
8l728uJ 

• 

1.  Same  as  in  C,  above 

2.  Same  as  In  C,  above 

D 

[There  are  no  specific  provisions,  but 
for  prohibition  of  employment  un- 
der 14  in  begging  or  peddling,  see 
Table  1,  C] 

A 

72485**— 15 27 
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Tablb  7.— public 


I 

in  1 ^1      -   B<pdttBd 

1 

n                 m 

Oon^atioiii 
IV 

1915  p  IS  s  M4»  IT 

U    16 

1 

■ 

Employmait  "upon  the  staee  of  any 
thnter  or  eoneert  ball,  or  in  any 
domnrtinn  with  any  theatiioal  per- 
fannaDoa  or  other  ezhibftiaa  or 
ibov» 

A  spplj  to  all  cmpkij- 
mmi  on  su|?e  ol  tlMsicr 
and  uv  tberefoR   gim 
AboinTiblel] 

AIJkSKA 

. 

ASnOXA 

Revbed  Stetates  1913  Ptoal 
Code  pt  1  Utte9  C  2sS2,SI 

A    16 

The  following  in  pablie  street 
or  highway: 
Singtag 

Playing  on  any  mosical  instmment 
Rope  walking 
Dancing 

R  8 1913  Pen  C  pt  1 1 9C  3S2S4 

B    Anyminor 
Glnofanyace 

Singinf ,  reciting,  dancing,  playing  on 
musical  instrumoits  ma  saloon,  or 
giving  theatrical  or  other  exhibition 
therein,  for  hire  or  otherwise 

R  8  1913  Ch-a  Code  1 14  C  2  s 
3113,3134,3135 

[The  provisioDS  tabulated  in 
C,  which  are  gi\'en  also  in 
Table  1,  appear  to  apply 
to  employment  in  public 
exhibitions,  since  aU  em- 
ployment  in  theater,  etc., 
is  prohibited] 

C     16 

Theater 
Concert  hall 
Place  of  amusement 

ARKANSAS 

1909A  170  s  1,2,  4-6 

1913  A  322  8  12 

1914  A  182,6,11,13 

[The  provisions  tabulated  in 
A  appear  to  bo  at  Least  par- 
tially superseded  by  those 
tabulated    in    B,    which 
belong  to  a  later  law] 

A    14 

Actor  or  performer  in  any  concert  hall 

or  room  where  intoxicating  liquors 

are  sold  or  given  away 
Any  exhibition  injurious  to  the  health 

or  dangerous  to  the  life  or  limb  of 

child  under  14 
Any  immoral,  etc.,  exhibition 

Exemptions: 
Provision  does  not  apply  to: 
Sinf^  or  musician  in  church  or  school, 
or  at  any  resiiectable  entertainment 
Teaching  or  learning  music 
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EXHIBITIONS 

ootefl  on  pp.  457-475  should  be  borne  In  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

■ 

1.  Duty 

State  factory  inspector  and  his  deputies 

2.  First  offense 
Minimum— 110 
Maximum — f  1 00 

A 

2.  Subsequent  offense 
Minimum— $100 
Maximum— $500 

1.  [No  specific  provision] 

2.  Any  offense 
Equivalent  to  a  misdemeanor 
(Penalty  incurred  by  person  having 

custoc  y  of  child,  for  endangering  its 
life,  health,  or  morals,  maximum— 
$300  or  imprisonment  for  2  months, 
or  both) 

A 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— 150  or  imprisonment  for 

30  days,  or  both 
Maximum— 1300  or  imprisonment  for 
180  days,  or  both 

B 

1.  Duty 
Factory  insjwctor  [there  is  no  law  pro- 
viding for  factory  inspection],  other 
authorized   inspectors,  and  school- 
attendance  officers: 

Shall  make  complaints  for  offenses 
and  prosecute  violations; 
Have  power  of  inspection 
State  superintendent  or  public  instruc- 
tion, other  authorized  inspectors,  or 
school-attendance  oflBcers: 

Shall  demand  proof  of  age  of  child 
apparently  imder  16  without  em- 
ployment certificate,  and  order  child 
discharged  if  not  over  16 

1.  Power  only 
Any  person: 

May  prosecute 

2.  Any  offense 
Minimum— $5  or    imprisonment  for 

10  days,  or  both 
Maximum— $200  or  imprisonment  for 
30  days,  or  both 

C 

1.  Power  only 

State    commissioner    of   labor    and 
statistics 

Justices  of  the  peace 

Incorporated  societies  for  the  preven- 
tion of  cruelty  to  animals 

2.  First  offense 
Maximum— $100  or  imprisonment  for 

3  months,  or  both 

2.  Subsequent  offense 
Maximum— $200  or  imprisonment  for 
6  months 

A 
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Tablb  7.— public 
(In  reading  this  &nalyiii»  the  •zptenstory 


State 

Minimnm  age 

Regulated 

Ooenpatlons 

References 

age 

SxtMftknu 

I 

n 

m 

IV 

ARKANSAS— Continued 

B    16 

Employment  upon  the  stage  of  any 
theater  or  oonoert  hall  or  m  oonneo- 

(Any  child  under  10  who  is 
found  singing  or  playing 

tlon  with  any  theatrioalperformanoe 
or  other  ezmbitlon  or  snow 

anv  musical  instrument  for 
gain  upon  the  streets,  or  ac- 

companies or  is  used  in  the 

aid  of  any  person  so  doing, 
is  deemed  dependent  and 
neglected  ana  may  be  de* 

cliued  a  ward  of  the  court— 

1911 A  215  si] 

C 

Under  18 

Anv  occupation  [ApMraaUy  in- 
cludes public  exhibiOons,  as  they 
are  not  specifically  exempted] 

CALIFORNIA 

A 

Any  minor 

or  dramatic  play,  indwUngthe  pro- 
duction of  motfoQ-pietiire  plays 

Deering's  General  liaws  1900 

A 1611  (as  amended  by  1915 

C  625)  s  7, 13, 14 

D  0  L  1909  A  1611  s  16-17  (as 

added  by  1916  C  625) 

[For  minimum  age  and  re- 

quirement of  certificate  for 

employment  in  any  "place 
of  amusement,"  see  Table 

1,  A,  and  Tables  2  and  3, 

A  to  D  inclusive.    Those 

. 

provisions,    however,   are 

applicable  to  employment 
in  public  exhibitions  only 

in  so  far  as  it  is  not  covered 

• 

by  the  provisions  here  tab- 
ulated] 

[For  provision  fixing  maxi- 
mum hours  8  per  day,  48 
per  week,  for  employment 
of  child  under  18  In  any 

B 

Under  18 

Any  place  of  labor  (This  provision 
applies  to  public  exiiibitionsj 

place  of  labor  and  of  girl  of 

[For  exemp- 

any age  in  place  of  amuse- 

tion   of 

EzemplUmt: 

ment,  see  Table  4,  A  and  E] 

child  15  to 

[Employment    in    presentation    of 

18    under 

drama  or  dramatic  play,  in  case  of 

(The  provisions  tabulated  in 

certain 

child  over  15,  allowed  on  permit- 

A  shall  not  be  construed  to 

CO  nd  i- 

See  provisions  in  C,  below) 

)ermit  the  use  of  a  minor 
n  any  occupation  prohib- 
ited   by    the    provisions 

tlons,  see 

p  r  0 vi - 

sions  in 

given  in  D,  below] 

C,  below] 

C 

15  to  18 

Employment  in  presentation  of  drama 
or  dramatic  play,  including  the  pro- 
duction of  motfon-ipioture  plays 
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EXHIBITION&— Continued 

I  on  pp.  457-47(  ihould  be  bom*  in  mind] 


Regidttloiia 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  Duty 
State   commissioner    of   labor    and 

statistics 
Factory  inspectors 
Agents  of  humane  society 
Probation  officers 
Truant  officers 
"  Other  authorized  Inspectors'' 

1.  Power  only 
Any  person: 

liay  make  and  prosecute  com- 
plaints 

2.  Any  offense 
Minimum— 15 
Maximum— 1100 

B 

^ 

10  p.  m.  to  6  a.  m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

'C 

Wrtttoi  OQOseot  of  tba  commteSoner 
of  tba  boTMo  of  labor  statistics  is  r»- 
o^M,  to  ba  glv«a  only  if  ha  is  satis- 

(1)  EnViroiimant  of  play  is  propar 
anTVonmant  for  child; 

(2)  Conditions  of  empUmnant  are 
noi  detrimantal  to  health  of  child; 

m  Child's  adocation  will  not  be 
nafuectad  or  hampered  by  partici- 
pation in  play 

Abora  consent  shall  specify  dates 
when  and  theaters  or  other  places  of 
amusement  in  which  chila  is  per- 
mitted to  participate 

Consent  revocable  at  will  of  issuing 
officer 

(Issuing  officer  may  require  the  person 
efaarged  with  the  fisuance  of  aee 
and  schooling  certificates  (see  Table 
3,  D-V)  to  make  the  necessary  in- 
vestigations into  above  conditions) 

1.  Duty 
State  bureau  of  labor  statistics 

1.  Power  only 
Attendance  officers 
Probation  officers 

2.  Any  offense 
Maximum--I50  or  imprisonment  for 

60  days,  or  both 

• 

A 

10  p.  m.  to  5  a.  m. 

1.  Same  as  in  A,  above 

2.  Each  offense 
Minimum— 150  or  imprisonment,  or 

both 

Maximum— $200  or  imprisonment  for 
60  davs,  or  both 

(The  above  penalty  Is  found  in  D  0  L 

1U09  A  1611,  as  amended  by  1915  C 

625,  s  13;  the  following  penalty  Is 

given  in  section  16  of  the  same  Law) 

2.  Any  offense 

Maximum— $50  or  imprisonment  for 
60  days,  or  both 

B 

CbOd  permitted  by  law  (see  provisions 
in  A,  above)  tobe  employed  as  actor, 
or  actress,  orper  former  in  a  theater  or 
other  placeoiamusement  in  presenta- 
tion of  a  performance,  play,  or  drama 
continunig  until  after  10  p.  m.,  may 
continue  until  12  midnight  on  con- 
sent of  commissioner  of  labor  statis- 
tioa 

[See  column  V] 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 
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Tablb  7.— public 
(In  rMdlng  tbia  analysii,  tlM  flzplsnatory 


SUte 
References 


OALIFORNIA— Continued 

Deeiing'8  Penal  Code  1909  s 
272,273 


Minimum  age 


n 


D    10 


COLORADO 

Mills'  Annotated  Statutes  re- 
vised edition  1912  s  537, 657, 
66S.  667,  670-673 

1915  C  180  8  11 

[For  minimum  age  of  14  for 
employment  ln"anv  gain- 
ahle  occupation  in  tneuter, 
concert  nail  or  place  of 
amusement  where  intoxi- 
cating liquors  are  sold,"  see 
Table  1,  A] 


Regulated 
age 


m 


E 


B     16 


Under  16 


Under  16 


OocupatioDS 
Exempikmt 

IV 


Any  exhibitfon  Injurious  to  health  or 
dangerous  to  life  or  limb  of  a  child 
under  16 

Singing 

Playing  on  musical  instruments 

Rope  or  wire  walking 

Dancing 

Gymnast,  acrobat,  contortionist,  or 
rider 

Any  immoral,  etc.,  ezhibitian 

Exemptiont: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  school 
Teaching  or  learning  musio 
[Employment  as  musician  at  concert 
or  ot&er  musical  entertainment  al> 
lowed  on  permit— See  provisions  in 
E,  below] 


Musician  at  concert  or  other  musioal 
entertainment 


Employment  in  concert  or  theatrlcnl 
exhibition  or  performaiioe  in  any 
place  where  intoxicating  Uqnon  are 
not  sold 

Taking  part  in  concert  or  theatrical 
exhibiiion  given  for  proflt 


Actor  or  performer  in  concert  hall  or 
room  where  intoxicating  Uquors  are 
sold  or  given  awav 

Actor  or  performer  m  variety  theater 

Any  exhibition  injurious  to  morals  or 
health  or  dangerous  to.  life  or  limb  of 
child  under  16 

Any  illegal  or  immoral,  etc.,  exhibi- 
tion 

Exemptions: 
Provision  does  not  apply  to: 

Singer  or  musician  in  church  or  school 

Teaching  or  learning  music 

Physical  development  in  respectable 
gynmasium  or  natatorium 

Amateur  entertainments  or  theatri- 
cals for  charity  or  not  tor  profit  tn 
schools,  churches.  settlaxiant 
houses,  or  boys'  or  girls'  clabt 

[Taking  part  in  oonoert  or  thsatzloal 
•xhibioon  given  (drproflt  allowtd  on 
permit— See  provisions  in  A,  iboT«] 
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EXHIBITION&— Continued 

notes  on  pp.  457-475  should  be  bonne  in  mind] 


Regulfttioiis 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

• 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— ^50  or  imprisonment,  or 

both 
Maximum— 1250  or  imprisonment  for 
6  months,  or  both 

D 

Written  oonseiit  of  mayor  of  city  or 
pnsident  of  board  of  trustees  of  city 
or  town  where  concert  or  entertain- 
ment takes  place 

1.  [No  specific  provision] 

2.  Same  as  in  D,  above 

E 

Permit  required,  subject  to  the  follow- 
ing conditions: 

ri)  Issued  by  dty  or  county  super- 
intendent of  schools  or  deputy  of 
eithtf,  his  refusal  to  grant  beme  sub- 
ject to  final  decision  of  county  or 
juvenile  court  upon  appeal; 

(2)  Granted  only  if  employer  has 
made  suitable  provisions  for  protec- 
tion of  child's  moral  and  pnysical 
health  and  education-  such  reason- 
able terms  and  conditions  as  shall 
seem  necessary  and  proper  for  safe- 
euarding  same  may  be  made  by 
Lssuini;  officer;  written  promise  to 
comply  with  such  conditions,  under 
bona  of  not  over  12,000,  may  be  re- 
quired of  employer; 

(3)  Kept  on  file  at  box  office  and 
sunject  to  inspection  of  humane 
society,  probation  officers,  and  fac- 
tory inspectors; 

(4)  Subject    to    revocation    by 
county  Juvenile  court  upon  com- 
plaint of  any  person  showing  viola- 
tion of  conditions,  etc. 

1.  Duty 
Deputy    State   labor    commissioner 

[factory  inspector] 
School  board  or  local  school  authori- 
ties: 

Must  report  to  enforcing  officer 
complaints  made  to  them  of  viola- 
tions in  theater,  concert  hall,  or 
place  of  amusement 
State  industrial  commission: 

Shall  "inquire  into  and  supervise 
the  enforcement    ♦    *    *    of  the 
laws  relating  to  child  labor" 

1 .  Power  only 

[For  authorities  who  may  inspect  per- 
mits, see  column  V] 

2    First  offense 
Minimum— $5 
Maximum— |]  00 

2.  Second  offense 
Mi^mum— $100  or  imprisonment,  or 

both 
Maximum— $500  or  imprisonment  for 
90  days,  or  both 

A 

» 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 
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Table  7.— PUBLIC 
[In  raadinc  this  aoaljiis,  Um  explaattey 


State 
References 

I 

Minimum  age 

n 

Regulated 

m 

OoooiMitiaos 
Bumpikmt 

IV 

CONNECTICUT 

Qeneral    Statutes    revision 
1902  d  1 1G3  (OS  amended  by 
1916  C  175 

A    16 

Rope  or  wire  wbOcIok 

Danoiiig 

Skating 

Bieyclfiig 

G^inxiasty  oontortSonist,  rider,  or  aoro- 

Any  immoral,  etc,  oxhlbltSon 
Any  exhibition  ixUurioiis  to  the  bMlth 

or  dangerous  to  the  llfa  or  limb  of 

child  under  16 

DELAWARE 

Revised  Code  1916  C  90  s 
3148, 3177, 3180 

[Employmen  t  on  staee  of  the- 
ater or  concert  hall  or  in 
connection  with  theatrical 
performance  or  other  exhi- 
bition or  show  is  i>rohibit- 
ed  under  16  except  by  per- 
nUt  tabulated  in  A-V] 

A 

Under  16 

Appearanoe  in  connection  with  the- 
atrical performaiioe  or  other  exhi- 
tioaorshow 

R  C  1916  C  70  s  2223,  2224 

B     15 

Rope  or  wire  walking 

Dancing 

Acrobat  or  gymnast 

C   "Minor  child" 

Any  illegal  or  immoral,  etc.,  exhlbitioo 

DISTRICT  OF  COLUM- 
BIA 

Code  1911  p  443  s  7. 10;  p  445 

s  16;    p  214  8  814 
36  United  States  Statutes  at 

Large  p  990 

(For  regulations  applying  to 
employment  "In  theater" 
(minimum  ago  12;  permit 
or  certiQcato  required  12  to 
16;  maximum  hours  8  per 
day.  48  per  week,  and  night 
work  prohibited  7  p.  m.  to 
6  a.  m^  under  16),  see  Table 
1,  A;  Tables  2  and  3;  Table 
4,  B.    Those  provisions  are 
applicable,  however,  only 
when  exemption  therefrom 
is  not  obtained  in  accord- 
ance with  provisions  tabu- 
lated in  Ar 

A 

Under  16 

Theatrical  exhibition 

B     14 

Acrobat,  gymnast,  oontortfonist,  cir- 
cus rider,  rope  walker,  or  in  any  ex- 
hibitkm  of  like  dangerous  character 

Street  singer  or  street  musician 
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tlTIONS— Continued 

ip.  487-475  8hoald  be  borne  in  mind] 


RegnlatioDS 


Night  work  pro- 
hibited 


VI 


Enforcement 

1.  Enforcing    authoritie»— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 


Mnaired,  subject  to  the  foUow- 

daitions: 

Isoed  by  State  child  labor  in- 

r; 

Limited  to  period  not  ezoeed- 


3ach  evldenoe  mast  be  pre- 
I  as  In  opinioa  of  iflBuing  oflDcer 
98  permit 


.  consent  of  one  of  the  commis- 
8  of  the  District  of  Columbia, 
yting  from  provlsiixis  of  the 
labor  act  (C  1911  pp  441-445  s 
is  requirea;  this  permit  speci- 
une  of  chila,  age,  names  and 
ooe  of  parents  or  guardian, 
lace  and  character  of  exhibition 


1.  [No  specific  provision] 

2.  Any  offense 
Maximum— t2S0  or  imprisonment  for 

1  year,  or  both 


1.  Dutv 
State  child  labor  inspector 

1.  Power  only 
Any  person: 

Mav  make  and  prosecute  com- 
plainu 

2.  First  oOense 
Minimum — 15 
Maximum— ISO 

2.  Second  offense 
Minimum— ISO  or  imprisonment,  or 

both 
Maximum— 1200  or  imprisonment  for 

30  days,  or  both 
2.  Third  offense 
Minimum— 1200  or  imprisonment,  or 

both 
Maximum— Fine  or  imprisonment  for 

60  days,  or  both 


1.  Duty 
Justice  of  the  peace: 
On  complaint 

1.  Power  only 
Any  person: 

May  make  complaint  which  must 
be  Investigated 

2.  Each  offense 
Minimum— 120 
Maximum— 1100 


B 


1.  Same  as  in  D,  above 

2.  Same  as  in  B,  above 


1.  Duty 

Child  labor  mspectors  [2  detailed  pri- 
vates ofpolice  force] 

Truant  omeers: 

"Shall  visit  the  establishments 
named  "fin  C 1911  p  441  s  1— including 
theater,  hotel,  restaurant,  club]  and 
ascertain  violations; 

Shall  report  violations  to  superin- 
tendent of  schools  and  to  the  cor- 
poration counsel  of  the  District  of 
Cdumbia 

2.  Any  offense 
Maximum— ISO 


C 


A 


1.  [No  specific  provision] 

2.  Any  offense 
Maximum— 1250  or  imprisonment  for 

2  years,  or  both 


B 
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Table  7.— PUBLIC 
[In  reading  this  analyiis,  the  ezplanitiij 


State 
References 

I 

Mhiinuunage 

n 

Regulated 
age 

in 

Occupations 
ExemplhH* 

TV 

FLORIDA 

Compiled  Laws  1914  s  3237 

[Any  child  under  12  who  h 
found  sinfcing  or  playing  on 
a  musical  instrument  upon 
the  street,  or  eivinR  any 
publio  ent(M-talnmont  for 
gain,  or  who  accompanies 
or  is  used  in  the  ai<l  of  any 
person  so  doing,  is  deemed 
dependent  and  may  be  de- 
declared    a   word   of  the 
court— C  L  1914  s  120Sa] 

A     14 

Ringing 

Playing  on  any  musical  instrument 

Rope  or  wire  walking 

Dancing 

Contortionist,  acrobat,  or  rider 

Any  exhibition  ix^urkms  to  the  health 

or  dangerous  to  life  or  limb  of  child 

under  14 
Any  inmioral,  etc.,  exhibition 

Stttnpthfu: 
Provision  does  not  apply  to: 
Singer  or  musician  in  church  or  sdiool, 
or  at  any  amateur  concert  or  entff- 
tainment 
l^eaming  music  and  social  dancing 

1913  r  648S  s  3, 9,  12, 13, 19,  21 

[The  provisions  tibulated  in 
H  apply  to  nil  emplo>'ment 
on  stage  of  thojitcr  and  are 
therefore    given    also    in 
Tal>les  1  and  4.  The  night- 
work    prohibition    would 
appear  to  exclude  children 
under    1«  from    employ- 
ment in  theatrical  oxhibi- 
tions  taking  place  at  night] 

U     14 

14  to  16 

Emptoyment  on  stage  of  theater 

• 

GEORGIA 

[The  ccrtiftcatos  tabulated  in 
('  imd  I)  arc  alternative  14 
to  14i] 

Code  1914  rolitloals  2141 
C  1914  Tonal  s  75«i,  757,  Ur*5 

A     IJ 

Hope  or  wire  walking 

Gymnast,  contortionist, circus  rider, 

acrobat,  or  ck)wn 
Any  immoral,  etc.,  exhibitkm 

C19M  Civil  s314«Ka\  3149(b), 

3149(d),  3149(P).  3149(B) 
C  1914  Ton  s  1005 

[The  provisions  in  TJ  to  T) 
(tabuhiUxl  also  in  Tables  1 
to  4)  apply  app;irentiy  to 
all   employment    in    any 
place  of  amusement  and 
would    therefore    include 
publicexhibltionspnjvided 
the  term  "place  of  amuse- 
ment"'  is  interpreted   to 
cov-er  theaters,  etc.  In  that 
case  the  night-work  prohi- 
bition would  appear  to  ex- 
clude children  under  14) 
from  employment  in  pub- 
licexhibitiona  taking  plaot 
at  night] 

B     12 

i'laoe  of  amusement 

• 

C    [See    columns 
III  and  VI} 

14  to  14} 

Same  as  in  H .  al)ove 

I)    [See  columns 
III  and  VI] 

12tol4i 

Same  OS  in  I),  above 
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mONS— Continued 

rp.  467-476  8hoald  be  borne  in  mind] 


Regulations 
V 

Nteht  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— S500  or  imprisonment  for 

6  months 

A 

m  hoars:  9  per  day,  54  per 
empl<mnent  for  more  than  6 
ler  week  prohibited 

• 

8  p.  m.  to  5  a.  m. 

1.  Duty 
State  labor  inspector 
Grand  juries: 

Shall  be  charged  by  countv  and 
circuit  judges,  at  beginning  of  each 
term  of  the  court,  to  Investigate  vio- 
lations 

1.  Power  only 

Qrand  juries  and  county  solicitors  of 
criminal  courts  of  record: 

''Have  inquisitorial    powers    to 
investigate  violations'' 
Any  person: 

May  make  complaint 

2.  Any  offense 
Maximum— $50 

B 

1.  Dutv 

State  eommissiancr  of  conmieroe  and 
labor: 

"Shall  make  investigation   con- 
cerning the  operation  of  the  various 
laws  relatine  to  the  safety  of  the  life 
and  limb  of  employees,  especially 
those  concerning  the  employment  of 
child  labor,  and  of  wom«'n,  and  ho 
shall  take  legal  steps  looking  to  tho 
proper  enforcement  and  due  observ- 
ance of  such  laws" 

2.  Any  offense 
Maximum- $1,000,  imprisonment  for 

6  months,  or  work  in  chain  gang  for 
12  months— any  one  or  more  of  these 
punishments 

A 

1.  Duty 

State  commissioner  of  [commerce  and] 
labor  and  his  authorized  assistants 

2.  Same  as  in  A,  above 

B 

rment     certificate     required 
tota&s,  see  Tables  2  and  3,  A] 

7  p.  m.  to  6  a.  m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

C 

rment  13  permitted  on  tempo- 
toverty  certificate  [For details, 
ibles  2  and  3,  B] 

7  p.  m.  to  6  a.  m. 

1.  Same  as  in  B,  above 

2.  Same  as  in  A,  above 

D 
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Tablb  7.— pi 
CIn  reading  this  analysis,  theeacpl 


State 
Referenom 

I 

Minlmnm  age 

n 

Regulated 
age 

m 

OodipatioDS 
EtempUom 

IV 

rAn 

rovisions] 

lO 

;  150  8  171,173 
5  7787 

A    16 

Any  exhibition  injurious  to  the 
or  dangerous  to  the  life  or  1: 
child  under  16 

Staiging 

Plajring  cm  musical  instrument 

Dancfaig 

Gymnast,  acrobat,  oontortioc 

rider 
Any  Inunoial,  etc.,  eixhibitton 

Provision  does  not  apply  tc 
Singer  or  musician  in  church  or 
Teaching  or  leamfaig  music 

NOIS 

's  Revised  Statutas  1913 
)  s  492,  493,  495,  496 

cbild  under  10  who  is 
id  singing  or  playing 

musidil  instrument  for 
i  upon   the   street  or 
ng  any  public  enter- 
iment,  or  who  aocom- 
ics  or  is  used  in  the  aid 
ny  person  so  doing,  is 
nod    dependent    and 
lected  and  may  be  de- 
ed a  ward  of  the  court— 

p  368  si] 

different  penalty  and 
;iflc  exemption  of  ''any 
lec table  entertainment^ ' 
ch  may  be  applicable 
tie  i>rovislons  taoulatod 
I,  see  note  on  page  4 
Inois)] 

A    14 

Singing 

Playing  on  any  musical  insbtu 

Rope  or  wire  walking 

Dancing 

Ovmnast,  contortionist,  rider,  o 

bat 
Any  immoral,  etc.,  exhibition 
Any  exhibition  injurious  to  the 

or  dangerous  to  the  life  or  1 

child  under  14 

Exnnpttoru: 
Provision  does  not  apply  to 
Singer  or  musician  in  church  or 
Teaching  or  learning  music 

U913C48s20,20h,201, 

[)rovisions  tabulated  in 
ould  appear  to  prohibit 
d  under  14  from  em- 
rment  in  public  exhlbi- 
is  during  most  of  the 

B    11 

Any  work  for  wages  or  other  oo 
sation  "during  any  portion 
month  when  the    public  ! 
*    ♦    *   are  in  session"    [j 
ently  applies  to  public  exhio 
as  they  are  not  speciflcall 
empted] 
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BITIONB— Contiiiued 


ipp.  487-476  8boiiki be  borne  in  xnind] 


RegulatJoos 
V 

Night  work  pro- 
hibited 

VI 

• 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  Duty 

State  board  of  education  (in  coopera- 
tion with  other  departments  of  the 
State  government) 

Probation  officers  or  school  trustees 
[or  tmant  officers]: 

Shall  visit  "places  of  employment 
mentioned  "  Tin  1911  C 159  s  186, 172] 
and    ascertam    violations   therein, 
''and  they  shall  bring  complaint  for 
ofFenses  under  this  act  to  the  atten- 
tion of  the  prosecuting  attorney  for 
prosecution" 

1.  Power  only 
Any  reputable  citizen: 

May  bring  complaint 

2.  Any  offense 
Minhnnm— 150  or  imprisonment,  or 

both 
Maximum— 1250  or  imprisonment  for 
6  months,  or  both 

A 

1.  fNo  specific  provision.    Jus- 
tices of  the  peace,  police  Justices,  or 
police    magistrates    have    origmal 
Jurisdiction] 

2.  Any  offense 
Minimum— <5 
Maximum— 1200 

A 

% 

1.  Duty 

State  factory  inspector  and  his  assist- 
ants  and  deputies  under  his  super- 
vision 

Local  school  board  or  school  authori- 
ties: 

Must  report  to  State  factory  in- 
spector complaints  made  to  them  of 
violations   in    most  regulated  em- 
ployments   [For  list,  see  H  R  S  1913 
C  48  s  2ah] 

2.  Each  ofTonso 
Minimum— 15 
Maximum— 1100 

B 
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Tablb  7.— public 

[In  reading  this  analysis,  the  azpiaiiatety 


State 
References 

I 

Minimum  age 

n 

Regulated 
age 

m 

• 

OociqMtloos 
BtempUoma 

TV 

ILLINOIS— Continued 

H  R  S 1913  C  48s 20b,  20c, 20h, 
201,  20m 

[See  provisions  in  D,  below, 
which  might  be  int«rpretGa 
as  fixing  a  minimum  ase 
of  16  for  employment  in 
any  theater  or  concert  hall] 

C 

14  to  16 

[See  note  in 
column  I] 

Employment  in  any  "theater,  oonoert 
hall,  or  place  of  amoaement" 

n  R  S 1913  C  48  s  20h,  20),  201, 
20m 

[For  minimum  ago  of  14  for 
employment  at  "any  gain- 
ful   occupation"    in    any 
"theater,  concert  hall  or 
place  of  amusement  where 
Intoxicating    liquors    are 
sold,"  soe  H  R  S  1913  C  48 
s20] 

D    16 

• 

Employment  in  any  "theater,  oonoert 
hall,  or  place  of  amusement  wherein 
intoxicating  liquors  are  sold" 

H  R  S  1913  C  48  s  20h,  201, 201 

[The  provisions  tabulated  in 
E ,  while  not  specifically  re- 
ferring to  mmimum  ago, 
would  appear  to  exclude 
child  under  10  from  employ- 
ment in  public  exhibitions 
taking  pLaoe  at  night] 

[For  maximum  hours  8  per 
day  and  night  work  pro- 
hibited 6  p.  m.  to  7  a.  m. 
under  14  in  employment  in 
any  work,  see  II K  S 1913  C 
48  s  20] 

E    [See     column 
VI] 

Under  16 

Any  gainful  occupation   [AppaiBntly 
includes  public  exhibitions,  as  they 
are  not  specifically  exempted] 

H  R  S  1913  C  48  s  121-123 

F 

Girl  of  any 
ago 

[Over   16— 
See  provi- 
sions in  E, 
above] 

Place  of  amasement 

INDIANA 

Bums'  Annotated   Statu t<^s 
1914  s  2G23,  2625,  2627, 8042 

A    15 

Ropo  or  wire  walldng 

Acrobat,  gymnast,  contortionist,  or 
rider 

Employment  to  sing,  dance,  act,  or  in 
any  manner  exhibit  in  dance  nouae. 
concert  saloon,  theater,  or  place  of 
entertainment  where  liquors  are 
sold  or  given  away,  or  with  whidi 
any  place  for  the  nle  of  Uquora  is 
connected 

• 
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BITIONS— Continued 


pp.  467-475  should  be  borne  in  mind] 


Regoiations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  EnfcHTclng    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

od  scfaool  certificate  reouired 
details,  see  Tables  2  and  3,  A] 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

1 

C 

1.  Same  as  in  B,  above 

2.  Same  as  tn  B,  above 

D 

mm  hotus:  8  per  day,  48  per 

7  p.  m.  to  7  a.  m. 

1.  Same  as  in  B,  above 

2.  Same  as  £n  B,  above 

E 

num  hours:  10  per  day 

1.  Duty 

State  department  of  factory  inspec- 
tion 

2.  Each  offense 
Minimum— 125 
Maximum— 1100 

F 

• 

1.  Duty 
Mayor,  police  judge,  or  justice  of  the 
peace: 
Upon  complaint 
State  Industrial  board : 

Shall  "examine  into  all  violations 
of  laws  made  for  the  benefit  or  pro- 
tection  of  labor"   and   prosecute 
same 

1.  Power  only 
Any  person: 

May  make  complaint,  which  must 
be  mvestigated 

2.  Each  offense 
Minimum— 110  or  110  and  imprison- 
ment 

Maximum— 1100  or  SlOO  and  impris- 
onment for  30  days 

A 

Uz 


7.— FDBUC 


r'aw 


■TiinmiiH. 


IV 


:;     Ji 


MorgM 
Is  mboap- 


r^ 


ji  ir> 


h  X  inm  >.i4.  y-ir  «r4i 


5^ 


nnisicd  fnstni- 
Ueant  boslneB 
lOMis,  or  other 


B  A  r  I'/n  »  >.2i.  a^.r.  -Wi      D    lI.=K<'ci3i 


for  anj  fDepd  or  im- 

ccc^  exhibition,  or  in  any 

where  sodi  exhinMnn  takes 


IOWA 

in*nt  101  i  i.  'i«77-«,  2477-c, 

[Thft  j/rf>vb;iona  ubulatcd  in 
A,  which  are  iriv#!n  aL^o  in 
TttM«  lto4-  Incla-iv*.  ap- 
Iff^T  to  apply  to  public  *;x- 
hibitir/n.'!,  Miice  ail  employ- 
in*;nt  in  pla^«*  of  amav*-- 
inwit  i'^  rftKulaUyJ.  Th«i 
niKht-wwk  prohibition 
wr/ijM  upifKor  to  «xcliKl« 
clilld  iinrlCT  16  from  em- 
ploy m<;rit  in  p«rformancr^ 
In  r>lao«*-i  of  amas«ixient 
t^ikiriK  placft  al  night] 

[Any  ^hiWI  uwIht  10  who  Lh 
foinif]  KlvlrtK  any  public 
crit<*rlnlninnnt  iifKjti  tho 
Htr«^«t  for  pKunlury  Rain 
for  rtnlf  or  another,  or 
who  n^vronipanii^i  or  Ih 
iiHRd  In  tticiiiil  of  any  i)er- 
fuiii  80  (lolnKf  iH  cl(M*ni(Hl 
(li*|Kinflcnt  or  noKlM'twl 
and  may  b«  di-rlarwl  a 
wnrtl  of  Ihn  court  -C  14D7 
Mupp  nil^M'iM  hH) 


A    14 


PlaKoC 


{The  mmimnm  age  provisioii  does  not 
apply  10  child  working  in  establish- 
ment  or  occupation  ofwned  or  oper- 
ated by  parent] 


>  Coiuil  V  atlornryM,  inayon,  chiefs  of  police  and  their  deputies,  city  and  town  marshals,  sheriffs  and 
thfllr  depulloM,  ur  any  |>erHoii  autliorlsod  by  Judge  of  court  of  record 


CHILD  LABOR  LEGISLATION. 


433 


IBITIONS-<kmtinued 

n  pp.  407-475  should  be  bome  in  mind] 


Regnlatioos 


Nigjit  work  pro- 
hibited 


VI 


Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  tor  employer,  etc. 

VII 


1.  Duty 

State  industrial  board 

2.  First  oflpnse 
Minimum— $5  or  $5  and  imprison- 
ment 

Maximum— ^200  or  1200  and  imprison- 
ment for  10  days 

2.  Subsequent  offense 

Minimum- Imprisonment  for  10  days 

Maximum— Imprisonment  for  30  days 

[It  may  be  that  the  penalty  for  "subse- 

Ojuent  offense''  would  include  also  a 

fine  of  from  $5  to  1200,  but  the  law  is 

not  dear] 


B 


permit  required    [For  details, 
I^bles  2  and  3,  A] 
num.  hours:  8  pw  day,  48  per 
k 


1.  Same  as  in  A,  above 

2.  Any  offense 

Minimum— 45  or  $5  and  imprison- 
ment 

Maximum— 1100  or  1100  and  imprison- 
ment for  30  days 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


6  p.  m.  to  7  a.  m. 


1.  Duty 
Commissioner  of    State    bureau    of 
labor  statistics 
1.  Power  only 
Deputies  of  cominissioner  of  State 
bureau  of  labor  statistics  (including 
factory  inspectors),   and     certain 
other  officials:  i 
May  inspect 
Any  person: 

May  make  complaint 

2(a).  Any  offense 
Maximum — 1100  or  imprisonment  for 
30  days 


72485**— 15- 


-28 
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Table  7.— PUBLIC 
[In  reading  this  aoalyais,  theexplanatorj 


State 
References 

I 

Minimnm  age 
II 

Regulated 
age 

m 

Occupations 
Etemptkm9 

IV 

KANSAS 

General  Statutes  1009  s  5094- 

5(»98,  8017, 8020 
1913  C  217  8  3 

[The  provisions  tabulated  in 
A,  which  are  given  also  in 
Tables  1  to  4,  inclusive,  ap- 
pear to  apply  to  public  ex- 
nib  itions,  since  all  employ- 
ment in  theaLcr  is  regu- 
lated.   The  night-work 
prohibition  would  appear 
to  exclude  child  under  10 
from  employment  in  the- 
atrical exhibitions  taking 
place  at  night] 

A  14 

« 

14  to  16 

Theater 

• 

G  S  1909  8  5136,  6138,  6139, 

8017,8020 
1913  C  217  s  3 

B  14 

Acrobat,  symnast,  contortionist,  or 
circus  rioer 

Rope  walking 

Any  exhibition  of  like  dangerous  char- 
acter 

Street  singer 

[See  column  V] 

C 

KENTUCKY 

Statutes;  19ir)  s  33a.2. 331a.l, 
:«la.7.      33la.8,       331a.l6, 
297S0.7 

[The  provisions  tabulated  in 
B.  which  are  also  given  in 
Tables  1  to  4,  inclusive,  ap- 
pear to  apply  to  public  ex- 
liibltions,  since  all  employ- 
ment  in  theater,  etc..  is 
regulated.     The  night- 
work  prohibition  would 
appear  to  exclude  chUd 
under  16  from  emplo^-ment 
in  theatrical  exh«bitions 
taking  place  at  night] 

[For  prohibition  of  employ- 
ment imder  16  in  certain 
immoral,  etc.,  exhibitions, 
sec  St  1915  s  320, 330, 331] 

[For  minimum  age  of  16  for 
employment    in    theater, 
etc.,    where    intoxicating 
liquors  are  sold,  see  Table 
l.B] 

A  14 

Performing  or  appearing  upon    the 
stage  in  theater,  motion-pfcture  es- 
tablishment, or  other  place  of  pub- 
lic amusement,  "whether  for  pay  or 
not" 

B  14 

14  to  IG 

Theater 

Motion-picture  establishment 
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CBITIONS--0(mtmued 

1  pp.  ^tn-m  ahonld  be  borne  in  mind] 


Regulations 


cate  of  age  required    [For  de- 

I,  see  Tables  2  and  3,  A] 

Qum  hours:  8  per  day,  48  per 


child  under  10  who  is  found 
ing  or  playuiE  any  musical  in- 
ment  upon  tne  street,  or  who 
mpanies  or  is  used  in  the  aid  or 
person  so  doing,  is  deemed  de- 
lent  and  neglected  and  may  bo 
ared  a  ward  of  the  court— O  S 
8  51001 


3ymen  t     certificate     req  u  f  red 
•  details,  see  Tables  2  and  3 ,  A  J 
num  hours:  8  per  day,  48  per 
k;  employment  for  more  than  6 
B  per  week  prohibited 


Night  work  pro- 
hibited 


VI 


6  p.  m.  to  7  a.  m. 


G  p.  m.  to  7  a.  m. 


Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 


1.  Dutj 

State  commissioner  of  labor  and  in- 
dustry: 

ShsQl  "cause  to  be  enforced  all  laws 
regulating  the  employment  of  chil- 
dren, minors  and  women'' 

2.  Any  offense 

Minimum— 425  or  imprisonment  for 

30  days 
Maximum— 4100  or  imprisonment  for 

90  days 


1.  Duty 

Same  as  in  A,  above,  and  also 
Sheriffs,  deputy  sheriffs,  constables, 
and  police  officers: 

Shall  aid  any  duly  incorporated 
society  having  for  its  object  the  pro- 
tection of  children  "in  enforcement 
of  all  laws  relating  to  the  protection 
of  children" 

2.  Any  offense 
Maximum--$250  or  imprisonment  for 

1  year,  or  both 


B 


1.  Duty 

State  labor  inspectors,  under  the  direc- 
tion of  the  commissioner  of  agricul- 
ture, labor,  and  statistics: 

Shall  report  to  State  and  to  coun- 
ty attorney  any  violations  occurring 
Truant  ofTicers: 

May  inspect  theaters  and  motion- 
picture  establishments; 

Shall  report  violations  to  super- 
latendent  of  schools,  State  labor  in- 
spector, or  other  authorized  officer 

2.  First  offense 
Minimum— 415 
Maxlmiun— 450 

2.  Second  offense- 
Minimum— $15  or  imprisonment,  or 

both 
Maximum— SlOO  or  imprisonment  for 
30  days,  or  both 

2.  Subsequent  offense 
Minimum— 4200  or  imprisonment  for 
30  days,  or  both 


1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 


B 
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Tablb  7.— public 

[In  reading  this  aaalysii,  tha  explanatory 


State 

1 

Minimum  ago 

Regulated 

Oocupatlans 

References 

age 

EtemptUnu 

I 

II 

III 

IV 

KEXTUCK  Y-Cont  huicd 

C 

[See  Column  V] 

LOUISIANA 

A    16  (actually  or 

Rope  or  wire  walking 

apparently) 

Gymnast,  wrestler,  contortionist, 

Wolff's  Revised  Laws  Sup- 

rider, acrobat,  or  actor  upon  bicycle 

plement  19()4-190S  V  3  p  4  ll>; 
myfi  A 155  s  2-3  (as  amended 

or  similar  mechanical  vehicle  or  con- 

trivance 

by  1914  A  1S6) 
1912  A  184  s  1 

Singing 

Danojng 

I'lay  Ing  upon  musical  instniment 
Theatrical  exhibition 

[For  minimum  ape  14  and 

certillmlfs  14  to  Ififorera- 

Any  wandering  oocuiwtion 

l>loymont  in  theati-r  or  con- 

Any illegal  or  immoral,  etc.,  exhibi- 

cert hall,  or  in  or  al»out 

tion 

pltt^  of  amusement  wliere 
intoxii:atini;    liquors    are 

Exhibition   of  child   when   insane, 

idiotic,  or  deformed 

made  or  sold,  see  provi- 

Any exhibition  dangerous  or  ii^uri- 

sions  in  Table  1,  A,  and 

ous  to  the  life,  limb,  health,  or 

Table  2,  A  and  B.    Those 

morals  of  chUd  under  lo 

provisions,    however,    bd- 

pcar  to  1x1  applicable  to  pub- 
lic exhibitions  onlv  in  so  far 

Exemptiont: 

Provision  does  not  ai>ply  to: 
Singer  or  musician  in  church  or  school 

as  they  are  not  covered  by 

the  later  la  w  tabulated  here] 

Teaching  or  learning  music 
[Employment  in]  theatrical  exhibi- 
tion or  as  musician  in  concert  on  per- 

[Any child  17  y<»ars  of  I'jre  or 

under  who  is  fonnd  sinirinR 
or  playinir  any  musii-al  iii- 
strumJ'iit    In* any   street. 

mit—See  provisions  in  B,  below 

B 

Under  10 

[Employment  in]  theatrical  exhibi- 
tion or  as  musician  in  concert 

road,  or  T»ublif?  p'lacc.  for 

alms,  or  who  a:'''ompanics 

or  is  used  in  Uic  aid  of  any 

Eiemptioru: 

person  so  doitm,  is  doomftl 

Permit  shall  not  be  deemed  to 

delhiqucnt  jind  may  l>c  de- 
clari'd  a  ward  of  the'conrt— 

authorize: 

Employment  in  acrobatic,  etc.,  or  in 

W  R  T.  Rupp  1W)4-1U0S  V  3 

dangerous,  injiuious,  or  immoral, 

p  39.};  19C18  .V  83  s  1»] 

etc.,  exhibitions— See  provisions  in 
A,  above 

[For  muximuiii  hours,  10 

. 

per  day,  00  per  v.ock,  for 

employment  in  theater  or 

cont-ert  hall  or  in  or  about 

nlace  of  anuisement  where 
mtoxicatinR    liciuors    are 
made  or  sold ,  for  bov  under 

18  or  cirl  of  any  ape,  see 
provisions  in  Table  4,  B] 

MAINE 

A    16 

Any  Illegal  or  immoral,  etc.,  exhfbi- 

tfon 
Anv  exhibition  of  chUd  if  insane. 

190,")  C  123  s  1  (as  amended 

by  1915  C  320  s  1),  2  (jis 

idioti(\  or  deformed 

amended  by  1915  C  320  s 
4),  9 

Any  exhibition   daneerocis  or   in)u- 
rious  to  the  life,  limb,  health,  or 

1911  C  Co  s  2,  11 

morals  of  child  under  16 
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[TIONS— Continued 

^.  4ffl-4n  ihoald  be  borne  in  mind] 


Rcigulatiaiis 
V 

Nteht  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforciiig    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

'  17  yean  of  age  or  tmder.  or 
1  18  Tears  of  age  or  under, 
toima  singing  or  playing  any 
L  instrument  for  sain  upon 
let  or  in  any  pablic  place,  is 
t  dependent  or  neglected  and 
e  declared  a  ward  of  the 
Stl915s331.e] 

C 

• 

1.  Duty 

State  commissioner  of  labor  and  assist- 
ant commissioners 

2.  Any  offense 
Minimum—^  or  imprisonment,  or 

both 

Maximum-'|250  or  Imprisonment  for 
2  years,  or  both 

(In  addition  to  above  penalty,  per- 
son, etc..  holding  license  for  theater 
shall  forfeit  same) 

A 

equired,  subject  to  the  fol- 

oonditions: 

sued  by  judge  of  juvenile 

>r  district  court  acting  as  a 

e  court: 

onresident  child  must  be  ao- 

iled  by  parent  or  guardian; 

t  must  be  shown  to  satis  fao- 

the  court  that  child  is  receiv- 

l  will  receive  proper  teaching 

inon  school  studies; 

lond .  not  to  exceed  12,000  and 

onea  to  guarantee  proper  tui- 

id  moraland  physical  health 

d,  may  be  required  of  em- 

ociety    for    prevention     of 

to  children  must  be  notified 

Ication  and  has  privilege  of  a 

levocable  at  will  and  discre- 

issuingofBcer; 

ball  specify   nature,    time, 

>n,  ana  number  of  perforni- 

•ermitted  and  place  and  char- 

r  exhibition 

1.  Same  as  in  A ,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 

State  commissioner  of  labor  [and  in- 
dustryj 

"Agents  for  the  protection  of  chil- 
dren," Rhmlfs,  deputy  sheriffs,  po- 
lice officers,  and  constables: 

Shall  enforce  any  act  concerning 
the  protection  of  ctiUdren 

2.  Any  offense 
Maximum— 4100  or  Imprisonment  for 

60  days 

A 
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Table  7.— PUBLIC 

[In  reading  this  analyils,  the  ezplaaatory 


State 
References 

I 

Minimum  age 

n 

Regulated 
age 

UI 

Oocupations 
ExempUant 

IV 

MARYLAND 

Annotated   Code   1911   v   3 
(1914)  art  27  s  344,  476;  art 
77  s  166;  art  100  s  8,  31,  37, 
48 

[Emplojrmont  on  stage  of 
theater  or  concert  hall  or 
in  connection  with  theatri- 
cal performance  or  other 
exhibition  or  show  is  pro- 
hibited under  16  except  by 
permit  tabulated  in  A-Vf 

[For  minimum  age  and  cer- 
tificate provisions  for  cm- 
ployment  in  place  of 
amusement,  which,  how- 
ever, would  appear  to  be 
applicable  to  emplojrment 
in  public  exhibitions  only 
in  so  far  as  it  is  not  covered 
by  those  tabulated  in  A, 
see  Table  1,  A,  and  provi- 
sions in  A  and  B,  Tables  2 
and  3.     See  also  Table  1, 
G,  for  prohibition  of  em- 
ployment under  18  to  serve 
liquors  in  theater,  etc.] 

A 

Under  16 

Appearance  in  oonneotion  with  theat- 
rical perf  oirmanoe  or  other  ezhlbitioii 
or  show 

D    14 

Rope  walking  [See  provisions  in  C, 
below] 

Acrobat,  gymnast,  contortionist,  cr 
circus  rider 

''Exhibition  of  like  dangeroas  char- 
acter" 

Street  singer 

Street  musician 

C    16 

Singing 

Dancing 

Playing  on  musical  instrument 

Rope  walking                                    ^ 

MASSACHUSETTS 

Revised  Laws  1902  C  46  s  13 
(as  amended  by  1913  C  779 
s  12) 

1909  C  614  s  62  (as  amended  by 
1913  C   779  s  2()),   03   (as 
amended  Ijy  1913  C  779  s 
21),  76,  77 

[For  prohibition  of  employ- 
ment under  18  hi  that  part 
of  theater,  etc.,  where  in- 
toxicating liquors  are  sold, 
see  provisions  in  Table  1,  F] 

[The  provisions  tabulated  in 
Table  4,  A,  while  nut  spe- 
cifically referring  to  mfni- 
mum  age,   would  appar- 
ently, by  prohibiting  em-> 
ployment  of  child  under  14 
in  any  occupation  between 
6  p.  m.  and  6.30  a.  m.,  pre- 
vent the  employment  of 
such  child    in   theatrical 
exhibitions  when  such  em- 
ployment occurs    after  6 
p.  m.] 

A    15 

Singing 

Dancing  on  stage 

Playing  on  musical  instrument 

Rope  or  wire  walking 

tortionL<!t,    or   acrobat   in    areas, 
theatrical    exhibition,    or    public 
show 

Extmptinn*: 
Provision  does  not  apply  to: 
Education  in  vocal  or  instrumental 

music  or  dancing 
Mustoian  in  church,  chapel,  school,  or 

school  exhibition 
[Festival,  concert,  or  muskial  exhibi- 
tion, on  permit— See  provisions  In 
D,  belowj 

B    15 

Employment  in  theatrical  exhibition 
or  public  show  as  acrobat  or  oon- 
tortionLst  or  in  feats  of  gymnastics 
or  equestrianism,  or  in  such  a  man- 
ner as  (in  the  opinion  of  the  board 
authorized  to  grant  licenses)  would 
corrupt  the  morals  Tof  said  children] 
or  injure  their  health 

Exemption*: 
[See  provisions  in  D,  below] 

C   15  (if  they  "be- 
long   to  the 
public 
schools") 

Performer  on  the  stage  in  any  capao- 
ity  hi  theatrical  exhibition 

Exemption*: 
[See  provisions  in  D,  below] 

D 

Under  15 

Festival,  concert,  or  musical  txhlbl- 
tkm 
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EXmBITIONS-Oontinued 

Botai  on  pp.  467-475  ahoold  be  borne  in  mind) 


Reguiatians 

V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc, 

vn 

Ptfmit  required,  sabject  to  the  fol- 
lowing conditions: 

aTlsued  by  the  chief  of  the 
State  bureau  of  statistics  and  infor- 
matioQ; 

(3)  Limited  to  period    not   ex- 
oeedinK  2  weeks: 

(3)  Such  eyidence  must  be  pre- 
sented as  in  opinion  of  issning  of- 
tlov  Justifies  permit 

1.  Duty 

Chief  of  State  bureau  of  statistics  and 
information 

Inspectors  of  factories,   attendance 
olticers,  and  other  authorized  offi- 
cers 

1.  Power  only 
Any  person: 

^  av  make  and  prosecute  com- 
plaints 

2.  First  offense 
Maximum— S50 

2.  Second  offense 
Maximum— 1200  or  imprisoxunent  for 
30  days,  or  both 

A 

- 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— 1100  or  imprisoxunent  for 

90  days,  or  both 

B 

1.  [No  specific  provision] 

2.  Any  offense 
Minimum— $50  or  imprisonment  for 

30  days,  or  both 
Maximum— $250  or  imprisonment  for 
1  year,  or  both 

C 

1.  Duty 
Attendance  officers: 

"  Shall  Inquire  into"  all  cases  of 
children  out  of  school  and  without 
permits;  shall  apprehend  and  take 
to  school  child  under  21  illegally  em- 
ployed; shall  make  complaint 

slay  inspect  theaters  and  places 
of  public  exhibitton 

2.  Any  offense 
Maxiraum— $200  or  imprisonment  for 

6  months 

A 

1.  Same  as  in  A ,  above 
[License  shall  not  be  granted  to  the- 
atrical exhibition  or  public  show 
employing  such  children  in  such 
manner] 

2.  [No  specific  provision] 

B 

t 

1.  Same  as  in    B,  alwve,  including 

bracketed  note 

2.  [No  specific  provision] 

C 

l**Peclal   written   permission   of  the 
1     i^Tor  and  alderman  of  a  city,  or  of 
l^ww  eeiectmen  of  a  town,  required 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 
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Tabui  7.— PUBLIC 
[In  nudlnc  tUi  ami  jiii^  thi  tisplinatary 


8Ut« 
RefaROOM 

I 

Minimum  age 

n 

Reculatad 

m 

Eumpthnt 
IV 

BOCHlUAIf 

Howdl's  AnnoUted  SUtutM 
1013  s  4010  (AB  amended  bj 
1015  No  255),  4026, 4<U0, 4082 

[The  provhinn  tabulated  in 
A  Is  the  same  as  that  given 
in  Table  1,  C,  and  applies 
only  to  such  employment 
in  public  exhibitions  as  is 
not  covered  by  "  Esemp- 
thnt "  in  column  IV) 

[A  preceding  section  of  the 
same  act  —  U  A  S  1013 
s  4018  (as  amended  bv  1015 
No  255) —fixes  a  minfanum 
af^  of  15  and  may  reauire 
an  employment  certificate 
15-16  lor  emplojrment  ''in 
or  in  connection  with  "  any 
theater,  but,  since  it  is  sub- 
ject to  the  same  exemption 
as  that  tabulated  in  column 
IV,  it  would  appear  to  be 
made  inoperative,  in  so  far 
as  it  applies  to  public  ex- 
hibitions, by  the  provision 
tabulatodinA] 

A    16 

- 

"In  or  about"  the  foUowInc: 
Theattf 

Variety  or  bmtesqna  abov 
If ovini-plcture  show 
Other  kfiid  of  playhouse 
liuslo  or  dance  hall 

EsemptUmi: 
Employment  bv  any  traveling  theatri- 
cal company  m  "acting  a  part  hi  the 

HAS  1013  s  3021, 14744 

B    16 

Rope  or  wire  walking 

Gymnast,    contortionist,    rider,    or 

acrobat 
Dancing 

Any  immoral,  etc.,  exhibition 
Any  exhibition  hijurious  to  the  health 

or  dangerous  to  the  US»  or  limb  of 

child  under  16 

HAS  1913  s  4018,  4026,  4029, 
4062 

C    21 

"Theater,  concert  hall,  or  place  of 
amusement     where     intoxicating 
liquors  are  sold" 

HAS  1913  s  4020, 4029, 4033, 
4062 

D    Girl  of  any  age 

Dancing  or  furnishing  music  in  saloon 
or  barroom  where  spirituous  or  in- 
toxicating liquors  or  malt,  brewed, 
or  fermented  liquors  are  sold  or 
kept  for  sale 

[See  column  V] 

E 
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:4«:ii: 


ITIONS—amtinued 
pp.  4fBli^b  should  be  borne  in  mind] 


Begnlatlftmt 

• 

V 

NiiEht  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

• 

• 

1.  Duty 
State  factory  inspectors 

1.  Power  only 
Any  citizen: 

May  make  complaint 

2.  Any  offense 
Minimumr-llOor  imprisonment  for  10 

days,  or  both 
Maximumr-4100  or  imprisonment  for 
90  days,  or  both 

A 

• 

1.  [No  specific  provision] 

2.  Any  offense 
Maximum— $250  or  imprisonment  for 

1  year,  or  both 

B 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

D 

[AnjcbLd  under  12  who  is  found  sink- 
ing or  VAjfng  any  musical  Imtru- 
ment  as  a  business,  or  who  accompa- 
nies or  is  used  In  the  aid  of  any 
person  so  doing,  shall  be  deemed 
oependent  and  neiUected  and  may 
be  declared  a  ward  of  the  court— li 
A  S 19138 11644  (as  amended  by  1915 
No3068l)) 

E 
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Tablb  7,— PPBUO 
[In  reMUnc  tlib  aulyil^  tlM  ezptaoitary  < 


State 
Referenoes 

I 

Kinfmnm  age 

n 

Regulated 
age 

m 

Oocapstions 
IV 

MINNESOTA 

General  Statutes  1913  8  3810, 
3847, 3848,  8482 

[For  laws  fixing  minimum 
age  of  14  lor  ''exhibiting 
child"  in  any  business  or 
service  during  school  term, 
and  requiring  certificate  14 
to  id  for  employment  in  all 
occupations  during  school 
term,    which    would    be 
applicable  to  employment 
in  public  exhibitions  only 
in  so  far  as  they  are  not 
covered    bv    occupations 
tabulated  fn  column  IV, 
see  Table  1,  A,  and  Tables 
2  and  3] 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Table  1.  would  appear  to 
apply   to    public    exhibi- 
tions,   since    all   employ- 
ment in  tlieater,  etc.,  is 
regulated] 

A    10 

10  to  16 

Employment  in  theatrieal  exhlbttioB 
Musii^ian  in  concert 

B    16 

Theater 

Concert  hall 

Place  of  amusement 

Exempthru: 
Provision  does  not  apply  to: 
Singer   or   musician   in   churdi  or 

school 
Teaching  or  learning  music 
Employment  of  chud  10  to  16  in  the- 
atrical exhibition  or  as  musi.'ian  in 
concert,  on  permits-See  A ,  above      J 

a  S  1913  s  3810,  86S2 

C     lS(ji<tuallyor 
upparoiitly) 

Rope  or  wire  walker,  dancer,  eymnast, 

contortionist,  rider,  or  acrobat 
Any  immoral,  etc.,  exhibition 
Any  exhibition  dangerous  or  injurioas 
to  life,  limb,  health,  or  morals 

[See  column  V] 

D 

w 

MISSISSIPPI 

1914  C  lft3  s  3,  4 
1914  C  165  s  1,  2 

[The  provisions  given  in  A. 
which  are  tabulated  also  in 
Table  4,  would  appear  to 
apply  to  public  exh  ibit  ions , 
smoe  all  employment  in 
theater  Is  regulated) 

A 

Girl  of  any 
age 

Theater 
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Night  work  pro- 
hibited 

VI 

Enforcement 

V 

1.  KnlDrdng    authorities— Duty; 

Power  only 

2.  Penalty  ftir  employer,  etc. 

vn 

ilred«  sabjact  to  the  ioQow- 

KioDs: 

(dicatSoQ  mast  be  made  72 

rvloDS  to  perfonnanoe; 

led  by  mayor  of  city  or 

ot  council  of  village,  in  his 

1,  and  notice  of  application 

amteloner  of  labor  and  to 
of  State  child  labor  com- 
)  hours  prevloas  to  per- 

■ 

f  be  revoked  l^- State  com- 
>  d  tebor  If  It  appears  to 
x>  aecretary  of  above  oom- 
r  their  assBtants,  that  such 
1  In  violation  ofany.exlst- 
r  that  the  character  of  the 
Doe  Is  such  as  to  ba  danser- 
e  lile  or  limb,  or  InlurloQs 
ealth  or  morals.    U  said 
n  Is  lor  any  other  reason 
unsuitableness  of  proposed 
jars  ohad  from  appearance 
«d  eshibition  within  State 
r 

1.  Duty 
State  department  of  labor  and  indua- 
tries 

1.  Power  only 
Truant  otBcers: 

Have  power  of  Inspection  and 
shall  report  violatkinB   to  school 
authoritMB  and  to  State  conunls- 
aloner  of  labor 

2.  Any  ofTenae 
Haadmum-^lOO  or  Imprisonment  for 

3  months 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Duty 

State  department  ol  labor  and  indus- 
tries: 

"  Shall  enforce  all  laws  regulating 
the  employment  ol  minors" 

2.  Any  ofTenm 
Minimum— 150  or  imprisonment  for 

30  days,  or  both 
[See  0  S  1913  s  8482  for  maximum 
Penality    for    misdemeanor    which 

C 

might  be  applicable) 

under  10  who  is  foimd  sing- 
aylng  any  musical  instru- 
the  street,  or  giving  any 
Qtertainment,  or  who  ac- 
0  or  Is  used  in  the  aid  ol 
ton  so  doing,  is  deemed 
It  and  neglected  and  may 
red  a  word  of  the  court— 
8  7162,  7178J 

• 

D 

hours:  10  hours  per  day,  f>0 
I,  except  in  case  of  emor- 
where  public  necessity  ro- 

- 

1.  Duty 

State  f^tory  inspector 

2.  Each  offense 
Minimum— $10  or  imprisonment  for  6 

days,  or  both 
Maximum — S50  or  imorlsonment  for 

A 

30  days,  or  both 
(Each    day's    violation    a    separate 
offense) 
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Table  7.— FUBLIG 
[In  rMding  this  anal  jsis,  the  ezpbDttory 


State 
References 

I 

Minlmnm  age 
II 

Regulated 
age 

m 

Oocupstions 
Kumpthiu 

TV 

MISSOURI 

Revised  Statutm  1909  v  2  s 
4741-4743,  7824,  7825 

[For  laws  requiring  certificate 
tor  employment  ol  children 
14  to  16  in  all  occupations, 
and    prohibiting    emplov- 
mnnt  of  child  under  16  m 
any  gainful  occupation  be- 
tween 7  p.  m.  and  7  a.  m., 
or  more  than  8  hours  per 
day.    48    per    week,    see 
Table    2,    Table    3,    and 
Table  4,  AJ 

A    14 

[See  provisions  in 
B   and   D,  be- 
low] 

Singing 

Playing  on  mosieal  InstniiiMnt 

Rope  or  wire  walking 

Dancing 

Gymnast,    oontortlQiiist,    rider,    or 

acrobat 
Any  immoral,  etc.,  exfaibitkm 
Any  exhibition  iimirious  to  the  health 

or  dangerous  toiileor  Umb  of  child 

under  14 

'     EzempHont: 
Proviskm  doea  not  apply  to: 

Singer  or  musician  in  church  or  school 
or   at   any   respectable   entertain- 
ment 

Tead^pg  or  learning  music 

R  S  1909  V  1  8  1726o-d  (as 

added  by  1911  p  132) 
R  S  1909  V  2  s  7824, 7825 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Table  1,  would  appear  to 
apply  to  public  ex  hibit ions , 
smoe  all  employment    in 
places  listed  is  prohibited] 

B    16 

Concert  hall 
Moving-picture  show 
Place  of  anuisemant 

• 

RS  1909  V  2s  4740 

C    Girl  of  any  age 

Dancer  or  singer  in  dramshop,  saloon, 
or  place  where  spirituous,  malt,  or 
vinous  liquors  are  sold  at  retail 

R    S    1909   v    1    s    1710  (as 
araendwl  bv  1911  p  132), 
172»)d  (as  added  by  1911  p 
132) 

RS  1909  V  2s  7824, 7825 

[Soe  note  in  A,  above] 

[The  provision  given  in  D, 
which  is  also  tiibulated  in 
Table  4,  is  not  speoincally 
a  minimum  aire  provision, 
but  It  would  appear  to  ex- 
clude  children   under   Hi 
from  employment  in  public 
exhibitions  taking  place  at 
night.    Si>e  also  B,  above] 

D     [See  columns 
III  and  VI] 

Under  10 

Any  gainful  occupation    f  Apparently 
includes  public  exhibitions,  as  they 
are  not  specifically  exempted] 

R    8    1909  v    2   s    7S15    (as 
reenacted  by  1013  p  400), 
7810  (as  reenacted  by  1911 
p3ll),  7si(Ja  (as  added  by 
1913  p  401) 

E    [  S4»»»  pro V  isions 
in  13,  above] 

Girl  of  any 
age 

Place  of  amusement 

(See  column  VJ 

F 
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EXHIBITIONS— Oontiniied 

notes  €B  pp.  4S7-478  ibotild  be  bonie  in  mfnd] 


Ragoltttiona 
V 

Night  work  pro- 
hibited 

VI    . 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1.  Duty 

State  factory  Inspector: 

In  cities  of  10,000  or  over  "shall 
enforce  all  la-s  relating  to  the  in- 
spection" of  certain  establishments, 
among  which  are  specified  theaters, 
concert  halls,  or  places  of  public 
amusement    [For  list,  see  II  S  1909 
V  2  s  7824J 

2.  First  offense 
Maximum— $100  or  imprisonment  for 

3  mohtlis.  or  both 

2.  Subsequent  offense 
Maximum— 1500  or  imprisonment  for 
2  years,  or  both 

A 

1.  Same  as  in  A,  above 

2.  Any  offense 
Maximum— SlOO  or  imprisonment  for  1 

year,  or  both 
(Each    day's    violation    a    separate 
offense) 

B 

1.  [No  specific  provision! 

2.  Any  offense 
Minimum— 150  or  imprisonment  for 

3  montlis,  or  lx)th 
Maximum— $500  or  imprisonment  for 

12  months,  or  both 
(In  addition  to  above  penalty,  license 

shall  be  revoke<i  and  no  license  shall 

be  issued   to  violator  for  2  years 

thereafter) 

C 

7  p.  m.  to  7  a.  m. 

1.  Same  as  in  A,  above 

2.  Same  as  in  B,  above 

• 

D 

Maximum  hotxrs:  9  per  day,  64  per 
week 

1.  Duty 

Department  of  factory  inspection 

2.  Each  offense 
Minimum— $25 
Maximum— $100 

E 

(Any  child  miderlOwbo  is  found  sing- 
ing or  playing  any  musical  instru- 
ment for  gain  upon  the  street  or 
giving  any  public  entertainment,  or 
who  IS  used  in  the  aid  of  any  person 
so  doing,  is  deemed  neglected  and 
may  be  declared  a  ward  of  the 
court— 1913  p  148  8  2) 

F 

446 


CHILD  LABOB  LBQI8LATI0K. 


Tablb  7«— FUBUC 
[In  raading  thii  analyali,  ttecxphntory 


State 
References 

I 

Minimum  age 

n 

Regulated 
age 

111 

Ooeoiwtions 
Ezemplioui 

TV 

MONTANA 

Revised  Codes  1907  s  1660, 
1660,  8111,  8347 

A    16 

Singing 

Playing  on  musical  instrument 
Rope  walking 
Dancing 

Any  mendicant  or  wandering  business 
(AU  above  on  public  street  or  high- 
way) 

R  C  1907  s  1660,  1669,  8376 

B     Girl  of  any  age 

Playing    on     musical     instrument, 
dancing,  x>romenading,  or  otherwise 
exhibiting  herself  in  any  drinking 
saloon,  dance  cellar,  ballroom,  pub- 
lic garden,  public  highway,  "com- 
mon park  or  street,"  or  in  any  steam- 
boat, or  railroad  car,  or  in  any  place 
whatsoever,  if  in  such  place  there  is 
connected  therewith  the  sale  or  use 
as  a  beverage  of  any  intoxicating, 
spirituous,  vinous,  or  malt  lfa)Ufln 

[See  column  V] 

C 

NEBRASKA 

Revised  Statutes  1013  s  3,')7r>- 
3578,  3580,  3582-3586 

[The  provisions  tabulated  In 
A,  which  are  given  also  in 
Tables  2,  3,  and  4.  appear 
to  apply  to  public  exhibi- 
tions, since  all  "work  in" 
places  listed  is  regulated] 

A     14 

[The    nipht-work 
prohibition  ap- 
parently  raises 
this    minimum 
ago    to    10    for 
evening     per- 
formances] 

1 

14  to  10 

Theater 

Concert  hall 

Place  of  amusement 

[See  column  V] 

B 

1 

1 
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^KHminONS— Continued 

^'lAcion  pp.  467-175  sbonld  be  borne  in  mind) 


RegoltttioDs 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1.  Duty 
State  bureau  of  child  and  animal  pro- 
tection: 

Was  created  "for  the  purpose  of 
enforcing  the  Jaws  *  ♦  *    pertain- 
ing to  children"; 
Has  powers  of  inspection 

1.  Fower  only 
Any  reputable  citizen: 

May  make  complaint 

2.  Each  offense 
Maximum— S500  or  imprisonment  for 

6  months,  or  both 

A 

• 

1.  Duty 

State  bureau  of  child  and  animal  pro- 
tection: 

Has  duties  and  powers  as  speci- 
fied in  A,  above 

2.  Any  offense 
Minimum— I'lO  or  imprisonment,  or 

both 
Maximum— $500  or  imprisonment  for 
3  months,  or  lx)th 

B 

|8ee  Tables  1, 2,  and  3  for  laws  regulat- 
ing omployment  of  child  under  16  in 
any  occupation  during  school  term 
and  Table  5  for  compulsory  school- 
attendance  provisions  which  might 
aiTect  employment  in  public  ex- 
hibitions] 

C 

EmplojTnent      certiilcate     required 
IFor  details,  see  provisions  in  A  and 
B,  Tables  2  and  3] 

Any  member  of  the  State  board  of  in- 
spection may  demand  the  examina- 
tion, by  some  regularly  licensed 
physician  to  be  selected  by  the 
board,  of  any  child  under  16  ^ho 
may  seem  physically  unable  to  do 
the  work  at  which  It  may  be  em- 
ployed, and  no  child  under  16  shall 
be  employed  who  can  not  obtain  a 
certificate  of  fitness  from  such  phy- 
sician 

8  p.  m.  to  6  a.  m. 

1.  Duty 
Rtato  deputy  commissioner  of  labor 
Tniant  officers 

1.  Power  only 
Any  person: 

May  cause  enforcement 

2,  Each  orTcnse 
Maximum— VjO 

A 

[Any  child  imder  10  who  is  found  sing- 
ing or  playing  any  musical  instni- 
ment  upon  the  street,  or  giving  any 
public  entertainment,  or  who  accom- 
panies or  is  used  in  aid  of  any  per- 
aon  so  doing,  is  deemed  dependent 
and  neglected  and  may  be  aoclared 
a  ward  of  the  court— R  S  1913  s  1244] 

B 
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Table  7.— PUBLIC 

[In  rMdlnc  this  ttialjsis,  thi  cxptaDHlary 


State 
References 


NEVADA 

Revlaed  Laws  1912  s  6823, 
6285 


R  L  1912  8  6824,  6285 

The  provisions  tabulated  in 
B,  which  are  given  also  in 
Table  2.  A,  wcmld  appear  to 
apply  to  employment  in 
publio  exhibitions,  since 
they  are  not  specifically  ex- 
empted, as  would  also  the 
8-hour  day.  48-hour  week, 

S described  by  1913  C  232  s  8, 
,  for  boys  under  1 6  and  girls 
under  18  in  any  galnftil 
occupation— See  Table  4, 
A] 


[See  coltunn  V] 


IfflTiiniiini  age 


II 


A    18 


[ For  minimum  age 
of  14  for  employ- 
ment in  any 
business  or  soA'- 
ice  during  school 
hours,  see  Table 
1,A] 


NEW  HAMPSHIRE 

Publio  Statutes  1901  C  92  s  18 
P  S 1901  C93s  15  (as  amended 

by  1901  C  61) 
P  S 1901  C  265  s  3 
1911  C  198  s  2 


A     14 


P  S 1901 C  93  8 15  (as  amended 

by  1901  C  61) 
1911 C 162  s  6  (as  amended  by 

1913  C  224  s  2),  16, 17,  20 
1911  C  198  s  2 

[The  provisions  tabulated  in 
B,  which  are  also  given  in 
Table  4,  A.  apparently  ap- 
ply to  employment  in  pub- 
Ilo  exhibitions,  since  they 
are  not  specifically  exempt- 
ed, and  would  appear  to 
exclude  boys  under  16  and 
girls  under  18  from  employ- 
ment in  public  exhibitions 
taking  place  at  night] 


Regulated 


III 


Boy    under 

14 
Oirl    under 

16 


OonsMtloQs 
Xuvsptkrtu 

TV 


Any  Immoral,  etc,  exhibition 
Any  exhlbitioQ  dangerous  or  Injurioos 
to  lifiB,  limb,  health,  or  morab 


Any  inside  employmflnt    (Sea  note  In 
column  I] 

Bxemptkmt: 
[There  are  certain  exemptions  not  ap- 
plicable to  empioyment  in  pabuo 
exhibitions] 


B    [See    columns 
lU  and  VI] 


Boy   under 

OM    under 
18 


Dancing 

Playing  on  musical  instrument 

Singing 

Walking  on  a  wtre  or  rope 

Riding  or  performing  as  agymnsst) 
contortionist,  or  acrobat 

(Above  in  circus  or  theatrical  «x]ifi>>- 
tion  or  In  any  publio  place  whatso- 
ever) 

Etemptkms: 

Provision  does  not  apply  to:       , 

Kducatkm  in  vocal  or  mslnmuDtai- 

music  , 

Musician  In  choroh  or  school  or  8obooi> 

exhibition 
(Concert  or  musical  exhibition 


Any  gainfkil  oocopation    [See  note  t^ 
column  I) 

[There  are  certain  exemptions  not  M?^ 
plicable  to  emptoymcnt  In  pobl**' 
exhibitions] 
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BmONS— Continued 

I  pp.  467-475  ahould  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  [No  specific  provfeion] 

2.  Any  offense 
Maximum— I^OO  or  imprisonment  for 

6  months,  or  both 

A 

en  permit*'  orjndee  of  dbtrlct 
;  required     [For  details,  see 
9s2and3) 

1.  [No  specific  provision] 
2t  Same  as  in  A,  above 

B 

lild  under  10  who  is  found  sing- 
r  playing  any  musical  instru- 
for  gain  or  giving  anv  public 
tainment  upon  the  street,  or 
aooompanies  or  is  used  in  the 
any  person  so  doing,  is  deemed 
ident  and  neglected  and  may 
:lared  a  ward  of  the  court— R  L 
7»] 

C 

1.  Duty 
State  labor  commissioner: 

Shall,  "whenever  he  shall  deem  it 
necessary,"  prosecute  violations  of 
laws  "regulating  the  employment 
of  help" 
Truant  officers: 

As  to  employment  during  school 
hours 

1.  Power  only 

State  superintendent   of   public   in- 
struction or  his  deputy 

2.  Any  offense 
Maximum— 1100 

A 

urn  hours:  IL  per  day,  58  per 

7  p.  m.  to  6.30  a.  m. 

[There  are  certain 
exceptions    not 
applicable  to 
employment  in 
public  exhibi- 
tions] 

1.  Duty 

State  labor  commissioner: 

Has  duties   as    specified   in   A, 
above 

Truant  officers 

State  superintendent   of   public   in- 
struction and  State  inspectors  ap- 
pointed by  him  and  under  his  su- 
pervision 

2.  Any  offense 
Minimum— S5   or   imprisonment   for 

10  days,  or  both 
Maximum— $200  or  imprisonment  for 
30  days,  or  both 

B 

'2485^—15- 


-29 


CHILD  LABOB  LEGIBLATIOK. 


TAJiLB  7.- 
[In  readlnc  this  analysis,  the 


State 
References 

I 

Minimum  age 

n 

Regulated 
UI 

Oocopations 
IV 

JERSEY 

led  Statutes  1910  v  2 
lU  8  47-49  p  2816 

A    15 

Rope  or  wire  walking    fSe 
tabulated  in  D,below|- 

Acrobat,  gymnast,  oontoi 
rider 

Singing,  dancing,  acting, 
manner  exhibiting  in  dan 
in  "concert  saloon,  theat 
of  entertainment  where 
spirituous  or  malt  liquo 
or  given  away  "  or  with 
place  for  the  sale  of  wine! 
ous  or  malt  liquors  is  dir 
directly  connected  by  pas 
entrance    [See  later  ukw 
in  D,  below] 

B    18 

"Singing,  playing  on  a  mus 
ment.  *    *    *  in  the  sti 
or  other  highways  of  t 
[See  later  law  tabulated  ii 

C     "Minor  child" 

Any  illegal  or  immoral,  etc. 

5  v2  Crimes  s56p  1763, 
pl812 

D    18 

"Singing  and  playing  on  i 
struments,  rope  walking 
♦   ♦   ♦   in  the  streets, 
other  highways  or  publi 
this  State" 

MEXICO 

101  8  1, 3,  4 

A    Girl  of  any  age 

Singing,  reciting,  dancing, 
musical  instnunent,  or  i 
theatrical  or   other  exl: 
saloon 

TOBK 

[dated  Laws  1909  v  4 
JC40: 
t  44  s  4S5: 
t 174  s  1937 

inimum  a^e  ofl4  and 
ations  14  to  16  for  om- 
ment    in    theater    or 
>  of  amusement,  which, 
>ver,  apparently  apply 
Tiployment  in  public 
^itioas  only  in  so  far 
ich  employment  is  not 
•ed  by  the  provisions 
lated  in  A  and  B,  see 
Lsiaa<tlnA,Tablesl-4] 

A     16 

Rope  or  wire  walking 
Gymnast,     wrestler,     coi 

rider,  or  acrobat,  or  actor 

bicycle  or  similar  mechan 

or  contrivance 
Illegal  or  immoral,  etc.,  ex] 
Exhibition  of  child  when  J 

otic,  or  deformed 
Exhibition  dangeroas  or  b 

the  life,  limb,  health,  oi 

child  under  16 

The  followtae:  occuj 

cept  when  employment 

authorized  by  permit  ta 

B,  below: 
Singing 
Dancing 

Playing  upon  a  musical  ins 
Theatrical  exhibition 
Wandering  occupation 

Exemptiomt: 
Provision  does  not  app 
Singer  or  musician  in  chur 

or  academy 
Teaching  or  learning  music 
[See  provisions  in  B,  below 
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mONS^-Oonthiiied 

p.  4B7-I7S  dmdd  1»  bent  to  mind] 


RtgnltttMis 
V 

Nlgbt  work  pro- 
hibited 

VI 

Enforcement 

1.  Enferoing    authorities— Daty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

* 

• 

1.  [No  specific  provision) 

2.  Each  offense 
Mlnimum-450 
Kaxlmum— <100 

(Person  employing  ohUd  contrary  to 
laws  of  State  incurs  maximum  pen- 
alty of  fine  of  SlOO  or  imprisonment 
for  1  year,  or  both-1016  C  24681,2) 

A 

1.  [Nospfcifloprovlslonj 

2.  Same  as  in  A,  above 

B 

1.  [No  specific  provision) 

2.  Same  as  in  A,  above 

c 

1 

1.  [No  specific  provision] 

2.  Any  offense 
Kaximum— 11 ,000  or  imprisonment  for 

3  yean,  or  both 

D 

1.  Duty 

Sheriff,  deputy  sheriff,  constable,  city 
marshal,  and  police  ofQcers: 

Are   penalized    upon    failure    to 
arrest   offenders  for  violations  of 
which  they  have  knowledge 

2.  Any  offense 
Maximum-4100  or  imprisonment  for 

6  months,  or  both 

A 

• 

1.  (No  speciflc  provision) 

2.  Any  offense 
MaxImum--l'iOO  or  imprisonment  for 

1  year,  or  both 

A 
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Table  7. — PUBLIC 

(In  raacUng  this  analyBii,  the  ezpkuuitoqr 


State 
References 

I 

Minimum  age 
II 

Reguhited 
age 

m 

Oiwipatlmw 
Exemptiom 

TV 

NEW  YOBK-Contlnued 

B 

Under  16 

Musician  in  concert 

Employment  in  theatrical  exhibition 

NORTH  CAROLINA 

[No  provisions] 

• 

NORTH  DAKOTA 

Compiled  Laws  1913  s  1411- 
1413 

A    16 

"Theater,  concert  hall,  or  place  of 
amusement    wherein    intoxicating 
liquors  are  sold" 

(See  column  V] 

B 

OHIO 

Page  and  Adams'  Annotated 
General  Code  1912  s  871-22 
(as  added  by  1913  p  95), 
12903-12996  (as  amended  by 
1913  p  864),  13007-7  to  13007- 
11  (as  added  by  1913  p  864) 

(The  provisions  tabulated  in 
A,  which  are  given  also  in 
Tables  1, 2, 3,  and  4,  would 
appear  to  apply  to  employ- 
ment on  the  stage  in  places 
of  amusement,  since  such 
employment  is  not  specifi- 
cally exempted.  The  night- 
work  prohibi  t  ion  wouldap- 
pear  to  exclude  boys  under 
Id  and  girls  under  18  from 
such emplo3rment  at  night. 
Section  13007-3  (as  added 
by  1913  p  864)  fixes  a  mini- 
mum age  of  16  for  boys  and 
18  for  rirls  In  "theater  and 
other  place  of  amusement" 
except  on  the  stage  "  when 
nototherwiseprohibited  by 
law"] 

[For  hours  of  labor  regula- 
tions for  boy  16  to  18  and 
Elrl  18  to  21 ,  for  employment 
m  place  of  amusement,  see 
Table  4,  B] 

A     Boy  15 
Girl  16 

[See  columns  III 
and  VIJ 

Boy  15  to  16 
Girl  16  to  18 

Place  of  amusement 

• 
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EXHIBITIONS-Oontmued 

nolfls  on  pp.  467-475  sboiikl  be  borne  in  mind) 


Regolatfons 
V 

Night  work  pro- 
hibited 

VI 

Enibrcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

Permit  required,  sabject  to  the  fol- 
lowing conditions: 

(1)  Application   must  be   made 
previous  to  performance; 

(2)  lasuecfbymayorof  ttaecityor 
president  of  the  board  of  trustees  of 
▼illage  upon  48  hours' previous  no- 
tice of  application  having  been  sent 
in  writing  to  society  for  prevention 
of  cruelty  to  children,  if  thiere  be  such 
a  society  within  the  county; 

(3)  Subject  to  revocation  at  will 
by  issuing  officer 

1.  INo  specific  provision] 

2.  Same  as  in  A,  above 

B 

1.  Power  only 
Peace  officers: 

May  make  complaint 
Any  person: 

May  make  complaint 

2.  Each  offense 
i^inimum— $20 
Maximum— $50 

A 

fAny  child  under  18  who  is  found  sing- 
ing or  playing  any  musical  instru- 
ment or  giving  any  public  entertain- 
ment for  gain  upon  the  streets,  or 
who  aocompani»  or  is  used  in  the 
aid  of  any  person  so  doing,  is  deemed 
dependent  and  neglected  and  mav 
be  declared  a  ward  of  the  court— C  L 
1913  s  11403] 

B 

Age  and  schooUng  certificate  required 
[For  details,  see  Tables  2  and  3.  A] 

Maximum  hours:  8  per  day,  48  per 
week;  employment  for  more  than  6 
days  per  week  prohibited 

6  p.  m.  to  7  a.  m. 

1.  Duty 

Factory  inspectors  [State  Industrial 
commission] 

Truant  officers 

Other  officers  charged  with  enforce- 
ment of  laws  relating  to  employ- 
ment of  minors 

1.  Power  only 
Any  person: 

May  prosecute  violations 

2.  First  offanjw 
Minimum— $5 
Maximum— $50 

2.  Second  offense 

Minimum— $50  or  imprisonment,  or 
both 

Maximum— $200  or  imprisonment  for 
30  days,  or  both 
2.  Third  offense 

Minimum— $200  or  imprisonment,  or 
both 

Maximum— Fine  or  imprisonment  for 
60  days,  or  both 

(All  the  above  penalties  apply  to  "any 
violation''  of  the  nrovLsions  of  thii 
chapter.       The   following   specific 
penalty  is  imp<Med  for  failure  to  pro- 
cure and  keep  on  file  employment 
certificates  for  children  under  16) 
2.  Any  offense 

Minimum— $25 

Maximum— $100 

A 
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Tabls  7.— public 

[In  raadizig  this  aosljBiiv  thfr  tirrlMiatiw  j 


State 
References 

I 

Minimum  age 

n 

Regulated 
age 

m 

OoooiMtions 
Exemplknu 

IV 

OHIO-€ontinued 

P  &  A  A  G  C  1912  s  871-22 
(as  added  bv  1913  p  95), 
871-24  (as  added  by  1913  p 
95),  9S0,  7770  (as  amended 
by  1913  p  864),  7771   (as 
amended  by  1914  p  225). 
12968  (as  amended  by  1913 
p  906),  12969, 12986 

[P  &  A  A  0  C  1912  s  7765  (as 
amended  by  1913  p  864 » and 
7766  (as  amended  by  1914  d 
129),  by  requiring  certifi- 
cate which  proves  boy  to 
be  15  and  girl  to  be  16,  ap- 
parently makes  tho^e  aces 
the  minimum  for  employ- 
ment in  all  occupations- 
See  Table  2,  B] 

B    14 

[See  note  in  column 
1] 

• 

Singing 

Playing  on  musical  faistroment 

Rope  or  wire  walking 

Dancing 

Takbig  part  in,  or  appearing  In  ccm- 
nectlon  with  a  moving-pletura  ex- 
hibition or  performance  given  in  a 
theater  or  place  of  public  amnsemeot 

Ovmnast,  contortionist,  rider,  or  acro- 

Anv  immoral,  etc.,  exhibition 
Exhibition  ixunrious  to  health  or  dan- 
gerous to  life  or  limb  of  diOd  under 

Provision  does  not  apply  to: 
Takhig  part,  without  remuneratkxi, 
with  consent  of  parent  or  guardian, 
in  a  church  or  amod,  or  at  a  concert 
or  entertainment  given  for  chari- 
table purposes,  or  by  a  dinrch  or 
school,  or  niigluiaa,  etc.,  institationj 

OiO^AHOMA 

Revised  Laws  1910  8  3728, 
3733,  3734,  3742 

[The  provisions  tabulated  in 
A  and  B,  which  are  also 
given  in  Tables  1  to  4,  in- 
clusive, apparently  apply 
to  public  exhibitions,  since 
all  employment  in  theater 
is  regulated] 

[The  prohibition  tabulated  in 
B,  though  not  strictly  a 
minimum  age   provision, 
appears   to    exc  ude   boy 
under  16  and  girl  under  18 
from  emploj-ment  in  theat- 
rical exhibitions  taking 
place  at  night] 

A     14 

Under  16 
[14  to  16] 

Theater 

B    [See   columns 
III  and  VIJ 

Boy   under 

16 
Ob-l    under 

18 

Same  as  in  A,  above 

(See  column  V] 

C 

m 

OREGON 

Lord's  Orc5ron  Laws  1910  s 
4121  (as  amended  by  1911 
C  243),  4425,  4426,  5016 

[The  provisions  tabulated  in 
A  forbid  child  to  "partici- 
pate" without  permit,  but 
employer  is  not  mentioned 
except  as  specified  in  col- 
umn Vj 

A 

Under  16 

Participating  in  pubUo  entertainment 
where  an  admission  fee  Is  charged 
[See  note  hi  column  I] 
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EXHIBITIONS— Continued 


on  pp.  487-478  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

VII 

1.  Duty 

State  industrial  commission 
Truant  officers 

2.  Any  offense 
Maximum— $200  or  imprisonment  for 

6  months,  or  both 
(Any  person  convicted  of  a  violation 
of  anv  law  relating  to  empk>vment 
of  minors,  who  again  violates  any 
such  law,  shall  be  imprisoned  for  not 
less  than  10  nor  more  than  30  days) 

B 

An  end  scthooling  oertiflcate  required 
[For  detaQs,  see  provisions  in  A  and 
B,  Tables  2  and  3] 

[For  provision  fixing  maximum  of  8 
hours  per  day,  48  per  \reek,  and  re- 
auiring  1  hour  mealtime,  for  chil- 
dren under  16  in  any  gainful  occupa- 
tion, TThich  would  appear  to  be  ap- 
plicable here,  see  Table  4,  A) 

• 

1.  Duty 

State  commissioner  of  labor 

2.  Any  offense 
Minimum— 110  or  imprisonment  for 

10  days,  or  both 
Maximum— S50  or  imprisonment  for 
30  days,  or  both 

A 

6p.  m.  to7a.m 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

(Any  child  under  8  who  is  found  sing- 
ing or  playing  any  musical  instru- 
ment upon  the  street  or  giving  any 
public  entertainment,  or  who  ac- 
companies or  is  used  in  the  aid  of 
any  nerson  so  doing,  b  deemed  de- 
pendient  and  neglected  and  may  be 
declared  a  ward  of  the  court— R  L 
1910V  1S4412] 

C 

Written  permission  of  the  Judge  of  the 
Juvenile  court  to  child,  parent,  or 
guardian,  or  manacer  of  tne  place  of 
amusement  or  public  entertainment 
in  which  child  is  to  take  part 

1.  Duty 

State  commissioner  of  labor  statistics 
and  inspector  of  factories  and  work- 
shops: 

Snail  cause  enlbroement  of  all  lavs 
regulating  the  employment  of  chil- 
dren, minors,  and  v  omen 

Truant  officers  (in  counties  of  less  than 
100,000): 

Shall  see  that  the  child  labor  law 
is  enforced 

2.  (There  appears  to  be  no  spe- 
cifio  provision  for  penalty  for  em- 
ployer, but  child  partteipating  vlth- 
out  permission  is  deemed  dependent 
and  may  be  declared  a  ward  of  the 
court) 

A 
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Table  7.— PUBLIC 
[In  reading  this  analysis,  the  explanafavy 


State 
References 

I 

Minimum  age 
II 

Regulated 
age 

m 

OocapatioQs 
EumptUms 

TV 

>N— Continued 
imn  V] 

B 

: 

tYLVANIA 

nphlet  Laws  73  s  3; 

It's  Purdon's  Digest 

1  p  316 

/  142  8  2;  S  P  D  1903 

875 

.  142  s  3;  S  P  D  1903 

<  142  s  4;  S  P  D  1903 

876 

.  142  s  6;  S  P  D  1903 

877 

.  142  s  8;  S  P  D  1903 

377 

.  220  8  1;  S  P  D  1903 

il8 

tie  1,  A,  for  minimum 
14  for  employment 
occupation  orestab- 
int,  which  would  ap- 
ly  Include  employ- 
n  public  exhibitions 
hey  are  not  specific- 
tempted— 1915  P  L 

A     15 

Singing    [See  provisions  in  C  and  D* 
below] 

Dancini; 

Exhibiting 

(All  above  In  dance  house,  concert- 
saloon,  theater,  or  place  of  entertain- 
ment, where  wines  or  spirituous  or 
malt  liquors  are  sold  or  dven  away  , 
or  with  which  any  place  for  sile  os 
wines,  etc.,  is  connected) 

B     15 

Rope  or  wire  walking 
Acrobat,  gymnast,  oontortioaist,  9f 
rider 

C     IS 

Singing  or  playine  on  musical  instnX' 
ment  in  street,  road,  or  other  higl»^ 
way 

D     18 

The  follq,wing  without  consent 
of  parent  or  guardian: 

Performing  in  theater  or  athletic  exhi- 
bition 

Singing 

Playing  upon  musical  instrument 

£    Any  minor 

Any  illeeal  or  immoral,  etc.,  exhibfr^ 
tion,  or  employment  whtf  e  any  suef 
exhibition  takes  place 

>PINE  ISLANDS 

18A8  s  2  (as  amended 

'i  No  2258),  4 

}de  1911  art  488  p  117 

A     12  (if  employ- 
e  r  '  8  own 
child  or  de- 
scendant) 
16  (if  not  em- 
ployer's own 
child  or  de- 
scendant) 

.1 

Employment  by  professional  acrobat:  w 
gymnast,  ropewalker,  diver,  anim»a. 
tamer,  bull  fighter,  circus  manager  -^ 
etc.,  in  any  exhibition  of  this  kind 

n    16 

Performing  any  dangerous  feat  of  bal" 
anciog,  of  strength,  or  of  contortion    ^ 
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EXHIBITION&-€ontinued 


on  pp.  467-475  should  be  borne  in  mind] 


Regulations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

I  Any  child  under  14  vho  Is  foond  sing- 
ing or  playing  anv  musical  Instru- 
ment upon  the  street  or  giving  any 
public  entertainment,  or  who  ac- 
companies or  is  used  in  the  aid  of  any 
person  so  doing,  is  deemed  depend- 
ent and  may  be  declared  a  ward  of 
the  court- L  O  L  1910  s  44061 

B 

• 

1.  Duty 
Constables  and  policemen: 

Sball  aid  in  bringing  offenders 
before  majjlstrate  or  justice  of  the 
X)eace,  who  shall  Issue  warrant 

1.  Power  only 

Mayors  (in  cities  of  the  first  class): 
May  enforce  provisions  of  act  and 
annul  license  for  holdlnf^  exhibition 
Agents  of  any  humane  society: 

May,  when  so  authorlied,  act  as 
police  officers  or  constables,  with 
power  to  arrest  offenders 
Any  person: 

May  make  complaint 

2.  Each  offense 
Minimum— $50 
Maximum— $100 

A 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

C 

i 

1.  Power  only 

Mayors  (in  cities  of  the  first  class): 
llavo  powers  as  specified  in  A, 
al)ovc 

2.  First  offense 
Minimum— $.'iO 
Maximum— $100 

2.  Secoml  offense 
Minimum-  Imprisonment  for  1  year 
Maximum— Imprisonment  for  3  years 

D 

1.  Same  as  in  A ,  alwve 

2.  Same  as  in  A,  al>ovo 

£ 

1.  Duty 
Philippine  Bureau  of  Labor 

2.  Any  offense 

Minimum-  125  pesetas  and  the  pen- 
alty of  prisidn  correcctonal  in  its 
minimum  and  medium  decrees 

Maximum— 1,250  pesetas  ann  the  pen- 
alty of  prisi<5n  correccional  in  its 
minimum  and  medium  degrees 

A 

1.  Same  as  In  A,  above 

2.  Same  as  in  A,  above 

B 
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Tablb  7.— public 
[In  ratding  this  amlyiii,  tli0  «z|iltnitorj 


State 
References 

I 

Mhtfrnnm  age 
II 

Regulated 
age 

in 

Oocapations 
JBumptkmM 

TV 

POBTO  RICO 

1013  No  42  8  8  (OS  amenderi  by 
1913  Rxtraordinary  Sesion 
No  139),  12,  14 

A    14 

Exbibitioa  dani>en)iis  or  ii^urloas  to 
health  and  monb 

Revised  Statutes  and  Codes 
1911  B 1777 

D    16 

Exhibition  in  acrobatic  feat  endanger- 
ing  llie  of  chfld  under  10 

RHODE  ISLAND 

Qeneral  Laws  1909  C  139  s  4-« 

A     16 

Rope  or  wire  walking 

Gynmast.  wrestler,  contortlaiiist, 
equestrian  performer,  or  acrobat 

Rider  upon  bicycle  or  mechaniral  con- 
trivance 

Any  illegal  or  immoral,  etc.,  exhibi- 
tion 

Any  exhibition  hijurious  to  the  health 
of  morals  or  dangerous  to  the  life  or 
limb  of  chQd  under  16 

B 

Under  16 

Dancing,  theatrical,  or  musical  exhi- 
bition 

Eiemptkmt: 
Dancini;,'  theatrical,  or  musical  exhi- 
bition in  connection  with  churches, 
schools,  or  private  instruction  in 
dancing  or  music,  or  under  auspices 
of  a  Rhode  Island  societv  organised 
for  religious,  charitable,  literarv,  so- 
cial, musical,  etc.,  purposes 

SOUTH  CAROLINA 

[No  provisions] 

SOUTH  DAKOTA 

1903  C  88  s  1, 3 
1913  C  240  s  4 

A    14 

Actor,  performer,  or  singer  on  the 
streets 

Concert  hall  or  room  ^^ere  intoxicat- 
ing liquors  are  sold  or  given  away 

Variety  theater 

Any  illegal  or  immoral,  etc.,  exhibi- 
tion 

Any  exhibition  injurious  to  the  health 
or  morals  or  dangerous  to  the  life 
or  limb  of  child  under  14 

1907  C  135  art  7  8  150 
1913  C  240  8  4 

B     15 

Any  gainful  occupation  in  the 
following  during  school  hours: 
"Theater,  concert  hall  or  place  of 
amusement  where  intoxicating  liq- 
uors are  sold" 

(See  column  V] 

C 
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EXHIBITIONS-Contmued 

note!  on  pp.  4^-415  should  be  borne  in  mind] 


Regalations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  Duty 

Porto  Rican  Bureau  of  Labor 

2.  First  offense 
Minimum— $25 
Maximum— $100 

2.  Subsequent  offense 
Minimum— IIOO 
Maximum— $1,000 

A 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— $o  or  imprisonment 
Maximum— $15  or  imprisonment  for 

30  days 

B 

1.  Power  only 

Town  sergeant,  cit;  ^  chief  of  police,  or 
any  agent  of  the  Rhode  Island  Soci- 
ety for  the  Prevention  of  Cruelty  to 
Children: 

Mav  enter  anv  place  where  child 
may  be  detained  or  employed  hi  vio- 
lation of  these  provisions,  and  hold 
child  as  witness  to  testify  upon  trial 
of  violator 

[See  also  0  L  1909  C  139  s  1] 

2.  Each  offense 
Maximum— $250  or  imprisonment  for 

1  year,  or  both 

A 

Pennlt  required,  oonsistini;  of  written 
consent,  revocable  at  will,  of  mayor 
of  city  or  president  of  town  council 
where  child  is  to  be  employed 

1.  Same  as  in  A,  above 

2.  Same  as  in  A,  above 

B 

! 

• 

1.  ["Every    ♦   ♦    ♦    place  in  or 
in  connection  with  which  children 
are  engaged  at  labor  of  any  kind, 
shall  at  all  times  be  subject  to  visita- 
tion by  the  county  superintendent 
of  schools  "J 

2.  First  offense 
Maximum— $100  or  imprisonment  tor 

30  days,  or  both 

2.  Subsequent  offense 
Maximum— $200  or  imprisonment  for 
0  months 

A 

1.  Same  as  in  A,  above 

2.  Any  offense 
Minimum— $10 
Maximum— $50 

B 

[Any  child  under  18  who  Is  foimd  pby- 
tofi;  any  instnmient  of  nuisic  or  sing- 
ing on  the  streets  or  public  h  if^h  wuys 
is  deemed  dependent  or  neglected 
and  may  be  declared  a  ward  of  the 
oourt— 1915C119S1, 10] 

1— .j^.-' 

C 
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SUte 
nefwencM 


TENNESSEE 

(Soo  column  V] 


TEXAS 

(No  provisions^] 


UTAH 

1011  r  113  s  4  (as  amendml  by 

1W13  ('  7rt) 
1011(M44sl,5,  13, 14 

[The  provL<Ioiis  tabiilat<Hl  in 
A,  which  ore  jjiven  also 
in  Table  1,  apparent Iv 
apply  to  public  exhibi- 
t  ions,  since  all  employment 
in  theater  and  concert  hall 
is  regulated] 


Compiled  Laws  1907  s  4243, 

4244 
191  KM  13  s  4  (OS  amended  by 

1913  C  76) 


VERMONT 

[No  provisions] 


VIRGINIA 

Codel9(M  sl790c(7)(a^  added 

by  1914  ('321) 
C  1904   s  379.')ar2).  3795a(3), 

3795a(7),  37950(8) 


Table  7.— PUBLIC 
[In  raadizic  this  amlyiii,  tlM  ezplaoBtny 


Minimum  age 


II 


Regulsted 


m 


OocupatiflDs 
Sumpliont 

TV 


A    14 


[See  column 
V] 


Theater 
Concert  hall 


IJ     (lirlofanyaKo 


C     (lirlofany  aj:c 


Dancing,  promenading;,  or  otherwise 
exhibiting  herself  in  any  drinking 
saloon,  dance  room  or  ceUar,  public 
gfutien,  public  highway,  or  m  any 
place  whatsoeyer 


EiemptUmt: 
Above  occupations  in  theater 
provisions  in  A,  above] 


[Sm 


Playing  upon  any  musical  instrument 
in  any  arinking  saloon,  dance  room 


cellar,  publfc  garden,  public  hlgh- 
..  jiy,  common,  or  street,  or  on  a  ves- 
sel, steamboat,  or  railway  car,  or  in 
any  immoral,  etc.,  place 


or 
way 


A     14 


Hope  or  wire  walking 

( i  vmnast ,  contort  ionist ,  rider,  or  acro- 

l>at 
Any  immoral,  etc..  exhibition 
Any  exhibition  injurious  to  the  health 

or  morals  or  dangerous  to  the  life  or 

limb  of  child  under  U 
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EXmBITIONS—Continued 

notes  on  pp.  4S7-475  should  be  borne  in  mind] 


RegoIatiMns 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

[There  are  no  specific  provisions.    Any 
child  under  14  who  is  found  singing 
or  playing  any  musical  instrument 
upon  the  streets  or  givins  any  pub- 
lie  entertainment,  or  who  accom- 
panies or  is  used  in  aid  of  anv  person 
so  doing,  is  deemed  dependent  and 
may  be  declared  a  ward  of  the 
court— 1911  C  58  p  111  s  I] 

• 

A 

[It  may  be  inferred,  though  it  is  not 
dear  lh)m  the  law,  that  an  employ- 
ment certificate  is  required  for  em- 
plo]rment  of  child  over  14  in  these 
ooaqpations— See  Table  2,    A-m. 
For  regulations  governing  employ- 
ment certificates,  see  Tables  2  ainl 
8,AJ 

• 

1.  Duty 

State  commissioner  of  immigration, 
labor,  and  statistics: 

Must  "investigate  and  report  to 
the  proper  authorities  all  violations 
of  law  regarding  the  conditions  sur- 
rounding the  emplojrment  of  chil- 
dren, mmors  andi  women  and  the 
laws  established  for  the  protection 
of  all  employees  in  factories,  mines, 
mills,  and  other  iastitutions  where 
labor  is  employed" 

''Any  authorised  inspector"  [State 
commissioner  of  immigration,  labor, 
and  statistics]  or  truant  officer: 

Shall  demand   firom   "any  em- 
ployer" proof  of  age  of  child  appar- 
ently under  14,  and  forbid  employ- 
ment if  such  proof  be  not  produced 

2.  Any  offense 
Minimum— 125  or  imprisonment  for 

10  days,  or  both 
Maximiun— 1200  or  imprisonment  for 
30  days,  or  both 

A 

1.  Duty 

State  commissioner  of  immigration, 
labor,  and  statistics: 
Has  duties  as  specified  in  A,  above 

2.  Any  offense 
Maximum— 1300  or  imprisonment  for 

3months,  or  bcth 

B 

1.  Same  as  in  B,  above 

2.  Same  as  in  B,  above 

C 

1.  Duty 

State  commissioner  of  labor  (chief 
factory  inspector): 

"Shall  secure  the  enforcement  of 
all  laws   ♦   ♦   *   relating  to  the  in- 
spection   of    factories,    mercantile 
establishments,   mills,   workshops, 
and  commercial  taistitutions" 

2.  Any  offense 
Maximum— 1200  or  imprisonment  for 

12  months,  or  both 

A 
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Tablb  7.— public 

[In  reading  this  analyBis,  the  •xplMiatory 


State 
References 

I 

Minimum  age 
II 

Regulated 

age 

III 

Occupations 
JBxtmplUnu 

IV 

WASHINGTON 

Fierce's  Code  1012  title  135 

8  27, 387 
P  C 1 201 8 101 

A    18 

• 

Any  immoral,  etc.,  exhibition 
Any  exliibitlon  dan<;erous  or  inju- 
rious to  life,  limb,  hiealth,  or  morals 

P  C  1 135  8  1405 
P  C  1 201  8  101 

B    Girl  of  any  age 

"Theater,  or  place  of  amusement, 
where  intoxicating  liquors  are  sold 
as  a  beverage'' 

[See  column  V] 

C 

• 

WEST  VmGINIA 

Hogg's  Code  1013  C  144  s 
5176,  5177,  5178 

[Any  child  under  10  who  is 
found  singing  or  playing 
any  musical    instrument 
for  gain  upon  the  streets 
or  gh'ing  any  public  enter- 
tainment, or  who  accom- 
panies or  is  used  in  the  aid 
of  any  person  so  doing,  is 
deemed    dependent    and 
neglected  and  may  be  de- 
clared a  ward  of  the  court— 
1015  c  70  s  1] 

A    15 

Rope  or  wire  walking 

Acrobat,  gymnast,  contortionist,  or 
rider 

Singing,  dancing,  acting,  or  being  ex- 
hibited in  any  manner  in  any  dance 
hoitse,  concert  saloon,  theater,  or 
place  of  entertainment  whore  wines 
or  spirituous  or  malt  liqnnrs  are  sold 
or  given  away,  or  with  which  any 
place  for  the  sale  of  wines  or  spiritu- 
ous or  malt  liquors  is  directly  or  in- 
directly connected  by  passageway 
or  entrance 

B    18 

Singing  or  playing  on  musical  instru- 
ment in  streets,  roads,  or  other 
highways 

C    Any  minor 

Any  illegal  or  immoral,  etc,  ex- 
hibition, or  in  place  where  same 
occurs 

WISCONSIN 

Statutes  C  83  s  1728d.l 
St  C  110a  s  2394-52 
St  C  186  s  4587a 

[See  Table  1,  C,  for  provision 
fixing  minimum  age  of  10 
for  employment  in  immor- 
al, etc.,  occupatioml 

A    14 

[See  note  in  col- 
umn I] 

Any  immoral,  etc.,  exhibition 

Any  exhibition  injurious  to  the  health 

or  dangerous  to  the  life  or  limb  of 

child  under  14 

St  C  83  8   1728d.l,    1728o, 

17280-1 
8tCU0a8  2304-^ 

[The  proviskm  tabulated  in 
Bfbftktomtrriythegrant- 
fpm  off  Uoeose  for  theatrical 
SiQitttmii  under  oondl- 
ttpmijwntfled) 

B    15 

Employment  in  theatrical  exhibition 
or  public  show  as  acrobat,  contor- 
tionist, or  in  anv  feat  of  gymnastics 
or  e(]uostriani.sm,  when,  in  the  opt- 
ion of  the  board  of  officers  autnor- 
i/ed  to  grant  licenses,  such  chfldren 
(under  15)  are  employed  hi  such  man- 
ner as  to  corrupt  their  morals  or  im- 
pair their  physical  health  [See  note 
In  column  I) 

'      ■     '       ' 
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EXHIBITIONB-Contiiiued 

on  pp.  487-475  Bbodld  be  borne  in  mind] 


Begolations 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enforcing    authorities— Duty; 

Power  only 

2.  Penalty  for  employer,  etc. 

vn 

1.  Duty 

State  commissioner  of  labor  and  his 
assistants 

2.  Any  offense 
Maxhnum--|260  or  imprisonment  for 

90  days 

A 

1.  Same  as  in  A,  above 

2.  Any  offense 

l£inimum— 4500  or  $500  and  imprison- 
ment for  6  months 

B 

[For  school  exemption  certificate  ny 
qoired  for  emploTment  under  15  in 
any  ocenpatlan  daring  school  hours 
which  would  apparently  apply  to 
emptoyment  in  public  ezhlDitlons, 
Me  provisions  in  JD.  Tables  2  and  3. 
Any  child  under  12  who  is  found 
siniing  or  playing  on  any  musical 
instnxment    lor    sain    upon    the 
public  street  or  giving  any  public 
entertainment,    or    who    accom- 
panies or  is  used  in  the  aid  of  any 
person  so  doing,   is  deemed  de- 
pendent and  may  be  dedarcd  a 
ward  of  the  oourt~1913   C  160  s 
1  subdivision  18] 

• 

C 

1.  [No  specific  provision] 

2.  Each  offense 
Minimum— $5 
Maximum— -SlOO 

A 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

B 

1.  [No  specific  provision] 

2.  Same  as  in  A,  above 

C 

1 

1.  Duty 

State  industrial  commission: 

Has  duty  of  nnforcing  "all  the 
provisions  of  the  statutes  r^^lating 
or  relative  to  child  labor" 

2.  Any  offense 
Maximum—llOO  or  imprisonment  for 

6  months,  or  both 

A 

1.  Same  as  in  A,  above 
[Board  of  officers  authorized  to  fnant 

licenses  shall  not  grant  license  for 
exhibition  under  these  conditions] 

2.  [Law  does  not  mention  em- 
ployer; person  violating  provision 
(see  note  in  column  I)  is  liable  to 
maximum  penalty  of  $100  for  any 
offense] 

B 
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Table  7.— PUBLIC 
[In  reading  this  analysis,  the  explanatcKT 


State 
References 

I 

Minimum  age 
II 

Regulated 
age 

III 

1 

Oorupafions                     ' 
ExtmplUnu 

IV 

WISCONSIN— Continued 

6t  C  27  s  439ca 

St  C  83   s   1728a.2,   1728a-l, 
1728a-4.1,1728ar4,2,1728d  1 
St  C  llOa  s  2394-52,  2394-70 

[See  Table  1,  C,  for  provision 
prohibiting     employment 
under  16  in  theat^  or  con- 
cert liall,  which  is  appli- 
cable, however,  to  employ- 
ment in  public  exhibitions 
only  in  so  far  as  such  em- 
ployment is  not  covered  by 
the  provisions  tabulated  in 
C) 

[Any  child  imder  8  who  is 
found  singing  or   playing 
any    musical    instrument 
upon  the  street  for  gain,  or 
who  is  used  In  thoaid  of  any 
person  so  doing,  is  deemed 
dependent  and  neglected 
and  may  be  declared  a  ward 
of  the  court— St  s  673-1] 

C 

Under  16 

Employment  "to  play  on  any  musi- 
cal instrument,  or  to  sing  or  perform 
in  a  circus,  theatrical  or  musical  ex- 
hibition, concert  or  festival,  or  in  aDy 
public  place"                                    ' 

Exanptiom: 
Provision  does  not  apply  to: 
Musician  or  partic^>ant  in  church  or 
school  or  school  exhibition  or  local 
home-talent  e^iiibitkm 

WYOMING 

Compiled  Statutes  1910s  3101, 
3m,  3106 

A     14 

Singing 

Plaving  on  musical  instrument 

Dancing 

Rope  or  wire  walking 

Gymnast,  oontortiomst,  rider,  or  acro- 

Dat 
Variety  theater 

Exemptions: 
Provision  does  not  applv  to: 
Singer  or  musician  in  cburcn  or  school 
or  at  anv  respectable  entertainment 
Teaching  or  learning  music 

1915  C  77  s  1,  2,  6 

[For  earlier  law  fixing  mini- 
mum age  of  14  for  employ- 
ment In  dangerous  or  im- 
moral,   etc.,    exhibitions, 
with  different  penalty,  see 
C  S  1910  s  3101,  3105,  310GJ 

B     16 

Actor  or  performer  in  any  concert  hall  ' 
or  room  wh«re  intoxicating  liquon 
are  sold  or  given  away    [See  provi- 
sions in  C,  below] 

Any  illegal  or  immoral,  etc.,  exhibi- 
tion   (See  provisions  in  D,  below) 

Any  exhibition  injurious  to  the  morals 
or  health  or  dangerous  to  the  life  or 
limb  of  ctiild  under  16 

Fxcmptioru: 
Provision  does  not  apply  to: 

Amateur  entertainments  or  theatri- 
cals for  charity,  or  not  for  profit, 
hi    schools,    churches,    settlement 
houses,  or  boys'  or  girls'  clubs 

SlnRor  or  musician  in  church  or  school 

Teaching  or  loanung  music 

rhysiC4U  development  in  respectable 
gymnasium  or  natatorium 

C     IS                                                Eniployment  in  concert  hall  or  other 

1                            csiablishmcnt  where  malt  or  alco- 
1      holic  liquors  are  sold 

C  S  1910  s  3102 

D    18 

Employment  in  place  where  illegal  or 
Immoral,  etc.,  exhibition  takes  place 
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EXHIBITIONS— Omtinued 

I  on  pp.  487-478  dmildbe  bocne  in  mind] 


Rcgnliitloiis 
V 

Night  work  pro- 
hibited 

VI 

Enforcement 

1.  Enlbrcing    authoritiea— Duty; 

Power  only 
3.  Penalty  for  employer,  etc. 

vn 

Fannit  noaJred,  sobjact  to  the  foOow- 
inc  eaoaitlons: 

(1)  lamed  by  Indiiatrial  oommia- 
aioo,  ooimty  or  mimieipal  Jadga,  or 
jute  of  jnvcnile  oomt; 

(l)  Tfpitng  oAoar  miiat  be  setia* 
fled  tbetappeaianoa  of  chOd  will  not 
be  detrlmentBl  toita  morala,  health, 
aefaly,  woUaie.  or  opportimitiea  for 
ednmtion  eqiuVeloDt  to  that  of  the 

(3)  Child  if  under  14  moat  be  ao- 
companfad,  by  pannt  or  guardian 
appiofed  by  faaning  offloer 

1.  Duty 
State  industrial  commission 
Truant  officers: 

Must  inspect  places  covered  by  act 
and  report  cases  of  illegal  employ- 
ment of  minors  to  scboolautborities 
and  to  State  industrial  commission; 
May  make  complaint 
1.  Power  only 
Police  officers  and  citisens: 
liay  make  complaint 

3.  Each  offense 
Minimum— Forfeiture  of  110  to  State 
Maximum— Forfeiture  of  1100  to  SUte 
[A  civil  suit  may  be  brought  for  vio- 
lationl 

C 

• 
1 

1.  Power  only 
Justices  of  the  peace 

2.  First  offense 
Maximum— <100  or  imprisonment  for 

3  months,  or  both 

2.  Subsequent  offense 
Maximum— 1200  or  imprisonment  for 
6  months 

A 

1 

\ 
1 

1.  (No  specific  provision] 

2.  Any  offense 
Minimum— 325  or  imprL<K>nment  for 

30  days,  or  both 
Maximum— 3100  or  imprisonment  for 
90  days,  or  both 

B 

1 

1.  (No  specific  provision] 

2.  Same  as  tai  B,  above 

C 

1 

1.  [Justioea  of  the  peace  have 
JurlsdictiGn] 

2.  Anyoflteise 

Mfaiimum— 3100  or  3100  and  imprison- 
ment 

Maxhnum— 3500  or  3500  and  impris- 
onment for  13  mcntha 

D 

72486**— 15-— 30 
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mean  a  transcript  of  the  birth  or  baptismal  record.  Brackets  aM 
used  to  indicate  inferences  from  the  law  not  directly  stated  and 
provisions  which,  though  given  for  the  sake  of  clearness,  are  not 
directly  applicable  to  the  heading  under  which  they  are  tabulated. 
Brackets  are  also  used  to  inclose  cross  references  from  one  table  to 
another,  and  notes  in  the  reference  columns. 

Decisions  and  rulings  by  attorneys  general,  etc,  and  court  ded- 
sions  as  to  constitutionality  are  not  considered  in  the  tabulation. 
An  exception  is  made  in  that  rulings  of  commissions  are  included  in 
Table  4  and  that  certain  decisions  necessary  to  the  understanding  of 
a  few  obscurely  worded  compulsory  school-attendance  laws  are  noted 
in  Table  5.  It  nuist  be  remembered  that  it  was  possible  to  tabulate 
only  specific  regulations,  and  that  in  order  to  have  a  complete  under- 
standing of  the  actual  effect  of  the  laws  governing  children  in  any 
given  occupation,  all  the  tables  must  be  considered  in  their  relation 
to  each  other.  For  instance,  the  effect  of  the  compulsory  school- 
attendance  law  of  a  State  upon  the  minimum  age  law  ite  often  to 
raise  the  age  limit  for  employment  in  all  occupations  during  school 
hours.  Likewise  a  provision  requiring  a  child  to  attend  school  until 
he  has  graduated  from  the  common  schools  might  in  effect  raise 
the  educational  requirements  for  entering  employment.  When  pos- 
sible, cross  references  have  been  made  from  one  table  to  another 
showing  the  effect  of  the  provisions  of  one  law  upon  those  of  another, 
but  since  such  effect  often  becomes  a  matter  of  legal  interpretation, 
it  could  not  ahvavs  be  indicated.  Moreover,  the  actual  effect  of  one 
law  upon  another  is  often  determined  largely  by  the  methods  of 
administration,  which  could  not  of  course  be  considered  in  a  com- 
])ilation  based  on  laws. 

TABLE  1.— BflNIMUM  AGE. 

Table  1  contains  practically  all  the  minimum  age  laws  except  those 
relating  to  enii)loynient  in  public  exhibitions^  and  work  in  street 
trades,"  as  defined  later.  Laws  prohibiting  enticing  children  to  leave 
home  for  employment  are  omitted  when  the  occupation  in  which 
the  child  is  to  engage  is  not  specified,  and  those  forbidding  employ- 
ment agencies  to  send  minors  into  immoral  and  illegal  occupations 
are  omitted,  but  those  i)i*oliibiting  employers  to  send  minors  to  im- 
moral places  are  included,  as  being  ai)plicable  to  employment  in  mes- 
senger service.  The  power  of  a  minimum  wage  commission  or  other 
such  body  to  ''fix  standard  conditions  of  labor'"  is  given,  since  such 
power  might  \>e  interpreted  to  include  age  regulations.  All  laws 
regulating  employment  of  minoi*s  in  connection  with  the  sale  or 
manufacture  of  intoxicating  liciuors  are  included,  even  in  prohi- 

^  Table  7.  *  Tabic  e. 
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i  ;vMiJ  piece  picture  of  all  the  requirements.  Wherever  it  could  be 
Ji/iic  v^  ithout  burdening  the  tables  with  too  great  a  mass  of  detail. 
\.t\>fiis  i-efereuees  have  been  used  to  call  attention  to  these  interrela- 
lioufii.  Columns  IV  to  VIII  of  Table  2  contain  the  prerequisites  for 
iibtuining  the  working  paper  or  document  named  in  column  11. 
Quotation  marks  ai*e  used  to  indicate  a  name  given  in  the  text  of 
the  law.  The  subonlintite  documents  required  for  the  issuance  of  the 
i-ertiiicate  proper  are  noted  in  the  appropriate  colunms.  In  entries 
indicating  educational  qualifications,  the  minimum  requirements  are 
given. 

In  Table  3  are  tabulated  the  more  important  details  concerning  the 
working  pai>er  itself.  An  entry  is  made  under  "time  limit"  only 
when  the  certificate  is  issued  for  a  definite  time,  as  "  during  vacation,'' 
or  "  for  G  months."  Under  "  authority  issuing"  is  specified  the  per- 
son who  approves  the  certificate  named  in  column  II,  and  another 
|K»rson's  power  to  revoke  such  certificate  is  given  in  a  parenthetical 
note.  Under  "accessible  to  inspection  of  whom"  are  tabulated  all 
I  he  iHU-sons  who  are  specifically  given  the  right  to  demand  of  the 
enipli>yer  the  certificate  required  for  the  child's  employment,  whether 
or  not  it  is  their  dutv  to  enforce  the  law  or  to  make  such  demand. 
*•  Ni^ti  Beat  ion  of  termination  of  employment"  refers  to  the  em- 
ployer's notification  sent  to  the  school  authorities,  the  issuing  oflScer, 
etc.  Sometimes  this  notification  is  made  by  returning  the  certificate, 
iu  whirh  case  the  entry  "return  of  certificate"  is  made.  No  entry  is 
luaile  here  unless  some  direct  notification  must  l)e  made  in  the  case 
v»t*  e\ery  child.  The  return  of  the  certificate  "to  the  issuing  officer, 
it"  uot  elaimed  by  the  child  within  30  days"  is  not  considered  to  con- 
.-.luute  a  notification. 

U  shouKl  bo  I'eniembered  that  there  may  be  in  the  actual  adminis- 
iiiilioik  of  the  certificate  law,  particularly  where  much  discretionary 
luLhi^rity  is  given  to  the  issuing  officer,  many  details  not  specified  in 
lIiv  ie.\t  and  therefore  impossible  to  show  in  the  tables.  Moreover, 
ilii-  iiKiitect  effect  of  even  specific  provisions  can  not  be  estimated 
.•A.iv  il.\ ;  (ov  instance,  a  law  which  specifies  that  the  certificate  be 
m.4.U\  oiit  to  a  specific  employer,  or  contain  the  employer's  name, 
ii>  IV  li;i\o  practically  the  same  effect  as  one  requiring  the  return  of 
lit  .  I J  iiticiite,  since  the  child  must  return  to  the  issuing  officer  before 
li.     .Ill  wbiaiu  a  new  certificate. 

l  ill"  idiuiuistrative  details  of  the  law,  such  as  those  which  concern 

\h.    Mj.ikm^  *4ud  filing  of  duplicate  copies  of  certificates,  reports  to 

■1,1.  i.ihiiuls,  or  the  keeping  of  lists  of  children  to  whom  certificates 

'^.1.    iMii  ivfu.siM.1,  as  well  as  provisions  specifying  the  exact  pro- 

li  .,    loj   obuiniug  irertificates,  for  instance  those  demanding  the 

«,i  iiinv'.  y*\  ivppi^arauce  of  parent  or  child,  are  in  general  omitted. 

K  ^«iiiii  ^kU'l^  'lA  ivijard  to  the  duties  of  employers,  such  as  pro- 
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visions  requiring  the  keeping  and  posting  of  lists  of  children  em- 
ployed, notifying  the  issuing  oflSce  of  the  child's  actual  entrance  upon 
employment,  or  including  in  the  termination  of  employment  notice 
the  reason  for  the  child's  leaving,  are  also  omitted. 

TABLE  4.-^HOURS  OF  LABOR. 

All  hours  of  labor  laws  quoted  in  the  text  are  given  in  this  table, 
with  the  exception  of  hours  of  labor  for  railroad  and  street-car  em- 
ployees, which  are  included  only  when  they  specifically  refer  to 
minors  or  women.  Unless  otherwise  specified,  usually  in  a  footnote, 
the  number  of  hours  given  in  Column  IV  is  not  the  number  of  hours 
which  "  shall  constitute  a  legal  day's  work,"  but  the  actual  maximum 
per  day  permitted.  The  details  as  to  whether  these  hours  are  con- 
secutive, or  whether  mealtime  is  excluded,  are  not  shown.  All  excep- 
tions are  given  in  detail.  Under  "  Mealtime  prescribed  "  is  given  the 
minimum  amount  of  time  to  be  allowed  for  lunch  and,  if  so  stipu- 
lated in  the  law,  the  maximum  number  of  hours  an  employee  may 
work  without  rest  period  or  interval  for  lunch.  The  power  of  a 
minimum  wage  or  other  such  commission  to  regulate  hours  of  labor 
is  shown  here,  and  such  rulings  as  it  was  possible  to  obtain  are  given 
in  footnotes.  Regulations  concerning  the  posting  of  notices  showing 
the  number  of  hours  required,  the  time  of  beginning  and  ending 
work,  etc.,  are  omitted,  as  are  interpretive  details  such  as  provisions 
specifying  that  if  work  is  done  in  two  establishments  the  total  num- 
ber of  hours  worked  by  one  person  shall  not  exceed  the  maximum 
prescribed  by  law.  A  reduction  in  the  numl>er  of  houi-s  of  work  of 
minor  employees  to  permit  attendance  at  continuation  schools  is  not 
shown  here,  but  is  noted  in  Table  5. 

TABLE  5.— COMPULSORY  SCHOOL  ATTENDANCE. 

Table  5  gives  the  minimimi  amount  of  school  attendance  required 
yearly,  whether  of  all  children  or  of  children  employed  in  certain 
occupations,  and  the  ages  between  which  it  is  compulsory.  An  entry 
in  the  column  "Occupations  or  establishments"  indicates  that  the 
amount  of  schooling  specified  is  required  only  of  children  employed 
in  the  establishments  enumerated;  otherwise  it  is  required  of  all 
children.  In  the  former  case  the  penalty  incurred  by  the  employer, 
and  in  the  latter  the  penalty  incurred  by  the  i)arent,  is  tabulated  in 
the  enforcement  column.  Column  IV,  specifying  the  localities  where 
the  act  is  in  force,  should  be  carefully  noted,  as  extensive  limitations 
upon  the  law  are  often  found  in  that  column.  In  the  case  of  op- 
tional compulsory  education  laws,  the  localities  where  the  law  is  in 
effect,  in  all  cases  where  it  was  possible  to  obtain  them,  are  given  in 
footnotes.  All  exemptions  from  school  attendance  are  tabulated  ex- 
cept those  allowing  the  substitution  of  other  forms  of  training,  which 
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are  omitted  on  the  ground  that  they  imply  that  the  child  is  reoeiying 
equivalent  instruction.  Definitions  of  "regular  attendance,"  and 
provisions  stipulating  the  standard  of  "equivalent  instruction,''  or 
requiring  private  or  parochial  schools  to  conform  to  certain  regula- 
tions before  attendance  therein  will  be  accepted  as  compliance  with 
the  law,  are  omitted. 

TABLE  6.— STREET  TRADES;  TABLE  7.— PUBLIC  EXHIBITIONS. 

The  laws  applying  to  children  engaging  in  street  trades  on  their 
own  accoimt  and  those  employed  to  take  part  in  public  exhibitions  are 
in  many  cases  very  different  in  detail  from  regulations  applying  to 
other  occupations,  and  for  that  reason,  as  well  as  because  it  seemed 
of  interest  to  consider  them  apart  from  the  others,  they  have  been 
tabulated  separately  in  Tables  6  and  7.  No  note  is  taken  of  them  in 
Tables  1,  2,  3,  and  4,  even  though  they  constitute  exemptions  from 
certain  general  employment  regulations,  and  none  of  the  provisions 
in  that  group  of  tables  should  be  interpreted  as  applying  to  the  occu- 
pations treated  in  Tables  6  and  7  unless  they  are  repeated  in  the 
latter  tables.  However,  cross  references  are  made  from  the  first  four 
tables  whenever  there  are  any  corresponding  provisions  in  Tables  6 
and  7. 

So  far  as  practicable,  laws  relating  only  to  employment  in  street 
occupations,  including  employment  as  messenger  boys,  are  tabulated 
in  Tables  1,  2,  3,  and  4,  while  those  relating  to  children  working  on 
their  own  account  are  given  in  detail  in  Table  6.  Where  the  applica- 
tion of  the  law  is  so  indefinite  that  a  distindion  could  not  be  made 
between  tlie  two  classes  of  children,  its  provisions  are  given  in  Table 
6  only.  Law^s  applying  both  to  employment  of  children  in  street 
trades  and  to  children  working  on  their  own  account  are  detailed  in 
Table  G,  and  referred  to  by  a  note  in  the  other  tables.  The  locality  is 
given  only  when  the  provision  is  made  to  apply  to  specified  cities  or 
towns;  otherwise  the  law  is  of  general  application. 

Provisions  fixing  maximum  hours  of  labor  in  all  occupations  are 
noted  in  Column  I  of  Table  7,  and  a  general  night-work  prohibition 
for  children,  from  which  employment  in  public  exhibitions  is  ap- 
parently not  exempted,  is  given  in  the  tabulation,  since,  if  evening 
hours  are  included,  it  practically  fixes  a  minimum  age  for  employ- 
ment in  night  performances  in  theaters  and  places  of  amusement. 
Only  laws  specifically  referring  to  public  exhibitions  of  some  kind 
are  given  in  this  table,  though  general  clauses  prohibiting  employ- 
ment in  dangerous  occupaticms  might  be  interpreted  to  include  many 
such  occupations,  as  ropewalker,  etc.,  mentioned  in  Table  7. 

Juvenile  court  laws,  declaring  dependent,  neglected,  or  delinquent 
a  child  found  peddling  or  selling  articles  or  singing  or  playing  on 
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musical  instruments  on  the  streets,  are  noted  in  Tables  6  and  7,  either 
in  Ciolmnn  I  or  in  Column  VI.  It  should  be  remembered  that  many 
cities  have  local  ordinances  governing  children  in  street  trades  which, 
of  course,  could  not  be  included  here.  As  a  rule  no  attempt  has  been 
made  to  show  the  effect  of  compulsory  school-attendance  regulations 
on  the  laws  governing  employment,  but  in  the  case  of  work  in  street 
trades  the  compulsory  school-attendance  law  has  so  positive  an  effect 
upon  the  possibility  of  the  child's  being  allowed  to  be  on  the  street, 
that  where  there  were  no  specific  regulations  a  note  has  been  made  in 
Table  6  referring  to  the  school  law. 
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ATiABAMA 


AgeoertiflcatM.  P"«e. 

Milb,  factories,  and  manufacturiiig  estabUshments 5 

Conipiilsoiry  school  attandanoe. 

EdnoAtioiial  requiramants— all  ooonpations 13 

Edocatknial  reaairemeDts. 

Mannfactaring  establishments 7 

ICflb,  tsctcMles.  and  manufacturing  establishments 0 

Employment  certificates. 

Any  gainful  occupation 10 

Smjdoyinent  certificates  and  records. 

Any  sainful  occupation 0 

Health  of  minors. 

An  establishments 12 

Hours  of  labor. 

Any  gainful  occupation 8 

Messengers  in  cities;  intoxicating  liquors 8 

liills,  factories,  and  manufacturing  establishments 5 

Street  tndee  in  ctties 11 

MfaUmnmage. 

Any  gamful  occupation 8 

Coalmines 7 

Dangarous  and  Injurious  occupations;  public  exhibitions 8 

Intoxicating  liquors 7 

Menengers  in  cities;  Intoxicating  liquors 8 

HlDes 3 

Street  trades  in  cities 11 

Pennits  and  badges. 

Street  trades  in  cities 11 

School  ceiwus. 

EdueatioDal  requirements 13 

Seats  for  girls. 

Mercantile  establishments 4 

TollBtB  for  ^rls. 

AH  establlBhments 12 

Mercantile  establishments 4 

MHIs,  factories,  and  manufacturing  establishments 6 

MINES 

MINIMUM   AGE 

Enforcement:  duties  of  mine  inspectors. — *  *  *  It  shall  be  tlie  duty  of  mine 
inspectora  to  examine  all  the  mines  in  thlB  State  at  least  every  three  months,  to  see 
that  all  the  requirements  of  tJiis  chapter  are  strictly  observed  and  carried  out;  inspec- 
tors shall  ♦  ♦  *  make  a  record  of  all  examinations  of  mines,  showing  the  date 
when  made,  the  condition  in  which  the  mines  are  found,  the  extent  to  which  the  laws 
relating  to  mines  and  mining  are  observed  or  violated  *  ♦  *.  [Code  1907  Chapter 
30  section  1002] 

Employment  of  boys  under  14  and  girls  of  any  aae  prohibited. — No  woman,  or  boy 
under  the  age  of  14  years,  shall  be  employed  to  work  or  labor  in  or  about  any  mine  in 
this  State.    [C  1907  C  30  s  1035] 

Gntrt  deeUiont.— The  provisions  of  this  section  are  applicable  to  all  mines,  and  not  limited  to  ooal  mines.— 
Cole  r.  81o8S^hcffleld  Steel  &  Iron  Co.,  65  8o.,  177  (1914). 

The  employment  of  a  child  in  violation  of  a  statute  renders  the  employer  liable  for  resulting  injuries 
although  he  was  deceived  as  to  the  child's  age.— De  Soto  Coal  Mining  &  Development  Co.  v.  Hill,  60  So.  583 
(1913). 

NoTK.— {The  above  section,  in  so  far  as  it  relates  to  children  under  16,  is  apparently  superseded  by 
Motion  6,  page  193,  Acts  of  1915,  which  fixes  a  minimum  age  of  16  for  employment  in  any  mine.] 

Penalty. — Any  person  who  *  *  *  neglects  or  refuses  to  perform  any  of  the  duties 
required  of  him  Inr  the  provisions  of  chapter  30  of  this  C^e,  or  violates  any  of  the  pro- 
visions thereof  »  *  ♦,  must,  on  conviction,  be  fined  not  more  than  two  hunored 
and  fifty  dollan,  and  may  also  oe  imprisoned  in  the  county  jail,  or  sentenced  to  hard 
labor  for  the  county  for  not  more  than  six  months.    [C  1907  C  255  s  7418] 
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MERCANTILE  ESTABLISHMENTS 

TOILETS  AND  BEATS  FOR  OIELB 

Separate  tMle.U  for  the  sexes;  seats  to  he  provided  and  their  um  perwiiUed;  pmattg,— 
Any  pcrBf)n  owning  or  controlling  a  store  or  shop  in  which  aziy  girl  or  woman  ii  em- 
ployed as  a  clerk  or  saleswoman,  who  fails  to  provide  such  girl  or  woman  with  proper 
arrommodations  for  sitting  and  resting  when  not  actively  engaged  in  the  woik  <tf  ber 
employment,  or  who  fails  to  permit  her  to  do  so  when  not  bo  engi^ged,  or  who  Bhall  not 
have  in  such  building,  or  conveniently  thereto,  separate  wat^^losets  for  the  lue  of 
fluf  h  girls  or  women,  must,  on  con\'iction,  be  fined  not  leas  than  fifty  dollaza  nor  mon 
than  five  hundred  dollars.    [C  1907  C  211  s  6857] 

COTTON  MILLS  AND  FACTORIES 

ENFORCEMENT 

Inspector  of  jails ^  almshouses j  cotton  millsy  or  factories. — ^There  ia  created  the  ofBoe 
of  inHpcctor  of  jails,  almnhoiises,  cotton  mills,  or  factories;  the  officer  or  inspector  ahiil 
be  a  practicing  physician  in  good  standing,  learned  in  the  science  of  Banitation  and 
hvgiciio,  and  Hhallreside  in  Montgomery  and  have  an  office  in  the  capitol.    [C 1907 

Ai)Vointment  of  inspector. — ^The  inspector  shall  be  appointed  by  the  governor  and 
sliall  iiold  ofiicc  for  a  term  of  four  years  from  the  date  of  hb  appointment,  and  until 
his  succesBor  is  apjwinted  and  qualified.    [C  1907  C  239  s  7213] 

Duties  of  inspector. — ^The  following  are  the  general  duties  of  the  insptetor: 

(5)  To  visit  at  least  four  times  each  year,  and  oftener  when  ordered  by  the  governor 
so  to  do,  each  and  every  cotton  mill  or  factory  in  this  State,  and  to  thoroughly  inapect 
the  Kame  for  the  purpose  of  ascertaining  their  sanitary  condition,  ^le  aeea  and  condition 
of  the  children  emploved  therein,  and  all  other  matters  concerniiuz  the  operation  and 
condition  of  said  mills  or  factories  as  to  which  the  laws  of  this  State  preBoibe  any 
rule*  or  regulations. 

({})  To  make  reports  to  the  governor  of  the  resiilt  of  each  such  inspection. 

(7)  To  institute  T)rosecutions  against  the  owners  and  operators  of  such  millB  or 
fartorioR  for  the  violation  of  any  of  the  rules  or  r^G^iilations  prescribed  by  any  law  of 
thiH  State  r(;luting  to  the  conditions  or  operations  of  such  mills  or  factories  or  the 
employment  of  children  therein.     [C  1907  C  239  s  7215] 

I'truilty  for  refusal  of  informtition  or  testimony. — Any  •  •  ♦  manager  of  any 
*  *  *  frotton  mill  or  factory,  or  any  person  or  persons  chareed  with  the  mana^ 
merit  of  any  *  *  *  cotton  mill,  or  factorj',  who  shall  willfully  refuse  or  fail  to  give 
tin;  iurtpoctor  the  information  called  for  by  him,  and  any  such  officer  or  other  person 
who,  when  summoned  by  the  imipcctor  to  come  before  him  and  testify  concemiog 
anv  matter  upon  which  the  insj)ector  is  required  to  report,  shall  willfully  refuse  or 
fail  to  attend  and  testify,  shall  t)e  deemed  guilty  of  a  misdemeanor,  and,  upon  con- 
viction, shall  bo  fined  not  less  than  twenty-five  nor  more  than  one  hundred  doUan. 
[C  Vm  C  239  s  7217] 

CHILD  LABOR  AND  VAGRANCY 

Certain  persons  hiring  out  their  children  declared  vagrants. — The  following-described 
persons  are  vagrants: 

(12)  Any  person  who  has  no  propert}r  sufficient  for  his  support  and  who  is  able  to 
work  and  docs  not  work,  but  hires  out  his  children  or  allows  tnem  to  hire  out.  ♦  ♦  ♦ 
[C  1907  C  302  s  7843] 

Penal tij. — \'agrancy  is  a  crime,  and  any  person  convicted  thereof  must  be  fined  not 
more  than  $500,  and  may  also  be  sentonced  to  hard  labor  for  the  county  for  not  more 
than  12  months.    [C  1907  C  302  s  7844] 

Basis  for  prosecution. — In  prosecutions  for  vagrancy  the  burden  of  proof  shall  ziot 
rest  upon  the  State  to  establish  the  fact  that  the  defendant  has  no  property  sufficient 
for  his  support,  nor  means  of  a  fair^  honest,  and  reputable  livelihood,  but  whenever 
it  shall  be  established  by  the  proof  m  any  prosecution  under  this  chapter  [s  7843-7846] 
that  the  deJfendant  *  *  *  isableanddoesnot  work,  but  hires  out  his  minor  chil- 
dren, or  aUowB  them  to  hire  out,  then,  or  in  either  of  such  events,  a  prima  jEacie 
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tesdier  employed  in  the  pablic  scliools  of  the  State  of  Alabama  is  hereby  required, 
before  recenring  each  month's  salary,  to  make  a  report  to  the  county  superintendent 
of  education,  or  to  the  superintendent  or  priucipal  of  an  incorporated  city  or  town  in 
which  he  maybe  employed,  showing  the  names  aud  addresses  of  all  pupils  who  have 
been  truant  or  habitually  absent  from  school  during  the  previous  month,  and  stating 
the  reasons  for  such  truancy  or  habitual  absence,  u  known:  Provided ^  Tliat  all  such 
cases  of  said  truancy  shall  be  brought  to  the  notice  of  the  attendance  officer  by  the 
county  superintendent  or  by  the  superintendent  or  principal  of  the  school  in  any 
incorporated  city  or  town,  as  the  case  may  be,  and  the  same  shall  be  investigated  by 
said  officer.    [1915  No  470  s  10] 

Er^oreement:  dutiei  of  county  guperirUenderU  of  education. — In  order  that  the  pro- 
▼iflkms  of  this  act  may  be  more  definitely  enforced,  the  county  superintendent  of 
education  shall^  not  later  than  ten  days  beEore  the  compulsory  attendance  term,  fur- 
nish to  each  principal  teacher  of  a  rural  school,  and  to  the  superintendent  or  princi- 
pal of  the  school  or  schools  in  any  incorj^rated  city  or  town,  a  list  of  all  the  children 
nom  ei^t  to  fifteen  years  of  a^,  inclusive,  who  should  attend  the  school  or  schools 
under  the  chaise  of  the  said  prmcipal  teacher  of  a  rural  school,  or  of  the  superintend- 
ent or  principal  of  a  school  or  schools  in  any  incorporated  city  or  town,  as  the  case 
may  be,  giving  the  name,  date  of  birth,  age.  sex,  race,  and  estimated  distance  from 
the  BChooihouse  by  the  nearest  travelea  road,  the  name  and  address  of  parents,  guar- 
dian, or  other  person  in  parental  relationship.    [1915  No  470  s  13] 

Mnforeemeni:  lists  to  be  furnished  teachers,  etc.--The  information  required  under  sec- 
tion 13  shall  be  prepared  by  the  county  superintendent  of  education  during  the  even 
numbered  years,  from  the  census  booklets  on  file  in  his  office,  and  in  the  odd  num- 
bered years,  it  shall  be  prepared  by  the  county  superintendent  of  education  by  cor- 
recting and  supplementing  the  list  prepared  and  fumished  by  him  the  preceding 
year;  and  to  this  end  the  cQstrict  trustee  or  trustees  of  any  rural  school,  and  the  sec- 
retory <rf  the  board  of  education  in  any  incorporated  city  or  town,  shall  lurnish  to  the 
county  superintendent  of  education  on  or  before  the  fifteenth  day  of  August  of  each 
odd  numbered  year,  a  list  of  all  pupils  who  have  removed  from  the  bounds  of  the 
adiool  or  schools,  as  the  case  may  be,  and  an  additional  list  giving  the  name,  date  of 
birth,  ase,  sex,  race,  and  estimated  distance  from  the  school  house  by  the  nearest 
tsavelea  load^  and  the  name  and  address  of  the  parent,  guardian,  or  other  person  in 
parental  relationship  of  those  pupils  who  have  moved  within  the  bounds  of  the  school 
or  have  become  eight  years  oi  age  since  the  last  school  census.    [1915  No  470  s  14] 
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MINES 

MINIlfUM  AOB 

AppUcaHon  of  act — ^The  term  ' '  mine ' '  when  used  in  this  act,  dhall  include  any  tsd 
all  parts  of  sny  mine  within  the  Territory,  and  any  mining  plant  or  equipment  con- 
nected therewith  undefground  or  on  the  Bur^e,  whidi  contributeB,  or  may  contrilh 
ute,  to  the  mining  of  ore,  coal  or  other  metalliferous  or  non-metalliferous  nmung 
product.    [1913  G  72  s  8  as  added  by  1915  C  69] 

Enforcement:  duties  and  powers  of  Federal  mine  inspeetar, — The  Fedenl  mining 
inspector  or  inspectors  shall  have  authority  in  the  absence  of  the  Tenitofial  mining 
inspector,'  to  enforce  the  provisions  of  this  act.  In  all  such  cases  the  Fedenl  min- 
ing inspector  shall  report  m  detail  to  the  Governor  of  the  Temtoiy  of  Alaslca  allcifeei 
wherein  he  has  invoked  the  aid  of  the  Territorial  mine  inspection  act.  [1913  G  7Ss 
9i  as  added  by  1915  0  69] 

Employment  of  hoys  under  16  in  underaround  minei  vrohibUied, — ^Boys  under  the  age 
of  sixteen  years  shall  not  bo  employed  undeiground  in  a  mine.  [1J91S  G  78  a  20  ii 
added  by  1915  G  69] 

Copy  of  act  to  be  kept  open  to  inspection. — ^It  shall  be  the  dutvof  the  superintendent 
of  any  mine,  within  the  provisions  of  this  act,  to  keep  at  all  times,  in  the  office  of 
said  mine,  and  in  the  timekeeper's  office  thereof,  in  an  accessible  place  and  subject 
to  inspection  by  all  workmen  and  persons  interested  in  the  same  at  least  one  printed 
copy  of  this  act.    ♦    *    *    [1913  (5  72  s  29  as  added  by  1915  C  69] 

Penalty. — ^Anv  persons  or  corporations  failing  to  comply  with  any  of  the  proviaioni 
of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof, 
shall  be  fined  in  any  sum  not  less  than  fifty  ($50.00)  dollars,  nor  more  than  one  tfaon- 
sand  ($1000.00)  dollars,  or  be  imprisoned  in  the  Federal  jail  for  a  period  of  not  Um 
than  thirty  (30)  days,  nor  more  tiian  one  (1)  year,  or  punished  by  both  such  fine  and 
imprisonment,  at  the  discretion  of  the  court.    [1913  0  72  s  30  as  added  by  1915  G  ^' 


1  This  is  the  only  provisioii  implying  that  the  Territorial  mining  inspector  must  enlorae  th*  minimiim 
age  provision  contained  in  section  20  of  this  act.  His  duties  as  specificaliv  deflned  by  thii  ofaapter  appeir 
to  relate  only  tosafety.  He  has  no  Jurisdiotioii  over  coal  mines  to  be  w<x»d  nndsr  MsnttomuM  unrnd 
States  Qovemment. 
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•How  any  peroon  to  ylolate  anv  provision  of  this  section  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  shall  be  puniahed  by  a  fine  of  not  less  than  two  hundred 
■ad  fifty  doDan  nor  more  than  five  hundred  dollars,  or  by  imprisonment  not  less  than 
three  monthn  nor  more  than  six  months.  It  shall  be  the  duty  of  the  jury  in  each  trial 
lor  a  violation  of  the  provisions  of  this  section  in  case  of  jurv  trial,  to  decide  whether 
thepnnirfiment  shall  oebv  fine  or  imprisonment,  or  by  both  fine  and  imprisonment, 
■Old  each  day's  violation  Aall  be  a  separate  offense.    [R  S  1913  Pen  0  pt  1 1 19  s  713] 

HoUB^Saotlon  714,  title  19,  put  l,of  the  Revised  Statutes  of  1913,  Penal  Code. provides  that  "the  period 
af  lUlnjimiiit  of  wondng  women  and  other  persons  who  shall  be  employed  m  working  in  the  laundry 
dMU limit  In  any  laundrr  establishment,8ha]l  be  eight  hours  in  anv  day  except  when  it  is  necessary  to 
wmk»  repairs  to  prevent  tne  interruption  of  the  ordinary  running  or  the  machfnerv  or  when  a  different 
MBpoitiaomMit  ox  the  hoora  of  labor  b  made  tor  the  sole  purpose  of  making  a  shorter  day's  work  for  one  day 
«r  &•  wwk,  and  In  no  ease  shall  the  hours  of  labor  exceed  forty-eight  hours  in  a  week."  Section  716  pre- 
■nibea  a  poialtj  "of  not  less  than  one  hundred  dollars  nor  more  than  three  hundred  dollars  for  each 
oOaon  "  for  vfolatton  of  this  provisfon.  These  sectfons,  however,  are  apparently  oovered ,  so  far  as  women 
and  boys  midff  16  are  oooocnied,  by  title  14,  chapter  2.  of  the  Revised  Statutes,  Civil  Code,  and  sections 
n?  to  no,  title  19,  part  1,  of  the  Revised  Statutes,  Penal  Code.] 

MERCANTILE  ESTABLISHMENTS,  LAUNDRIES,  HOTELS,  ETC. 

HOUBS  OF  LABOB  FOB  GIBLS 

JBMt  houn  a  day,  56  a  week;  time  for  meals  required;  exceptions. — ^No  female  shall  be 
employed  or  be  permitted  to  work  in  any  mercantile  establiBhment,  confectionery 
store,  oakery,  laundry,  hotel,  restaurant,  or  telephone  or  telegraph  office  or  exchange, 
in  wm  State,  more  than  eig^t  hours  during  any  one  day  or  more  than  fifty-six  hours 
during  an^r  one  week:  Provided,  That  at  least  one  hour  for  meals  be  allowed  eadi 
female  durins  her  working  period,  but  no  part  of  such  hour  for  meals  shall  be  included 
as  a  part  of  uie  permitted  worldi^  period:  Provided  further,  That  the  said  eight-hour 
period  of  work  sludl  be  performed  within  a  period  of  twelve  hours,  the  period  of  twelve 
hours  during  wliich  sudi  labor  must  be  performed  not  to  be  applicable  to  railroad  res- 
taurants or  eating  houses  located  upon  railroad  rights  of  way  and  operated  by  or  under 
contract  with  any  railroad  company:  And  provided  further,  That  in  any  sucn  mercan- 
tile establishment,  confectionery  store,  or  bakery,  where  females  are  employed  for  six 
days  only  in  any  one  week,  two  additional  hours  (making  a  total  working  i>eriod  of 
ten  hours)  may  be  added  to  said  permitted  period  of  daily  labor  on  one  of  said  six  work- 
ing days,  but  in  all  cases  the  permitted  period  of  daily  labor  must  be  performed  within 
said  period  of  twelve  hours:  And  provided  further ,  That  the  provisions  of  this  section 
shall  not  apply  to  females  employed  in  any  such  telephone  or  telcpraph  office  or  ex- 
duLDge  in  which  not  more  tnan  three  females  are  employed,  or  to  female  nurses. 
[R  S  1913  Pen  C  pt  1 1 19  s  717] 

Enforcement:  evidence  of  violation. — ^The  employment  of  any  female  in  any  place  or 
establishment  defined  in  the  preceding  section,  at  any  time  other  than  those  of  the 
posted  hours  of  labor,  as  herein  provided  for,  shall  be  prima  facie  evidence  of  a  viola- 
tion of  this  act    *    *    *    [8  717-720J.    [R  S  1913  Pen  C  pt  1 1 19  8  718] 

Hours  to  he  posted. — ^Every  employer  snail  post  in  a  conspicuous  place  in  every  room 
where  sudi  females  are  employed,  a  printed  notice  stating  the  hours  of  commencing 
and  stopping  such  work,  the  time  allowed  for  dinner  or  other  meals,  and  the  maximum 
number  of  hours  any  female  employee  is  permitted  to  work  in  any  one  day.  [R  S  1 9 13 
Pen  G  pt  1 1 19  s  719] 

Penalty, — ^Any  person  violating  any  provision  of  this  act  *  *  *  [s  717-720]  is 
guilty  of  a  misaemeanor,  and  upon  conviction  thereof,  shall  be  punished  by  a  fine  of 
not  leas  than  twenty-five  dollars  or  by  imprisonment  for  a  period  of  not  less  than 
thirty  days,  or  by  both  such  fine  and  imprisonment.    [R  S  1913  Pen  C  pt  1 1 19  s  720] 
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Ageoertifioatfls. 

Faotofies  and  manafiKStoring  establishments 6 

Conmulsory  school  attendance. 

Educational  requirements 7 

Contracts  of  minors. 

All  occupations 8 

Educational  requirements. 

Dangerous,  injurious,  and  immoral  occupations;  public  exhibitions,  etc 9 

Employment  certificates  and  records. 

All  occupatians 10 

Hours  of  labor. 

All  occupations 10 

Railroads 4,6 

Saw  and  planinff  mills 6 

Hours  of  labor  for  ^Is. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 11,18 

Minimum  age. 

Any  gainftd  occupation 9 

Coalmines 8 

Dangerous,  injurious,  and  immoral  occupations;  public  exhibitions,  etc 6,9,10 

Factories  and  manufacturing  estahlishments S 

Minimum  wage  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 12,18 

yinifTinm  wage  and  hours  of  labor  for  girls. 

Hotels,  restaurants,  and  telephone  estatdisfaments 18 

School  census. 

Educatianal  requirements. 4 

SaatY  «Dr  gfrls. 

Mannitotaring,  mechanical,  mercantfle,  and  other  establishments 9 

ALL  OCCUPATIONS 

CONTRACTS   OF  MINORS 

ContraeU  binding  if  approved  by  parents  or  guardians;  not  longer  than  one  year, — ^The 
contract  of  a  minor,  when  approved  by  the  parent  having  control  of  such  minor,  or,  in 
case  there  be  no  parent,  when  approved  by  his  guardian,  or  the  contract  of  any  minor 
over  fifteen  years  of  age  having  neither  parent  or  guardian  shall  be  binding:  Providedf 
A  contract  with  such  minor  shall  not  be  for  a  longer  period  than  one  year.  [Kirby's 
Digest  1904  section  5023] 

COAL  MINES 

MINIMUM    AUK 

Employment  of  boys  under  J 4,  or  under  16  if  illiterate f  and  of  girls  of  any  aoe,  pro- 
kibitea. — No  person  under  the  age  of  fourteen  years,  or  female  of  any  age,  shall  be 
permitted  to  enter  any  [coal]  mine  to  work  therein;  nor  shall  any  boy  under  the  ago 
of  sixteen  years,  unless  he  can  read  and  write,  be  allowed  to  work  in  any  mine  *  *  *, 
[K  D  1904  s  5343] 

None. — [The  fwovisions  of  the  above  section,  in  so  far  as  they  refer  to  children  under  16,  are  apparently 
saperseded  by  section  4  of  act  No.  1,  proposed  by  initiative  petition,  and  passed  by  referendum  vote 
Sept.  14, 1914.1 

Enforcement:  duties  of  State  mine  inspector. — It  shall  be  the  duty  of  said  inspector 
to  visit  and  inspect  personally  all  coal  mines  in  this  State,  where  there  are  ten  or  more 
persons  employed  to  work  underground  at  said  mine,  at  least  once  every  ninety  days, 
and  at  all  other  times  when  required  by  his  duties,  and  shall  see  that  precaution  Is 
taken  to  insure  health  and  safety  of  the  workmen  employed  in  any  of  the  mines,  and 
that  the  provisions  and  requirements  of  tliis  act  [s  5337-5354]  be  observed  and  the 
law  enforced  *  *  *.  Said  inspector  shall  not  obstnict  or  hinder  the  necessary 
working  of  any  mine,  when  examining  and  inspecting  the  same,  unless  necessary  to 
make  a  thorough  inspection.    [K  D  1904  s  5347  as  amended  by  1905  Act  225  s  3] 
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Biver,  Lonoke,  Wopdniff.  Boone,  Bradley,  Calhoun,  Desha,  Lafayette,  Lincoln, 
Marion,  Monroe,  Phillips,  Ashley,  Dallas,  Columbia,  Montgomery.  Chicot,  Ilot  Spring, 
Saline,  St.  Fiancis,  Benton,  Lee,  Ouachita,  Pope,  Union,  Crittenden,  Pulaski,  Prairie, 
HempelMd,  Howard.    [1911 A  231  s  7] 

MANTJPACTURING,  MECHANICAL,  MERCANTILE,  AND    OTHER 

ESTABLISHMENTS 

SEATS  FOR  GIRXiS 

8eai9  to  h€  pnmded  and  their  use  permitted. — In  every  manufacturing,  mechanical, 
mercantile  and  other  establishment  in  this  State  wherein  girls  or  women  arc  employed, 
there  shall  be  provided  and  conveniently  located  seats  sufficient  to  com/ortably 
awtsach  g^ria  or  women,  and  during  such  times  as  such  girls  or  women  are  not  neces- 
BBily  required  by  their  duties  to  be  upon  their  feet,  they  shall  be  allowed  to  occupy 
the  eeftta  provided.    [1913  A  235  s  1] 

Penalif. — Any  person  or  corporation  violating  the  provisions  of  this  act  shall  be 
pnidshea  by  a  nne  of  not  less  than  ten  dollars  nor  more  than  fifty  dollars,  and  each 
dav  any  such  manu^icturin^,  mechanical,  mercantile  and  other  est-ablishment  shall 
fail  to  provide  the  seats  required  by  this  act  shall  constitute  a  separate  offense.  [1913 
A  235  8  2] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Commisnoner  o/fabor  and  statistics  to  notify  county  or  district  attorney  of  violation  of 
law, — n  the  commissioner  of  labor  [and]  statistics  shall  learn  of  any  violation  of  the  law 
with  respect  to  the  employment  of  children,  or  fire  escapas,  or  the  safety  of  employees. 
or  the  preservation  of  nealth,  or  in  any  other  way  affecting  the  employees,  he  shall 
at  once  give  written  notice  of  the  facts  to  the  county  or  district  attorney  of  the  county 
in  which  the  law  has  been  violated,  or  of  some  other  county,  if  any  there  be.  having 
jurisdiction  of  the  offense,  and  the  county  or  district  attorney  to  whom  sucn  notice 
has  been  nven  ahall  immediately  institute  the  proper  proceedings  against  the  guilty 
persons.    [1913  A  322  s  12] 

ANY  GAINFUL  OCCUPATION 

MINIMUM  AGE 

BmvloyiMnt  tmder  14  prohibited;  exceptions. — No  child  under  the  age  of  fourteen 
shall  be  employed  or  permitted  to  work  in  any  remunerative  occupation  in  this 
State,  except  that  during  school  vacation  children  under  fourteen  years  may  be 
employed  by  their  parents  or  guardians  in  occui)ation8  owned  or  controlled  by  them. 

119X4  A  1.  S  Ij 

DANGEROUS,  INJURIOUS,  AND  I\Br()RAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS,  ETC. 

MINIMUM  AGE  AND  EDUCATIONAL   REQUIREMENTS 

Certain  occupations  prohibited  under  16;  saloons,  theaters,  etc.;  educational  require- 
ments for  emvloyment  in  any  occupation  under  16. — No  child  under  sixteen  years 
shall  be  employed  or  permitted  to  work  in  any  occupation  dangerous  to  the  life  and 
limb,  or  injurious  to  tne  health  and  morals  of  such  cliild;  or  in  any  saloon,  resort  or 
bur  where  intoxicating  liquors  of  any  kind  are  sold  or  dispensed;  nor  shall  any  cliild 
under  the  age  of  sixteen  be  employed  upon  the  stage  of  any  thoiitor  or  concert  hall  or 
in  connection  with  any  theatrical  performance  or  other  exhibition  or  show,  nor  shall 
any  such  child  be  employed  who  has  not  passed  four  yearly  grades  in  the  public 
school  or  equivalent  thereof.    [1914  A  I  h  !:] 


>Act  propoaed  by  initiative  petition  and  i)asscd  b}-  roferonduin  vote  Sept.  14,  lUU. 
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ally  exmnined  the  child  who  shall  aign  the  certificate  in  the  preeenee  of  the  officer 
iflsulDg  the  same.  Each  certificate  shall  show  the  date  of  its  issuance,  the  name,  sex, 
date  uid  place  of  birth  and  the  place  of  residence  of  the  child,  and  shall  contain  a 
statement  of  the  proof  of  age  accepted  and  shall  certify  that  the  child  named  in  sucli 
certificate  has  appeared  before  the  officer  issuing  the  same.    [1914  A  1  s  8] 

AtuhoritieM  isnang  eertificaUs;  exceptions. — No  member  of  the  school  board  or  other 
penon  ahall  have  authority  to  issue  employment  certificates  to  any  child  then  in  or 
about  to  enter  such  person's  own  employment  or  the  emplo3anent  of  a  firm  or  cor- 
pofation  of  which  he  is  a  member,  officer  or  employee.    [1914  A  1  s  9] 

Age  and  9diool  record  blanke. — ^Upon  the  en,^ment  of  this  law  it  shall  become  the 
dut^  of  the  State  superintendent  of  public  instruction  to  provide  suitable  blanks  to 
be  nimished  to  the  superintendent  of  schools  of  each  district  within  the  State,  on 
which  mav  be  recorded  conclusive  evidence  as  to  the  age  and  educational  standing 
of  every  ciiild  applying  for  an  employment  certificate.    [1914  A  1  s  10] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Dutiee  and  poieere  of  commissioner  of  labor  and  statistics,  factory  and  viine  inspectors, 
truant  officers,  etc,;  revocation  of  certificate. — The  commissioner  of  labor  and  statistics, 
inspectors  of  factories  or  mines,  probation  officers,  a^nts  of  the  humane  society,  truant 
oS^cen,  and  other  authorized  inspectors,  may  within  their  respective  districts  or 
jurisdiction,  visit  and  inspect  at  any  time  any  place  where  children  are  employed, 
and  shall  ascertain  whether  anv  minors  are  employed  therein  contrary  to  the  provi- 
sions of  this  act;  and  they  shall  report  to  the  school  authorities  any  cases  of  children 
under  sixteen  years  of  ase  dischai^ied  for  illegal  employment^  and  truant  officers  shall 
also  report  the  same  to  tuB  commissioner  of  labor  and  statistics.  It  shall  be  the  duty 
of  the  commissioner  of  labor  and  statistics,  factory  inspectors,  mine  inspectors,  agents 
of  the  humane  society,  probation  officers,  truant  officers,  and  other  authorized  inspec- 
tors charged  with  the  enforcement  of  tJiis  act,  to  make  complaints  a^inst  any  person 
violatinjg  any  of  the  provisions  of  this  act,  and  to  prosecute  the  same  in  a  court  of  com- 
petent jurisdiction.  And  the  commissioner  of  labor  and  statistics  may  revoke  any 
employment  certificate  issued  in  violation  of  this  act.  This  act  shall  not  be  construed 
as  a  limitation  upon  the  right  of  other  persons  to  make  and  prosecute  such  complaints. 
[1914  A  1  s  11] 

APPLICATION   OF  ACT 

Act  not  to  interfere  with  industrial  education  in  schools. — Nothing  in  this  act  shall 
prevent  children  of  any  age  from  receiving  industrial  education  furnifihed  by  the 
United  States,  this  State,  or  any  city  or  town  in  the  State  and  duly  approved  by  the 
State  board  of  education  or  by  any  other  duly  constituted  public  autnority.  [1914 
A  1  s  12] 

PENALTY 

Violation  of  act. — ^Any  person,  firm  or  corporation  employ inp:  a  child  in  violation 
of  this  act;  or  any  person  authorized  to  sign  any  certificate,  affidavit  or  paper  called 
for  by  this  act;  or  any  employer,  parent,  guardian  or  custodian  of  any  child,  who  em- 

Sloys,  permits  or  suners  such  child  to  be  emphiyed  in  violation  of  this  act,  pIiuII  bo 
eemea  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be  fined  not  I^^ss  than 
^ye  dollars  nor  more  than  one  hundred  dollars.  All  fines  collected  for  violations  of 
this  act  shall  be  paid  into  the  building  fund  of  the  scrhcx^l  district  in  which  the  offense 
is  committed.    [1914  A  1  s  13] 

NoTS.— [The  above  act  is  quoted  as  Initiative  Act  No.  1,  on  paf;cs  1505  to  1511  of  the  Acts  of  1915.] 

MANUFACTURING,  MECKANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS   OF  LABOR   FOR   GIRLS. 

Nine  hours  a  day,  64  a  week,  6  days  a  treek;  application  of  act. — No  females  shall  be 
employed  in  any  manufacturinf2[,  meclianical  or  mercantile  ctftablishmcnt,  laundry, 
or  by  any  express  or  transportation  company  in  this  State  for  more  than  nine  hours 
in  any  one  day,  or  more  tluin  six  days,  or  more  than  54  hours  in  any  one  week:  Pro- 
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telephone  establishments:  Provided,  Said  rules  and  regulations  shall  not  permit  female 
worKere  to  be  employed  in  excess  ol  nine  hours  in  any  one  day,  nor  at  a  lower  rate 
of  wages  than  will  supply  said  female  employees  the  cost  of  proper  living,  and  safe- 
giuurd  their  health  and  welfare.  The  rate  of  wues  established  bv  the  commission 
shall  not  be  greater  than  the  rate  of  wages  specined  in  section  7.    11915  A  191  s  11] 

REGULATED  OCCUPATIONS 

PBNAmiBS 

Vtolation  of  adt, — ^Any  person,  or  persons,  company,  or  corporation,  who  violates 
the  provisions  of  this  act,  or  does  not  comply  witn  the  provisions  of  tnis  act,  shall, 
upon  conviction  in  any  court  of  competent  jurisdiction,  oe  punished  by  a  fine  of  not 
less  than  $25  nor  more  than  $100,  and  each  day  of  noncompliance  ahAll  constitute  a 
separate  offense.    [1915  A  191  s  12] 

APPUCATION  OF  ACT. 

C<m»HtuiiofMLlity  of  act;  act  not  to  apply  to  certain  estahluhmentt, — Should  any  sec- 
tion, or  sections  of  this  act  be  held  mvaJid  by  the  courts^  it  shall  not  thereby  be 
understood  as  affecting  and  shall  not  affect  the  other  provisions  of  this  act:  Provided, 
That  no  part  of  this  bill  shall  apply  to  any  firm,  corporation,  or  establishment  of  any 
character,  where  three  or  Ices  females  are  employea  and  working  at  the  same  time: 
Provided  J  The  provisions  of  this  act  shall  not  apply  to  the  cotton  fi&ctories,  or  in  the 
preservation  of  fruits  and  perishable  &urm  products,  or  gathering  the  same  in  Arkansas: 
Provided,  This  act  shall  not  apply  to  establishments,  working  Qiree  or  less  employees 
in  the  same  building  at  the  same  time  doing  the  same  class  of  work.  [1915  A  191 
sl3] 
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AfBsnd  school  oertifioates.  I'^e- 

Manufacturing,  mediaaical,  and  mercantile  establishments,  etc 7 

Conmulsaiy  school  attendance. 

Educatioaal  requirements 11 

KdncatfawuJ  requirements. 

Manufacturing,  mechanical,  and  menaintile  establishments,  etc 8 

Eiiq>lojnMnt  oertmcatea  and  records. 

AIiocenpstiQDS 8 

Aericultural  and  domestic  labor  and  theatrical  exhlbitJoiis 9 

Mannfartnring,  mechanical,  and  mercantile  establishments,  etc 4,6 

HbmB  of  labor. 

All  oocnptttloos 8, 13, 14 

Agricultural  and  domestic  labor  and  theatrical  exhibitions 9 

Ifinufacturing,  mechanical,  and  mercantile  establishments,  etc 6 

MflBsengcfs 6 

Minea  and  smelters 17 

Raflroads 16 

Sale  of  drugs  and  medicines 11 

Sawmills,  logging  camps,  etc 13 

fldling  goods  or  engagmg  in  business 17 

Btxeet  railways 15 

Hoars  of  labor  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 15 

Minlnnunage. 

Agricultural  and  domestic  labor  and  theatrical  exhi])itiQns 9 

Dangerous,  injurious,  and  immoral  occupations 5 

Dangerous,  injurious,  and  immoral  oocuf^ions;  public  exhibitions 13 

Immoral  and  Illegal  occupations 17 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 4 

Messengers 14 

Street  trades  hi  cities 10 

Minimum  wage,  hours  and  conditions  of  labor. 

All  occupations 3,18 

Seats  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishment*?,  etc 3, 15 

Tdilets  for  girls. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 3 

Wages. 

All  occupations 13 

ALL  OCOUPATIONS 

MINIMUM   WAGE,   HOURS  AND  CONDITIONS   OF  LABOR 

Legislature  may  provide  minimum  waae,  etc. ^  for  minors  and  women. — The  lcj?ialature 
may,  by  appropriate  legislation,  pro\dae  for  the  eHtiibliwhrnont  of  a  minimum  wage  for 
women  ana  minors  and  may  provide  for  the  comfort,  health,  safety  and  general 
welfare  of  any  and  all  employees.  No  pro\'lsion  of  this  constitntion  shall  he  con- 
Btrued  as  a  limitation  upon  the  authority  of  the  legislature  to  confer  upon  any  com- 
mission  now  or  hereafter  created,  such  jmwer  and  authority  as  the  legislature  may 
deem  requisite  to  carry  out  the  provisions  of  this  section.  [Constitution  article  20 
Boction  17i] 

MANL^FACTURING,  MECKANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ET(\ 

TOILETS  AND   BEATS  FOR  GIRLS 

Separate  toilets  for  the  sexes. — Every  factory,  workshop,  mercantile  or  other  estab- 
lishment, in  whicn  five  or  more  jK^rsons  are  employed,  shall  be  kept  in  a  cleanlv  state 
and  free  from  the  effluvia  arising  fn)in  any  drain,  privy,  or  other  nuisance,  and  snail  bo 
provided,  within  reasonable  a<'ce8s,  with  a  sufficient  number  of  watt^-closets  or  privies 
tor  the  use  of  the  persons  employed  therein.    Whenever  the  persons  employed  as 

(521)  3 


12  CHILD  LABOR  LEGISLATION. 

1915  0  625];  or  that  no  public  school  is  located  within  two  miles,  bv  the  nearest 
trav<*I('rl  road,  of  tho  rosidcnco  of  the  child;  or  that  the  child  has  completed  the  pie- 
H<Tibv*(l  grammar  school  cour»c;  then  it  shall  bo  the  duty  of  such  board  of  education  or 
lifKird  uf  tniHtoofl,  upon  appIu*ation  of  tho  parent,  or  guardian,  or  other  person  having 
ronlnil  or  charge  of  such  child,  to  excuse  such  child  from  attendance  at  school,  during 
th(>  continuance  of  such  defect  or  condition  upon  which  such  excuse  is  granted:  Ani 
prmntirii  further.  That  circumstances  rendering  attendance  impracticable  or  danger- 
ous to  health,  owin^  to  unusual  storm  or  other  sufficient  cause,  shall  work  an  exemp- 
tion from  the  i)enalties  of  this  act.  *  *  *  [D  G  L  1909  A  3574  s  1  as  amended  by 
iyilC4S2J 

NoTE.^Tho  act  amending  the  child  labor  law,  approved  June  5, 1015  and  ia  elbct  Angost  8, 1015. 
)>rohibiUs  ttio  omplnyinent  of  children  from  12  to  14  except  on  school  holidays  and  during  Tacation,  and 
|M>niilts  oniploymcnt  of  childn'n  from  14  to  15  outside  scnool  hours  and  at  any  time  upon  oompletiOB  d 
jin'MTilN'd  Rni'mnmr-school  course  or  on  account  of  poverty.  This  act  also  requires  agis  and  school  ov. 
tiflcatcs  for  cliiidrrn  from  15  to  10  for  employment  during  school  hours.] 

PnutUy. — Any  j)arent,  guardian,  or  other  person  having  control  or  chaise  of  any 
su(!)i  child,  who  hIiuU  fail  to  comply  with  tne  provisions  of  this  act,  shall,  unless 
excMiw'd  or  exonn)t4'd  tluTi'irom  as  nercinbefore  provided,  bo  deemed  guilty  of  a 
niimh'nu'anor.  a[i(i  upon  conviction,  shall  be  liable  for  the  iirst  offense,  to  a  fine  of 
not  more  tlian  U>n  dollars  or  to  imprisonment  for  not  more  than  five  days,  and  for 
oa<')i  Hul>Hc<|U('nt  ot'fr*n.se  he  shall  bo  liable  to  a  fine  of  not  leas  than  ten  nor  more  than 
fifty  dollarn,  or  to  imprisonment  for  not  less  than  five  days  nor  more  than  twcnty- 
fiv<;  dayH,  or  U)  l)oth  sutrh  fine  and  imprisonment.     [D  G  L  1909  A  3574  8  2] 

Kujarvemcnt:  duties  oj"  hoards  of  education^  attendance  officers ^  etc. — ^The  bosjd  of  edu- 
cation of  any  city  or  city  and  county,  or  the  board  of  trustees  of  any  school  district^ 
Hhnll,  on  the  complaint  of  any  person,  make  full  and  impartial  investigation  of  all 
charge >H  uprainnt  parents  or  guardians  or  other  persons  having  control  or  cnaigo  of  any 
HiK'h  rhikl.  for  violation  of  any  of  the  provisions  of  this  act.  If  it  shall  appear  upon 
micli  invent i^it ion  that  any  such  parent  or  guardian  or  other  person  has  violated  any 
of  the  i)n)viHion8  of  this  acrt,  it  is  he«»by  made  the  duty  of  the  secretary  of  such  boara 
of  education.  ex(rept  as  hereinafter  pro\'ided,  or  tho  clerk  of  such  boaixi  of  trustees, 
to  make  and  file  in  the  proper  court  a  criminal  complaint  against  such  {mrent,  guard- 
ian or  ot.h<>r  person,  char<;^n^su(*h  violation,  and  to  see  that  such  chaige  is  prosecuted 
by  tlu>  proper  authorities:  Provided,  That  in  cities,  and  in  cities  and  counties,  and  in 
school  ditttrieta  ha\'in«?  an  att<*ndance  officer  or  officers,  such  officer  or  officers  shall, 
under  th(»  direction  of  the  board  of  education,  or  the  city  superintendent  of  schools, 
or  the  )>oard  of  trustees,  make  and  file  such  complaint,  and  see  that  such  chaige  ia 
pn>s<'ciite(l  l>y  the  ])rop(T  authorities.     [D  G  L  1909  A  3574  s  3] 

J'juforn'nu-nt:  apfmntmcnt  of  atlrndanre  officers. — The  board  of  educatirm  of  any 
city,  or  city  and  county,  may  api)<)int  and  remove  at  pleasure  an  attendance  officer. 
and  :uM.Hir»lant  attendance  ollicers  of  such  city,  or  city  and  county,  or  the  board  oi 
schfjol  trusters  of  anyschcMd  district  lumni;  an  avera£,'e  dai I v  attendance  of  at  least 
three  liun<lred  (children,  according  to  theofiicial  scIuk)!  record  of  the  preceding  school 
year,  may  aj){)oint  and  remove  at  pleasure  ono  attendance  officer,  and  assistant  at^ 
tendance  ofiicers,  and  shall  fix  his  or  their  compensation  payable  fri>m  tlie  county  or 
special  sclmol  fund  of  sucli  riiy,  or  city  and  county,  or  scnool  district,  and  sliall  pre- 
scribe their  duti(?s,  not  inconsistent  with  law,  and  make  rules  and  regulations  for  the 
I)erfornian(^e  ther(H)f:  Providal,  Tliat  not  more  than  one  attendance  officer  or  assist- 
ant attendance  otticer  shall  be  appointed  for  each  seven  thousand  five  himdred 
aveni»:e  daily  attendance,  aca»rding  to  tho  oflicial  school  record  of  the  preceding 
school  term,  or  additional  fraction  thereof,  greater  tlian  three  thousand  fivenimdred, 
in  any  city,  or  city  and  county,  or  school  district  in  which  such  atteoidaace  officer 
and  assistant  attendance  ollicers  aro  appointed  to  serve.  The  authority  appointing 
such  attendance  otficer  and  assistant  attendance  officers  in  such  city,  city  and 
county,  or  school  district  may  also  appoint  and  remove  at  pleasure  one  or  more 
dei)ut  y  attendance  ofiicers,  to  serve  without  compensation.  The  board  of  supervisors 
of  any  county,  unless  provision  be  made  otherwise  by  statute  for  paid  attendance 
officers,  uj)on  the  petition  of  a  majority  of  the  boards  of  trustees  oi  the  school  dis- 
tricts of  the  county  which  lU'e  not  jiroviiled  with  paid  school  attendance  officers,  shall, 
u]M)n  tho  nomination  of  the  county  superiutenaent  of  schools,  appoint  and  remove 
at  plciisure  an  attendance  ofiicer  and  a^istant  attendance  officers,  and  sliall  fix  his 
or  tlieir  compensation  payable  from  tlio  general  fund  of  the  county,  and  shall,  u|X)n 
the  recommendation  of  the  county  superintendent  of  schools,  prescribe  their  duties 
not  inconsistent  with  law,  and  make  rules  and  regulations  for  the 'performance 
thereof:  Provided,  That  not  more  than  one  attendance  officer  sliall  be  appointed  for 
each  seven  thousand  five  himdred  average  daily  attendance  in  the  portion  of  the 
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ooimt^  in  which  such  officers  shall  he  appointed  to  serve,  according  to  the  official 
Bchool  record  of  the  preceding  school  term,  or  additional  fraction  thereof,  greater 
than  three  thousand  nve  hunared;  such  officers  shall  serve  in  such  portions  of  the 
county^  aa  are  not  otherwise  provided  with  paid  attendance  officers.  The  hoard  of 
BUpcrviflors,  upon  the  recommendation  of  the  county  superintendent  of  schools,  may, 
in  its  discretion,  appoint  and  remove  at  pleasure  one  or  more  persons  to  act  as 
deputy  attendance  officer  or  officers,  to  serve  without  compensation.  The  actual, 
necessary,  incidental  traveling  expenses  of  such  attendance  officer,  and  assistant  at- 
tendance officers,  and  deputy  attendance  officers  of  such  county,  incurred  in  the 
performance  of  their  duties  omder  the  direction  of  the  county  superintendent  of 
schools,  when  sworn  to  and  when  approved  hy  such  superintendent,  may  be  ordered 
paid  by  such  board  of  supervisors,  out  of  the  general  fund  of  the  county.  [D  G  L 
1909  A  3574  s  4  as  amended  by  1915  C  461] 

ALL  OCCUPATIONS 

HOURS  OF  LABOR 

One  dau  of  rest  in  seven;  exception. — Every  person  employed  in  any  occupation  of 
labor  shall  be  entitled  to  one  day's  rest  therefrom  in  seven ;  and  it  shall  be  unlawful 
for  any  employer  of  labor  to  cause  his  employees,  or  an^  of  them,  to  work  more  than 
six  days  in  seven:  Provided  hoiveverf  That  the  prov-isions  of  this  section  shsJl  not 
apply  to  any  case  of  emei^ncy.    [D  G  L  1909  A  3952  s  1] 

VefinUion. — ^For  the  purposes  of  this  act,  the  term  day  s  rest  shall  mean  and  apply 
to  all  cases,  whether  the  employee  is  engaged  by  the  day,  week,  month,  or  year,  and 
whether  the  work  performed  is  done  in  the  day  or  night  time.  [D  G  L  1909  A  3952 
a21 

Penalty. — ^Any  person  %'iolating  the  provisions  of  this  act  shall  be  deemed  guilty  of 
a  misdemeanor.    [D  G  L  1909  A  3952  s  3] 

PENALTY 

Misdemeanor. — Except  in  cases  where  a  different  punishment  is  prescribed  by  this 
Code,  every  offense  declared  to  be  a  misdemeanor  is  punishable  by  imprisonment  in 
a  county  jail  not  exceeding  six  months  or  by  aline  not  exceeding  live  hundred  dollars, 
or  by  botli.    [Deering's  Penal  Code  1909  section  19] 

WAGES 

Minors  entitled  to  v^ages  unless  claimed  by  parent. — The  wages  of  a  minor  employed 
in  service  may  be  paid  to  liim,  until  the  parent  or  guanlian  entitled  thereto  gives  the 
employer  notice  tliat  he  claims  such  wages.    [Deering's  Civil  Code  1909  section  212] 

SAWTVflLLS,  LOGGING  CAMPS,  ETC. 

HOURS   OF  LABOR 

One  hour  for  midday  meal  required.— yjYQvy  ])er8on,  corporation,  copartnership,  or 
company  oyenXius  a  sawmill,  shake  mill,  shingle  mill,  or  logging  cam]),  in  the  State 
of  Oalil'omia,  shall  allow  to  his  or  its  employees,  workmen,  and  laborers  a  ])eriod  of 
not  less  than  one  hour  at  noon  for  the  midaay  meal .     [I)  Civ  C 1909  Appendix  ]>  827  s  1] 

Penalty. — Any  person,  cor|)oration,  co]>artner.shi]),  or  company,  his  or  its  agents, 
servants,  or  mana";ers,  violating  any  of  the  ])rovisi()na  of  this  act  shall  be  guilty  of  a 
miademeanor,  and  upon  conviction  thereof  shall  be  ])uni8h(Kl  by  a  fine  of  not  more 
than  two  hundred  dollars  nor  less  than  one  hun(lre<l  dollars  for  e^^h  violation  of  the 
provisions  of  this  act.    [D  Civ  C  1909  A])p  p  827  s  2] 

DANGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;   PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

Employment  under  16  in  singin^^  dancing^  rope   walking^  acrobatic    performances^ 
eie.f  pronibited;  penalty  for  parent y  employer^  etc.;  exceptions.— Any  j)erson,  whether 
parent,  relative,  guardian,  employer,  or  otherwise,  liaving  the  care,  custody, 
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or  control  of  any  child  under  the  age  of  sixteen  yeazs,  who  exhibits,  uses,  or 
employs,  or  in  any  manner,  or  under  any  pretense,  sells,  apprentices,  ^ves  away, 
lets  out,  or  disposes  of  any  such  chUd  to  any  person,  under  any  name,  title,  or  pre- 
tense, for  or  in  any  business,  exhibition,  or  vocation,  injuriouB  to  the  nealth  or  oan- 
gcrous  to  the  li:'e  or  limb  of  such  child,  or  in  or  for  tlie  vocation,  occupation,  eervice, 
or  purpose  of  sinking,  playing  on  musical  instruments,  rope  or  wire  wauoDg,  dancing, 
begging,  or  peddling,  or  as  a  gymnast,  acrobat,  contortionist,  or  rider,  in  an}^  pla^ 
what^'ver,  or  for  or  in  any  obscene,  indecent  or  immoral  puipoees,  exhibition,  or 
practice  wliatsoever,  or  for  or  in  any  mendicant  or  wandering  businees  whatsoever, 
or  who  causes,  procures,  or  encourages  such  child  to  engage  therein,  is  guilty  of  a 
misdemeanor,  and  punishable  by  a  fine  of  not  less  than  fiftv  nor  more  than  two  hun- 
dred and  fifty  dollars,  or  by  imi)risonmcnt  in  the  county  jail  for  a  term  not  exceeding 
six  months,  or  by  both  such  fine  and  imprisonment.  Nothing  in  this  section  con- 
tainer! applies  to  or  affects  the  employment  or  use  of  any  such  child,  as  a  singer  or 
musician  in  any  church,  school,  or  academy,  or  the  teacliing  or  learning  of  the  science 
or  practice  of  music;  or  the  employment  of  any  child  as  a  musician  at  any  concert 
or  other  musical  entertainment,  on  tlie  vkTitten  consent  of  the  mayor  of  the  city  or 
president  of  tlio  board  of  truste'es  of  the  city  or  town  where  such  concert  or  entertain- 
ment takes  pkce.    [D  Ten  C  1909  s  272] 

Court  drctoion.— This  section  wu;;  hold  constitutional.— Ex  parte  Weber,  149  Cal.  392, 86  Pac  800  (1906), 
Opin/o/i.— The  provisions  of  Doering's  General  Laws,  1909,  Act  3574,  section  1,  as  amended  by  cbanter 
482  of  the  Acts  of  1911,  and  the  ]>rovivu(ins  luider  a  former  section— Dcering's  General  I/aws.  1909,  Act  1011, 
as  amended  by  section  3,  chapter  214  of  the  Acts  of  1013 — do  not  apply  to  a  nonresident  chUd  temponrllj 
within  the  State,  and  such  r.'hild  is  entitled  to  engage  in  any  einplojmient  with  a  theatrical  company 
which  is  not  expressly  prohibited  by  the  terms  of  the  above  section.— Attorney  General  (1912). 

Employment  under  16  in  singing,  dancing,  rope  walkina,  acrobatic  pcrfomuxnceM, 
etc.,  prohibited;  penalty  for  employer,  etc. — ^Every  person  wno  takes,  receives,  hires, 
emplovH,  UBOH,  exhibits,  or  ha.s  in  custody,  any  child  under  the  age^  and  for  any  of 
the  j)iiir7)0}iios  mentioned  in  the  precc<iinjj  section,  is  guilty  of  a  like  offense,  and 
pimidhaole  by  a  like  i)unishment  as  therein  provided.    [D  Pen  C  1909  s  273] 

MESSENGERS 

MIMIMUM  AGE 

Sendinn  minors  to  immoral  places  prohibited;  misdemeanor  for  company  or  penon, — 
Every  tcloplione,  special-delivery  conij^any  or  apsociation,  and  every  other  corpora- 
tion or  ])erson  en,ira^'e<l  in  the  delivery  of  ])ackagcs,  letters,  notes,  messages,  or  other 
matter,  and  every  manager,  superintendent,  or  other  agent  of  such  person,  corpora- 
tion, or  association,  who  sendv4  any  minor  in  the  employ  or  under  the  control  of  anv 
such  ]>ers<iii,  cori)onition,  assxiiation,  or  ai^ent,  to  tlie  keeper  of  any  house  of  prosti- 
tution, variety  tlieater,  or  other  ])la<.'e  of  questionable  repute,  or  to  any  person  con- 
nected with,  or  any  inmate  of,  such  house,  tlieater,  or  other  place,  or  who  permits 
such  minor  to  enter  sucli  house,  theater,  or  other  i)lace,  is  guilty  of  a  misdemeanor.' 
[Dren(n909  8  273e| 

Sc7iding  mitiors  under  18  to  saloons,  immoral  places,  etc.,  prohibited;  misdemeanor  for 
parent,  employer^  dc — Any  person,  whether  as  parent,  guardian,  employer,  or  other- 
wise, and  any  firm  or  (!orporaiion,  wlio  as  em])loyer  or  otherwise,  shall  send,  direct, 
or  cause  to  he  sent  or(lireete<l  to  any  saloon,*  gambling  lioiise,  house  of  prostitution, 
or  other  immoral  place,  anv  minor  under  the  age  of  eighteen,  is  guilty  of  a  misde- 
meauor.'^    [D  Pen  C  190!)  s  273fJ 

AT.L  OCrUPATlONS 

HOURS   OF  LABOR 

Eight  hours  a  day  for  minor  vnrds  and  apprcntiffs;  exceptions. — Every  person  having 
a  minor  child  unaer  his  contDl,  eitlier  as  a  ward  or  an  a])prentice,  wno,  except  in 
vinicultural  or  horticultural  ]>ursuitfl,  or  in  domestic  or  household  occupations,  requires 
such  child  to  labor  more  tlnn  eight  hours  in  any  one  day,  is  guilty  of  a  mJBdemeanor.' 
[D  Pen(^  1900  s  (Ml  J 

1  Proprietor  of  saloon,  etc.,  is  prohibit o<l  by  D  Ten  C  IWW  s  397b  from  permitthiK  minor  under  18  to 
vLsit  such  pliuK',  but  soction  does  not  apply  to  iiaronts  of  sucli  children  or  to  RUiirdians  of  their  wards. 
*  For  penally  for  misdemeanor  see  page  ii.    (Deerlng's  Penal  Code,  19i)9,  section  19). 
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STREET  RAILWAYS 

HOURS  OF  LABOR 

Tkcdve  houtt  a  day's  vxyrh  for  certain  eni-plpyees;  pay  for  overtime. — ^Twelve  hours' 
labor  constitutes  a  day's  work  on  the  part  of  drivers,  and  conductors,  and  grlpmen  of 
street  cars  for  the  carriage  of  passengers.  Any  contract  for  a  greater  number  of  hours' 
labor  in  one  day  shall  be  ana  is  void,  at  the  option  of  tlio  em]>l()yee,  without  regard 
to  the  terms  of  employment,  whether  the  same  be  by  the  hour,  day,  week,  month, 
or  any  other  period  of  time,  or  by  or  according  to  the  trip  or  trips  that  the  car  may, 
mighty  or  can  make  between  the  termini  of  the  route,  or  any  lesri  distance  thereof. 
Any  and  every  person  laboring  over  twelve  hours  in  one  day  as  driver,  or  conductor, 
or  isripman,  on  any  street  railroad,  shall  receive  from  his  employer  tnirty  cents  for 
each  nour's  labor  over  twelve  hours  in  each  day.  [Deering's  rohtical  Code  1909  sec- 
tuxi3246] 

SuiU  to  recover  wooes  including  pay  for  overtime. — In  actions  to  recover  the  value 
or  price  of  labor  under  section  three  thousand  two  hundred  and  forty-six  [324G]  of 
this  Code,  the  plaintiff  may  include  in  one  action  his  claim  for  the  number  of  days, 
and  the  numb^  of  hours'  work  over  twelve  hours  in  each  day,  performwl  by  him  for 
the  defendant,  and  the  court  shall  exclude  all  evidence  of  agreement  to  labor  over 
twelve  hours  in  one  day  for  a  less  price  than  tldrty  cents,  and  the  court  shall  exclude 
any  receipt  of  payment  for  hours  of  labor  over  twelve  hours  in  one  day,  unless  it  bo 
estoblishod  that  at  least  thirty  cents  for  each  hour  of  labor  over  twelve  hours  in  one 
day  has  been  actually  paid,  and  a  partial  payment  shall  not  be  deemed  or  considered 
a  payment  in  full.    [D  Pol  0  1909  s  3247] 

Application  of  section  S247. — ^The  provisions  of  sections  three  thousand  two  hundred 
and  forty-seven  [3247]  *  *  ♦  of  this  Code  are  applicable  to  every  contract  to 
labor  made  by  the  persons  named  in  section  three  thousand  two  hundred  and  forty- 
six  [3246].    rp  Pol  C  1909  s  3249] 

PenaUy. — No  person  shall  be  employed  as  conductor,  or  driver^  or  gripman,  on  any 
street  laflroad,  for  more  than  twelve  hours  in  one  day,  except  as  in  this  act  provided, 
and  any  corporation,  or  company,  or  owner,  or  agent,  or  superintendent,  who  know- 
ingly employs  any  person  in  such  capacity  for  more  than  twelve  hoims  in  one  day, 
in  violation  of  the  terms  of  this  act,  shall  forfeit  the  sum  of  fifty  dollars  as  a  penalty 
for  such  offense,  to  the  use  of  the  person  prosecuting  any  action  therefor,  and  any 
number  of  forfeits  may  be  prosecuted  in  one  action.    [D  Pol  C  1909  s  3250] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS   OP  LABOR  AND  SEATS  FOR  OIRLS 

Eight  hours  a  day,  4S  a  week;  harvest inOy  canning ,  etc.  ^  fruit  or  vegetables  excepted; 
other  exceptions. — No  female  shall  be  employed  in  any  manufacturing,  mecliauical  or 
mercantile  establishment,  laundr>',  hotel,  public  lodging  house,  apartment  house, 
hospital,  place  of  amusement,  or  restiiurant,  or  telegraph  or  telephone  establishment 
or  office,  or  by  any  express  or  transportation  commny  in  this  State  more  than  eight 
hours  during  any  one  day  or  more  than  forty-eignt  hours  in  one  week.  The  hours 
of  work  may  be  so  arranged  as  to  permit  the' employment  of  females  at  any  time  so 
that  they  snail  not  work  more  than  eight  hours  uuring  the  twentv-four  hours  of  one 
day.  or  forty-eight  hours  during  any  one  week:  Provided  hoivcrer^  That  the  provisi(>ns 
of  tnis  section  in  relation  to  hours  of  employment  shall  not  apply  to  nor  affect  the 
harvesting,  curing,  canning  or  drying  of  any  variety  of  perishaole  fruit  or  vegetable, 
nor  to  graduate  nurses  in  hospitals.     [1911  0  258  as  amended  by  1013  C  352  a  ij 

Cburt  decitiofu. —^This  section  was  held  constitutional;  exemption  of  canning  industries,  etc.,  hold  not 
dfacriminating.— Miller  r.  Wilson,  lf>2  Cal.  6.s7;  23«  U.  S.  373  (llUo).  ForbiddinR  wonion  .student  nurses 
in  a  hospital  school  to  work  for  longer  than  certain  hours  under  this  section,  was  h»»ld  constitutional.— 
Boedey  r.  McLaughlin,  236  U.  S.  3-^^  (1915). 

Opinions. —The  statute  does  not  apply  to  stonopraphers  and  clerks  working  in  olTices,  except  such  as 
are  worklDg  In  telegraph  or  telephone  oHlces,  express  or  transportation  companies,  or  in  manu Picturing, 
nMchanical,  or  mercantile  estat^lishments,  laundries,  hotels,  or  restaurants.— .\ttomev  (ienoral  (1U12). 

Labelers,  tally  clerks,  and  packersin  cunning  estalilLshinents.  hnve  nothing  to  do  with  the  handling  of 
the  perishable  milts  and  vegi'tahlcs,  Iwfore  they  have  become  preserve*.!  l)y  tho  various  measures  used 
Inctiring.  canning  or  drying  ttiereof.  These  employees  come  within  the  purview  of  the  act,  but  not  v^dthln 
the  purview  of  the  e.xceptlon.  Women  employe<i  in  handling  of  jwrishable  pixHls,  other  than  peri.sliable 
fruits  or  vegetables,  are  within  tho  purview  of  tlie  act,  but  not  within  the  purview  of  tlie  exc-eptlon.— 
Attorney  General  (1911). 

The  fact  that  a  woman  I  s  a  stockholder  or  <\  irector  of  a  con>orat  ion  does  not  relieve  the  corponition  from 
the  provisions  of  this  section.  If  she  is  employe<J  liy  the  cori>oration  and  paid  a  salary  or  wji^'es  by  it, 
the  corporation  then  comes  within  the  provisions  of  the  statute,  and  all  of  its  restrictions  become  appll- 
oaUe  to  such  emplosrment.— Attorney  General  (1912). 
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Seats  to  he  provide  and  their  use  permitted. — Every  employer  in  any  miinufacturiitf, 
moc'lianicul  or  mercantile  establishment,  laundry,  hotel,  or  restaurant,  or  other  estab- 
lishmeiit  empl(>\  ing  any  female,  shall  provide  siiitablc  seats  for  all  female  employees, 
and  kIiuU  permit  them  to  use  anch  seats  when  they  are  not  engaged  in  the  active  duties 
of  their  employment.     [191 1  C  258  as  amended  by  1013  C  3r)2  s  2] 

En/nrcenietif:  pouters  of  commissioner  oj  labor  statistics. — ^The  bureau  of  labor  statis- 
tics Hhall  enfonrc  the  provisions  of  this  act.  The  commiflsioner,  his  deputies  and 
a};entH,  shall  have  all  powers  and  authority  of  sherifTs  or  other  peace  officers,  to  make 
arroHts  for  violations  of  the  ]>rovisions  of  this  act,  and  to  serve  iill  processes  and  notices 
thereunder  thn>iighout  the  State.    {1911  C  25S  as  amended  by  1013  C  352  a  3] 

Penalty. — Any  employer  who  shall  permit  or  require  any  female  to  work  in  any  of 
the  places  mentioned  in  section  one  more  than  the  number  of  hours  provided  for  in 
this  act  during  any  day  of  twenty-four  hours,  or  who  shall  fail,  neglect,  or  refuse  to 
so  arrange  the  work  of  females  in  liis  employ  »>  [sic]  that  they  shall  not  work  more  than 
the  number  of  hours  provided  for  in  tiiis  act  during  any  <lay  of  twent\*-four  hours, 
or  who  shall  fail,  neglect,  or  refuse  to  ])rovide  suitable  seats  as  provided  in  section 
two  of  this  act,  or  who  eliall  permit  or  suffer  any  overseer,  superintendent,  foreman, 
or  other  agent  of  any  such  em|)loyer  to  \'iolate  any  of  the  nnnisions  of  this  act,  shall 
1)0  guiltv  of  a  misdemeanor,  and  upon  conviction  thereof  snail  be  punished  for  a  first 
offeniH',  ny  a  fine  of  not  less  than  twenty-five  dollars  nor  more  than  fifty  dollars;  for  a 
second  offouiH^  bv  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than  two  hun- 
dnnl  and  fifty  dollars;  or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both 
such  fine  and  imprisonment.    *    *    *    [1911  C  258  as  amended  by  1913  C  352  s  4] 

RAILROADS » 

HOURS  OF  LABOR 

Piriod  of  rest  after  16  honrs^  work  for  certain  employees;  9  or  13  hours  a  day  for  certain 
tf'lff/raph  and  tdephme  operators;  application  of  art;  exceptions. — It  shall  hereafter  be 
unlawful  for  any  corporation  or  receiver  operating  any  line  of  steam,  electric  railroad, 
or  other  railway,  in  whole  or  in  part,  in  this  State,  or  any  ofldcer,  agent  or  representa- 
tive of  such  corporation  to  require  or  knowingly  permit  any  conductor,  motorman, 
engineer,  fireman,  brakeman,  train  dispatcher,  or  telegraph  operator  to  be  or  renuiin 
on  duty  for  a  longer  period  than  sixteen  consecutive  hours.  And  whenever  any  such 
emplovetj  of  Bu<'h  common  carrier  sliall  have  been  continuously  on  duty  for  sixteen 
hours  li(^  Hhall  bo  relievetl  and  not  retpiired  or  jKirmitted  again  to  go  on  auty  until  he 
hari  had  at  h'ast  t^'n  consecutive  hours  oi'f  duty;  and  no  such  emi>loyee  who  has  beenr 
on  duty  sixteen  hours  in  t  lie  aggregate  in  any  twenty-four-hour  jxirioa  shall  be  required 
(►r  ixTiiiitted  to  continue  or  again  go  on  duty  without  having  had  at  least  eight  con- 
s(K'utive  hours  off  duly:  iVo/  jVAr/,  That  no  operator,  train  cfispatcher,  or  ouier  em- 
ployee wlio  by  the  use  of  the  telegmj)!!  or  telepliono  dispatches,  reports,  transmits, 
receives  or  delivers  orders  pertaining  to  or  atTecting  train  movements  shall  be  required 
or  perniitte<l  to  be  or  remain  on  duty  for  a  longer  ])erio<l  than  nine  hours  in  any  twenty- 
four  hours,  in  all  towers,  oiiires,  ])lareH,  and  stations  continuously  operated  night  and 
day,  nor  for  a  longer  p<»riotl  tlian  thirteen  hours  in  all  towers,  ouices,  places  and  sta- 
tions operated  only  during  the  daytime,  except  in  case  of  emergency;  when  the 
errinloyees  name<l  in  this  ])rovii«:o  may  be  permitted  to  be  and  remain  on  duty  for  four 
additional  hours  in  a  twenty-four  hour  ju'riod  or  [on]  not  exceeding  three  days  in  any 
week:  J*rondni^  That  the  provisions  of  this  act  shall  not  apply  in  any  case  of  casualty 
or  unavoidable  ac(.*ident,  or  the  act  of  God;  nor  wh(Te  the  delay  was  the  result  of  a 
cause  not  known  to  the  carrier  or  its  officer  or  agent  in  charge  of  such  employee  at  the 
time  t«aid  emplovee  left  a  tenninal,  and  wliicli  could  not  liave  been  foreseen:  Ajui 
provided  farther  y  That  the  ])rovisions  of  tliis  act  shall  not  apply  to  tlio  crews  of  wrecking 
or  relief  trains.     (1011  0  484  s  1  as  amended  l>y  191;i  C  22*) J 

Penalty  for  railroad  company .—  Xwy  corporation  or  n^ceiver  oix?rating  a  line  of  rail- 
road in  whole  or  in  part  within  thLs  Stale,  who  shall  violate  anv  of  the  provisions  of 
this  act  shall  be  liable  to  the  Stale  of  (  alifornia  in  a  penalty  of  not  less  than  two  hundred 
dollars  nor  more  than  one  thousand  dollars  for  each  offense,  and  such  penalties  sliall 
be  recovered  and  suit  therefor  shall  be  brought  in  the  name  of  the  State  of  (.'alifornia 
in  any  court  having  jurisdiction  of  the  amount  in  any  county  into  or  through  which 
said  railroad  may  jiass.  Such  suit  or  suits  may  be  brought  either  by  the  attorney 
general  of  the  State  or  under  his  direction  by  the  district  attorney  of  any  county  or 

1  See  court  docLsioii  on  i)ago  7  (New  York). 
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city  and  county  in  the  State  of  Califoniia  into  or  through  which  said  railroad  may 
pan.    [19110  484  8  3] 

Penalty  for  railroad  officials. — Any  officer^  agent  or  rcprcscntati  vo  of  any  corporation 
or  receiver  operating  any  line  of  railroad  m  whole  or  in  part  within  this  State,  who 
shall  violate  an^  of  the  provisions  of  this  act  shall  be  decn^ed  guilty  of  a  misdemeanor. 
and  upon  conviction  therefor  shall  be  punished  by  a  fine  of  not  le^  than  one  hundreci 
dolluB  nor  more  than  five  hundred  dollars  for  each  offense,  or  by  confinement  in  the 
county  jail  for  not  less  than  ten  nor  more  than  sixty  days,  or  by  both  fino  and  imprieon- 
ment,  and  such  person  so  offending  may  be  prosecutecl  under  tliLs  section,  either  in 
the  county  where  such  person  mav  be  at  the  time  of  commission  of  the  offense,  or  in 
any  county  where  such  employee  nas  been  permitted  or  required  to  work  in  \'iolation 
of  this  act.    [1911  C  484  s  4] 

NOTB.— (Seetknu  2  and  &  of  chapter  ^84  of  the  Acts  of  1911  have  been  omitted  as  thev  are  apparently 
eov«red  by  Motion  1  of  the  same  chapter  amended  by  chapter  226  of  the  Acts  of  1913.]    [1911  C  484  s  2, 5] 

SELLING  GOODS  OR    ENGAGING  IN  BUSINESS 

HOURS   OF  LABOR 

Night  vjork  prohibited  tinder  18. — It  shall  be  unlawful  for  any  minor  under  tlie  age 
of  eighteen  yeara  to  vend  and  sell  ^oods,  enf]:age  in,  or  conduct  any  buainess  between 
the  hours  of  ten  o'clock  in  the  evening  and  five  o'clock  in  the  nM)rniiig.    [  191 1 C  G88  s  1] 

Penalty. — Any  person  violating  any  of  the  provisions  of  tliis  act  shall  be  guilty  of  a 
xnifldemeanor  and  shall,  upon  conviction  thercH^f,  be  punisluKl  by  a  fine  of  not  more 
than  twenty  dollars,  or  by  imprisonment  for  not  nv)re  than  ten  days,  or  by  both  such 
fine  and  impriBonment  for  eacn  offense.    [191 1  C  088  s  2] 

MINES  AND  SMELTERS 

HOURS   OF   LABOR 

Eiaht  Juntrt  a  day;  exceptions. — The  period  of  employment  for  all  jx?r8ons  who  are 
employed  or  engaged  in  work  in  underground  mines  in  search  of  minerals,  whether 
baae  or  precious,  or  who  are  cngoj^ed  in  such  underground  mines  for  other  purposes, 
or  who  are  employed  or  en^ged  m  any  other  underground  workings  whether  for  the 
puipoee  of  tunneling,  making  excavations  or  to  accomplish  any  other  purpose  or 
design,  or  who  are  employed  in  smelters  and  otlier  institutions  for  the  reduction  or 
refining  of  ores  or  metais,  shall  not  exceed  eight  hours  within  anv  twenty-four  hours, 
and  the  hours  of  employment  in  such  employment  or  work  day  tsnall  be  consecutive, 
excluding,  however,  any  intermission  of  time  for  lunch  or  meals:  Provided^  That,  in 
case  of  emergency  where  life  or  i)ro]>ertv  is  in  imminent  dangiT,  tlie  ywriod  may  be  a 
longer  time  auring  the  continuance  of  the  exigency  or  emergency.     [191  ;i  C  186  si] 

Penalty. — Any  person  who  shall  violate  any  provii^ion  of  this  act,  and  any  person 
who  as  foreman,  manager,  director  or  oflicer  of  a  corporation,  or  as  the  employer  or 
superior  officer  of  any  person,  sliall  command,  persuaue  or  allow  any  perwn  to  violate 
any  pro\T8ion  of  this  act,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction  shall 
be  punished  by  a  fine  of  not  less  than  tifty  dollars  ($50. (K))  nor  more  than  three  hundred 
dollars  ($300.00),  or  by  imprisonment  of  not  more  than  three  months.  And  the  court 
shall  have  discretion  to  impose  both  line  and  imprisonment  as  herein  provided.  [  191 3 
G 186  s  2] 

OourtdeciMion. — A  former  act  on  the  aV><)vo  siibjoot  was  liold  constitiit  ional:  tho  j)rovi«<lon  t.hnt  tlic  hours 
of  Ifebw  stwll  be  consecutive  was  hi>l(l  to  be  a  niattor  of  legislative  policy,  not  rovlowablo  by  the  courts.— 
Ex  pwte  Martin,  100  Toe.  235  (1909). 

IMMORAT.  AND  IIJ^EGAT.  OCCUPATIONS 

MINIMUM  A(;e  and   knforcement 

Employment  agencies  forbidden  to  said  boys  under  21  or  g^rls  of  any  age  to  immoral 
places^  or  minora  under  18  to  saloons y  ctr.^  or  to  arapt  aji/dicniinns  of'childnn.—  'So 
ficense^l  pers'm  oonductinj^  an  employment  agency  shall  eond  or  catlse  to  be  sent  anv 
woman  or  minor  under  the  aire  of  twenty-one  years  as  an  employtHj  to  any  house  of  ill 
lame  or  to  any  house  or  place  of  amusement  for  immonil  purposes  or  to  ])Uices  r*\sorted 
to  for  the  purpose  of  pn>8titution,or  g-amblinc:  houses,  the  clvaractcr  <'f  which  such 
licensed  person  could  have  a8certaine<l  upon  rt<i»jnablein(iuir}'.     No  lictenaed  person 

(535) 
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ZNJOr.cixE'.T   : -  •::■::?■.■  It.:.-    >— >  1  Am:M.o:cz  jlnd  child  ulbob  i-iW8 

C'frr,zr^lir''j  f'x."  -■-.-:  -.-.  '  ;  —  Tl_r  '•  : — :*=i  -  [  f  irr-nngratirn  and  boViAng] 
♦  ♦  *  rj-i.ll  ;.r-.'  re  :r  n.  r  — :  r. :..-  •.•  r.^r.:  1.  iLe  J-^ieraliMbi^ritic*.  ctimplete 
llixs  si-.-ir.j  ::.v  r^rr.^.  £^-^  ^r. :  1-.  -■.:::-.-:  z  7  ::iln  1':  e  .^'^  te '  f  ail  imxuierant  children 
'.:  si-h'-.l  ti-*-.  rv-."^  ?  :":.  ".i-.r  :^  "^  -«  ^"..i  i-t  :  to  iivr.Ti:\  them,  and  shall  forth^th 
dtr'.i'.ffT  r^.\>*  ■:  ¥-.rh  Iir>  t  ■■.-«-  •■vri:T»-'.lTr.t  if  ][■  Mio  ii  «tn:cii'  n  cr  the  8e\-enl 
hnkT-ls  ' :  e:  -i:-  a  ar.-t  s  L  •  "i  "rx'-jri^  in  t:.?  r-n>ecTr  e  1  -?aliries  within  the  State  to 
whi'.h  sai'i  r'l.i'.  '.>-:.  ^h-■:  •  •-  ir^ir.r-i  T-  ii-2  ii.  ;':.i*trrj  rccmentii  thepiovisionaof  the 
e<i:'.--at:-.n  Li-n  r-liiiv^  i .  ir.-r  'LLi-  /.L<  :v  iv.i-'iince  Lt  schocl  of  childzen  of  school 
a?e.     ♦     ♦    ♦     [:-*;3«":.--f  ■  i 

'  f  "r  '// '  ^>'»r  ^'-  ^.  <r  V. — Wi* ;  i:..- :  T'l.'.z  ?  ;-:'c:  ir.  -iewi :  I  nrpinff  to  the immigiantthe 
hfr^*  :  r  Tw  li-n  the  S-^Uf  f-:.  r.:f  :•*.  ii  e'rjil  1  e  ihe  f^iiy  i-f  the  commiaBlon  to  c^  to 
t li '•  f  T t<r r.  T  i '  Ii  <  f  t h-r  ]  T  ]  if T  it-  ri t  i-i-s  a  iiv  Y 1  la  'i  :  s  it  niay  d  iscover  of  *  *  •  the 
chiM  labor  laws,  ilic-  o-'nj^i"  vni-:.!  '^i  w.'men.  f-ct'-n-  inspection  laws,  weekly  dav  of 
restla-*-?    *    *    *.    [:'•;:$  ^■:^.I^  ?  <) 

J'oi'f.rjf  of  frjjnmi^f'On  of  irrro.ifyr,*.r,rt  rr-d  hcv.i'^'Q. — The  commiasion  shall  have  the 
T\'Ai\  to  <\<^\iiiijA  <A  all  •  :?i'  iitls.  >fTate.  cr  ■:nty  ai^d  mv.nici|.«al,  and  ii  shall  be  the  duty 
<'i  M<\  ofTyial.'i  ^»  siiT»f»!y,  ■"•''.h  ir-f-rniaii'-n  ar.-l  r«.-it-rences  to  rec<:»rdsa9  will  enable  the 
oonirnLs-ii'^n  to  cany  iiit';  tfiVt  the  pr  -visi'ins  and  intent  f»i  thu?  act;  and  shall  have  the 
ri;.'ht  to  »rnt*'r  \i\f.*i\  [irivute  iirip*-rty  t  ►  make  irivestig-atum  fur  the  inirposes  of  carn'lDe 
out  the  pr>\L«fi'»nri  of  thi=  rt'.t.  F«  r  the  |>un>sc  **i  earning  out  fully  the  intent'and 
fipirit  <»f  this  act,  the  siiiJ  c<^mmisi?i"n  shall  luve  hill  jn.werand  authority  to  gather  any 
and  all  Fiuh  evid»rnre  as  it  nj.iy  deem  j»r<.^per  and  ncressary  in  onler  to  present  the  same 
to  the  pn>j)fr  auihoritic-s  fnr  tlie  purj^^se  of  insiituiinj:  pnisec'utidusa^instany  and  all 
pen*.ns,  lirmH  <^r  C'»r|Kjrali'»nr»  found  vi'^latinji  any  <•!  the  laws  of  any  muni'cipalit> , 
county  or  of  the  St;jt«  <tr  <.f  the  Kefleml  Government,  concerninir  any  of  the  matters 
in  this  act  referred  to.     [1913  </  ::18  s  i>J 

ALL  OrrurATIONS 

MINIMUM    WAfJi':,  nouns  AND   CONDITIONS   OF   LABOR 

Triflii/ttridl  iiflfiire  nmnn'iRsinn  ff>'i:IJ'Rh{rI;  orgmizriion. — There  is  hereby  established 
a  r'()niiniM>'ii'n  to  he  known  aH  the  in<ii  atrial  welfare  commission,  hereinafter  called 
th<*  coinnii.sHion.  Said  commiKsiin  fluiU  he  ct'mp(»s<ril  of  five  perwms,  at  least  one  of 
wiinm  nliall  he  a  woman,  and  all(»f  whomHhallbeuppointe<l  by  the  erovcrnor  as  follows: 
Two  for  th<»  t4'rm  of  «»ne  ywir,  one  ior  the  term  of  two  yt-ars,  one  for  the  teraa  of  three 
ynirM,  an<l  one  fnr  tlu»  term  of  four  year.«:  I'roviih'xlhoHt.vtr^  That  at  the  expiration  of 
thi'ir  r«***i>e<iive  t^'rniH,  their  Hi!c<-i's»y»rs  sluill  l)e  appointed  to  een-e  a  full  term  of  four 
y<"arH.  Any  vunmcies  hIuiII  he  similarly  lilled  f<»r  the  iinex]>inMl  ])t>rtion  of  the  term 
in  whii'h  the  vunuiry  K.hali  occur.  Three  memberdof  the  commif?»*ion  shall  constitute 
a  f|uoruni.  A  vai'an<y  (»n  the  commiK^ion  Khali  not  impair  the  T\«i\\i  of  the  remain- 
iuK  memherri  to  perform  all  the  duties  and  exercise  all  the  powers  and  authority  of 
the  conimiMHtou.     [1!)13  (/  \V1\  s  1) 
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CampefiMiion;  Httetary  and  other  assistants;  expenses. — The  members  of  said  c<>m- 
misrioQ  shall  draw  do  aataries  but  all  of  said  members  shall  be  allowed  ten  dollars  per 
diem  while  engaged  in  the  performance  of  their  ofhoial  diitif^.  The  commia'jion  may 
employ  a  secretary,  and  such  expert,  clerical  and  other  assistants  as  may  be  necessary 
to  carry  out  tlie  purposes  of  this  act,  and  shall  fix  the  compensation  of  such  employees. 
and  may,  also,  to  carrv  out  such  purposes,  incur  n?a«)nanlo  and  necessary'  office  and 
other  expenses,  including  the  necessary  traveling  expenses  of  tlie  members  of  the  com- 
misBnoiiy  of  its  secretary,  of  its  experts,  and  of  its  clerks  and  other  assistants  and  em- 
ployees. All  eniployees  of  the  commission  shall  hold  ofHce  at  the  pleasure  of  the  com- 
mismon.    [1913  Cf  324  s  2] 

Commission  to  investigate  wages,  conditions  of  labor y  and  welfare  ofvyomen  and  minors; 
duties  of  employers;  minor  defined  as  child  under  IS. — (a)  It  shall  be  the  duty  of  the 
commission  to  ascertain  the  wages  paid,  the  hours  ana  conditions  of  labor  and  em- 
ployment in  the  %'arious  occupations,  trades^  and  industries  in  which  women  and 
minors  are  employed  in  the  State  of  California,  and  to  make  investigations  into  the 
comfort,  healtn,  safety  and  welfare  of  such  women  and  minors. 

(b)  It  shall  be  the  duty  of  everv  person,  firm  or  cori)oration  eniploving  labor  in 
this  State: 

1.  To  furnish  to  the  commission,  at  its  request,  any  and  all  reports  or  information 
which  the  commission  majr  require  to  carry  out  the  purposes  of  this  art,  such  re]K)rts 
and  information  to  be  verifiea  by  the  oath  of  the  i)orw)n,  or  a  mem  her  of  the  fimi, 
or  the  president,  secretary,  or  manager  ot  the  coi7)onition  furnishing  the  same,  if 
and  when  so  requested  by  the  commission  or  any  member  thereof. 

2.  To  allow  any  member  of  the  commission,  or  its  secTctary,  or  any  or  its  duly  author- 
ized experts  or  employees,  free  access  to  the  place  of  l)u.»«iness  or  employment  of  such 
person,  firm,  or  corporation,  for  the  purpose  of  making  any  investigation  authorized 
ty  this  act,  or  to  make  inspection  of,  or  excerpts  froni,  all  books,  reports,  contracts, 
pay  rolls,  documents,  or  pa]>er8,  of  such  person,  firm  or  con)oration  r»*lating  to  the 
employment  of  labor  and  payment  therefor  by  such  ])<»rson,  lirm  or  corporation. 

3.  TV>  keep  a  register  of  the  names,  agtw,  and  residence  addresses  of  all  women  and 
minors  employed. 

(c)  For  tne  purposes  of  this  act,  a  minor  Ls  defined  to  be  a  ])er8on  of  cither  sex  under 
the  age  of  eighteen  years.    [1913  C  324  s  3] 

Public  hearings;  power  to  subpoena  vitue^ses,  compel  testimony,  andmnlce  independent 
rides  of  testimony. — ^The  commission  may  sj>ecify  times  to  hold  public  hearings,  at 
which  times,  employers,  employees,  or  other  interestocl  persons,  may  appear  and 
ffive  testimony  as  to  the  matter  under  consideration.  Tlie  coniinispion  or  any  mem- 
ber thereof  shall  have  power  to  subpoena  witnesses  and  to  administer  oatlis.  All 
witncfses  subpoenaed  bv  tlie  commiwion  sliall  be  ])aid  the  fees  and  mileage  fixed 
by  law  in  ci\'il  cases.  In  ctise  of  failure  on  the  part  of  any  ])(>rson  to  comjMy  with 
any  order  of  the  commission  or  any  niem})er  there^jf,  or  an v  subpoena,  or  upon  the 
refusal  of  any  witness  to  testifv  to'any  matter  regarding  wfii eh  he  may  lawfully  be 
interrogated  before  any  wage  f>oard  or  the  commission,  it  shall  be  the  duty  of  the 
superior  court  or  the  judge  therciif,  on  tlie  application  of  a  member  of  the  commission, 
to  compel  obedience  in  the  same  manner,  by  cont(^ni])t  pr(»eeedings  or  otherwise, 
that  such  obe<lience  would  be  compelled  in  a  pnx'eediiig  ])en<ling  before  said  court. 
The  commifwion  shall  have  power  to  make  and  enforce  reasoiiahle  an<l  ))ro])er  rules 
of  pnu'tico  and  procedure  and  shall  not  be  bound  bv  the  technical  rules  of  evidence. 
[1913  C  324  8  4] 

Method  of  establishing  wage  hwird;  report  of  hoard  nncftti  mated  minimum  vage,  standard 
hours  and  conditions  of  labor. — If,  after  investigation,  the  commission  is  of  ilie  opinion 
that,  in  any  occupation,  trade,  or  industrv,  the  wages  ])aid  to  women  and  minors  are 
inadequate  to  supi)ly  the  cost  of  proi)er  living,  or  the  hours  or  conditions  of  labor 
are  prejudicial  to  the  health,  morals  or  wehare  of  tlu^  workers,  the  commission  may 
call  a  conference,  hereinafter  called  "wage  board,"  conq>osed  of  an  eipial  number 
of  representatives  of  employers  and  employees  in  the  occu]>ati«)M,  trade,  or  indu.<lry 
in  question,  and  a  representative  f)f  the  commission  to  be  designate -d  by  it,  who  shall 
act  as  the  chairman  of  the  wage  board.  The  members  of  such  wayre  board  shall  be 
allowed  five  dollars  per  diem  and  neces.'^ary  traveling  <'X]>enses  while  engaged  in  such 
conferences.  The  commission  shall  make  rul(»s  an<I  regulations  governing  the  number 
and  selection  of  the  members  and  the  mc^le  of  ^mu-edure  of  such  wage  board,  and 
shall  exercise  exclusive  jurisdiction  over  all  quest i«ms  arising  as  to  the  validity  of 
the  pn)cedure  and  of  the  recomiiieudations  of  such  wag<»  b<uird.  The  prcxee* lings 
and  deliberations  of  such  wage  board  shall  be  ma<le  a  matter  of  reconl  for  the  uj^  of 
the  commission,  and  sliall  be  admissible  as  evidence  in  any  procee<lings  before  the 
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tlie  commiaGdon  mav  determine  at  a  wage  lees  than  such  legal  minimum  wage;  and 
the  commission  shall  fix  a  special  wage  lor  such  apprentice  or  learner. 

(c)  The  commission  may  fix  the  maximum  numoer  of  women,  and  minors  under 
^hteen  years  of  age^  to  be  employed  under  the  licenses  provided  for  in  subdivi- 
sions  (a)  and  (b)  of  this  section  in  any  occupation,  trade,  industry  or  establishment 
in  which  a  minimum  wage  has  been  established.  [1913  C  324  s  8  as  amended  by 
1915  C  571] 

Labor  commisnoner  to  qather  statistical  «te.— Upon  the  request  of  the  commission,  the 
labor  commissioner  shall  cause  such  statistics  and  other  data  and  information  to  be 
gathered,  and  investigations  made,  as  the  commission  may  refjuire.  The  cost  thereof 
shall  be  paid  out  of  the  appropriations  made  for  the  expenses  of  the  commission.  [1913 
C  324  8  9] 

Testimony  of  employee  not  to  cause  disdiarge  or  dtscrimiruition.'— Any  employer  who 
discharges,  or  threatens  to  discharge,  or  in  any  other  manner  discriminates  against 
any  employee  because  such  employee  has  testified  or  is  about  to  testify,  or  because 
such  employer  believes  that  said  employee  may  testify  in  any  investigation  or  pro- 
ceedings relative  to  the  enforcement  of  this  act,  shall  be  deemed  guilty  of  a  misde- 
meanor.   [1913  C  324  s  101 

Penalty  for  paying  less  than  minimum  wage  established  and  Jor  violation  of  act. — The 
minimum  wage  for  women  and  minors  fixed  by  said  commission  as  in  tnis  act  pro- 
vided, shall  be  the  minimum  wage  to  be  paid  to  such  employees,  and  the  payment 
to  such  employees  of  a  less  wage  than  the  minimum  so  fixed  shall  be  unlawful,  and 
every  employer  or  other  person  who,  either  individually  or  as  an  officer,  agent,  or 
employee  of  a  corporation  or  other  person,  pays  or  causes  to  be  paid  to  any  such  em- 
ployee a  wage  less  than  such  minimum,  shall  be  guilty  of  a  misdemeanor,  and  uxx)n 
conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than  fifty  dollars,  or  by 
imprisonment  for  not  less  than  thirty  days,  or  by  both  such  fine  and  imprisonment; 
ana  every  employer  or  other  person  who,  either  individually  or  as  an  officer,  agent 
or  employee  of  a  corporation,  or  other  persons,  violates  or  refuses  or  neglects  to  com- 
ply with  the  provisions  of  this  act,  or  any  orders  or  rulings  of  this  commission,  shall 
be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  be  punished  by  a  fine  of 
not  less  than  fifty  dollars,  or  by  imprisonment  for  not  less  than  thirty  days,  or  by 
both  such  fine  and  imprisonment.    [1913  C  324  s  11  as  amended  by  1915  C  571] 

Method  of  securing  review  and  grounds  upon  which  superior  court  may  set  aside  decisions 
o/commission. — In  every  ])rosecution  for  \dolation  of  any  provision  of  tliis  act,  the 
minimum  wage,  tlie  maximum  hours  of  work  and  the  standard  conditions  of  labor 
fixed  by  the  commission  as  herein  provided,  shall  be  prima  facie  presumed  to  be 
reasonable  and  lawful,  and  to  be  the  living  wage,  the  maximum  hours  of  work  and 
standard  conditions  of  labor  required  herein.  The  findings  of  fact  made  by  the 
commission  acting  within  its  powers  shall,  in  the  absence  of  fraud,  be  conclusive; 
and  the  determination  made  by  the  commission  shall  be  subject  to  review  only  in 
a  manner  and  upon  the  grounds  following:  Within  twenty  da^'s  from  the  date  of  the 
determination,  any  party  aggrieved  thereb>'  may  commence  in  the  superior  court  in 
and  for  the  city  and  county  of  San  Francisco,  or  in  and  for  the  counties  of  Los 
Angeles  or  Sacramento,  an  action  against  the  commiji-sion  for  review  of  8U(*h  deter- 
mination. In  such  action  a  complaint,  which  shall  state  the  grounds  upon  which  a 
review  is  sought,  shall  be  serv-ed  with  the  summons.  Service  upon  tne  secretary 
of  the  commission,  or  any  member  of  the  commission,  shall  be  deemed  a  complete 
servdce.  The  commiaeion  shall  serve  its  answer  within  twenty  days  after  the  service 
of  the  complaint.  With  its  answer,  the  commission  shall  make  a  return  to  the  court 
of  all  documents  and  papers  on  file  in  the  matter,  and  of  all  testimony  and  evidence 
which  may  have  been  taken  before  it,  and  of  its  findings  and  the  determination. 
The  action  may  thereu])on  be  brought  on  for  hearing  before  the  court  upon  such 
record  by  either  party  on  ten  days'  notice  of  [to]  the  other.  1 'pon  such  hearing,  the 
court  may  confirm  or  set  aside  such  determination;  but  the  same  shall  be  set  aside 
only  upon  the  following  grounds: 

(1)  That  the  commiasion  SLviad  \\dthout  or  in  excess  of  its  powers. 

(2)  That  the  determination  was  procured  by  fraud. 

Upon  the  setting  aside  of  any  determination  the  court  may  recommit  the  controversy 
and  remand  the  record  in  the  (^ase  to  the  commission  for  furtlier  proceedings.  The 
commission,  or  any  party  aggrievcnl,  by  a  decree  entered  upon  the  revi(»w  of  a  deter- 
mination, may  api)eal  therefrom  within  the  time  and  in  the  manner  provided  for  an 
appeal  from  the  orders  of  the  said  superior  court.  [1013  C  324  s  12  as  amcndcHl  by  1915 
C571] 
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Right  to  reom^er  balance  when  paid  less  than  minimum  wage. — ^Any  employee  receiving 
lotfd  than  the  le^l  minimum  vn^e  applicable  to  such  employee  shall  be  entitled  to 
rcM'ovcr  in  a  civil  action  the  unpaid  balance  of  the  full  amount  of  such  minimnm  wage, 
together  \^dth  costs  of  suit,  notwithstanding  any  agreement  to  work  for  Buch  lesKr 
wage,    f  1913  C  324  s  13] 

Com  plaint  for  payment  of  Uss  than  living  wage. — ^Any  person  may  register  with  the 
coniniLwion  a  complaint  tnat  the  wages  paid  to  an  emplo^ree  for  whom  a  living  rate 
luw  been  (>Htablished,  are  less  than  that  rate,  and  the  commission  shall  investigate  the 
inatU'r  and  take  all  proccedinG:8  necessary  to  enforce  the  payment  of  a  wage  not  leas 
than  the  living  wage,     [1913  C  324  s  141 

Bknnial  reports.— The  commission  shall  biennially  make  a  report  to  the  governor 
And  the  State  U'gislature  of  its  investigations  and  proceeding.  ^  [1913  C  324  s  15] 

Arbitration  in  strikes  by  commission  forbidden. — ^The  commission  shall  not  act  as  a 
boartl  of  arbitration  during  a  strike  or  lock-out.    [1913  C  324  s  17] 

Liberal  construction  of  act  by  court;  constitutionality. — (a)  Whenever  this  act,  or 
any  ]>art  or  8e<'tion  thereof,  is  interpreted  by  a  court,  it  shall  be  liberally  construea  by 
such  court,  (b)  If  any  sec'tion,  subsection,  or  subdivision  of  this  actis  for  any  reaBon  \ 
held  to  1)0  un<*ontit  itutional.  such  decision  snail  not  affect  the  validity  of  the  remainiiy 
]HirtionH  of  this  act.  The  legislature  hereby  declares  that  it  would  have  passed  this 
a(*t,  and  ea(*h  sef^tion,  subsection,  subdivision,  sentence,  clause  and  phrase  thcfeofi 
irrcvqxM'tivo  of  the  fact  tliat  any  one  or  more  sections,  subsections,  subdivisions,  < 
HiMiteiu*(>s,  clauses  or  phnuK's  is  declared  unconstitutional.    [1913  G  324  s  18] 

Applictition  of  act. — The  provisions  of  this  act  shall  apply  to  and  include  women  and 
minors  em))loy(Hl  in  any  ocTUpation,  trade  or  industry,  and  whose  compensation  for 
labor  is  nioosured  by  time,  piece  or  otherwise.    [1913  C  324  s  19] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT. 

Powers  of  commissioner  of  the  bureau  of  labor  statistics  in  enforcing  labor  lawi, — ^The 
(M)niniiHHi(>nor  of  the  bureau  of  labor  statistics  shall  have  autnority  and  power  to  en- 
force un>r  and  all  labor  laws  of  the  State  of  California,  the  enforcement  of  which  is 
not  spfH'ifically  vostinl  in  any  other  officer,  board  or  commission,  and  the  deputies 
iuid  agents  of  tho  said  labor  commissioner  shall  have  the  power  and  authority  of 
sherirfrt  and  other  pe;ico  ollicers  to  make  arrests,  and  to  serve  any  process  or  notice 
tliroughout  the  State  in  the  enforcement  of  such  labor  laws,  pursuant  to  the  instruc- 
tions of  s;iid  commiasioner.     [1015  C  484  s  1] 
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MINES.  ETC. 

HOURS   OF  LABOR 

General  asumhly  to  vrovide  for  8  hours  a  day  in  mines  and  smcltrrs;  exceptions. — The 
general  aasembly  shall  provide  by  law,  and  shall  prescri))e  suitable  penalties  for  tlio 
violation  thereof,  for  a  period  of  employment  not  to  exceed  eight  (8)  hours  within 
any  twenty-four  (24)  hours  (except  m  cases  of  emergency  where  life  or  property  is 
in  imminent  danger),  for  persons  employed  in  underground  mines  or  otiier  under- 
ground working,  blast  furnaces,  smelters  and  any  ore  re<luction  works  or  other  branch 
of  industry  or  labor  that  the  general  asj? embly  may  consider  injurious  or  dangerous  to 
health,  life  or  limb.     [Constitution  article  5  section  25a] 

MINIMUM   AGE 

General  assembly  to  prohibit  employment  under  12  in  mines. — The  general  assembly 
*  *  *  shall  prohibit  the  employment  in  the  mines  of  children  under  twelve  years 
of  age.    [Con  art  IG  s  2] 

NoTX.— {The  statutory  age  limit  is  10.    See  Mills'  Annotated  Statutes,  revised  edition,  1912,  section  CW.] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Ihities  and  powers  of  deputy  labor  commissioner. — The  deputy  [labor]  commissioner 
Fof  the  bureau  of  labor  statistics  *]  shall  have  power  to  send  for  persons  whenever  in 
iua  opinion  it  is  necessary  and  lie  may  examine  witnesses  under  oath,  being  hereby 
authorized  to  administer  tho  same  in  the  performance  of  his  duty,  and  the  testimony 

>The  secretary  of  state  is  designated  ex  ofUcio  commissioner  of  this  bureau. 

(541)  ^ 


4  CHILD  LABOR  LEGISLATIOK. 

so  taken  must  bo  filed  and  preserved  in  the  office  of  said  deputy  commiarioner.  It 
shall  also  be  the  duty  of  the  deputy  labor  commissioner  to  cauae  to  be  enfcncedall 
laws  re^ilating  the  employment  of  children,  minors  and  women;  all  laws  establidiad 
for  the  protection  of  the  health,  lives  and  limbs  of  all  operaton  in  factorieay  milb, 
mines,  workshops,  offices,  bakeries,  laundries,  stores,  hotels,  railroads,  or  any  public 
or  private  works  where  labor  is  employed  or  machinery  used;  and  all  laws  enacted 
for  the  protection  of  wage  workers.  [^^I ills'  Annotated  Statutes  zeviaed  edition  1912 
section  537] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  AND  EVEKIKO   SCHOOL  ATTENDANCE 

Children  from  8  to  16;  rTcmptions/rom  14  to  16  on  account  of  poverty  or  upon  completion 
oJS  grades;  other  exemptUms;  method  of  securing  exemption. — In  all  school  districts  of  tiiii 
State,  all  paRMitri,  guardians  and  other  persons  ha\dng  care  of  children  shall  instnicf 
them,  or  cause  tliem  to  be  instructed,  in  reading,  writing,  spellingL  English  gramraar, 
geoi^phy  and  arithmetic.  In  such  districts,  every  parent,  guardian  or  other  penon 
having  cliaigo  of  any  child  between  the  ages  of  eight  ^8)  and  sixteen  (16)  yean,  shall 
send  8iu'h  child  to  a  public,  private  or  parochial  school  for  the  entire  school  veardur- 
iuii;  which  the  public  sch(X)Ls  are  in  session  in  such  districts:  Provided  however,  That  this 
act  [rt  C39-(>r>0]  shall  ni)t  a]>ply  to  children  over  fourteen  (14)  ^ears  of  age  where  such 
child  shall  have  completed  the  eighth  grade,  or  may  be  eligible  to  enter  any  high 
s(*hool  in  such  district,  or  where  its  help  is  necessary  for  its  own  or  its  parents'  sup- 
port, or  whore  for  gocKi  cause  shown  it  would  be  for  the  best  interests  of  such  child 
to  be  relieved  from  the  provisions  of  this  act:  Provided  further.  That  if  such  child  is 
«.  .     .»    ...,.,  ,  ,  ^   ,        '  child  ahall  not  be 

a  reputable  physi- 
ify  in  writing  that  the  child's  bodily  or  mental 
conditioii  d(x>s  not  pennit  its  attendance  at  school,  such  child  shall  be  exempt  during 
such  pcriml  of  disability  from  the  requirements  of  this  act.  It  shall  be  the  dutyw 
the  8uix»rintendont  of  the  scIkwI  district,  if  there  be  such  superintendent,  ana.  if 
not,  then  tlie  county  superintendent  of  sclux>Is,  to  hear  and  determine  all  applica- 
tions of  children  desiring  for  any  of  the  causes  mentioned  herein  to  be  exempted 
from  the  provisions  of  tliis  act,  and  if  uixm  such  application  such  superintendent 
hearing  the  i^anie  shall  be  of  tlio  opinion  that  such  child  is  for  any  reason  entitled 
to  he  oxomnted  as  afort»said,  then  such  superintendent  sliall  issue  a  written  permit 
to  Hiicli  cliiUl,  fltiitiiig  therein  his  n*asons  for  such  exemption.  An  appeal  may  be 
taken  fn)ni  tlie  decision  of  such  superintendent  so  pa&smg  upon  such  application 
to  the  county  court  of  the  county  in  which  sui'h  dLstri(!t  lies,  upon  such  clula  making 
such  application  and  filing  the  same  with  the  clerk  or  judge  of  said  court  within  ten 
davH  after  its  refusal  by  sucli  8U]>erintendont,  for  which  no  fee  to  exceed  the  sum 
of  one  dollar  shall  be  charged,  and  the  decision  of  the  county  court  shall  be  final. 
An  application  for  relea.se  from  the  pR»visionsof  this  act  shall  not  be  renewed  oftener 
than  once  in  three  months.     [M  A  S  r  e  1912  s  1)30] 

J'Jmph)f/mmt  under  14  during  school  hours  prohibited;  exceptions;  penalty. — No  child 
under  the  age  of  14  years  shall  l)e  employed  by  any  T)erson,  jH^rsons,  company,  or  cor- 
])oration  during  the  school  term  and  while  the  ])uulic  scho<^ls  are  in  session,  unless 
the  j)arent,  guardian  or  person  in  charge  of  such  child  shall  have  fully  complied  with 
section  one  |t)3!)J  of  this  act  fs  ();it»-G50|.  Every  siurh  employer  shall  require  proof 
of  such  compliance,  and  Hliall  make  and  keei>  a  written  record  of  the  proof  given, 
which  shall  bo  subject  to  the  in8|x?ction  of  the  truant  officer,  superintendent  of 
schools,  or  any  school  director  of  the  district.  Any  employer  employing  any  child 
contrary  to  the  ])rovi.sions  of  this  section  shall  be  fined  not  less  than  twenty-five  nor 
more  tlianoue  hundred  dollars.     [M  A  S  r  e  1912  s  (jtOJ 

NoTK. — (The  above  section  was  tiriirinjiUy  swtion  2  of  chapter  130  of  the  Acts  of  1899,  section  1  of  which 
(now  M  A  S  r  e  1912  s  (i-'W)  re«inlrp«l  school  uttendunre  during  only  part  of  the  school  year.  While  sertinn  2 
w.i**  n«it  spflciflciilly  repo-.iled.  it.  would  ai)nctir  to  bo  nullineil  by  ihii>luti1  ion,  except  i>orhaps  as  to  the  ptti- 
alty  f  >r  employer* f.>r  etnj)l'»yinR  child  iiurint;  school  hours.'by  chapter  104  of  the  Acts  of  1903,  wnicb 
ainoDded  soclion  1  to  reqiiire'attendance  during  the  entire  school  year.] 

Illiterate  minors  from  14  to  16  if  not  attending  day  school;  responsibility  of  employer; 
penalty. — All  minors  over  the  age  of  14  years  and  under  the  age  of  16  years  who  can 
not  read  and  write  the  EnglL'^h  language,  nliall  attend  hcIuxjI  at  least  one-half  day  of 
each  day,  or  attend  a  public  night  nchool,  or  take  regular  private  instruction  from 
some  person  qualified,  in  the  oi)ini(m  of  the  county  suiHjnntendent  of  schools,  in 
which  such  district  or  the  greater  portion  of  the  same  lies,  until  t^uch  minor  obtaina 
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ii  certificate  from  such  superintendent  that  he  or  she  can  read  at  sight  and  write  legibly, 
dmple  sentences  in  English.  Every  employer  employing  or  having  in  employment 
any  such  minor  shall  exact  as  a  condition  of  cmpioymeut  the  school  attendance  or 
inBtruction  required  by  this  section,  and  shall  on  reouest  of  the  truant  officer,  fumi£<h 
the  evidence  that  such  minor  is  complying  with  tJie  requirement^!  of  this  section. 
Every  employer  failing  to  comply  with  the  requirement*^  of  this  section  as  to  any 
minor  employed  by  him  or  in  his  employ,  shall  be  fined  not  less  than  twenty-five  dol- 
lars, and  not  more  than  one  hundrea  dollare:  Provided,  That  any  employer  with  the 
appro\'al  or  consent  of  the  count3r  su])erintendent  of  schools  may  mate  provision  for 
the  private  instruction  of  minors  in  ms  employ.    [M  A  S  r  e  1912  s  641] 

Note.— fThe  above  section  was  originally  section  3  of  chapter  130  of  the  Acts  of  1899,  section  1  of  which 
{now  M  A  8  r  e  1912  s  639}  required  school  attendance  for  children  from  8  to  14  years  of  a^e  only.  While 
section  3  was  not  apedflcaily  repealed,  it  would  appear  to  be  partially  nullified  by  implication,  by  chapter 
164  of  the  Acts  of  1903,  which  amended  section  I  to  require  attendance  during  the  entire  school  year  for 
children  from  8  to  16  years  of  age,  with  certain  extmptions.  Moreover,  these  requirements  as  to  evening 
school attflodanoe  are  partially  covered  by  the  proylsions  of  chapter  95  of  the  Acts  of  1911.] 

EnfcTcement:  duties  and  powers  of  truant  officers  in  distruls  of  [first  and  second  class. — 
To  aid  in  the  enforcement  of  this  act  [s  639-650],  the  hoard  of  school  directors  in  dis- 
tricts of  the  first  and  second  class  shall  have  power,  and  it  shall  be  their  dut>'',  to 
appoint  one  or  more  truant  officers  whwe  compensation  Phall  be  fixed  by  the  board 
appointing  him.  The  truant  officer  shall  be  ver«tcd  with  police  powen<,  and  shall 
have  authority  to  enter  workshops,  factories',  stores  and  all  other  platres  where  chil- 
dren may  be  employed,  in  the  way  of  investigation  or  other^^^^^e,  to  enforce  this  act. 
Hie  truant  officer  shall  institute  proceedings  against  any  officer,  i>arcnt,  guardian, 
person  or  corporation  who  shall  violate  any  of  the  provisions  of  this  act,  and  t«hall 
otherwiae  discharge  the  provisions  of  this  act  and  fjcrform  such  other  8cr\'ices  as  the 
county  sujwrintcndent  of  schools  or  the  board  of  directors  of  the  school  district  may 
deem  necessary  to  preserve  the  morals  and  secure  the  good  conduct  of  school  cliildren, 
and  to  enforce  this  act.    *    *    *   jM  A  S  r  e  1012  s  643J 

Enforcement:  duties  and  powers  of  truant  officers  in  districts  of  third  class. — The  board 
of  Bcnool  directors  in  school  districts  of  the  tliird  cla^^s  in  this  State  shall  appoint 
a  truancy  officer  whose  powers  and  duties  shall  be  the  r>ame  a«<  those  prescribed  by  law 
for  truancy  officers  in  scnool  districts  of  the  first  and  eecond  class.  «  ♦  »  a  mem- 
ber of  the  school  board  may  be  appointed  truancy  officer.     [M  A  S  r  e  1912  s  644] 

Penalty;  failure  to  compel  attendance,  parent ,  etc. — The  truant  officer  shall  ex- 
amine into  any  case  of  truancy  within  his  dL?trict,  and  shall  warn  the  i)arent, 
guardian,  or  others  in  charge  of  the  child  of  the  final  consequence  of  truancy  if  per- 
sisted in.  When  anv  child  between  the  agen  of  eight  and  fourteen  vears,  or  anv  child 
between  the  ages  of  fourteen  and  sixteen  years,  who  can  not  road  and  write  the  ftnglinh 
language,  or  is  not  engaged  in  some  regular  emi)loymont,  or  any  cldld  between  the 
age  of  fourteen  years  and  sixteen  years  wlio  has  been  discharged  from  emi)loyment 
to  obtain  instruction  or  schooling,  is  not  attending  school  without  lawful  excuse  and 
in  \'iolation  of  the  provL'<ions  of  this  act  [s  G3i>-<;50|,  the  truant  officer  shall  notify 
the  parent,  guardian,  or  other  per«m  in  charge,  of  ilio  fact,  and  require  su<h  person 
to  cause  the  child  to  attend  some  recognized  school  witliin  iivo  days  from  the  date  of 
the  notice,  and  it  shall  be  the  duty  of  su<'li  person  so  to  cause  its  attendance  at  some 
recognized  school.  Upon  failure  to  do  so,  the  truant  officer  shall  make  conij>laint  in 
the  county  court  of  the  county  in  which  such  child  lives,  against  the  parent,  guardian 
or  other  person  having  such  child  in  chai^re,  and  upon  conviction,  the  parent,  guar- 
dian or  other  person  in  charge,  shall  be  fined  not  less  than  five  dollars  nor  mort^  than 
twenty  dollars,  or  the  court  may,  in  it**  discretion,  reouire  the  ])erson  so  convictetl  to 
give  a  bond  in  the  penal  sum  of  $100,  with  sureties  to  tlie  aijproval  of  the  judgtj  of  such 
court,  conditioned  that  he  or  she  will  cau.'*e  the  child  uncier  his  or  her  care  to  attend 
some  recognized  school  within  five  days  thereafter,  and  to  n^niain  at  school  during 
the  term  prescribed  at  law.  And  upon  the  faihire  or  refusal  of  the  parent,  guardian 
or  other  pers<>n  to  pay  such  line  or  furiiLli  such  bond  according  to  the  order  of  the 
court,  the  said  })arent,  guardian  or  other  person  shall  be  im]>risoncd  in  the  countv 
jail  not  less  than  ten  days  nor  more  than  thirty  days.    *    *    *    [M  A  S  re  1012  s  645] 

Poor  relief  for  child  failing  to  attend  on  account  of  ponrtij  compclllnfj  employment. — 
When  any  truant  officer  is  satl'-fied  that  any  child  within  the  reouirenicnts  of  tliis 
act  [s  G39M>)0]  is  unable  to  attend  sch<»ol  because  rocpiired  tr>  work  at  home  or  else- 
where in  onler  to  support  itself  or  help  or  suj)]>ort  others  legally  entitled  to  its  services, 
the  truant  officer  shall  report  the  case  to  the  authorities  changed  with  the  relief  of  tiie 
poor,  wiio  shall  thereuiM)n  afford  such  re  Lief  as  will  enable  the  child  to  attend  schixil: 
rroyidedf  That  such  child  shall  not  be  required  to  attend  more  than  three  lioursa  <lay 
luring  school  days.     In  case  tlie  child  or  its  parents  or  guardians  neglect  or  refuse 
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If}  take  advantace  of  such  pro\-i-ion  made  fnr  its  instruction,  nich  child  may  be  coin- 
mixtfA  to  a  r-hlMren'i*  home  or  juvenile  reformatory,  ad  hereinbefore  provided.   |M 
A  S  r  e  Tilii  s  *A7] 
General  ptnaUtj. — Any  person  who  violates  anv  pnnnsion  of  this  act  [s  639-6501.  for 

whi<^'h  a  i>erialTv  L<  not  herein  pro\ided,  shall  be  fined  not  more  than  fifty  doUan* 
[M  A.Srel5>i2'?fr4H] 

Pf  natty  for  Kcoud  offcmt. — Ever>-  person  who,  after  ha^dng  been  convicted  ODce 
of  x-ioiatin^  any  of  the  {>mvL-ion.s  of  tlii^  act  f  d  639-r»50].  phall  be  con\'icted  a  second 
time  of  a  ^imila^  offenw.  mav,  in  a'tdition  to  tne  punii^hinent  bv  way  of  fine  ebewhen 
provided  i<ir.  be  imprlonpfl  nr>t  lesii  than  10  days  nor  more  than  ^  days:  ProridM, 
That  in  ail  ca^e-?  ari-^in^  um ler  thl^  act  in  which  a  fine  or  imprisonment  may  be  a  put 
of  the  jud^eiit.  trial  .-"hall  be  by  a  jur\'  if  not  waived,    f  M  A  S  r  e  1912  a  649] 

Er^miptifjnjt;  Inrk  of  srho^jl  arrommoflatiofu. — ^This  fact]  shall  not  apply  to  school 
distrif-tif  in  which  there  are  not  sufficient  accommoaations  in  the  public  schools  to 
seat  children  compelled  to  attend  under  the  pro\'i8ions  of  this  act  [s  63^-650].  [M  AB 
re  Vj\2  a  iJ'A)] 

NoTT..— {Sertion  ?  (JA-»'<:.*\  al?o  ref(*r  toeniployrnent  during  school  bonrsand  ocmmilsory  lehoolattaiHteBeat 
but  i\\*'^  .^ot;  'D  ^  l.«I<.'n;;  t  j  an  earlier  law  uid  their  provisioDS  apfiear  to  be  enurely  superseded  by  ttaois 
o  uhe  s.iti'jQS  hero  gh-en.J 

MAXUrAiTURING  AND  ^lERCAXTILE  ESTABLISHMENTS,  WORKSHOPS* 

THEATERS,  ETC. 

MINIMUM   AGE,   HOURS  OF  LABOR,  AND  SPECIAL  PEBIOTS 

Employment  under  14  prohibited  in  these  occupations ^  in  hotels,  laundries,  misienoer 
sifiUw  itc.^  and  In  any  gaiu/nl  work  during  months  trhtn  schools  are  in  session  or  at  ni^t, 
or  for  more  than  S  hours  a  fUi;/;  p/ emits  for  public  exhibitions  and  agricultural  labor,  etc, — 
No  diild  under  the  a;;eof  fuiirieeu  years  shall  be  employed,  permitted  or  Buffered  to 
wurk  at  any  guiiial>le  omipatutn  in*  any  theater,  concert  hall  or  plaoe  of  amusement 
where  iutoxi rating  liqiuirs  arc  f^ld.  or  in  any  menantile  institution,  store, office, 
hotel,  laundry,  iiianufactiiring  e^tabliijhment,  bowling  alley,  passenger  or  freight 
elevator,  factorj-  or  worlu'hop.  or  aa  a  niesoenger  or  driver  therefor,  within  this  State. 
No  child  under  the  age  of  fuurteeu  years  «hall  be  employed  at  any  work  performed 
for  wages  or  other  coniiK^nriatirai,  to  whtiniisoever  pa\'aDle,  during  any  portion  of  any 
montli  when  the  public  sch<>«>Ls  ot  the  town,  towru^hip,  village  or  city  m  which  he  or 
slie  resii<le.«,  are  in  i^cssion,  n<»r  bo  employed  in  any  work  before  the  hour  of  seven 
o'clock  in  the  morning,  or  after  the  hour  of  eight  6'clo<'k  in  the  evening:  Provided, 
That  no  ihil<l  shall  Ix.'  allowed  to  work  more*  than  eight  hours  in  any  one  day.  The 
general  jussemhly  of  the  State  of  (olorado  d«K*H  hereby  declare  that  all  occupations 
or  employment.s  in  whi(  h  children  iire  forbidden  to  engage  by  the  provisions  of  thisact 
[h  0.")7 -(»7o|  Khali  be  and  hereby  [arej  declared  to  be  injurioijs  or  dangerous  to  health, 
life  or  limb.  The  emj)loymenLs  ur  orcupatioiLs  i)ermitted  under  this  act,  under  the 
8e«ti<»n.s  hereof  providing  f«»r  exemptions  shall  be  considered  injurious  or  dangerous 
to  health,  life  or  limb,  unless  it  shall  ap]>ear  from  the  evidence  produced  before  the 
authorities  permitted  to  ^'rant  such  exemptions  that,  in  their  opinion,  the  injury  or 
danger  to  health,  life  or  limb  has  bi?en  removed:  ProviUrd aho^  Tliat  where  conditiODfl 
are  such  arf  to  justify  granting  a  jHTmit  exempting  children  from  the  provisions  dl 
this  a<t  to  take  part  in  concerts  and  theatrical  performances  and  where  such  permits 
have  been  granted  the  j>erformances  of  such  children  shall  be  construed  to  be  a  part 
<»f  their  training  and  eclinalion.  [sicj  Nothing  in  this  act  shall  be  construed  to  prevent 
the  employmrnt  of  children  in  any  fniit  orchard,  garden,  field  or  farm:  Provided,  That 
any  chiUl  under  fourt*'en  years  of  age  engaging  in  such  employment  for  persons  other 
than  th'*ir  own  parenU  must  first  secure  a  permit  from  the  suiwrintcndent  of  schools 
in  a<Jonlance  with  the  j>rovisions  of  section  fifteen  [671]  of  this  act.  The  hours  of 
Work  (luring  each  day,  or  in  any  week  shall  be  in  compliance  with  the  provisions  of 
this  act  as  t^)  the  ho'urs  during'anv  dav  or  week  when  children  may  be  employed. 
IM  A  S  r  e  Will  s  05TJ 


(M 


A\ 


8  CHILD  LABOR  LEGISLATION. 

hotel,  lauiidr>',  manufacturing  ofltabliflhrnent,  bowling  alley,  theater,  concert  hall 
or  ])liu'o  of  amuHoment,  paspcngor  or  freight  elevator,  factory  or  workshop  or  as  a  mes- 
Honger  or  driver  therefor,  witJiin  this  Stat«,  to  keep  a  repfiter  in  said  mercantile 
inptitution,  store,  oflice,  hotel,  laundry,  manufacturing  establishment,  bowling  alley, 
theater,  con<'ert  hall  or  place  of  amusement,  factory  or  workshop  in  which  said  minora 
tihall  he  employed  .)r  permit  te<l  or  suffcreil  to  work,  in  which  register  shall  be  recorded 
the  name,  age  and  place  oi  roHidem.'e  of  every  child  employed  or  suffered  or  pennitted 
to  work  tliere,  or  as  messenger  or  driver  tlierefDr,  over  the  age  of  14  and  under 
the  ago  of  1()  vears;  and  it  shall  be  unlawful  for  any  person,  firm  or  corxMrationy  agent 
or  manager  of  any  firm  or  corporation  to  hire  or  employ,  or  permit  or  suffer  to  work 
in  any  mercantile  institution,  store,  office,  hotel,  laundry,  manufacturing  establish- 
meiit,  Iwwlirig  alley,  theater,  concert  hall  or  place  of  amusement,  passenger  or  freight 
eUiViitor,  factory  or  workshop,  or  as  messenger  or  driver  therefor,  any  child  under  the 
aije  of  J()  vciirs  and  over  !1  years  of  a«^e,  unless  there  is  first  produced  and  placed  on 
lile  in  such  mercantile  institution,  store,  oflice,  hotel,  laundry,  manufacturing  estab- 
lishment, bowling  alley,  fac^tory  or  workshop,  theater,  concert  hall  or  place  of  amuse- 
ment, an  a^o  and  sc1um)1  certiiicrate  approved  as  hereinafter  provided.  [M  A  S  r  e 
1012  8  GOO] 

Luts  to  be  posted  in  certain  eatnblijthments. — Every  person,  firm  or  corporation, 
ag(.>nt  or  manaujor  of  a  corporation  employing  or  permittmg  or  suffering  to  work  five 
or  more  cliilcin^n  uikUt  the  age  of  16  years  and  over  tlie  age  of  14  in  any  mercantile 
institution,  store,  oflice,  laundry,  hotel,  manufacturing  establishment,  factory  or 
worksluj]),  shall  ]x»st  and  keep  ]x)st(»d  in  a  conspicuous  place  in  every  room  in 
which  such  help  is  employed,  or  permitted  or  suffered  to  work,  a  list  containing 
the  name,  age,  and  i>laco  of  residence  of  every  person  under  the  age  of  16  yean 
employed,  ])enni(t<Kl  or  suffered  to  work  in  such  room.    [M  A  S  r  e  1912  s  661] 

(k'rtificatCH  required  for  all  children  employed  under  this  act;  lists  of  UlUercUe  viinofs 
under  JG  not  attcndimj  evening  school,  required. — No  child  permitted  to  be  employed 
under  this  act  [s  (>r)7-f>7H]  shall  bo  employed  in  any  mercantile  institution,  store, 
oflice,  hotel,  laundry,  manufacturing  eatalJlLshment,  bowling  alley,  theater,  concert 
hall,  or  place  of  amusement,  ])a8senger  or  freight  elevator,  factory  or  workshop,  or 
as  messenger  or  driver  therefor,  unless  there  is  first  pn>duced  and  placed  on  file  in 
Bu<7h  mercantile  institution,  store,  office,  hotel,  laiindry,  manufacturing  establish- 
ment, l>owling  alley,  theater,  cx)ncert  hall  or  place  of  ainusement,  factory  or  work- 
sho]),  and  accessible  to  the  State  factory  inspector,  assistant  factory  inspector  or  deputy 
factory  insp(M"t»)r,  an  ui;e  and  school  certiiicate  as  hereinafter  prescribed;  and  unless 
tluno  IS  ke])ton  file  and  ])roduced  on  demand  of  said  inspectors  of  factories  a  complete 
arul  cornM't.  list  of  all  the  minors  under  the  aye  of  lO  years  so  employed  who  can  not 
rinid  at  sight  and  writer  Icirihly simple  sentences,  unless  such  chila  is  attending  night 
s<;h(M)l  as  hendnafter  provided.     |M  A  S  r  e  1912  s  ()G2] 

School  nuthnrities  to  issue  ccrti^ficates;  exceptions;  vie thod,  of  issuing ;  records  of  issuing 
office.-— An  age  and  school  certificate  shall  be  a])Tm)ved  only  by  the  superintendent 
of  s<*hools  or  by  a  ]Hfrson  authorized  by  him  in  writing;  or  where  there  is  no  superin- 
t^»nd(?nl  of  sch<M)ls,  by  a  person  authorlzx'd  by  the  school  board:  Provided^  That  the 
sui)erinten(l(}nt  or  princi])al  of  a  pan)chial  school  shall  have  the  right  to  approve  an 
age  and  sclnx)!  certificate,  and  sliall  have  the  same  ri<:hta  and  powers  as  the  superin- 
tendent of  j)ublic  j-»'hools  to  admiiiLster  the  oaths  therein  proWded  for  children  attend- 
ing j)an)cbial  scliouls:  Provided  further.  That  no  member  of  a  school  board  or  other 
person  authorized  as  aforesaid  shall  have  authority  to  approve  such  certificates  for 
any  cliild  then  in  or  about  to  enter  his  own  establishment,  or  tlie  employment  of  a 
finn  or  (ror])oration  of  which  he  is  a  member,  officer  or  employee.  Tlie  person  ap- 
-)n)ving  the.se  certificates  sliall  have  authority  to  administer  tlie  oath  provided  herein, 
)ul  no  tee  sliall  be  clian^ed  tlierefor.  It  shall  be  tlie  duty  of  the  school  board  or  local 
scliool  authorities  to  designate  a  place  (connected  with  their  olHce,  when  practicable) 
where  certificates  shall  be  issued  and  recorded,  and  to  establish  and  maintam  theneces- 
sarv  records  and  clerical  service  for  carrviiig  out  provisions  of  this  act.  [M  A  8  r  o 
1012  sG(m] 

Ecidcnce  of  nrjc  required. — An  age  and  school  certificate  shall  not  be  approved  unlosB 
satisfactory  evidence  is  furnished  by  the  last  school  census,  the  certificate  of  birth 
or  baj>tism  of  such  child,  the  re«;ister  of  birth  of  such  child  wilh  a  town  or  city  clerk. 
or  by  the  records  of  the  ])ublic  or  jKirochial  s<h(u>ls,  that  such  child  is  of  the  age  stated 
in  tlie  certifi(rate:  Provided,  That  in  ca.ses  arising  whorein  the  alwve  proof  is  not  ob- 
tainable, the  parent  or  guardian  of  the  cliild  shall  male  oath  before  the  juvenile  or 
county  court  or  any  oflicer  tliereof  as  t«)  the  age  of  such  child,  and  the  court  may  issue 
to  such  child  an  ago  certificate  as  sworn  to.     [M  A  »S  r  e  1912  s  604] 
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Sehool  aUendance  jDerHficates  required;  contents  ofvarUms  certificates;  illiterate  minors 
where  there  ia  no  evening  school;  certifi^te  to  he  returned  to  child;  records  of  issuing  office. — 
The  a^e  and  school  certificate  of  a  child  under  16  years  of  age  sliall  not  be  approved 
and  signed  until  he  presents  to  the  person  authorized  to  approve  and  sign  the  same 
a  school  attendance  certificate,  as  hereinafter  prescribed,  duly  filled  out  and  sioned. 
A  duplicate  of  such  age  and  school  certificate  sliall  be  filled  out  and  shall  be  forwarded  to 
the  State  factory  inspector's  office.  Any  explanatory  matter  may  be  printed  with  such 
certificate,  in  me  discretion  of  the  school  board  or  superintendent  of  schools.  The 
employment  and  the  age  and  school  certificates  shall  be  separately  printed  and  shall 
be  filled  out,  signed  and  held  or  surrendered  as  indicated  in  the  following  forms: 

SCHOOL  CEBTmCATE. 

(Name  of  school.)  (City  or  town  and  date.) 

This  certifies  (name  of  minor)  of  the th  grade,  can  read  and  write  legibly  simple 

sentences.  This  also  certifies  that  according  to  the  records  of  this  school,  and  in  my 
belief,  the  said  (nameof  minor)  was  bom  at  (name  of  city  or  town),  in  (name  of  county), 
on  the  (date)  and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian .  ^ 

(Residence.) 

(Signature  of  teacher) grade. 

(Name  of  principal.) 

EVENUTO  SCHOOL  ATTENDANCE  CKRTmCATE 

(Date.) 
This  certifies  that  (name  of  minor)  is  rej^istered  in  and  regularly  attends even- 
ing school.    This  also  certifies  that  according  to  the  re<x)r<Js  of  my  school  and  in  my 

belief  the  said  (name  of  minor)  was  bom  at  (name  of  city  or  town),  on  the day 

of  (years),  [sic]  and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian.) 

(Residence.' 

(Signature  of  teacher.^ 

(Signature  of  principal.' 

AOE  AND  SCHOOL  CERTIFICATE 

This  certifies  that  I  am  (father,  mother,  guardian  or  custodian)  of  (name  of  minor), 
and  that  (he  or  she)  was  l)om  at  (name  of  town  or  city),  in  the  (name  of  countv,  if 

known)  and  State  and  county  of , on  the  f^day  of  birth  and  year  of  birth) 

and  is  now  (number  of  years  and  months)  old. 

(Signature  of  parent,  guardian,  or  custodian.) 

(City  or  town  and  date.) 

There  personally  appeared  before  mo  the  above  named  (name  of  person  signing) 
and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed  is  true;  to  the  best 
of  Hiis  or  her)  knowledge.     I  hereby  ap])rove  the  foregoiDjj  certificate  of  (name  of 

child)  height  (feet  and  inches),  weight ,  complexion  (fair  or  dark),  hair  (color), 

ha\ing  no  sufficient  reason  to  doubt  that  (ho  or  she)  is  of  the  ai,'e  therein  certified. 

This  certificate  belongs  to  (name  of  child  in  whose  favor  it  is  drawn)  and  is  to  be 
surrendered  to  (him  or  her)  whenever  (he  or  she)  loaves  tlie  service  of  tlie  cor|H)ration 
or  employer  holding  the  same;  but  if  not  claimed  by  said  chihl  witiiin  thirty  da\^ 
from  such  time  it  shu,!!  be  returned  to  the  su])orin tendon t  of  schools,  or  where  tliere 
is  no  superintendent  of  schools,  to  the  8<liool  board. 

(Signature  of  person  authorized  to  approve  and  sign, 
with  olTicial  cliaracter  [of]  authority.) 

(Town  or  city  and  date). 

In  tlie  case  of  a  child  who  can  not  read  at  sight  and  write  legibly  simple  sentences 
the  certificate  shall  continue  as  follows:  after  the  word  sentences:  "I  hereby  certify 
that  (he  or  she)  is  r^jularly  attending  the  (name  of  public  or  parochial  evening  school)." 
This  certificate  shall  continue  in  fon:e  just  as  long  as  tlie  regular  attendance  of  said 
child  at  said  evening  school  is  certified  weekly  by  the  teacher  and  principal  of  such 
school. 

In  any  city  or  town  in  which  there  is  no  public  or  parochial  evening  school,  an  age 
and  srrliool  certificate  sliall  not  be  aj)j>rovea  for  a  child  under  the  age  of  1(5  years  who 
can  not  read  at  sight  and  write  legibly  simple  sen  fences,  tlie  certilicate  of  the  ])rin- 
cipal  of  a  public  or  pan)chial  8<'h(M>l  shall  be  prima  facie  evidence  as  to  the  literacy 
or  illiteracy  of  the  child.    [M  A  S  r  e  1912  s  OGo] 
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EDUCATIONAL  REQUIBEMENT8 

Evening  school  attendance  reauired/or  employment  of  UlUerateB  from  14  to  16  vAen 
evening  school  is  maintained, — No  person  shall  employ  any  minor  over  14  ye«re  of  age 
and  under  16  years,  and  no  parent,  guardian  or  custodian  shall  permit  to  be  emplojred 
any  such  minor  undtT  his  control  who  can  not  read  at  6ijg:ht  and  write  lepbly  simple 
sentences,  while  a  public  evening  school  is  maintained  in  the  town  or  city  in  whidi 
such  minor  renides,  unless  such  minor  is  a  regular  attendant  at  such  eveiUDg  schooL 
[M  A  S  r  e  1912  s  6CC] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  State  factory  inspectors  and  school  authoritk$. — ^The  State  in- 
spector of  factories,  his  assistants  or  deputies,  shall  visit  all  mercantile  instatutioiiB, 
storoB,  oflicos,  laundries,  manufacturing  establishments,  bowling  alleys,  theaten, 
concert  hails  or  places  of  amusement,  factories  or  workshops,  and  all  other  places 
where  minors  are  or  may  be  employed  iii  this  State,  and  ascertain  whether  any  minon 
are  employed  contrary  to  the  provisions  of  this  act  fs  657-^73].  Inspectors  of  iBCtoneB 
may  re(]Uirc  that  age  and  school  certificates,  and  all  lists  of  minors  employed  in  such 
factories,  workshops,  mercantile  institutions  and  all  other  places  where  minors  are 
employed  as  provided  for  in  this  act,  shall  be  produced  for  their  inspection  on  demand: 
And  providtd further  J  That  upon  written  complaint  to  the  school  board  or  local  school 
authorities  of  any  city,  town,  district  or  municipality,  that  any  minor  (whoee  name 
shall  be  given  in  sucn  complaint)  is  employed  in  any  mercantile  institution,  store, 
office,  laundry,  manufacturing  establishment,  bowling  alley,  theater,  concert  nail  or 
place  of  amusement,  passenger  or  freight  elevator,  factory  or  worktop,  or  as  messenger 
or  driver  thereof,  contrary  to  the  provisions  of  this  act,  it  shall  be  the  duty  of  sudi 
school  board  or  local  school  authority  to  report  the  same  to  the  State  inspector  of  fM^ 
tories.    [M  A  S  r  e  1912  s  667] 

ANY  GAINFUL  OCCUPATION 

HOURS  OF  LABOR 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  tinder  16;  hours  to  he  fosted. — 
No  person  under  the  a^  of  16  years  shall  bo  employed  or  suffered  or  permittea  to  WOTk 
at  any  gainful  occupation  more  than  forty-eight  hours  in  any  one  week,  nor  more  than 
eight  hours  in  any  one  day;  or  after  the  hour  of  8  o'clock  in  the  evening.  Every 
employer  shall  post  in  a  conepicuous  place  in  every  room  where  such  minors  are  em- 
ployed, a  printed  notice  stating  the  hours  required  of  them  each  day  of  the  week,  the 
nours  of  commencing  and  stopping  work,  and  the  hours  when  the  time  or  times  allowed 
for  dinner  or  other  meals  begins  and  ends.  The  printed  form  of  such  notice  shall  be 
furnished  by  the  State  inspector  of  factories,  and  the  employment  of  any  such  minor 
for  longer  time  in  any  one  day  so  stated  shall  be  deemed  a  violation  of  this  section. 
[M  A  S  r  e  1912  s  668] 

MANUFACTURING  ESTABLISHMENTS,  FACTORIES,  AND  WORKSHOPS 

ENFORCEMENT 

Presence  to  he  evidence  of  employment. — The  presence  of  any  person  under  the  a^  of 
16  years  in  any  manufacturing  establishment,  factory  or  workshop  shall  constitute 
prima  facie  evidence  of  his  or  her  employment  therein.    [M  A  S  r  e  1912  s  669] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  State  factory  inspectors.— It  shall  be  the  special  duty  of  the  State 
factory  inspector  to  enforce  the  provisions  of  this  act  [s  657-673]  and  to  prosecute  all 
violations  of  the  same  before  any  magistrate  or  any  court  of  competent  jurisdiction  in 
this  State.  It  shall  be  the  duty  of  the  State  factory  inspector,  assistant  State  factory 
inspector  and  deputy  State  factory  inspectors  under  the  supervision  and  direction  of 
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why  tlK>  prayer  of  such  petition  should  not  be  granted  or  such  pennit  or  exemption 
HhuiiUl  not  be  revoked.  During  that  part  of  the  months  of  June,  July  and  August 
wh(>ii  the  public  schools  are  not  in  regular  session,  children  o\'cr  twelve  years  of  age 
Hhall  bo  oiititliMi  to  exemptions  from  the  provisions  of  this  act,  permittea  by  section 
fifteen  |()71 1,  upon  complying  with  the  conditions  and  receiving  the  pennit  jiroWded 
for  in  said  MK;tion.    [M  A  S  r  c  1012  s  C71] 

PENALTIES 

Permitting  employment;  parent y  etc.;  failure  to  produce  cesHficaUs  or  Usts;  faUe  Mtai^ 
mrntH:  cmploytr  violating  act  or  hindering  factory  irupectors, — ^Whoever,  having  under 
his  <*()ntrol  a  child  under  the  age  of  IG  years,  permits  such  child  to  be  employed 
in  violation  of  the  pnivinions  of  this  act  [s  657-673],  shall  for  each  offense  be  fined 
not  loHH  than  live  dollars  ($5.00)  nor  more  than  twenty-five  dollars  ($25.00),  and 
shall  Htand  c'onimitted  until  such  fine  and  costs  are  paid.  A  faihue  to  produce  to 
the  iiiHpt'ctor  of  fatHorioH,  his  a.s8i6tant  or  deputies,  any  age  and  school  certificates 
or  listH  nHiuinsl  by  this  act,  shall  constitute  a  violation  of  this  act,  wad  the  person 
so  failing  shall,  upon  conviction,  bo  fined  not  less  than  five  dollars  ($5.00)  nor  more 
than  fifty  dollars  (isHl.OO)  for  ea<'1i  offense.  Every  person  authorized  to  sign  the  certifi- 
catt»  preMTilxHl  by  s(H*tion  7  [(>(>:)]  of  this  act,  wno  certifies  to  any  materially  false 
Htat4>ni(Mit  therein,  shall  be  piilty  of  a  violation  of  this  act,  and  upon  conviction  be 
fined  not  \om  than  five  dollars  ($o.(K))  nor  more  than  one  hundred  dollaia  ($100)  for 
ea<*h  oftenM*,  and  shall  stand  commit IimI  until  such  fine  and  costs  are  paid.  Any  per- 
son, firm  or  cori>oration.  agent  or  maiuu;er,  superintendent  or  foreman  of  any  firm 
or  eor{>onition,  whetlier  for  hinisiOf  or  for  such  firm  or  corporation,  or  by  himself  or 
thn)Uf:h  Kul)a<;ents  or  fon^man,  suprrintendtnt  or  manager,  who  sliali  violate  or  fail 
to  comply  with  any  of  the  pn)vi8ions  of  this  act,  or  shall  refuse  admittance  to  premises, 
or  otlu»r\vis*^  ohHtruet  tlie  factory  iiLspector,  assistant  factory  inspector  or  deputy 
fiuMory  inspector  in  the  iMTformanco  of  their  duties,  as  prescrilied  by  this  act,  shall  be 
<UM>ine<l  guiltv  of  a  miHiiemeanor,  and  upon  conviction  thereof  shaU  be  fined  not  less 
than  liv(»  dollars  (So .00)  nor  num^  tlian  ono  hundreil  dollars  ($100)  for  each  offense, 
and  shall  stand  conimilteil  until  such  fine  and  costs  are  paid.  It  is  the  intention  and 
])urpos(^  of  this  lU't  to  extend  personal  rt^sponsibility  to  the  president  and  general 
iuana«;er  of  any  conxmition  for  violation  of  this  act  by  any  foreman,  superintendent 
or  suhinamujer  or  suoaj^eut.     [M  A  S  r  e  li)l2  s  072] 

S((i>ndnirnis(\ — Any  ]x»rson.  ii^eiit.  linn  or  corporation  who  shall  be  convicted  of  a 
»<H'oiul  violation  of  ivnv  ]>ro vision  of  this  act  |s  (j')7-<>73]  sluill  be  fined  in  a  sum  not  less 
tluiu  one  hundred  dolUra  (§10\)),  or  more  than  live  hundred  dollars  ($500)  or  be  im- 
prisoinnl  in  the  county  jail  for  not  to  rxcerd  ninety  (IM))  days  or  by  both  such  fine 
and  imprisoiuuent,  in  the  dis<Tetion  of  the  court.     [NI  A  S  r  o  1012  s  673] 

IMMORAL   CXriTATIONS 

MINIMUM   ACE 

Employment  agencies  forbidden  to  send  girh  to  immoral  places,  etc. — No  agency  shaU 
send  or  eausci  to  be  sent  any  fomalo  help  or  servant  to  anv  place  of  bad  reputo,  house 
of  ill  fame,  or  assignation  lious<\  any  place  of  (luestionable  character,  or  to  any  house 
or  place  of  amust'nient  kept  for  inuporul  puri>osi'S.    *    *    *    [M  A  S  r  e  1912  s  2677] 

Enforcement  and  jyenaltu. — It  shall  be  the  duty  of  the  deputy  labor  commissioner 
when  iufonninl  of  any  violation  of  this  act  [s  2(>7(>-2(l80],  to  institute  criminal  proceed- 
ings for  the  enforcement  of  its  piMialiii's  before  any  court  of  competent  jurisdiction. 
Any  violation  of  the  pnn'isions  of  this  at't  shall  be  a  niisilemeanor  ami  snail  be  pun- 
ished by  a  lino  of  not  less  than  one  hundrtnl  ($100)  dollars  nor  more  than  two  hundred 
($2CK))  (iollars  for  each  ou<mis<^',  or  by  iiuj)ris()nnuMit  in  tlie  county  jail  for  a  period  not 
exceeding  six  months,  or  bv  both  such  line  and  imprisonment  at  the  discretion  of  the 
court.     [M  A  S  r  e  1912  s  2080] 
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FACTORIES,  WOUKSnOPS,  STORES.  ETC. 

TOILETS  AND   DKESSINO  ROOMS  FOR  GIRLS 

EnfcTUment:  duties  and  purpose  of  department  of  factory  inspection;  appointment  of 
ifupectors. — ^There  is  hereby  citablibhed  a  separate  and  diatinc  taopartnienl  to  be  known 
as  the  department  of  factory  inspection  of  the  State  of  Colorado,  wliich  department 
shall  be  chai^eed  with  the  inspection  of  all  factories,  milb,  workshops,  bakerieL=«,  laun- 
dries, stores,  hotels,  boarding  or  bunk  houses,  or  any  kind  of  an  establishment  wherein 
laborers  are  employed  or  machinery  u  <ed,  for  the  purjw^e  of  protecting  said  em])loyee3 
orgue its  against  damages  arising  from  imperfect  or  da-igorou.s  machinery,  or  hazardous 
and  unhealthy  occupation  ♦  ♦  *.  The  deputy  labor  commiAsioner  of  the  State  of 
CoIoradoTseeM  A  8  r  e  1912  s  537]  phall  be  the  chief  fact«3ry  inspector  under  this  act 
[s  282^2*40];  the  said  chief  inspector,  within  five  days  after  the  pa^'jage  of  tliis  act, 
shall  rocommend,  and  the  secretary  of  state  shall  appoint  four  deputy  factory  inspect- 
ore,  one  of  whom  shall  be  a  woman    *    *    *.    [M  A  S  r  o  1912  s  2S2b] 

Enforcemerit:  duties  of  factory  inspectors. — It  shall  be  the  duty  of  tae  chief  factory  in- 
spector, by  himself  or  nis  duly  ai)pointed  deputy,  to  examine  as  poon  as  may  be  after 
tne  passage  of  this  act  fs  2829-2840],  and  thereafter  annually,  and  ivam  time  to  time, 
all  factories,  mills,  workshops,  bakeries,  stores,  hoti^ls,  or  any  Idnd  of  an  establishment 
wherein  laborers  are  employed  or  machinery  used  or  aj)i)Liances  therein  contained  to 
which  the  provisions  of  tnis  act  are  applicable,  for  the  pur|>we  of  determining  whetlier 
they  do  conform  to  such  provisions,  and  to  [of]  granting  or  refusing  certificated  of 
appro\'al,  as  hereinafter  pro\'ided.    [M  A  S  r  e  1912  s  28:53] 

Separate  toilets  for  the  sexes;  separate  dressing  rooms  for  girls  if  needed. — Every  factory, 
worsshop,  office,  bakery,  laundry,  store,  hotel,  or  other  building  in  which  four  or  more 
penonsare  employed  shall  be  provided  within  reai^onable  access  with  a  bufiicient  num- 
Der  of  water-closets,  earth  closets  or  pri\'ie8,  for  the  reasonable  upe  of  the  persons  therein ; 
and  whenever  male  or  female  persons  are  employed  as  afor(»said  t()gether,  water-closets. 
earth  closets  or  privies  separate  and  apart  shall  be  provided  for  the  use  of  each  sex  ana 
plainly  so  designated,  and  no  person  shall  be  allowed  to  ilso  such  closets  or  privy 
a&dgned  to  the  other  sex.  Sucii  closets  sliall  be  i)roperly  screened  and  ventilated  and 
at  all  times  kept  in  a  clean  and  good  sanitary  condition.  In  facttories,  laundries, 
mills,  and  workshops  and  in  all  other  places  where  the  labor  performed  by  the  operator 
is  of  such  character  that  it  becomes  desirabl  o  or  necessanr  to  change  the  clothing  wholly 
or  in  part  before  leaving  the  building  at  the  close  of  the  day's  toil,  separate  dressing 
rooms  sliall  be  provideil  for  women  and  girls  wlienever  so  recjaireii  by  tlio  factory 
ins])ector.  It  shall  be  the  dutv  of  every  occupant,  whether  owner  or  lessee  of  any 
premises  so  iLsed  &a  to  come  witiun  the  provisions  of  this  act  [s  2829-2vS'10]  to  carry  out 
the  same  and  to  make  all  the  changes  and  additions  necessary  tiierefor.  *  *  ♦ 
[M  ASrel912s2838] 

Enforcement  and  penalty:  powers  of  factory  inspectors. — The  cluef  factory  inspector 
or  any  employee  of  the  dejiartment  of  factory  inspection  shall  hav(»  power  to  enter  any 
factory,  mill,  workshop,  oflice,  bakery,  laundr}*,  store,  hotfl,  or  any  i)ublic  or  private 
works  where  labor  is  employee!  or  machinery  used.  Any  jxt.-sou,  persons,  firm,  co- 
partnenhip,  corporation,  trust,  trustor,  their  agent,  or  agents,  who  shall  refuse  to  allow 
aninspectoror  employee  of  tlm  said  department  to  enter  or  who  shall  violate  any  of  the 
provisions  of  this  act  fs  2829-2840],  shall  be  d<iemt.Ml  j^nllty  of  a  nii.-^dcmeanor,  an«l  ui)on 
conviction  thereof  beiore  any  court  of  rom])etent  jurisdiction  shall  b<»]>uinshed  by  a  line 
of  notl:»s  than  fifty  ($50)  dollars  nor  more  than  one  hundn^d  ($100)  dollars  or  bo  im- 
pri0one<l  in  the  countv  jail  not  to  exceed  ninety  (90)  days  for  each  and  every  offense. 
[M  A  S  r  e  1912  s  2840] 

MINES,  SMELTERS,  ETC. 

HOURS   OP  LABOR 

Specific  occupations  declared  Injurious  and  dangerous- -Fjm])h)ymont  in  all  under- 
ground mines,  und<»igound  working-*,  op<'n  cut  workings,  oimmi  ])it  workings,  smt*lt<'rH, 
reduction  work-*,  stamp  mill-',  concoatrating  mills,  chloriiiation  pr(K'ess(.»s,  cyanide 
proce**esand  coke  ovens  is  hereby  d«'('lar«.j<l  to  bo  injurioin  to  hoaltli  and  dangerous 
tolifa  and  limb.    [M  A  S  r  e  lfM2  s  4471  iw  reeiiacted  by  191.S  C  9;")] 

EigfU  hours  a  day;  except  ions.  -The  perio<l  of  employment  of  men  working  in  all 
andeiground  mine-j,  undei^ground  workings,  open  cut  workings,  open  ]>it  workings, 
smeltc'rs,  reduction  works,  stam]>  miUs,  concentrating  mills,  chlorination  ]>r(K!es.Mes, 
cyanide  processes  and  coke  ovens  shall  not  ex(!eed  eight  (S)  hours  within  any  tvventy- 


(661) 


•ex:«p:<:  zl  !aiM«  x  •smsxeKnr  v^feav  bSe  « |«mwiii  ii  in  imminent 

Jr\L.Ti  —xz.-  z*sKii.  z^sKot.  ^tTCj  rzrjKBkSe,  tvmxal  muaa^nr  or  employer  who 
f&i  ~:*^  lx>>^  :r  !a.32w-  *&:  ':»t  -nJti..«*»i  u.  r  ic  stt  pTZT^Biotf  «i  iia»  act  is  4471-4473],  ehall 
':•:  ifeczH-i  r=-rrr:£  Aii2*frflnHa3iJijizpjLeM>TiriMaihggoidiillbepunig^^ 
liH-  :c  =i:i:  '.-fs  Tzuz.  TV-.-  i.izii:rf£  uii  iffr  iDOs*  CSO  .  nor  more  than  five  bundled 
i  t"t."*  I^^y  :r :  7  zjizca^icjntei.*  zz.  -^vf  xrzxn-  ^&2  2kX  ksF  than  ninety  (90)  days  nor 
iziir^  T^:L~  fcx  '  zbiciic  x  *  J  z»:t±.  9&:±.  ±2*  aai  x&zcMBment.  Everr  day's  viob- 
Ztic  :c  lirr  in— .^.-cs*  :i:  tL2>  ii":  s*a^  ?3zi<Grfe  a  fcparaie  offense,    pf  A  8  r  e  1912 
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5«::j  ^3  %f  r*^  r#iff  r'.i  :v  -  -«  :.fr»*  ;^i.— Etwt  pascn,  corporation  or  company 
esrl:Tl=£  r-rcrikl-M :::  j^r  — .i—^iA..-:  zrzir.  2-s*?^aainI  cr  mefcannle  estabUahments  in 
tLif  Sit*-r.  f'.i"  r-r: v-j  ir  5:1  .iki  >  sstLi? :  iciLs-  ii.^  of  ib#  fcmake  so  employed,  and  shall 
yarz^TK,  Tie  '::«^  c£  ri :h.  fr-^i*  :  t  "i.-ea  ""trer  ther  ar*  not  necsssniily  engaged  in  the 
active c^:i« : :^  -^zlzh  Ti.*T  ar"?  e-i; Iry-^a.    [M  A  S  r e  1912 s 5742J 

P^iC-iy. — A-T  r«ef««:'C  c-ifT-irtTizi  •;€■  i-rcapaaT  vi-slaiinr  any  of  the  pnn'iaions  of  this 
art  [s  5742-^5743' . V' aJ i  t>e  j'-l=.i=>>E-i  rv  Izte'*:-:  not  !««*>  than  ten  doUaza  nor  more  than 
thirty  doUars  fc-r  ea^h  c^ea*^.    [il  A  S  r «»  l&i-  s  5743] 

RAILROADS  ^ 

HOraS   or  LABOR 

Penod  of  rai  afUr  I'S  w%*fru.*r.^  Kyurt'  *^ori  for  eertcin  emplofeei;  exenUom. — 
No  f.omyAiLy  operating  a  nilniad  in  vhc-le  or  in  part  within  this  State,  ahaU  permit 
or  T^\n\iH  any  conductor,  engin^vr.  fireman,  brakenian.  tel^raph  opemtor,  orjuiy 
trainman  who  has  worke«i  in  hb  r^«pective  capacity  for  sixteen  (16)  consecutive 
hour",  except  in  case  of  casualtv.  to  aeain  go  on  dutv  or  perf<»m  any  work  until  he 
has  >iad  at  iWn  ten  ■  10;  hours'  f^e;gt.    [Si  A  S  r  e  1912*8  6164] 

PeruiUy. — Any  company  which  \'io]ate9.  or  permits  to  be  %'iolated,  any  of  the  pro- 
vLjions  A  the  prece«iing  section  or  any  officer,  agent  or  emploj"ee  who  violates  or 
[KTiTiif-  to  \t*^  vioLitwl  any  of  the  pro\-ision5  of  the  preceding  section,  shall  be  fined 
not  \*'.rH  than  one  hundn^d  dollars,  nor  more  than  three  hundred  dollars,  for  each 
and  every  violation  of  tiiis  act  [a  tl64-^16o].     [M  A  S  r  e  1912  s  6165] 

MIXIHim  AGE 

FjmpU/ymf.ni  of  Uhgraph  operators  under  IS  prohibited. — No  railroad  company 
opf.rating  a  line  or  lines  of  railroad  within  this  State  shall  hire  or  employ  any  person 
or  perH'>nfl  lui  t<degraph  ojK^rators  for  the  purpose  of  reoei^'ing  or  transmittmg  telegraph 
m«!8HageH  or  train  onlera  fur  the  movement  of  trains,  unless  said  person  or  persons  are 
at  leaiit  eighUMm  ( 1 8 1  yt^ara  of  age,  and  who  [^ic]  have  had  not  less  than  one  year's  expe- 
rienro  as  a  t<jlegrapn  of>erator.    pi  A  S  r  e  1912  s  6166] 

/V/w%.  -  Any  railroad  company,  its  officers  or  agents,  \iolating  the  provisions  of 
thi.H  art  |h  0IG6-01C71,  shall  be  guilty  of  a  misdemeanor,  and  shall  be  fined  not  less 
tliari  one  hundred  dollars  C$100)  nor  more  than  one  thousand  [dollars]  ($1,000)  for 
ea<:h  and  every  offonw;.     [M  A  S  r  o  1912  s  6167] 

EDUCATIONAL  KEQUIREMENTS 

SCHOOL  CENSUS 

Knumrrntinn  of  children  from  6  to  21. —  *  *  *  Between  the  tenth  day  of  Feb- 
riiiiry  and  the  firnt  <lay  of  March,  in  each  year,  the  secretary  [of  school  board],  or 
Honii)  prrson,  authorized  by  him,  shall  take  a  census  of  all  persons  over  six  years 
and  undiT  twf»nty-«ne  y<jar8  of  ago  who  were  bona  fide  residents  of  the  district  on 
the  tiMilli  day  of  Febniary  aforesaid.  The  names  so  listed  shall  be  arranged  alpha- 
betically, and  be  no  classified  as  to  distinguish  between  male  and  female.    The 

I  Seo  court  decision  on  page  7  (Now  York). 
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cenAis  list  shall  be  sworn  to  as  correct  by  the  person  taking  the  same,  and,  if  such 
person  be  other  than  the  secretary,  shall  be  certified  by  the  secretary,  and  shall  be 
forwarded  to  the  county  superintendent  on  or  before  the  first  day  of  April  of  the 
cunent  school  year.  In  dis£icts  of  first  and  second  classes  a  cod^t  shall  be  delivered 
to  the  principal  teacher,  or  superintendent  of  the  district,  ana  in  all  cases  a  copy 
shall  be  retained  in  the  office  of  the  secretary.    [MAS  1912  s  6668] 

COAL  MINES 

MINIMUM  AGE 

Enforeement:  duties  of  inapectors. — It  shall  be  the  duty  of  the  chief  inspector  [of 
coal  inines|  or  his  deputies,  to  enter  into,  and  examine  thoroughly  each  and  every 
coal  mine  in  the  State  at  least  once  everv  ninety  days,  to  see  that  the  provisions 
of  this  act  are  observed  and  strictlv  carried,  out.    *    *    *    [1913  C  56  s  38] 

Employment  of  hoys  under  16  ana  of  girls  of  any  aoe  prohibited;  exceptions . — No  males 
under  sixteen  years  of  age  and  no  females  shall  be  employed  in  or  about  tho  coal 
mines,  or  coke  ovens,  except  in  an  office  in  a  clerical  capacity.    [1913  0  56  s  108] 

PenaUy. — ^Any  violation  of  any  provision  of  this  act  shall  be  deemed  a  misde- 
meanor and  shall  be  punished  by  a  fine  of  not  more  than  one  thousand  dollars  or  by 
imprisonment  of  not  more  than  one  year,  in  the  county  jail,  or  by  both  such  fine 
ana  imprisonment.  Each  and  every  day's  violation  of  any  provision  of  this  act 
shaU  be  deemed  a  separate  offense,  and  it  shall  be  the  duty  of  the  chief  inspector 
to  institute  proceedings  in  the  proper  courts  in  case  of  all  said  violations.  [1913  G 
56  s 172] 

MANUFACTURING,  MECHANICAL,  AND    MERCANTILE   ESTABLISH- 
MENTS, ETC. 

V 

HOURS   OF  LABOR  FOR  GIRLS 

Specific  occupations  declared  injurious  and  dangerous  for  females. — Employment  of 
females  in  any  and  all  manufacturing,  mechanical  and  mercantile  establishments. 
laundries,  hotels  and  restaurants,  is  hereby  declared  to  be  injurious  to  health  ana 
dangerous  to  life  and  limb.    [1913  Appendix  p  692  s  1] 

Might  hours  a  day. — No  female  shall  be  employed  in  any  manufacturing,  mechanical 
or  mercantile  establishment,  laundry,  hotel  or  restaurant  in  this  State  more  than 
eight  (8)  hours  during  any  twentv-four  (24)  hours  of  any  one  calendar  day.  The 
hours  of  work  may  be  so  arranged  as  to  permit  tho  employment  of  females  at  any 
time:  Provided^  Tmit  any  such  female  shall  not  work  more  than  eight  (8)  hours  during 
the  twenty-four  (24)  hours  of  any  one  calendar  day.    [1913  App  p  692  s  2] 

Cburt  deeition.—A  former  section  was  held  unconstitutional  in  so  far  as  it  applied  to  laundries,  because 
it  filled  to  declare  that  the  laundry  business  is  injurious  to  the  health  of  employees  therein.— Burches  v. 
P«opte,  41  CoL  495, 93  Pac.  14  (1907). 

Penalty. — Any  person,  persons,  firm,  co-partnership,  association,  company  or 
corporation  violatmg  any  of  tho  provisions  of  this  act  shall  bo  deemed  guilty  of  a 
miKiemeanor,  and  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not 
less  than  fifty  ($50.00)  dollars  nor  more  than  five  hundred  ($500.00)  dollars,  or  by 
imprisonment  in  the  county  jail  not  less  than  thirty  (30)  days  nor  more  than  six  (6) 
months,  or  by  both  such  fine  and  imprisonment.  Every  day  s  violation  of  tho  pro- 
visions of  this  act  shall  constitute  a  separate  offense.     [1913  App  p  692  s  3] 

ALL  OCCUPATIONS 

MINIMUM    WAGE 

State  wagehoard  established;  organization. — There  is  hereby  created  a  State  wage  board 
to  be  composed  of  three  members;  at  lea<?t  one  of  whom'shall  be  a  representative  of 
labor,  at  least  one  of  whom  shall  be  a  woman  and  one  of  whom  shall  be  an  employer 
of  labor.  The  members  of  said  board  shall  be  appointed  by  the  governor,  imme- 
diately upon  the  taking  effect  of  this  act  and  the  term  of  existence  of  said  board  shall 
be  lor  two  years.    [1913  (M 10  s  1] 
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Bnard  to  investigate  casen  of  inadequate  wages  paid  toomen  and  minon  under  JS  in 
8])ecijied  occupations;  public  henrings;  power  of  board  to  fix  mtMrnton  vnge;^  pMi- 
cation:  employers  to  post  decisions. — It  shall  be  the  duty  of  the  wage  board  to  inquire 
iuto  the  wages  paid  to  female  employees  above  the  age  of  eighteen  years  and  minor 
employees  under  eighteen  years  of  age  in  any  mercantile,  manufactuxii^,  laundiy, 
hotel,  'restaurant,  telephone  or  telegraph  buancfls  in  this  State,  if  the  board  or  any 
member  of  it  may  have  reason  to  believe  the  wages  paid  any  such  emplovees  are 
Inadequate  to  supply  the  necessary  cost  of  li\'ing,  maintain  them  in  health,  and 
supply  the  nerea<an'  comforts  of  life.  The  wage  board  shall  also  inouire  into  the 
cost  of  living  in  the  locality  or  localities  in  which  the  business  is  raniea  on  and  shall 
take  into  cornddoration  tlio' financial  condition  of  the  business  and  the  probable  efTect 
thereon  of  any  increase  in  the  minimum  wa^  paid  in  different  localities^^  which 
inciuiry  and  iiive^itigation  shall  bo  held  in  the  locality  affected.  Aft^  such  investi- 
gation it  shall  be  the  duty  of  the  wage  board  to  fix  trie  minimum  wage,  whether  by 
time  rate  or  pi  ore  rate,  suitable  for  the  female  employees  over  eighteen  years  of  tfjd 
in  such  bu^(inei»  or  in  any  or  all  of  the  branches  ther(M)f  and  also  a  suitabfo  minimum 
wage  for  minors  und<?r  eighteen  years  of  ac:>:o  employed  in  the  said  business.  When 
two  or  more  members  of  the  w:ige  board  shall  agree  upon  a  minimum  wage  determi- 
nation, the  board  shall  give  public  notice,  by  advertisement  published  once  in  a  nows- 
paf>er  of  gpiieral  circulation  in  the  county  or  (^unties  in  which  any  such  business 
90  affer'ted  is  lor^ated,  declaring  such  minimum  wago  determination  or  determinations 
and  giving  notice  of  a  public  hearing  thereon  to  bo  heard  in  the  town  qf  city  nearest 
the  place  wherein  the  luadeiiuato  wage  is  found  to  existj  said  hearing  to  be  held  not 
earlier  than  thirty  days  from  the  date  of  such  publication.  A  copy  of  such  notice 
shall  also  b(¥  mailed  to  the  person,  association  or  corporation  engaged  in  the  business 
affe^tod.  After  sueli  pul)lic  hearing  or  after  the  expiration  <A  the  thirty  days,  pro- 
vided no  public*  hv;aring  is  demanded,  the  wage  board  shall  issue  an  obligatory  order 
to  be  o'.feetive  in  sixty  days  fn>m  the  date  of  said  order  specifying  the  minimum 
wages  for  women  or  minors  or  both  in  the  occupation  affected,  or  any  oranch  thereof, 
and  ai t'T  surh  order  is  ei'fect've,  it  shall  be  unlawful  for  any  employer  in  said  occu- 
])ation  to  employ  a  female  over  eighteen  y(»ar8  of  age  or  a  minor  under  eighteen  years 
of  ago  for  hrss  than  the  rate  of  wages  spt^cified  for  such  female  or  minor.  The  order 
shall  bo  piihlished  once  in  a  newspaper  of  geucTal  circulation  in  the  county  or  coun- 
ties in  which  any  such  business  affected  is  Iwated  and  a  copy  of  the  order  sliall  be 
Si*nt  by  mail  to  the  person,  association  or  corporation  engaged  in  said  business;  and 
each  surli  employer  shall  bo  required  to  post  a  copy  of  said  order  in  a  conspicuous 

i)laceinea<'h  huildiiig  in  which  women  or  minors  atiected  by  the  order  are  employed. 
19i:u;  110  8  2] 

Poucr  to  subpoena  witufsitrji  arid  compel  testimo7iy. — The  board  shall,  for  the  purposes 
of  this  act,  have  the  power  of  [to]  Kubix>cna  witnesses  and  compel  their  attendance, 
to  adiuiiiisUT  oaths,  and  exaiuin^^  witnesses  under  oath,  and  to  compel  the  production 
of  pip  Ts,  l)ooks,  accounts,  dofument.**  and  records.  If  any  person  shall  fau  to  attend 
as  a  witness  when  subp(»<^naed  by  the  board  or  shall  n'fuse  to  testify  when  ordered 
w)  t^)  do.  th<*  board  may  apply  to  any  distriiH  court  or  county  court  to  compel  obedience 
on  the  p;irt  of  su<rli  ])'>r.-i)n  and  siieh  distriet  or  county  court  shall  thereupon  com- 
pel ol)edi«'iice  by  pn>(;e"(Un<;s  for  contempt  as  in  case  of  disobedience  of  anv  order 
of  said  <-()urt.     [iOKU- 110  s  3] 

PWa  of  iritnessrs. — Ea<-h  witness  who  sliall  appear  before  the  board  by  order  of 
tlui  board  shall  receive  for  liis  att4Midance  the  f(M?s  and  mileage  now  provided  for 
witnesses  in  civil  cases  in  the  district  courts  of  the  State.     [1913  G  110  s  4] 

Itri'ttrd  of  trsfitnon!/~-\  full  and  comph't/^  record  shall  be  kept  of  all  testimony 
tiken  by,  and  of  all  pn)ceedini;s  had  before  the  board.     [1913  C  llO  s  5] 

Jii(/ht  of  nppenl  from  decision  of  hoard.— -\i\y  <»iaployer,  employee  or  other  person 
directly  affected  l)y  any  order  of  tlie  board  fixing  and  d-^tennining  a  nunimumwage 
in  any  occupation  or  industry,  sliall  liave  tlu*  right  of  appeal  from  such  order  to  the 
<li^trict  court  of  the  St^ite  on  tlie  ground  that  such  order  is  unlawful  or  unreasonable. 
TIm'  evidence  considered  upon  sii<*h  appeal  shall  be  confined  to  the  evidence  pre- 
R^nted  t^)  the  board  in  the  case  from  the  decision  in  wliich  the  appeal  is  taken,  and  the 
order  of  the  hoard  shall  remain  in  full  force  and  effect  until  such  order  is  reversed 
or  set  aside*  by  the  district  court.  I  n  all  procee<litigs  in  the  district  court  the  district 
attorney  shall  appear  for  the  hoard.  In  all  ])roceedings  in  the  supremo  court  the 
attornev  general  shall  ajipear  for  the  board.     [  1 91 H  ('  1 1 0  s  fi] 

Penalty  for  ^tayinq  less  titan  mini  mum  inuje  e^stoblished . — Any  person  or  partnernhip 
or  corporation  employing  any  female  ]K'rs<^n  above  the  ago  of  eighteen  years  at  ler« 
tlian  tlie  minimum  wage  fixed  for  such  persons  by  this  board,  and  any  person,  part- 
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nerphip  or  corporation  employing  any  person  of  either  sex  under  the  a^o  of  eisrhtooii 
years  at  less  than  the  minimum  waQ:o  fixed  for  such  persons  by  this  l)oard,  or  violating 
any  other  provision  of  tliis  act  shall  be  deemed  guilty  of  a  misclomoanor  and  shall, 
upon  conviction  thereof,  be  punished  by  a  fine  of  not  more  than  SI  00.00  for  each 
onense.  or  by  imprisonment  in  the  county  jail  for  not  more  than  three  months  or 
by  botn  fine  and  imprisonment.    [1 913  C  110  s  7] 

Testimony  of  employee  not  to  cause  discharge  or  discrimination;  penalty. — Any  em- 
ployer who  discharges  or  in  any  other  manner  discriminates  against  any  employee 
bec^Uifle  such  employee  has  testified,  or  is  about  to  testify,  or  because  such  employer 
believce  that  saia  employee  may  testify,  in  any  investigation  or  proceeding  relative 
to  the  enforcement  oi  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall  be  puuLshed  by  a  fine  of  twenty-five  dollars  for  each  such 
miadomeanor.    [1913  C  110  s  8] 

EnfoTcement  by  justices  of  the  peace. — Justices  of  the  peace  shall  have,  according  to 
law,  jurisdiction  within  their  respective  counties  of  all  offenses  arising  under  the 
provisions  of  this  act.    [1913  C  110  s  9] 

Ru^ht  to  recover  balance  when  paid  less  than  minimum  wage. — If  any  employee  shall 
receive  less  than  the  minimum  wage  fixed  by  this  board  for  employees  in  the  occu- 
pation in  which  said  person  is  employed,  ho  or  she  shall  be  entitled  to  recover  in  a 
civil  action,  the  full  amount  whicli  would  have  been  duo  said  employee  if  the  nnni- 
mum  wage  fixed  by  the  board  had  been  paid,  together  with  costs  and  attorney  fees 
to  bo  fixed  by  the  court,  notwithstanding  any  agreement  to  work  for  such  lower 
wage.  In  such  action,  however,  the  employer  shall  be  credited  with  any  wages  which 
have  been  pidd  said  employee.    [1913  C  liO  s  10] 

Special  individual  minimum  wage  may  be  granted  women  physically  defective^  in  occu- 

SUions  having  only  minimum  tim^  rate. — For  any  occupation  in  which  a  minimum 
me  rate  only  has  been  established^  the  wage  board  may  issue  to  any  female  over 
the  ago  of  eighteen,  physically  defective,  a  special  license  authorizing  the  employment 
of  such  licensee  for  a  wage  less  than  tne  legal  miniimum  wage:  Provided,  Itis  not 
less  than  the  special  minimum  wage  fixed  for  said  porson.    {1913  C  1 10  s  1 1] 

Compensation;  secretary;  expenses. — ^The  wage  board  shall  uy  and  with  the  consent 
of  the  governor,  appoint  a  secretary  who  may,  or  may  not  oe  a  member  of  the  board 
and  who  shall  give  his  entire  time  to  the  duties  of  the  office,  whose  palary  shall  be 
twelve  hundred  dollars  ($1,200.00)  per  annum,  payable  monthly.  The  members  of 
said  wage  board  and  the  secretary'  tliereof  shall  bo  paid  all  nect^ssary  travelling  and 
inr'identad  expenses  a<;tually  incurred  in  the  iXTfonnance  of  tlioir  olHcial  duties, 
not  to  exceea  thirteen  hundred  dollars  C:*  1,300.00)  per  aimum.  *  *  *  [19J3  0 
110  s  12] 

First  report. — ^The  board  shall,  within  thirty  days  after  the  convening  of  the  twen- 
tieth general  assembly,  make  a  report  to  the  governor  and  to  the  tjeneral  assembly 
of  its  investigations  and  ])roceedings  during  the  period  of  its  existence,  up  to  and 
including  November  30,  1914.     [1913  0  1 10  s  l:]] 

ALL  REGULATED  Ol'CUPATIONS 

ENFORCEMENT 

Definitions. — The  following  terms  as  used  in  this  act,  shall  be  construed  and  have 
the  following  meaning,  unUi<s  otherwise  specrifically  (lcfin(»(l  in  the  (rontext: 

(a)  The  term  * '  place  of  employment ' '  shall  mean  and  include  every  ]>lace,  whether 
in  doors  or  out  or  under  ground,  and  the  prcmij^es  appurtenant  thereto,  where  either 
temporarily  or  permanently  any  industry,  trade  or  bu.siness  is  carried  on,  or  where 
any  process  or  operation,  directly  or  indirwtly  relating  to  any  industry,  trade  or 
business,  is  carried  on,  and  where  any  ])erson  is  directly  (»r  indirectly  employed  by 
another  for  direct  or  indirect  gain  or  profit. 

(b)  Tlie  term  ** employment"  shall  niciin  and  include  any  trade,  occupation  or 
procesBoi  manufacture,  or  any  method  of  carrying  on  such  trade,  occupation,  or  pro- 
cess of  manufacture  in  which  any  person  may  be  engaged. 

(c)  The  term  **  employer"  shall  mean  and  in<'lude: 

I.  Tlie  State^  and  eaeii  county,  city,  town,  irriu'tit ion  and  sel.ool  district  therein, 
and  all  public  institutions  and  admini.stnii  ive  boards  tlier<^)f. 

II.  Every  person,  ass  x'iat  ion  of  persons,  firm  and  private  corporation  (including 
any  public  service  cori>>ration),  manaj^er,  personal  reim'sentative,  assignee,  trustee 
and  receiver,  who  has  four  (4)  or  more  persons  regularly  engaged  in  tho  same  busi- 
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uy  poaBon  who  ahall  hinder  or  obetruct  the  commusion,  or  any  such  person  author- 
ned  asaforeoaid,  in  the  exercise  of  any  power  conferred  by  this  section,  shall  be  guilty 
of  a  mbdemeanor  and.  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not  less 
thtfL  one  hundred  dollars,  nor  more  than  one  thousand  dollars.    [1915  0  180  s  20] 

Reeardi,  eie.^to  he  open  to  inspection:  peTuUty  /or  refunng  inspection. — All  books, 
reoonk  and  payrolls  of  employers,  *  *  *  and  other  data^  mcts  and  statistics  appor- 
tainiog  to  the  purposes  of  this  act  shall  always  be  open  for  inspection  by  the  commis- 
.  ikm  or  any  of  its  agents  for  the  purpose  of  ascertainmg  the  conditions  of  employment, 
and  audi  other  information  as  may  be  necessary  for  the  uses  and  the  purposes  of  the 
oamminion  in  its  administration  of  the  law.  Any  employer  who  shall  refuse  to  admit 
inch  commission  or  its  agents  to  such  place  of  employment  for  such  purposes  shall  be 
ponished  by  a  fine  of  not  less  than  one  hundred  dollars  (1100.00)  nor  more  than  five 
hundred  dollars  ($500).    [1915  G  180  s  21] 

General  penalty, — If  any  employer  or  employee,  or  any  other  person  shall  violate 
any  provisions  of  this  act,  or  snail  do  any  act  prohibited  thereby,  or  shall  fail  or  re- 
fuse to  perform  any  duty  lawfully  enjoined,  within  the  time  prescribed  b^r  the  com- 
mission,  for  which  no  penalty  has  been  specifically  providea,  or  shall  fail,  neglect 
or  refuse  to  obey  any  utwful  order  made  by  the  commission  or  any  judgment  or  de- 
cree made  by  any  couit  as  provided  by  this  act.  for  each  violation,  failure  or  refusal, 
■Qch  employer,  employee  or  other  person  shall  oe  punished  by  a  fine  of  not  less  than 
one  hundred  dollars  for  each  such  offense.    [1915  C  180  s  44] 

Penalty  for  continued  violation, — Every  day  during  which  any  employer  or  officer 
or  agent  thereof,  or  any  employee,  shall  foil  to  comply  with  any  lawiul  order  of  the 
commission  or  to  p^orm  any  duty  imposed  by  this  act,  shall  constitute  a  separate 
and  distinct  violation  thereof.    [1915  C  180  s  45^ 

Prosecution. — All  penalties  provided  for  in  this  act  shall  be  collected  in  a  civil 
action  brought  against  the  employer  or  employee  as  the  case  may  be,  in  the  name  of 
the  commisBion,  and  all  such  penalties,  when  collected,  shall  be  paid  into  the  ex- 
pense fund  of  such  commission  and  become  a  part  thereof.    [1915  0  180  s  46] 

Repealing  clause;  acts,  etc,,  in  conflict, — ^AU  acts  and  parts  of  acts  in  conflict  with 
the  provisions  of  this  act.  are  hereby  repealed:  Provicfea,  That  no  right  of  action  now 
existing  shall  be  affected  by  such  repeal    *    *    *.    [1915  C  180  s  50] 
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Conmuboiy  school  attendance.  ^  <^se. 

Educational  requiremen  ts 3 , 6, 11 

Educatioiial  requirements. 
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Commercial  oocupations  and  industrial  processes 10 
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Dangerous  and  injur ious  oocupat ions 9 

Dangwous,  inJurious,and  immoral  occupations;  public  exhibitions 3 

Elevators 5 

Immoral  oocupations 5,11 

Intoxicating  liquors 10 

Manufoctunng,  medianical,  and  mercantile  establishments 8 

School  census. 

Educational  requirements. 4 

Seats  for  girls. 

Manutacturtng,  mechanical,  and  mercantile  establishments 5  ' 

Noi€^ — [Thm  duttem  and  power*  relating  to  enforcement  of  labor  laum  heretofore  exercised  bg 
the  faetorg  inspector  have  been  transferred  bg  chapter  255  of  the  Acts  of  1915  to  the  cont- 
inismionerof  labor  and  factor g  inspection.  In  everg  case  the  new  enforcing  authoriig  has 
been  indioated  in  the  text  bg  an  insertion  in  briskets,  the  former  enforcing  power  beitm 
omitted.] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM   AGE 

Employment  under  16  in  rope  -walking,  dancing,  acrobatic  performances, etc.,])rohibited; 
penalty. — Every  person  who  shall  exhibit,  use,  employ,  apprentice,  give  away,  let  out, 
or  otherwlfle  dispose  of  any  child  under  the  age  of  sixteen  years,  in  or  for  the  vocation, 
occupation,  service,  or  purpose  of  rope  or  wire  walking,  dancing,  skating,  bicycling,  or 
pedcning,  or  as  a  gymnast,  contortionist,  rider,  or  acrobat,  in  an^r  place;  or  for  or  in 
any  obscene,  indecent,  or  immoral  purpose,  exhibition,  or  practice;  or  for  or  in  any 
business,  exhibition,  or  vocation  injurious  to  the  health,  or  dangerous  to  the  life  or 
limb  of  such  child;  or  who  shall  cause,  procure,  or  encourage  any  such  child  to  engage 
therein ,  shall  be  fined  not  more  than  two  hundred  and  fifty  dollars,  or  imprisoned  not 
more  than  one  year,  or  both.  [General  Statutes  revision  1902  section  ll(j3  as  amended 
by  1915  C  175] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  7  to  16;  exemptions  from  14  to  16  if  lawfully  employed. — All  parents  and 
those  who  have  the  care  of  children  shall  bring  thcni  u))  in  some  lawful  and  honest 
employment,  and  instruct  them  or  cause  thenoi  to  be  im^tructed  in  reading,  writing, 
spemug,  English  grammar,  geographv,  arithmetic,  and  United  State.'^  history.  Every 
parent  or  other  person  having  control  of  a  child  over  seven  and  under  sixteen  years  of 
age  shall  cause  such  child  to  attend  a  public  day  8chof)l  regularly  during  the  hours 
and  terms  the  public  school  in  the  distnct  wherein  such  child  resides  is  in  session,  or 
while  the  school  is  in  session  where  provision  for  the  instruction  of  such  child  is  made 
according  to  law,  unless  the  parent  or  person  having  (Control  of  such  child  can  show 
that  the  child  is  elsewhere  receiving  regularly  thorough  instruction  during  said  hours 
and  terms  in  the  studies  taught  in  the  public  schools.  Children  over  fourteen  years  of 
age  shall  not  be  subject  to  the  requirements  of  this  section  while  lawfully  employed 
at  labor  at  home  or  elsewhere;  but  this  provision  shall  not  permit  such  chiklren  to  be 
irreicular  in  attendance  at  school  while  they  are  enrolled  as  scholars,  nor  exempt  any 
child  who  is  enrolled  as  a  member  of  a  school  from  any  rule  concerning  irregularity  of 
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attondanco  which  has  been  enacted  or  niay  be  enacted  by  the  town  school  committed, 
btKinl  of  pohool  \'uitora,  or  board  of  education,  having  control  of  the  schooL  [6  8 
rl90'JH21i()] 

Court  decMon. —TYxt^  words  "those  who  have  the  care  of  childna"  an  eqnivBlent  to  ptniits  or  snwdi* 
ans.  -  Yalo  r.  W«st  Middle  School  District,  59  Ck>im.  480  (1800). 
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PENALTIER 

Parrnt,  etc.;  era pthns.—Etich  week's  failure  on  the  part  of  a  person  to  comply 
wilh  any  provision  of  [t<(vtion]  2116phallbe  a  difltinct  offense,  punishable  witn  ft 
lino  not*ox(*(HMliiie  fivo  dollars.  Said  penalty  shall  not  be  incurred  when  it  appean 
thill  tho  child  Ih  divtituto  of  clothing  suitable  for  attending  school,  and  ^e  parent  or 
|H'rHi>n  havin}?  control  of  euch  child  is  unable  to  provide  such  clothing^  or  Its  mental 
or  phvHical  condition  is  such  as  to  render  its  instruction  inexpedient  or  impracticable. 
*    ***    ICiSr  nH)2s2117] 

Km phiftr,—K\'vry  iH'rsiin  who  shall  employ  a  child  under  fourteen  years  of  age 
during  the  hours  wliilo  the  pchool  which  such  child  should  attend  is  in  session,  and 
cviTv  person  who  shall  authorize  or  permit  on  premises  under  his  control  any  such 
chilli  to  ho  so  onn>loytMl,  shall  bo  finea  not  more  than  twenty  dollars  for  every  week  in 
which  such  child  is  st>  employed.    [G  S  r  1902  e  2119] 

FuLv  shitcmcnts. — Every  pan^nt  or  other  person,  navino;  control  of  a  child,  who 
shall  make  any  talse  statement  concerning  the  age  of  such  child  with  intent  to  deceive 
the  town  cleric  or  ri^jristrar  of  births,  mamages,  and  deaths  of  any  town,  or  the  teacher 
of  any  scluHtK  or  sliall  instruct  a  child  to  make  any  such  false  statement,  shall  be  fined 
not  mon»  than  twenty  dollars.    [G  S  r  1902  s  2120] 

ENFORCEMENT 

Put  its  of  Sihiyol  \>isitors,  etc. — ^The  school  visitors  or  the  town  school  committee  in 
every  Ijowm  shall,  oiico  or  more  in  every  year,  examine  into  the  situation  of  the  children 
eniployiHl  in  all  nianufacturin}?  i*t«tablbhments,  and  ascertain  whether  all  the  provi- 
sions of  this  cha  pter  |s  21  Ui  2 129]  are  duly  observed,  and  report  all  violations  thereof  to 
the  prooer  pn^sivuting  authority.    [G  S  r  1902  s  2121]^ 

Rt'Qtilationn  of  citifs  and  towns  conceniing  tnuinf8.--^EsLch.  city  and  town  may  make 
regiifatious  concerning  habitual  truants  from  school  and  children  between  the  ages 
of  seven  and  sixteen  years  ^vande^ing  about  its  streets  or  public  places,  ha\'ing  no 
lawful  occupation,  nor  attending  school,  and  gro^-ing  iip  in  ignorance;  and  may  make 
such  by-laws.  rcspiH'tinjj  such  children,  as  shall  conduce  to  their  welfare  and  to  public 
onii»r.  unposing  ]>enalties,  not  exceeding  twenty  dollars  for  any  one  breach  thereof. 
[G  Sr  1902  s  21221 

Appointment  of  truant  ojurns,  ^proseciUiotut. — ^Every  town,  and  the  mayor  and  alder- 
men of  every  cit  v.  having  such  by-laws,  shall  annually  appoint  three  or  more  persons, 
who  alone  sfial  1  be  authoriztnl  to  pnx^ctnito  for  violations  thereof.  All  warrants  issued 
u]K)n  such  pros(H'utions  shall  he  returnable  before  any  justice  of  the  peace,  or  judge  of 
llio  city  or  ])olice  court  of  the  town  or  city.    [G  S  r  1902  s  2123] 

SCHOOL  CENSUS 

Enumeration  of  children  from  4  to  16  in  districts;  names  of  employers. — ^The  committee 
of  each  school  district  or.  if  they  fail  or  arc  unable  to  do  so,  the  clerk,  shall  annually  in 
September  asc*ertiiin  the  name  and  age  of  every  person  over  four  and  under  sixteen  yean 
of  age  who  shall  belong  to  such  district,  on  the  liwt  Tuesday  of  said  month,  with  the 
names  of  the  parents  or  guardians  of  such  persons.  If  any  such  persons  are  not  attend- 
ing school  during  said  month  of  September,  then  the  person  making  the  enumeration 
shall  ascertain  the  reason  for  such  nonattendance  and,  if  such  persons  are  employed 
at  labor,  the  names  of  their  employers  or  of  the  establiiAments  where  they  are  em- 
ployed. Returns  shall  be  made  to  tlie  school  visitors  of  the  town  to  which  such 
district  belongs,  on  or  before  the  twenty-fifth  of  September  *  *  *.  If  the  return 
of  enumeration  is  not  made  to  the  lioiini  of  school  visitors  on  or  before  said  twenty-fifth 
of  September,  one  of  the  school  visitors  or  a  person  duly  appointed  by  tiie  board  of 
school  visitors  shall  make  a  complete  enumeration  before  the  fifteenth  of  October 
next  following  and  return  it  to  said  school  visitors  *  *  *.  [G  S  r  1902  s  2252  as 
amended  by  1913  0  182] 
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Jj^miiurattofi  ofthUdrenfiom  4  to  16  in  towns;  names  of  employers. — ^Town  (school  com- 
mittees shall  annually  appoint  one  or  more  persons  who  shall,  in  September  of  each 
year,  ascertain  the  name  and  age  of  every  person  over  four  and  under  sixteen  years 
of  age  ^o^all  belong  to  such  town  on  the  first  Tuesday  of  said  month.  If  any  such 
persons  are  not  attending  school  during  said  month  of  September,  th  en  the  person  mak- 
ing the  enumeration  slutll  ascertain  the  reason  for  srich  nonattendance  and,  if  such 
persons  are  employed  at  labor,  the  names  of  their  employers  or  of  the  establish- 
ments where  they  are  employed.  Returns  shall  be  made  to  the  town  school  com- 
mittee on  or  before  the  twenty-fifth  of  September.  *  *  *  [G  S  r  1902  s  2255  as 
amended  by  1913  G  182] 

ALL  OCCUPATIONS 

EDUCATIONAL  REQUIREMENTS 

Evening  school  attendance  required  for  employment  of  illiterate  minors  from  14  to  16 
where  evening  school  is  maintained. — No  person  over  fourteen  and  under  sixteen  years 
of  age.  who  can  not  read  and  write,  shall  be  employed  in  any  town  where  public  even- 
ing scnools  are  established  unless  he  can  produce  every  school  month  of  twenty  days 
a  certificate  from  the  teacher  of  an  evening  school  showing  that  he  has  attended  such 
school  eighteen  consecutive  evenings  in  tne  current  school  month,  and  is  a  regular 
attendant.  Evenr  person  who  shall  employ  a  child  contrary  to  the  provisions  of  this 
aectioii  shall  be  fined  not  more  than  fifty  dollars,  and  the  State  board  of  education 
shall  enforce  the  provisions  of  this  section  as  provided  in  section  4707.  [G  S  r  1902 
8  2147] 

Note.— [The  above  section  in  so  liar  as  it  relates  to  occupations  for  which  an  employment  certificate  Is 
required  is  apparently  superseded  by  section  2  of  chapter  119  of  the  Acts  of  1011.] 

ELEVATORS 

MIND^n7Bf  AOE 

Employment  under  16  prohibited;  penalty. — ^No  person,  partnership,  or  corporation 
shall  permit  or  employ  a  person  under  the  age  of  sixteen  years  to  have  the  care,  cus- 
tody, operation,  or  mangement  of  an  ele^'ator.  Every  person,  partnership,  or  corpora- 
tion violating  any  provision  of  this  section  shall  forfeit  not  more  than  twenty-five 
dollars  for  each  oftense.    [G  S  r  1902  s  2614] 

Note.— (See  section  3  of  chapter  123  of  the  Acts  of  1911.] 

IMMORAL  OCCUPATIONS 

MINIMUM  AOE 

Employment  agencies  forbidden  to  send  girls  to  immoral  places,  etc.;  penalty. — No  such 
licensed  person  [one  licensed  to  carry  on  an  employment  agency]  sliall  eeiid  or  cause 
to  be  sent  any  female  help  or  servants  to  a  place  of  bad  repute,  house  of  ill  fame,  or 
assignation  house,  or  to  a  house  or  place  oi  amusement  kept  for  immoral  pur]>oses. 
*  ♦  *  Every  person  violating  any  provision  of  this  chapter  [s  4608-4614]  shall  be 
fined  not  more  than  one  hundred  dollare.    [G  S  r  1902  s  4614] 

3iANUFACTURING,  MECHiVNICAL,  AND  MERCANTILE  ESTABLISIBIENTS 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted;  penalty. — Every  person,  partnership,  or 
corporation,  employing  females  in  any  men:antilc,  nieclianical,  or  manufacturing 
establishment  shall  furnL<di  and  provide  suita1)lo  seats  for  the  use  of  all  females  so 
employed,  and  shall  permit  the  use  of  such  seats  by  said  femaliis  when  they  are  not 
necessarily  engaged  in  the  active  duties  for  which  Uieyare  employetl.  Evorv  person, 
partnership,  or  corporation  violating  any  provision  of  this  section  shall  be  fined  not 
more  than  fifty  dollars.    [G  S  r  1902  s  4703] 
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EDUCATIONAL  REQUIREMENTS 

C0MPUL80RT  SCHOOL  ATTBNDANCB 

Enforcement:  appointment  and  duHe$  of  agents}  — It  shall  be  the  duPr  of  the  State 
boara  of  cKliicatinn,  and  the  school  visitors,  boards  of  education,  ana  town  Bchool 
rommitioefl  to  enforce  sccrtions  4704,  4705,  and  4706  [said  sections  are  Bupeiseded  by 
1011  (JllOj;  and  for  that  purpose  the  State  board  of  education  may  appoint  agents^ , 
under  its  siii>crvision  and  control,  for  terms  of  not  more  than  one  year,  who  ahall  be 
paid  not  to  exceed  five  dollars  a  day  for  time  actuall^r  employed  and  necesnry  ex- 
penses, and  whose  accounts  shall  be  approved  by  said  boara  and  audited  by  the 
(•orn[)trollcr.  The  agents  so  appointed  may  be  directed  by  said  board  to  enforce  the 
pn)viHi()ns  of  the  law  requiring  the  attendance  of  children  at  school  and  to  p^onn 
any  duties  necessary  or  proper  for  the  due  execution  of  the  duties  and  powers  of  the 
board.    [0  8  r  1902  s  4707 J 

Certain  children  from  14  to  16;  penalty. — ^Whenever  the  school  visitors,  town  school 
committ(!C,  or  board  of  education  of  anv  to^'n  or  district  shall  by  vote  decide,  or 
whr^novor  the  Htate  board  of  education  shall  ascertain  that  a  child  over  fourteen  and 
under  sixteen  years  of  age  has  not  schooling  sufficient  to  warrant  his  leaving  school  to 
bo  employed,  and  shall  so  notify  the  parent  or  guardian  of  said  child  in  writing,  the 
parent  or  guardian  of  said  child  sliall  cause  him  to  attend  school  regularly  during  the 
da^H  and  hours  that  the  public  school  in  the  district  in  which  said  parent  or  guardian 
nwidos  is  in  session,  and  until  the  parent  or  guardian  of  said  child  nas  obtained  from 
said  board  of  school  visitors,  town  school  committee,  or  board  of  education,  or  from 
the  State  board  of  education,  if  tlie  notice  shall  liavc  been  given  b>r  the  said  State  board  of 
edufatioii,  a  leaving  certificate  stating  that  the  education  of  said  child  is  aatisfactory 
to  said  vim  tors,  town  school  committee^  or  board  of  education,  or  to  said  State  boara 
of  education,  as  tlic  case  may  be:  Provided^  That  said  parent  or  guardian  shall  not  be 
nicpiired  to  cause  his  child  to  attend  school  after  the  child  is  sixteen  years  of  wge. 
Each  week's  failure  on  the  part  of  a  person  to  comply  with  the  provisions  of  this  section 
shall  1)0  a  diHtinct  offense,  punisliable  with  a  fine  not  exceeding  five  dollars,  and  the 
proviniouH  of  section  21 17  [G  S  r  1902  s  2117]  shall  be  applicable  to  tdl  proceedings 
under  tliis  act.    [1903  C  29  as  amended  by  1905  C  36] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Appointment  of  deputy  factory  in^prctors. — The  [commissioner  of  labor  and  factory 
innpcctionj  pliall  a])p()int  ci^ht  dcputios,  two  of  whom  shall  be  women,  to  assist  him 
in  the  porformunco  of  his  duties.  Such  deputies  shall  have  the  same  power  as  the 
[conimissiouor],  subject  to  his  approval.  *  *  *  [1903  C  97  s  3  as  amended  by  1913 
0  131] 

Appointment  of  additional  factory  inspector. — ^The  [commissioner  of  labor  and  factory 
in8])e(tion]  shall,  in  addition  to  the  deputy  factory  inspectors  provided  for  by  chapter 
97  of  the  Pul)lic  Acts  of  1903  [1903  C  97].  appoint,  froLi  time  to  time,  on  the  recom- 
mendation of  an  a;lvisory  commission  of  three  women  appointed  by  the  governor  for 
tliat  ])urp()se  as  specified  in  section  five  of  this  act,  a  female  deputy  factory  inspec- 
tor, who  shall  hold  office  until  her  successor  is  appointed  and  qualified,  unless  re- 
moved by  said  [commissioner],  for  cause.    *    *    ♦    [UK)7  C  241  s  1] 

Limitation  of  powers  of  female  deputy  factory  insvrctyr. — Said  female  deputy  factory 
inape(rtor  shall  incjuire  into  the  enforcement  of  tne  laws  regulating^  the  employment 
of  women  and  girls  in  any  manufacturing,  mechanical,  or  mercantile  establishinent, 
investipite  the  conditions  relating  to  the  healtli  and  welfare  of  women  and  girls 
employed  in  such  establishments,  and  rei)ort  thereon  to  tho  [commissioner  of  labor  and 
factory  inspection]  Provided  however,  Tliat  she  shall  have  no  power  or  authority  over 
and  no  duty  concerning  any  macliinery,  appliances,  or  fixtures  except  sanita^  fix- 
tures.   [1907  C  241  s  2] 

Duties  and  powers  of  female  deputy  factory  inspector. — Said  female  deputy  factory 
inspector  shall  have  the  same  power  and  authority  as  the  [commissioner  of  labor  and 
factory  inspection],  except  as  to  machinery,  ap])liances.  and  fixtures,  subject  to  his 
approval,  and  sliall  servo  under  the  direction  of  said  [commissioner],  in  all  respects 
as  other  deputy  inspectors.    [1907  C  241  s  3 ] 

1  See  chapter  119  of  the  Acts  of  1911,  relatlns  to  employ mont  of  chMren,  which  Is  also  enforced  by  Um 
some  authorities. 
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AdwBOfiy  eommManfor  appointment  of  inspector.— The  governor  shafl,  on  or  before 
the  first  day  of  August,  1907,  appoint  three  women,  no  two  of  whom  shall  be  residents 
of  the  same  town,  who  shall  constitute  an  advisory  commission  for  the  appointment 
of  a  female  deputy  factory  inspector  and  shall  serve  for  two,  four,  and  six  years  respec- 
tively^ and  biennially  uiereafter  the  governor  t^iall  appoint  one  member  of  said 
commission  to  serve  for  the  term  of  six  years.  It  shall  be  the  duty  of  said  commission 
to  recommend  to  the  [commissioner  of  labor  and  factory  inspection]  some  woman  for 
appointment  as  female  deputy  factory  inspector,  such  recommendation  to  be  made  on 
or  Defore  October  1, 1907,  ana  thereafter  whenever  a  vacancy  shall  occur  in  said  office. 
[1907  C  241  8  5] 

RAILROADS  * 

HOURS  OF  LABOR 


Eight  hours  a  day  for  certain  telegraph  and  telephone  operators;  exceptions. — It  shall 
be  unlawful  for  any  person,  persons,  corporation^  or  receiver  operating  a  line  of  railroad 
wholly  or  partly  within  this  State,  or  any  officer,  agent,  or  representative  of  such 
corporation  or  receiver,  to  require  or  permit  any  telegraph  or  telephone  operator. 
who  spaces  trains  by  the  use  of  the  tel^raph  or  telephone,  under  what  is  known  and 
termed  the  "block  system,"  defined  as  follows:  Reporting  trains  to  another  office  or 
officers,  or  to  a  train  dispatcher  operating  one  or  more  trams  under  signals,  and  tele- 
graph or  telephone  levermen  who  manipulate  interlocking  machines  in  railroad  yards 
or  on  main  tracks  out  on  the  lines  connecting  side  tracks  or  switches,  or  train  dis- 
patchers in  its  service  whose  duties  substantially^  as  hereinbefore  set  forth,  pertain 
to  the  movement  of  cars,  engines,  or  trains  on  its  railioad  by  the  use  of  the  telegraph  or 
telephone  in  dispatching  or  reporting  trains  or  receiving  or  transmitting  train  orders, 
as  interpreted  in  this  section,  to  be  on  duty  for  more  than  eight  hours  in  a  day  of  twenty- 
four  hours,  and  it  is  hereby  declared  that  eight  hours  shall  constitute  a  day  of  employ- 
ment for  all  laborers  or  employees  engaged  in  the  kind  of  labor  aforesaid:  Provided^ 
That  at  stations  that  are  kept  open  only  during  tlie  daytime,  where  only  one  telegraph 
or  telephone  operator  is  employed,  such  operator  may  work  twelve  hours  in  a  day  of 
twenty-four  hours,  and  that  the  hours  of  service  of  telegraph  or  telephone  operators, 
as  interpreted  in  this  section,  shall  be  consecutive,  including  one  meal  hour:  And 
providea  further.  That  in  case  of  sickness,  death,  wrecks,  or  washouts,  telegraph  or 
telephone  operators  mav  be  held  on  duty  not  to  exceed  sixteen  hours  in  a  day  of 
twenty-four  hours.    [1967  C  242  s  1] 

Penalty. — ^Any  person  or  persons,  company,  or  corporation,  who  shall  violate  any 
of  the  provisions  of  the  preceding  section  shall,  on  conviction,  bo  fined  not  more  than 
one  thousand  dollars.    [1907  C  242  s  2] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

HOURS  OF  LABOR 

Ten  hours  a  day.  55  a  week  for  children  under  16  and  women  in  manufacturing  and 
mechanical  establishments;  hours  to  be  posted. — No  minor  under  sixteen  years  of  age 
and  no  woman  shall  bo  emploved  in  any  manufacturing  or  mechanical  er^tablishment 
more  than  ton  hours  in  any  (lay,  or  fifty-five  hours  in  any  calendar  week.  Every 
employer  in  such  establishment  shall  post  in  a  cont^picuous  i)larc  in  every  room  where 
sucn  persons  are  employed  a  notice,  the  form  of  which  shall  ho  furnished  by  the  factory 
inspector,  specifically  stating  tho  hours  of  work  required  of  them  on  each  day  of  the 
week,  and  the  employment  of  any  such  person  for  a  longer  time  on  any  day  than  so 
stated  shall  be  a  \iokitiou  of  this  section.     [1909  0  220  s  1  as  amended  by  1913  C  179] 

Ptfty-eighi  hours  a  week  for  children  binder  16  ami  woiwn  in  vurcantile  establishments; 
Christmas  week  excepted  under  certain  conditions;  hours  to  be  posted. — No  minor  under 
sixteen  years  of  ago  and  no  woman  shall  l)c  emi>loyed  in  any  mercantile  establishment, 
other  than  manufacturing  or  mechanical,  more  than  fifty-eiglit  hours  in  any  calendar 
week,  provided  any  employer  who  shall,  during  each  year,  give  not  less  than  seven 
holidays  with  pay,  shall  bo  exempt  from  the  provLsions  of  this  section  during  the 
pmod  from  the  seventeenth  to  tho  twent  v-lifth  day  of  December  of  each  year.  Ev(Ty 
employer  in  such  an  establishment  shall  post  in  a  conspicuous  place  in  every  rooin 
where  such  persons  are  employed  a  notice,  tho  form  of  which  shall  be  funiished  by 
the  factory  inspector,  stating  siKJcificrally  tho  hours  of  work  required  of  such  persons 

1  Soe  court  decision  on  page  7  (New  York). 
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on  each  day  of  the  week,  and  the  employment  of  any  such  pemon  for  a  Icmgor  tune  on 
any  day  than  so  stated  phall  be  a  violation  of  this  section.  [1909  G  220  a  2  as  amended 
by  1913  C  179] 

Night  work  prohibited  for  hoys  xinder  16  and  airls  of  any  age;  acepfionM, — "So  penoa 
under  sixteen  years  of  age  shall  be  employed  in  any  manufacturing  or  medumiol 
establishment  after  six  o'clock  in  the  afternoon;  and  no  such  minor  shall  be  employad 
in  any  mercantile  cfitabli5hment  after  six  o'clock  in  the  afternoon  on  more  than  one 
day  in  each  calendar  week,  except  during  the  period  from  the  seventeenth  to  the 
twenty-fifth  day  of  December  (^f  each  year;  and  no  such  minor  and  no  female  over 
eixtcoii  years  of  af;e  shall  be  employed  in  any  such  establishment  after  ten  o'clock  in 
the  eyeriing.    [1909  C  220  s  3  aa  amended  by  1913  C  179] 

Enforccnunt:  dutifs  of  commissioner  of  labor  and  factory  inspection. — ^It  shall  be  the 
duty  of  the  [commissioner  of  labor  and  factory  inspectioni  to  examine  and  Inquixe 
into  the  empio>'ment  of  minoru  and  women  in  the  establisnments  described  in  tide 
act ,  and  to  inyestigate  all  complaints  of  \iolations  hereof,  and  to  report  all  caaes  of  such 
yiolation  to  the  proi<couting  officer  haying  juruKiiction  thereof.  The  [conuniasioner  of 
labor  and  tactor\'  inspection]  shall,  on  or  before  the  first  day  of  December  in  each 
your,  make  a  report  to  the  goyemor  of  the  number  of  such  violations  so  reported  by 
him,  and  of  the  prasocutions  instituted  thereon.    [1909  G  220  s  4] 

Penalty. — Eyery  per«)n  who  wilfully  employs,  or  has  in  his  employment  or  under 
his  charge,  any  person  in  yiolation  of  6»ection  one,  two,  or  three  of  this  act,  and  every 
parent  or  guardian  who  ])ermits  any  Huch  minor  to  be  so  employed,  ahiJl  be  fined  not 
more  than  twenty  dollars  for  each  offense.    [1909  C  220  s  6] 

Application  of  act. — Nothing  in  this  act  shall  be  construed  as  repealing  any  prow- 
sion  of  .section  2116  of  the  Geneml  Statutes  or  any  amendments  thereto.  [1909  0 
220  8  6] 

MINIMUM  AGE 

Employment  under  14  prohibited:  penalty. — No  child  under  fourteen  years  of  age 
phall  ue  om])loyed  in  any  mechanical,  mercantile,  or  manufacturing  establishment 
Kvcry  lu'rson.  whether  acting  for  himself  or  aa  a^nt  for  another,  who  shall  emploj 
or  authorize  or  ]H>nnit  to  he  employed  any  cliild  in  yiolation  of  the  provisions  of  thiB 
section  AiixW  be  lined  not  more  than  one  hundred  dollars.    [1911  G  119  s  1] 

EMPLOYMENT  CERTIFICATES  AND   RECORDS 

Crrti/n'otes  required  from  14  to  10;  issued  hy  school  aulhorilies;  aaCy  s<JiOoly  and  heaUk 
nvorils  reffulred:  records  of  issuing  oilier;  penalty. — No  child  under  sixteen  years  of 
a^i^  ^^ll:^ll  he  I'mploytnl  in  any  mechanical,  mercantile,  or  manufacturing  establish- 
niont  unK'ss  the  employer  of  niKrh  child  shall  hayo  first  obtained  a  certificate,  signed 
1) y  the  socrotary  or  an  agent  of  the  State  board  of  education,  or  by  a  school  supervisor, 
s(-h(H)l  superintendont,  superyising  principal,  or  acting  sdiool  visitor  designated  by 
said  board,  stating  tlie  date  of  the7)irth  of  such  child,  phowin<y  that  such  child  is  over 
fiiurleen  years  of  age,  and  stating  that  such  child  is  able  to  read  with  facility,  to  legibly 
write  simple  sontcuces,  and  to  perform  the  operations  of  the  fundamental  rules  of 
arithmolic  with  relation  both  to  whole  nunihors  and  to  fractions,  and  does  not  appear 
to  be  ])hysically  until  for  eniploynicnt.  Such  certilicate  shall  be  in  the  form  prescribed 
and  \i\m\  a  blank  furnished  by  the  State  board  of  education,  and  shall  be  issued  in 
triplicaic;  and  ono  copy  thereof  shall  bo  delivered  to  the  parent  or  guardian  of  such 
chiM,  on(?  co])y  shall  be  delivered  to  the  employer,  and  one  copy  shall  be  deposited 
in  the  ollice  of  the  State  board  of  educat  ion.  Copies  of  such  certificate  shall  bo  obtain- 
able from  the  State  board  of  education,  upon  application,  at  any  time.  The  copy  of 
such  certilicale  delivered  to  the  i»arent  or  guardian  of  the  child  may  bo  accepted  by 
the  eni[)loyer  as  a  teni]H;mry  certilicate,  good  for  one  week,  after  which  time  it  shaU 
be  relumed  to  the  parent  or  guardian  of  such  child.  Ever}'  person,  whether  acting 
UtT  hinis(.'lf  or  as  a^ent  for  another,  who  shall  emi>loy  or  shall  authorize  or  permit  to  be 
em]>loyed  any  child  in  yiolation  of  the  proyisionn  of  this  section,  shall  be  fined  not 
more  than  one  hundred  dollars.  The  secretary  or  tlio  agent  of  the  State  board  of  edu- 
cation or  the  school  supervisor,  Hcho<.)l  superintendent,  supervising  principal,  or  acting 
sch(M)l  visitor  to  whom  application  shall  be  made  for  a  certificate  as  pro\ided  in  this 
se<*tion,  shall  liave  ])ower  to  ro^iuire  all  statement.s  of  lact  offered  in  support  of  such 
application  to  be  made  under  oath  and  such  oath  may  be  administerea  by  said  sec- 
retary, or  such  agent,  s<,'hooI  supervisor,  school  Muperintendent,  supervising  principal. 
or  acting  s('h(Xil  visitor,  and  said  secretary,  or  any  such  agent,  school  supervisor,  school 
superintendent,  8uper\'ising  principal,  or  acting  school  visitor  may  cause  any  child 
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to  be  ezamined  by  a  reputable  physician,  for  the  purpoee  of  aidinc^  him  in  determining 
irhether  such  child  is  physically  fit  for  employment,  and  may  cnaige  the  expensed 
nu^  ph3rBical  examination  against  the  State  as  a  part  of  his  expenses.    [1911 C  1 19  s  2] 

Bmpwyer  to  notify  State  l>oard  of  education  of  comTnencement  and  termination  of 
tmfklifmerU:  penaliu. — ^Every  employer  receiving  a  certificate  issued  under  the  pro- 
<rlfliOD8  of  this  act  shall  promptly  notify  the  State  board  of  education,  in  writing,  in 
the  form  prescribed  ana  upon  a  blank  furnished  by  said  board,  of  the  time  of  com- 
mencement of  the  employment  of  any  child  thereunder  and,  whenever  such  employ- 
ment tenninates  before  such  child  attains  the  age  of  sixteen  years,  of  the  time  of  the 
termination  of  such  employment.  £very  person  violating  any  provision  of  this 
lection  shall  be  fined  not  more  than  ten  dollsurs.    [1911  G  119  s  3] 

Employer  to  keep  certificates  and  list  open  to  inspection;  penally. — Every  employer  or 
other  person  having  control  of  any  establishment  or  premises  where  cnildren  under 
nxteen  years  of  a^  are  employed  who  shall  neglect  to  have  and  keep  on  file  the  cer- 
tificate aescribed  in  section  two  of  this  act  or  to  show  the  same,  with  a  list  of  the  names 
dlsmc^  children  so  employed,  to  the  secretary  or  an  agent  of  the  State  board  of  educa- 
tion, when  demanded  during  the  usual  business  hours,  shall  be  fined  not  more  than 
>ne  hundred  dollars.    [1911  C  119  s  5] 

ENFORCEMENT 

Duties  and  powers  of  school  authorities. — ^The  provisions  of  section  4707  of  the  General 
Statutes  [G  S  r  19(^  s  4707]  shall  be  applicable  to  sections  one,  two,  and  three  of  this 
ict.    •    ^    *    [1911 C  119  s  6] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM  AOE 

Specific  occupations  prohibited  under  16;  machinery. — No  child  under  sixteen  years 
jl  age  shall  be  employed  or  permitted  to  work  in  operating  or  assisting  in  operating 
my  of  the  following  machines:  Circular  or  band  saws,  wood  shapers,  wood  jointers. 
plan^TB^  sandpaper  or  wood-polishing  machinery;  picker  machines  or  machines  used 
in  picking  wool,  cotton,  fur,  hair,  or  any  upholstery  material;  paper-lace  machines; 
burnishing  machines  in  any  tannery  or  leatner  manufactory;  job  or  cylinder  printing 
preeses  having  motor  power  other  than  foot;  wood  turning  or  boring  machinery; 
itamping  machines  used  in  sheet  metal  and  tinware  manufacturing  or  in  wa^sher  or 
nut  tctories;  machines  used  in  making  corrugating  rolls;  dough  brakes  or  cracker 
ooachinery  of  any  description;  wire  or  iron  straightening  machinery;  rolling  mill 
machinery;  power  punches  or  shoars;  washing,  grinding,  or  mixing  machinery;  cal- 
endar [calender]  rolls  in  rubber  manufacturing;  or  laundering  machinery.  [1911 
C  123  8 1] 

Specific  occupations  prohibited  under  16;  cleaning  machinery  with  power  attached,  dan- 
^ferofus  processes  J  places  where  alcoholic  liquors  are  vianrifactured,  mines,  etc.;  constant 
Uanding  prohibited  for  girls  under  16. — No  child  under  Hixteen  years  of  age  shall  be 
amployea  or  permitted  to  work  in  adjusting  or  asi?isting  in  adjusting  any  belt  upon 
iny  machine^  or  in  oiling  or  assisting  in  oiling,  wiping,  or  cleaning  machinery, 
irhile  power  is  attached,  or  in  preparing  any  composition  in  which  dangerous  acias 
ire  used,  or  in  soldering,  or  in  the  maimlacture  or  packing  of  paint'^,  dry  colors,  red 
w  white  lead,  or  in  the  manufacture,  packing,  or  storing  of  gun  or  blasting  powder, 
Ivnamite,  nitro-glycerine,  compounds,  safety  ituses  in  the  raw  or  unvarnished  state, 
diectric  fuses  for  olasting  purposes,  or  any  other  explosive,  or  in  or  about  any  dls- 
dUery,  brewery,  or  other  place  where  alcoholic  lifjuors  are  manufactured,  packed, 
inapped,  or  bottled,  or  in  the  manufacture  or  use  of  any  dangerous  or  poisonous  gas 
w  dye,  or  composition  of  lye  in  which  the  quantity  thereof  is  injurious  to  health, 
Mr  upon  any  scaffolding,  or  in  any  heavy  work  in  any  building  trade  or  in  any 
tunnel,  mine,  or  quarry,  or  in  operating  or  assisting  to  operate  any  emery,  stone,  or 
bufBmff  wheel;  and  no  female  under  sixteen  years  of  age  shall  he  employed  or  per- 
adttea  to  work  in  any  capacitv  requiring  such  female  to  stand  continuously.  [1911 
C123  0  2  as  amended  by  1915  C  195] 

Employment  under  18  prohibited  on  certain  elevators. — No  person  under  eighteen  years 
>f  age  shall  be  employed  or  permitted  to  have  the  care,  custody,  or  management  of  or 
\o  operate  an  elevator,  either  for  freight  or  passengers,  running  at  a  speed  of  over  two 
hiundred  feet  per  minute.  Nothing  in  this  section  shall  bo  construed  as  repcaUng 
lection  2614  of  the  General  Statutes.    [1911  C  123  s  3] 
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Enforcement:  duties  of  commissioner  of  labor  and  factorjf  intpeetion, — ^It  shall  be  the 
dutyr  of  the  [commisBioner  of  labor  and  factory  inspection]  to  enforce  the  provisions 
of  mis  act,  to  investigato  all  complaints  of  violations  thereof,  and  to  report  all  cases 
of  such  violation  to  the  prosecuting  officer  having  jurisdiction.  The  [commiBioner 
of  labor  and  factory  inspection]  shall,  on  or  before  tne  first  day  of  December  in  each 
year,  make  a  report  to  the  f^vemor  of  the  number  of  such  violations  found  and  the 
number  of  pro^Krutions  instituted  thereon.    [1911  0  123  s  4] 

Penalty. — Every  peiBon,  whether  acting  for  himself  or  as  a^nt  for  another,  vho 
shall  employ  or  authorize  or  permit  to  be  employed  any  child  in  violation  of  any  of 
the  provisions  of  this  act  shall  be  fined  not  more  than  one  hundred  doUan.  [1911 
C  123  s  5] 

COMMERCIAL  OCCUPATIONS  AND  INDUSTRIAL  PROCESSES 

HOURS  OF  LABOR 

One  day  of  rest  in  seven;  exceptions. — Except  in  cases  of  emergency,  it  shall  be  unlaw- 
ful for  any  person  to  require  or  permit  any  employee  engs^;ed  in  any  commercial 
occupation  or  in  the  work  of  any  industrial  process  to  do  any  work  of  ms  occupation 
on  Sunday  unless  such  employee  shall  be  relieved  from  work  for  one  full  legalu 
working  day  during  the  six  days  next  ensuing.    [1911  C  162  s  1] 

Application  of  act;  exceptions. — This  act  shall  not  be  construed  as  authorizing  any 
work:  on  Sunday  not  now  authorized  by  law;  nor  as  applying  to  farm  or  personal  serv- 
ice, to  druggists,  watchmen,  superintendents  or  mana^rs,  janitors,  or  persons  engaged 
solely  in  transportation,  nor  to.  the  sale  or  delivery  of  milk,  food,  or  newspapers,  nor 
to  such  commercial  occupations  or  industrial  processes  as  by  their  nature  are  required 
to  be  continuous;  nor  as  prohibiting  the  doing  of  necessary  work  of  inspection,  repair, 
or  care  of  any  manufacturing  or  other  plant  or  of  any  merchandise  or  stock  on  Sunday. 
[1911  C  162  s  2] 

Penalty. — ^Any  person  violating  any  provision  of  this  act  shall  be  fined  not  more 
than  two  hundred  dollars  for  each  offense.    [1911  C  162  s  3] 

INTOXICATING  LIQUORS 

MINIMUM  AQE 

Employment  of  minors  in  saloons  prohibited;  application  of  act. — ^No  person  shaQ 
emj)loy  any  minor  as  biirtondor,  port<'r,  or  in  any  othc^r  capacity  in  any  saloon  where 
spirituous  and  intoxic^ating  liciuora  are  kept  for  sale,  or  in  the  handling  or  delivery  of 
any  such  liquors.  This  act  shall  not  apply  to  bona  fide  grocery  stores  which  handle 
liquors  as  incidental  to  the  carrying  on  of  such  stores  nor  to  drug  stores  and  bona  fide 
hotels,  but  its  provisions  shall  apply  to  and  include  minors  who  are  members  of  the 
family  of  any  licensed  person.    fl913  C  11  s  1] 

Penalty. — Every  person  who  shall  violate  the  provisions  of  this  act  shall  be  subject 
to  the  ponaltios  of  section  2712  of  the  General  Statutes  [quoted  below].    [1913  C  11  s  2] 

Penalty. — Everv  person  convicted  of  a  first  violation  of  any  of  the  provisions  of  the 
laws  relating  to  tfie  sale  of  spirituous  and  intoxicating  liquors  shall  be  fined  not  less 
than  ton  nor  more  than  two  hundred  dollars;  on  every  subsequent  conviction  such 
person  shall  be  fined  as  aforesaid,  or  imprisoned  not  less  than  ton  days  nor  more  than 
six  months,  or  both.    [G  S  r  1902  s  2712 1 

Enforcement:  deities  and  powers  of  prosecuting  agents. — ^The  county  commissioners  of 
each  county  aliall  apix)iut  one  or  more  pfjrsons  residing  therein,  subject  to  the  approval 
of  a  judge  of  the  superior  court,  to  be  prosecuting  agents,  whose  duty  it  snail  be 
diligently  to  uKjuiro  into  and  prosecuto  ail  violations  of  the  laws  relating  to  the  sale 
of  spirituous  and  intoxicating  liquors,  who  shall  have  and  exercise  in  any  town  or 
city  in  said  county  the  powers  of  grand  jurors  or  prosecuting  officers  in  all  prose- 
cutions for  such  violations,  and  mav  conduct  sucn  prosecutions  personally  or  by 
attorney.    *    ♦    *    [G  S  r  1902  s  2715] 
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HANUFAOTUBING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 


EMPLOYMENT  CERTDIGATES 


Vacation  eertifieates  may  he  granted  children  from  14  to  16;  physical  requirements. — 
Any  child  in  ^>od  physical  condition,  between  fourteen  ana  sixteen  years  of  i^, 
on  application  in  person  to  the  secretary  or  an  agent  of  the  State  board  of  education 
for  a  certificate  of  employment,  shall  be  granted  a  temporary  or  vacation  certificate, 
permitting  the  employment  of  said  child  dunng  the  summer  vacation.    [1913  C  211] 

IMMORAL  OCCUPATIONS 

MINIMUM  AOB 

Employjiunt  under  18  in  pool  rooms,  etc.,  prohibited;  peTwltu, —  •  •  •  any 
Iffopnetor  or  keeper  of  such  ^  public  billiard  or  pool  room  *  *  *  who  shall,  at  any 
time,  permit  any  person  under  eighteen  years  of  age  to  loiter  in  or  about  such  room, 
or  who  shall  employ  any  person  imder  eighteen  >^ears  of  age  in  or  about  such  room, 
shall  be  fined  not  more  than  fifty  dollars,  or  imprisoned  not  more  than  thirty  days, 
or  both.    [1915  C  182  8  21 

Enfijreement:  powers  of  sheriffs,  police  officers,  etc,;  penalty  for  hindering  enforcing 
officer. — ^Anv  sheriff,  deputy  shenff.  constable,  or  police  officer  mav  at  any  time 
enter  a  public  billiard  or  pool  room  tor  the  purpose  of  ascertaining  if  the  law  is  beins 
vlolatea  therein,  and  any  person  who  obstructs  or  hinders  the  entrance  of  any  such 
officOT  shall  be  fined  not  more  than  seven  dollars,  or  imprisoned  not  more  than  thirty 
days,  or  both.    [1915  C  182  s  4] 

EDUCATIONAL  REQUIREMENTS 

COMPULSOBT  SCHOOL  ATTENDANCE 

Enforcement:  appointment  and  duties  of  attendance  officers. — ^Any  board  of  education, 
town  school  committee,  district  committee  of  an  incorporated  district,  joint  boara 
of  selectmen  and  school  visitors,  or  board  of  school  visitors,  may  appoint  one  or  more 
attendance  officers  and  fix  their  compensation.  Each  such  officer  shall  be  sworn  to 
the  faithful  periormance  of  his  duties  and  shall  be  under  the  direction  of  the  prin- 
cipal or  superintendent  of  schools  of  the  town  or  district  wherein  he  resides.  He 
shall  investigate  the  abseucc  or  irregular  attendaiice  of  pupils  from  school,  cause 
8uch  pupils  as  are  absent  or  irregular  in  attendance  to  attend  school  regularly,  and 
present  cases  requiring  prosecution  for  violation  of  the  school  laws  to  prosecuting 
ofllcers.    [1915  C  210] 

1  The  law  applies  to  any  public  billiard  or  pool  room. 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Attendance  of  every  child  may  be  required  by  law;  exceptions. — ^The  gonoral  assembly 
shall  provide  for  the  establishment  and  mamtenanco  of  a  general  and  efficient  sys- 
tem 01  free  public  schools,  and  may  require  by  law  that  every  child,  not  physically 
or  mentally  disabled,  shall  attend  the  public  school,  imless  educated  by  other 
means.    [Constitution  article  10  s  1]. 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Child  labor  commission  abolished  and  labor  commission  established. — The  Delaware 
child  labor  commission  shall  be  abolished  and  the  terms  of  office,  rightfl,  powers  and 
duties  of  the  members  of  the  said  Delaware  child  labor  commission  are  neroby  and 
shall  be  abolished,  ended  and  terminated.  A  commission  m  hereby  created  and 
eetablished  with  the  powers  and  duties  hereinafter  provided,  which  shall  be  known 
as  the  "Labor  Commiwjion  of  Delaware."  The  said  commission  shall  consist  of 
five  members,  one  of  whom  shall  be  appointed  from  among  the  bona  fide  residents 
of  New  Castle  county,  one  from  among  the  bona  fide  residents  of  Kent  county,  and 
one  from  among  the  bona  fide  residentH  of  Sussex  coimty;  the  remaining  two  shall 
be  appointed  at  large  from  among  tlio  Ixma  fide  residents  of  the  State  or  Delaware. 
On  or  before  the  first  day  of  April,  A.  D.  1915,  the  governor  shall  appoint  the  mem- 
bers of  the  said  laly>r  commission  of  Delaware  provided  herein,  as  follows:  Ohe 
member  for  a  term  of  one  year,  one  member  for  a  term  of  two  years,  one  member 
for  a  term  of  three  years,  one  member  for  a  term  of  four  years  and  one  member  for  a 
term  of  five  years.  The  term  of  office,  after  the  first  apjx)intment8  made  hereunder 
shall  be  for  nve  years,  and  annually,  on  or  before  the  first  day  of  April,  the  governor 
ahall  appoint  a  suitable  person  to  fill  the  vacancy  caused  by  the  expiration  of  the 
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term  of  office.  In  case  of  vacancy  caused  by  death,  resignation,  refusal  to  serve,  or 
otherwise,  the  governor  shall  maKe  appointments  to  fill  such  vacancy  or  vacandeB 
for  the  balance  of  the  unexpired  term.  [Revised  Code  1915  Chapter  38  section  967 
as  amended  by  1915  C  66] 

Compensation;  chairman;  secretary. — ^The  members  of  the  commission  shall  zeceiye 
no  salary  for  their  services.  They  shall  annually  elect  one  of  their  number  as  chair- 
man of  the  said  commission  and  may  appoint  a  person  not  a  member  of  the  com- 
mission as  secretary  who  may  receive  a  samry  not  exceeding  one  hundred  dollais  per 
annum.    [R  C  1915  C  38  s  988  as  amended  by  1915  G  66] 

Pou-cr  to  appoint  officials,  etc.y  to  enforce  child  labor  laws  and  laws  reaulating  labor  of 
woTHcn;  quarterly  report  to  be  made  to  commission. — ^The  commission  shall  have  power 
and  authority  by  a  majority  vote  of  the  whole  commission  to  make  all  appointmentB 
of  officials  or  employees  which  may  be  under  any  law  relating  to  the  condition, 
regulation  or  inspection  of  labor  of  minor  children,  or  the  conoition,  regulation  or 
inspection  of  labor  of  females  in  the  State  of  Delaware.  The  officers  or  employees 
so  appointed  shall  make  quarterly  reports  to  the  commission.  When,  in  the  opinion 
of  tlie  majority  of  the  whole  commission,  any  official  or  employee  appointed  or 
enp[aged  by  the  commission  shall  not  perform  his  or  her  duty  in  a  sati^akCtor]r  and 
efficiont  niauucr,  the  commission  shall  have  the  power  to  remove  the  said  official  or 
employee  and  to  appoint  a  new  official  or  employee  in  his  or  her  stead:  Provided 
however.  That,  no  otncial  shall  be  removed  from  office  until  such  official  shall  have 
had  a  fair  and  impartial  {)ublic  hearing,  and  sliall  have  been  furnished  with  a  copy 
of  the  charcres  and  specifications  of  complaints  upon  which  the  action  of  the  com- 
mission shall  have  oeen  based,  if  such  charges  and  specifications  be  requested 
[R  C  1915  C  38  8  989  as  amended  by  1915  C  66] 

Annual  report  of  commission. — ^The  commission  shall  furnish  annually  to  the  gov- 
ernor during  the  first  week  in  January  a  full  accoimt  of  their  expenditures,  disburse- 
ments, and  actiou[s].  Such  report  shall  at  all  times  be  open  to  the  inspection  of  the 
citizens  of  the  State  in  the  office  of  the  secretary  of  State.  [R  C  1915  C  38  s  990  as 
amended  by  1915  C  66] 

Labor  commissio7i  to  formulate  certificates  for  employment  certificates^  etc.;  power  to 
appoint  child  labor  inspector. — The  labor  commission  of  Delaware  shall  formuis^  and 
liave  printed  certificates  and  papers  required  in  the  issuing  of  employment  certifi- 
cates and  the  abstracts  of  the  law  relating  to  the  hours  of  child  labor  and  the  condi- 
tions and  hours  of  females  in  this  State.  The  said  commission  shall  have  the  power 
to  appoint  and  fill  vacancies  in  the  office  of  tlie  State  child  labor  inspector,  as  pro- 
\'ide(l  by  section  91  of  chapter  90,  of  said  Re^^sed  Code  of  the  State  of  Delaware,  and 
to  ap]>oint  and  fill  vacancies  in  tlie  office  of  tlie  inspector  as  provided  by  section  39 
of  the  said  cliapler  90  of  tlio  Revised  Code  of  the  State  of  Delaware.  [R  C  1915  C  38 
s  992  as  added  by  1915  C  66] 

DANGEROUS,   INJURIOUS,   AND   IMMORAL  OCCUPATIONS;   PUBLIC 

EXUI15ITI0NS 

MINIMUM   AQE 

Endangering  life  or  health  of  m  inor;  penalty. — ^Wlioever  *  *  *  having  the  care  or 
custody  of  any  child,  shall  willfully  caiu<e  or  permit  such  child  to  be  placed  in  such 
a  situation  that  its  life  may  be  endanu'ered  or  its  health  shall  be  likely  to  be  injured, 
shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  before  any  justice  of 
the  p(?aco  or  court  of  record  shall  \)c  lined  not  less  than  ten  dollars  or  more  than  one 
hundred  dollars  for  each  and  every  offense.     *    *    *    [R  C  1915  C  70  s  2222] 

Employment  under  15  in  roi>e  xmlking,  dancing,  etc.,  and  of  any  minor  child  in 
injurious  or  immoral  occupations,  ttc,  prohibited;  penalty  for  parenty  employer, 
etc.. — Any  por&)n  having  the  caro,  custody,  or  control  of  any  minor  child  under 
the  age  of  fifteen  years  who  shall  in  any  manner  sell,  apjirentice,  give  away,  or 
oth<;r\vis<'  disjx)so  of  such  minor,  or  any  person  who  shall  take,  receive,  or  employ 
such  child,  for  the  vocation  or  occupation  of  rope  or  wire  walking  or  dancing,  or  as  an 
acrobat  <>r  gyninitst,  or  any  pera>u  who,  having  the  care,  custody,  or  control  of  any 
minor  child  whaU^ouver,  shall  sell,  ap])rcntice,  give  away,  or  otnerwise  dispose  of 
such  minor,  or  who  shall  take,  rectnve,  or  emphjy  such  minor,  for  begging  or  any 
obscene,  ind(M?ent,  or  illegal  exhibition  or  vocation,  or  any  vocation  injurious  to 
the  health  or  dangenjus  to  the  Ufe  or  limb  of  such  child  engaged  therein,  or  for  the 
pun>08e  of  prostitution,  or  any  person  who  shall  retain,  harbor,  or  employ  any  minor 
child  in  or  about  any  assignation  house  or  brothel,  shall  bo  deemed  guilty  of  a  miade- 
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REGULATED  OCCUPATIONS 

BMPLOYMENT  CEBTIFICATES,  PERMITS,   AND  BADGES 

School  auihorUies  to  issue  certificates,  etc. — The  county  superintendents  of  public 
Bchools  and  the  superintendent  of  public  schools  of  the  city  of  Wilmington,  or  some 
I^eiBOii  deslfinated  by  them,  shall  issue  employment  certificates,  permits  ana  badges, 
and  the  principals  or  chief  executives  of  the  several  public  schools  shall  make  out 
and  sign  school  records,  required  by  the  laws  regulating  child  labor,  as  provided  by 

•  *^    [a  3144r-3192]  of  chapter  90.    [R  C  1916  C  71  s  2325J 

MANUFACTURING,  MECHANICAL,   AND   MERCANTILE  ESTABLISH- 

MENTS,  ETC. 

HOUBS  OF  LABOR  FOR  CIRLS 

Ten  hours  a  dayy  55  a  week^  8  a  night  for  night  work;  certain  canning  industries  exempted; 
exception. — No  female  shall  be  employed  or  permitted  to  work  in  any  mercantile, 
mechanical  or  manufacturing  establishment,  laundry,  baking  or  printing  establibh- 
ment,  telephone  and  telegraph  office  or  exchange,  more  than  ten  hours  in  any  one 
day,  or  more  than  fifty-five  nours  in  any  one  week.  If  any  part  of  a  female's  dallv 
employment  is  performed  between  the  hours  of  eleven  o'clock  p.  m.  and  seven  o'clock 
a.  m.  of  the  following  day,  no  such  female  shall  be  employed  or  permitted  to  work 
thereat,  more  than  eight  hours  in  any  twenty-four  hours.    The  provisions  of  sections 

*  *  *  [3135-3143],  inclusive,  of  tliis  chapter,  ehall  not  apply  to  females  employed 
in  the  canning  or  preserving  or  preparation  for  canning  or  preserving  of  perishable 
froits  and  vegetables.  And  said  lemale  may  be  permitted  to  work  twelve  hours  in  one 
day  only  of  each  week,  if  her  total  hours  of  employment  for  any  week  diall  not  ex- 
ceed fiffy-five  hours.    [R  C  1915  C  90  s  3135] 

Total  number  of  hours  when  employed  by  more  than  one  employer  not  to  exceed  legal 
maximum. — ^Where  a  female  is  employed  in  the  same  day  or  week  by  more  Uian  one 
concern  or  employer  in  any  establishment  or  occupation  named  in  section  *  *  * 
[3135]  of  this  cnapter,  the  total  time  of  employment  must  not  exceed  Uiat  allowed  per 
day  or  week  in  a  single  establishment  or  occupation.  It  shall  be  the  duty  of  the 
employer  to  make  diligent  inquiry  as  to  such  previous  or  other  emplo>Tnent  of  such 
female  employee  elsewhere,  and  as  to  the  hours  of  such  employment.  Any  person 
who  shall  require  or  permit  a  female  to  work  in  exces.s  of  the  total  time  of  employment 
permitted  by  this  cnapter  shall  be  liable  for  a  violation  thereof,  and  the  employment 
of  such  female  employee  in  excess  of  the  total  time  of  employment  permitted  by  law 
shall  be  presumed,  in  the  absence  of  evidence  to  the  contrary,  to  be  with  knowledge 
of  such  violation.    [R  C  1915  C  90  s  3136] 

Maximum  of  6  consecutive  Jiours;  exception. — No  female  shall  be  employed  or  per- 
mitted to  work  for  more  than  six  hours  continuously  at  one  time  in  any  establishment 
or  occupation  named  in  section  *  *  *  [3135]  of  this  chapter,  without  an  interval 
of  at  least  three-quarters  of  an  hour;  except  tliat  such  female  ma^y  be  so  employed  for 
not  more  than  six  and  one-half  hours  continuously  at  one  time  if  such  employment 
ends  not  later  than  half  past  one  o'clock  in  the  afternoon  and  if  she  is  then  dismissed  for 
the  remainder  of  the  day .    [R  C  1915  (■  90  s  3137] 

Hours  to  be  posted. — Ever>'  employer  shall  post  and  keep  posted  in  a  conspicuous 
place  in  every  room  in  any  establishment  or  oocu])atioii  named  in  section  *  «  * 
^135]  of  this  chapter,  in  which  any  females  arc  employed,  a  printed  notice  stating  the 
number  of  hours  such  females  are  req^uired  or  pcrmittecl  to  work  on  each  day  of  the 
week,  the  hours  of  beginning  and  stoi)pinp:  such  work,  and  the  hours  of  bejjinning  and 
ending  the  recess  allowed  for  meals.  The  printed  form  of  such  notice  sliall  be  fur- 
ni^ed  by  the  said  inspector,  Tlie  employment  of  such  female  for  a  longer  time  in 
any  day  than  that  stated  in  the  printed  notice  shall  be  deemed  a  \dolation  of  the 
provisions  of  sections  *  *  *  [3135-3143],  incliLsive,  of  this  chapter.  The  j)resence 
of  any  such  female  on  the  premises  at  any  other  hours  than  those  stated  in  the  printed 
notice  shall  constitute  prima  facie  evidence  of  a  violation  of  said  sections.  Where 
the  nature  of  the  business  makes  it  impracticable  to  fix  the  recess  allowed  for  meals 
at  the  same  time  for  all  females  employed,  the  inspector  authorized  to  enforce  said 
sections  may  issue  a  permit  dispensing  with  the  parting  of  the  hours  when  the  recess 
allowed  for  meals  begins  and  ends,  and  requiring  only  the  posting  of  the  total  num- 
ber of  hours  which  females  are  required  or  permitted  to  work  on  each  day  of  the  week 
and  the  hours  of  beginning  and  stopping  such  work.    Such  permit  shall  be  kept  by 
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such  employer  upon  such  premises  and  exhibited  to  all  inspectora  authorized  to 
enforce  said  sections.    [R  Cf  1915  C  90  s  3138] 

ENFOBCEMENT  AND  PENALTY 

Appointment  of  inspector. — ^The  labor  commission  of  Delaware  is  authorized  and 
directed,  on  or  before  the  first  day  of  May,  A.  D.  1915,  and  every  four  years  there- 
after, to  app()int  one  inspector  to  carry  out  the  purposes  of  sections  *  *  *  [313^ 
3143J,  inclusive,  of  this  chapter.  *  *  *  The  inspector  provided  for  in  this  sec- 
tion shall  be  an  assistant  to  the  child  labor  inspector  and  snail  be  under  the  juris- 
diction of  the  labor  commission  of  Delaware  as  provided  in  *  *  *  [R  C  1915 
C  38  s  989  as  reenacted  by  1915  C  66].  [R  C  1915  C  90  s  3139  as  amended  by  1915 
C220] 

Powers  of  inspector. — ^The  inspector  authorized  by  section  ♦  ♦  ♦  [31391  of  this 
chapter,  may  in  the  discharge  of  the  inspector's  duties  enter  any  place,  building  or 
room  where  any  labor  is  being  performed  by  females  which  is  affected  by  the  pro- 
visions of  sections  ♦  ♦  *  [3135-3143],  inclusive,  of  this  chapter,  whenever  such 
inspector  may  have  reasonable  cause  to  oeUeve  that  any  such  labor  is  being  per- 
formed therein.     [R  C  1915  ( •  90  s  31401 

Duties  of  inspector;  annual  reports  to  hoard  of  Iiealth. — ^The  said  inspector  shall  visit 
and  inspect  the  CHtablishments  and  places  of  employment  named  in  section  ♦  •  * 
[3135]  as  often  as  practicable,  during  reasonable  hours,  and  shall  cause  the  provi- 
sions of  sections  *  *  *  [3135-31431,  inclusive,  of  this  chapter,  to  be  enforeed 
therein,  and  shall  report  any  cases  of  illegal  employment,  contrary  to  the  provisions 
of  said  sections,  to  the  attorney  general;  the  said  iusx>ector  shall  report  in  writing,  at 
least  once  every  year  to  the  State  board  of  health.  The  said  report  shall  show:  1. 
The  number  of  establishments  in  the  State  where  females  are  employed.  2.  The 
number  of  females  employed.  3.  The  number  of  inspection  visits  miade.  4.  The 
number  of  violations.  5.  The  number  and  dispositions  of  prosecutions  under  said 
sections,  and  in  addition  thereto,  any  matters  in  the  knowledge  of  the  said  inspector 
pertinent  to  the  purpose  and  enforcement  of  said  sections.  The  State  board  of  health 
shall  incorporate  such  report  or  reports  in  its  regular  biennial  printed  report.  [R  C 
1015  C  90  8  3141] 

Penalty. — Whoever  violates  or  does  not  comply  with  any  of  the  provisians  of 
sections    ♦    ♦    *    [3135-3143],  inclusive,  of  this  chapter,  shall  upon  conviction  be 

Sunbhcil  for  a  first  offense  by  a  fine  of  not  less  than  twenty  dollars  nor  more  than 
fty  dollars;  for  a  second  offtmse,  bv  a  fine  not  less  than  fifty  dollars  nor  more  than 
two  hiindred  dollars;  for  a  tliird  offouso  bv  a  fine  of  not  less  than  two  hundred  and 
fifty  dollars.     [R  C  1915  C  90  s  3I12J 

Constitutionality  of  act . — Tlio  invalidity  of  any  portion  of  sections  *  *  ♦  [3135- 
3143J,  inclusive,  of  this  chapter,  shall  in  no  way  affect  the  validity  of  any  other 
portion  thereof,  which  can  be  given  effect  without  such  invalid  part.  [R  C  1915  C 
90  s  3143] 

CANNING  INDUSTRIES 

MINIMUM   AGE 

Employment  under  12  prohibited;  eMahlishments  canning  or  packing  perishable  fruits 
and  TcqetahJcs  cjcccpted. — Ao  child  undor  twelve  years  of  a2:e  shall  be  employed,  per- 
inittod  or  8uffero(l  to  work  in,  about  or  in  connection  with  any  canning  or  pacung 
estal)lishment  other  than  thoso  engaged  in  canning  or  packing  perishable  fruits  and 
vegetables.     [11  C  1915  C  90  s  3M4J 

MANUFACTURING,    MECUANICAL,    AND   MERCANTILE   ESTABLISH- 
MENTS, ETC. 

MINIMUM   AGE 

Employment  under  14  prohibitrd  in  these  occupations  and  in  tenem/mt  houseSy  messenger 
servicCy  etc. — No  child  under  fourteon  years  of  ago  shall  be  employed,  permitted  or 
suffered  to  ^york  in,  about  or  in  connection  with  any  (1)  mill,  (2)  factory,  (3)  workshop, 
(4)  mercantile  or  mechanical  establiahmont,  (5)  tenement-house,  [sic]  manufactory  or 
workshop,  (6)  oflice,  (7)  office  buildinj^,  (8)  restaurant,  (9)  boarding-house,  (10)  bakery, 
(11^  barber  shop,  (12)  hotel,  (13)  bootblack  stand  estal)li5'hment^  (14)  public  stable, 
(15)  garage,  (16)  laundry,  (17)  or  as  a  driver,  (18)  or  in  any  brick  or  lumber  yard, 
( 1 9)  or  in  the  construction  or  repair  of  buildings,  (20)  or  in  the  transmission  of 
[R  C  1915  C  90  s  3145] 

(674) 


DELAWABE.  9 

ALL  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  14  during  school  hours  jjTohihited. — It  shall  be  unlawful  for  any 
peraon,  mrm  or  corporation  to  employ,  pjermit  or  suffer  to  work  any  child  under  four- 
teen years  of  age  in  any  business  or  service  whatever  during  any  of  the  hours  when  the 
|>ubhc  schools  of  the  custrict  in  which  the  child  resides  are  in  session  under  the  provi- 
nous  of  any  compulsory  school  law  of  the  State.    [R  C  1915  C  90  s  3146] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AOE  AND  SPECIAL  PERMITS 

Specific  occupations  prohibited  under  14;  machinery y  etc. — No  child  under  the  M;e  of 
fourteen  years  shall  be  employed,  permitted  or  suffered  to  work  at  any  of  the  follow- 
ing occupations  or  in  any  of  the  following  positions:  (1)  Adjusting  any  belt  to  any 
miSchinery,  (2)  sewing  or  lacing  machine  belts  in  any  workshop  or  factory,  (3)  oiling, 
wiping  or  cleaning  machinery  in  motion  or  assisting  therein;  (4)  operating  or  assisting 
in  operating  any  of  the  following  machines:  (a)  Circular  or  hand  [sic]  saws;  (b)  wood 
riiapeis:  (c)  wood  jointers;  (d)  planers;  (o)  sandpaper  or  wood-polishing  machinery; 
(f)  wood  turning  or  boring  machinery;  (g)  picker  machines  or  machines  used  in  pick- 
up wool,  cotton,  hair  or  any  other  material;  (h)  carding  machines;  (i)  paper-lace 
machines;  (j)  leather  burnishing  machines;  (k)  job  or  cylinder  printing  presses  oper- 
ated by  power  other  than  foot  power;  (1)  boring  or  drill  presses;  (m)  stamping  ma- 
diines  used  in  sheet-metal  and  tin-ware  or  in  paper  and  leather  manufacturing,  or  in 
washer  and  nut  factories;  (nj  metal  or  paper  cutting  machines;. (o)  comer  staying 
machines  in  paper  box  factones;  (p)  corrugating  rolls,  such  as  are  used  in  corrugated 
paper^  roofing  or  washboard  factones;  (q)  steam  boilers;  (r)  dough  brakes  or  cracker 
machinery  oif  any  description;  (s)  wire  or  iron  straightening  or  drawing  machinery; 
{t)  rolling  mill  machinery;  (u)  power  punches  or  snears;  (v)  washing,  grinding  or 
mixing  machinery;  (w)  calendar  [calenaer]  rolls  in  paper  and  rubber  manufactunng; 
(x)  laundering  machinery;  (5)  or  in  proximity  to  any  hazardous  or  unguarded  belts, 
machinery  or  gearing;  (6)  or  upon  any  railroaa,  whether  steam,  electric  or  hydraulic; 
(7)  or  upon  any  vessel  or  boat  engaged  in  navigation  or  commerce  within  the  juris- 
diction of  this  State.    [R  C  1915  C  90  s  3147] 

Specific  occupations  prohibited  under  15;  dangerous  processeSy  mines,  etc.;  permits  re- 
quired for  appearance  of  children  under  16  in  theatrical  exhibitions. — No  child  under  the 
age  of  fifteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity 
(1)  in,  about  or  in  connection  with  any  process  in  which  dangerous  or  poisonous 
acids  are  used;  (2)  nor  in  the  manufacture  or  packing  of  paints,  colors,  white  or  red 
lead;  (3)  nor  in  occupations  causing  dust  in  injurious  (quantities;  (4)  nor  in  the  manu- 
facture or  use  of  dangerous  or  poisonous  dyes;  (5)  nor  in  the  manufacture  or  prepara- 
tion of  compositions  with  dangerous  or  poisonous  gases;  (6)  nor  in  the  manufacture  or 
use  of  coinpositions  of  lye  in  which  the  quantity  thereof  is  injurious  to  health;  (7) 
nor  on  scaffolding;  (8)  nor  in  heavy  w^ork  in  the  building  trades;  (9)  nor  in  any  tunnel 
or  excavation;  (10)  nor  in,  about  or  in  connecrtion  with  any  mine,  coal  breaker,  coke 
oven  or  quarry;  (11)  nor  in  any  other  occupation  dangerous  to  the  life  and  limb,  or 
injurious  to  the  health  or  morals  of  such  child;  (12)  nor  shall  any  child  under  the  age 
of  sixteen  years  be  employed  upon  the  stage  of  any  theater  or  concert  hall  or  in  con- 
nection with  any  theatrical  performance  or  other  exliibition  or  show:  Provided  how- 
ever.  That  the  State  child  labor  inspector  may  issue  a  permit  allowing  a  child  under 
age  to  appear  in  connection  with  theatrical  performances  or  other  exhibitions  or 
snows  for  a  period  not  exceeding  two  weeks,  when,  in  his  ojnnion,  such  permit  is 
justified  by  the  evidence  presented  to  him.     [R  C  1915  C  90  s  3148] 

REGULATED  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  required  under  16;  lists  of  boys  under  16  and  girls  under  18  to  be  -posted. — 
No  child  under  sixteen  years  of  ago  shall  be  employed,  permitted  or  sulTerea  to  work 
in,  about  or  in  connection  with  any  establishment  or  occupation  named  in  sections 
♦     *    *    [3144, 3145,  and  3146]  of  this  chapter,  unless  the  person,  firm  or  corporation 
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c2Epw>'tr^  5u:b  :\i'A  "^r^rzr^  :r  ke^w  on  file,  and  sccenible  to  the  State  child 
LiK-r  i::zSTv«  •:  T  thr  ^niz\'mj7zr,  ■.TrrtizoJte  a*  hereinafter  pro\'ided,  iaued  to nid 
child:  -i-.':  ■i.>:i*  :*•:  o:c:r^-r"c  ".iits  or  -rifl  iniiioes  ot  the  names,  together  with  the 
*»>»#  '.■:  ill  C'  :  ?  M-.VT  <"Ji:W:i  vrtkr?  ■:f  ij>:  ind  all  girls  under  eighteen  yoan  of  age 
emvl-nvol  i:i  :r  :■  r  <•.:.  h  -.??::Lcli*iici'r'n:  or  in  such  occupation^  one  on  file  and  one 
ccriyioucLfly  ti  ^TcV.  r.-ar  c'r.^-  rriz-  iral  entrance  of  the  place  or  eetabliahinent  in 
wbii.h  5u  b:  •.■:'.:". irhr.  i.r^?  tnipl'vei.  And  uni^ese  such  employment,  permianon  or 
5i:f:-.'ran'.t  ro  -.vrrk  i.n.  acc  i:"  :r  in  ..v-nnei-'iion  with  said  establialimentB  or  occnpa- 
licnii  *hill  1  r^  in  j.^.\rr:An'  o  "vi:h  :*r.-'  terms  and  regulations  laid  down  for  aid 
omploynitT.:  --rrin  -itc<  jl?  r-  r.  ir-i::  r  :  r  '."iied.  which"  emplorment  certificates  and 
list^  shall  ro  rpx:.:-'^  ::r  in*:  ►■  :i.  n  .;:  the  State  child  labor  uupector  at  all  reaaon- 
ablo  tini*^  iiivn  hi*  r*?'-/;.-::?:.     .rl ».'  l.'l  ?  t.'  ^)  s  3149] 

Cfr'.iiK-.'.:ri  :  -  - '  ''■:•.-  .■:'  •;  •*.«■  •  ■;  "j"'  ■'."  "-.'.v^M  of  issuing  ojke;  new  eert\fieiiU9.-^-0h 
ternuruti'.n  ot  tlie  cn.rlo  }-::>:•.:  ■: :  i  ■  hild  under  ^ikieen  vears  of  age,  the  employment 
cvniiiv^nite  issued  to  <*.:■  h  chi^i  ?'  j.ll  Ve  rv::.:rn»>l  by  re^o^tered  mail  b^  the  employer 
to  t he  o :hi.  ia i  i:^ ■  i i v. j  t  :■. o  s*  v :  o  -v  i  -. : . ; ;;  t -x^ o  n : y -:■.  ur  hour?  if  said  return  la  demanded  oy 
Slid  cbjid  and  cthcr'vL?o  v.;:l'.i::  lii^,:::  day*  of  the  termination  of  said  employment; 
and  the  o:h  L:iL  to  whom  sail  ^  orti:io;itt-  is  t*.^  z\'i;irned  shall  tile  said  certificate  uid 
preivne  t:ie  sanio.  jind  on  thv  >::::n  :"  stiii  certinc-ite  shall  notify  the  State  child 
la Kt  i n^pe*  tor.  Any  -  ': . il  1  v.  ':•..  :tt.  o n: t' i  •  >Tne n t  t^rtitii-ate  has  been  returned  as 
above  pro\ido«i  shuli  le  •::.:•.•'.'. d  to  a  new  cer tincaie  without  reexamination,  and 
sue 
rep*.^ 
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tendent  of  ]»•.:? -lio  s«>h«-x.^'.s  or  the  i.i:y  of  W  iiniiiiinon  or  one  of  the  superintendents  of 
the  pui  ■lie  ?oho».^ls  of  either  of  the  oon!:i  u>5«  of  tlds  State,  or  by  some  peraon  designated 
in  wriiinir  by  one  of  siiid  s-n^vrir.tenf.Ivnn''.  Suoh  dt't'igiiation  in  writing  may  beie- 
voke\i  by  the  ^ii^vrintondont  civ  ii:^  u.^-  sav.w  at  any  time  at  hid  pleasure.  The  said 
guperintondonts.  u]xmi  ao-si^nati::^  in  writini:  un  authority  to  some  other  person  to 
i«ue  Slid  employment  ooriiiioiir*.-.  shall  up^ni  said  de:«u;Eiation.  immediately  notity 
the  State  child  la!>or  insiv  tor  oi  s.ii«l  d>>sivr nation,  and  uiK>n  revoking  any  such  desig- 
nation, said  sujH'rintenJoiit  shall  ininu»iiaroly  notify  the  State  child  labor  inspector 
of  Slid  revoi^ation.  The  Srare  rhil.i  h»bor  insptntor  sliall  at  all  times  keep  on  file  in 
his  otfice  a  list  of  all  per^nis  desiirnatt^l  in  \\Tiiin<^  by  any  said  superintendents  as 
havine  autlioritv  to  issue  said  enipl  \vmont  coriiticates'and  of  the  revocations  of  said 
desinnatinn.  The  emjloyr...  r.t  <  •  r:i::.  aic  slull  bo  ii^^uevl  onlv  upon  the  application 
in  ]n/rs*^n  <'f  the  pan.nt,  iruiuIi.iTi  .-r  local  rn>t*.^liau  of  the  child  desiring Bucn  employ- 
ment, or  if  siiid  I'liild  have  nv  ]  ar.  :.t.  c'lanlian  or  local  custoilian,  then  by  nextfnenSi, 
but  no  cortiiit  ate  shall  be  is^iud  by  any  person  for  any  child  then  in,  or  about  to 
enter  suth  persons  own  employment.  o»rihe  employmeut^of  a  tirm  or  corporation  in  [of] 
which  said  ]»crson  is  a  menib».r.  oihctr  or  em]>Uiyee.  Employment  certificates  shall 
be  of  two  classes:  peneral  empl'^\meut  certiriiatt-s  and  vacation  emplo^Tnent  certifi- 
cates. General  emploj-ment  certiti«'at»s  ^llall  enriile  the  child  to  work  during  the 
entire  year;  vacation  eni]»loynuiit  iiniiicaies  sball  entitle  the  child  to  work  during 
the  entire  y«*ar,  ♦•xc».'])tinc  sucli  ilays  tin-ret »f  as  s;\itl  child  is  required  to  attend  public 
or  private  scho<jls  under  the  ]in>\isions  uf  the  laws  now  in  forc^,  or  hereafter  to  be 
enactetl.     [K  (.'  1015  C  W  s  Mol] 

Agt.j  schooL  and htnUh  nronU  nqnirt'l. — The  persi>n  authorized  to  iasuo  an  employ- 
ment certificate'  hhall  not  is^ue  such  certiiicate  until  he  harf  received,  examined,  ap- 
proved and  file^l  the  followinj:  ])a])crs.  duly  extn-uted,  viz.: 

1.  The  school  record  of  su<'h  ciiild  properly  tilknl  out  and  signed,  as  provided  in 
section    *    *    *    [:^  155]  ol  ihi.s  chapter. 

2.  A  cenificate  si^'ned  bv  a  physician  ap]Miint<:K^l  by  the  public  school  board  or 
committee  of  the  (IL-trict  wfiercin  said  <hild  resides,  statin*:  that  such  child  has  been 
examined  by  him  and,  in  his  0]>inion,  has  reached  the  normal  development  of  a  child 
of  its  aj^c,  and  Ls  in  suflkhMitly  sound  health  ami  physically  able  to  oe  employed  in 
any  of  the  occupations  or  y)roc(W'fi  in  which  a  child  between  twelve  and  sixteen  years 
of  aj(f;  may  be  h.»j^ally  emi>l»>yed. 

3.  KvidVnce  of  aj^e  Kliowin^  that  the  child  is  twelve  years  old  or  upwards,  which 
Hhall  coFisist  of  one  of  thefollowinj^  pr<x)i.s  of  a^r^.^and  shall  be  required  in  the  order 
h<*rci]i  (l<'Hi«:nated  as  follows:  (a)  A  duly  attested  transcri])t  of  the  birth  certificate 
filed  ucrr>nliFi^  to  law  with  a  board  of  health  or  other  board  or  olficer  cliaigcd  with  tho 
(inly  of  recording  births,  which  certificate  shall  be  prima  facie  evidence  of  the  age  ot 
such  child,    (b)  A  passport  or  a  duly  attested  transcript  of  a  certificate  of  baptism 
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engaeed  in  such  trade,  process,  manufacture  or  occupation^  so  determined  by  the 
boara  of  health  to  be  dangerous  to  the  lives  or  limbs  or  injurious  to  the  health  or 
morals  of  children  under  fifteen  years  of  age,  shall  have  the  right  of  appeal  from  said 
det^mination  to  the  superior  court  of  the  State  of  Delaware  in  and  for  either  county 
thereof.    [R  G  1915  C  90  s  3161] 

INTOXICATING  LIQUORS 

MINIHUH  AGE 

JEmployment  under  21  in  aaloonSt  etc.,  prohibited, — ^No  person  under  twenty-one 
years  of  a^  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or  in  con- 
nection with  any  saloon  or  bar  room  where  intoxicating  liquors  are  sold.  [R  0  1915 
G  90  B  3162] 

ALL  OCCUPATIONS 

MINIMUM  AOE  AND  SEATS  FOR  GIRLS 

Constant  standing  prohibited  for  girls  under  18;  seats  to  he  provided, — No  girl  under 
eighteen  years  of  age  shall  be  employed,  permitted  or  sufferea  to  work  in  any  capacity 
where  such  employment  compels  ner  to  remain  standing  constantly,  unless  seats 
are  provided.    [K  C  1915  C  90  s  3163] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR 

Fifty'/our  hours  a  week,  6  days  a  week,  and  night  work  prohibited,  under  16;  presence 
to  be  evidence  of  employment.— ^o  boy  under  the  age  of  sixteen  and  no  girl  under  the 
age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in,  about  or 
in  connection  with  any  establishment  or  occupation  named  in  section  ♦  *  *  [3145], 
(1)  for  more  than  six  days  in  any  one  week  *  (2)  nor  more  than  fifty-four  hours  in  any 
week;  (3)  or  before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  six 
o'clock  in  the  evening.  The  presence  of  such  child  in  any  establishment  during 
working  hours  shall  be  prima  facie  evidence  of  its  employment  therein.  [R  C  1915 
C  90  s  3164] 

REGULATED  OCCUPATIONS 

HOURS  OP  LABOR 

Thirty  minutes  for  midday  meal  required  for  children. — Every  child  employed  under 
the  provisions  of  sections  *  *  *  [3144-3192],  inclusive,  of  this  chapter,  shall  bo 
entitled  to  thirty  minutes  for  mealtime  between  the  hours  of  twelve  o'clock  noon 
and  one  o'clock  m  the  afternoon.    [R  C  1915  C  90  s  3165] 

MESSENGERS  IN   CITIES 

HOURS  OP  LABOR 

Night  work  prohibited  under  IS. — In  all  cities  having  a  population  of  twenty  thousand 
or  over,  no  person  under  the  age  of  eighteen  years  shall  bo  employed,  permitted  or 
suffered  to  work  as  a  messenger  for  telegraph,  telei)hono  or  messenger  companies  in 
the  distribution,  transmission  or  delivery  of  goods  or  messages  before  six  o'clock  in 
the  morning  or  after  ten  o'clock  in  the  evening  of  any  day.    [R  C  1915  C  90  s  3166] 

REGULATED   OCCUPATIONS 

HOURS  OP  LABOR 

Sections  of  law  relating  to  hours  of  labor  to  he  posted  where  children  under  IS  are 
employed. — Every  employer  shall  post  and  keep  posted  in  a  conspicuous  place  in 
every^  establishmentwrierein  any  person  under  the  age  of  eighteen  years  is  employed, 
permitted  or  suffered  to  work,  a  printed  copy  of  sections    ♦    *    *    [3144-3192] 
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inclusivo,  of  this  chapter,  relative  to  the  hours  of  labor.  Such  copiM  ahill  be  fonmi* 
lated  and  printed  by  the  said  labor  coTninimion  and  funddiea  by  the  said  labor 
commission  on  the  application  of  any  such  employer.  [B  C  1915  C  90  B  8157  aa 
amended  by  1915  C  221] 

STREET  TRADES  IN  CITIES 

HINDfUM  AGE 

Emploument  of  hoys  under  12  and  girls  under  14  in  selling  neumpapen,  magaxineSf  or 
perioaicah  prohiuitca. — No  boy  under  twelve  years  of  age,  and  no  girl  under  fourteen 
years  of  age  shall,  in  any  dty  having  a  population  of  twenty  thousand  or  over,  dis- 
tribute, sell,  expose,  or  offer  for  sale  (1)  newspapers,  (2)  magaonea  or  (3)  periooicab 
in  any  street  or  public  place.    [R  0  1915  C  90  s  3168] 

Emplojftncnt  of  hoys  under  14  and  girls  under  16  in  any  other  street  trade,  etc.,  regu- 
lated,— No  boy  under  fourtt^on  years  of  age  and  no  (>:irl  under  sixteen  yeaca  oi  age  dialL 
in  any  citv  having:  a  population  of  twenty  thousand  or  over,  be  employed,  or  pennittra 
or  sutlcred  to  work  at  any  time  as  (1)  bootblack,  or  (2)  in  any  other  trade  or  occupation 
performed  in  any  street  or  public  place,  (3)  in  the  distribution  of  handbilla  or  ci> 
culars,  or  (4)  any  other  articles  except  newspapers,  magazines  and  peziodicala,  except 
as  hereinafter  provided.    [R  C  1 915  G  90  s  3169] 

PERMrrS  AND  BADGES 

Permits  and  hodges  required  for  hoys  under  14  and  girls  under  16;  ieeued  bv  itkonl 
authorities:  method  of  securing:  school  attendance  rcouired. — No  boy  under  fourteen 
years  of  age  and  no  girl  under  HixtcK)n  years  of  age,  snail,  in  any  city  having  a  popu- 
lation of  twcMity  thousand  or  over,  distribute,  sell,  expose  or  offer  for  sale  in  any 
street  or  i>ublic  place  any  (L)  newspapers,  (2)  magazines,  (3)  or  periodicals  (4)  or 
work  in  any  of  the  trades  or  occupations  mentioned  in  section  *  *  *  [3169],  umen 
he  or  she  complies  with  all  of  the  legal  requirements  c*onceming  school  attendance,  and 
unless  a  permit  and  badi^e  as  hereinafter  provided  shall  have  been  issued  to  him  by  the 
superintendent  of  public  schools  of  the  city  of  Wilmington  or  of  the  county  in  which 
such  child  n>si(l(»s,  or  by  some  person  designated  in  writing  by  said  supenntendentL 
upon  th(!  application  in  person  of  the  parent,  giiardian,  or  custodian  of  the  child 
(l(>Hiriii>7  siicli  |)(>rmlt  and  bad^'c.  or  in  civ.sc  said  child  has  no  parent,  guardian  or  cua- 
todiui),  tlicn  u]>on  the  application  of  his  or  lier  next  friena,  being  an  adult.  [R  G 
1915  (MM)  s  31701 

Afje  and  school  records  and  physical  and  tnental  Cfympctence  for  the  work  required:  re©" 
onls  of  issuing  office. — Such  permit  and  badj?e  shall  not  be  issued  until  the  officer 
issuing  tlio  same  shall  have  received,  exainini*<l,  ajjproved  and  filed  the  following 
paiMTs,  duly  executed,  viz.: 

(1)  Evidence  thatsuch  child  isof  age  re(iuirodbysoctionH  *  *  *  [3169  or  3170],* 
as  tile  cas<!  may  be.  Such  evidence  <»f  lige  shall  consist  of  the  proof  of  age  required 
for  tiie  issuing  of  an  employm(;nt  certificate  as  Kjwcitied  in  section  *  *  ♦  [3152], 
subdivision  (3),  of  this  chapl<T.  * 

[2)  The  writtcui  stat^MUeiit  of  th<»  ])rincipal  or  <hi<'f  executive  officer  of  the  school 
which  tho  child  is  att^'iidiui:,  stating  that  such  child  is  an  attendant  at  such  school 
with  tlie  grad(>  such  child  shall  have  attained,  and  that  he  or  ghe  has  reached  the 
normal  development  of  a  child  of  its  age  and  sex  and  is  physically  and  mentallv  fit 
for  such  ein])lovment  and  that  it  is  able  to  do  such  work  beside  the  regular  scnool 
work  re(iuir«'d  by  law. 

After  liaving  ri«ceiv(  d,  ex  ami  nod  and  plactjd  on  file  such  papers,  the  person  shall 
issue  to  the  child  a  pennit  and  badge:  Provided,  That  in  the  case  of  a  child  be- 
tween tho  asres  of  fourt<'en  and  sixU^eii  having  an  emj)loyment  certificate^  such  cer- 
tificate shall  bo  accept.t?d  by  the  imtsou  issuing  such  i>ennit  and  badge  inlieu  of  any 
other  ro<iuiroments.  Lists  of  uennits  and  badges  shall  bo  forwarded,  filed  and  kept 
in  the  oflioeof  the  superintenaentof  public  schools  in  the  city  or  county  where  such 
boy  ^e^?ides,  in  tho  same  manner  as  tho  lists  of  employment  certificates  as  herein  pro- 
vided.   [R  01915  0  90  s;U71] 

Contents  of  permit  and  f}adge. — Such  pennit  shall  state  the  name  and  the  date  and 

Slace  of  birth  of  the  child,  tno  name  and  address  of  the  parent  or  guardian  or  cuflto- 
ian  or  next  friend  making  application  for  such  permit,  and  shall  describe  the  color 

^^— ^^— ^^— ^^— ^^^■— ^^— ^^^— 

1  The  sections  referred  to  should  probably  be  sections  3168  and  8160. 
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of  tiie  hair  and  eves,  the  height  and  weight,  and  any  distinguishing  facial  marks  of 
such  child,  and  snail  further  state  tiiatthe  papers  required  by  the  preceding  sections 
have  been  duly  examined  and  signed,  and  that  the  child  named  in  such  permit  has 
personally  appeared  before  the  person  issuing  the  permit.  The  badge  furnished  by 
Jhe  person  i»qiing  tiie  permit  shall  bear  on  its  face  a  number  corresponding  to  the 
number  of  the  permit  and  the  name  of  the  child.  Every  such  permit  and  every 
such  badge  on  its  reverse  side  shall  be  signed  in  the  presence  of  the  person  issuing 
the  sameoy  the  child  in  whose  name  it  is  issued.    [R  G 1915  G  90  s  31721 

Badge  to  he  worn  conspicuously;  nontransferable.— The  badge  provided  for  herein 
shall  be  worn  conspicuously  at  all  times  by  such  child  while  so  working.  All  such 
permits  and  badges  shall  expire  annually  on  the  l^rst  day  of  January,  and  no  such 
permit  or  badffe  uiall  be  authority  beyond  the  period  fixed  therein  for  its  duration. 
The  color  of  the  badfi;e  shall  be  changed  each  year.  No  child  to  whom  such  permit 
and  badge  are  issuea  shall  transfer  the  same  to  any  other  person.  He  shall  exhibit 
the  same  upon  demand  at  any  time  to  the  State  child  labor  inspector.  [R  C 1915  0  90 
8  3173] 

HOURS  OF  LABOR 

JEhnployment  under  16  during  school  hours  and  night  work  prohibited. — No  child  under 
sixteen  years  of  age  to  whom  a  permit  and  badge  are  issued  as  provided  for  in  the 
preceding  sections  shall  distribute,  sell,  expose,  or  offer  for  sale^  any  newspapers, 
magazines  or  periodicals,  or  work  at  any  of  the  trades  or  occupations  mentioned  in 
section  «  *  *  [3170],  in  any  street  or  public  place  (1)  after  eight  o'clock  in  the 
evening,  (2)  or  before  six  o'clock  in  the  morning,  (3)  nor  during  the  hours  when  the 
public  schools  in  the  citv  in  which  such  child  resides  are  in  session,  unless  provided 
with  an  employment  ceridficate.    [R  C  1915  C  90  s  3174] 

PENALTIES   AND   EXCEPTIONS 

ChUd  violating  ad  deemed  delinquent;  revocation  of  permit  and  badge;  refusal  to  sur- 
render  permit^  etc.;  newsboys  exempted. — Any  child  in  any  city  having  a  population 
€d  twenty  thousand  or  over  who  shall  distribute,  sell,  expose  or  offer  for  sale  news- 
papers, magazines  or  periodicals  or  shall  work  at  any  of  the  trades  or  occupations 
mentioned  in  section  *  *  *  [3169],  in  violation  of  any  of  the  provisions  of  sec- 
tions *  •  *  [3144-3192],  inclusive,  of  this  chapter,  shall  be  deemed  delinquent, 
and  may  be  arrested  and  brought  before  the  juvenile  court,  if  there  be  any  juvenile 
court  in  the  city  where  such  child  resides;  or,  if  not,  before  any  justice  of  the  peace 
of  the  State  of  Delaware,  and  shall  be  dealt  with  according  to  law.  Upon  the  recom- 
mendation of  the  principal  or  chief  executive  officer  of  the  school  which  such  child 
is  attending,  or  upon  the  complaint  of  the  State  child  labor  inspector  or  probation 
officer  of  a  juvenile  court,  the  permit  of  any  child  who  \dolate8  any  of  the  provisions 
of  said  sections,  or  who  becomes  delinquent  or  fails  to  comply  with  all  the  legal 
requirements  concerning  school  attendance,  may  be  revokea  by  the  person  issuing 
the  same,  for  a  period  of  six  months,  and  [the]  badqe  taken  from  such  child.  The 
refusal  of  any  child  to  surrender  such  pennit  and  badge,  or  the  working  at  any  of  the 
occupatioDS  above  mentioned  in  any  street  or  public  place  by  any  child  after  notice 
of  the  revocation  of  such  permit,  shall  be  deemed  a  violation  of  said  sections.  The 
provisions  for  badges  in  this  and  preceding  sections  shall  not  apply  in  the  case  of 
newsboys.    [R  C  1915  C  90  s  3175] 

ENFORCEMENT 

Duties  of  State  child  labor  inspector. — ^The  State  child  labor  insi;)ector  or  any  inspector 
authorized  by  him  shall  enforce  the  provisions  of  the  preceding  sections  [3168-3176] 
relating  to  the  employment  of  children  in  street  trades.    [R  0  1915  C  90  s  3176] 

REGUT.ATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  State  child  labor  inspector. — ^The  State  child  labor  inspector  may 
viflit  andins];>ect  at  any  time  any  place  of  employment  mentioned  in  sections  *  *  * 
[3144-3192],  inclusive,  of  this  chapter,  and  shall  ascertain  whether  any  minors  are 
employed  therein  contrary  to  the  provisions  of  said  sections;  and  he  shall  report 
weekly  to  the  school  authorities  any  cases  of  children  under  sixteen  years  of  age  dis- 
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charged  for  illocral  employment.  It  shall  he  the  duty  of  the  State  child  labor  iiiq)ec- 
tor  to  make  oomplaintfi'aeAinst  any  person  xdolating  any  of  the  provisions  of  said 
sections  and  to  prosecute  the  same.  This  shall  not  be  construed  as  a  limitation  npon 
tho  ri^ht  of  other  persons  to  make  and  prosecute  such  complaintB.  [R  C 1915  (3^90 
8  31771 

Failure  to  produce  certificates  and  lists  to  he  evidence  of  illegal  employment, — A  failure 
bv  an  oraployor  to  produce  to  the  State  child  labor  inspector  any  employment  cer 
tffioato  or  list  nHiuiitHi  by  sections  ♦  *  *  [3144-3192],  inclusive,  of^this  dbapter, 
shall  bo  prima  facie  e\'idenre  of  the  illefi^al  employment  of  any  child  whose  employ- 
ment certilicato  is  not  produced  or  whose  name  is  not  so  listed.  [R  C  1915  0  90 
8  3178] 

ArrLICATION  OF  ACT  AND  EJfPLOTMENT  PEBMITB 

Act  not  to  interfere  with  manual  training  or  industrial  education  in  schools;  etemf- 
tiojis  on  accoun  t  ofpovertij  by  special  permit. — ^Nothing  in  sections  *  •  *  [3144-3192], 
inclusive,  of  this  ckiptor,  liiall  prevent  children  of  any  age  receiving  industrial 
education  furnished  by  the  United  States,  this  State  or  any  city  or  town  in  the 
State,  and  duly  approved  by  the  State  board  of  education  or  by  a  school  boarder 
committee  or  other  duly  c6ni»tituted  public  authority.  In  any  case  where  the 
labor  of  a  child  under  the  age  a:*  t<pecified  in  said  sections  is  necessary  to  assist 
in  the  su])port  of  it:5elf  or  its  family,  oecause  of  the  death  of  a  parent  or  the  illnen 
of  a  parent,  or  for  any  other  unavoidable  cause,  the  State  child  labor  inspector 
shall  present  the  case  of  such  child  to  the  judge  of  the  juvenile  court  of  the  city 
of  \\'ilniinj;ton,  or  to  the  resident  judge  of  the  county  in  which  such  child  reeides, 
and  also  to  the  agent  of  the  society  for  the  prevention  of  cruelty  to  children: 
and  if  sai<l  judge  and  said  agent  shall  sign  a  permit  for  said  purpose,  the  saia 
child  shall  be  allowed  to  work  for  not  exceeding  one  year  from  the  date  of  said  per- 
mit ;  and  s;ud  i)ennit  may  be  renewed  by  said  judge  and  said  agent  from  year  to  year. 
The  State  child  labor  inspector  sliall  make  report  of  all  such  cases  to  the  commission, 
both  in  his  <|uarterlv  r(>port  and  at  anv  stated  meeting  of  said  commission  called  prior 
to  the  time  of  tiling  said  quarterly  re'port.    [R  C  1915  C  90  s  3179] 

PEN'ALTTES 

Illegal  employment:  employer,  parent,  etc. — Any  person,  firm  or  corporation,  agent 
manager  of  any  tirni  or  corporation,  wlio,  whether  for  himself  or  for  such  firm  or 
comnration.  or  by  liimsolf,  or  thr(.)ugh  agents,  sor\'ants,  or  foremen,  employs  any 
child,  and  whoever,  liavini;  under  his  control  as  pariMit,  guardian,  custodian  or  other- 
wise, any  child,  perniiis  or  suffers  sui^h  child  to  be  employed  or  to  work  in  violation 
of  the  provi>ions  of  sections  *  *  *  [3144-3192],  inclusive,  of  tibis  chapter,  shall, 
for  a  lirst  offense,  be  ]>unished  by  a  fine  of  not  less  than  five  dollars  nor  more  than  fifty 
dollars;  ft»r  a  se(H>nd  offense  by  a  fine  of  not  less  than  fiftv  dollars  nor  more  than  two 
hundri'd  dollars,  or  by  im]>risonment  for  not  more  than  thirty  days,  or  by  both  such 
line  and  imprisonment;  for  a  tliird  (^ffensiU^y  a  line  of  not  less* than  two  hundred 
dollars,  or  bv  imprisonment  for  not  more  than  sixtvdave,  or  by  both  such  fine  and 
imj)risonnuMit.     IK  C  1915  (' 90  a  31S0] 

Em  ploy  me  nf  ajtrr  notijjeiition. — AVhoevcjr  continues  to  employ  anv  child  in  \'iola- 
tion  of  any  of  the  ]>rovisions  of  sections  *  *  *  [314-1-31921,  inclusive,  of  this  chap- 
ter, after  l)eing  notified  thereof  in  ^^Titing  by  tho  State  child  labor  inspector,  shau, 
for  everv  duv  thereafter  that  such  eni]>lovment  continues,  bo  fined  not  less  than  five 
nor  more  llian  twenty  dollars.     [R  C  1915  C  90  s  3181] 

Retention  of  employment  ccrttjicates  by  employer. — Any  person,  firm  or  corporation 
retaining  an  employment  certificate  in  violation  of  section  *  ♦  «  [31501  of  tins 
cha])ter  shall  be  fined  not  less  than  five  nor  more  than  fiftv  dollars.  [K  C  1915  C  90 
s 31821 

Failure  to  "keep  file  of  employment  certificates  and  post  lists. — Every  employer  who  fails 
to  pr(K:ure  and  keej)  on  file  employment  certificates  for  all  children  employed  under 
the  age  of  sixteen  vcars,  or  who  fails  to  keep  and  post  lists,  as  provided  in  section 
*  *  *  [3149]  of  \)\hi  chapter,  shall  be  fined  not  less  than  five  cfollars  nor  more  than 
one  hundred  dollars.     [R  C  1915  C  90  s  3183] 

Failure  to  post  law  relating  to  hours. — Any  employer  who  fails  to  post  and  keep 
j>osted  the  printed  notices  required  by  section  *  **  *  pl67]  of  this  chapter  in 
the  manner  thert-in  specified  shall  bo  fined  not  less  than  live  dollars  nor  more  than 
fifty  dollars.     [R  C  1915  C  90  s  318-1] 

Jlindcring  inspector. — Any  person,  firm  or  corporation  who  (1)  hinders  or  delays  the 
State  child  labor  inspector  in  tho  performance  of  his  duties,  (2)  or  refuses  to  admit 
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FACTORIES,  WORKSHOPS,  ^lERCANTILE  ESTABLISHMENTS,  ETC. 

MINIMUM  AOE  AND  HOURS   OF  LABOR 

Employment  under  14  j)rohibited  in  these  occupatianSy  in  theaters^  bootblack  standa, 
messenger  service ^  etc. ,  and  in  any  gainful  work  during  school  hours  or  at  night;  exceptions; 
permits  may  be  granted  children/rom  12  to  14  on  account  of  poverty. — ^No  child  under  four- 
teen years  of  age  shall  be  employed  or  permitted  to  work  in  tne  District  of  Columbia 
in  any  factory,  workshop,  mercantile  establishment,  store,  business  office,  telegraph 
or  telephone  office,  restaurant,  hotel,  apartment  house,  club,  theater,  bowling  alley, 
laundry,  bootblack  stand,  or  in  the  distribution  or  transmission  of  merchandise  or 
messages.  No  such  child  shall  be  employed  in  any  work  performed  for  wages  or  other 
compensation,  to  whomsoever  payable,  during  the  hours  when  the  public  schools  of 
the  District  of  Columbia  are  in  session,  nor  before  the  hour  of  six  o'clock  in  the  morn- 
ing or  after  the  hour  of  seven  o'clock  in  the  evening:  Provided^  That  the  provisions 
of  this  section  shall  not  apply  to  children  emploved  in  the  service  of  the  Senate: 
And  provided  further,  That  tne  judge  of  the  juvenile  court  of  said  District  may,  upon 
the  application  of  the  parent,  guardian,  or  next  friend  of  said  child,  issue  a  permit 
for  the  employment  of  any  child  between  the  ages  of  twelve  and  fourteen  years  at  any 
occupation  or  employment  not  in  his  jud^ent  dangerous  or  injurious  to  the  health 
or  morals  of  such  child,  upon  evidence  satisfactory  to  him  that  the  labor  of  such  child 
IB  necessary  for  its  support,  or  for  the  assistance  of  a  disabled,  ill,  or  invalid  father 
or  mother,  or  for  the  support  in  whole  or  in  part  of  a  younger  brother  or  sister  or  a 
widowed  mother.  Such  permits  shall  be  issued  for  a  definite  time,  but  they  shall 
be  revocable  at  the  discretion  of  the  judge  by  whom  they  are  issued  or  by  his  suc- 
cessor in  office.  Hearings  for  granting  and  revoking  permits  shall  be  held  upon 
such  notice  and  under  such  rules  and  regulations  as  the  judge  of  said  court  shall  pre- 
scribe.   [Code  1911  page  441  section  1] 

Court  decision. — This  section  was  held  constitutional.  Newspapers  arc  not  merchandise  and  thei^ 
delivery  Lh  not  a  violation  of  this  section.— District  of  Columbia  v.  Ueider,  Juvenile  Court  of  tho  District 
of  Columbia  (1008). 

EMPLOYMENT   CERTIFICATES 

Certificates  and  lists  required  under  16;  lists  to  be  posted. — No  child  under  sixteen 
years  of  age  shall  be  employed  or  pennittcd  to  work  in  the  District  of  Columbia  in 
any  of  the  establishments  named  m  section  one,  unless  tho  person  or  corporation 
employing  him  procures  and  keeps  on  file  and  accessible  to  tho  inspectors  authorized 
by  this  act  [pp  441-445  s  1-17]  and  tho  truant  officers  of  the  District  of  Columbia  an 
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aaz^  and  <oh  >  lini:  vvruncaie.  and  keepff  nro  complete  luta  of  all  midi  childreii  em- 
pl.'V^vi  ihvr^-i::.  zk-  n  nlo  and  '.ne  <^:•n^'picuoa5ly  posted  near  the  prindiMLl  eaatnnce 
K'i  ihe  build ir.^  i:i  which  ?uch  children  an?  employed.    [C  1911  p  441  8  2 J 

^■:.vvT,*  .:.."■.. -r^c^  :■>  \sf:u  v-rfv'ar-w. — An  age' and  schooling  certificate  Aall  be 
apiT-Y.-^l  ■  ii'y  by  :hrf-  5u;K-:::.iv:;deiit  •:•!'  public  schools,  or  by  a  person  authorised  by 
hlr.i  ir.  *ATii:::^.  wh  •  shul!  h:«ve  ;i\:ih ohtv  i  •  administer  the  oath  provided  for  therein, 
bui ::  •  :W  shall  K-  vh^ji'd  thorv:.-r.     lO"  1911  p  441  s  31 

£■:'.:>•.  V  r'  :;.  -,  -..i.v :.— X/»  ace  ana  soh^^.>hng  cerdncate  shall  be  approved  unleBS 
satisfa*.*!.  r>*  VvidoiKv  i*  fuini^hi^  by  duly  atte^ited  transcript  of  the  ceitificate  of 
binh  .  r  bapiL*::i  :  ?uoh  v-hild.  t  •  -ih'er  reliViou?  record,  or  the  renster  of  birth  or  the 
ailidavit  ■:  ihe  ivirruc  or  iruardian  or  cu5t^Vlian  of  a  child,  whicii  affidavit  shall  be 
i>[>l\iii>M,  h  )WfvVr.  '^nly  in  oa^e  <uoh  Ll^i -mentioned  transcript  of  the  certificate  of 
binh  bo  n-.i  mvuro\i  ana  riU\i.  <h.winir  the  place  and  date  of  birth  of  such  child, 
whioh  ii:iid:iv*ii  !irx*!  be  lakvn  Iv: Te  the  officer  i'voing  the  employment  certificate, 
wh  •  i<  lirTt'by  auih  'rize»i  and  riKjuirtxi  to  aiiminister  such  oath,  and  who  shall  not 
deiiiaiid  ■  r  riA.vivo  a  uv  !h»-rv-:  -r.     [C  1911  p  441  s  4] 

tV'cr.  '.r*  /  >  -:" :  ■;:.",  jt;  e'  :\  \:r'.V'V7i  ij»ii  physioil  requirancnts:  records  ofisfuing  offitt; 
f.r'V,;*:'iO'i  •■)'-r7  (."%  ;i/'i:  ■  ■ '\*'/i >>?  -v-ri/f/^.v' — The  age  and  schooling  certificate  of  a 
child  uiukr  -ixuvn  y^^ir*    f  a^e  ?hall  bo  in  the  following  form: 

AGE  ANT  SOKXU  CEBTinCaTE 

This  con i lies  that  I  a:n  ihi^    father,  m.-iher.  guardian,  or  custodian}  of  (name  of 

chiKl    and  that   ho  i^r  ^he  ■  was  bi>rn  at  ^name  of  town  or  city) in 

the  O'unty  ■  naino  ^A  i^mnty,  if  known ^ and  State  (or  country) on  the 

vday  and  yoar  «.>i  births  ......  and  is  n<'w  ^number  of  years  and  months) old. 

Sii:naturo  of  ^father.  motAer,  guardian,  or  custodian). 
<.Dato.> 

ThiTo  ]»»*rs.'nally  apiHwro^l  before  mo  the  above-named  (name  of  person  signing) 
and  nuule  oath  that  the  forec«Mn£r  certificate  by  (him  or  her)  signed  is 


eenineu.  i  noreoy  ccniiy  inai  ine  or  snei  can  reaa  at  sigUL  ana  can  wni»  ie„ 
pimple  sentences  in  the  EiiirlL^h  UmiTiiage.  and  that  (he  or  she)  has  reached  the  normju 
develo]mient  of  a  child  of  i  his  or  her  >  aire,  and  is  in  sound  health  and  is  physically  able 
to  port,  inn  the  wi^rk  which  vbe  ot  she » intends  to  do,  and  that  (he  or  she)  has  regularly 
attcndinl  tho  public  scho«ls,  nr  a  soh-nd  e<.piivalent  thereto,  for  not  less  than  one  hun- 
dred! ami  thirty  days  diirinu'  ih«»  schi  «ol  yi-ar  proN-ious  to  ?i)plying  for  such  school  record, 
or  diirinir  the  year  provi..»us  to  applyiiin  for  such  schi^>l  recH>rd,  and  has  received  dur- 
intr  such  ]>eriod  instruction  in  roadiuir.  spollin<r.  writing:,  and  arithmetic. 

This  rertilicato  bolnnirs  to  i  name  ui  rhiid  in  wh<ise  behalf  it  is  drawn) 

and  L^s  to  be  surrcnd<*ro<l  to  <]iiui  i»r  1h.t>  whenever  (he  or  she)  leaves  the  service  of 
the  corrH:>rati«»n  \}X  employer  h»ldini:  the  s;iiiie,  but  if  not  claimed  by  said  child  within 
thirty  days  from  surh  tiiae  it  shall  be  retununi  to  the  superintenaent  of  schools. 

(Siirnature  of  pers..)n  authorized  to  approve  and  sign,  with  official  character  of 
authoritv.) 

(Date.*) 


tional  cases  the  judirt?  of  the  juvenile  court.  up<in  the  recommendation  of  the  superin- 
tendent of  ])ublic  .•<<-hools.  (jr  the  })crson  authorized  tx)  act  for  him,  mav,  in  writing, 
waiv(;  th«.'  noces.'=<ilv  of  th<*  schooling  certificate  providtxl  for  in  this  act  Fpp  441-445  s 
1-17]  and  in  such'ciLses  the  age  certilicate  shall  entitle  the  holder  to  be  employed 
withouta  violation  of  this  act.     [0  1011  p  412s5] 


PENALTIES 


Violation  htj  empJof/cr,  parent,  etc.;  failure  to  produce  certificates  and  lists;  retention 
of  cjrti/iaitfH  hy  nnphmr;  false  8tat*:nunts. — Whoever  employ's  a  child  or  permits 
a  child  lo  be  omployed  in  violation  of  sections  one,  two,  eight,  or  nine  of  this  act 
[pp  4-11--145  H  1-17]  shall  be  deemed  guilt v  of  a  misdemeanor  and,  for  such  oifense, 
be  fined  not  more  tlian  fifty  dollars:  and  whoever  continues  to  employ  any  child 
in  violation  of  any  of  said  sections  oi  this  act,  after  being  notified  by  an  inspector 
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authorized  by  this  act.  or  a  truant  officer  of  the  District  of  Cohimbia,  shall  for  every 
day  thereafter  that  such  employment  continues  be  fined  not  more  than  twenty  dollars. 
A  failure  to  produce  to  an  inspector  authorized  by  thin  act,  or  a  tniant  officer  of  the 
District  of  Columbia,  any  age  or  schooling  certificate  or  list  required  by  this  act  shall 
be  prima  ^cie  evidence  of  ille|];al  employment  of  any  person  whose  age  and  schooling 
certificate  is  not  produced  or  whose  name  is  not  listed.  Any  corporation  or  employer 
retaining  any  age  and  schooling  certificate  in  violation  of  section  five  of  this  act  shall 
be  fined  not  more  than  twenty  dollars.  Every  person  authorized  to  sign  the  certificate 
prescribed  by  section  five  of  this  act  who  knowingly  certifies  to  any  materially  false 
statement  therein  shall  be  fined  not  more  than  fifty  dollars.    [C  1911  p  442  s  6J 

ENFORCEMENT 

Duties  of  inspectors  and  truant  officers. — The  inspector  authorized  bjr  this  act  [pp 
441-445  8 1-17]  and  the  truant  officers  of  the  District  of  Columbia  shall  visit  the  estab- 
lishments named  in  section  one  and  ascertain  whether  any  minors  are  employed 
therein  contrary  to  the  provisions  of  this  act,  and  they  shall  report  any  cases  of  such 
illegal  employment  to  the  superintendent  of  public  schools  and  the  corporation 
counsel  of  the  District  of  Cohmibia.  The  inspectors  authorized  by  this  act  and  the 
tniant  officers  of  the  District  of  Colimibia  shall  require  that  the  age  and  schooling 
certificates  and  lists  provided  for  in  this  act  of  minors  employed  in  the  establishments 
named  in  section  one  shall  be  produced  for  their  inspection.    [C  1911  p  443  s  7] 

HOURS  OP  LABOR 

^  Eight  hours  a  day,  48  a  week,  and  night  work  prohibited^  under  16. — No  minor  under 
sixteen  years  of  age  shall  be  employed,  permitted,  or  suffered  to  work  in  any  of  the 
establishments  named  in  section  one  more  than  eight  hours  in  any  one  day,  or  before 
the  hour  of  six  o'clock  antemeridian,  or  after  the  hour  of  seven  o'clock  postmeridian, 
and  in  no  case  shall  the  number  of  hours  exceed  forty-eight  in  a  week.  [C  1911  p  443 
b81 

Hours  to  be  posted. — Every  employer  shall  post  in  a  conspicuous  place  in  every 
room  where  such  persons  are  employed  a  printed  notice,  stating  the  number  of  hours 
required  of  them  on  each  day  of  the  week,  the  hours  of  commencing  and  stopping  work, 
and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for  other  meals  begin 
and  end.  The  printed  form  of  such  notice  shall  be  furnished  by  the  inspectors  author- 
ized by  this  act  [pp  441^45  s  1-17]  and  the  truant  officers  of  the  District  of  Columbia, 
and  the  employment  of  any  such  person  for  a  longer  time  in  any  day  than  that  so 
stated  shall  oe  deemed  a  violation  of  this  section.    [C  1911  p  443  s  9] 

ENFORCEMENT 

Appointment  of  2  inspectors. — The  commissioners  of  the  District  of  Columbia  are 
hereby  authorized  to  appoint  two  inspectors  to  carry  out  the  purposes  of  this  act 
(pp  441--445  s  1-17],  at  a  compensation  not  excee<lin<^  one  thousand  two  hundred 
aollars  each  per  annum.    [C  1911  p  443  s  10] 

Note. — [These  inspectors  have  not  as  yot  been  appointed  because  of  lack  of  appropriations.  Their 
duties,  however,  are  being  discharged  ]>y  two  privates  of  the  Metropolitan  jwlice,  as  provided  by  act  of 
Congress  approved  March  2, 1911  (3G  United  States  Statutes  at  Large,  p.  990).] 

STREET  TRADES 

MINIMUM  AGE 

Specific  trades  prohibited  for  boys  under  10  and  girls  under  16.— ^o  male  child  under 
ten,  and  no  prirl  imder  sixteen  years  of  age  sliall  exercise  the  trade  of  hootb lacking, 
or  sell  or  expose  or  offer  for  sale  any  newspapers,  niagazinos,  periodicals,  or  goods, 
wares,  or  merchandise  of  any  d(jscription  what,«<)ever,  u])on  the  streets,  roads,  or  high- 
ways, or  in  any  public  place  within  the  District  of  Cohmibia.    [C  1911  p  444  s  11] 

PERMrrS   AND   BADGES 

Permit  and  badge  required;  issued  by  school  nuthoritifs;  application  of  parent  or  guardian 
required. — No  male  child  under  sixteen  years  shall  exercise  the  tmde  of  l)ootblacking 
or  sell  or  expose  or  offer  for  sale  any  newspapers,  magazines,  periodicals  or  goods, 
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ware  or  merchnndi««  of  any  description  whatsoever  upon  the  streets,  roads,  or  high- 
wavi*.  or  in  any  public  place  within  the  District  of  Columbia  unless  a  permit  and 
ba(1^e  ad  hereinafter  provided  nhall  have  been  issmed  to  him  by  the  superintendent 
of  public  Hchools  of  the  Di^itrict  of  Columbia,  or  by  a  person  authorized  by  him  in 
wnting  for  that  purpose  upon  tlic  ap])licatiou  of  the  parent,  gniardian,  or  other  person 
having  the  custody  of  the  child  desiring  such  a  x>ormit  and  Iwdge,  or  in  case  said 
child  has  no  parent',  guanlian,  or  custtxlian,  then  on  tlie  application  of  his  next  friend, 
being  an  adult.    [0  1911  p  444  s  12] 

Age  and  school  cfrtificates  reouired. —Sxich  permit  and  badge  shall  be  issued  free  of 
chai>;c  to  the  applicant,  but  siiall  not  be  L«sued  imtil  an  age  and  sduwling  certificate 
sliall  liave  been  L*i*ue<l  as  pnn'ide<l  in  this  act  [pp  441-445  s  1-17J.    [C  I9II  p  4i4  s  13j 

Contentjt  of  permit  and  widgc:  Itadge  to  he  v'om  eonspicuovaly:  nontraTirferable. — S^ch 
permit  shall  state  the  date  and  place  of  birth  of  the  child,  the  name  and  address  of 
its  parent,  ^laniian,  cust(Nlmn,  or  next  friend,  as  the  case  may  be,  and  describe  the 
color  of  liair  and  eyes,  the  height  and  weight,  and  any  distinguishing  fiacial  mark 
of  such  child,  and  shall  further  state  that  the  age  and  schooling  certificate  has  been 
duly  examine<l  and  filed,  and  that  the  cliild  named  in  such  permit  has  appeared 
before  the  oflicer  issuing  the  jiennit .  The  badge  furnished  by  tne  ofiicer  issuing  the 
permit  shall  bear  on  its  face  a  number  corresponding  to  the  number  of  the  permit 
and  the  name  of  the  child.  Kver\-  such  jn'miit,  and  every  such  badge  on  its  reveiw 
side,  shall  bo  signed  in  the  presence  of  the  oiticer  issuing  the  same  oy  the  child  in 
whose  name  it  is  issued.  The  badsre  provided  for  herein  shall  be  worn  oonspicuouslv 
at  all  times  by  such  cliild  wliile  h>  working,  and  all  such  permits  and  baoges  shall 
expire  annually  on  the  first  duy  of  January.  The  color  of  the  badge  shall  be  changed 
each  year.  No  cliild  to  whon'i  such  permit  and  badge  are  issued  shall  transfer  the 
same  to  any  other  pervon,  n<»r  be  engajred  in  the  District  of  Columbia  in  any  of  the 
trades  or  occupations  mentioniMl  in  this  section  without  haWng  conspicuously  upon 
his  p<'n4on  such  badge,  and  he  sliull  exhibit  the  samo  upon  demand  to  any  police  or 
truant  officer  or  to  the  insi>ectors  in  this  act  [pp  441-445  s  1-17]  provided  for.  [C 1911 
p  444  8  II] 

HOURS   OF  LABOR 

Night  work  prohibited  for  boys  undn  IG. — No  child  to  whom  a  permit  and  badge  are 
is8ue<l  as  pro\'ided  for  in  the  preceding  sections  [s  12-14]  shall  sell  or  expose  or  offer 
for  sale  any  newspapers,  magazines,  or  peri<Klicals  or  goods,  wares,  or  merchandise  {A. 
any  descrii>tion  whatever  aft^T  ten  o'clock  in  the  evening  or  before  six  o'clock  in  the 
morning.     [C  1911  p  44.3  s  loj 

TIIEATRKWL  EXIIIIUTIONS 

MIN'IMUM    AGE,    KMI'LOYMKN'T  CERTIFICATES,    AN'D  HOURS   OP  LABOR 

Employment  of  minors  prnnitfid  in  thaitriral  txhihitions  with  consent  of  District  cofm' 
missioner. — Nothiiii:  in  Ihi.s  act  |pj)  1 11  -4  15  h  I-17|  contained  sliall  apply  to  the  em- 
ployment of  any  child  in  a  tli<':itrical  exhibition.  pro\'i4letl  the  written  consent  of 
one  oi  the  commissioners  oi  tho  District  of  Coluinbia  is  iirst  obtained.  Such  consent 
shall  sptN'.ify  the  name  of  the  child,  its  ai:c,  tin;  names  and  residence  of  its  parents 
or  guardians,  together  with  th<*  ]>laco  and  character  of  the  exhibition.  [C  1911  p 
445  8]<>j 

RICGULATED  OCCUPATIONS 

ENFORCEMENT 

Jurisdiction  of  jurenih  court. — The  juvenile  court  of  the  District  of  Colnmbia  is 
herehv  given  jurisdiction  in  all  cases  arisin*?  under  this  act  [])p  441-446  s  1-171.  [C 
1911  p4l58  171 

Police  to  enforce  provisions  of  child  labor  law. — Tho  major  and  superintendent  of 
polic(j  shall  hereafter  detail  two  ]>rivates  '  of  th<^  Metropolitan  police  for  the  enforce 
men t.  of  the  pmvisions  of  the  act  'Mo  rernilatn  th<?  employment  of  child  labor  in  the 
District  of  (  olumbia,'*  appr()v<'(l  M:jv  t\ventv-eii,'hih,  nineteen  hundred  and  eight 
[C  1011  pp  Ml-Iir)  s  ]-17|.     [;Ui  United  Sta1e,M  Statutes  at  I^irgo  page  990] 

(lisohar^'inK  tlio  ilutics  of  the  inspectors  for  whom  proyMca 


» Those  privates  of  the  MetroiN)litaTi  polit-e  are  dis 
I  made  in  section  K),  p:^o  443,  of  the  ('o<lc  of  ittli. 
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PUBLIC  EXHIBITIONS 

MINIMUM  AGE 

Bmploymmt  under  14  as  drctia  rider y  ropewalhery  street  singer y  etc.,  prohibited;  penalty 
forparenty  employer y  etc. — ^Any  person  *  *  ♦  having  in  Yna  custody  or  control  a 
child  under  the  age  of  fourteen  years,  who  shall  in  any  way  dispose  of  it  with  a  view  to 
ita  being  employed  as  an  acrobat,  or  a  gymnast,  or  a  contortionist,  or  a  circus  rider, 
or  a  ropewalker,  or  in  any  exhibition  of  like  dangerous  character,  or  as  a  b^;gar,  or 
mendicant,  or  pauper,  or  street  singer,  or  street  musician;  or  any  person  who  shall 
take,  receive,  hire,  employ,  use,  exhibit,  or  have  in  custodv  any  child  of  the  age  last 
named  fear  any  of  the  purposes  last  enumerated,  shall  be  deemed  guilty  of  a  misde- 
meanor, and,  when  convicted  thereof,  shall  be  subject  to  punishment  by  a  fine  of 
not  more  than  two  hundred  and  fifty  dollars,  or  bv  imprisonment  for  a  term  not  exceed- 
ing two  years,  or  both.    [C  1911  p  214  s  814] 

ILLEGAL  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AOE   AND   ENFORCEMENT 

SmploymerU  agencies  forbidden  to  accept  applications  of  children  in  violation  of  com- 
pulsory education  or  child  labor  law. —  *  *  *  No  such  licensed  person  [licensed  to 
.conduct  employment  a^ncy]  shall  accept  any  application  for  employment  made 
by  or  on  behaU  of  any  cnild,  or  shall  place  or  assist  in  placing  any  such  child  in  any 
employment  whatever  in  violation  of  any  compulsory  education  or  child  labor  law. 
[34  U  8  Stat  L  p  306  s  6] 

Employment  agencies  forbidden  to  send  girls  to  immoral  places;  penalty. — ^No  such 
licensed  person  shall  send,  or  cause  to  be  sent,  any  female  as  a  servant  or  inmate 
or  pertoTmer  to  enter  any  place  of  bad  repute,  house  of  ill  faine,  or  assignation 
boiue,  or  to  any  house  or  place  of  amusement  kept  for  immoral  purposes,  or  place 
reeorted  to  for  the  purpose  of  prostitution,  or  gambling  house,  the  character  of  which 
Budi  Ucensed  person  could  nave  ascertained  uptm  reasonable  inquiry.  *  *  * 
For  the  violation  of  any  of  the  foregoing  provisions  of  this  section  the  penalty  shall  be 
a  fine  of  not  more  than  two  hundred  dollars  and  in  default  in  payment  thereof  by  im- 
prisonment in  the  workhouse  for  a  period  of  not  more  than  one  year,  or  both,  at  the 
disCTetion  of  the  court.    ♦    *    *    p4  U  S  Stat  L  p  308  s  101 

Enforcement  and  penally. — ^The  enforcement  of  this  act  snail  be  entnistcd  to  the 
commissioners  of  the  District  of  Columbia.  *  *  *  The  said  commissioners  may 
refuse  to  issue  and  shall  revoke  any  license  for  any  good  cause  shown,  within  the 
meanine  and  purjxxse  of  this  act,  and  when  it  is  shown  t<j  their  satisfaction  that  any 
licensed  person,  either  before  or  after  conviction,  if^  guilty  of  any  illegal  act  in  con- 
nection with  the  conduct  of  said  biLsiness  or  in  violation  of  this  law  it  shall  be  the  duty 
of  the  said  commissioners  to  revoke  the  liceiLse  of  such  person ;  but  notice  of  the  charges 
shall  be  presented  and  reasonable  opi)<)rtunity  shall  he  given  said  Ucensed  person 
to  be  heard  in  his  defense.  Whenever  for  any  cause  such  license  Ls  revoked,  said  com- 
missioners shall  not  issue  another  license  to  said  licensed  person  until  the  expiration 
of  at  least  six  months  from  the  date  of  revocation  of  such  license.  Every  violation  of 
any  provision  of  this  act,  except  as  provided  in  section  ten,  shall  be  punishable  by  a 
fine  not  to  exceed  twenty-five  dollars,  and  in  default  thereof  the  person  or  persons  so 
offending  shall  be  conmutted  for  a  jxjriod  not  to  exceed  thirty  days,  and  this  penalty 
shall  also  include  such  violations  of  section  ten  for  wlii(;h  no  penalty  is  prescribed  in 
said  section  ten.    *    *    *    [34  U  S  Stat  L  p  308  s  1 1  as  amended  by  p  848] 

EDUCATIONAL  REQUIREMENTS 

COMPULSOHY   SCHOOL   A'fTPIND.WCE 

Children  from  8  to  14;  exemptions. — Every  parent,  guardian,  or  other  person  residing 
in  the  District  of  Columbia  having  charge  and  control  of  a  child  between  the  ages  of 
eight  and  fourteen  years  shall  cause  such  child  to  be  rc^^ilarlv  instructed  in  the  ele- 
mentary branches  of  knowledge,  including  reading,  writing,  tnglish  grammar,  geog- 
raphy, and  arithmetic,  and  pursuant  to  this  end  every  such  ])arent,  guardian,  or  other 
person  aforesaid  shall  cause  any  child  under  the  charj^c  and  control  of  such  person  to 
attend  some  public,  private,  or  parochial  school  during  the  period  of  each  year  the 
public  schools  in  the  district  are  in  session,  on  the  customary  days  and  during  the 
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". „••.  .v.ir/  h  -.n  'f  the  =ch  - 1  t«Tn.  No  child  fbjJl  be  credited  with  ftttendance 
■:x^  :.  A  '.'V/i'..-  r  y-ir  > iiijl  =■  h.  *  1  inl-ese  the  attecilAiice  officer  hereiiuiiter  provided 
f  'r  r-r.  vi -. -^  i  ^<rri::''ir<  ■  r  a ::»:-:. iii^-e  rlrr:'?:'!  by  ihe p^soa in  diaz^ of  saoi Bcfaool. 
A  '.hil'i  r.*^rTrfi*:.'i  rh-r  ijr:-  ^'  r»r«ii  i  m^y  be  exri*^  frxn  sdiool  attendance  or  instnic- 
ti-.r*  'IT'  ri  rTfir^r.uu  n  f  iarLrfjiiit.  r.- V.'idriiO'r  i.>  the  sapennteadent  of  sdioobthit 
-';'h  rruA  Lr  b*;ir^  -.r  h^^  be^rn  'an.t&iiL  «aid  y.HAr  iii«tnicted  a  like  period  of  time  in 
th«;  brafi-.h^r^  tiii-rht  iri  :he  I'lMio  *':h  •  l=. ':r  ttat  such  child  hM  acquired  these 
briTi^hf^ '.:'  i'lSirriiia.  r^x  th^r  the  L-hy-dTal  ■:  r  nectAi  o>!iditi>n  of  such  diud  is  such  ae 
to  r';rid*:r  ■ri'ih  attendir.'-.e  r  iL^tr^eti-,c.  inexpedient  '>r  impracticable.  [34  U  S  Stat 
L]*2'/f^  I] 

I'Kfi/x^f'j.  -li  any  ^/f^r^.-Ti  ha-.-irj:  uiier  c-ntr:-!  a  child,  as  deMribed  in  aectionone, 
-hail  z.'f/if-r'  i  r  thr»:-e  div  ?f~.-i.ri*  r  *ix  half-lay  sesdviis.  within  anv  period  of  fi« 
m  jr*nh.-  b..  ^-iiure  s^i^^h  rhild  t--  art»=-r*d  ?*.h:-  1.  a  written  n«itice  shall  te  aent  to  sach 
y/<-r^.ri  by  an  att»::r.dar*'^e  ■rlir.^r.  h-r^inifter  pr.jvid^  for.  iniormii^  him  that  the 
att'.ii'Uri^fr '  f  th*>  ''hild  uri-i-r  rh-? «:  r^ir  1  .  f  ?U'Ji  persun  is  reqiiired  at  school  within  t 
p:ri'  A  -if  ihr»r*:  dav--.  It  T'i'rh  fhil  1  Lt  n  t  excu^ea  as  p^^^-idea  for  in  section  one,  and 
L-  Ti' .1  in  r/jh'v  }\  -^  ithin  thr»>c-  ♦lay-,  pr  se«-uti  -n  shall  bt  b^cun  in  the  police  court  by  an 
<AX\*^:T  *r.uyrAtTt*A  under  thL?  a«t  [i-p  21'.^2"2i)  s  1-7  J  airiinst  the  parent  or  other  person 
in  con^r  ,1 'if  th^*  '^hild.  and  uj^n  *^.-  nvif-ii-.n  the  parvnt  or  other  person  in  control  of 
x\ni  rhild  rh  jill  b':  j.uni.-h*-«l  i-  r  *.-jch  ai.d  •rver\-  vneiiae  bv  a  fine  of  not  more  than  twenty 
dollar-.     [:;4  US  <uM.  p2iri^21 

Et'forrfjM,Tit:  ani^jif.ttn^rf-.t  and  d-ifiis  of  truar.t  ofiic€rs;  dutu»  of  inspedon  and  Wh 
hat/'oa  ojhren.—lhf:  hmrd  of  *-ducati«'n  of  the  District  of  Columbia  id  hereby  autoor- 
iz«:d.  frnify^^r-rf-d  and  diroct^.ti  Vt  an^xdnt  twn  truant  officers  at  a  salarv  of  six  hundied 
dollar-  ]t*-r  annum  crach.  who,  t  'i?etn*>r  with  the  inspecti-r?  ppi\"ided  for  in  the  bill  to 
nt'ulaf/r  thr-  f-rnpI'A7nf.'nt  of  chili  1  bl^'f  and  the  pn  Nation  officers  pro\'ided  for  in  the 
bill  f.'.ttabli.-hini;  a  juvenikt  c-urt  ehall  undirf  the  direction  of  the  Doard  of  education 
rarry  o'lt  ih'.-  provLiion-'  ('i  ihi.-  a^t  [cid  211#-220  ?  1-7].     [34  U  S  Stat  L  p  220  8  4] 

p/i  nn  If  if  J'tr  f.  lo.  plo]fi  ng  du  r  ing  s^hoo  I  hou  r?  .ffr^  — A  n  v  pers  »n  who  induces  or  attempts 
t/}  ind'i'*r  tiny  child  to  bo  ab:««-nT  unlawful Iv  intm  sch^Mtl.  tir  who  knowingly  employs 
or  harborT  whil'r  .••'■h'/>l  i.*;  in  .■^.•^.-i'-n  any  rhild  absent  unlawfully  fn.tm  school,  shall  De 
d'r<*n i<-d  j.iiiltv  of  a  nii.-driji»;aii'ir  and  br?  Y>uni-hetl  bv  a  fine  of  not  more  than  twenty 
dollar.-.     |:M  L'  S  Stat  L  y.  220  .s  5j 

Enforo.nu.nt:  dufits  and  fKtufra  ofcnfornug  njRcers;  lists  of  children  employed, — ^The 
»ifficr-r.-«  ^rnijKiwr-rfyl  undi-r  thi.-  ar-t  .-hall  visit  any  place  or  cstablisliment  where  minor 
rhildpTi  ar*.'  t'^r\\}\n\*-A  to  a-'»friain  whHher  the  i)ri» visions  of  this  law  are  duly  com- 
jili*d  with,  and  .-hall  a-;  nfti-n  a.--  luic^o  a  year  aoinand  fn.»m  all  employers  of  such 
^■hildron  a  lirt  of  childrrn  ornpl'.v»rd,  with*  their  names  and  ages.  [34  U  S  Stat  L 
p  22i)  H  OJ 

Pt.ri/iltufnr  fnhc  Hiati.n>(:r\t}<. — Any  pan-nt  or  other  person  who  makes  a  false  statement 
foun-jwuVf^  tli«;  ai,'<;  or  wIhkiI  attendau'-e  of  a  child  between  the  ages  of  eight  and  four- 
\v.i:n  who  i.-  iHKb'r  his  control,  su«rh  faL^e  statement  being  made  with  intent  to  deceive 
under  tliin  a^-t.  (jip  2l!i  220h  l-7|.  sliall  uj)'»n  conwtion  thereof  be  punished  by  a  fine 
not  tf»  ex«:eed  twenty  dollar.--.     [;M  U  S  Stat  L  p  220  s  7] 

STORKS,  SllorS,  OFFK  i:s,  AM)  MAXUFArXORIES 

SEATS    FOR   fllKLS 

SfiitA  tft  he  proi  ididnnd  tin  i.r  usr  prrrnittr.d. — All  persons  who  employ  females  in  stores, 
sliops,  off'HMH,  or  manniactori<'H  a«  ("h-rks,  assistants,  operatives,  or  helpers  in  any  bust- 
m-.-jM,  trad*',  or  rwcujiation  (•arri«'(l  r»n  or  ojMTuted  by  tiiem  in  the  District  of  Columbia, 
f-hall  bo  n'f|iiinMl  to  pro«:uro  and  ]>rovidf?  pro|M*r  and  suitable  s^-ats  for  all  such  females 
:iiid  si  I II 11  prrniit  tlu!  us.?  of  sufh  seals,  re.-ts,  or  stf»<)ls,  as  may  be  necessary',  and  shall 
n«»t.  mako  any  rules,  nr^^nilations,  or  orders  preventing  the  use  of  such  stools  or  seats 
wIm'm  any  siirh  female  <!mp!oy»^<*s  are  not  a<:tively  employed  in  their  work  in  such 
bii.'^ineKM  <»r  employment,.     |2S  I'  S  Slat  L  p  fKM  s  1 1 

l*malfi/.  —If  any  employer  of  femahi  h«tlp  in  the  District  of  Columbia,  shall  neglect 
or  nM'ii.'^e  to  provid<!  s^fat,**,  as  provi<le(i  in  tiiis  act,  or  shall  make  any  nilos,  orders,  or 
n!j:iilation.s  in  his  shrjp,  store,  or  other  place  of  biisin<ws,  recpiiring  females  to  remain 
stiinclinj^  when  not  n(H;< jssjirily  emi)loyea  in  service  or  labor  therein,  he  sliall  be  deemed 
Kiiilty  of  a  misdome^inor,  and  upon  con\iction  thereof  in  any  court  of  competent 
jurisdiction  .shall  be  liable  to  a  fine  therefor  in  a  sum  not  to  exc<jed  twenty-five  dollaiB, 
Willi  etwlH,  in  the  discretion  of  the  court.    [28  U  S  Stat  L  p  964  s  2] 


DISTBICT  OF  OOLIJMBIA.  9 

ALL  INDOOR  OCCUPATIONS 

TOILETS  FOR  GIRLS 

Separate  for  the  iexes. — Every  buQding  in  said  District  *  *  *  whero  persons  are 
employed  or  intended  to  be  employed  in  any  trade  or  business,  shall  be  provided  with 
Bumcient  and  suitable  privy  accommodations,  having  regard  to  the  number  of  persons 
employed  in  or  in  attendance  at  such  building;  and  also  where  persons  of  botn  sexes 
aie  employed  or  intended  to  be  employed,  or  in  attendance,  witn  sufficient,  suitable, 
and  separate  privy  accommodations  for  persons  of  each  sex.  It  shall  be  unlawful  for 
any  owner  or  agent  to  put  any  person  or  persons  in  possession  of  anv  building,  or  any 
part  thereof,  not  provided  with  privy  accommodations  as  aforesaid,  except  a  watch- 
man for  the  purpose  of  guarding  such  building  or  part  thereof.    [30  U  S  Stat X  p  232  s  9] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Enforeemtnt:  appointment  and  duties  of  inspectors. — ^The  said  board  [excise  board] 
shall  appoint  *  ^t  *  an  inspector  with  poUce  powers  *  *  *.  Said  inspector 
shall  nuuce  inspections  as  may  oe  required  oy  this  section,  under  the  orders  of  the 
board,  and  make  full  report  of  such  inspections  to  the  board.  He  shall  wear  a  badge 
indicatiDg  that  he  is  such  inspector  of  the  excise  board.  *  *  *  [37  XJ  S  Stat  L  p 
997  B  9  par  3] 

Penalty. — ^Any  person,  company,  copartnership,  corporation,  or  club  having 
obtained  a  license  imder  this  section,  wno  shall  violate  any  of  its  provisions  shall, 
upon  conviction  of  such  violation,  be  fined  not  less  than  $100  nor  more  than  $500. 
and  the  excise  board  may,  in  its  discretion,  revoke  tlie  license;  and  upon  a  second 
conviction  of  such  violation  such  licensee  shall  be  fined  not  less  than  $200  nor  more 
than  $500,  and  in  addition  to  such  fine  the  excise  board  shall  inunediately  revoke  the 
license.    *    «    ♦    [37  U  S  Stat  L  p  997  s  9  par  13] 

JEhnphynunt  of  minors  and  women  to  sell,  distribute,  etc.,  prohibited. — No  licensee 
picensed  to  tramc  in  intoxicating  liquors]  under  this  section  shall  allow  any  female  or 
any  minor  *  *  *  to  sell,  give,  fumisn,  or  distribute  any  intoxicating  liquors,  or 
any  admixture  thereof,  to  any  person  or  persons  *  *  *.  [37  U  S  Stat  L  p  997  s 
9  par  14] 

Penalty  for  aidinq  or  abetting  violation  of  act. — ^Any  person  assisting  in  or  aiding  and 
abetting  the  violation  of  any  of  the  provisions  of  this  section  shall  be  guilty  of  a  mis- 
demeanor, and  on  conviction  thereof  shall  be  fined  not  less  than  $50  nor  more  than 
$100  or  be  imprisoned  in  the  District  jail  or  workhouse  for  not  more  than  three  months 
for  each  and  every  offense    *    *    *.    [37  U  S  Stat  L  p  997  s  9  par  17] 

Prosecutions, — Prosecutions  for  violations  of  the  pro\'islons  of  this  section  shall  be 
on  information  filed  in  the  police  court  by  the  corporation  counsel  of  the  District  of 
Columbia  or  any  of  his  assistants  duly  authorized  to  act  for  him,  and  said  corporation 
counsel  or  his  assistants  sliall  file  such  infonuation  upon  the  presentation  to  liim  or  his 
assistants  of  sworn  information  that  the  law  has  been  violated ;  and  such  corporation 
counsel  and  his  assistants  shall  have  power  to  administer  oaths  to  such  informant  or 
informants,  and  such  others  as  present  themselves,  and  anyone  making  a  false  oath  to 
any  material  fact  shall  be  deemed  guilty  of  perjury  and  subject  to  tlie  same  penalties  as 
now  provided  by  law  for  such  offense.    [37  U  S  Stat  L  p  997  s  9  par  18] 

MANUFACTURING,  MECHANICAL,   AND  MERCANTILE   ESTABLISH- 
MENTS, ETC. 

HOURS   OF  LABOR  FOR  GIRLS 

Eight  hours  a  day,  48  a  week,  6  daijs  a  week. — No  female  shall  be  employed  in  any  man- 
ulacturingy  mechanical  or  mercantile  establishment,  laundr>%  hotel,  or  restaurant,  or 
tel^giaph  or  telephone  establishment  or  oflice,  or  by  any  express  or  transportation  com- 
pany in  the  District  of  Columbia  more  tlian  eight  hours  in  any  one  day  or  more  than  six 
days  or  more  than  forty-eight  hours  in  any  one  week .    [38  U  S  Stat  L  *p  20]  s  1] 

Opbiiont.—Thia  section  should  be  construed  as  though  it  read,  "  that  no  female  shall  bn  omployod  more 
tliui  eight  hours  in  any  one  dav  or  more  than  0  days  in  any  one  week,  or  more  than  forty-eight  hours  in  any 
one  week/'  and  that  the  woros  'Mn  any  one  week"  refer  both  to  the  six  days  and  tlio  forty-ciKht  lioivs. 
If  a  woman  stockholder  is  a  paid  employee  of  a  corporation  or  company,  she  comes  within  the  piir%Mew  of 
this  MCtioo.  This  act  applies  only  to  that  portion  of  newspaper  and  magazine  establishments  wherein  the 
"     '    *  work  is  actoally  done;  it  includes  dry  cleaning  and  dye  works,  and  also  dressmaking  cstab- 
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lishments;  but  it  does  not  apply  to  employees  in  drug  ions.  "  Telegraph  or  televfliaiie  eatablidiment  or 
office"  means  the  office  of  a  tel^;raph  or  telcphoue  company,  not  the  office  of  a  private  coooem  where  the 
telephone  or  telephone  exchange  is  placed .  Females  cannot  make  either  general  or  spedai  oontncts  to  work 
in  excess  of  eight  hours.— C(»poration  Counsel  (1914). 

Night  work  prohibited  under  18. — No  female  under  eighteen  years  of  a^  shall  be 
employed  or  i)ermlttcd  to  work  in  or  in  connection  with  any  of  the  establishments  or 
occupations  named  in  section  one  of  this  act  before  the  hour  of  seven  o'clock  in  the 
morning  or  after  the  hour  of  six  o'clock  in  the  evening  of  any  one  day.  [38  IT  S  Stat 
L  p  291  s  2] 

Period  of  rest  after  six  hours  labor;  exception, — No  female  shall  be  employed  or  per- 
mitted to  work  for  more  than  six  hours  continuously  at  one  time  in  any  establishment 
or  occupation  named  in  section  one  of  this  act  in  which  three  or  more  such  females  are 
employed  without  an  interval  of  at  least  tlirce-quarters  of  an  hour;  except  that  such 
female  may  bo  so  employed  for  not  more  tlian  six  and  onc-lialf  hours  continuously  at 
one  time  if  such  emplo>nnciit  endH  not  later  tlian  half  past  one  o'clock  in  the  aftomoon 
and  if  she  is  then  oismisscd  for  Hie  remainder  of  the  day.    [38  U  S  8tat  L  p  291 83] 

Hours  to  be  posted. — Every  employer  shall  post  and  keep  posted  in  a  conspicuous 
place  in  every  room  in  any  establishment  or  occupation  named  in  section  one  of  this 
act  in  which  any  females  are  employed  a  printed  notice  stating  the  number  of  hours 
such  females  arc  required  or  permitted  to  work  on  each  day  of  the  week,  the  hours  of 
beginning  and  stopping  such  work,  and  the  hours  of  beginning  and  ending  the  receas 
allowed  for  meaU?.  The  printed  form  of  such  notice  shall  be  furnished  by  the  inspec- 
tors authorized  by  tlds  a<;t.  The  employment  of  any  such  female  for  a  longer  time  in 
any  day  than  that  stated  in  the  printed  notice  sliall  be  deemed  a  violation  of  the  pro- 
visions of  this  section.  AMiere  the  nature  of  the  business  makes  it  impracticable 
to  fix  the  recess  allowed  for  meals  at  the  same  time  for  all  females  employed,  the  in- 
spectors authorized  to  enforce  this  act  may  issue  a  permit  dispensing  with  the  posting 
of  the  hours  when  the  recess  allowed  for  meals  begins  and  ends,  and  requiring  only  the 
posting  of  the  total  number  of  hours  which  females  are  required  or  permitt^  to  work 
on  eacli  day  of  the  week  and  the  hours  of  beginning  and  stopping  such  work.  Such  per- 
mit shall  be  kept  by  such  employer  upon  such  premises  and  exldbited  to  all  inspectors 
authorized  to  enforce  this  act.    [38  U  S  Stat  L  p  291  s  4| 

Time  booh  to  be  kept  by  anployers. — Every  employer  shall  keep  a  time  book  or  record 
for  every  female  employed  in  any  establishment  or  wcupation  named  in  section  one 
of  this  act,  stating  the  wages  paid,  the  number  of  hours  worked  by  her  on  each  day  of 
the  week,  the  hours  of  beginning  and  stopping  such  work,  and  the  hours  of  beginning 
and  ending  the  recess  allowed  for  meals.  Su(*h  time  book  or  record  shall  be  open  at  all 
reasonable  hours  to  the  inspe<*tion  of  the  oflicials  authorized  to  enforce  this  act.  Any 
employer  who  fails  to  keep  sudi  rec^ord  as  required  ])y  this  section,  or  makes  any  false 
statement  therein,  or  refuses  to  (;xliil»it  such  time  })Ook  or  record,  or  makes  any  false 
statement  to  an  oilicial  authoriz<Ml  to  enforce  this  act  in  reply  to  any  question  put 
in  carr\'ing  out  the  provisions  of  this  act  sliall  be  liable  for  a  violation  thereof. 
[38USStatLp291s5] 

Enforcement:  appointment  of  inspectors. — The  commissioners  of  the  District  of  Colum- 
bia are  hereby  autnorized  to  appoint  thr<M)  inspectors,  two  of  whom  shall  be  women,  to 
carry  out  the  purposes  of  this  act  at  a  compensation  not  exceeding  $1,200  each  per 
annum.     [38  U  S  Stat  L  p  291  s  G) 

Enforcement:  pourrs  of  inspectors. — The  inspectors  authorize<l  by  this  act  may  in  the 
discharge  of  th(nr  duties  enter  any  ])lace,  building,  or  room  where  any  labor  is  being 
performed  by  females  which  is  ufiofte<l  by  t  he  provisions  of  this  diapter  whenever  such 
inspectors  niav  ha  vo  reasonable  <*aus(»  to  believe  that  anv  such  labor  is  being  performed 
ther<>in.     [38  U  S  Stat  L  p  291  s  7 J 

Enforcement:  duties  anu  powers  of  inspectors. — The  ins])e<*tor8  authorized  by  this  act 
shall  visit  and  inspect  the  estahlisliinonts  anrl  places  of  emplovment  named  m  section 
one  as  often  as  practicable,  duriu.«;  rmsonahle  nours,  and  shall  cause  the  provisions  of 
this  act  to  be  enforced  tlierein  an<l  also  the  jirovisionsof  an  act  [28 U  S  StatL  p964] 
entitled  *'An  act  to  provide  that  all  p<TS')ns  <'mploying  female  help  in  stores,  shops, 
or  manufactories  in  the  District  of  Colunibia  shall  pn^ide  strata  for  the  same  when 
not  actively  employed,"  ap]>rove(l  Man^h  scjrond.  eiii:hte<!n  hundred  and  ninety-five. 
They  shall  make  a  daily  report  to  the  commissioners  of  the  District  of  Columbia,  and 
also  report  any  cases  of  illepil  employment  contrary  to  the  provisions  of  this  act  to  the 
corporation  counsel  of  the  District  of  ('olum}>ia.     [38  U  S  Stat  L  p  291  s  8] 

Penalty. — Any  person  who  violates  or  does  not  comply  with  any  of  the  proyisionB  of 
this  act  shall  upon  conviction  bo  punislu^d  for  a  first  ofiense  by  a  fine  of  not  less  than  $20 
nor  moro  tlian  $50;  for  a  second  offense,  by  a  fine  of  not  less  than  $50  nor  more  than  $200; 
for  a  third  offense,  by  a  line  of  not  less  tlian  $250.    [38  TJ  S  Stat  L  p  291  s  9] 
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FliORTDA 

Comptdaory  aohool  attendance.  Pagn. 

Educational  requirements 9-u 

Employment  certificates  and  records. 

Factorifl6y  woctahopfi,  mines,  etc 4 

Health  of  minors. 

Marwifacturing  establishments 7 

Hours  of  labor. 

Factories,  workshops,  mechanical  establishments,  theaters,  etc , 5 

Meesenmrs 6 

Raihroaids 8 

Minimum  age. 

All  occupations 9 

Dangerous,  injurious,  and  immoral  occupations 6 

Dangerous, injurious,  and  inmioral  occupations;  public  exhibitions 9 

Factories,  workshops,  mechan  leal  establishments,  theaters,  etc 3 

Intozioating  liquors 6,13 

Manufacturing  establiahments 6 

Stores,  offices,  messenger  service,  eta,  in  cities S 

Street  trades  In  cities S 

Safety. 

Manufacturing  establishments 6 

School  oensus. 

Educational  requirements 11 

Seats. 

Business  pursuits 8 

Seats  for  drls. 

Mannmctuiing,  mechanical,  and  mercantile  establishments,  etc 7 

ToiletB  and  dressmg  rooms  for  girls. 

Manufaotuiing  establishments 7 

STREET  TRADES  IN  CITIES 

MINIMUM  AGE 

Employment  of  boys  under  10  and  girls  under  16  in  selling  newspapers^  etc.,  prohib' 
ited. — No  boy  under  ten  yean  of  a^,  and  no  girl  under  sixteen  years  of  age  shall  dis- 
tribute, sell,  expose,  or  offer  for  sale  (1)  newspapers,  (2)  magazines,  (3)  periodicals  in 
anv  street  or  public  place,  in  any  city  of  six  tnousand  population  or  more.  [Com- 
piled Laws  1914  section  2642a] 

STORES,  OFFICES,  MESSENGER  SERVICE,  ETC.,  IN  CITIES 

MINIMUM  AGE 

Employment  under  It  prohibited. — No  child  under  twelve  years  of  age  shall  be  em- 
ployea,  permitted,  or  suffered  to  work  in,  about  or  in  connection  witn  any  (1)  store, 
(2)  office,  or  (3)  in  the  transmission  or  sale  of  merchandise,  (4)  or  in  the  transmission 
of  mesBBgee,  in  any  city  of  six  thousand  population  or  more.    [C  L  1914  s  2642b] 

FACTORIES,  WORKSHOPS,  MECHANICAL  ESTABLISHMENTS, 

THEATERS,  ETC 

MXKXMXTM  AGS 

Employment  under  14  m>hilnted. — No  child  under  fourteen  years  of  age  shall  be  em- 
ployed, permitted  or  suffered  to  work  in,  about  or  in  connection  with  any  (1)  mill, 
(2)  factory,  (3)  workshop,  (4)  mechanical  establishment,  (5)  laundry,  (6)  or  on  the 
stage  of  any  theater.    [C  L  1914  s  2642c] 
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distmguifihing  facial  marks  of  such  child,  and  that  the  papers  required  by  the  preced- 
ing section  have  been  duly  examined,  approved  and  nled  and  that  the  child  named 
in  such  certificate  has  appeared  before  the  officer  signing  the  certificate  and  has  been 
examined.    [G  L 1914  s  2642g] 

ConUrUs  of  school  record;  exoepticnB  to  requirement  of  school  record. — ^The  school 
record  above  mentioned  shall  be  signed  by  the  principal  or  chief  teacher  of  the  school 
which  such  child  has  last  attended  and  shall  l>e  furnished,  on  demand,  to  a  child 
entitled  thereto.  It  shall  contain  a  statement  certifying  Ihat  the  child  has  r^ularly 
attended  the  public  schools  or  school  equivalent  thereto  or  parochial  schools  for  not 
less  than  sixty  days  during  the  school  year  previous  to  his  arriving  at  the  age  of  four- 
teen yearB  or  during  the  year  previous  to  applying  for  such  school  records,  and  is  able 
to  read  and  write  simple  sentences  in  the  English  langua^,  and  has  received  during 
such  period  j^artial  instruction  in  reading,  spelling,  writing  and  geography  and  is 
familiar  with  the  fundamental  operations  of  arithmetic  up  to  and  including  common 
fractions.  Such  school  record  shall  also  give  the  age  and  residence  of  the  child,  as 
shown  on  the  records  of  ^e  school  and  the  name  of  its  parents,  or  g^uardian  or  custo- 
dian: Providedy  That  upon  the  filing  with  the  person  authorized  to  issue  employment 
certificates  of  the  affidavit  of  the  appHcant  or  of  his  or  her  parent,  guardian  or  cus- 
todian, showing  that  diligent  effort  nas  been  made  to  obtain  the  school  record  hereby 
required  and  that  it  cannot  be  obtained,  then  the  person  authorized  to  issue  the  cer- 
tificate may  issue  such  a  certificate  without  having  received  such  school  record,  but 
it  shall  be  his  duty,  in  such  case,  to  examine  the  appUcant  as  to  his  or  her  proficiency 
in  each  of  the  studies  mentioned  in  this  section:  and  in  such  case  the  employment 
certificate  shall  show  that  such  examination  was  had  in  lieu  of  the  filing  of  tne  school 
board  [sic].    [C  L  1914  s  2642h] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTAJBLISHMENTS, 

THEATERS,  ETC. 

HOURS   OP  LABOR 

Nine  hours  a  day,  64  a  week,  6  days  a  week^  and  night  work  prohibited ,  under  16;  hours 
to  he  posted, — ^No  criild  under  the  age  of  sixteen  years  shall  be  employed,  permitted  or 
suffered  to  work  in,  about  or  in  connection  with  any  establishment  or  occupation 
named  in  section  3(1)  for  more  than  six  days  in  any  one  week,  (2)  nor  more  than  fifty- 
four  hours  in  any  week,  (3)  nor  more  than  nine  hours  in  any  one  day;  (4)  or  [nor]  be- 
fore 'Qie  hour  of  five  o'clock  in  the  morning  or  after  the  hour  of  eight  o'clock  in  the 
evening.  The  presence  of  such  child  in  any  establishment  during  working  hours 
shall  be  prima  facie  evidence  of  its  employment  therein.  Every  employer  shall  post 
in  a  conspicuous  place  in  every  room  where  such  minors  are  employed  a  printed 
notice,  stating  the  nours  required  of  them  each  day  of  the  week,  the  hours  of  commenc- 
ii^  and  stopping  work  and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for 
other  meals  oegyn  and  end.  The  printed  form  of  such  notice  shall  be  furnished  by 
the  State  labor  inspector,  and  the  employment  of  any  minor  for  a  lonp^er  time  in  any 
day  so  stated  shall  oe  deemed  a  violation  of  this  section.    [C  L  1914  s  26421] 

INTOXICATING  LIQUORS 

MINIMUM   AGE 

Employment  under  21  in  saloons,  etc.,  prohibited. — No  person  imder  twenty-one 
years  of  a^e  Bh&U  be  employed^  permitted  or  suffered  to  work  in,  about  or  in  con- 
nection with  any  pool  room,  billiard  room,  brewery,  saloon,  or  bar-room  where  intoxi- 
cating liquors  are  manufactured  or  sold.  [C  L  1914  s  2642j  as  amended  by  1915  C 
6018] 

MESSENGERS 

HOURS  OP  LABOR 

Night  work  prohibited  under  18. — No  person  under  the  age  of  eighteen  years  shall 
be  employed,  permitted  or  suffered  to  work  as  a  messenger  for  telegraph,  telephone 
or  messenger  companies  in  the  distribution,  transmission  or  delivery  of  goods  or  mes- 
sages before  five  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evenir^  of  any  day. 
[C  L  1914  s  2642k] 
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TOtLfiTS  AND  BRBSSINa  ROOMS  VOR  OIRLd 


Sej^amte  toilets  for  the  sexes  where  girls  under  IS  cere  employed;  separate  dressing  rooms 
for  girls  if  needed. — Suitable  and  proper  waahroomB  and  water  closets  shall  be  provided 
in  all  mamifactuiing  establishments,  where  any  person  under  sixteen  }rears  of  age  is 
employed,  and  such  water  closets  shall  be  properly  screened  and  ventilated  and  be 
kept  at  all  times  in  A  clean  condition;  and  if  girls  under  sixteen  years  of  age  be 
employed  in  any  such  establishment,  the  water  closet  shall  have  separate  approaches 
ana  be  kept  separate  and  apart  from  those  used  by  men.  All  closets  shall  be  kept  free 
from  obscene  writing  and  marking.  A  dressing  room  shall  be  provided  for  sucn  girls 
when  the  nature  of  their  work  is  such  as  to  require  any  chimge  of  clothing.  [G  L 
1914  B  26420] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE    ESTABLISH- 
MENTS, ETC. 

SEATS  FOR  OIRL8 

Seats  to  he  provided  and  their  use  permitted  where  girls  under  16  are  employed. — ^Every 
person,  firm,  corporation,  association,  individual  or  partnership  employing  girls  under 
sixteen  years  in  any  manufacturing,  mechanical  or  mercantile  industry,  laundry, 
workshop,  renovating  works,  or  printing  offices  in  this  State,  shall  provide  seats  for 
the  use  of  the  girls  so  employed,  and  shall  permit  the  use  of  such  by  them  when  not 
necessarily  engaged  in  the  active  duties  for  which  they  are  employed.  [C  L  1914  s 
2642p] 

MANUFACTURING  ESTABLISHMENTS 

HEALTH  OF  MINORS 

Cleandiness  of  walls  and  ceilings  where  minors  under  16  are  employed. — The  walls  and 
ceilings  of  eacn  room  in  every  manufacturing  establishment  wnere  any  person  under 
sixteen  years  of  age  is  employed  shall  be  lime- washed  or  painted,  when,  in  the  opinion 
of  the  labor  inspector,  it  shall  be  conducive  to  the  healtn  or  cleanliness  of  the  persons 
working  therein.    [C  L  1914  s  2642q] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  grand  juries,  county  solicitors,  etc. — Grand  juries  and  county 
solicitors  of  criminal  courts  of  record,  where  such  courts  exist  shall  have  inquisitorial 
powers  to  investi^te  violations  of  this  act  [s  2642a-2642x] ;  also  shall  [sic]  county 
judges  and  circuit  judges  and  judges  of  the  circuit  courts  of  the  State  shall  specially 
cha^;e  the  grand  jury  at  the  beijinning  of  each  term  of  the  court  to  investigate  viola- 
tions of  this  act.    [C  L  1914  s  2642r] 

Child  labor  law  to  be  posted. — A  copy  of  this  act  [s  2642a-2642x]  shall  be  con- 
spicuously posted  and  kept  in  each  wort-room  of  every  manufacturing  establishment, 
mill,  mine  or  workshop,  or  mercantile  or  printing  establishment,  theatre,  telegraph. 
telephone  or  public  messenger  company,  or  laundry  in  this  State,  where  a  chila 
under  the  age  of  sixteen  years  is  employea,  and  in  every  pool  room  or  billiard  room, 
or  bowling  alley.    [C  L  1914  s  2642s  as  amended  by  1915  C  6918] 

Appointment  of  State  labor  inspector, — ^For  the  purpose  of  carrying  out  the  pro\dsions 
of  tnis  act  [s  2642a-2642x]  the  office  of  State  labor  inspector  is  hereby  created,  such 
office  to  be  filled  by  any  capable  person,  male  or  female,  by  appointment  by  the 
governor  for  a  term  of  four  years,  such  term  to  begin  from  and  after  such  aupoint- 
ment,  but  said  inspector  shall  have  no  power  or  authority  except  as  conferred  by  this 
act.    [C  L  1914  8  2642t] 

Act  not  to  interfere  with  industrial  training  in  schools  or  with  children  engaged  in 
agriculture,  domestic  employment,  or  the  delivery  of  daily  papers. — Nothing  in  tms  act 
[s  2642a-2642x]  shall  prevent  children  of  any  age  from  receiving  industrial  edu- 
cation furnished  by  the  United  States,  this  State  or  any  city  or  town  in  this  State 
and  duly  approved  by  the  State  superintendent  of  public  instniction  or  by  other  duly 
constitutea  public  authority;  nor  shall  any  of  the  provisions  of  this  act  be  considered 
as  applying  to  children  engaged  in  agricultural  or  domestic  employment.  And  noth- 
ing in  this  act  shall  apply  to  male  children  employed  in  the  dehvery  of  newspapers 
to  regular  subscribers  out  of  school  hours.    [C  L  1914  s  2642w] 
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REGULATED  OCCUPATIONS 


Violation  hy  employer,  jforenl,  etc,;  eaiploymeiU  qfUr  no^jtafton;  faStm  iovniiui 
eertifiMUes  or  lieU;  reUnHon  of  eertUieatei  by  employer;  fidm  aMEanMte^—whbew 
employs  a  mipor  child  in  violation  of  any  of  the  ptomiaoB  of  tins  «ct  {i  g6f^  '^^-* 
ana  whoever  having  under  his  control  soch  childf  penniti  radichOd  to  be 
in  violation  of  this  act,  shall  for  such  ofiFenae,  be  fined  not  more  tbaa  fdl^ 
and  whoever  continues  to  emplc^  any  chiM  in  violation  of  this  act  ifler  being  . 
by  a  labor  inspector  or  other  officer  thereof,  shall  for  eveiy  day  tiwieafler  uat  sqck 
empbyment  continues,  be  fined  not  less  than  five  nor  mose  tfain  twenty  doUaa.  A 
failure  to  produce  to  any  officer  or  labor  inspector  any  employmeDt  oertifiGatoorlist 
"  shi 


required  shall  be  prima  facie  evidence  of  the  illQgal  emplojrnieniof  any  peiwm  whose 
employment  certificate  is  not  produced,  and  wli^  name  is  not  so  lirted.  Any  oav- 
poration  or  employer  retaining  employment  certificates  in  violation  of  eectioa  4  [a 
2642d]  of  this  act,  shall  be  fined  ten  dollars.  Every  person  authoriied  to  ii^gi  toe 
certificate  prescribed  by  section  5  [s  2642el  of  this  act,  who  knowingly  cerraes  to 
any  materially  falae  statement  therein  shall  be  fined  not  move  than  fi^y  doUao,  nor 
less  than  ten  dollars.    [C  L 1914  s  3728a] 

RAILROADS^ 

HOUBS  or  LABOB 

Thirteen  hours  a  day  for  certain  employees;  period  o/rest  afUr  13  hours'  work  exoepiUms; 
penalty. — ^It  shall  be  unlawful  for  any  railroad  doing  business  in  this  State  to  require 
or  permit  its  employees  who  are  en^siged  in  the  business  of  operating  its  trains  ovsr 
its  roads,  to  make  runs  of  over  thirteen  hours,  or  make  runs  aggregating  more  than 
thirteen  hours  in  any  twenty-four  hours,  except  when  sudi  train  is  detained  by  reaaon 
of  casualty,  or  other  cause,  from  reaching  its  destination  on  achednle  time,  and  no 
conductors  and  engineers,  after  having  been  on  a  run  or  runs  for  as  mndi  as  thirteen 
hours  out  of  every  twent;f-four  hours,  shall  be  required  to  aeain  go  on  dutjr  until  after 
eijg^t  hours'  rest,  except  in  the  case  above  stated.  No  employee  of  any  railroad  com* 
pany  shall  be  deprived  of  his  rip^ht  to  recover  damages  for  personal  uqury  by  reason 
of  the  fact  that  he,  at  the  time  of  such  injury,  was  making  a  run  of  more  than  thirteen 
hours  in  twenty-four  hours,  or  had  c^ne  on  duty  after  a  thirteen  hours'  run,  or  runs 
aggre^ting  thirteen  hours  before  eight  hours'  rest.  Any  railroad  violating  any  of  the 
provisions  of  this  section  shall  be  subject  to  a  forfeiture  of  not  less  than  fifty  nor  more 
than  five  hundred  dollars    *    ♦    «     [0  L  1914  s  2843] 

BUSINESS  PURSUITS 

SEATS 

Seats  to  he  provided  for  all  employees  and  their  use  permitted;  penalty, — ^If  any  merchant, 
storekeeper,  [or]  employer  of  male  or  female  clerks,  salesmen,  cash  boys  or  cash  girls,  or 
other  assistants,  in  mercantile  or  other  business  nursuits,  requiring  such  employees  to 
stand  or  walk  during  their  active  duties,  neglectts]  to  furnish  at  their  [his]  own  costor 
expense  suitable  chairs,  stools  or  sliding  seats  attached  to  the  counters  or  walla,  for  the 
use  of  such  employees  when  not  engaged  in  their  active  work,  and  notrequired  to  be  on 
their  feet  in  the  proper  performance  of  their  several  duties;  or  refuse[s]  to  i>ermit  their 
[his]  said  employees  to  make  reasonable  use  of  said  seats  during  business  hours,  for  pur- 
poses of  necessary  rest,  and  when  such  use  will  not  interfere  with  humane  or  reasonable 
reauirements  of  their  employment,  he  shall,  upon  conviction  thereof,  be  punished  by 
a  nne  of  not  more  than  one  hundred  dollars,  or  imprisonment  not  exceeding  sizty 
days.    [C  L  1914  s  3235] 

1  See  court  decision  on  page  7  (New  York). 
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Iio  ntifamtd  in  Any  ichool  board  district  or  diBtricta  of  nid  county  wlieram  a  tliied- 
fif Um  vote  was  cant  "  For  Compulsory  Sdiool  Attendance."  thoog^  a  three-fifthB  vote 
f  if  tho  rr>iinty  as  a  whole  was  cast ' '  A^iinat  CompnlBory  School  Attendance ' ' :  Prtnided 
alan.  That  when  any  such  election  is  held  in  a  whole  coonty,  compulaory  school 
tttl4<n(lanro  shall  not  be  enforced  in  any  school  board  district  or  districts  of  said  county, 
whivmin  a  majority  vr>te  was  cast  "A^unst  Compolsonr  School  Attendance"  though 
I  hi«  maiority  vote  nf  the  county  as  a  whole  was  cast  "  For  Compulsory  Sdiool  Attend- 
ancf*."    (1915  C  6831  s  7] 

Aforj/fraffon.— The  county  board  of  public  instruction  of  a  county  in  which  a  oom- 
ptilwry  srhool  attendance  election  has  been  held  and  three-fifths  of  the  votes  legally 
(-ant  at  such  election  in  a  special  tax  school  district,  school  board  district,  or  in  the 
wlifilfi  nMinty  was  for  "  Compulsory  School  Attendance,"  shall,  at  the  first  regular 
iiirrlhiK  Ihermfter,  publish  tnat  the  following  compulsory  school  attendance  laws 
will  Im  ill  full  force  and  effect  thirty  days  thereafter  in  the  special  tax  school  district. 
iN'liiNil  Inmrd  district,  or,  in  the  county,  as  may  have  been  determined  by  the  saia 
ohHiion.    [I9IRC  6831s  81 

( 'hildrmjiwn  /f  to  14.— Every  parent,  ^w^rdian,  or  person  in  charge  of  or  control  of 
a  rliild  or  rhildrrn,  between  the  ages  of  eight  and  fourteen  yeananoresiding  within  t 
fi|HM*iiil  lax  srhool  district,  a  school  board  district,  or  a  county  advertised  as  under 
liin  rfiiliiwiiiK  mmpiilflory  school  attendance  provisions,  shall  cause  such  child  or 
rliiltlron  to  atttMul  rogiilarly  the  public  school  of  the  district  in  which  the  child  or 
rliildrtin  nwido  n(»t  hws  Uian  eighty  days  of  each  year,  between  the  ages  of  eisfat  and 
fiiiirtiMMi  y<«ani  of  oiirh  child  [sic];  the  period  of  compulsory  attendance  shsll  com- 
iiipiu'o  with  tiio  i>oginninR  of  the  school  term  nearest  to  the  eighth  birthday  of  each 
rliiiil  niul  Hliall  (^>v<*r  a  period  of  six  consecutive  years  thereafter,  except  as  herein- 
an««r  pnividiMl.    (1915  0  68318  9] 

Kf/tiiifi/rM^  atfrmiancf.  —Continuous  attendance  upon  some  other  school,  public, 
privnlo.  or  rhun*h,  for  eighty  days  of  each  year  during  [sic]  the  ages  of  eoght  and 
fonrtitfiii  of  luiv  rhilil,  may  be  accepted  in  lieu  of  attendance  upon  a  local  public 
hi'IhioI:  l*nmifrti  furlhrr,  That  any  private  or  church  school  receiving  for  instruction 
piipiln  liot  wtHMi  tiio  ix^w  of  oight  and  fourteen  years  shall  keep  such  record  of  attend- 
Atim  iif  fMiiil  v\\iU\  or  i*liildn*n  and  will  render  such  reports  of  the  same,  as  are  herein- 
nflor  nM|ulriMi  of  loiirhrm  of  ])ublic  schools;  otherwise  the  attendance  upon  any  such 
privutoor  r)iiin*h  nrliooL  refusing  or  neglecting  to  keep  such  records  and  to  nuke 
until  ri'tMirtn  Hlmll  not  Ini  a<M*opto<l  in  lieu  of  attendance  upon  a  public  school.    [1915 

I'*timntinn9  on  rirmiin/  nf  iHfverty  compelling  employment;  other  exemptions. — ^This 
ni'f  pliiill  iiiil  iippiv  in  liny  <'iih(«  in  which  tho  cliila's  physical  or  mental  conditions 
jnirj.  tin  utliwitiMl  fiy  luiv  (*oni|M>trtit  physician  before  any  court  having  jurisdiction 
unilpr  thin  lU'l.  nMi'ilor  iIh  attondanco  imi)ra<.*ticablo  or  inexpedient;  or  m  any  case 
in  whirh  llio  rliilil  n'Hi<ii»H  moro  than  two  miles  by  the  neareet  traveled  route  from 
iliP  Bi'linnl  hniiw\  antl  lranH|)«»rtation  is  not  pn)vide(l;  or  in  any  case  of  extreme  pov- 
prly.  in  wliiili  llio  srrviiMH*  of  snt'h  child  are  nec'ospary  for  its  own  support  or  the 
Mii|i|ifir1  nf  IfH  partMilH.  ns  attested  bv  the  aflidavit  of  its  parent  or  parents  and  of 
rihIi  wiln«wi»«  UH  tho  altiMidantM*  olfirer  may  require;  or  in  any  case  in  which  said 
iMUiMil.  iinardian.  or  ntlior  person  having  charge  or  cmtrol  of  a  child,  shall  show 
lipfnn*  any  niaKiHlratt*  by  aflidavit  of  himself  and  of  sucli  witnesses  as  the  attendance 
nMHoi-  nuiy  ro<|iiin»,  that  the  child  is  without  necftwary  books  and  clothing  for 
atlondioK  selinitl.  and  tliat  the  imrent  is  unable  to  provide  the  necessary  books 
anil  i'liithin>::  /'niriV/r*/.  That  when  books  and  clotliinR  shall  be  provided,  through 


with  tjn»  iniHtiHH*  nf  the  sixvial  tax  sch(K>l  district,  or  with  the  county  board  of 
puhlie  infilnu'tinn  by  a  ]^ir«Mit  or  fruardian  of  any  child  attending  the  school  being 
taught  l)y  sut'h  tiw^lier.  then  the  attendance  of  such  child  shall  not  be  enforced  until 
after  a  full  inv<v4ti^itinn  of  such  change  has  been  made  by  tho  lx>ard  with  which 
minii*  was  IiIimI  and  the  said  ttmeher  has  been  ac<iuitted  or  ex<mcrated.  [1915  C  6831 
s  11] 

VnuiUy.  -Any  pan*nt,  ^uanlian  or  other  person  in  control  of  a  child  or  cliildren, 
violatinic  the  pn)visions  of  this  act,  shall  be  K^iilty  of  a  misdemeanor,  and  upon  con- 
viction i>y  any  court  of  competent  jurisdiction  shall  be  liablo  to  a  fine  of  not  less  than 
one  dollar  and  not  more  than  threo  dollars  for  eacli  and  every  offense.  And  upon 
failure  or  refusal  to  luiy  such  fine,  said  parent,  guardian  or  other  person  in  control  of 
a  child  shall  bo  imprisoned  not  to  exceed  thirty  days  in  the  county  jail:  ProviM, 
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That  the  fine  lor  any  first  offense,  may,  upon  pavment  of  costs,  be  suspended  and 
not  collected  until  the  same  person  is  convictea  of  a  second  offense:  Provided  further, 
That  after  the  expiration  of  three  days  from  the  time  notice  is  served  by  the  attend- 
ance officer,  each  and  every  day  a  ])arent,  guardian,  or  other  person  snail  wilfully 
and  unlawfully  keep  such  child  or  children  from  school,  or  allow  it  or  them  to  remain 
out  of  school,  shall  constitute  a  separate  offense  and  shall  subject  said  person  to  the 
penalties  above  prescribed.    [1915  C  6831  s  13] 

Enforcement:  appointment  of  attendance  officers. — ^The  county  board  of  public  in- 
struction of  any  county  wherein  any  district  or  the  coimty  has  adopted  the  compul- 
sory school  attendance  provisions  of  this  act,  shall  have  the  power  to  appoint  ana  fix 
the  compensation  of  an  attendance  officer  or  officers,  and  remove  the  same  at  will. 
An  attendance  officer  may  be  appointed  for  one  school  or  for  a  number  of  schools,  in 
the  discretion  of  the  coimty  board  of  public  instruction,  and  may  be  a  supervisor  or  a 
trustee  of  a  school,  or  any  suitable  person  who  will  discl^arge  the  duties  of  the  posi- 
tion, and  the  county  board  may  assign  an  attendance  officer  such  other  duties  as  may 
be  deemed  advisable.    [1915  G  6831  s  14] 

SCHOOL  CENSUS 

EntoTieration  of  children  from  6  to  21, — It  shall  be  the  duty  of  every  attendance 
officer  to  take  an  accurate  census  of  every  child  between  the  ages  of  six  and  twenty- 
one  years  in  his  district  in  the  month  of  June  in  each  and  every  year  on  blanks  fur- 
nished by  the  State  superintendent  of  public  instruction.  He  shall  make  three  neat 
and  legible  copies  of  this  census  roll,  which  shall  ^ve  the  name,  isex,  date  of  birth, 
the  name  of  th^  parent  or  c:uardian,  with  the  poetomce,  of  every  child  and  any  addi- 
tional information  demanaed.  One  copy  of  this  census  shall  be  filed  with  the  State 
superintendent  of  public  instruction,  one  copy  with  the  county  superintendent  of 
puolic  instruction,  oy  the  first  day  of  July  in  each  and  every  year,  and  one  copy 
shall  be  preserved  for  his  own  use,  and  he  shall  furnish  the  principal  of  each  school 
within  his  jurisdiction  with  a  list  of  the  names  of  children  due  to  attend  the  school 
of  which  the  principal  is  in  charge,  and  the  county  board  of  public  instruction  shall 
ascertain  without  charge  the  number  of  pupils  contained  in  said  list.  [1915  0  6831 
8 15] 

C0MPUL80RT  SCHOOL  ATTENDANCE 

Enforcement:  duties  of  attendance  officers. — The  attendance  officer  shall  serve  a 
written  or  printed  notice,  or  partly  written  and  partly  printed  notice,  upon  every 
parent^  guardian,  or  other  person  having  control  of  a  child  or  children,  violating  the 
provisions  of  this  act,  and  prompt  compliance  on  the  part  of  the  parent,  guardian  or 
other  person  shall  be  required.  If  any  parent,  guardian,  or  other  person  upon  whom 
such  notice  is  served,  fails  to  comply  with  the  law  within  tliree  days  thereafter,  then 
it  shall  be  the  duty  of  the  attendance  officer  upon  the  recommencktion  of  the  board 
of  public  instruction  to  prosecute  forthwith  such  person  in  the  name  of  the  State  of 
Florida,  before  any  justice  of  the  peace,  or  county  judge,  of  any  county,  town  or 
district  in  which  the  prosecuted  resides.  All  fines  collected  shall  be  turned  over  to 
the  custodian  of  the  county  school  fund,  and  may  be  used  by  the  county  board  of 
public  instruction  for  the  enforcement  of  this  act,  or  for  other  purposes.  [1915  C 
d831  s  16] 

Enforcement:  powers  of  attendance  officers;  evidence  of  age  may  he  required  for  employed 
children  apparently  under  school  age. — The  attendance  officer  shall  have  tlie  right  to 
visit  and  enter  any  office,  factory,  or  business  house  employing  youth,  for  the  purpose 
of  enforcing  the  provisions  of  this  act;  when  doubt  exists  as  to  the  age  of  a  cnild  he 
may  require  a  properly  attested  birth  certificate  or  affidavit  as  to  the  age  of  any 
child.    [1915  C  6831  s  17] 

Enforcevnent:  duties  of  attendance  officers:  annual  reports. — Every  attendance  officer 
shall  keep  an  accurate  record  ol  all  notices  served,  all  cases  prosecuted,  and  all  other 
services  performed,  and  shall  make  an  annual  report  of  the  same  to  the  county  board 
of  public  instruction,  on  blanks  furnished  by  the  State  superintendent  of  public 
instruction,  in  the  manner  required,  and  oftener  when  demanded  by  the  county 
board.    [1915  C  6831  s  18] 

Enforcement:  duties  of  principals  and  teachers. — It  shall  be  the  duty  of  all  principals 
and  teachers  to  cooperate  witli  the  attendance  officer  in  the  enforcement  of  this  law. 
To  this  end  it  shall  be  the  duty  of  the  principal  or  teacher  in'charge  of  every  school, 
in  which  pupils  between  the  ages  of  eight  and  fourteen  years  are  instructed,  to  keep 
an  accurate  record  of  the  attendance  of  all  pupils,  to  render  weekly  reports  to  the 
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attendance  oflkcr  and  the  county  taiMrintflndent  of  poblic  infltroctian,  ol  aUpopfli 
imperfect  in  attendance,  showing  all  abaoDcqi,  eicmed  and  muoDcand,  and  mm 
caae  of  an  excused  ahsence  to  state  the  reason  lor  iHiidi  tbe  piqpiil  vas  eaacossd, 
[1916  C  6831  s  19J  ^^ 

ilcC  to  6eptt6{wik«f.— It  shall  be  the  dutv  of  the  county  boazd  of  jpobllc  metractioii 
of  each  county  to  cause  this  act  to  be  pubushed,  sepaiate  and  distmct  from  the  pub- 
lication of  the  acts  of  the  legMature,  in  full  in  some  newspuMr  publidied  in  the 
county,  if  there  be  one,  and  if  there  be  none,  then  to  distribute  and  sive  it  the 
widest  circulation  in  the  form  of  acircularat  lesst  four  weeks  priorto  tneopenins 
of  the  schools  for  the  school  year,  beginning  July  1,  IBIS,  and  annually  thereafter  n 
in  their  discretion  it  be  necessary.    [1015  a6831  s  20] 

INTOXICATING  LIQUOBS 

lONIXUK  AOB 

EmphymerU  ofnUnort  orfemaki  in  mIootu,  etc.,  prokSbiied. — ^It  shall  be  unlawfal 
for  any  pereon  keeping  or  carrying  on,  either  by  himself  or  another,  a  place  where 
intoxicaiing  liquors,  wmee  or  beer  are  sold  by  retail  or  wholesale  to  employ  a  minor 
or  female  in  his  place  of  business.    [1015  G  6860  s  4] 

ilpp2ioatton  o/aei. — ^In  this  act,  unless  the  context  otherwise  requires,  "  penoos" 
includes  a  body  of  persons  whether  incorporated  or  not.    [1015  G  6800  s  131 

Penalty, — ^That  any  person  violating  any  of  the  foregomg  provisions  of  this  act, 
shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof,  his  Hcense 
sliall  be  forfeited  and  he  shall  be  fined  not  more  than  one  thousand  dollais  (fLOOO.OO) 
or  imiiruonod  in  the  county  jail  not  exceeding  twelve  (12)  months,  [1015  G 
6860S13J 
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HOUB8  OY  LABOB 

Pmo<2  o^  rest  ^Ur  IS  houn'  work:  exeepdoM.'—Tifo  xailroid  ddng  buineai  in  fUf 
State  diall  require  or  pennit  its  employees,  who  are  engaged  in  the  burinesiof  qpoat' 
iog  its  trains  over  its  roads,  to  make  rons  of  over  thirteen  hoars,  or  make  nins  wtggn- 

Siting  more  than  thirteen  hoiiis  in  any  twen^-four  hours,  excefit  idien  aadi  tramis* 
etained  by  reason  of  casualty,  or  other  cause,  nom  reachim;  its  destination  on  adiednle 
time,  uid  no  trainmen,  after  naving  been  on  a  run  or  runs  for  as  much  as  thirteen  homi 
out  of  the  twenty-four  hours,  shall  be  required  to  again  go  on  duty  until  after  ten  houn 
rest,  except  in  the  case  above  stated.  No  employee  of  anj  ndlroad  oompanjr  diaU 
be  deprived  of  his  right  to  recover  damages  for  personal  injury  by  reason  of  tne  &ct 
that  he,  at  the  time  of  such  injury,  was  making  a  run  of  more  than  thirteen  hours,  or 
making  a  run  aggregating  more  than  thirteen  hours  in  twenty-four  hours,  or  had  gone 
on  duty  after  a  thirteen  hours  run,  or  runs  aggregating  thirteen  hours  befote  ten  houis 
rest,    tp  1914  <^iv  s  26931 

Penalty. — ^Any  railroad  violating  any  of  the  provisions  of  the  preceding  sectiott, 
flhall  be  subject  to  a  forfeiture  of  not  leas  than  mty  nor  more  than  five  hundred  dol- 
lars   ♦♦    ♦     [C  1914  Civ  s  2694] 

ALL  OCCUPATIONS 

WAGES 

Wages  of  minor  belong  to  parent;  exception. — ^Until  majority,  the  dbild  remains 
under  the  control  of  the  rather,  who  is  entitled  to  his  services  and  the  proceeds  of  his 
labor.    Tills  parental  power  is  lost — 

4.  By  his  consent  to  the  child  receiving  the  proceeds  of  his  own  labor,  whidi  con* 
sent  shall  be  revocable  at  any  time     ♦   *    ♦    [C  1914  Civ  s  8021] 

COTTON  AND  WOOLEN  MANUPACTUKING  ESTABLISHMENTS 

HOURS  or  LABOR 

Ten  hours  a  day,  60  a  week,  for  all  employees:  exceptions;  certain  employees  excepted. — 
The  hours  of  labor  required  of  all  persons  employed  in  all  cotton  or  woolen  manufac- 
turing establishments  in  this  State,  except  eneineeis,  firemen,  watchmen,  mechanics, 
teamsters,  yard  employees,  clerical  force,  and  all  help  that  may  be  needed  to  dean 
up  and  make  neceasary  repairs  or  changes  in  or  of  machinery,  shidl  not  exceed  ten 
hours  per  day;  or  the  same  may  be  regulated  by  employers,  so  that  the  number  of 
hours  shall  not  in  the  aggregate  exceed  sixty  hours  per  week:  Provided,  That  nothing 
herein  contained  shall  be  construed  to  prevent  any  of  the  aforesaid  employees  from 
working  such  time  as  may  be  necessary  to  make  up  lost  time,  not  to  exceed  ten 
days,  caused  by  accidents  or  other  unavoidable  circumstances.    [C 1914  Civ  s  8137] 

Contracts  for  longer  time  to  be  void. — All  contracts  made  or  entered  into,  whereby  a 
longer  time  for  labor  than  is  provided  in  the  foregoing  section  shall  be  required  ai  said 
employees,  shall  be  absolutely  null  and  void,  solar  as  the  same  relates  to  the  enforce- 
ment of  said  contracts  with  said  employees,  any  law,  usage,  or  custom  to  the  contrary 
notwithsUnding.    [C  1914  Civ  s  3138] 

Penalty  for  making ,  etc.  contracts  in  violation. — ^Any  cotton  or  woolen  manufacturing 
establisfajnent  that  shall  make  or  enforce  any  contract  in  violation  of  the  foregoing 
section,  with  any  person  as  an  employee  therein,  shall  be  subject  to  a  forfeiture  of  an 
amount  not  less  tnan  twenty  and  not  more  than  five  hundred  dollars  for  each  and 
every  such  violation.    [C  1914  Civ  s  3139] 

Prosecution. — ^Any  person  with  whom  said  contract  is  made,  or  any  person  having 
knowledge  thereof,  shall  be  competent  to  institute  suit  against  said  cotton  or  woolen 
manufacturing  establishment    *    *    *.    [C  1914  Civ  s  3140] 
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DfLtia  of  «ominruffu9rn«r  o/  lo^iOT. — It  akall  l:«  the  deer  cl  tlhe  coMBUMiooer  of  labor 
and  bis  xaibfxized  aflsutaats  to  see  that  the  proviooca  <rf  tliitt  article  b  3149  (aV-3149 
i>  lareeofccwl.    K  L  1313  Civ  i  3149  f  J 

I  iolatvyn  by  fmpUA^,  partntj  »rhcol  GutAorilies.  etc..  a  mtiaiem^mmor. — Any  poaoD, 
a^ent.  or  repr^^riUtive  c4  any  £nn  or  coiporadoQ  viobting  any  of  the  prarinons  of 
this  article  fs  3149  <a/-3149  ^h)  ]:  or  aay  parent,  guardian  or  odier  penon  f*^iitinr  in 
parental  remiocuhip  to  an^  cnild,  w1k>  shall  hire  or  place  for  empiofineiit  iv  labor 
any  chiM  tinder  the  a^e  lunita  in  any  of  the  e!UbljL«hinentB  or  oocopationa  men- 
ticned  in  eection  3149  (a>;  or  any  superintendent  of  county  or  ci^  achools  who 
shall  iaBue  a  certificate  knowing  that  its  iasuance  was  illegal;  or  any  penon  who  shall 
knowirigljr  f umiiih  any  tintrue  evidence  with  reference  to  the  date  or  place  of  birth 
of  said  child,  or  the  age  of  said  child^  or  its  educational  qualifications,  snail  be  guilty 
of  a  mLfdemeanor,  and  upon  conviction  shall  he  punighed  accordingly.^  [C1914 
av»3U9C?;| 

Court  tfeeivimi.— Under  a  Ufrmtt  act.  emidoTineDt  of  a  diild  In  vlciatkm  of  similar  ptomdaui  wm  taeld 
O0gU««iiM  {wr  f0.— Flatt  r.  HouUiern  Ilioio  ]Ut«riaI Co.,  4  Ga.  App.  ISO, SO 8.  £.  1088(1908). 


For  penalty  for  mlademeanor,  aee  page  8  (Code  1914»  Penal,  section  1065). 
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MESSENGERS 

H0UB8  OF  LABOR 

Night  work  prokibiUd  under  16. — ^No  minor  under  16  years  of  age  shall  be  employed 
in  the  delivery  of  messages  by  any  concern  or  person  engaged  in  the  messenger  service 
business,  or  in  the  general  work  of  the  messenger  service  between  the  hours  of  nine 
p.  m.  and  six  a.  m.    [0  1914  Civ  s  3149  (i)  ] 

Vvolaiion  a  misdemeanor, — ^Any  person,  firm,  or  coiporation,  violating  the  provi- 
sions of  section  3149  (i>  of  the  Civil  Code,  relating  to  the  employment  of  minors  as 
messengers,  or  any  of  tnem,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  con- 
viction shall  be  punished  as  prescribed  in  section  1065  of  this  Code.  [G  1914  Penal 
a  759(b)] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted:  vioUUion  a  misdemeanor. — All  persons  and 
corporations  employinfi^  females  in  manufacturing,  mechanical  or  mercantile  estab- 
lishments, must  proviae  suitable  seats,  and  permit  their  use  by  such  females  when 
not  necessarily  engaged  in  the  active  duties  for  which  they  were  employed.  Any 
person  who  sliall  faQ  to  complv  with  the  requirements  of  this  section,  and  the  officers 
of  any  corporation  which  shall  fail  to  comply  with  said  requirements,  shall  be  guilty 
of  a  misdemeanor.^    [C  1914  Pen  s  130] 

INTOXICATING  LIQUORS 

MINIMUM  AOE 

Note.— [Section  445,  Tolume  3,  of  the  Code  of  1895,  prohibiting  the  employment  of  minors  in  saloons, 
etc.,  and  making  the  violation  a  misdemeanor,  is  Omitted  in  the  Code  of  1914  as  it  is  apparentlv  made  in- 
operative by  sections  426-428  of  the  Code  of  1914,  Penal,  prohibiting  the  sale  of  intoxicating  liquors 
tnionghout  the  State.] 

CHILD  LABOR  AND  VAGRANCY 

Certain  person^  hiring  out  their  children  declared  vagrants;  violation;  enforcement;  mis- 
demeanor.— Vagrants  are — 

7.  All  persons  who  are  able  to  work  and  do  not  work,  and  who  have  no  property 
or  other  means  of  support,  but  hire  out  their  minor  children  and  live  upoD  their 
wages    ♦    ♦    ♦. 

»  «  «  «  «  «  » 

It  shall  be  the  duty  of  the  sheriff  and  constables  in  every  county,  the  police  and 
town  marshal,  or  other  like  officials  in  every  town  and  city  in  this  State,  to  give  in- 
formation, under  oath,  to  any  officer  empowered  by  law  to  issue  criminal  warrants,  of 
all  vagrants  within  their  knowledge  or  whom  they  have  good  reason  to  suspect  as 
being  vagrants,  in  their  respective  counties,  towns,  and  cities;  thereupon  the  said 
officer  shall  issue  a  warrant  for  the  apprehension  of  the  person  alleged  to  be  a  vagrant, 
and  upon  being  brought  before  him,  and  probable  cause  bein^  shown,  the  said  officer 
shall  bind  such  person  over  to  any  court  of  the  county  having  jurisdiction  in  mis- 
demeanor cases.  Any  person  violating  any  of  the  provisions  oi  this  section  shall  be 
guilty  of  a  misdemeanor.*    [C  1914  Pen  s  449] 

»  For  penalty  for  misdemeanor,  see  page  8  (Code  1914,  Penal,  section  1065). 
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CHILD  LABOB  LX6iaLATI03r. 

»A.\OKliOUS,  mJUKIOUS,  and  immoral  OCCUPATIOirS;  PUBUC 

EXHlBmONa 


\inpioi/iitft/U  under  It  in  rope  walking,  gymnoMtie^  dmuriiSm^f  A.,  prakAUmL — Any 
:  'vLmjii  who  tshail  trnH,  apprentice,  give  away,  Let  oiit,  or  otfaenriae  diipose  of  any  chUii 
-.iiat.'r  twfivo  yeaia^  to  any  person,  for  the  vocation,  occiqiatkni,  or  Bervice  of  rope  or 
w  u'e  waiidiJi^,  begging,  or  as  a  gymnast,  contortionuft,  ciicua  rider,  aaobftt,  or  down, 
•r  -.or  any  indecent,  obticene,  or  unmoral  exhihition,  practice,  or  pinpooe,  riiall  be 
i;ujLity  vi  a  muHiemeanor.'    [C  1914  Pen  3  7561 

I  lulalion  a  mudemeanor, — ^Whenever  a  dula  ahall  be  durpoaed  of  in  yiohition  of  the 
;»i:«^>Hiing  r^eotion,  the  person  who,  under  such  selling,  apprentiriiy,  orlettEng  out, 
^h»U  receive  and  use  :»uch  child  for  any  of  the  pnrpoaea  conriemneclia  mid  section, 
>uaU  be  guilt>'  oi  u  mbKlemeanor.^    [C  1914  Pen  a  757] 

ALL  REGULATED  OCCUPATIONS 

PBNALTIZa 

yiiWHuanor.— Except  where  otherwise  provided,  eveiy  czmie  declmred  to  be  a 
:tk4Nd\*uit.tiuor  is  pimi.^hable  by  a  fine  not  to  exceed  one  tnniiHanrf  doQan,  impriaon- 

xwnu  Hot  to  exceed  ^ix  month:^,  to  work  in  the  chainying  on  the  public  roads,  or  on 
xu^-li  oUuT  public  workd  a^  the  county  or  State  authoritiefl  may  employ  the  chaingmog, 
M\)(.  u.»  I'Xivtil  twt>lve  month:),  any  one  or  more  of  these  puniahmenta  in  tha  diBcretioQ 

•I  T  [w  J  u.lge     *    ♦    *.     [0  1914  Pen  s  1065] 

I  For  ptfOttlty  (or  xnlsdemAanor,  3«e  page  S  (Code  1914,  PeaoaL,  section  1IM6). 
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IMMIGRANTS 

ENFORCEMENT  OF  C0KPUL80RT  EDUCAnON  LAWS 

Duties  of  hoard  of  immigration,  labor,  and  sUUiitia. — ^The  bovd  [of  imnrigimtian, 
labor,  and  statistics]  shall  procure  complete  lists,  giving  the  names,  ages  and  destina- 
tion within  the  Territory  of  all  immigrant  chil<u^  of  school  age,  as  soon  as  may  be 
after  their  arrival,  and  such  other  facts  as  will  tend  to  identify  them,  and  shall  forth- 
with deliver  copies  of  such  lists  to  the  superintendent  of  public  instructioii  to  aid  in 
the  enforcement  of  the  provisions  of  the  laws  relating  to  the  compulsory  attendance 
at  school  of  children  of  school  age.    ♦    ♦    ♦    [RL  1915  s  649] 

ALL  OCCUPATIONS 

IflNIHUlf  AGE 

Inducing  minors  to  leave  home  for  employment, — No  emigrant  agent  feny  penon 
engaged  in  soliciting,  inducing,  procuring,  or  hiring  laborers  to  go  beyond  tne  limits 
of  the  Territory  of  HawaiiJ  shall  recruit  and  take  away  from  the  Territory  of  Hawaii 
any  minor  witnout  the  written  consent  of  the  parents  or  guardian  of  said  minor,  and 
in  case  said  minor  has  no  parent  or  guardian,  then  of  tne  attorney  general  of  the 
Territory,  and  said  emigrant  agent  shall  file  said  written  consent  in  the  office  of  said 
treasurer.  1    [R  L  1915  s  2020] 

Penalty. — Any  person  ♦  ♦  ♦  who  shall  violate  any  provisions  of  *  *  * 
Fs  2016-2024]  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  shall  forfeit  his 
license,  if  he  has  one,  and  shall  be  punished  by  a  fine  not  exceeding  one  thousand 
dolbrs  or  by  imprisonment  for  not  more  than  one  year,  or  by  both  such  fine  and  im- 
prisonment.   p[t  L  1915  s  2024] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  minors  in  saloons  prohibited;  penalty, — ^licenses  shall  be  subject  to 
the  following  conditions  and  provisions: 

(4)  No  holder  of  a  license  for  a  saloon  business  shall  employ  any  minor  in  or  about 
the  room  or  pla<:e  where  intoxicating  liquors  are  furnished  or  sold; 

******* 

(10)  For  the  violation  of  any  of  said  conditions  or  laws  the  licensee  shall  become 
liable  to  all  penalties  and  prosecutions  provided  hy  law  with  respect  thereto,  in  ad- 
dition to  ana  independently  of  any  action  of  the  board  with  respect  to  his  license. 
[R  L  1915  s  21301 

Revocation  of  liceyi^e. — In  the  exerciso  of  the  power  and  authority  by  this  chapter 
[s  2101-2170]  conferred,  each  board  of  license  commissioners  may  revote  any  license 
issued  by  virtue  of  it«  approval,  or  suspend  the  right  of  the  licensee  to  use  his  license, 
or  reprimand  a  licensee,  either  for  the  violation  of  any  condition  of  such  license,  or 
upon  the  conviction  at  law  of  a  licensee  of  the  violation  of  any  of  the  provisions  of  law 
relative  to  his  license  or  the  proper  exercise  thereof,  or  for  any  other  cause  deemed 
sufficient  by  the  board     ♦    ♦    ♦.    [R  L  1915  s  2131] 

Enforcanent:  duties  and  powers  y  license  inspectors j  etc.;  penalty  for  hindering  in- 
spector ^  etc. — It  shall  be  the  duty  of  every  [license]  inspector  [appointed  by  the  board 
of  license  commissioners],  and  it  shall  be  lawful  for  any  member  of  the  board  or  any 
officer  of  the  police  force  of  the  Territory',  at  all  reasonable  times,  and  at  any  time 
whatsoever,  if  there  be  any  reason  for  any  suspicion  that  the  conditions  of  any  license 
are  being  violated,  without  warrant  to  enter  into  and  upon  any  licensed  premises 
and  inspect  the  same  and  every  part  thereof,  to  ascertain  whether  or  not  all  conditions 
of  the  license  and  all  provisions  of  this  chapter  fs  2101-2170]  are  being  complied  with. 
Whenever  any  such  officer,  or  any  person  called  by  him  to  his  aid,  is  hindered, 
obstructed  or  prevented  by  anv  licensee  or  his  employees  from  entering  into  any  sudi 
premises;  or  whenever  any  such  officer  is  by  any  licensee  or  his  employees  prevented 
or  hindered  from,  or  opposed,  or  obstructed ,  or  niolested  in  the  performance  of  hisduty 
under  this  chapter  in  any  respect,  such  licensee  and  every  person  who  shall  have 

1  Tlie  treasurer  of  any  county  or  city  and  county  of  the  Territory  of  Hawaii 
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_  him  in  each  offense,  ahall  be  guilty  of  a  misdemeanor  and  on  conviction 

thereof,  be  fined  in  a  sum  not  to  exceed  one  thousand  dollars  *  *  *,  [R  L  1915 
B  21361 

Enforcement:  duties  of  license  inspectors  and  volice  ojjicers. — ^Anv  inspector  or  police 
officer  who  observes  any  violation  of  any  of  tne  provisions  of  this  cnapter  [s  2101- 
2170],  shall  forthwith  arrest  such  licensee  without  warrant;  and  any  citizen  who 
observes  any  such  violation  shall  forthwith  report  the  same  to  the  inspector  or  to  the 
police.    [R  L 1915  8  21371 

Oenerat  penalty. — ^Any  licensee  or  other  person  who  violates  any  of  the  provisions 
of  this  chapter  [s  2101-2170]  for  which  a  penalty  is  not  otherwise  prescrioed,  shall 
be  guilty  of  a  misdemeanor  and  on  conviction  thereof  be  fined  not  less  than  fifty  dol- 
lars nor  more  than  five  hundred  dollars,  or  be  imprisoned  not  less  than  one  month  nor 
more  than  three  months,  or  both.    [R  L  1915  s  2160] 

MANUFACTURING,  MERCANTILE,    AND    CANNING   ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR 

Night  work  prohibited  for  girls  under  16. — No  minor  female  child  under  the  age  of 
sixteen  years  snail  be  permitted  to  work  in  any  mercantile  institution,  office,  laundry, 
manufacturing  establishment,  canning  establishment,  sugar  mill,  work  shop,  restau- 
nmt,  hotel,  apartment  house,  or  in  tne  distribution  or  transmission  of  merclumdise 
or  messages,  between  the  hours  of  nine  o'clock  in  the  evening  and  six  o'clock  in  the 
mominff.    [R  L 1915  s  4197] 

Penuty, — ^Any  person  who  employs  any  such  child  at  any  of  the  aforesaid  employ- 
ments or  occupations  within  the  hours  specified  in  the  forcing  section,  shall  be 
deemed  guUtv  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  punished  by 
a  fine  of  not  leas  than  fifty  nor  more  than  two  hundred  dollars,  or  by  imprisonment 
for  not  more  than  sixty  aays,  or  by  both  such  fine  and  imprisonment.  [L  R  1915  s 
4198] 
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Agenoords.  Pa««- 

Mines,  factories,  irorkshops,  znercantile  establishments,  etc 6 

Ck>mpn]sorv  school  attendance. 

Educational  requirements 3, 4 

Educational  reauirements. 

Any  eainfai  oooopation 6 

Hours  of  labor. 

Any  ga  inf ul  occupat  ion 6 

Mines  and  smelters 3 

Mhies,  factories,  workshops,  mercantile  establishments,  etc 5 

Hours  of  labor  for  girls. 

Mechanical,  mercantile,  telephone,  and  telegraph  establishments,  etc 8 

Minimum  age. 

Dangerous,  ii^urious,  and  immoral  occupations;  public  exhibitions 7 

Mines 3 

Mines,  foctories,  workshops,  mercantile  establishments,  etc 5 

School  census. 

Educational  requirements 4 

Seats  for  girls. 

Mechanical,  mntiantile,  telephone,  and  telegraph  establishments,  etc 8 

Wages. 

All  occupations 4 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Attendance  at  echool  from  6  to  18  may  be  required  by  law;  exemptions. — *  *  *  The 
le^pslature  may  require  by  law  that  every  child  of  sufficient  mental  and  physical 
ability  shall  attend  the  public  school  throughout  the  period  between  the  ages  of  six 
and  eighteen  years,  for  a  time  equivalent  to  three  years,  imless  educated  by  other 
means.    [Constitution  article  9  section  9] 

MINES 

MINIMUM   AGE 

Employment  under  14  in  underground  mines  prohibited. — ^The  employment  of  children 
under  the  ago  of  fourteen  (14)  years  in  underground  mines  ispronibited.  [Con  art  13 
s4] 

MINES  AND  SMELTERS 

HOURS   OP  LABOR 

Eight  hours  a  day  underground;  exceptions. — ^The  period  of  employment  of  working 
men  in  all  underground  mines  or  workings  shall  be  eight  hours  per  day,  except  in 
cases  of  emergency  where  life  or  property  is  in  imminent  danger.  [Revised  Codes 
1908  Political  title  8  section  1463] 

Eight  hours  a  day  in  smelterSy  etc. — ^The  period  of  employment  of  working  men  in 
smelters,  ore  reduction  works,  stamp  mills,  concentrators  and  other  places  where 
metalliferous  ores  are  bein^  treated,  refined  and  reduced  for  the  purpose  of  obtaining 
the  metals  thereof,  shall  be  eight  (8)  hours  per  day  except  in  cases  of  emeigency 
where  life  or  property  is  in  imminent  danger.  [R  Cf  1908  rol  t  8  s  1464  as  amended 
by  1909  p  4] 

Penalty. — ^Anv  person,  body  corporate,  agent,  manager  or  employer  who  shall 
violate  any  of  tne  provisions  of  the  two  preceding^  sections  shall  be  guilty  of  a  mis- 
demeanor and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than  fifty 
dollars,  nor  more  than  three  hundred  dollars,  or  by  imprisonment  in  the  county  jail 
for  not  more  than  six  months,  or  by  both  such  fine  and  imprisonment.  [R  C  19CMB 
Pol  t  8  s  1465] 

NoTB.~(S«etion  201  of  the  Revised  Codes  provides  for  an  inspector  of  mines,  but  his  duties  relate  only 
to  aafety  and  the  gatheiing  of  statistics.] 
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ALL  OOOUPATIONS 

WAOI8 

PaumerU  to  minor;  parent  may  elotm.— The  wageB  of  a  minor  eu^Htofjed  in  nraoe 
may  be  paid  to  him,  anlees,  within  thirty  davB  after  the  oommflOBcannit  of  the  Bonr- 
ice,  the  parent  or  guardian  entitled  thereto  giveB  the  employer  notioe  that  he  daimi 
suchwages.    [R  Cf  1906  Civil  1 3  0  1  s  2997] 

EDUCATIONAL  REQUIBEICENTS 

SCHOOL  CBN8178 

Enumeration  of  children  from  6  to  21.— The  clerk  of  the  board  of  tmatoes  AaU,  on 
the  first  Tuesday  of  September  of  each  year,  proceed  to  enumeiate  the  childxen  of 
Bchool  age  in  his  district,  employing  assistant  enumeraton  if  neceMBzy^  and  he  diaU 
not  enumerate  any  except  bona  fide  residents  thereof,  and  the  board  of  traaleea  abaH 
cause  a  true  and  certified  copy  of  said  census  to  be  tranonitted  to  the  county  mperin- 
tendent.  School  age,  as  herein  used,  is  defined  as  applying  to  all  pemoM  beitrean 
the  ages  of  six  (6)  and  twenty-one  (21)  yean,  said  census  to  be  completed  ud  filed 
by  the  third  Tuesday  in  September.  *  •  *  [1911  C  159  s  58  (k)  aa  •"'""yM  by 
1913  C  115] 

COMPULSORT  BCHOOL  ATTEKDANCH 

Penalty;  parent,  etc.,  of  juvenile  disorderly  penon. — ^In  all  caaea  where  aaydbild 
shall  be  *  *  *  a  juvenile  disorderly  person,  as  defined  by  thia  act^  the  pacent 
or  parents,  legal  euarcuan,  or  person  having  the  custody  of  aooL  child,  car  any  olhar 

Serson  rec^xmsiBle  for,  or  by  any  act  encouraging,  causing  or  contributiiv  to  tho 
elinquency  of  such  child,  shall  be  guilty  of  a  misdemeanor,  and  upoD  vial  and 
conviction  thereof  shall  be  fined  in  a  sum  not  to  exceed  three  hundred  acdha  (1900), 
or  imprisonment  [imprisoned]  in*the  county  jail  for  a  period  of  not  exceeding  aa 
months,  or  shall  suffer  both  fine  and  imprisonment.  The  court  may  impoae  ri?"iJlitioM 
upon  any  person  found  guilty  imder  this  act,  and  so  long  as  such  person  ahall  coon^ 
therewim  to  the  satisfaction  of  the  court,  the  sentence  imposed  may  be  iWMwmM, 
[1911  C  159  s  159] 

Children  from  8  to  18;  exemptions  from  14  to  18  on  account  of  poverty;  other  exemptions; 
method  of  securing  exemption. — In  all  districts  of  this  State,  aU  parents,  euardians,  and 
other  persons  having  care  of  children  shall  instruct  them,  or  cause  uiem  to  be  in- 
structed, iu  reading,  writing,  spelling,  English  grammar,  geojgraphy  and  arithmetic. 
In  such  districts,  every  parent,  guardian  or  other  person  having  charge  of  any  child 
between  the  ages  of  eight  (8)  and  eighteen  (18)  years,  shall  send  such  diild  to  a  public, 
private  or  parochial  school  for  the  entire  school  year  during  which  the  public  achods 
are  in  session  in  such  district:  Provided  however ,  That  this  chanter  shall  not  apply  to 
children  over  fourteen  (14)  years  of  age,  where  such  child  e^ail  have  completed  the 
eighth  (8)  grade,  or  may  bo  eligible  to  enter  any  hieh  school  in  such  district.  Or  where 
its  help  is  necessaiy  for  its  own  use  or  its  parents^  support,  or  where  for  good  cause 
shown  it  would  be  for  tho  best  interest  of  such  child  to  be  relieved  from  the  provisions 
of  this  chapter :  Pro  vided further ^  That  if  a  reputable  physician  within  the  district  shall 
certify  in  writing  that  the  child's  bodily  or  mental  condition  does  not  permit  its 
attendance  at  school,  such  child  shall  be  exempt  during  such  period  of  disability  horn 
the  requirements  of  this  chapter.  It  shall  be  the  duty  of  the  superintendent  of  the 
school  district,  if  there  be  such  superintendent,  and  if  not,  then  the  county  superin- 
tendent of  schools,  to  hear  and  determine  all  applications  of  children  desiring,  for  any 
of  the  causes  mentioned  here,  to  be  exempted  from  the  provisions  of  this  chapter,  and 
if  u|X)n  such  application  such  superintendent,  hearing  the  same,  shall  be  of  the 
opinion  that  such  child  for  any  reason  is  entitled  to  be  exempted  as  aforesaid^  then 
such  superintendent  shall  issue  a  written  permit  to  such  child,  stating  therem  hia 
reason  for  such  exemption.  An  appeal  may  be  taken  from  the  decision  of  such  super- 
intendent so  passing  upon  such  application,  to  the  probate  court  of  the  county  in 
which  such  district  lies,  upon  such  child  making  such  application  and  filLoff  the  same 
with  the  clerk  o/  judge  of  said  court,  within  ten  days  after  its  refusal  by  suoi  superin- 
tendent, for  whicn  no  fee  to  exceed  the  sum  of  one  dollar  ($1.00)  shall  be  chaisea,  and 
the  decision  of  the  probate  court  shall  be  final.  An  application  for  release  mm  the 
provisions  of  this  chapter  shall  not  be  renewed  oftener  than  once  in  three  "mntfup. 
[1911  C  159  s  160] 


(«14) 


IDAHO.  5 

Druant  dedand  juvenile  diaorderly  pereon. — Eveiy  child  within  the  proviflions  of 
this  (±apter  who  does  not  attend  school,  as  provided  in  the  preceding  sectLon,  *  *  * 
or  who  IS  an  habitual  truant  from  school,  *  *  *  shall  be  deemed  a  Juvenile  dis- 
ordaly  person,  and  be  subject  to  the  provisions  of  this  chapter.    [1911  C  159  s  161] 

ENFOBCBMBNT 

General  provisiona. — ^The  compulsory  education  law  shall  be  the  provisions  of  section 
160  [quoted  above]    ♦    ♦    ♦    of  this  act.    ♦    ♦    ♦    [1911 C 159  s  146] 

Duties  qfderh  of  school  board, — It  shall  be  the  duty  of  the  clerk  of  the  board  of  school 
trustees  of  each  district,  on  or  before  the  third  Monday  in  September,  to  furnish  or 
cause  to  be  furnLshed  to  the  head  teacher  of  the  schools  in  his  district  a  list  of  all  the 
children  in  the  school  district  between  the  ages  of  eight  (8)  and  eighteen  (18)  years, 
said  list  to  be  taken  from  the  report  of  the  school's  census  martial  for  Uie  current  year. 
[1911  C  159  s  148] 

Duties  of  teachers. — (a)  It  shall  be  the  duty  of  the  head  teacher  of  each  district  to 
check  or  caiise  to  be  checked  the  enrollment  of  the  school  against  the  report  fur- 
nished by  the  clerk  as  aforesaid,  and  to  report  to  the  county  superintendent  all 
pupils  not  in  attendance  who  are  within  the  ages  of  eight  (8)  and  eighteen  (18)  and 
who  have  no  release  from  school. 

(b)  At  the  beginning  of  each  month  thereafter  it  shall  be  the  dutv  of  such  head 
teacner  to  report  to  the  county  superintendent,  the  names  of  all  children  between 
eig^t  (8)  ana  eighteen  (18)  not  bearing  releases  who  failed  to  attend  school  dur- 
\mt  the  preceding  month.  It  shall  be  the  dutv  of  the  coimty  superintendent  to 
renise  to  countersign  the  teachers'  warrants  until  such  reports  are  made  as  herein 
provided :  Provided^  That  districts  having  a  superintendent  of  schools  shall  not  report 
to  the  coimty  superintendent  but  shall  proceed  through  their  district  superintendent 
in  the  same  manner  as  herein  provided  for  county  superintendents.    [1911 0 159  s  149] 

Duties  of  county  superintendents. — Upon  the  receipt  of  such  report  tne  county  super- 
intendent shall  promptly  give  to  the  probation  officer  the  names  of  all  pupils  who  do 
not  bear  releases  from  school  issued  by  proper  authority.    [1911  0  159  s  150] 

Duties  of  probation  officers. — ^The  probation  officer  shall  serve  due  notice  upon  the 
parents  and  guardians  to  place  such  children  in  school .  If  said  children  are  not  placed 
within  school  within  a  reasonable  time  and  are  not  entitled  to  bear  a  release,  then  the 
<±ild  and  the  parent  or  guardian  shall  be  proceeded  against  as  provided  in  the  laws 
for  the  correction  of  delinquent  children.  It  shall  be  the  duty  of  the  probation  officer 
to  prefer  such  complaints.    [1911  C  159  s  151] 

Appointment  J  duties ^  and  powers  of  probation  officers. — ^The  probate  courts  of  the 
several  counties  in  this  State  shall  have  authority  to  appoint  or  aesignate  one  or  more 
discreet  persons  of  good  moral  character  to  serve  as  probation  officers  during  the 

Sleasure  of  the  court  *  ♦  ♦.  The  number  of  said  probation  officers  appointed  and 
esignated  by  the  court  shall  be  as  follows:  In  counties  in  which  the  last  school  census 
showeta  school  population  of  over  five  thousand  (5,000)  not  to  exceed  two  (2)  probation 
officers;  in  all  other  counties  not  to  exceed  one  (1)  probation  officer.  ♦  ♦  ♦  Pro- 
bation officers  provided  for  by  this  chapter  are  hereby  vested  with  all  power  and 
authority  of  sheriffs,  constables  and  police  officers  to  make  arrests  and  perform  other 
duties  incident  to  their  offices  as  probation  officers.    [1911  C  159  s  163] 

MINES,    FACTORIES,    WORKSHOPS,    MERCANTILE   ESTABLISH- 
MENTS, ETC. 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  under  14  prohibited  in  these  occupations^  in  apartment  houses,  messenger , 
telephone^  and  telegraph  service y  etc.,  and  in  any  bvmness  or  service  dv^ng  sdiool  hours  or 
at  niqht;  exemptions  over  12  during  vacations. — No  child  under  fourteen  (14)  years  of 
a^  snail  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  wi^  any 
mine.^tory,  workshop,  mercantile  establishment,  store,  telegraph  or  telephone  office, 
laundry,  restaurant,  hotel,  apartment  house,  or  in  the  distribution  or  transmission  of 
merchandise  or  messages.  It  shall  be  unlawful  for  any  person,  firm  or  corporation  to 
employ  any  child  under  fourteen  (14)  years  of  age  in  any  business  or  service  whatever 
during  the  hours  in  which  the  public  schools  of  the  district  in  which  the  child  resides 
are  in  session,  or  before  the  hour  of  six  (6)  o*clock  in  the  morning,  or  after  the  hour  of 
nine  (9)  o'clock  in  the  evening:  Provided,  That  any  such  child  over  the  age  of  twelve 
(12)  years  may  be  employed  at  any  of  the  occupations  mentioned  in  this  act  during 
the  regular  vacations  ol  two  weeks  or  more  of  the  public  schools  of  the  district  in  which 
such  child  resides.    [1911  C  159  s  166] 
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6  CHILD  LABOR  LBCOBLATIOK. 

ANY  GAINFUL  OOGUPATION 

XOUCATIONAL  KBQUIBSlfSllTB 

AbiUtif  to  nad  lini  wriu^  ete.^  nquind/or  emphjfmerU  under  16  during  9dkool  houn.-^ 
Nq  ittiaor  who  is  under  sixteen  (16)  yesn  of  age  aludl  be  employed  or  permitted  to 
wi»rk  at  any  (j^nful  occupation  during  the  houn  that  the  pubfic  schools  of  the  school 
diiitriot  in  which  he  resides  are  in  session,  unless  he  can  nid  at  si^t  and  write  ledUy 


«iuiLil«i  Atnti!»nctw  in  the  English  language,  and  has  received  instmctions  in  apdiiiig, 
Kti^nitfh  grammar  and  geography  and  is  familiar  with  the  fundamental  operations  d 
arithmetic  up  to  and  including  fractions,  or  has  similar  attainments  in  another  lin- 
gua^,   imi  0159  s  167] 

MINES,  PAOTl>RIES,  WORKSHOPS,  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

AOE  MCORD8 

I  ists  pnfutiW/ri>//(  /  >  to  16  in  these  occupations  and  in  messenfer,  ielegrapk^  and  tek' 
pM*nts  servM,  eti\:  aift  record,  etc.— Every  person,  firm,  corpomtion,  agent  or  oflficer  of 
a  tirui  or  wr(K»ratiim  employing  or  permitting  minors  under  sixteen  Q6)  years  €i  see 
and  over  fourteen  ^  U)  years  of  age  to  work  in  an^  mine,  factory,  workshop,  mercantOa 
i«4aMuilutH4it.  stiuv,  telegraph  or  telephone  office^  laundrv,  restaurant,  hotel,  apart- 
ment h\Hi«^t.  or  on  [iu|  the  distribution  or  transmission  of  merchandise  or  messiges, 
sliall  k\H«p  a  lecivd  of  the  namee,  ages,  and  place  of  residence  of  sach  minors.    [1911 

ANY  GAINFUL  OCCUPATION 

HOURS  OF  LABOn 

Vi'ta^  Ki*ur$  a  diiy.  S4  a  week,  and  ni^  vori prohibited^  under  16. — ^No  person  under  the 
ap*  of  Mxtivn  V 1^^  >'««ar»  shall  be  employed  or  suffered  or  permitted  to  work  at  any 
iraititiil  «H>\)|>anon  niort>  than  tifty-four  (o4)  hours  in  any  one  (1)  week,  nor  more  than 
uiiio  ^i>^  houm  lu  any  ime  (1)  dav;  nor  before  the  hour  of  six  (6)  o'clock  in  the  morning 
n^M-  after  the  hour  of  nine  (9^  o  Vlivk  in  the  o^-ening.    [1911  C 159  s  169] 

REGULATED  OCCUPATIONS 

PENALTIES 

F^ttC^ymrnt  und^  tfi -employer,  partnt,  etc.;  employment  after  notification;  failure 
f.i  iv>*>i!.,Y  iijx  rrK\*r\{:  j\iUe  statements  by  parctitf  etc. — ^WTioever  employs  a  child 
u tutor  i«i\toou  v\^rsi  of  age.  and  whwvor  having  under  his  control  a  child  under 
n\w\\  i*p»  iM>rmiw  mu*h  child  to  bt>  emploj-ed  in  \'iolation  of  sections  ♦  ♦  * 
|h»fi.  1(i;|  nhall.  for  mich  otTeuw,  Ih>  ttneil  not  more  than  fifty  dollars  ($50)^  and  who- 
o\or  routiuiuvt  to  employ  any  child  in  the  >'iolation  of  eithor  of  said  sections  of  this 
Art  tiftor  Kmi)^  notiti<Hl  by  a  truant  otKcer,  probation  officer  or  school  authority  shall. 


I  r<¥j\ir)'  Li  ]niuisImM«  by  iini^i5onni<>nt  iii  the  State  prison  not  loss  than  1  nor  more  than  14  y 
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IDAJHO.  7 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Ernj^kfyment  under  16  in  rope  waiting ,  dancing ,  acrobatic  performances ,  etc.y  immoral 
exkibilionSf  etc.f  prohibited;  exceptions;  penalties;  employer ^  parents,  etc. — Any  person, 
whether  as  parent,  relative,  guardian,  einplo>rer  or  otherwise,  having  the  care,  custody 
or  control  of  an^r  child  under  the  age  of  sixteen  years,  who  exhibits,  uses  or  em- 
ployes [employs]  in  any  maimer  or  under  any  pretense,  sells,  apprentices,  gives  away, 
lets  out  or  disposes  of  such  child  to  an3r  person,  under  any  name,  title  or  pretense,  ior 
or  in  any  busmeas.  exhibition  or  vocation,  injurious  to  the  healtJi  or  dangerous  to  tiie 
life  or  lunb  of  sucn  child,  or  in  or  for  the  vocation,  occupation,  service  or  purpose  of 
8ingin|^,  playing  on  musical  instruments,  rope  or  wire  walking,  dancing,  begging  or 
peddlmg,  or  as  a  gynmast,  acrobat,  or  contortionist,  or  rider,  or  in  anyplace  whatsoever, 
or  for  any  obscene,  indecent  or  immoral  purpose,  exhibition  or  practice  whatsoever, 
or  for  or  m  any  mendicant,  or  wandering  ousmess  whatsoever,  or  who  causes,  procures 
or  encourages  such  child  to  engaee  therem,  is  guilty  of  a  misdemeanor,  and  punishable 
by  a  fine  of  not  less  than  fifty  doUars  ($50)  nor  more  than  two  hundred  and  nfty  dollars 
($250),  or  by  imprisonment  in  the  county  jail  for  a  term  not  exceeding  six  (6)  months 
or  bv  both  such  fine  and  imprisonment.  Every  person  who  takes,  receives,  hires, 
emplojrs,  usee,  exhibits,  or  has  in  custody  any  child  under  the  age  and  for  any  of  the 
purposes  mentioned  in  this  section  is  guilty  of  a  like  offense  and  punishable  by  like 
imprisonment.  Nothing  in  this  section  contained  applies  to  or  affects  the  employment 
or  use  of  any  such  child  as  a  singer  or  musician  in  any  church,  school  or  academy,  or 
the  teaching  or  learning  of  the  science  or  practice  of  music.    [1911  0  159  s  171] 

Sending  minors  to  saloons,  immoral  places,  etc.,  and  employment  of  minors  to  serve 
or  handle  intoxicating  liquors  prohibited;  penalty. — ^Any  person,  whether  as  parent, 
guardian,  employer  or  otherwise,  and  any  firm  or  corporation,  who  as  employer  or 
otherwise,  shall  send,  direct,  or  cause  to  be  sent  or  directed  any  minor,  to  any  saloon, 
gambling  house,  house  of  prostitution  or  other  immoral  place;  or  who  shall  employ  any 
minor  to  serve  intoxicatmg  liquors  to  customers,  or  who  shall  employ  a  minor  in 
handling  intoxicating  liauor  or  packages  containing  such  liquors  in  a  brewery,  bottling 
establishment  or  other  place  where  such  liquors  are  prepared  for  sale  or  offered  for  sale, 
aball^  for  each  offense,  be  punished  by  a  fine  of  not  less  than  fifty  dollars  ($50)  or 
imprisonment  for  not  less  than  two  (2)  months  or  by  both  such  fine  and  imprisonment. 
[1911  C  159  s  172] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  probation  offkers  and  school  trustees;  prosecutions. — The  probation  officer, 
or  in  coimties  where  there  is  no  probation  officer^  one  or  more  of  the  school  trustees 
shall  visit  the  various  places  of  employment  mentioned  in  sections  166  and  172  of  this 
act  and  ascertain  whether  any  minors  are  employed  therein  contrary  to  the  provisions 
of  this  act,  and  they  shall  bnng  complaint  for  offenses  under  this  act  to  the  attention 
of  the  prosecuting  attorney  for  prosecution,  but  nothing  herein  shall  be  held  to  pro- 
hibit any  reputable  citizen  from  bringing  complaint  for  violations  of  this  act.  All 
offenses  imder  this  act  shall  be  prosecuted  in  the  probate  court.    [1911  C 159  s  173] 

Duties  of  State  board  of  education,  etc. — Acting  through  its  own  executive  officers, 
the  State  board  of  education  and  the  board  of  regents  of  the  University  of  Idaho  shall, 

1.  *    ♦    ♦    Enforce  the  school  laws  of  the  State    *    *    *. 

♦  ♦*«♦♦» 

7.  In  co-operation  with  other  dopartmonts  of  the  State  government,  *  *  * 
see  to  it  that  tiie  rules  relating  to  schools,  healthy  compulsory  education,  child  labor 
and  child  conservation  are  enfon^ed,  and,  in  addition,  shall  plan  an  active  campaign 
for  the  public  conservation  of  childhood.     [1913C778  7] 
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cp«rfifirfioiMJi^.--jCo  ieiile  dball  ba  «Bqilogwl  n  aBy  — rliiiirfl  or  meraiitik 
iHiilillriiiimil,  lamidiy,  bcttl  «r  nitsonDit^  ar  telmiBpli  ar  talspliflBA  w^altlMiiiMiiil, 
or  cffice,  or  br  aar  ei|awB  or  tauportKlica  ooMpany,  n  HiiafiMainon  tiian  jdne 
bona  dnnue  any  oay.  Hie  bcma  of  voric  »ay  ba  aa  aoaagad  aa  ta  ponnit  the  «m^ 
plqTnwnt  of  femaWat  any  tima  aa  tbit  tbey  ibdl  not  vane  mm  loan  juna  boon 
dnnns  tb«  twtenty^oor:  /VmM  &Mmiv,  Halt  Iba  jaoiwiaflBa  of  tihia  aadkn.  in  tola- 
don  to  the  boon  of  ompknnDeiit  dball  not  a^^ily  to  nor  aJfoot  ieonlaa  employed  m 
ban'oediig,  mrfcing,  cmink,  caiiTiiwg  or  diyuif  amj^  Tadaty  of  paiMiaMa  Indt  or 
vegetable,  if  it  ahSdl  be  a4|Q<licB«^  tbit  tbe  MngoiBg  proviaa  nd  encaptlott  dmXk 
be  nncaafltitutional  and  invabd  for  any  leaaoa.  aa  adjiidicalaoa  of  btvafiimlir  of  aud 
proviso  or  of  any  part  of  this  act  diaQ  not  affect  w  valid^ 
otber pait tberMif .    I1913G8681] 

^eote  lo  6«  sroiidtf  aiid  tiWv  UK  Bcnadfect  Ml  la  le  j^^ 
liriimentovbcTO  females  aiecaipfoyedahdl  pnvide  amtalile  asata  iv  them  and  daJl 
ponnit  tbe  uae  of  aadi  aeats  by  tfa^  vben  tnay  an  not  oMaged  in  tiia  activo  duttai 
for  which  tbey  an  em]>lo>-ed,  and  erefy  aodi  enoiploysr  ahall  keep  poebad  In  an  open 
and  eonyicttoofl  place  in  each  loom  wlMreattdjiemaleB  an  at  1^ 
panted  in  Buchfonn and  atvleaa  may  be  eaalyraad.    [lilIS08$a2] 

Penalty;  flnoloyer,  €lc. — ^Any  employer,  oveceeer,  aoperinteBdent  or  other  agent  of 
any  such  employer  who  8haU^ioktean3r  of  the  proviaiona  of  tiiia  act  ehalL  imon  con- 
viction thereof,  be  fined  for  each  o£FeneB  in  a  aumnot  kea  than  ten  doUan  (flO.O0)  nor 
more  than  one  hundred  doUais  ($100.00).    [1913  G  86  a  3] 
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Manudactanne  and  mercantile  establishments ,  workshops,  theaters,  etc 7 


IlililNOIS 

Age  records.  Pase. 

Manufacturing  and  mercantile  establishments,  factories,  workshops,  etc 10 

Gonmnlaory  school  attendance. 

£dQcational  requirements 13 

Educational  reqoirements. 
Manntjftrtnrmg  and  mei 

Employment  certlflcates  and  records. 

Manqfactoring  and  mercantile  establishments,  workshops,  theaters,  etc 4 

Coalmines 12 

Health  of  minors. 

Manofocturing  establishments,  factories,  and  workshops 9 

Hours  of  labor. 

Any  gainful  occupation 7 

Mannmcturing  and  mercantile  establishments,  workshops,  theaters,  etc 4 

Hours  of  labor  for  girls. 

Manufacturing  estaUishments,  factories,  and  workshops 9 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 11 

Minimum  age. 

Coalmines 12 

Dangerous,  injurious,  and  immoral  occupations 7 

Dangerous,  injurious^  and  immoral  occupations;  public  exhibitions 3 

Illegal  and  immoral  occupations 11 

Manufacturing  and  mercantile  establishments,  factories,  workshops,  etc 9 

Manufiicturing  and  mercantile  establishments,  workshops,  theaters,  etc 4 

Seats  for  girls. 

All  ro^ulated  oocupatfons 10 

Factories,  mercantile  establishments,  mills,  and  workshops 14 

Toilets  and  dressing  rooms  for  girls. 

Factories,  mercantile  establishments,  mills,  and  workshops 14 

DANGEROUS,  INJURIOUS,  AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AOE 

Distribution  of  immoral  literature^  etc.,  by  minor  prohibited;  penalty. — It  shall  be 
unlawful  to  hire,  use  or  employ  any  minor  child  to  sell  or  give  away,  or  in  any  manner 
to  distribute,  or  who,  [for  one]  having  the  care,  custody  or  control  of  any  minor  child, 
to  permit  such  chila  to  sell,  give  away,  or  in  any  manner  to  distribute  any  book, 
magazine,  pamphlet,  newspaper,  story  paper  or  publication  coming  within  the  de- 
scription of  matters  mentioned  in  the  first  section  of  this  act  [s  42  he-A2  hg]  [devoted 
to  the  publication,  or  principally  made  up  of  criminal  news,  police  reports,  or  accounts 
of  criminal  deeds,  or  pictures  and  stories  of  deeds  of  bloodshed,  lust  or  crime],  and 
any  person  violating  any  of  the  provisions  of  this  act  shall  be  guilty  of  a  misdemeanor, 
and  on  conviction  shall  be  fined  in  any  sum  not  exceeding  five  nundred  dollars,  or 
imprisoned  in  the  county  jail  of  the  county  where  the  offense  has  been  committed 
not  to  exceed  six  months,  or  [suffer]  both  fine  and  imprisonment,  at  the  discretion 
of  the  court.    [Hurd's  Revisea  Statutes  1913  Chapter  38  section  42  hg] 

Employment  under  14  in  singing ^  rope  walking ^  dancing,  acrobatic  performances^  etc., 
mrohibited;  parent  or  guardian,  etc.;  exceptions. — It  shall  be  unlawful  for  any  person 
navin^  the  care,  custody  or  control  of  any  child  under  the  age  of  fourteen  years  to 
exhibit,  use  or  employ,  or  in  any  manner,  or  under  any  pretense,  sell,  apprentice, 
give  away,  let  out  or  otherwise  dispose  of  any  such  child  to  any  person  in  or  for  the 
vocation  or  occupation,  service  or  purpose  of  singing,  playing  on  musical  instniments, 
rope  or  wire  walking,  dancing,  begging  or  pedaling,  or  as  a  gymnast,  contortionist. 
riaer  or  acrobat  in  any  place  whatsoever,  or  for  any  obscene,  indecent  or  immoral 
purpose,  exhibition  or  practice  whatsoever,  or  for,  or  in  any  business,  exhibition  or 
vocation  injurious  to  the  health,  or  dangerous  to  the  life  or  limb  of  such  child,  or 
cause^  procure  or  encourage  any  such  chila  to  engage  therein.  Nothing  in  this  section 
contained  shall  apply  to  or  affect  the  employment  or  use  of  any  such  child  as  a  singer 
or  musician  in  any  church,  school  or  acaaemy,  op  in  the  teaching  or  learning  Qie 
Bdence  or  practice  of  music.    [H  R  S  1913  C  38  s  492] 
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4  CHILD  LABOR  LBGOSLATIOK. 

Bmploymeni  under  14  m  ttfifftna,  rope  vfoOtmg,  danemg^  aenhaik  pnfoirmawm^  dk^ 
wrokibUea;  employer,  etc,— It  Bhall  also  be  unlawful  for  any  penon  to  take,  noebm^ 
hire,  employ,  use,  exhibit,  or  have  in  custody  any  child  under  the  ase  mod  lor  th» 
purposes  prohibited  in  section  42a  [492]  hsreoL    [u  R  8 1918  G  88  a  498] 

Penally:  custody  ofthUd  may  (e/orfeitef.-— When  it  shall  ftppesr  that  any  persoii  hss 
made  such  unlawful  use.of  •  *  *  any  child,  such  chiia  dull  be  deemed  to  be 
in  the  custody  of  the  court,  who  may  make  such  order  as  is  now  profvided  by  law  in 
the  case  of  vagrant,  truant,  disordeny,  pauper  or  destitute  chilmn.  [H  B  8  1918 
C38s494] 

Endanaering  life  or  heaUh  of  tkUd  pmMbited,— It  shall  be  unlawful  for  any  penon 
having  the  care  or  custody  of  any  such  child  willfully  to  cause  or  permit  tne  lile  ef 
such  child  to  be.  endangered,  or  line  health  of  such  child  to  be  inhtzed,  or  to  wilUoIly 
cause  or  permit  such  child  to  be  placed  in  sucha  dtuatlon  that  its  life  or  health  may  M 
endangered.    [H  R  S  1913  C  38  s  495] 

Ovenvorhing  children,  etc,,  prohibited;  general  -penalty, — ^Whoever  shall  be  gaSttf  ef 
cruelty  to  any  child  in  any  of  the  ways  mentuxoed  in  this,  or  in  the  faroRiIng  sections 
42a,  42b,  42c  and  42d  [492-495]  shall  be  fined  not  less  than  five  (5)  doUan  nor  man 
than  two  hundred  (200)  dollars,  and  justices  of  the  peace,  and  pmce  justices  or  police 
magistrates  shall  have  original  jurisoiction  in  all  such  cases. 

First.  By  *  *  *  overworking,  *  *  *  or  causing,  or  knowingly  aUowiii^ 
the  same  to  be  done.    *    *    *    [H  K  S  1913  G  38  s  496] 

Note.— [Chapter  38,8ectkms  402-405,  oonstltate  an  act  of  1806  (aimindtng  aa  act  of  1877)  whidi  b  statid  It 
Hard's  Revlaea  Statutes  of  1013  to  be  of  doubtful  oonstitntfcmaUty,  beeanaa  it  mixlaBcrlbed  tlia  asettai 
which  it  purported  to  amend.  This  act  of  1877.  given  in  Hurd's  Reviaed  Statutes  of  lOIS  aa  C  38,  awtloM 
42ar42e,  is  almost  identical  with  C  38.  sections  402^405,  except  that  in  tha  act  of  IS77  amployiMBt  In  "anj 
respectable  entertainment"  is  speciflcaUy  exempted,  and  the  penalty  for  a  first  offlnaa  It  not  more  f 
$100  or  imprisonment  in  the  county  JaU  not  exceeding  three  months  or  Doth,  and  for  a  aeooBd  or  aabai 
offense  is  not  more  than  $500  or  impriaonnient  in  the  penitentiary  not  ezoaedJnK  two  yaari  or  too.) 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS* 

THEATERS,  ETC. 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  under  14  prohibited  in  these  occupations,  in  hotels,  laundries,  massngtr 
service,  etc.,  and  in  any  gainful  work  durina  mhnths  when  sdioots  are  in  se§sion  or  at 
nighty  or  for  more  than  8  hours  a  day. — No  cnild  under  the  age  of  fourteen  yetn  shall 
be  employed,  permitted  or  suffered  to  work  at  any  gainful  occupation  in  any  theater, 
concert  hall  or  T)lace  of  amusement  where  intoxicating  liquors  are  sold  or  in  any 
mercantile  institution,  store,  oiBce,  hotel,  laundry,  manufacturing  establishment, 
bowling  alley,  passenger  or  freight  elevator,  factory  or  workshop  or  as  a  messenger 
or  driver  therefor,  witliin  tliis  State.  No  child  under  fourteen  ^rears  of  age  shall  ne 
employed  at  any  work  X)erformed  for  wages  or  other  compensation,  to  whomsoever 
payable,  during  any  portion  of  any  month  when  the  public  schools  of  the  town,  town- 
ship, village  or  city  in  which  he  or  she  resides  are  in  session,  nor  be  emplo^red  at  anv 
work  before  the  hour  of  seven  o'clock  in  the  morning  or  after  the  hour  of  six  o'clock 
in  the  evening:  Provided,  That  no  child  shall  be  allowed  to  work  more  than  eig^t  hoan 
in  any  one  day.    [H  R  S  1913  C  48  s  20] 

Court  deeisioTu.—The  child  labor  law  (sections  20-20m)  was  intended  to  apply  onhr  to  employiiMnt  of 
children  in  factories,  workshops,  etc.,  and  not  intended  to  apply  to  cmplojmient  of  diildren  oatiide.— 
Sutherland  v.  Kockford,  105  111.  App.  80  (1911). 

Employers  arc  bound  at  their  peril  to  see  that  children  are  not  employed  contrary  to  tha  provWoDa  of 
the  Child  Labor  Act.— Purtell  v.  Thiladclphia  &  Reading  Coal  <Sc  Iron  Co..  2S6  lU.  110, 90  N.  E.  800  (1913). 
Where  injury  of  a  child  results  from  his  employment  in  violation  of  a  prohibitive  statute,  reeovefy  may  M 
had.  The  employer  must  ascertain  that  employees  are  over  14,  and  a  child's  misrepmentatian  of  its  isi 
is  no  defense.— Americtm  Car  6e  Foundry  Co.  p.  Armcntraut,  214  III.  509,  73  N.  £.  766  (1906). 

EMPLOYMENT  CERTIFICATES  AND   RECORDS 

Certificates  and  lists  required  from  14  to  16. — It  shall  be  the  duty  of  every  penon, 
firm  or  corporation,  agent  or  manager  of  any  firm  or  corporation  emplo}ring  minon 
over  fourteen  years  and  under  sixteen  years  of  ago  in  any  mercantile  institution^ 
store,  office,  hotel,  laundry,  manufacturing  establishment,  bowling  alley,  theater, 
concert  hall  or  place  of  amusement,  passenger  or  freight  elevator,  factory  or  workshop 
or  as  messenger  or  driver  therefor,  within  this  State,  to  keep  a  register  in  Bsad  mer- 
cantile institution,  store,  office,  hotel,  laundry,  manuiacturing  establishment.  bowUns 
alley,  theater,  concert  hall  or  place  of  amusement,  factorv  or  workshop  in  wnich  am 
minors  shall  be  employed  or  permitted  or  suffered  to  work,  in  which  register  ahall  be 
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the  flune.  a  ichool  attendiuice  ccrtificmie,  as  haemaftcr  prn^ 

flgned.  A  daplicate  of  sach  age  and  school  certificate  rfnll  be  filled  out  and  ahaU 
be  forwarded  to  the  State  fKtory  ii»Mctor*8  office.  Anr  ex^anatory  matter  may  be 
plinth  with  each  certificate  in  the  diacretion  of  the  school  ooaid  or  soperintendeiit 
of  schools.  The  employment  and  the  age  and  school  certifieiUeB  dball  be  sepantdy 
printed  and  shall  be  filled  oat,  signed  and  h^d  or  sonendered  as  indicatedki  the 
following  forms: 

SCBOOL  GKannCATS. 

rXame  of  school;.  (City  or  town  and  date). 

This  certifies  'name  of  minor)  of  the  . .th  grade,  can  read  and  write  Icffibly  simple 
sentences.  This  also  certifies  that  according  to  the  records  <rf  this  schoM,  and  in  my 
belief,  ths  said  (name  of  minor  i  was  bom  at  (name  of  city  or  town)  in  (name  of  county) 
on  the  (date;  and  is  now  '  number  of  years  and  months)  old. 

(Name  of  parent  or  gnaidiaa), 

(Resideiice). 
/'Signature  of  teacher)     grade. 

Correct.    (Name  of  principal ». 
(Name  of  school  i. 

ETZXCrO  SCHOOL  ATTSSn^AllCB  CKBTmCATS. 

(Date). 

This  certifies  that  (name  of  minor)  is  r^;istered  in  and  regulariy  attends  the 

evening  school. 

This  also  certifies  that  according  to  the  records  of  my  school  and  in  my  belief  the 

said  (name  of  minor;  was  bom  at  (name  of  city  or  town)  on  the day  of  (year), 

and  is  now  (number  of  years  and  months)  old. 

(Name  of  parent  or  guardian^ 

(Residence). 

(^Signature  of  teacher). 

(Signature  of  principal). 

AOB  AHD  SCHOOL  CKBIinCATB. 

This  certifies  that  I  am  (father,  mother,  guardian  or  custodian)  of  (name  of  minor), 
and  that  (he  or  she)  was  bom  at  (name  of  town  or  city)  in  the  (name  of  county,  if 

known)  and  State  or  county  of ,  on  the  (day  of  birth  and  year  of 

birth)  and  is  now  (number  of  years  and  months)  old. 

(Signature  of  parent,  guardian  or  custodian) 

(City  or  town  and  date) 

There  personally  appeared  before  me  the  above  named  (name  of  person  signing) 
and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed  is  true  to  the  bes^ 
of  (his  or  her)  knowledge.     I  hereby  approve  the  foregoing  certificate  of  (name  of 

child),  height  (feet  and  inches),  weight ,  complexion  (fair  or  dark),  hair  (color), 

having  no  sufficient  reason  to  doubt  that  (he  or  phe)  is  of  the  age  therem  certified. 

Owner  op  certificate.  This  certificate  belongs  to  (name  of  child  in  whose  behalf 
it  is  drawn)  and  is  to  be  surrendered  to  (him  or  her)  whenever  (he  or  she)  leaves  the 
service  of  the  corporation  or  employer  holding  the  same;  bat  if  not  claimed  by  said 
child  within  thirty  days  from  such  time  it  shall  be  returned  to  the  superintendent  of 
schools,  or  where  there  is  no  superintendent  of  schools,  to  the  school  Doard. 

(Signature  of  person  authorized  to  approve  and  sign, 
with  official  character  [of]  authority.) 

(Town  or  city,  and  date). 

iLLrrERACY.  In  the  case  of  a  child  who  can  not  read  at  si^t  and  write  legibly 
simple  sentences,  the  certificate  shall  continue  as  follows,  after  the  word  sentences: 
**  I  nereby  certify  that  (he  or  she)  is  rc^ilarly  attending  the  (name  of  public  or  paro- 
chial evening  scnool).'*  .This  certificate  shall  continue  in  force  just  as  long  as  the 
r(»gular  attendance  of  said  child  at  said  evening  school  is  certified  weekly  by  the 
teacher  and  principal  of  said  school. 

Evening  school.  In  any  city  or  town  in  which  there  is  no  public  or  parochial 
evening  school,  an  age  and  school  certificate  shall  not  be  approved  for  a  child  under 
the  age  of  sixteen  years  who  can  not  read  at  sight  and  write  l^bly  simple  sentences. 
When  the  public  or  parochial  evening  schools  are  not  in  session  an  age  and  school 
certificate  shall  not  be  approved  for  any  child  who  can  not  read  at  oght  and  write 
legibly  simple  sentences.  The  certificate  of  the  principal  of  a  public  or  parochial 
school  shall  be  prima  facie  evidence  as  to  the  literacy  or  illiteracy  of  the  child. 
[H  R  S  1913  C  48  s  20f] 
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S^vening  tchool  aUendance  required  for  employment  of  illiterate  minors  from  14  to  16 
where  evening  school  is  mmntained. — No  person  shall  employ  any  minor  over  fourteen 
years  of  i^  and  under  sixteen  years,  and  no  parent,  ^ardian  or  custodian  shall 
permit  to  be  employed  any  such  minor  under  his  control,  who  can  not  read  at  sight 
and  write  leg[iblY  simple  sentences,  while  a  public  evening  school  is  maintained  in 
the  town  or  city  in  which  such  minor  resides,  unless  such  mmor  is  a  r^ular  attendant 
at  such  evening  school.    [H  R  S  1913  C  48  s  20g] 

ENFORCEMENT 

DtUies  and  powers  of  factory  inspectors  and  school  authorities. — ^The  State  inspector  of 
factories,  his  assistants  or  deputies,  shall  visit  all  mercantile  institutions,  stores,  oflices, 
laundries,  manufacturing  establishments,  bowling  alleys,  theaters,  concert  halls  or 
places  of  amusement,  factories  or  workshops,  and  all  other  places  where  minors  are  or 
may  be  employed  in  this  State,  and  ascertain  whether  any  minors  are  employed  con- 
trary to  the  provisions  of  this  act  [s  20-20m].  Inspectors  of  factories,  may  require 
that  age  and  school  certificates,  and  all  lists  of  minors  emplo^red  in  such  factories, 
workshops,  mercantile  institutions  and  all  other  places  where  minors  are  employed  as 
provided  for  in  this  act,  shall  be  produced  for  their  inspection,  on  demand:  And 
provided  further,  That  upon  written  complaint  to  the  school  board  or  local  school 
authorities  of  any  city,  town,  district  or  municipality,  that  any  minor  (whose  name 
shall  be  given  in  such  complaint)  is  employed  in  any  mercantile  institution,  store, 
office,  laundry,  manufacturmg  establishment,  bowling  alley,  theater,  concert  hall  or 
place  of  amusement,  passenger  or  freight  elevator,  factory  or  workshop,  or  as  messenger 
or  driver  therefor,  contrary  to  the  provisions  of  this  act,  it  shall  be  the  duty  of  such 
school  board  or  local  school  authority  to  report  the  same  to  the  State  inspector  of 
factories.    [H  R  S  1913  C  48  s  20h] 

ANY  GAINFUL  OCCUPATION 

HOURS   OF  LABOR 

Eight  hours  a  day,  48  a  week,  and  night  work  prohibited,  under  16;  hours  to  be  posted, — 
No  person  imder  the  age  of  sixteen  years  shall  be  employed  or  suffered  or  permitted 
to  work  at  any  gainful  occupation  more  than  forty-eight  hours  in  any  one  week,  nor 
more  than  eight  hours  in  any  one  day;  or  before  the  hours  [sic]  of  seven  o^clock  in  the 
morning  or  aiter  the  hour  of  seven  o'clock  in  the  evening.  Every  employer  shall 
post  in  a  conspicuous  place  in  every  room  where  such  minors  are  employed  a  printed 
notice  stating  the  hours  required  of  them  each  day  of  the  week,  the  hours  of  com- 
mencinfi;  and  stopping  work  and  the  hours  when  the  time  or  times  allowed  for  dinner 
or  for  other  meals  begins  and  ends.  The  printed  form  of  such  notice  shall  be  furnished 
by  the  State  inspector  of  factories,  and  tne  employment  of  any  such  minor  for  longer 
time  in  any  day  so  stated  shall  be  deemed  a  violation  of  this  section.  [H  R  S  1913 
G  48  s  20i] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  machinery^  dangerous  processes,  places  of 
amusement  where  intoxicating  liquors  are  sold,  etc.;  constant  standing  prohibiteafor  girls 
under  16. — No  child  under  me  ago  of  sixteen  years  shall  be  employed  at  sewing  belts, 
or  to  assist  in  sewing  belts,  in  any  capacity  whatever;  nor  shall  any  child  adjust  any 
belt  to  any  machinery;  they  shall  not  oil  or  assist  in  oiling,  wiping  or  cleaning  machin- 
ery; they  shall  not  operate  or  assist  in  operating  circular  or  band  saws,  wood  shapers, 
wool  lointers  [wood  jointers],  planers,  sandpaper  or  wood-polishing  machinery,  emery 
or  polishing  wheels  used  tor  polishing  metal,  wood-turning  or  boring  macninery, 
stamping  machines  in  sheet  metal  and  tinware  manufacturing,  stamping  machines  m 
washer  and  nut  factories,  operating  corrugating  rolls,  such  as  are  used  m  roofing  fac- 
tories, nor  shall  they  bo  employea  in  operating  any  passenger  or  freight  elevators, 
steam  boiler^  steam  machinery,  or  other  steam  generating  apparatus,  or  as  pin  boys 
in  any  bowling  alleys;  they  snail  not  operate  or  assist  in  operating,  aough  brakes,  or 
cracker  machinery  of  any  description;  wire  or  iron  straightening  machinery;  nor  shall 
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ACE   KECOEDS 


A)V4  nrul  affi/hiyitM  o/a^  required/rmn  14  to  1^:  li^  to  he  open  to  wipaefAm. — ^It  dull 
hif  t.h<T  /luty  of  <;vtf?ry  fy^fnrin,  firm  or  corpormtion.  acrcnt  or  min Bgrr  ot  ^w-  firm  or  ocr- 
IrtifnUttti  #'rnployiri|(  minors  in  any  mercantile  insumtioii.  store,  omce.  laundr}', 
tttMttiituUirtim  tf-fttahliithment.  factory  or  vorkdhop  viihin  tht$  State,  to  keep  a  register 
ill  Miifl  ttn'rrsiiiuUf  «;Ktablifihmcnt,  store,  office.  laundry.  mannfactGrins  establishment. 
f.w-ti>ry  or  workiih/fp,  in  which  said  minors  shall  be  empkyed.  or  permitted  or  suffered 
Ui  work,  in  whi'li  r'lriiftffr  Hhall  be  recr^rded  the  name,  aiee  and  place  of  residence  of 
iTVf'fy  rhtUl  Mrijiloy«'d  or  |>ermitted  or  suffered  t>  v-irk  tEerein  under  the  age  of  six- 
U't^iiytnirn;  un/l  itnlisill  bo  unlawful  for  any  per»>n.  firm  •>ro:>rpi:  ration,  asentor  manager 
of  ufiy  firm  or  (virf Miration,  t/>  hire  or  employ  or  t:*  pmut  cr  to  suffer  to  wotk.  in  any 
ifM-rnttiiiNi  iiiMtitiition,  Ht/>ro,  office,  laundf>\  m^nufacturinsr  establishment,  factory 
or  wiitkn\vt\i,  uny  rrhild  undf^r  the  a^re  of  sixteen  years  and  over  the  >^  cf  fourteen 
yt-iun,  uuU'w  i)u:rti  tn  firnt  provided  and  placed  on  file  in  such  mercantile  institution, 
off)f  «i,  lit  II  III  fry,  inarmfurtiirin^  frfltablidiment.  factor^'  or  Wi>rk5hi>p  an  affidavit  made 
hv  Mm  ifiin-iiL  or  ((Hurd iuM,  Htatin^^  the  name,  date  and  place  of  pirth  of  such  child. 
If  ail'  h  rliiM  nlmll  havff  no  parf*nt  or  guardian,  then  such  affidavit  diall  be  made  by 
tint  I  tiilil  A  ml  tliii  Ti'iitHUir  and  affid%\'its  herein  pnmded  for  diall.  on  demand,  be 
ir«iiliifiiil  Mild  nliowii  for  iiiMTK'Ction  to  the  State  iact^»ry  inspecU'^r.  aseistant  State 
ut  toi  V  \un\n-rUtr,  or  d(tputy  State  fact'jr>'  inspector.    [H'R  S  1913  C  4S  s  S4] 


I 


Nmr     [iUtcilnri  M,  rlinptrr  48  of  the  Revised  Statates,  qnoccd  above,  is  smumdeJ  in  lugd  part  by 
««tf  lion  /i*4  (if  I  lilt  wiiiift  rhniilnr.] 

/.!«/«  ttf  hr  iHmtrd  Kvory  parfxmy  firm  or  corporation,  agent  or  manager  of  a  cor- 
|MiiMtliiii,  fMiipInyiii^  nr  i)(;nnitting  or  suffering  to  work,  children  under  the  age  of 
hI  n  titnii  v'lMiin.  iiimI  oviT  tlu)  agf}  of  fourteen  years,  in  any  mercantile  institution,  store, 
iiftli  o,  liiiiiiiliv,  iiiiuiiifiU'Miniig  <!HtabliAhment;  factory  or  workshop,  shall  poet  ana 
liiiii|i  I  Hint  I  111  ill  a  foiiMpifiioiiH  ))laro  in  every  room  in  which  such  nelp  is  employed, 
III  |ii'iiiiiUii|  nri!tirfi'n''l  Ut  Wfifk,  aliHtomtainingthename.  a^  and  place  of  residence 
I  if  ivpi  V  pi'ioiiii  iimliT  \\w  m',iutl  HxxUwn  years  employed,  permitted  or  suffered  to  work 
III  mi'li  KK.iii      Iff  RS  l»i:i(M8H35] 

AM.  KKOULATED  OCCUPATIONS 

SKATH   FOR   GIRLS 
.'.'ni/n /n  hr  inni'iifrtt  nnff  thrir  yj<r  nrrmiffffj. — *     *     *      All  esrabllshmentS  SllbjCCt  tO 

fill  Int  V'  iM'i|M-i  Hull,  wlicn*  rirlH  iiiirf  women  are  employed,  shall  provide  suitable  seats 
fur  iliit  iiiNi  nl  Mm  f^irlM  iiiiri  wniiMfii.  iind  thoy  Hhall  be* permitted  the  use  of  such  seats 
wlioii  Mill  iiini'itniifily  «'iij^!i:.M«(i  ill  tijcir  active  diities.     [H  R  S  1913  C  48  s  36] 

KNFOIU'EMENT  AND  PEN'ALTIES 

ihitnn  iniii  finiirrM  nf /(iffftri/  InHpectom. — It  shall  he  the  duty  of  the  State  factory 
iiiM|iiM  fill  In  i»iili»rri«  il'ip'  pnivinioiiHof  thin  art  [h  33-42|,  and  to  prosecute  all  violations 
iif  Mm  miiim  hi-fnti'  uny  iiui^'iHlraU*  or  any  court- of  comixjtont  juripdiction  in  this  State. 
It  nli.ill  lin  tlm  iluly  "f  thn  State  factory  inspector,  assistant  State  factory  inspector, 
iiihI  nf  ilm  (li'puiy  .^latn  factory  inHi)0<iorfl.  under  the  Huporvision  and  direction  of  the 
r'.iuld  Itu  Niiy  iiiMiMM-tor,  and  tli<?y  are  hort»by  authorized  and  empowered  to  'visit 
iiiiil  liinptTii  lit  till  rciiHonul)l<*  times,  and  as  often  as  ]x)8slble,  all  places  covered  bv 
Miinu.  I      jll  It  S  l!)i:t(MHH39| 

Ih  /iinfinmt  Till'  wohIh  "iiianufacturinROfltablishmont, "  "factory "or "workshop." 
iin  iimil  III  Miimict  \hX\  121,  Hliall  be  construed  to  moan  any  place  where  goods  or  prod- 
in  In  mil  iiiiiinifuciurcd  or  n'pair(Ml,  dyed,  cleaned  or  sc^rted,  stored  or  packed,  in 
wlinjii  ni  III  piirt,  for  H!il(»  or  for  wa^es,  and  not  for  personal  use  of  the  maker,  or  his 
..i  liiM  liiiml y  or  iMiiployiT.     I II  R  S  1013  C  48  s  M)] 

I'miiliii:  I 'mint inn  ttf  net;  liint/rrintf  iuMpfcfor. — Any  person,  firm  or  corporation, 
iipi'til  III  iiijiii;iiMT,  Hupcrinlcn<lcnt  or  fon'nian,  of  any  firm  or  corporation,  who,  whether 
Tni  hiiiiiu«lf  III  I'ur  Huch  firm  or  cori>or.ition,  or  by  himself  or  through  subagents  or 
fiimtiiiii,  nupcriiitciidcnt  or  manager,  shall  violate  or  fail  to  comply  with  any  of  the 
pniMMJoiin  iiT  iIiIh  act.  |m  33^*J|,  or  shall  refuse  admittance  to  premises  or  otherwise 
oIimIiiicI.  ibo  fiirtory  inspector  or  <lcputy  factory  inspectors  in  the  performance  of 
their  diilii*M.  as  prcsi'ribcd  bv  this  act,  shall  bo  deemed  guilty  of  a  misdemeanor,  and 
u|N)ii  conviction  thereof  sliall  bo  fiiunl  not  less  than  ten  dollars  nor  more  than  one 
hundred  dollars,  or  imprisonment  [imprisoned]  in  the  county  jail  not  less  than  ten 
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for  the  first  offense  by  a  fine  of  not  less  than  ten  ($10.00)  dollars  nor  more  than  fifty 
f$50.00)  dollars:  and  upon  conviction  of  the  second  or  subsequent  offense,  shall  be 
fined  not  less  than  twenty-five  ($25.00)  dollars  nor  more  than  two  hundred  ($200.00) 
dollars;  and  in  each  case  shall  stand  committed  until  such  fine  and  costs  are  paid 
unless  otherwise  dischaiged  by  due  process  of  law.    [1915  p  418  s  26] 

DefinUions, — ^The  foUowinff  terms  used  in  this  act  shall  have  the  following 
meaning:  The  term  'factory  '  means  any  premises  wherein  electricity,  steam,  water 
or  other  mechanical  power  is  used  to  move  or  work  any  machinery  employed 
in  preparing,  manufacturing  or  finishing,  or  anv  process  incident  to  the  manuiactur- 
iiu;  of  any  article  or  part  of  any  article;  or  the  altering,  repairing,  ornamenting  or  the 
a<Mpting  for  sale  of  any  article.  The  term  ^'mill  or  workshop''  shall  include  any 
premises,  room  or  apartment  not  being  a  factory  as  above  defined,  wherein  any  labor 
IS  exercised  by  way  of  trade  or  for  the  purpose  of  gain  in  or  incidental  to  any  process 
of  mating,  altering,  preparing,  cleaning,  repairing,  ornamenting,  finishing  or  aoopting 
[adapting  for  sale  any  article  or  part  of  any  article,  and  to  which  or  over  which  builf 
ing,  premises,  room  or  apartment,  the  employer  of  the  person  employed  or  working 
therein  has  the  right  of  access  or  control:  Provided  however ^  That  a  private  house  or 
private  room  in  which  manual  or  other  labor  is  performed  by  a  family  owelling  therein, 
or  by  any  of  them  for  the  exclusive  use  of  the  members  of  such  family  is  not  a  factory, 
mill  or  workshop,  within  this  definition.  The  term  ''mercantile  establishment 
shall  include  all  concerns  or  places  where  goods,  wares  or  merchandise  are  purchased 
or  sold^  either  at  wholesale  or  retail.    [1915  p  418  s  29] 

Copies  of  act  to  be  printed  in  all  necessary  langtuiges. — Copies  of  this  act  shall  be 
printed  in  English  and  such  other  languages  as  may  be  necessary  to  disseminate  a 
general  knowledge  of  the  provisions  herein  set  forth  and  shall  be  supplied  by  the 
chief  State  factory  inspector  on  application.    [1915  p  418  s  30] 

Summary  Ojf  act  to  be  posted. — For  the  purpose  of  disseminating  a  general  knowledge 
of  the  provisions  of  this  act  among  employees,  the  chief  State  factory  inspector  shall 
have  prepared  a  notice  covering  the  salient  features  of  this  act,  wnich  may  be  in 
the  following  form: 

NOnCS  TO  OWNSBS  AND  EMPLOYZES  OF  MEBCANTILE  E8TABUSHMENTS,  FACTOBIES,  MILLS  AND  WORKSHOPS. 

This  notice  must  be  P^ted  in  a  conspicuous  place,  in  every  office  and  workroom 
of  this  establishment.  The  object  of  this  notice  is  to  promote  the  health,  comfort  and 
safety  of  employees,  and  requires  their  attention  and  cooperation. 

*  «  «  #  «  «  « 

8.  Ample  and  separate  toilet  facilities  for  each  sex  shall  be  provided,  and  toilet 
rooms  must  be  kept  clean,  well  ventilated  and  well  lighted. 

«  «  «  «  «  «  « 

The  notice  shall  be  printed  on  cardboard  of  suitable  character,  and  the  type  used 
shall  be  such  as  to  make  it  easily  legible.  In  addition  to  English,  this  notice  shall 
be  printed  in  such  other  languages  as  may  be  necessary  to  make  it  intelligible  to 
employees.  Copies  shall  be  supplied  by  the  chief  State  factory  inspector  on  appli- 
cation, and  must  be  posted  in  a  conspicuous  place  in  every  office  and  workroom  of 
every  establishment  covered  by  the  provisions  of  this  act.    [1915  p  418  s  31] 
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an  miuicml  inBtmmemB.  beggjug.  or  for  amy  mt/rndtkramt  bwiBMi  vlntevar.  In  ftl 
flttcetfi,  rotds  or  otiier  higlivaTs  of  the  Stete,  and  vkoncraw  AaU  1^^ 

aemce  or  pmpuap  of  sngmg.  pttvinp  ^V^  ■oianl  lUliiiUMntior  "^pp^  nwn  fti 
flUcetB.  rotds  or  other  lunivayB  oif  die  Smie.  or  ioranjr  BflndiauttbaanflM  mftteiv, 
riiall  be  guilty  of  a  mu£enieuibr,  and  npon  oonTicHon  dMnof  •  •  •  AaD  bl 
fined  not  les'tlian  five  doUan  nor  more  aian  one  handled  dolkn,  to  whidi  iMiy  bl 
added  imprisanment  not  exceeding  tluity  daTS.   JB  A  8  1914  a  2824] 

kSbUed;  penalty. — ^Any  peracm  having  the  care,  cnatody  or  oontiol  of  any  mmor  cnlU 
under  the  age  of  fifteen  vears.  vho  Miall  in  any  manner  sell,  ^gfinntioe,  give  amy, 
or  permit  such  child  to  ang,  dance,  act.  or  in  any  manner  exldbiftim  any  aaaoehowi 
whate\-er.  or  in  anv  concert  mkxm.  theater,  or  place  of  entarlahunflnt  wfame  wibm 
or  spirituous  or  malt  liquon  are  sold  or  given  avay,  or  with  v^iidi  any  place  for  tlie 
aale  of  wines  or  spiritoons  or  malt  liquon  is  directly  or  indiiectly  ooBnected  by  any 
passige  way  or  entance.  or  anv  pvoprietar  of  any  wace  house  whatever,  or  the  fwo- 
prietor  of  any  such  concert  saloon,  theater  or  place  of  entertainment  m  emidoyhiff 
any  such  child,  shall  be  guUtit'  of  a  miailemeanor,  and  upon  omvictioa  thoreM 
*  *  *  shall  be  fined  not  less 'than  ten  dollars  nor  mcae  than  one  hondied  doUm 
for  each  ofiiense.  to  which  may  be  added  impriauiment  not  erreeding  thirty  da|B. 
[B  A  S  1914  8  2625] 

MIXES.  ETC. 

Mixixrx  Aon 

EmpUwmeni  under  12  in  undemound  ssorjb  or  mtiiet,  ete.,  prokSbUtd;  pmtHiy, — Any 
person  who  shall  take.  rpcel\-e.  hire  or  employ  any  child  imder  twelve  yean  ai.  agt 
m  any  undeigiound  works,  or  mines,  or  like  place  whatsoever,  ehiJl  be  guilty  of  a 
misdemeanor,  and  upon  conviction  thereof    *    *    *    diall  be  fined  not  leei  tiba 

five  dollars  nor  more  than  fifty  dollars.    [B  A  S  1914  s  2626] 

Note.— [The  mfninnim  age  for  emplojiunt  tn  a  "mine"  or  "qoury'*  b  14  midw  nettai  aOOJ 

DANGEROUS,  INJURIOUS.  AND  IMMORAL  OCCUPATIONS;  FUBUC 

EXHIBITIONS;  MINES 

ENFORCEMENT 

Duties  of  mayors,  police  judges,  policemen,  etc. — ^Whenever  any  person  shall,  before 
a  mayor,  police  judge  or  justice  of  the  peace,  make  oath  or  affirmation  that  the  affiant 
believes  that  this  act  {s  2G22-2627]  has  oeen  or  is  being  violated  in  any  place  or  honae, 
such  mayor  or  police  judge  or  justice  shall  forthwith  issue  a  wanant  to  a  constable, 
policeman  or  other  authorized  officer  to  enter  such  place  or  house  and  investigate  the 
same,  and  such  person  ma^r  arrest,  or  cause  to  be  arrested,  all  offenders  and  bring 
them  before  the  court,  issuing  such  warrant  for  a  hearing  of  the  case:  and  it  shall  be 
the  duty  of  all  constables  and  policemen  to  aid  him  in  bringing  all  sach  ofienden 
before  said  authorities  for  a  hearing.     [B  A  S  1914  s  2627] 

ALL  OCCUPATIONS 

BEATS   FOR  GIRLS 

Seats  to  he  provided  and  their  use  permitted. — Every  person  or  corporation  employing 
women  or  girls  in  any  business  in  this  State  shall  pro\dde  suitable  seats  for  the  nse 
of  said  employees  so  employed,  and  shall  permit  the  use  of  such  seats  by  them  when 
they  are  not  necessarily  engaged  in  the  active  duties  for  the  performance  of  which 
they  are  so  employed.    [B  A  S  1914  s  2628] 

Penaltxf;  enforcement. — ^Any  person  or  persons,  or  any  corporation  violating  any  d 
the  provisions  of  this  act  [s  262S-2629],  shall  be  punished  by  a  fine  of  not  leas  than 
ten  dollars  not  more  than  thirty  dollars  for  each  offense.  And  it  is  made  the  duties 
of  the  prosecuting  attorneys  of  the  State  to  enforce  the  provisions  of  this  act.  [B  A  S 
1914  s  2629] 
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or  domestic  Mrvice  more  than  fifty-four  (54)  hours  in  any  one  week  or  nine  (9)  hours 
hi  any  one  day.    [B  A  S  1914  s  8022b] 

^  Night  work  prohibiUd  under  16;  farm  and  domestic  work  excepted, — No  child  under 
sixteen  (16)  years  of  age  shall  be  emplo^red  or  permitted  to  work  in  any  gainful  occu- 
pation other  than  farm  work  or  domestic  service,  before  the  hour  of  seven  (7)  in  die 
morning,  or  after  the  hour  of  six  (6)  in  the  evening.    [B  A  S  1914  s  8022c] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupaHone  prohibiUd  under  16;  other  occupations  prohibiUd  for  boys  under 
16  and  girls  under  18;  saloons^  eU.;  constant  standing  prohibited  for  girls  under  18. — 
No  child  imder  the  age  of  sixteen  (16)  years  ^all  be  employed  or  permitted  to  work 
in  any  tobacco  warehouse,  cigar  or  other  factory  where  tobacco  is  manufactured  or 
pepared,  hotel,  theater,  or  place  of  amusement:  or  in  any  employment  where  their 
health  may  be  mjured  or  morals  depraved.  Ana  no  boy  imder  the  age  of  sixteen  (16) 
yean  and  no  girl  under  the  age  of  ei^teen  (18)  years  shall  be  employed  or  permittea 
to  work  in  or  about  any  brewery^  distillery,  saloon,  concert  hall,  or  any  otner  estab- 
liflihment  where  malt  or  alcoholic  liquors  are  manufactured,  packed,  wrapped,  or 
bottled;  or  in  dipping,  dyeing  [drying],  or  packing  matches,  or  manufacturing, 
packing  or  storing  gunpowder,  dynamite,  nitroglycerin  or  its  compounds,  fusee  or 
other  explosives.  Nor  shall  girls  under  the  age  of  eighteen  (18)  years  be  employed  in 
any  capacity  where  such  employment  compels  them  to  remain  standing  constantly. 
[BAS1914  8  8022d] 

Spedfie  occupations  prohibiUd  under  16;  machinery. — No  child  imder  the  age  of  six- 
teen (16)  years  shall  be  employed  or  permitted  to  operate  circular  or  band  saws;  wood 
ahapm,  wood  joiners,  planers,  stamping  machines  used  in  sheet  metal  or  tin  work 
manufacturing,  stamping[  machines  in  washer  or  nut  factories,  and  all  other  stamping 
machines  used  in  stamping  metals;  steam  boilers;  steam  machinery;  or  other  steam 
j;enerating  apparatus,  dough  brakes  or  cracker  machinery  of  any  description,  wire  or 
mm  strai^teninff  machinery^  rolling  mill  machinery,  pimch  or  shears,  grinding  or 
mixing  mills,  calender  rolls  m  rubber  manufacturing  or  laundry  machinery,  corru- 
ga^g  rolls  of  the  kind  used  in  roofing  or  washboard  manufacturing.    [B  A  S  1914 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  by  employer ,  parent^  etc. — Any  person  who  violates  any  provision  of  this 
act  [s  8022a-8022f|  or  who  suffers  or  permits  anjr  child  to  be  employed  in  violation 
of  its  provisions,  shall  be  deemed  guilty  of  a  misdemeanor,  an  [ana]  on  conviction 
shall  be  fined  not  less  than  five  ofollars  ($5),  nor  more  than  two  hundred  dollars 
($200),  to  which  may  bo  added  imprisonment  for  not  more  than  ten  (10)  days  in  ^o 
county  jail,  and  for  a  second  or  subsequent  offense  ho  shall  be  imprisoned  in  the  county 
jail  for  not  less  than  ten  (10)  days  nor  more  than  thirty  (30)  days.    [B  A  S 1914  s  8022f] 

MANUFACTURING  ESTABLISHMENTS 

HOURS  OF  LABOR  FOR  OIRLS 

Night  work  prohibited/or  girls  of  any  age. — No  person  or  corporation,  or  officer  or  agent 
diereof,  shall  employ  any  woman  or  female  young  person  in  any  capacity  for  the 
purpose  of  manumcturing,  betv/een  the  hours  of  10  o  clock  at  night  and  6  o'clock  in 
the  morning.    [B  A  S  1914  s  8023] 

DANGEROUS  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  18  in  operating  elevators  prohibited. — No  person,  company,  cor- 
poration or  association  shall  employ  or  permit  any  young  person  to  have  the  care,  cus- 
tody, management  of  or  to  operate  any  elevator.    [B  A  S  1914  s  8024] 

CbiBnfd«itlofi.~A  violation  of  this  secti(m  constitutes  negUgenoe  perse.— Waverly  Co.  v.  Beck,  103  N.  E. 
3S2(1013). 
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RAILROADS » 

HOURS  OF  LABOR 

Period  of  rest  after  16  howrs^  worh'for  certain  employees:  exceptions, — It  shall  be  un- 
lawful for  any  railway  company  within  the  State  of  Iowa,  or  any  of  its  officers  or  agents 
to  require  or  permit  any  employee  engaged  in  or  connected  with  the  movement  of  any 
rolling  stock,  en^ne  or  train,  to  remain  on  duty  more  than  sixteen  consecutive 
hours,  or  to  require  or  permit  any  such  employee  who  has  been  on  duty  sixteen 
consecutive  hours  to  perform  any  further  service  without  having  at  least  ten  hours 
for  rest,  or  to  require  or  permit  any  such  employee  to  be  on  duty  at  any  time  to  exceed 
sixteen  hours  in  any  consecutive  twenty-four  hours:  Provided  however j  That  this 
section  shall  not  apply  to  work  performed  in  the  protection  of  life  or  property  in 
cases  of  accident,  wreck,  or  other  unavoidable  casualty,  or  prevent  train  crews  from 
taking  a  passenger  train,  or  freight  train  loaded  exclusively  with  live  stock  or  perish- 
able ireight,  to  the  next  nearest  division  point  upon  such  railroad:  And proviaed  fur- 
ther ^  That  it  shall  not  apply  to  that  time  necessary  for  the  trainmen  to  reach  a  resting 
place  when  an  accident,  wreck,  washout,  snow  blackade  or  other  unavoidable  cause 
has  delayed  their  train:  And  provided  further,  That  this  section  shall  not  apply  to 
employees  of  sleeping  car  companies.    [Code  1897  Supplement  1913  section  2110-a] 

Enforcement  ana  penalty. — ^Any  superintendent,  train  master,  train  dispatcher, 
yardmaster  or  other  official  of  any  railroad  in  the  State  of  Iowa,  violating  any  of  the 
provisions  of  this  act  [s  2110-a  to  2110-b],  shall  be  deemed  guilty  of  a  misdemeanor,  and 
upon  conviction  shall  be  punished  by  a  fine  of  not  less  than  one  hundred  dolkuB 
and  not  more  than  five  hundred  dollars  for  each  offense.  It  shall  be  the  duty 
of  the  board  of  railroad  commissioners  to  receive  written  statements  of  violations  of 
this  act  and  when  so  requested  to  hold  the  same  without  disclosure  of  the  name  of  the 
person  making  such  statement,  and  to  investigate  each  and  every  complaint  filed 
alleging  such  violation.  The  board  in  making  such  investigation  shall  have  the  power 
to  administer  oaths,  interrogate  witnesses,  take  testimony,  and  require  the  production 
of  books  and  papers,  and  must  file  a  report  of  such  investigation  in  writing  with  a  full 
statement  of  its  finding  to  the  governor.  In  all  cases  of  violation  of  this  act,  the  board 
of  railroad  commissioners,  through  the  attorney-general,  must  at  once  begin  the  prose- 
cution of  all  parties  against  whom  evidence  of  violation  is  found;  but  this  act  shall 
not  be  construed  to  prevent  any  other  person  from  beginning  prosecution  for  violation 
hereof.    [C  1897  Supp  1913  s  2110-b] 

•  See  court  decision  on  page  7  (New  York). 
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ALL  REGULATED  OCCUPATIONS 

ENTOBCEMBNT 

DuHes  andpoiNn  of  commissumer  of  bureau  of  labor  itatttUu;  venaUif/or  kmdenng 
tfujNTfort. — ^Tne  commissioner  of  the 'bureau  of  labor  statiBtics  aoall  have  the  power 
to  enter  any  factory  or  mill.  wcH-kahop,  mine,  store,  business  house,  public  or  privito 
work,  when  the  same  is  open  or  in  opN?ration,  for  the  purpose  of  gathering  fu!ti  and 
stati^ics  such  as  are  contemplated  by  this  chapter  [s  2469-2477-1],  and  to  examine 
into  the  methods  of  protection  from  danger  to  employees,  and  the  sanitary  coiiditiou 
in  and  around  such  buildings  and  places,  and  make  a  recotd  theiof .  If  the  cemmb- 
sionor  shall  learn  of  anv  ^  iolation  of.  or  neglect  to  comply  with  the  law  in  respect  to 
the  emplo^-ment  of  children,  or  in  respect  to  fire  escapes,  or  the  safety  of  empioyeei, 
or  for  the  presen-ation  of  health,  he  shall  give  written  notice  to  the  owner  or  penon 
in  chaigo  of  such  fiftctor\'  or  building,  of  such  offense  or  n^lect,  and  if  the  nme  ii 
not  remedied  witnin  sixty  da^-s  after  senice  of  such  notice,  such  officer  ahall  give  the 
county  attorney  of  the  c6unt>'  in  which  such  factqy  or  building  is  sitaated,  written 
uotU'O  of  the  6icts,  whereupon  that  officer  shall  immediately  institute  the  proper 
proceeilings  against  the  person  guilty  of  such  offense  or  neglect.  And  any  owner 
or  oi'cui^ant  of  such  factory  or  milLworLnhop,  mine,  store,  DUSineBB  house,  public 
or  pri^*ate  work,  or  any  agent  or  employee  of  such  owner  or  occupant,  idio  ahallrefofle 
to  allow  any  otficer  or  employoe  of  said  bureau  to  so  enter,  or  who  shall  hinder  him, 
or  in  any  way  deter  him  from  collecting  information,  shall  be  deemed  guilty  of  a 
misidemeanor,  and,  u}>on  con\'iction  thereof  before  any  court  of  competent  jnrii^ 
diction,  shall  be  punished  by  a  fine  of  not  exceeding  one  hundred  doUaiB  and  costi 
of  prosecution,  or  by  im]>risonment  in  the  county  jail  not  exceeding  thirty  days. 
(C  1897  Supp  1913  8  5472J 

PfjffinVtoiw.— The  expressions  "factory,"  "mill,"  "wDrkshop,"  "mine,'*  "stoWL" 
* '  business  house, ' '  and ' '  public  or  pri^-ate  work, '  *  as  used  in  this  chapter  fs  2469-2477-1], 


shall  be  constnied  to  mean  any  factor>%  mill,  workshop,  mine,  store,  businesB  house, 
public  or  ])ri\'ate  work,  where  wage-earners  are  employed  for  a  certain  stipolatea 
compensation.    [C  1897  Supplemental  Supplement  1915  s  2473] 

Appointment  and  duties  of  female  inspector. — ^The  commissioner  of  the  buiean  of 
labor  statistics  «  *  *  shall  also  be  allowed  three  factory  inspecton,  one  6t 
whom  shall  be  a  woman  *  *  *,  The  woman  factory  inspector  herein  pnnnded 
for  shall,  in  addition  to  the  general  duties  required  of  her,  under  the  direction  of  the 
commissioner  of  the  bureau  of  labor  statistics,  inspect  the  sanitaiy  and  general  condi- 
tions under  which  the  women  and  children  are  at  work  in  all  mctories,  workshops, 
hotels,  restaunints,  stores,  and  any  other  places  where  women  and  children  are 
employed;  collect  statistics  and  make  recommendations  and  report  the  same  to  the 
commissioner  of  labor,  who  shall  make  spet^ial  reference  thereto  in  his  biennial  report 
to  the  governor,  and  said  woman  factory  inspector  shall  render  any  other  or  addi- 
tional serN'ice  under  the  direction  of  the  labor  commissioner  as  will  tend  to  promote 
the  health  and  general  welfare  of  the  women  and  children  eniplo3rees  of  this  State. 
♦    ♦    *    [C1897  Supp  1913  8  2477] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  MINES,  ETC. 

MINIMUM  AOE 

Employment  under  14  prohibited  in  these  occupations  and  in  operating  elevators;  ex- 
ception.— No  person  under  fourteen  years  of  age  shall  be  employed  with  or  without 
wages  or  compensation  in  any  mine,  manufacturing  establishment,  fiactory,  mill,  shop, 
laundry,  slaughterhouse  or  packinghouse,  or  in  any  store  or  mercantile  es^bliwiment 
where  more  uian  eight  persons  are  employed,  or  in  the  operation  of  any  freifi:ht  or 
passenger  elevator,  or  livery  stable  or  garage,  place  of  amusement,  or  in  the  aistri- 
Dution  or  transmission  of  merchandise  or  me«iaces:  Provided,  That  nothing  in  this 
section  shall  be  constnied  as  prohibiting  a  child  from  working  in  any  of  the  above 
establishments  or  occupations  when  such  are  owned  or  operated  by  their  own  parents. 
[C  1897  S  Supp  1915  s  2477-a] 


(' 
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MANUFACTURING  AND  MERCANTILE  ESTABl 


jiriLH, 


8mii  to  he  pnmdedimd  their  U9e  jtenmiUd;  penol^r.-— AUcmplmnof  lenileiiiiaiiy 
BMictntileor  nuuiiilMtiiriiig  buaneMor  occapatitm  duJk  provide  and  anintun  aoit- 
tble  natB,  when  piBcticable,  lor  the  me  of  aoch  l«mmle  eamlaymm^  et  or  beiide  the 
oonnter  or  workbench  iHiere  employed,  end  pennit  the  use  theraof  by  eoch  empkmm 
to  audi  extent  ma  the  work  engiged  in  mey  wMonably  edmitof ,  ADjueBJectorranial 
to  compty  with  the  pfovieiona  of  this  section  by  eny  emidoyar  dull  be  prnklied  liy  a 
fine  not  exceeding  ten  dolhiB.    [C  1897  a  4999] 

MANUFACTURING  ESTABLISHMENTS,  WORKSHOPS,  HOTELS,  ETC. 

TOncra  AND  DRB80IHO  BOOMS  lOB  QIBU 

Separate  taUetefor  the  eexee;  eeparate.  dreuing  rocme  if  needed, — Evoty  iiuniiifiMTtniiiig 
eatabliflhrnent,  workdiop  or  hotel  in  which  five  or  more  penona  ere  employed,  ahall  be 
provided  with  a  anfficient  number  of  water-cloeetB^  earui  cloeeta  or  prtyiee  lor  tiie  na- 
aonable  nae  of  the  penona  employed  therein,  iHuch  dial!  be  properly  ecieened  and 
ventihited  and  kept  at  all  timee  in  a  clean  condition  and  free  mm  all  obacene  writing 
or  marking;  *  •  *  and  if  women  or  girla  are  employed  in  aadieatablidimenl,dM 
water-cloaetB,  earth  cloeetB  or  priviee  naed  by  them  oiali  have  aepaiate  appioacheiaiid 
be  aeparateand  apart  from  thoae  used  by  the  men.  In  fiu:toriea,  menauitile  mfablWi 
menti,  mills  and  workdiope,  adeauate  washing  ftudlities  diall  be  provided  lor  all  em- 
ployeea;  and  when  the  laoor  performed  by  the  employeea  ia  of  each  a  chaiacter  aa  to 
require  or  make  neceaaary  a  cnange  of  cbthing,  wlK>lly  or  in  part,  by  the  employeei^ 
Ihere  shall  be  provided  a  dreaaing  room,  or  rooma,  locken  for  keeping  dotfaiiw  imd  suit- 
able washing  mcilitiee  aeparate  m  each  aex,  and  no  i>erBon,  or  petaona,  riiall  be  allowed 
to  uae  the  fecilitiea  aaaigned  to  the  opposite  aex  *  *  *.  [C  1897  Snpp  1918 
a4999-«l] 

DANGEROUS  OCCUPATIONS 

MDnMUM  AOB 

Cleaning  machinery  in  motion  prohibitedfcT  hoys  under  16  and  girU  vnder  18;  operating 
dangerous  marMnerv  prohibited  under  16. — *  *  *  No  person  under  aixtecoi  yean 
of  age,  and  no  female  under  eighteen  years  of  age  shall  be  permitted  or  directed  to 
clean  machinery  while  in  motion.    Children  under  sixteen  years  of  aee  shall  not  be 

Eermitted  to  operate  or  assist  in  operating  dangerous  machinery  of  any  land.    [C 1897 
upp  1913  s  4999-a2] 

Court  deeiriofw.— The  empIo3nn«iit  of  a  child  in  violation  of  the  statute  is  negUgoiee  per  m.— Woolf  •. 
Nauman  Co.,  128  Iowa  261, 103  N.  W.  785  (1905).  A  person  under  the  prescribed  age  does  not  assumerUa 
of  emplovment  and  is  not  guilty  of  contributory  negligence.— Bromberg  v.  Evans  Lanndry  Co.,  Ill  N.  W. 

REGULATED  OCCUPATIONS 

ENTORCEMENT  AND  PENALTIES 

IMoreemenU  commissioner  of  Imreau  of  labor  statistics^  etc.;  penalty, -^It  ehall  be 
the  duty  of  the  commissioner  of  the  bureau  of  labor  [statistics]  of  the  State,  and  the 
mayor  and  chief  of  police  of  every  city  or  town,  to  enforce  the  proviaionB  oi  the  fore- 
goine;  sections  [s  4999-499&-a2].  Any  person,  whether  acting  for  himself  or  for 
another  or  for  a  copartnership,  joint  stock  company  or  corporation,  having  charee  or 
management  of  any  manufacturing  establishment,  wor^hop  or  hotel,  who  shall  fail 
to  comply  with  the  provisions  of  said  sections,  within  thirtjr  days  after  being  notified 
in  writing  to  do  so,  by  any  one  of  said  officers  whose  duty  it  may  be  to  enforce  the 
provisions  of  said  sections,  shall  be  punished  by  a  fme  not  exceeding  one  hundred 
dollars  or  by  imprisonment  in  the  coimty  jail  not  exceeding  thirty  days.  *  *  * 
[C  1897  S  Supp  1915  s  4999-a5] 
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RAILROADS* 

HOURS  OF  LABOR 

Period  of  rt4t  after  16  hours  ucorkfor  certain  emplotfeea;  exoepiiana. — It  «^^1!  be  un- 
lawful tor  any  corporation  or  receiver  operating  a  line  of  lailroada  Jrailroad]  in  whole 
or  in  part  in  the  State  of  Kan^a^.  for  any  otficer,  a^ent  or  representative  of  sucn  coipon- 
tion  or  receiver,  to  require  or  permit  any  conductor,  engineer,  firoman,  brakenuui, 
train  di^|>atcher.  telegraph  operator  or  any  trainman  who  has  workcKl  in  ha  respective 
capacity  for  sixteen  cou^-secutive  hour?,  to  continue  on  duty  or  perform  any  work  for 
i*uch  railn.>a(l  until  he  has  had  at  Unk«t  ei^ht  hours'  rci<t:  Provided.  That  this  actehill 


lime  limit  pro^•i•led  ior  in  thi:«  aot:  Provided  further.  That  thia  section  shall  not  apply 
to  emplovees  of  sleepiut;-car  com  panic:*,  baggagemen,  and  express  measenireiB.  fu  8 
1901)8  7129] 

Enforcement  and  penalt'^. — Any  corporation  or  receiver  operating  a  line  of  lailntd 
in  whole  or  in  ])art  in  thi:«  State  who  shall  knowingly  violate  any  provisions  of  this 
act  [9  712t>-7130]  ;<hall  be  liable  to  the  State  of  Kan«>as  for  a  penalty  of  not  less  than 
one  hundreii  dollar?  nor  mori.»  tlian  two  hundred  dollars  for  each  offense,  ♦  ♦  • 
and  upon  complaint  beim;  made  to  the  commL<«^ioner  of  labor,  he  is  thereby  authorized 
to  investigate  ^*uch  complaint,  and  ^hall  be  empowered  to  examine  the  train  sheetB. 
nn;i.»tors.  and  db>patcheis*  report.**,  and  to  hear  such  other  evidence  as  may  be  offered 
bv  othcers  or  employ ivs  of  such  railroad  company,  to  determine  whether  such  com- 
plaint is  well  foundeil;  and  if  the  complaint  appears  to  be  well  founded,  it  shall  be 
the  duty  of  i«aid  commissioner  of  labor  to  file  a  complaint  before  the  county  attorney 
of  the  p'roi>er  county  through  which  said  company  may  operate.    [G  S  1909  s  7130] 

EDU(\  TIOXAL  REQUIRE^LENTS 

COMPVLSOUY   SCHOOL  ATTEXDAXCB 

Children  from  S  to  7.7.  inchmre;  exemptions  over  14  if  able  to  read  and  write  and 
reffulnrlt/  emplotfed;  other  exemptions. — Ever>'  parent,  guardian  or  other  person  in  the 
State  oi  Kansas  havinjr  control  or  chiirpre  of  any  child  orcliildrcn  between  the  ages  of 
oi^ht  an<l  lifToon  Vi^irs.  iurlii^ivc,  shall  bo  required  to  send  such  cliild  or  children  toa 
jniblic  srluK>l,  (^r  a  private,  denominational  or  parochial  school  taught  by  a  com|>etent 
instructor,  earii  scliool  year,  for  such  ])erio«l  as  said  school  is  in  session:  Provided, 
That  any  child  of  the  ago  of  fourtoon  years  or  more  who  is  able  to  read  and  write  the 
English  lanj:uago,  and  who  is  aotivoly  and  n-gularly  employed  for  his  own  support 
or  for  the  sup]K»rt  of  those  doj>ondont  uj)on  him.  shall  not  be  required  to  attend  the 
aforesaid  seliools  for  a  lon;;or  ])orifKl  or  term  tiian  eight  consecutive  weelra  in  any 
on(j  year:  Prodded,  That  any  and  all  children  that  have  received  a  certificate  oif 
graduation  from  the  common  schools  of  any  count  v  or  certificate  of  admission  to  a 
high  pch(x)l  in  anv  city  of  iho  State  of  Kaa*?as  shall  be  exempt  from  the  provisions 
of  this  act:  Provided,  That  the  chiMren  who  are  physically  or  mentally  incapacitated 
for  the  work  of  common  sch(x)ls  are  exempt  from  the  provisions  of  this  act  [s  7736-7741]; 
but  the  school  authoriticrs  shall  luiyo  the  rij^ht,  and  thoy  are  hereby  authorized,  when 
such  oxemj)tion  under  the  provision  of  tliis  act  is  cLiimed  by  any  parent,  guardian, 
or  other  person  in  the  control  or  cluirge  of  such  child  or  children  to  cause  an  examinap 
tion  of  such  ehi)<l  or  children  by  a  i>hysieian  or  j)hvsieiaus  employed  for  such  purpose 
by  su(!h  authorities,  and  if  such  j)hysician  or  )>hysicians  hold  that  such  child  or 
children  are  capable  of  doing  the  work  in  the  commcm  schools,  then  such  child  or 
children  shall  not  be  exempt  from  the  provisions  of  this  act.    [G  8  1909  s  7736] 

Opin/ojw.— Tho  ages  are  from  Iho  timo  the  child  becomes  eight  years  old  until  it  becomes  fifteen  years 
old.  The  parent  or  guar<lian  ntiy  determine  tlie  ]>!irt  iciilar  kind  of  a  hchool  which  the  child  shall  attend. 
Attendance  at  a  night  scliool  <ioes  not  lUlonl  sufficirnt  time  to  become  a  snl)stitute  for  attendance  upon  a 
day  schfx>l.  ThLs  btate  retpiires  1  hat.  instnictors  in  such  schools  be  comix)tcnt;a  teacher  may  becompetcvit 
without  being  the  holder  of  a  teacher's  certiflctite. 

The  chiM  must  ]>e  able  to  read  and  write  tho  Knglish  language,  and  also  bo  actively  and  regularly 
employe<i  as  stated  in  the  law. 

It  is  entirely  within  the  province  of  school  authorit  les  to  determine  tlie  valiility  of  the  claim  for  exemp- 
tion.—State  ^uiKjrintendent  of  Public  Instruction  U-'l-^  '• 

»  Sec  court  decision  on  i)age  7  cNew  York). 
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Ruch  action  the  ordefs,  rulings  and  holdings  complained  of  shall,  nnlesB  temponrily 
stayed  or  enjoined  by  the  court,  remain  in  full  force  and  effect  until  final  juagmeot. 
Service  of  summons  on  any  member  of  the  board  shall  be  sufficient  service  on  the 
board.    [1915  G  275  s  141 

Penalty  for  violaHon  of  act — ^A  violation  of  any  provision  of  this  act  shall  constitnte 
a  misdemeanor,  and  any  one  convicted  thereof  snail  be  punished  by  a  fine  of  not  len 
than  twenty-five  ($25.00)  dollars,  nor  more  than  one  hundred  ($100.00)  dolhrs  for 
each  such  misdemeanor.    [1915  0  275  s  15] 

Testimony f  etc.,  of  employee  not  to  cause  discharge  or  discrimination;  penalty. — ^Any 
employer  who  discharges,  or  in  any  other  mannor  discriminates  against  any  emplo^^ee 
because  such  employee  has  signed  or  agreed  to  sign  any  request  to  the  commisaion 
to  investigate  wages,  hoiurs,  or  sanitary,  or  other  labor  conditions,  or  has  testified  or 
is  about  to  testif^r,  or  because  such  employer  believes  that  said  employee  may  testify 
in  any  investigation  or  proceedings  or  sign  any  request  relative  to  the  enforcemeiit 
of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof, 
shall  be  punished  by  a  fine  of  not  less  than  twenty-five  (f25.00)  dollare  nor  mora 
than  one  nundred  ($100.00)  dollars  for  each  such  misdemeanor.    [1915  G  275  a  161 

Penalty  for  paying  less  than  minimum  wage  or  for  employing  longer  hours  than  tiose 
established;  right  to  recovdr  balance. — Any  empfoyer  who  employ  any  woman,  or 
minor,  learner  or  apprentice  in  any  occupation  at  less  than  the  mmimum  wage  or  for 
a  greater  number  of  hours  in  a  day  or  week  fixed  or  under  sanitary  or  other  condi- 
tions forbidden  by  order  or  license  issued  by  the  commission,  shall  be  deemed  guilty 
of  a  misdemeanor  and  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not 
less  than  twenty-five  ($25.00)  dollars  nor  more  than  one  hundred  ($100)  dollars  for 
each  such  misdemeanor.  Any  woman  or  minor  or  learner  or  apprentice  who  sh^ 
receive  less  than  the  minimum  wage  or  shall  be  compelled  to  work  for  a  greater 
number  of  hours  than  that  fixed  b}r  order  or  license  issued  by  the  oommiasioDy  shall 
be  entitled  to  recover  in  a  civil  action  the  full  amount  of  the  lenl  TniniTmitn  wage, 
and  compensation  at  the  same  rate  for  the  number  of  hours  cS  over-time  work  as 
herein  provided  for,  together  with  costs  and  attorney's  fees  to  be  fixed  by  the  court, 
notwitnstanding  Koy  agreement  to  work  for  such  lesser  wage  or  greater  number  of 
hours.  In  such  action,  however,  the  employer  shall  be  credited  with  any  wages 
which  have  been  paid  upon  account.    [1915  G  275  s  17] 

Ci/mmisgion  to  investigate  compliance  with  orders. — ^The  commission  shall,  from  time 
to  time,  investigate  and  ascertain  whether  or  not  employers  or  employees  in  the 
State  of  Kansas  are  observing  and  complying  with  its  orders  and  take  such  steps  as 
may  be  necessary  to  have  prosecuted  such  employers  and  employees  as  are  not 
observing  and  complying  witn  its  orders.     [1915  0  275  s  18] 

Commissioner  of  labor  to  furnish  statistics. — The  commissioner  of  labor  and  the  sev- 
eral inspectors  of  the  bureau  of  labor  shall,  at  any  and  all  times,  give  to  the  commis- 
sion any  information  or  statistics  in  their  respective  offices  that  ma^  assist  said  com- 
mission in  canying  out  this  act  and  render  such  assistance  as  said  commission  as 
may  not  be  inconsistent  with  the  performance  of  their  respective  official  duties. 
[1915  C  275  s  19] 

Biennial  report. — ^The  commission  shall  biennially  make  a  report  to  the  governor 
and  Ic^lature  of  its  investigations  and  proceedings,  and  such  reports  shall  be 
printed  and  distributed  as  in  the  case  of  other  executive  documents.  [1915  C  275 
s20] 

Application  of  act. — This  act  is  to  be  construed  as  supplemental  to  existing  laws 
regulating  the  emplovment  of  women,  learners  and  apprentir.'os  and  minors.  [1915 
0  275  s  21] 
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laborers  are  employ^,  and  of  anv  factor}',  workdiop,  laundiy,  store,  or  metciDtOe, 
manufactiiriiig  or  mechanical  establialiment.  or  hotel,  restaurant,  telephone  exchange 
or  telegraph  otfice  where  women  are  employed,  to  admit  the  labor  inspector  during 
reasonable  hours  and  while  the  same  is  open,  for  the  purpose  of  making  mn  iiupecCiaB 
of  same,  and  anv  person  who  shall  refuse  to  admit  such  uupecton  in  violatioa  ol  the 

1>ro\'isions  of  this  section  shall  be  fined  not  to  exceed  one  hundred  ($100)  doUan,  or  to 
sicl  be  imprisoned  in  jail  not  more  than  six  months,  or  both  so  fined  and  impiisoiied 
m  the  discretion  of  the  jury.    [St  1915  s  33a.3] 

Note.— {Sections  2722-273Se  of  the  Statutes  of  1915,  provide  for  mn  inipecCor  of  mfnes,  wbohMi 
ants,  but  nis  dm  j  appears  to  be  only  to  enforce  the  provisioos  of  the  act  which  idatee  to  tbBmt ' 
sanitation  of  ooal  mmes,  but  which  contains  nothing  relative  to  the  empl^ymBnt  of  mtDon.] 


DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Employment  under  16  prohibited;  employ tnent  ofgirU  under  16  in  peddling  or  tpoiulerwi^ 
occupations  proftibited;  penalty  for  parent,  employer^  etc. — A  person  who,  for  gain  or 
rewsird,  employ's  or  causes  to  l>e  employed,  or  who  exhibits,  uses,  or  who  has  in  lus 
custody  for  the  purpose  of  exhibiting  or  employing,  any  child  actually  or  i^paiently 
under  the  ace  of  sixteen  years,  or  any  person  who,  having  the  care,  custody,  or  contral 
of  such  child,  as  parent,  relative,  guardian,  emplojrer,  or  odierwise,  BeUs,  lets  oat» 
gives  away,  or  in  any  way  procures  or  consents,  for  gain  or  reward  to  the  employmcDt 
or  exhibi^on  of  such  child,  either,  first,  in  be^cging  or  receiving  alms,  or  in  any  mendi- 
cant occupation ;  second,  or  (being  a  female)  in  peddling  or  in  any  wandering  oocujia- 
tion;  third,  or  malo  or  female  in  any  indecent  or  immoral  occupation  or  practice^ 
or  in  the  exhibition  of  anv  such  child  when  insane  or  idiotic;  or.  fourth,  in  any  practioe 
or  exhibition  of  unusual  dantrer  to  the  life,  limb,  health  or  monds  of  the  child,  is 
guilty  of  a  misdemeanor,  and  snail,  for  the  first  offense,  be  fined  not  inore  than  twenty 
dollars,  or  cx>ntined  in  the  county  jail  or  workhouse,  in  counties  having  a  workhouse, 
not  more  than  ninety  da>'B,  or  both  so  fined  and  confined  within  the  discretion  of  the 
court;  and.  upon  conviction  for  a  second  or  any  subsequent  offense,  shall  be  fined  in 
any  sum  not  exceeding  one  hundred  dollars,  or  imprisoned  in  the  penitentiary  for  t 
term  not  exceedint?  one  year,  or  both  so  fmed  and  confined  within  the  discretion  d 
the  jur>'.     [St  1915^8  326] 

Enforcement:  police  and  peace  officers y  etc.;  penalty. — The  police  oflScer  and  constable 
must,  and  any  agent  or  oOicer  of  an  incori>orated  society  for  tbe  prevention  of  cruelty 
to  children  or  animals  or  charity  organization  may,  upon  proper  affidavit  and  warrant, 
arrest  and  bring  before  the  court  or  magistrate  having  jurisdiction,  any  person  offend- 
ing against  any  of  the  provisions  of  this  act  [s  325-331],  or  any  minor  coming  within 
any  of  the  descriptions  of  children  mentioned  in  this  act.  Such  police  officer,  con- 
staole  or  agent  may  interfere  to  prevent  the  perpetration  in  his  presence  of  any  act 
forbidden  by  this  act.  Any  person  who  obstructs  or  interferes  with  any  officer  or 
agent  of  sucn  society  or  orgamzation  in  the  exercise  of  his  authority  under  this  act, 
is  guilty  of  a  misdemeanor,  and  shall  be  fined  not  more  than  twenty  dollars,  or  be 
confined  in  the  county  jail  or  workhouse,  in  counties  having  a  workhouse,  not  more 
than  ninety  days,  or  both  so  fined  and  confined  within  the  discretion  of  the  court 
*    *    *    [St  1915  8  330] 

Enforcement:  societies  for  prereiUion  of  cruelty  to  children. — ^The  commissioned  agents 
of  any  society  for  the  prevention  of  cruelty  to  children  or  animals,  or  of  any  charity 
organization,  shall  have  the  same  rights,  powers  and  duties  as  regular  policemen  and 
other  peace  officers,  for  the  enforcement  of  the  provisions  of  this  act  [s  32&-d31]. 
[St  1915  s  331] 

FACTORIES,  WORKSHOPS,  MERCANTILE  ESTABLISHMENTS, 

THEATERS,  ETC. 

MINIMUM  AGE 

Employment  under  14  prohibited  in  these  occuoations,  in  messenger ^  telepJume  and 
telegraph  service,  etc.;  in  any  occupation  during  school  term. — No  child  under  fourteen 
years  of  age  shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with 
anv  fsictory,  mill,  worlrahop,  mercantile  establishment,  store,  office,  printing  estab- 
lisnment,  bakery,  laundry,  restaurant,  hotel,  apartment  house,  theatre,  motion  picture 
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MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 

MENTS,  ETC. 

HOURS  OF  LABOR  FOR  GIRLS 

Time  hook  required  where  girls  are  employed;  false  records  violation  of  act. — Every  per- 
son, firm  or  corporation  emplo>ing  females  in  laundry ,  bakery,  factonr,  workshop,  store 
or  mercantile,  manufacturmg  or  mechaoical  establishment,  or  hotel,  restaurant,  tele- 
phone exchange  or  telegraph  office,  ahM  keep  a  time  book  in  which  shall  be  correctly 
recorded  the  name  of  each  female  employee  and  the  number  of  hours  she  is  employed 
each  day,  which  books  shall  at  all  times  be  open  to  the  inspection  of  the  State  labor  in- 
spector and  his  assistants.  Any  such  employer  or  agent  of  such  employer  who  know- 
ingly makes  any  false  record  in  this  book,  and  any  such  employer  who  fails  to  keep  such 
book  or  fails  to  produce  it  upon  request  to  the  State  labor  mspector  or  his  assistants  for 
inspection  shall  be  guilty  of  a  violation  of  this  act  [s  4866b.l-4866b.81.  [St  1915 
8  4866b.5] 

Hours  arid  copy  of  act  to  he  posted. — Every  person,  firm  or  corporation  employing 
females  in  laimarv,Dakary,  factorv,  workshop,  store  or  mercantile,  manufacturing,  or 
mechanical  establishment,  or  hotel,  restaurant,  telephone  exchange  or  tel^piph  om<^e, 
shall  cause  to  be  posted  and  at  all  times  keep  in  a  conspicuous  place  in  each  workroom 
wherein  females  are  employed  in  the  establishment  of  such  employer:  (a)  A  plainly 
printed  copv  of  this  act  (s  4866b.l-4866b.8],  and  (b)  A  prlnt-^  notice,  in  a  form 
which  shall  be  furnished  by  the  State  labor  inspector,  stating  the  number  of  hours  per 
day  for  each  day  of  the  work  [sic]  required  of  the  females  employed,  and  the  tune 
when  such  work  shall  begin  and  end.    [St  1915  s  4866b. 6] 

REGULATED  OCCUPATIONS 

PENALTY 

VvAaiion  of  act. — ^Any  person,  firm  or  corporation  who  or  which  violates  any  of  the 
provisions  oi  this  act  [s  4866b.l-4866b.8],  or  suffers  or  permits  any  female  to  be 
employed  in  violation  of  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a  misde- 
meanor, and,  on  conviction,  unless  otherwise  herein  expressly  proviaed,  shall  be  pun- 
ished by  a  fine  of  not  more  than  fifty  dollars  and  not  less  than  twenty-five  dollars  for 
the  first  offense,  and  for  each  subsequent  offense  by  imprisonment  for  not  more  than 
ninety  days  and  not  less  than  ten  days,  or  by  a  fine  of  not  less  than  fifty  dollars  nor 
more  than  two  hundred  dollars,  or  by  both  fine  and  imprisonment.  [St  1915 
8  4866b.7] 

APPLICATION   OP  ACT 

ConsHtutumality  of  act.—U  sniy  section  of  this  bill  [act]  Ts  4866b. l-4866b.8]  shall 
be  held  to  be  unconstitutional,  in  whole  or  in  part,  the  lact  shall  not  affect  any 
other  section  of  the  act,  it  beinj^  the  intention  of  the  general  assembly  in  enacting 
this  bill  [act]  to  enact  each  section  separately.    [St  1915  s  4866b.8] 
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Educational  raquirements 11,16 

Emirfoyment  certificates  and  records. 

All  occupations 6,7 

Dangerous,  injurious,  and  immoral  occupations;  public  exhibitions 13 

Health  of  minors. 

Factories,  mills,  and  workshops 9 

Injurious  occupations 9 

Hoars  of  labor. 

Al  1  occupations 6 

Manufacturing  establishments,  workshops,  etc 14 

Mercantile  establishments 10 

Street  nUlways 4 

Hours  of  labor  for  girls. 

All  occupations 4 

Minimum  age. 

All  occupations 6 

Dangerous,  ix^urious,  and  immoral  occupations 13 

Dangerous,  injurious,  and  immoral  occupations;  public  exhibitions 13 

Factories ^ 8 

Factories,  mills,  and  workshops 9 

Intoxicating  liquors 8,10 

Safetj. 

llannfacturing,  mechanical,  and  mercantile  establishments,  etc 9 

Manufacturing,  mechanical,  aud  other  establishmoits 10 

School  census. 

Educational  requirements. 12 

Seats  for  girls. 

All  occupations 4,8 

Toilets  and  dressing  rooms  for  girls. 

All  occupations 8 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Ehnplovment  of  girls  in  saloons^  etc.,  prohibited;  penalty. — ^No  owner,  proprietor, 
keeper,  lessee  or  agent,  manager  or  conauctor  of  any  concert  hall  or  saloon  where 
spintuons  liquors,  wines  or  malt  are  sold  at  retail,  shall  employ  or  suffer  to  be  em- 
ployed any  female  to  distribute  or  appear  among  the  audience  or  frequenters  of  such 
concert  hall  or  saloon  for  the  purpose  of  distributing  or  selling  or  taking  orders  to  be 
filled,  any  such  spirituous  liquors,  wines  or  malt  and  any  pjerson  or  persons  violating 
the  provifdons  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  aud,  on  con- 
viction shall  be  imprisoned  in  the  parish  jail  not  less  than  thirty  days  nor  more 
than  three  months  and  [suffer]  a  fine  of  not  less  than  fifty  nor  more  than  one  hundred 
dollars  for  each  and  every  offense.  [Wolff's  Revised  Laws  1904  volume  1  page  395; 
1894  Act  43  section  1] 

FACTORIES 

MINIMUM  AGE 

Operating  or  cleaning  machinery  in  motiony  etc.,  prohibited  under  It. — ^No  child  under 
the  age  of  twelve  years  shall  be  permitted  to  operate  or  clean  any  part  of  the  machinery 
in  a  factory  while  such  part  is  in  motion  hy  the  aid  of  steam,  water  or  other  mechanical 
power,  or  to  clean  any  part  of  such  machinery  that  is  in  dangerous  proximity  to  such 
moving  part.    [W  R  L  1904  v  1  p  991;  1892  A  60  s  1] 

Penalty. — ^Whoever,  either  for  himself ^  or  [as]  superintendent,  foreman,  overseer  or 
other  agent  of  another,  violates  the  provisions  of  the  preceding  section,  shall  be  pun- 
ished b^  a  fine  of  not  less  than  ten  nor  more  than  twenty-five  dollars,  or  shall  be  sub- 
ject to  imprisonment  for  a  term  not  exceeding  thirty  days,  or  both  at  the  discretion  of 
the  court  for  each  offense.    [W  R  L  1904  v  1  p  991;  1892  A  60  s  2] 
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CHILD 

ALL  OOCUPAHORB 


SmU  Id  U  fnwiigj  mti  Ant  wmmrmMtUd.—lt  AaU  be  nidBwfnl  for  any 
ftnn  or  conontiom  doiag  banoB  am  tiie  Stito  of  Loai^^ 
famiie  dab  •!•  eaploy^d^  »K  to  iiwintMn  aert^  daia  or  hmtdbm  wMch  ahili  b> 
•0  plated  as  to  be  acceaaMB  to  aaid  coqdoveaBi  for  their  naa  during  the  tmai  lAn 
aajg empioyaaa aie aot actoally  wagaprl  m tiie mttenli^ 
of  aiiSilnk  pnoB  or  coqwHAATlW  B  L 1^ 

Thirty  wwnam/ot  iifiiif  aiMf  rwinratf  m  ratnl  cMlialaMiili.— AU  penona,  fima 
or  coipontHiis  dang  biMbken  at  iHad  in  tiie  Stiita  of  LcNOfltti^ 
feanale  ekrks  aie  emploved,  diall  be  requiied  to  giTB  evenr  emplgyee  each  day, 
betwa»  the  boon  of  ten  Q0>  a.  m.  and  three  (3)  p.  m.  no*  lea  than  tm^ 
te  lunch  or  reoeatMn.    [WBLl90tTlpM2;  1900A56a2] 

NaiB.H9«» W  R  L  Puailiiil  BDI-IMSt S p 414;  ISK A)01i4] 

PmaX^.— WboeTer  ahaU  be  found  cnilty  of  evading  or  diaobrabog  any  of  the  pio- 
▼iMoaa  of  th»  act  [1900  A  »],  diall  be  deemed  guilw  of  a  miademeanor,  and  wm 
aneBt  aikd  conviction  therefor  elttU  be  fined  in  a  som  of  noi  lea  than  t«enty4lTe  (t^ 
dollan  nor  more  than  one  hundred  ($100)  doUao,  and  in  defonlt  of  tlio  pasmen 
thereof  ahaU  be  amtenced  to  impriaonment  far  a  period  not  lea  than  fiTe  (6)  daia 

[WRLiaOlTlpM^  1900A55aS] 


nor  more  than  rix  (6)  months 

STREET  RAILWAYS 
nouns  OP  labor 

Ten  htntn  a  dlqf  wtikm  IS  con$ee%U%r€  kourt. — Ten  horns  labor  in  twenty-four  AaE 
constitute  a  day*s  labor  in  the  operation  of  all  street  lailzoads  owned  or  operated  by 
coiporatiaDs  incorporated  under  the  laws  of  this  State,  whatever  motive  power  may 
be  used  in  the  operation  of  such  railroads;  the  said  ten  hours  to  be  emhrared  within 
twelve  consecuUve  houxs.    [W  R  L 1904  v  2  p  1505;  1902  A  122  s  1] 

ifitdniMonor  to  aad  over  10  howrty  ete^  eicoeptunu, — ^It  shall  be  a  miademeanor  te 
any  oflker  or  agent  of  anv  street  railroad  company  to  exact  from  any  of  ita  emplojrea 
more  than  ten  hours'  h!bor  in  the  twentv-tour,  constituting  a  day  and  embraced 
within  twelve  consecutive  hours:  Provided  however.  That  in  cases  m  accident^  una- 
voidable delay,  or  emeigency  extra  labor  mav  be  permitted  for  extra  compensation, 
with  the  consent  of  the  employee.    [W  R  L  1904  v  2  p  1505;  1902  A  122  s  ^ 

Penalty. — Any  officer  or  agent  of  any^  of  the  said  street  railroads,  who  snail  have 
been  convicted  of  violating  the  provisions  of  this  act,  shall  be  fined  not  more  than 
fifty  dollars,  or  suffer  imprisonment  in  the  parish  prison  or  jail,  as  tiie  case  mav 
be,  for  not  more  than  two  months,  or  both,  at  the  discretion  of  l^e  court  *  «  *. 
[W  R  L  1904  v  2  p  1505;  1902  A  122  s  3] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTIES 

Duties  and  powers  of  commissioner  of  labor,  etc. — The  duties  of  said  commiaBumer 
[of  labor]  and  said  assistant  commissioners  shall  be  to  visit  and  inspect  manufacturing 
estabUsmnents,  workshops,  mills,  mercantile  establishments,  factories  and  other 
places  where  industrial  work  is  being  done  for  the  purpose  of  enforcing  the  laws  regulat- 
ing or  dealing  with  the  conditions  of  employment  of  lsu)or  of  anv  kind,  and  to  prosecute 
aU  persons,  firms,  associations  or  corporations  violating  the  labor  laws  of  tne  State. 
*  *  *  [Wolff's  Revised  Laws  Supplement  1904-1908  volume  3  page  412;  1908  Act 
155  section  2  as  amended  by  1914  Act  186] 

Duties  and  powers  of  commissioner  ^  etc.;  appointment  of  factory  inspector  m  New 
Orleans. — ^The  commissioner  or  assistant  commBsioners  shall  have  power  to  take  and 
preserve  evidence,  examine  witnesses  under  oath  and  administer  the  same,  and  in 
the  discharge  of  his  duties  mav  enter  any  public  institution  of  the  State,  and  at  reason- 
able hours  any  factory,  mill,  workshop,  mercantile  establishment  or  other  places 
where  labor  may  be  employed.  In  the  city  of  New  Orleans  the  mayor  shall  appcint 
a  factory  inspector  who  mav  be  either  male  or  female.  The  commissioner  anoeach 
asnstant  commissioner  shall  have  power  to  investigate  all  cases  where  vidations  of 
the  laws  pertaining  to  the  conditions  or  employment  of  labor  is  complained  of;  and 
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lequert  made  by  penona  autboriaed  to  uaue  than.  An  a^ja  cartitlcata  AdH  aotba 
approved  unless  satis&K^tory  evidence  is  furnished  by  a  oeitiflcKta  of  blrtlior  baptiiB 
in  such  child ,  the  register  of  birth  of  such  child  with  an  ofllov  of  »  city  or  tomm  dMft 
nated  to  keep  a  register  of  births,  or  by  tlie  lecords  of  tiie  jpablk  or  paiodiial  adioH 
attended  by  such  child,  that  such  child  is  of  the  age  statea  in  the  oertificato^  or  bj  a 
certified  copy  of  their  passport  from  the  AAmT"^ffp^>iPffT  i?f  immjgnitiff**  Pfowidm^  ImX 
in  cases  where  the  above  proof  is  not  obtainable,  iiie  parant»  goaidian  or  coilodlyi 
of  the  child  shall  make  an  oath  before  the  State  factory  inspector  or  anjr  iMtaij 
inspector,  or  before  a  juvenile  or  district  court  as  to  the  age  of  aocn  dnild,  and  te 
State  factory  inspector,  or  any  &ctory  inspector,  or  the  couzt^  mav  iasoe  to  aacli  diild 
an  age  certificate  as  sworn  to.  A  duplicate  of  such  age  certificaie  diall  be  filled  oat 
and  shall  be  forwarded  to  the  ofl^  of  the  State  &ctory  inspector.  Tlie  age  oertifleats 
shall  be  printed  and  shall  be  filled  out,  signed  and  held  or  aurrendeied  in  the  lollov- 
ing  forms: 

AOB  CnmKATBS. 

This  certifies  that  I  am  (father,  mother,  guardian  or  custodian)  xxf  (name  of  minor) 
and  that  (he  or  she)  was  bom  at  (name  of  town  or  city)  in  the  (name  of  coun^  if  known) 

and  ^State  or  county  [sic]  of )  on  the  (date  of  birth  and  year  of  luith)  and  is 

now  (number  of  years  and  months)  old. 

(Signature  of  parent,  guardian  or  custodian.) 

CCity  or  town  and  date.) 

There  personally  appeared  before  me  the  above-named  (name  of  penon  signing) 
and  made  oath  that  the  foregoing  certificate  by  (him  or  her)  signed,  is  true  to  the  best 
of  (his  or  her)  knowled^.    I  hereby  approve  the  foregoing  certificate  of  (name  ol 

child),  height,  (feet  and  inches.)  weight ,  complexmn  (fair  or  duk),  hau  (cokr), 

having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  ase  therein  certined. 

Owner  of  certificate.  This  certificate  belongs  to  (name  of  chiSi  and  in  whoae  behalf 
it  is  drawn),  and  is  to  be  surrendered  to  (him  or  her)  whenever  (he  or  she)  teavea  the 
service  of  the  corporation  or  emplojrer  holding  the  same,  but  if  not  ^if^^mH  by  aaid 
child  within  thirty  days  from  such,  time,  it  shall  be  rotuxned  to  1^  oflke  of  the  State 
factory  inspector  for  cancellation. 

^Signature  of  person  au^orized  to  approve  and  sign  with  official  chaxactor  of 
authority.) 

(Town  or  city  and  date.) 

Such  certificate  shall  be  issued  without  charge.  *  *  *  [W  R  L  Supp  1904-1906 
v3p414;1908A30lB2] 

ENFORCBMSNT 

Dutiesandpowersof  commissioner  of  labor ^  etc. — It  shall  be  the  duty  of  the  •  ♦  • 
[commiflsioncr  of  labor]  and  his  deputieB,  and  such  factory  inspectors  as  will  be  u>- 
pointed  in  incorporated  cities  and  towns  by  the  mayor,  with  the  consent  of  the 
council,  and  in  paritfhes,  by  the  police  jury,  and  they  are  hereby  authorized  and 
empowered  to  vinit  and  inspect,  at  all  reasonable  times  and  as  of  ten  as  possible  all 
plac*es  enumerated  in  section  1  [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  a  1  as 
amended  by  1914  A  133  s  2]  of  this  act  [1908  A  301],  and  to  file  complaint  in  any 
court  of  competent  jurisdiction  to  enforce  the  provisions  of  this  act.  and  it  shall  oe 
the  duty  of  the  parish  or  district  attorney  to  appear  and  prosecute  all  complaints  so 
filed.    [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  3] 

HOURS  OF  LABOR 

Ten  hours  a  day,  60  a  week,  for  boys  under  18  and  girls  of  any  age;  time  for  midday 
meal  required;  mercantile  establishments  exempted  on  Saturday  nignts  emafor  tO  dayi  hefart 
Christinas;  penalty. — No  child  or  person  under  the  age  of  18  years,  and  no  woman 
shall  be  employed  in  any  of  Uie  places  and  industries  enumerated  in  section  1  [W  R 
L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  1  as  amended  by  1914  A  133  s  2]  of  this  act 
11908  A  3011  for  a  longer  period  than  ten  hours  per  day  of  rprl  60  hours  per  week. 
There  shall  be  one  hour  allowed  each  day  for  dinner,  but  sucn  ainner  time  shall  not 
be  included  as  part  of  the  working  hours  of  the  day.  In  case  two-thirds  of  the  em- 
ployees 80  desire,  time  for  dinner  may  be  reduced  at  their  request  to  not  less  than  30 
minutes:  Provided,  That  this  shall  not  apply  to  persons  working  in  stores  and  mer- 
cantile establishments  on  Saturday  nights  or  20  days  before  Christmas.  Any  violation 
of  this  provision  shall  be  punishable  by  a  fine  of  not  less  than  $25  or  more  than  |50, 
or  by  imprisonment  in  the  parish  jail  (parish  prison  in  New  Orleans)  for  not  leas  than 
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FACTORIES,  MILLS,  AND  WORKSHOPS 

HEALTH  OF  MINORS 

CleanUneu  where  women  and  children  are  employed;  penalty. — Every  factory,  mill  or 
workahop  in  this  State  where  women  and  children  are  emploved  ahall  be  limewafihed 
or  painted  when  deemed  necessary  and  ordered  by  the  health  authorities.  Failure 
to  comply  with  this  section  diidl  be  punishable  by  a  fine  of  not  less  than  $25  nor 
more  than  |50  or  imprisonment  in  the  parish  jail  (parish  prison  in  New  Orleans)  for 
not  leas  than  ten  days  nor  more  than  thirty  days  or  both,  in  the  discretion  of  the 
court    [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  16] 

MINIMUH  AQB 

Cleaning  machinery  in  motion  prohibited  for  minors  and  women;  penalty. — ^No  minor 
or  woman  shall  be  re<iuired  to  clean  any  part  of  the  mill,  gearing  or  machinery  in  any 
such  establishment  in  this  State  while  the  same  is  in  motion.  Failure  to  comply 
with  this  section  ehall  be  punishable  hy  a  fine  of  not  less  than  $25  nor  more  than  $50 
or  imprisonment  in  the  parish  jail  (parif^  prison  in  New  Orleans),  for  not  less  than 
ten  days  nor  more  than  thirty  days  or  both,  in  the  discretion  of  tne  court.  [W  R  L 
Supp  1904-1908  V  3  p  414;  1908  A  301  s  17] 

MANUFACTURING,  MECHANICAL,   AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

SAFETY 

Openings  of  haiditoaySj  elevatorSy  etc..  where  women  and  children  are  employed  to  be 
protected;  penalty. — ^The  opening  of  all  hatchways,  elevators  and  wellholes  upon  everv 
floor  of  every  manufacturing,  mechstnical  or  mercantile  or  public  buildines  [buila- 
ingl  where  women  or  children  are  employed  in  this  State  shall  be  protectea  by  good 
ana  sufficient  trapdoors  of  [or]  self-closing  hatches  or  safety  catches  or  good  strong 
^uard  rails  at  least  three  feet  high.  Failure  to  comply  with  this  section  shall  be  p\mr 
ishable  by  a  fine  of  not  less  than  $25  nor  more  than  $50  or  imprisonment  in  the 
parish  jail  (parish  prison  in  New  Orieans),  for  not  less  than  ten  days  nor  more  than 
thirty  days  or  both,  in  the  discretion  of  the  court.  [W  R  L  Supp  1904-1908  v  3 
p  414;  1908  A  301  s  18] 

INJURIOUS  OCCUPATIONS 

HEALTH  OF  MINORS 

State  inspector  may  order  mechanical  means  of  ventilation  where  women  and  children 
are  employed;  procedure;  penalty. — In  all  establishments  in  this  State  wherein  children, 
youDg  i>er8ons  or  women  are  employed  where  any  process  is  carried  on  by  which 
dust,  or  smoke  or  lint  is  generated  the  inspector  shall  have  the  power  and  authority 
to  order  that  a  fan,  or  fans,  or  some  other  dust,  or  smoke  or  lint  removing  or  consuming 
contrivance  or  contrivances  be  so  placed  as  to  prevent  the  inhalation  of  such  dust 
or  smoke  or  lint  by  the  employees:  Provided,  That  two  mechanical  engineers,  one 
chosen  by  the  inspector  and  the  other  by  the  owner  or  owners  of  the  establishment, 
shall  agree  as  to  the  necessity  of  such  fan  or  fans  or  other  dust  or  smoke  or  lint 
removing  or  consuming  contrivance  or  contrivances.  Upon  the  failure  of  said  two 
mechanical  engineers  to  agree,  a  third  mechanical  engineer  shall  be  chosen  to  arbi- 
trate. Failure  to  comply  with  this  section  shall  be  punishable  by  a  fine  of  not  less 
than  $25  nor  more  than  $50  or  imprisonment  in  the  parish  jail  (parish  prison  in 
New  Orleans)  for  not  less  than  ten  days  nor  more  than  six  months  or  botn,  in  the 
discretion  of  the  court.    [W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  19] 
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MANTTFAGTURING,  MECHANICAL,  AND  OTHER  E8TAB] 


AoddenU  to  he  nported  v^kn  women  and  Mldren  an  mnploftdl;  poiaAkr.— All  aoel- 
dentB  in  manufacturingy  mechanical  or  other  eBtabliahmentB  or  ^ioob  within  Ail 
State  where  children,  young  perBons  or  women  are  employed  imidi  provmt  fte 
injured  person  or  persons  from  returning  to  work  within  two  weeks  after  the  fa^aif 
or  which  result  in  death  shall  be  reported  semiannually  bv  the  pencm  in  cfaaqp  w 
such  establishment  or  place  to  the  inspector.  Failure  to  ao  this  shall  be  deeoiBd  a 
violation  of  this  section  and  punishable  by  a  fine  of  not  lees  than  $5  nor  more  liiaa 
910  or  imprisonment  in  the  parish  jail  (parish  prison  in  New  Orleans)  for  not  leei  thaa 
twenty-four  hours  nor  more  than  ten  days,  or  both,  in  the  discretion  of  the  ooort 
[W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  20] 

ALL  REGULATED  OCCUPATIONS 

XNFOBCXMXNT 

Ojfice^  e(e.,  to  be  provided  for  inspector, — It  ehall  be  the  duty  of  the  dt^  or  town  or 
parish  employing  an  inspector  or  inspectors  to  provide  a  suitable  office  for  aame  and 
pay  for  all  necessary  expenses  incurred  in  the  discharge  of  the  duties  of  aaid  office. 
[W  R  L  Supp  1904-1908  v  3  p  414;  1908  A  301  s  21] 

Annual  report  ofinspectionSj  etc. — ^There  shall  be  an  annual  report  of  inqMCtioDa  mads 
and  all  work  and  expenses  in  connection  with  said  office  forwarded  to  the  ooamiit- 
sioner  of  labor  and  [inl  incorporated  towns  and  cities  to  the  mayor  and  ooondl  of  tiie 
cities  and  towns  employing  said  inspector  or  inspectors.  [W  R  L  Simp  1904-19Q6 
v3p414;  1908  A  301s  22] 

Appointment  and  duHee  of  factory  inspector  in  New  Orleofu.— The  mayor  of  the  city 
of  New  Orleans,  with  the  consent  of  tne  council,  shall  appoint  a  iaxiary  inepector. 
who  may  be  eitner  male  or  female,  to  see  that  the  regulations  of  this  act  [1906  A  WA 
are  observed  and  also  to  prosecute  all  persons  who  shall  violate  the  same.  Bnm 
inspector  shall  be  paid  a  salary  of  not  more  than  twelve  hundred  ddlan  per  annum. 
[W  R  L  Supp  1904-1908  v  3  p  414 ;  1908  A  301  s  23  as  amended  by  1912  A  d] 

MERCANTILE  ESTABLISHMENTS 

HOURS  OF  LABOR 

One  hour  for  midday  meal  required  in  retail  establishments  in  certain  eiUet.— It  shall 
be  unlawful  for  any  proprietor  or  proprietors,  firm  or  corporation  doin^  business  in 
this  State,  in  cities  of  more  than  fifty  thousand  inhabitants,  engf^f^  m  the  retail 
business,  or  conducting  retail  department  stores  or  retail  establiahments,  not  to 
allow  their  clerks  at  least  one  hour  of  the  day,  between  the  hours  of  lO.'OO  a.  m.  and 
3.-00  p.  m.  for  their  midday  meal,  lunch  or  recreation.  [W  R  L  Supp  1904-1908  v  3 
p  426;  1904  A  195  s  1] 

Penalty. — ^Any  p»roprietor  or  proprietors,  firm  or  corporation  found  guilty  of,  or  [sic], 
evading,  the  provisions  of  this  act  [1904  A  19o|  shall  be  deemed  guilty  of  a  miade-' 
meanor  and  upon  conviction  thereoi  shall  be  fined  not  less  than  twenfy-five  doUan 
($25)  nor  more  than  one  hundred  dollars,  ($100),  and  in  default  of  payment  thereof 
be  imprisoned  not  leas  than  fifteen  days  (15)  nor  more  than  six  months  (6).  [W  R  L 
Supp  1904-1908  V  3  p  426;  1904  A  195  s  2] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

^  Employment  of  girls  and  minors  in  saloons,  etc.,  prohibited, — ^No  license  as  a  retail 
liquor  dealer  or  as  a  retail  malt  and  \dnous  liquor  dealer  shall  be  issued  to  any  woman; 
and  no  woman  or  girl,  or  minor,  shall  serve  in  any  barroom,  cabaret,  coffeehouse,  cafe, 
beer  saloon,  liquor  exchange,  drinking  saloon,  grogshop,  beerhouse  or  beeraarden. 
PV  R  L  Supp  1904-1908  v  3  p  872;  1908  A  176  8  5] 

PenaUv,—*  *  *  Any  person  firm  or  corporation  hereafter  conducting  any  bai^ 
room,  caoaret,  coffeehouse,  cafe,  beer  saloon,  liquor  exchange,  drinking  swon,  gng- 
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v'„  ab.R  'jjia.  ±-r'»   1^  X    2i  OiA.  uii  3:r  «b'A  ULaaetina.!  o5lmbl  lo  m  fiae  of  wt 

£'*Srjmt^eKL-  Ti^^Jt  zf  ir^RvdOix  ir  z-imi:  zfioFi  — 1^  ^.TaeBJaace  or  mut  oncoi 
<^  'ii  zmna.  *^^"  :fL  "r'aizik^z,'  :z  msjt  -i^ckc  iiak»  &  rill  «»i  zxputBl  aiTfiHigirini 
cji^  r2Arp»  vxsaz  zms^'j zc  rar^aiztt  :r  :'Just  >!?^3;s  ba^iir  cornnl  of  any  diild 
cr  dLddM  rr  V-jij^ik-.a.  -.if  1:17  .: -±i«^  zn-r^atioa  :c':l^  v:     h'  n  f^ftD  sppov.  upon 

Mcc  c-HEs.  -±a*.  &^T  p|^7»=.:  rskrLaz^  :r  i^ber  p^csrf^  hw  rk^aied  anr  of  the  prori- 
a-iu  ::  'U^  a»:*.  i:'::^  b€»c7~=Lbi-»  '±*  frrj  >:~Ajd  AT:<sriuice  or  iraaat  offiran  to 
ZAJufr  ft^l  tL-T  ir  '±57  P*^?*^  ^'^r:.  &  c-:ci-lfc=.*  ix  >eii  i:<m  ifviux  Hidi  paicnt, 
rahr^ar    1;  :'±-!7  i^tku.'  -.^am-g  soch  T^:jAia:Q.  uki  10  asM  ia  the  proaeciitioa 

ErJrrvrrjr\:z  «jx-:r-f-^ :  ■:/  2=:^.dd»,y  .V  2Th«  cjRarn.— TTie  boaid  of  dixecton  of 
the  f»;i«h  >:  ^iTjeakz*  fbill  ^T^r.iz.'L  viih  '3e  piver  u  remoTv  as  pteaflnre,  one  or 
=>:!«  sule  &:~^3:CJc:"«  :?  '.riii:  :3:igjs-  &=7i  acull  ±e  liiexr  comppiwarimt,  payaUe 
fn^m  ti:«  siLcci  rzzA  o:  akiri  zons.  &=.d  suul  i^nacribe  Ukcir  dudes,  not  mconasteDt 
Ti-±  -a^^.  »i.i  =Ake  ril**  ^ i  r^iJ-Ji: rj :: r  'Ik  wrfinsaace  tiietcof.    [1910  A  222 8 6] 

yo-a.— •5«'acc  -..  *r.  r.*  :f  -.;*  .»--i«  rf  ::-iL  -rtj'fi  rivmftl^l  -  il  a*^  x"  pim  of  laws  in  confllcC" 
acs£nr3C9  ^h*  Vat!  :'  lr«i.vrs  •/.  "izjt  ytixji  h^xn^  z<  ;be  r^nsh  of  Oriass  to  **Mi>et  an  uxuBdaan 
oOecr.  ft=f2  ^fSi^icj  i^:t.  vjjx  r'^ii^gn  iLs-Jc  &=p1  kSfz^A^s  u  zskj  t«  iiwiiiiij  10  t«mwiij  eoDdort 
tfa*  pcbue  sc&xu  :'  :^  ;anf^    ~ 

Er^ortgmgrJL:  diUia  and  p^y^a  r.]  zxuTyifirxg.  cr  znuirU  of.eer9. — To  aid  in  the  enloice- 
ment  of  this  act,  the  atter^iiksce  or  trx&nt  o!5cers.  fh.all  in  a.ldition  to  the  other  duties 
provided  elaevhere  in  thi«  jk:t,  hive  rill  p:  Ii:«  p:>irer.  the  authority  to  aer\'e  warranti 
a&d  10  enter  factcrriea.  vork^ops.  «t>>rc«  &nd  other  places  where  chDdzen  may  be 
employed,  and  do  whatever  zuy  be  f'::;nd  Jiec^suy,  for  investigation  and  in  the 
eniorrement  of  thi^  act.  It  shall  be  the  d;it>'  of  the  attendance  of  tniant  officento 
see  that  the  pro'.isions  r.f  tLi«  ar  t  are  r <'mplied  vith.  and  when  from  peraoiui  knowl- 
edge, or  Tf\!tjT\  to  them,  or  omplaint  irtjzii  any  resident  or  teacher  of  tne  paridi  under 
his  supei^iMon.  he  has  reaBk>n  t<j  believe  that  any  child,  subject  to  the  provisionflof  this 
act,  is  habitually  absent  fr>m  sr  hrM,].  h«^  shall  immediately  give  written  notice  to  the 
parent  or  ?uariiian  or  Either  p«*n«.>n  ba\-i  ng  control  of  such  children,  that  the  attendance 
of  such  child  is  required  at  sch-xjl  and  if  within  three  3  days  such  parent  or  guardian 
or  other  perscin  having  r<.ntn:.l  or  charge  of  =iirh  child  does  not  complv  with  the  prcK 
\'isionsoi  this  act  and  entf-r  f-aid  ^hildina  sch'X'l.  said  truant  officer  shall  make  com- 
plaint aqainst  such  jiarr-nt.  rjardian,  or  other  p«^Tsi.«n  having  control  of  such  child  or 
children  in  the  prof^rr  <-^rirt.  char::in2  such  \-i'^lati''n,  and  snail  assist  in  the  prosecu- 
tion of  such  parent  or  g^iardian  or  (sif-j  by  tho  pr«:»rKrr  authorities,  and  in  the  event  of 
such  parent,  guardian  or  othor  por.-*jn  boimr  founa  guilty  by  the  court,  shall  be  pun- 
ished [sic]  as  hereinabove  provided.    [1910  A  222  s  7] 

SCHOOL  CEN'SL'8   IX   NEW   ORLEANS 

Enumeration  of  children  from  6  to  IS. — It  shall  be  the  duty  of  the  assessors  and  the 
board  of  assessors  of  the  Parish  of  Orleans  to  make  a  correct  enumeration  by  ^\'ing 
the  name  of  the  educable  children,  bet^'een  the  ages  of  six  and  eightc-en  ^ears  in  the 
respective  parishes  and  wards  by  race  and  sex.  This  list  of  educable  children  shall 
be  made  in  tripUcato  form  and 'written  in  ink.  Ono  list  shall  be  furnished  to  the 
auditor  of  pubhc  accounts,  one  list  to  the  State  board  of  education,  and  one  list  to 
the  board  of  school  directors  of  the  parish  in  which  the  enumeration  is  made.  The 
said  asstisflors  of  the  parishes  shall  also  make  a  separate  correct  enumt  ration  of  the 
blind  and  deaf  and  dumb  cliildrcn  between  the  ages  of  six  and  eighteen  years  in 
their  rosnectiye  parishes  by  wards,  gi\ing  the  name,  race  and  sex  of  said  cliildren, 
and  shall  furnish  to  the  State  board  of  education  one  separate  list  of  said  blind  children 
and  ono  separate  list  of  said  doaf  and  dumb  children.  It  shall  be  the  duty  of  the 
n«ie8Hr)r8  and  the  board  of  assessors  of  the  Parisii  of  Orleans  to  swear  to  the  correct- 
noflfl  of  Huid  lists  bofon?  a  competent  officer,  who  shall  attach  a  certificate  thereof  on 
each  list  before  filing  them.    [W  R  L  Supp  1904-1908  s  3  p  230;  1908  A  48  s  1] 
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able  inspections  to  see  that  the  reg^ulations  of  this  act  are  observed,  and  to  prosecute 
aU  persons,  or  ccnporations  through  their  presidents  who  shall  violate  the  same.  Such 
inspector,  superintendent,  or  chief  officer  of  poUce,  shall  detail  such  portion  of  the  force 
under  him  as  he  shall  deem  necessary  for  the  inspection,  from  time  to  time  of  all  the 
aforesaid  places  where  stationary  firemen  may  be  employed.  In  towns,  and  parishes 
the  mayor  thereof  shall  x>erform  the  duties  above  imposed  on  the  inspector,  superin- 
tendent or  chief  of  police  in  cities.    [1912  A  245  s  4] 

Definition. — The  term  ''stationary  fireman,''  wherever  used  in  this  act  shall  be 
deemed  to  mean,  and  apply  to  any  person  employed  in  the  generation  of  steam  in  sta- 
tionary boilers,  and  in  attending  to  the  water  supply  for  such  boilers.    [1912  A  245  s  5] 

EDUCATIONAL  REQUIREMENTS 

COlfFULSORT  SCHOOL  ATTENDANCE  OUTSIDE   OF  NEW  ORLEANS 

Children  from  8  to  14  in  cirtain  cities;  exceptions. — Parents  having  minor  children 
between  the  age  of  eight  and  fourteen  years  and  tutors  and  euardians,  or  other  persons 
having  the  care  of  the  person  of  minors  between  the  age  oif  ei^ht  and  fourteen  years, 
in  cities  of  over  twenty-five  thousand  inhabitants,  the  Parisn  of  Orleans  excepted, 
are  required  to  send  such  minors  to  the  public  schools,  or  other  schools  continuously 
for  at  least  four  months  each  year:  Provided,  That  separate  public  schools  for  the 
races  are  opened  to  receive  such  minors  for  that  time  in  each  year,  otherwise  it 
shall  be  sufficient  that  said  minors  attend  school  as  long  as  the  public  school  term: 
And  provided  further,  That  the  provisions  of  this  act  shall  not  apply  to  minors  phys- 
icallv,  or  mentally  unable  or  unfit  to  attend  school,  or  where  a  minor  is  the  sole  ae- 
penaence  of  infirm  persons  or  a  mother  or  sisters  in  necessitous  circumstances,  the 
same  to  appear  from  a  certificate  signed  by  the  superintendent  of  public  schools  of 
the  place  where  such  minor  resides.    [1914  A  91  s  1] 

Penalty. — ^Any  parent^  tutor  or  guardian  or  other  person  having  the  control  of  the 
person  of  such  minors,  in  such  cities  of  over  twenty-five  thousand  inhabitants,  vio- 
lating section  one,  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor  and  on  con- 
viction thereof  shall  be  fined  in  a  sum  of  not  less  than  ten  dollars^  nor  more  than  one 
hundred  dollars,  and  in  default  of  payment  of  which  shall  be  imprisoned  not  less  than 
ten  or  more  than  sixty  days  and  in  the  case  of  tutors  or  guardians,  such  violation  shall 
be  deemed  sufficient  cause  for  their  removal.    [1914  A  91  s  2] 
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or  accountB  of  criminil  deeds,  or  pictares  and  staries  of  loil  or  Gdme]  dhall  be  pan- 
ubed  by  UDprimunent  in  tbe  county  jail  not  more  than  six  mcintha.  or  by  fine  of  not 
kfli  than  twenty-five,  nor  more  than  one  hundred  dc^hus,  or  by  both  impiiflonnieiit 
and  fine.    [R  S  1905  C  125  s  15] 

ALL  REGULATED  OCCUPATION 

ENFORCEMENT 

Appointment  and  potters  of  aoents  for  the  proieetion  of  tkUdrai. — Upon  applicatioii 
by  the  mayor  and  alderman  of  any  city,  the  selectmen  of  any  town  or  the  county 
ctfnuaumnonen  <A  any  counter  to  the  governor  and  councfl  recommendinfl;  any  pefson 
aa  an  ''agent  for  the  protection  of  children."  the  governor  ehall  cauae  the  qnalifica- 
tVfUB  and  experience  of  said  person  to  be  invoBtieated  by  the  State  board  of  chari- 
ties and  corrections,  and  report  thereon  to  be  made  to  the  govcmor  and  if  from  such 
report  it  shall  appear  that  the  person  so  recommended  possess  the  neceesary  qualifi- 
cati^ifis  and  experience  for  the  office,  the  governor  and  council  ahall  isBue  a  nadge 
and  a  commission  to  the  person  designated  in  said  application,  appointing  each  per- 
son an  ''  agent  for  the  protectir>n  of  children,"  to  serve  within  and  for  the  county  for 
which  he  or  she  shall  oe  appointed  and  within  which  he  or  she  shall  reside,  authcH^ 
izing  Budi  agent  to  arrest  persons  charged  with'  violating  any  of  the  proviaionB  of  this 
act  or  any  other  act  or  law  concerning  the  protection  of  cnildren,  or  prevention  of 
cruelty  to  the  same,  and  to  serve  any  process,  ci^-il  or  criminal,  provided  for  by  the 
terms  of  said  acts  or  required  for  the  enforcement  of  the  same,  in  the  same  manner 
and  with  the  same  powers  in  the  premises  as  any  sheriff,  deputy  sheriff,  police  officer 
or  constable,  and  to  perform  such  other  duties  as  may  be  provided  fat  by  this 
act.    •    •    •    [1905  C  123  s  1  as  amended  by  1915  C  320  s  1] 

Duties  of  agents,  sheriffs^  police  officers,  etc. — ^Any  agent  for  the  protection  ol  chil- 
dren appointed  as  aforoeaia  and  all  sheriffs,  deputy  sheriffs,  police  officers  and  con- 
stables sliall  investigate  all  cases  of  cruel  or  injurious  treatment  of  children  coming 
to  their  knowledge,  and  shall  cause  offenders  against  any  provisions  of  this  act  or 
any  other  act  concerning  the  protection  of  children  or  prevention  of  cruel^  to  the 
same  to  be  prosecuted.  Said  agents  shall  be  ex-officio  agents  of  the  State  board  of 
cfiarities  and  corrections,  and  the  said  board  shall  advise  and  instruct  said  acentb  Ii; 
the  performance  of  their  duties,  and  the  said  agents  slmll  file  with  the  said  board 
such  rcnK>rts  of  cases  investigated  and  children  taken  into  custody  by  or  through 
their  efforts  as  said  board  may  require.  ♦  ♦  ♦  [1905  C  123  s  2  as  amended  by 
1915  C  320  s  4J 

INTOXICATING  LIQUORS 

MINIMUM   AGE 

limployment  in  keeping  or  selling  intoxicating  liquors  prohibited  under  16;  penalty. — 
*  *  *  Whoever  by  himself,  Ids  clerk,  servant  or  agent,  directly  or  indirectly 
employs  or  permits  any  such  child  [under  16]  to  aid  or  assist  him  in  the  illegal  keep- 
ing or  the  illegal  sale  of  intoxicating  liquors,  sliall  be  punislicd  in  addition  to  the 
penalties  otherwise  provided  against  the  illegal  keeping  for  sale  or  illegal  sale  of 
intoxicating  lic^uors,  oy  fine  not  less  than  one  hundred  dollars  or  by  imprisonment 
nut  less  than  sixty  days.    [1905  G  123  s  8] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM   AQE 

Employment  under  IS  prohibited:  penalty. — No  person  shall  employ  or  cause  to  be 
cmploj^ed,  exhibit,  use  or  have  in  custo<lv,  or  train  for  use,  employment  or  exhibition, 
any  child  under  sixteen  years  of  ape,  ancl  no  parent,  guardian  or  other  person,  having 
care,  custody  and  control  of  such  child^  shall  procure  or  permit  the  training,  use, 
employment  or  exhibition  of  any  such  child,  in  begging  or  soliciting  or  receiving  alms 
in  any  manner  or  under  any  pretense,  or  in  any  illegal,  indecent  or  immoral  exhibition 
or  practice,  or  in  any  exhibition  of  any  such  child  when  insane  or  idiotic,  or  when 
iKisfessiug  any  deformity  and  unnatural  physical  formation,  or  in  any  practice,  exhi- 
bition or  pla(*e  dangerous  or  injurious  to  the  life,  limb,  health  or  morals  of  such  child. 
Whoever  offends  against  the  provisions  of  this  section  shall  be  punished  by  a  fine  not 
exceeding  one  hundred  dollars  or  by  imprisonment  not  exceeoing  sixty  days.  [1905 
0123119] 
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nef;«M[fity  or  oon  v<=fni«n^:<=!  requires  the  employmffot  of  women  or  male  minon  as  alore- 
fltti'l  by^  iihiftii  duririif  different  i^eri^^ds  or  parte  of  the  day  ehall  poat  in  m  oonapicnom 
pU/;e  m  every  fyjin  in  which  rich  penvjns  are  employed,  a  printed  notice  stating 
etilMmUiW  the  hoiin;  of  employment  for  each  shift  or  tour  of  out  v.  and  the  amount 
of  time  allowed  for  roeals.  The  j»rinted  form  of  such  notice  shall  be  famished  by 
the  cfjmmmvjn*ir  of  bhor  and  industry  and  State  Victory  inspector.  The  emplojf- 
ment  of  any  e>ich  female  or  male  minor'for  a  longer  time  in  any  day  than  that  stated 
in  the  printed  notice,  or.  in  '^.-ajse  the  hours  named  in  such  notice  are  less  than  as  no- 
vid'^1  in  fifitiioiiii  one  and  three  of  this  act,  the  empiO\'ment  <rf  any  mic^  female  or 
male  miuffr  for  a  lon^rer  time  in  any  day  than  as  provided  in  aectionB  one  and  three 
of  this  act,  Kliall  be  df^:mfA  a  violation  of  the  pro\'isions  of  this  section  except  in 
caijes  of  emenrency  or  extrar^rdinar}'  public  requirement  as  provided  in  section  three 
of  this  ar-t,  and  in  such  cas^^  no  employment  in  exces  of  the  hours  authorized  under 
the  prv/visions  of  this  a^jt  Hhall  be  r-onsi'derwl  af*  legalized  until  a  written  report  of  the 
day  and  hour  of  its  occurrence  and  its  duration  is  sent  10  the  commissioner  of  labor 
and  industry  and  State  factory  inrpector.  Whenever  the  nature  of  the  businen 
makes  it  impracticable  to  fix  the  recess  allowed  for  meals  at  the  same  time  for  all 
femahfs  or  male  miiiorH  employed,  tlie  commissioner  of  labor  and  industry  and  State 
factrjry  inspoct/>r  may  iiisue  a  j>ermit  dispenfsing  with  the  posting  of  the  houxs  when 
the  recess  allowed  for  meals  be<ans  and  ends,  and  re<|uiring  only  the  posting  of  the 
total  number  of  hours  which  females  or  male  minors  are  required  or  permitted  to 
work  on  each  dav  of  the  week,  and  the  hours  of  beginning  and  stopping  each  work. 
8uch  permit  shall  be  kept  by  such  employer  upon  such  premises,  and  exhibited  to 
the  commissioner  of  lalx>r  and  industry  and  State  factory  inspector,  his  deputy,  or 
any  autlionzed  agent  of  the  labor  department,  who  is  hereby  authorized  to  enuxce 
this  act.    [1915  C  350  s  5] 

Time  book  required  for  boys  under  16  and  girls  of  any  age;  to  he  open  to  intpeeticn; 
failure  to  keep  or  proJwce  record,  making  false  statements,  etc.,  violatwn  of  act. — ^Every 
employer  sliall  keep  a  time  brxik  or  record  for  every  female,  and  every  male  minor 
imdcr  sixteen  years  of  age  employed  in  any  establishment  or  occupation  named  in 
sections  one  and  three  of  this  act,  stating  the  number  of  hours  worked  by  each  female 
and  each  male  minor  under  sixteen  years  of  age  on  each  day  of  the  week.  Such 
time  book  or  record  sliall  be  open  at  all  reasonable  hours  to  the  inspection  of  the 
a^nmiissioner  of  lalx^r  and  industry  and  State  factor>'^  inspector,  his  deputy,  or  anv 
authorized  agent  of  the  labor  department.  Any  employer  who  fails  to  keep  such 
record  as  require<l  by  tliis  He<tion  or  mak<»f<  any  false  entry  therein,  or  refuses  to 
exhibit  such  time  l>ook  r)r  record,  or  makes  uny  false  statement  to  the  commissions 
of  labor  and  industry  and  Slate  factory  inspector,  his  deputy  or  any  authorized  aj^nt 
of  the  labor  department,  in  reply  to  any  question  i>ut  in  carrying  out  the  provisions 
of  this  act  shall  be  liabh;  for  a  violation  thereof.     [1915  C  350  s  6] 

Penalty. — Any  person  who  violates  any  of  the  provLsions  of  this  act  shall  upon 
conviction  be  punished  by  a  line  of  not  less  than  twenty-live  dollars  nor  more  tnan 
fifty  dollars  for  tlie  lirst  offc^nse:  for  the  ser-ond  offense  bv  a  fine  of  not  less  than  fifty 
dollars  nor  more  than  two  hundred  dollars;  for  a  third  offense  and  every  subsequent 
offense  bv  a  fine  of  not  h^ss  than  two  hundred  and  lifty  dollars  nor  more  than  five 
hundred  dollars.     [1915  C  350  8  7J 

.4 p7>/u;a/ion  0/ or  ^— Nothing  in  the  seven  preceding  sections  shall  apply  to  any 
manufacturing  esUiblishment  or  business,  tlie  materials  and  products  of  which  are 
perishable  and  require  immediate  labor  thereon  to  prevent  decay  thereof  or  damage 
thereto.    [1915  C  350  s  8] 

Prosecutions;  powers  of  judges  of  municipal  and  police  courts,  etc. — All  fines  or 
penalties  provided  for  by  the  tenn  of  this  act  may  be  recovered  or  enforced  by  com- 
plaint or  mdictmont,  and  in  all  prosecution  under  this  chapter  and  amendments  and 
additions  thereto,  trial  justices  and  judges  of  the  municipal  and  police  courts  within 
their  counties  shall  have  by  comi>laint  original  and  concurrent  jurisdiction  with  the 
supreme  judicial  and  superior  courts.     [1915  0  350  s  9j 
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RAILROADS » 

HOURS  OP  LABOR 

Eight  Jumrs  a  day  for  certain  telegraph  and  telephone  operators;  penalty. — It  shall  be 
unlawful  for  any  person,  corporation  or  association  operating  a  railroad  within  this 
State  to  permit  anv  telegraph  or  telephone  operator  who  spaces  trains,  by  the  use  of 
the  telegraph  or  telephone^  under  what  is  known  and  termed  **  block  system  "  (defined 
as  follows):  Reporting  trains  to  another  oflBce  or  offices,  and  to  the  train  dispatcher 
reeistering  the  same  and  operating  one  or  more  train  order  sisals,  and  telegraph  or 
telephone  levermen  who  manipulate  interlocking  machines  in  railroad  yards  or  on 
main  tracks  out  on  the  lines  connecting  side  tracks  or  switches  or  train  despatchers  in 
its  services;  whose  dutit^s  substantially  as  hereinbefore  set  forth  pertain  to  the  move- 
ment of  cars,  engines  or  trains  on  its  ndlroad  by  the  use  of  the  telepaph  or  tele|)hono 
in  despatching  or  reporting  trains  or  receiving  or  transmitting  train  orders  as  inter- 
preted in  this  section,  to  be  on  duty  for  more  than  eight  hours  in  anjr  twenty-four 
consecutive  hours.  Any  person,  corporation  or  association  that  shall  violate  section 
323,  shall  pay  a  fine  of  one  hundred  dollars  for  each  violation  of  this  act.  *  *  » 
[Annotated  Code  1911  volume  1  (1911)  article  23  section  323] 

Application  of  act. — ♦  ♦  *  The  provisions  of  sections  323  to  325  shall  not  apply 
to  any  part  of  a  railroad  where  not  more  than  eight  regular  passenger  trains  in  twenty- 
four  hours  pass  each  way:  Pro\>ided  moreover,  That  where  twenty  freight  trains  pass 
each  way  generally  in  each  twenty-four  hours  then  the  provisions  of  sections  323 
to  325  shall  applv,  notwithstanding  that  there  may  pass  a  less  number  of  passenger 
trains  than  hereinbefore  set  forth,  namely,  eight.     [A  C  1911  v  1  (1911)  art  23  s  325] 

1  See  court  decision  on  page  7  (New  York). 
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INTOXICATING  LIQUORS 


MINIMUM  AGS 


Kinphiymtnl  uwler  16  in  brewery  or  boUlinq  establithmenU  prohMied. — ^Xo  ^ 

nlmll  oiiiplo;/  a  minor  under  sixtocn  years  of  age  in  handling  intozicfttiiig  hqoaa, 
or  ill  hiiiKlliiiK  )Mi('ka^08  containing  intoxicating  liquora,  in  anv  brewery  or  bottfiag 
(tntiihliHiiiiitfnt  wh(*ro  intoxicating  liquors  are  prepared  for  sale  or  ofimd  for  ak. 
[A(:  \\)\\  v:Mh»l4)art27H:M0| 

l*rnulty.  -  -WluKfvcr  violates  t  he  provisions  of  section  346  shall  be  guilty  of  m  mude^ 
iiiciuinr,  and  on  conviction  thcreoi  shall  in  the  discretion  of  the  court  be  fined  a  son 
not  IfNH  thiin  ton  dollars  nor  more  than  one  hundred  dollan,  or  be  imprisoned  in  Jul 
for  not  li«HH  than  five  nor  more  than  thirty  days,  in  default  of  payment  of  and  me. 
[a  (•  nni  v:J  (1014)  art  127  h:M7] 

NfiTK.  ~  (Tlibt  nicA  limit  hivi  1)oon  rained  to  W,  but  the  penalty  for  employiiieiit  under  16^  m  han  fim^ 
diNtM  not  niMMiiir  lo  huvo  1nm«ii  suiwreeded  by  the  later  art    See  A  C  1911  ▼  8  (1914)  art  100  s  2L] 

DANGKHOUH.  INJUllIOUS,   AND   IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AOE 

KmphymnU  of  girls  cut  vmters  or  in  sale  of  liquors,  etc.,  in  places  of  amusement  pro- 
hifntra.  It.  Hiiull  not  b(*  lawful  for  any  proprietor,  leseee  or  manager  of  any  theateri 
niiiMMiiii  or  oIluT  phiro  of  amuHonient  to  employ  women  or  girls  as  waiters,  ortopennit 
tliiMii  In  iM't  in  Hiif'h  IhoutiT  or  place  of  amusement^  or  among  the  auddence  or  fre- 
niH'UtorH  of  HiH'li  theater  or  ^)laeo  of  uniiiH<;ment  as  waiters,  or  for  the  purpoee  or  under 
tiio  preteiim*  of  wiling,  Hervin)^,  reeeivinp^  orders  or  pay  for  spirituous  or  malt  liquara, 
wiiH'H,  la^er  heer  or  any  other  refroHhmentti  or  merchandise.    [A  C  1911  v  3  (1914)  irt 

f'rnnlfif.  Any  pernon  violating  the  provisions  of  the  preceding  section  diall  be 
deeiiiiHl  K<iil<.V  <>f  ^  niiwlonieanor,  and  on  conviction  thereof  in  the  criminal  court  of 
naltiiiinro  or  the  eireiiit  ('ourt  for  the  county  shall  be  sentenced  to  pay  a  fine  of  not 
l4*HH  than  line  bundnKl  nor  more  than  one  thousand  dollars,  or  to  imprisonment  in  jiil 
for  not.  leHH  than  one  month  nor  moro  than  six  months,  or  to  both  fine  and  imprisonment 
at  the  dJMTetion  of  the  court,  and  to  forfeiture  of  license;  one-half  the  fine  to  be  paid 
t^)thi«  iiifnrineraiKl  the  othrr  iialf  to  the  State.     [A  C1911  v3  (1914)  art  27  8  443] 

Kinplniiimut  umhr  Ifi  in  mpc  valking,  singivg,  dmicing,  etc^  prohibited;  penalty 
for  parent,  rnrnlnipr,  cfr.  Any  pernon  liaving  in  liis  care,  custoay  or  control  any 
child  uiuior  the  a^<'  of  Kixt<'i'n  years,  whether  as  parent,  guardian,  relative,  em- 
ploy<>rorotherwiM4%  who  shall  sell,  apprentice  or  give  away,  let  out  or  otherwise  dispose 
of  any  sueh  child  to  any  person  under  any  name,  title  or  pretense  whatever,  and  any 
jNTHon,  wlu'ther  as  parent,  j^uanlian,  relative,  employer  or  otherwise,  who  shall  take, 
H'ceive,  hire,  ««mploy,  use  or  liave  in  cust<Mly  any  such  child  for  the  vocation,  use, 
(wcupatioii,  calling.  s<'rvi(!e  or  j)uri)oso  of  singing,  playing  on  musical  instruments, 
roiKJ  walking,  daneing,  pj^Mling,  begtring  or  any  mendicant  or  wanderiiig  business 
whatsoever  shall  Ix*  de<*ine(l  guilty  of  a  misdemeanor,  and  upon  conviction  thereof 
before  any  corupetont  tribunal  to  which  such  person  may  bo  committe<l  for  trial  shall 
be  HiumI  not  less  than  fifty  nor  more  than  two  hundnvl  and  fifty  dollars,  or  bo  im- 
i)risoii<><l  in  a  (rounty  jail  for  not  le.*<8  than  thirty  days  nor  moro  than  a  year,  or  suffer 
i)oth  such  fine  and  imprisonment  in  the  discretion  of  the  said  tribunal;  one-half  of 
all  lines  so  imi)osod  to  be  i»aid  to  tlie  informer.     [A  0  19J I  v  3  (1914)  art  27  s  476] 

JNTUXirATIN(;   LIQUORS 

MINIMUM   AGE 

Employment  of  minors  in  saloons,  etc.,  prohibiUd;  penalty. — It  shall  not  bo  lawful  for 
any  person,  or  for  any  club  or  association,  or  for  any  corporation  now  formed  or  here- 
after to  be  fonned,  or  for  any  officer,  agent  or  eni]>loye(;  of  any  such  club,  association 
or  corporation,  to  liiro  or  employ  any  minor  to  sell  or  disix'nse  anjnvhere  in  the  State 
any  beer  or  spirituous  or  fennented  liqnora  of  any  kind  at  retail,  where  such  beer  or 
liquors  are  to  bo  drunk  upon  the  premiws.  Any  person  violating  any  provision  of 
this  section  shall  upon  conviction  be  lined  a  sum  not  exceeding  one  huncfred  dollars. 
[A  C  1911  v  2  (1911)  art  56  s  98] 
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t:y.ti':0'A\uv  <i\[fhU'it:x\  Af  it  mskv  d^Mii  pTopt^T.  Thetr  i mnpi  wtinii  dudl  be  paidbr 
tL<'  rri;i/or  h.w\  t'tty  cffii n<\\  of  Badtimore.  The  boards <rf 8r:2iool cammiaBiDiien of ^ 
H'.:*T.i\  /  O'lntir**-  rriiiv  apr^/i  nt  ftnd  may  r«^ny>ve  at  pleflMnefar  tlieir  reefwctiTe  coantM 
or  i^fiy  part.  i\ii'ji-<A  mu-ii  riijTnb<;r  of^att^ndaxv^e  officers."  nule  or  iwnale,  sb  tiwr 
i/i;ii/  t\f-*'\ii  m^:tt»wsuy  or  d#^rable  and  fix  their  compeDsatioii  from  tiie  genenl  adiott 
fund  of  th'j  Tt^n\it^X\vfi  ffninXif-n,    [A  T  1911  v  3  '1914  •  art  77  ff  156  >] 

l'tnft/fr/'jfu:nt:  d^jUifji  and  noven  of  atiendance  ofioen. — ^It  AmU  be  the  duty  of  ddi 
hiU'.ttt\-Aittn  offic'rr,  and  hsliA  ofTi'-er  shall  have  fulTpower.  vithin  the  city  or  county  far 
wU'ifh  Ui-  or  hiif;  may  hr  siMynniM,  Uj  arre«t  without  warrant  any  chOd'between  eight 
an/l  i^i xU-r-n  yonn  of  airr*  frmnd  away  from  his  home,  and  who  ism  traant  from acfaool, 
or  who  fiiilM  Vt  atti«nd  K-hrK^l  in  a/^c^irlanre  with  the  provnonsoi  thisaobtitie  [sl5S- 
J 72\.  Thti  f>aid  ofr^.-er  fihall  forth vinth  d^rliver  a  child  90  arierted  eitber  to  the  ciulo^ 
of  a  ft*:Tt¥iti  in  fiar(;ntal  reflation  to  the  child  or  to  the  teaiJier  fmn  wfaoee  scbool  floca 
a  rhild  in  th'rn  a  tniant  *  •  *.  The  attendance  officer  riiall  promptly  leportevar 
f.mU  ujrrtifit  X/>  l\u;  Hrrh'x>I  c^jmrniflKioners  of  the  said  city  or  county,  leepectxvelT,  or  to 
uijrh  \»t:Tt¥>n  or  \»tzT¥/}jw  an  th^rv  may  direct.    (A  C  1911  v  3  f'1914>  art  77  a  157  *\ 

Enftfrcrttimii  dulitA  of  itnuiMn^  etc. — It  shall  be  the  duty  of  tiie  principal  or  head 
tAHU'hi-T  tii  ••.vitry  piihlic  or  private  school  in  this  State  to  report  immediately  to  tiw 
whtttA  romifjJmiomfrH  of  the  r-ounty,  where  such  school  is  located,  or  of  Baltimore  dtr 
if  lof-!it4;d  th^'fein,  or  t^j  an  &tt«^;ndance  officer  or  other  official  deagnated  by  soai 
roinrriiriHioru'rH,  the  names  of  all  r-hi1drr;n  enrolled  in  his  or  her  school  who  have  been 
aliNrnlor  irrfrfriilar  in  atUTidanre  thn.*^;  days  or  th^.ir  equivalent  without  lawful  excun 
within  a  j^rriod  of  ei^ht  r-onwTiitive  weeks.    [A  C  1911  v  3  (1914)  art  77  a  160*] 

HCIIOOL  CENSUS  IN   BALTmORE 

Enunumtion  of  chiUlren  from  6  to  IS,  inclusive;  penalty  far  withholding  information 
or  m/ikifuf  friUe  ntiiUmuaUi. — It  shall  bo  the  duty  of^the  poUce  commisHJoneiB  of  Balti- 
more  rity,  betwf?<;n  tho  trsnth  and  thirtieth  day  of  November  of  each  year,  to  canse 
a  fDiifniH,  aH  miarly  i^  powihle  accurate,  to  be  made  by  membera  of  the  force  under 
t\\v\i  €;ommund,  of  every  child  from  six  to  eighteen  years  of  age,  induaivey  rea- 
difni  in  the  Haid  city.  The  said  police  commissioners  shall,  for  the  pur^iooe  of 
taking  wiid  cenHus  divide  tho  city  into  such  posts,  districts,  or  other  aubdivismna  t0 
thf;y  shall  detfrrmino.  The  said  ceasus  f^all  give  the  full  name,  addveaa,  age,  color, 
H«fX  and  pla/:e  of  birth  of  earrh  child,  the  school  attended,  or  if  not  at  achooi,  niaem- 
plovment  or  that  lie  is  not  employed,  and  the  place  of  birth  of  each  parent  of  and 
rliild,  and  the  full  and  oompletf)  recordfl  of  said  census  shall  be  furnished  by  aaid 
xttAuM  fonimi.MHionerH  U)  tluj  board  of  school  commissioners  of  Baltimore  city  on  or 
ix'fore  the  t«*nth  <liiy  of  I)oremb**r  in  fjoch  and  every  year.  WTiosoever  haa  under  hifl 
€-ontn)l  a  child  Ix^twccn  Kiid  a£,'n<)  and  withholds  information  in  his  poesession  from 
any  oflici;  d<rni:indin}<  itr.Oatinjj^  to  tlx*  it«?ms  aforesaid,  or  makes  any  faUie  statement 
in  rcfrard  Ut  tho  Hiuuc,  nliiill  ho.  aeem(;d  ^uiltv  of  a  misdemeanor  and  be  fined  not  more 
than  tw<«nly  dolIarH.     [A  C!  1011  v  3  (1914)  art  77  s  159'] 

REGULATED  OCCUPATIONS 

ENFORCEMKNT 

Vnwcn  of  attendance  officers. — Attondanro  ofTirofH  may  vipit  all  establishments  where 
niinorH  an;  (Mnployod  in  their  wvoral  ^'ities  and  countKJs,  and  awertain  whether  any 
inirK)rH  are  om])loye(l  theroin  contrary  to  law.  Attendance  officers  may  require  that 
tho  <(Tlin(iit<'H  providcfd  for  in  articlo  UK)  of  the  rode  of  public  general  laws  of  Mary- 
Isind  [AC  1911  v:U  1914)  art  1(K)]  reUtini,'  to  minorH  omploved  in  such  estahlishments 
Hhall  bo  produced  for  inspoctinn.     [A  C  1911  v  3  (1914)  art  77  s  166'] 

»  Tho  amending  art,  chapter  173  of  tho  Acts  cf  1912,  provules  in  section  4  that  "nothing  in  thistct 
[s  l.Vt  1721  sliull  be  tiikon  to  upplv  to  Howard,  Kent,  Anne  Arundel.  Worrester.  St.  Marys  and  Somerset 
('uiiTit  le,s,  l)\it  tho  existing  laws  which  this  act  imdortakos  to  reneal  and  recnact  shall  remain  in  force  s» 
far  as  thev  MOW  apply  to  tho  said  Howard,  Kent,  Anno  Arundel,  Worcester,  St.  Mar\'s  and  Somerset 
('ountii»H  ■"  T»»e  art  of  iwrj,  wliich  this  act  repeale<l  and  reonacted,  did  not  apply  to  the  counties  herein 
mentidnHl:  thus  it  would  appear  tliat  the  compulsory  school  law  «in  not  apply  to  these  oountiee.  On 
Jan  1,  VJWt,  the  law  ivs  i)rovl(Iftd  for  in  section  l.ViA  of  the  Code  w.is  In  force  In  the  foUowing  coanUes: 
Dorchester,  Frederick,  Ilarford,  Montgomery,  Baltimure,  Caroline,  and  Talbot. 
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10  CHILP   LABOR   LEGISLATION. 

can  till!  cwlabliifhinent,  striro,  office,  boarding  house,  place  of  miiiiiiwimut,  dnbcrii 
thi)  (liHlribiitioii,  trafiHmiiwioD,  or  sale  of  merchandiae.    [A  C  1911  v  3  (1914)  art 

ALL  OCCUPATIONS. 

MINIMUM  AGE. 

I'liiiploijmfui  under  14  during  school  hours  prohibiUd;  exeepHont. — It  flhall  be  mliv- 
ful  for  iiiiy  |M;rHon,  firm  or  rfir|K^ration  to  emplov,  permit  or  miffer  to  wcrk  for  hire  cr 
n^iiiijjiifnit  ion  any  crliild  iiii<ler  fourteon  years  of  ago  in  any  busineflB  or  service  vhit- 
vvt'.r  (luring  any  of  the  hoiire  vhcn  Die  public  arhools  of  the  di5trict  in  which  mad 
child  TOHuhiH  aro  iii  wKdon,  unions  said  cldld  shall  have  pre\'iously  fulfilled  duuf 
Ihi)  current  hcIkhiI  vcar  such  rcquiroments  as  to  erhool  attendance  aa  now  or  WKf 
h«-nuft4!r  hf)  pn^wmiltnl  by  law.    [A  C  1911  v  3  (1914)  art  100 a 6] 

I)AN(;i':r()i;s,  injurious,  and  immoral  occupations;  pl^uc 

exhibitions. 

MINIMUM   AGE. 

SfHTiJir  nmumtions  prohibiUd  undrr  16;  machinnyf  etc. — No  child  under  the  age  of 
ffixtc<*n  yviirn  hIiuH  bo  oniploytHl,  permitted  or  sufTeired  to  work  at  any  of  the  followng 
rHcupiii!<)iiH,  or  in  any  of  tlio  following  positions:  Ad  justing  any  belt  to  any  machfaioy; 
flowing  or  luring  nuuhino  b<>ItH  in  any  workshop  or  factory;  oiling,  wiping  or  cleaning 
niurliiiii'ry  o/  ui«4iHting  th<'n*in;  o])cra*ting  or  asHistlng  in  operating  any  of  Uie  following 
niiU'liincH:  Circular  or  bund  wiws,  wood  shapers,  wood  jointera,  planers,  auodpapercr 
wo<N|-|MiliiiirniK  nuuhincry,  wood-turning  or  boring  machineiy,  picker  macninescr 
iniu-hincH  UHi-d  in  pir'kinK  w'(k>1,  cotton,  liair  or  any  other  matenal,  carding  machiseB} 
|ia|N!r-liicn  iniU'liiiKw,  Icuthcr-bumitihing  machines,  job  or  cylinder  printing  presses 
ofHTiiicd  by  power  oth(>r  than  foot  power,  bonne  or  drill  presses,  stamping  machZDes 
UHcd  ill  HlKM't-iMotal  and  tinware  or  in  paper  and  leather  manufacturing  or  in  washer 
or  nut  fiurUiricH,  ineUil  ()r  ]>a[)or  cutting  machines,  comer-staving  machines  in  papep- 
hox  fiu'toricH,  corruKutin^  rolls,  such  as  are  used  in  corrugatea  paper,  roofing  or  wasb- 
ItitMil  fii<'tori<'H,  steam  boilers,  dough  brakes  or  cracker  machinery  of  an^  deacriptioD, 
wiro  or  iron  Ntruight^>niiig  or  draw^ing  machiner>',  rolling-mill  machinery,  power 
piin<*heri  or  nheiirH,  wu^.iing,  grinding  or  mixing  machinery,  calender  roUs  in  paper 
uufl  ruhhcr  nianufiicturin^,  hiundonng  ma<'hiner>';  or  in  proximity  to  any  hazardous 
or  un^uarde<|  hellH,  inucliinery  or  gearing;  or  iipon  any  railrtwid,  whether  steam, 
eh*clrj(!  or  ^vdruulic!;  or  upon  any  vessel  or  boat  engaged  in  navigation  or  commerce 
[A  <;  liill  v':{(lUH)art  100s7] 

MINIMUM    AGE   AND   THEATRICAL  PERMITS. 

iSftrriJir.  omipfiHons  prohibiUd  under  16;  dangerous  processes^  mines,  etc.;  permUs 
retptirt'd  far  children  under  16  m  theatrical  ejchibitions,  etc. — No  child  under  the  age  of 
idxt^ten  years  shall  bo  omploy<Hl,  permitt4»d  or  suffered  to  work  in  any  capacity  in, 
about  or  in  conne<!tion  with  any  pr(x.*eKses  in  which  dangerous  or  poisonous  acids  are 
uw»<i;  nor  in  tho  manufacture  or  packing  of  paints,  colors,  white  or  red  lead;  nor  in 
soldering;  nor  in  o(*cupations  causing  dust  in  injurious  quantities;  nor  in  the  manu- 
facture or  UHC  of  dangerous  or  ]>oi8onous  dyes,  nor  in  the  manufacture  or  preparation 
of  coniiMMitioiiH  yriih  dangerous  or  poisonous  gases;  nor  in  the  manuftK^tiue  or  use  of 
comjMwi lions  of  lye  in  which  the  quantity  thereof  is  injurious  to  health;  nor  on  scaffold- 
ing; nor  in  heavy  work  in  the  building  trades;  nor  in  any  tunnel  or  excavation;  nor 
in,  ab<iut  or  in  conncM'tion  with  any  mme,  coal  breaker,  coke  oven,  or  quarry;  nor  in 
assorting,  manufacturing  or  packing  tobacco;  nor  in  operating  any  automobile,  motor 
car  or  truck;  nor  in  a  pool  or  billiani  room;  nor  in  any  other  occupation  dangerous  to 
the  life  an<l  limb,  or  injurious  to  the  health  or  morals  of  such  cnild;  nor  snail  any 
cliild  under  the  age  of  sixteen  years  be  employed  upon  the  stage  of  any  tlieater  or 
concert  liall  or  in  connection  with  any  theatrical  i>eriormance  or  other  exhibition  or 
show:  Provided,  That  the  cliief  of  the  Maryland  bureau  of  statistics  and  information 
may  iiwue  a  |>ennit  allowing  a  child  under  such  ago  to  appear  in  connection  with 
theatrical  performances  or  other  exhibition  or  sliow,  for  a  period  not  exceeding  two 
weeks,  when,  in  his  opinion,  such  permit  is  justified  bv  tlie  evidence  presented  to 
him.    [A  C  1911  V  3  (1914)  art  100  s  8] 
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14  CHIUO  LABOB  UMOBLAXIOV. 

Boffer  Buch  child  to  work  in  wich  |Jace  of  entaJilMhincmt,  wool  of  tiie  miMag  of  waA 
demand  and  of  such  failure  to  produce  and  deliver  siiai  evidence  ttaH  be  pom 
facie  evidence  of  the  illogal  employment  of  such  child  in  any  iwoeetutiun  ImifA 
ihoefor.    [A  G  19U  v  3  (1914)  art  100  a  20] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  O00UPATIO1I8 

MINIlfUM  AOB 

Spwifie  oecupoHonB  prohibited  under  18:  maddneryf  elevolon,  and  dbmpwoiw  protmm 
placet  where  intoxicating  liquors  are  fnanufaeturea,  etc. — ^No  child  under  Ibe  age  «f 
eighteen  years  ahall  be  employed,  permitted  or  suffered  to  work  in,  alioat  or  in  con- 
nection with  blast  furnaces,  docks  or  wharves;  or  in  the  outside  erection  and  tmtk 
of  electric  wires;  in  the  running  or  nuuu«;ement  of  elevatorSp  lifts  jor  hoisting  madifWi 
^  or  dynamos;  in  oiling  or  cleaning  machinerv  in  motion;  in  the  operation  of  OBHrr 
vdieels  or  any  abrasive  polishing  or  buffing  wheel  [^«re]  articles  of  the  ba—  mews 
or  iridium  are  manu&ictured;  at  switch  tending,  gate  tending,  track  rqiairix^  or  ai 
lurakemen,  firemen,  engineers,  motonnen  or  conducters  upon  railroads,  or  as  laifaoad 
telegraph  operators;  pilots,  firemen  or  engineers  upon  boats  and  vessels;  or  in  or 
about  establishments  where  nitroglycerin,  dynamite,  dualin,  guncottoOy  gunpowte 
or  other  high  or  dangerous  explosives  are  manufactured,  compounded  or  stored;  or 
in  Uie  manufacture  of  white  or  yellow  phosphorus  or  phosphorus  matcihes;  or  in  any 
distillery,  brewery  or  other  establishment  where  malt  or  alcoholic  liqaom  are  mano- 
factured,  packed,  wrapped  or  bottled;  or  in  any  theater,  concert  haU,  dub  or  other 
place  of  amusement  wnerein  intoxicating  liquors  are  sold.  [A  0 1911  ▼  8  (1914)  vt 
100  s  21] 

INTOXICATING  LIQUORS 

MINIMUM  AOB 

BimpUnfment  under  tl  in  ealoons,  «(c.,  prohibited, — ^No  minor  under  tweoty-me  yeais 
of  age  sliall  bo  employed,  permitted  or  suffered  to  work  in,  about  or  in  connectioii 
with  any  saloon  or  burroom  where  intoxicating  liquors  are  sold.  [A  0 1911  v  Z  (1914) 
artl00822] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM  AGE 

Constant  standing  prohibited  for  girls  under  18. — ^No  female  under  eighteen  yeazs  of 
age  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  where  such 
employment  compels  her  to  remain  standing  constantly.  [A  C  1911  v  8  (1914)  wt 
100  8  23] 

MESSENGERS  IN  CITIES 

HOURS  OF  LABOR 

Night  work  prohibited  under  18. — In  cities  having  a  population  of  20,000  or  over  no 
person  under  the  age  of  eighteen  years  shall  be  employed,  pennitted  or  suffered  to 
work  as  a  messenger  for  telegraph,  telephone  or  messenger  companies  in  the  distribu- 


tion 
or 


>n.  transmission  or  delivery  of  goods  or  messages  before  six  o  clock  in  the  morning 
after  ten  o'clock  in  the  evening  of  any  day.    [A  C  1911  v  3  (1914)  art  100  s  24] 


ALL  ESTABLISHMENTS 

HOURS  OF  LABOR 


Hours  of  labor  to  be  posted  where  persons  under  18  are  employed. — Every  Qpaployer 
shall  post  and  keep  posted  in  a  conspicuous  place  in  every  establishment  wnerein 
an^  person  under  tne  a^e  of  eighteen  is  employed,  permitted  or  suffered  to  work,  a 
prmted  copy  of  the  sections  of  this  subtitle  ts  4-49]  relating  to  hours  of  labor.  Such 
copies  shall  be  prepared  by  the  Maryland  bureau  of  statistics  and  information  and 
be  furnished  by  it  on  application  of  such  employer.    [A  0 1911  v  3  (1914)  art  100  s  25J 


MABTLA.ND.  21 

or  he  shall  work  for  more  than  twelve  hours  duiing'  each  or  any  day  of  twenty-four 
houiB.    [P  L  L  1888  art  4  as  reenacted  by  1898  G  123  s  7931 

Forfeiture  of  (^^arUr  for  violation. — ^Any  corporation  which  shall  in  any  manner 
violate  SLuy  of  the  provisions  of  the  preceding  section  shall  be  deemed  to  have  misused 
or  abused  its  corporate  powers  and  franchises,  and  the  attorney  general  of  the  State, 
upon  the  application  in  writing^  made  by  any  citizen  of  this  State,  accompanied  by 
sufficient  proof  of  such  violation,  shall  forthwith,  without  further  authorization, 
institute  proceedings  for  the  forfeiture  of  the  charter  of  such  corporation,  by  petition 
in  the  name  of  the  State,  in  the  manner  provided  by  the  laws  of  this  State  for  the 
enforcement  of  the  forfeiture  of  the  charter  of  any  c(»rporation  which  has  abused  or 
misused  its  corporate  powers  or  franduses.  [P  L  L  1888  art  4  as  reenacted  by  1898 
0123  8794] 

Penalty, — ^If  any  corporation,  or  any  officer,  agent  or  servant  of  such  corporation, 
or  any  person  or  any  firm  managing  or  conducting  any  street  railway  in  this  State,  or 
any  agent  or  servant  of  such  person  or  firm,  shall  do  any  act  in  violation  of  the  pro- 
visions of  section  793,  it,  he,  or  they  shall  be  deemed  to  nave  been^iilty  of  a  misde- 
meanor, and  shall,  on  conviction  thereof  in  a  court  of  competent  jurisdiction,  be  fined 
one  hundred  dollars  for  each  offense  so  committed,  together  with  the  costs  of  such 
prosecution.    [P  LL 1888  art  4  as  reenacted  by  1898  C  123  b  795] 
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MASSACHUSETTS 


Conmulsary  continuation  school  attendance.  Pago. 

£ducational  requirements 22 

ConuDulscNry  evening  school  attendance. 

fiducational  requirements 20 

Coomulsory  school  attendance. 

Educational  requirements 4,22 

Educational  certificates. 

Manufacturing,  mechanical,  and  mercantile  establishments,  workshops,  etc 18 

Employment  oertlflcates  and  records. 

All  regulated  occupations 6, 20 

Manuiacturing,  mechanical,  and  mercantile  establishments,  workshops,  etc 9 

Evening  schools. 

Educational  requirements. 3 

Health  of  girls. 

.   Core  rooms 16 

Manufacturing  and  Tnechanical  establishments 20 

Bealth  of  minors. 

Factories 7 

Factories  and  workshops 15 

Boors  of  labor. 

Factories,  workshops,  etc 13 

Hotels 20 

Manufacturing  and  mechanioed  establiidiments 19 

Manufocturing  and  mercantile  establishments 21 

Manufacturing  establishments 9 

Manufacturing,  mechanical,  and  mercantile  establishments,  workshops,  etc 8, 9, 23, 25 

Messengers 25 

Ralhoads 29 

Regulated  oocupations. 26 

Street  railways 28 

Street  trades  in  cities. 26 

Minimum  age. 

Dangerous,  li^nrious,  and  immoral  oocupations 24 

Etevators 14 

Immoral  occupations 6 

Manufacturing,  mechanical,  and  mercantile  establishments,  workshops,  etc 9, 23 

Passenger  elevators  (Boston) 22 

Public  exhibitions 14 

Street  trades. 6,26 

Minimum  wage. 

All  oocupations 16 

Permits  ana  badges. 

Street  trades 6,26 

Bafetv. 

Factories,  workshops,  and  mercantile  or  other  establishments 21 

Bdiool  census. 

Educational  requirements 4 

Beats  for  women  and  children. 

Manufacturing,  mechanical,  and  mercantile  establishments 14 

Toflets  for  girls. 

Manuacturlng,  mechanical,  and  mercantile  establishments,  workshops,  etc 15 

Wages. 

jianufacturing  and  mechanical  establishments 16 

Ffotm, — [The  dutiea  and  power*  relating  to  anforcement  of  labor  law*  heretofore  exerciaed  69 
thm  State  board  of  health,  factory  inepectore,  etc.,  have  been  transferred  by  aeetion  5,  chapter 
72$,  Acta  of  1912,  to  the  State  board  of  labor  and  induetriea,  in  every  caae  the  new  enforcing 
uuihoritg  haa  been  indicated  in  the  text  by  an  inaertion  in  bracleeta,  the  former  enforcing 
powara  being  omitted.] 

EDUCATIONAL  REQUIREMENTS 

EVENINO   SCHOOLS 

CSiies  and  towns  where  twenty  or  more  educational  certificates  are  issued  to  maintain 
evening  schools. — ^Any  town  may,  and  every  city  or  town  in  which  there  are  issued  during 
the  year  from  September  first  to  August  thirty-first  certificates  authorizing  the  employ- 
ment of  twenty  or  more  persons  who  do  not  possess  the  educational  qualifications 
dnumerated  in  section  one  of  chapter  forty-four  of  the  Revised  Laws,  as  amended 
[R  L 1902  G  44  B  1  as  amended  by  I9I3  G  779  s  1],  shall  maintain  during  the  following 
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6  CHILD  LABOB  IJKIBLAnOV. 

IMMORAL  O0CUPATION8 

KDrnf  UM  AOB 


Whoever  knowingly  procures,  entices,  sends,  or  aids  or  abets  In  fi-M'iirfMgJ 

or  mMiditiK  a  woman  or  girl  to  practice  i»ostitiitioii  or  to  enter  as  an  ^— ■■^trr  or  anr^ 

ant  a  house  of  iUtoae  or  otherplace  resorted  to  for  the  pazpoBsofnorttt^ -^-->^- 

witiiin  or  without  the  Btate,  shall  for  each  offense  be  ponMiea  1^  a  fine 
than  one  hundred  nor  more  than  five  hundred  doUan^  or  hf  ImprisonnMnt  inr 
than  three  months  nor  more  than  two  years.  Whoew  as  proprieter  or  fcsepar  cf  sa 
intoUigence  or  employment  office,  either  penonally  or  throng  aa  MpiBat  or  eaafiiiwii, 
pmcnires  or  sends  a  woman  or  girl  to  enter  as  aforesaid  a  house  of  iU  finie  or  oAvplMS 
resttrtod  to  Uvt  the  purpose  of  prostitution,  the  chaiactsr  of  wludi  on  veaaonable  nqny 
could  have  boon  ascertained  by  him,  shall  for  each  offense  beimiddied  1^  a fias «f 
not  lew  than  fifty  nor  more  than  two  hundred  ddJan.  [BL190BO212a8aaaaflndBd 
by  1010  0  424  B  31 

/>w(rt6tt(ton  qf  obieene  liUrature^  etc.,  hy  mtnort  prckSbUttb  psncliiv.— Whosfw 
•  •  «  employs  a  minor  to  sell,  lend,  give  away  or  distribute  or^  haViiig  tiie  coi- 
totlv  or  control  of  a  minor,  permits  him  to  sell,  lend,  giveaway  or  duteibnte  anrsBii 
lMK)k,  iNunphlet,  magasino,  newspaper  or  printed  paper  [dev^rted  to  the  paUxalka 
or  prinri|Huly  mado  up  of  criminal  news,  police  reports  or  accounts  of  nrSiwiifi  dssdi) 
or  piotun^H  and  stories  of  lust  or  crime],  shall  be  punished  by  imprisonment  lor  ast 
nioro  tlmn  two  yoara  or  by  a  fine  of  not  less  than  one  hundrad  nor  more  than  ow 
Uiousatui  dollan.    [U  L  1002  G  212  s  21] 

STREET  TRADES 

MINZMUX  AOB 

Salti  upon  itnei  ours  hy  akUdren  under  20  prohSbiUd;  penaUif  for  9lrmt  mOmm  S9BI> 
pany, — If  a  stroot  railway  company,  its  aj^ent  or  servant^  allows  a  diild  nnder  the  sgs 
of  10  years  to  outor  upon  or  into  any  of  its  cars  tcr  the  purpose  of  aeUinff  newqpqias 
or  othor  artichw  thoroin  or  offering  them  for  sale,  it  shsll  fnfeit  fifty  douam  lor  esch 
offoiwo,  whirh  shiill  \w  rocovorod  oy  any  person  by  an  action  bRN^t  vililin  fim 
niontliH  aftor  (Jio  offonso  hiui  boon  committed.    [1006  0  463  Fart  III  s  80] 

ALL  REGULATED  OCCUPATIONS 

KMPU)TMBNT  CBRTIFICATBS 

Apfwintment  oticHool  physiciatis, — Tho  school  committee  of  every  city  and  town  in 
tho  (1<Hinuonw(«iuth  nlialt  Appoint  ono  or  moro  school  physicians  shall  assign  one  to 
mvh  piihlir  M^h^ntl  within  lis  city  or  town,  and  shall  provide  thooi  with  all  proper 
facilities  for  tho  ]>orfonnanco  of  tlieir  duties  as  prescribed  in  this  act:  and  shall  asBuni 
ono  or  mora  to  perform  tho  duty  of  examining  children  who  apply  for  health  certu- 
catcR  in  mvordamH)  witli  this  act:  Provided  however^  That  in  cities  wherein  the  board  of 
hoalth  is  alriHMly  maintaining  or  shall  hereafter  maintain  substantially  sudi  medical 
iiutpfH'tion  t^  thiH  act  roquiroB,  tho  board  of  health  shall  appoint  and  assign  the  school 
phvHioinn.    |l)K)6  (?  502  s  1  as  amended  by  1010  C  257] 

Ihititu  ofuchool  physiriafut;  elimination  for  health  certificaUa, — ^Every  school  physician 
slmll  make  a  nmmpt  examination  and  diagnoeis  of  all  children  referred  to  him  as  here- 
inaftiT  provided,  and  such  further  examination  of  teachers,  janitors  and  school  buiM- 
inp  an  in  Iuh  opmion  the  protection  of  the  health  of  the  pupils  ma^  require.  Every 
school  phy9i(*ian  who  in  aligned  to  perform  the  duty  of  examining  chUdren  who 
apply  for  health  certificates  shall  make  a  prompt  examination  of  every  child  who 
wiMies  to  obtain  an  age  and  schooling  certificate,  as  provided  in  section  sixt^r  of  chapter 
fivo  hundred  and  fourteen  of  the  acts  of  the  year  nineteen  hundred  and  nine  [1000  G 
514  s  60  as  amended  by  1013  C  770  s  18],  and  who  presents  to  said  physician  an  em- 
ployment ticket,  as  provided  in  said  section,  and  the  physician  shall  certihr  in  wiitLog 
whether  or  not  in  his  opinion  such  child  is  in  sufficiently  sound  health  ana  physicaUy 
able  to  perform  the  work  which  the  child  intends  to  do.  [1006  C  502  s  2  as  amcmded 
by  1010  C  257] 
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p  .  .  v»  ."  V  I    -....:  -ir-.ij^  -^m^'r.TTXf-ar  •^raii'ao*  jf  m.  lifr-  flag  oeniuaie  Aifl be 
•-.-^ .  'pr',  ■     -.-,i  'V.:,i  7-r  -rsljs.  "rri  117^  ic^  ^oi  i/saaatogm,  id  ibe-  cfiw  flf  ifa 


•f./*  *i,>^-..-.v.i-.--.*  -.r  H-zsx,\ii  -.r  -.7  1  T*r=«rii  fcinJiZLwc  17  iiiL  is  vTsxixis.  or.  Wtiere 
'.-'--'•■-  \»  ry.  •'.  :*=-r..-.*/--'.ii--.*  -,«:  ^f^Tii-xt?   *-  i.Z'^'TvrL  AgirJiTTTtw  rr  «rumr  bjtfaeadiool 

;..'  «--'...-.-.-.•=■•.-     »•  -.-.  ■•*.-*:  -^-r    h-ji  r-?5jir*  urasii-r  "jf*  Ossu&rcvcmhii.  of  thedty 
"^  v/r-.  ..-.  T -jv.-.  v.e  -::-.•:  >  v  -•^  roiTjiT'ti.  r— :'-fOrc.  lb*:  =»!•  SMSiber  of  a  acbool 

::.*:  '.v.;.  :'f::.r-:. :  ::  i.  trzL  .r  '-irTr.ri.*::.-.-  :c  -ri-:  ^  ir  2*  *  2Xi!aLMr.  o&cr  or  employee. 
'XTf-   r*rf  <-,■'.   >ii.r,':.T>r   ir,-3r-.-ri  i::,!  1>  ^t*  :.:CI.:'ri:::tf  rases.  <fclTex«CTil€d:  — 


p*^r  -uv  i  ..I.-.;?  -r-r^  r.  •.-.■r  ■  :i:. ;  1*  v.  i*r  rsarijirlj  *=r5:7»d  AZkd  tbe  name  azid  addies 
r.^  ::.=:  «rr:.;..='.y*r  .-  iri.  i  -  -^1^  '?  ;:r:r"s^  "i*  ^dpiiTw*  azTMS  10  employ  the  child 
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r.^r  vr.'x.'l  z*if'x\  '.:  'I'.z,  '.iili.  jfT-.^^ir  flied  wn  mad  sgned  as  hereiiiftftcr 

».  '  *rr-  v.a*^  *Cr'-*»i  '".  y  i  <■':- v.l  -.r  r'AizilT  ^hvsiciaa-  cr  br  a  phrvician  appointed 
V.y  -;.«:  ■<.:.•>',-  '  ',rii::.*V:*:.  r--i*:.'jr  ::-*:  -Jie  -.JLiKi  Li*  b<*A  tlMtooEfily  ezammed  by 
•a:  ■:  ;. :.  v*. '  Li :,  ii.  i ,  i r. .'.  i*  ',7. : r. ; '.  r.  ir  ii.  -vi^/; :*:itd y  srond  health  and  phjrscally  abfe 

r  KrA*::y.*r  1:  k^=r  -:-',-r::^  -.r^:  ihe  cLiid  i=  :Vm€*n  years  of  age.  vhich  shall 
cr. :*■;>*.  '.:'  ''.r.'r  ' :  •.:.*:  f'.Il'.-x-l:^'  j/rv/r  o:  ai«::  a  A  birth  cern&caie.  or  a  duly  attested 
XrAZ.yfriy.  ::.'rr«<.:.  xn:&/i<r  'r,v  -a  r*-2i'vrar  o:  -."iial  ftaTi<tic£  or  other  officer  chai)gcd  with 
t  h *r  d  -  •  y ': :  r*<  '.rd  i :.::  birt Lr ,  'y  A  V/ap:ifniaJ  c*Tr  tkate.  or  a  dul v  attceted  transcript 
ThfT*<.:.  *;hoirir^  ^y.H  k?*:  ar.d  '^liVr  o:  VjikprL^m  of  the  child,    -c:  In  caae  none  of  w 


%U*Tff9ki*\  prvj:>  o:  a?^  i.*:  o%*ai:air/'«r.  &r,d  only  in  such  case,  the  person  iaeuing  employ- 
iT.t-zr.  'y-r.ir.ri'*^  rr;av  ar'^-*-:,*  ::a  li*::i  •h«:r«^^i  &  paspport  or  a  duly  attested  immi£ia- 
*'vz.  Ttf'.T-:    '.  r  •  r  d :-  *^;rl :  ••  * : .  *^-  r*- . ' .  -  r.  o  v.i  li  2  '  h*:  aze  f-i  The  ch  U  d .  or  other  officialor 


r-'i::':'  i-  r*^',."':  ^.f  *r.*-  ':.:M'-  &:•«:;  Fro:l'Ud,  Thiat  it  shall  appear  to  the  eatiefaction 
of  ri*:-:  i-^.r-  r.  'I'-i*  •:.*•  -iar;.«-  ir  i"-'yl  ir.-i  T-i:';':i*-nt  f-Wdenoe  of  ine  child's  ape.  (dl  In 
fj^r  :.'■:."  '.:  •}.'-  ;i:' ri-i-ai'i  j-r  ^.■:-  o:  a:r«r  L--  oV'taimibk-.  and  only  in  such  case,  the 
j»'-r-^.:.  i-.-'jirij"  ^-nrifilovrr.*-:.'  '  «-r^:-'-a''-T  may  a^ofrpt  in  lifu  thereof  a  record  of  age  as 
J.-!  vi-.'i  ^;.  t;.f.  r<-7:-tf-r '»:'  ♦:!*-  -^  }i'.-il  whi' -^  th*:  'hild  lirFt  ati^rudfxi  in  the  i'oinmonwtAlth: 
yvo-  'fhfl.  TJiat  -.■■;' }.  Tt-i-hTiX  -Aa-  k'-pr  for  at  k-a-fi  two  yoar?  during  the  time  vhen  such 
f'}i\\f\  ix^^f-iAfA  '*\ifif>\.  t-  In  fa.-«r  n'»n<'  01  thf-  aforvfaid  proc»i8  of  age  is  obtainable, 
find  ofjly  iij  «-m'  h  f-s-t-.  th*;  piT.'/in  i--iiirji:  r-mpUninfrnt  r-frtificates  mav  receive  the 
b\\ru*-'\  -TnT«:rn«*nt  of  t1i<'  !-/:JKy»l  phyririan.  or  of  the  i»liy.-i<*ian  appointed  })y  the  school 
r«irrifniM«-«-.  i-^nUwj  Th;.t  aft<-r  <'xarnination.  it  is  the  opinion  of  Rich  rih^-sician  that 
llio  r!.ild  i-:  at  W-a-t  i«iMrt'<  n  y«-ar.-  of  atr**.  Siuli  pliy.-irian's  statement  snail  be  aocom- 
I»;ini»ri  hv  u  •-■t:it<?rii«riit  •■rit.'iH'd  Ky  tho  r-liild's  [raront.  pruardian  or  custodian,  or  in  case 
f-»i<li  rliild  liJiH  11"  p:ir«irit.  L'iiurdian  or  m.-tf^^lian.  tlif'  sij^ed  statement  of  the  next 
jid'ilt  fii'-nd.  Sii'  )i  A'ji\*'i\  .-tatj-rnwil  shall  ^^-ontain  the  nam?,  date  and  place  of  birth 
and  T*'At\*-\\'"'  of  thir  rhild,  and  .-hall  c«'rtify  that  the  parent,  giianlian,  custodian 
or  n''\f  friend  -vjuxw^  th«*  statrTm*nt  is  iinahh^  to  pro<lu(;e  any  of  the  proofs  of  age 
t'\n:r'\\\i'i\  ill  tlii-  .-("tioii.  Siidi  stat<»miMit  shall  h«  piirnM  in  the  presence  of  the 
pir-'OM  i— ^iiiriL'  ^MiiploytiK-rif  r-^Tti fixates  }>y  the  par(?nt,  ^lardlan,  custodian,  or  next 
fri«'iid.  TIm'  p<TMMi  ir-Hiiiii^'  *f[nplr>y[iic;nt.  o<'rtifi<-at<*s  may,  hofore  isi^uing  a  certificate, 
n-r|uir<'  1)h'  parent.  tT'iardiari,  ciiHtrMlian.  or  noxt  adult  friond  of  the  cliild  to  appear 
and  Hpprovii  in  writint;  th<i  issnancui  of  naid  r<^rtificate.  [1909  C  514  s  58  as  amended 
by  IIH:;  C  7VI»h  U\\ 

*  }frthnft  of  isHuintf  and  mntrntH  of  school  rrcorfl. — The  school  record  required  by  sec- 
tion H\\U^m  of  thJM  lu't  \VM)U  ('  riil  8  '18  an  amondod  by  1913  C  779  s  161  shall  be  filled 
fiiit.  und  HJirrMNl  !>y  thn  nrincipal  or  tiMielior  in  charge  of  the  school  wnich  the  child 
liisl.  a1t4Mid(><l  and  shall  \u:  fnrniMhiHl  only  to  a  child  who,  after  due  examination  and 
inv<*Htig]i1ioii,  is  found  to  \m  4>ntitl<Hl  th(!r<;to.  Said  R'hool  recrord  shall  state  the 
gnidn  IttHt  comphft<Hl  by  hiu'Ii  child  and  the  studies  pursued  in  completion  thereof. 


14  CHILD  LABOR  LEGISLATIOH. 

hf^Irh  of  the  women  or  young  perBons  afiferted  thereby.  niAT.  with  the  mppronl  of 
the  ^/vemor,  uoue  a  r-ertificate  gran  tins  such  exemption,  public  notice  wbenoi  dull. 
without  expenne  t/}  the  Commonwealth,  be  given  in  the  maimer  directed  bf  nid 
[boawil.    [IWj<;514s69| 

H^jipfmiihUily  of  employer  for  work  during  meal  houn. — ^If  a  minor  or  a  woman  AaSL, 
without  the  orrlen,  cr>nsent  or  knowledge  of  the  employer  or  off  a  aaperintendcBt 
o veneer  or  other  agent  of  the  employer,  labor  in  a  mannfactoring  or  mechanical 
efltabliflhment,  factory  or  workshop  during  a  part  of  any  time  allowed  for  meals  in 
mirh  efltahljjihment.  fsuitory  or  workshop,  according  to  the  notice  required  by  section 
forty-eight  [i'M/J  C  514  s  48  as  amended  by  1913  C  7^8].  and  if  a  copy  of  such  notice 
was  priHtefl  m  a  con<fpicuous  piace  in  the  room  where  such  labor  was  perfonned  witd 
a  rule  of  the  establiflKment.  uurtr>ry  or  workshop  forbidding  such  minor  or  woman  to 
labor  during  such  time,  then  neitner  the  employer  nor  a  superintendent,  overseer  or 
other  agent  of  tne  employer  shall  be  held  responsible  for  such  labor.    [1900  C  514  s  70] 

Penally  ffrr  employer. — Whoever  either  for  himself  or  as  a  superintendent,  ovefseer 
or  agent  violates  the  provisions  of  the  four  preceding  sections  shaU  be  punished  by 
a  fine  of  not  less  than  fifty  nor  more  than  one  hundred  dollars.    [1900  C  514  s  71] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  FOR   WOMEN  AND  CHILDRSN 

SeaU  to  he  provided  and  their  use  permitted;  exceptions;  penalty. — ^Whoever  employs 
women  or  children  in  any  manufacturing,  mechanical  or  mercantile  establishment 
shall  provide  for  their  use  and  permit  them  to  use  suitable  seats  whenever  they 
are  not  necessarily  engaged  in  the  active  duties  of  their  empIo}rment,  and  shall  abo 
provide  for  their  use  and  permit  them  to  use  suitable  seats  while  they  are  at  work, 
except  in  such  cases  and  at  such  times  as  the  work  can  not  properly  be  performed 
in  a  sitting  position.  Wlioever  violates  the  provisions  of  this  section  sludl  be  punidied 
by  a  fine  of  not  less  than  ten  nor  more  than  thirty  dollars  for  each  ofifense.  [1909  0 
514  s  72  as  amended  by  1912  C  96] 

ELEVATORS 

MINIMUM   AGE 

Operation  or  charge  of  freight  or  passenger  elevator  prohibited  under  16  ^  and  if  running 
at  certain  speed  prohibited  under  IS;  penalty. — No  elevator  for  the  carriage  of  freight 
or  pasaengers  shall  be  oponited  by  or  placed  in  charj^e  of  any  person  under  sixteen 
years  of  age,  and  all  elevators  for  the  carriage  of  freight  or  passengers  running  at  a 
spiHHl  (^f  more  than  one  hundred  feet  a  minute  shall  be  operated  by  competent  persons 
not  lo«  than  eighteen  years  of  age  and  no  other  person  shall  operate  or  nave  tne  care 
or  change  of  such  an  elevate »r.  Any  person,  firm  or  corporation  ^'iolating  any  pro- 
vision of  this  section  by  operating  or  causing  an  elevator  to  be  operated  or  to  be  taken 
care  or  charge  of  in  any  manner  contrary  to  its  provisions  shall  be  punished  by  a 
lino  of  not  less  than  twenty- five  nor  more  than  one  hundred  dollars  for  each  offence. 
[IDIHJ  C  514  8  74J 

('•>nrt  decmon.—When  a  l)oy  unfhT  is  was  killed  while  operalinR  an  elevator  In  violation  of  the  statute, 
siich  vi.jiati>n  was  no  defense  aKain-l  a  rrcovory. — Molloy  r.  American  Hide  &  Leather  Co.,  Iu7  C.  C.  A. 
6»«»,  1S.J  Fed.  77il  (1911). 

PUBLIC  EXHIBITIONS 

MINIMUM   AGE 

Employment  under  15  in  singing,  dancing,  thait rival  exhibitions,  etc.,  prohibited;  excep- 
tions; penalty. — No  jxTson  shall  (•m])loy,  exliil)it  or  st^ll,  apprentice  or  ^ive  away,  a 
cliild  under  fifteen  years  of  a^e  for  the  purjKJse  of  employing  or  exhibiting  him  in 
dan(*ing  on  tlie  stage,  ]) laying  on  musical  instruments,  singing,  walking  on  a  wire 
or  rope,  or  riding  or  i)erforming  as  a  gymnast,  contortionist  or  acrobat  in  a  circus, 
theatrical  exhibition  or  in  any  public  place,  or  cause,  procure  or  encourage  such 
child  to  engage  tlierein;  but  the  provisions  of  tliis  section  shall  not  prevent  me  edu- 
cation of  children  in  vocal  and  instrumental  music  or  dancing  or  their  employment 
as  musicians  in  a  church,  chapel,  school,  or  8ch<x)I  exhibition,  or  prevent  their  taking 
part  in  any  festival,  concert  or  musical  exhibition  U|>on  the  special  written  permission 
of  the  mayor  and  aldermen  of  a  dty  or  of  the  selectmen  of  a  town.    Whoever  violates 
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Aay  pmAty'^fiuraftn  or  ciwtwKtn  hsnof  » 

pmut*  fiKh  xniiMr  to  woik  in  vinteiatt  of  aaj 

mity  ceiTiAitM  to  any  lulcriafljr  Uk  fltmc 

Uk^J  omplojrnuot  of  iodi  iBfaur,  Aall  be 

ttpoo  crjnvictwn,  iiimll  lor  Ae  ISot  oflaae  be 

dtf>naa  IMT  mrire  then  ten  doflsn,  at  bj  in    ^ 

by  both  torh  fine  and  impriemunent;  and 

M  (funJiriMd  by  a  fine  of  not  koB  tiuBi  five  doikn 

by  uanrmMiMAt  kn  not  more  dian  ten  dayi,  or  by  boAi 

[6lS  C  831  i  23] 

Fio£xftk9n  ffif  mtpeetar,  mskool  aUtmtkmtt  oMar^  <ft. — i 
officer,  tnianl  officer,  lapcsrintendcnt  of  Mwob  or  I 
badr»  leqaired  by  thk  act,  or  any  odicr  poBon  d 
of  t&  jiffovMionji  of  thu  act,  who  loiowii^l^ 
pmvimoDM  of  thai  act  Aall  bedeemeH  gnmyof  a  miadm 
iball  be  poniriied  by  a  fine  of  not  Vem  than  ten  dollan 
dolbn  or  by  imprieonnient  for  not  more  than  ozty  dmym,  or  hf  boA 
impriflrmment.    [^13  C  831b  241 

Engoiffmg  UUgaUif  in  strut  trw»;  minor, — Any  minor  who  diall  imgagjr  In  any  of  thi 
fnrlfn  nr  nr riiyatifmn  mrntinnf <1  in  nrrtinnjWm  in  linlitlnn  nf  anjr  jauiiaiMi  iif  Ihli 
act  shall,  for  the  first  offenae,  be  warned  by  tteofBceta  whose  doty  nia  to  eDiorealhi 
provisions  of  this  act  rekting  to  street  trades,  and  the  jMoent,  guaidiaa  sr  iTtinJif 
shall  be  notified.  In  case  of  a  second  violation,  soch  minor  may  be  anesled  and  deiJk 
with  as  a  delinqnent  child,  or,  if  over  seventeen  yean  of  age,  shall  be  r-^'Jiw^  bra 
fine  not  exceeding  fifteen  dolwn  upon  the  recwnmendation.  of  the  pdncipal  or  dSuf 
executive  officer  of  the  school  whicn  such  minor  is  attending,  or  upon  the  i*ir-|rlft"* 
of  any  school  attendance  officer,  truant  officer,  police  officer  or  pvmtian  oflfeei^  Ihi 
badge  of  any  minor  who  violates  any  provision  of  this  act,  or  who  becomei  deinqiicat 
or  fails  to  comply  with  all  legal  requirements  conceming  school  attendaiioe.  any  be 
revoked  by  the  officer  issuing  the  same  for  a  period  of  three  ™«"^*«  and  ma  bate 
taken  from  such  ndiior.  The  refusal  of  an]^  minor  to  fqurender  soch  badge,  or  the  wvn- 
ing  at  any  of  the  occupations  mentioned  in  section  eleven  by  any  minor  aflv  noCios 
of  the  revocation  of  such  badge,  shall  be  deemed  a  violation  of  this  act.  DfilS  C  8SI 
s25] 

APFUCATION  OP  ACT 

Act  not  to  interfere  with  manual  training  or  indiutrial  eduaUion  in  tdioolM. — ^Nothing 
in  this  act  shall  bo  conHtrued  to  apply  to  the  juvenile  refcnrmatories,  other  than  the 
Massachusetts  reformatory,  or  to  prevent  minors  of  any  age  from  receiving  manual 
training  or  industrial  education  in  or  in  connection  witli  any  school  in  thiaCommon- 
wealth  which  has  duly  been  approved  by  the  school  committee  or  by  the  boaid  of 
education.    [I9I3  G  831  s  27] 

STREET  RAILWAYS 

HOUBS  OF  LABOR 

Nine  hours  a  day  within  11  consecutive  hours;  threats;  exceptions. — ^A  day's  work  for 
all  conductors,  guards,  drivers,  motormen,  brakemen,  dispatchers  and  gatemen  who 
are  employed  oy  or  on  behalf  of  a  street  railway  or  elevated  railway  company  shall 
not  exceed  nine  hours,  and  shall  be  so  arraneed  by  the  employer  that  it  shall  be 
performed  within  eleven  consecutive  hours.    No  officer  or  agent  of  any  such  com- 

Eany  shall  require  from  said  employees  more  than  nine  hours'  work  for  a  day's 
ibor.  Threat  of  Iops  of  employment  or  threat  to  obstruct  or  prevent  the  obtaining 
of  employment  by  the  employees,  or  threat  to  refrain  from  employing  any  employee 
in  the  future  shall  be  considerea  coercion  and  "requiring,"  within  the  meaning  of 
Uiis  section.  But  nothing  herein  shall  prevent  an  employee  of  the  character  men- 
tioned in  this  a(.'t,  if  ho  so  desires,  from  working  more  hours  than  those  prescribed  in 
the  act  for  extra  compensation.  [1913  0  833  s  1  (revising  and  amending  1912  0  533 
8  2  and  3)  as  amended  by  1915  0  277J 

Penalty. — A  company  which  violates  any  provision  of  this  act  shall  forfeit  for  each 
offense  not  loss  than  one  hundred  dollars  nor  more  than  five  hundred  dollars.    [1913 

0  833  s  2] 

Applicatum  qfact.-^ThiB  act  shall  not  a£fect  any  written  contract  existing  at  the  date 
ofitspanage.    [1913  0  833  b  8] 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Signs,  placards,  etc.  t  for  in/ormation  of  employees  to  be  posted.— The  State  board  of 
labor  ana  industriee  may  require  employers  to  post  in  conspicuous  positions  in  any 
place  of  employment  sucn  placards,  posters  or  signs  as  the  said  board  may  issue  for  the 
information  of  employees.    [1914  0  263  s  1] 

EMPLOYMENT  CERTIFICATES 

Fees  for  age  certificates  forbidden. — It  shall  be  unlawful  for  any  city  or  town  clerk  or 
other  ofScial  to  chaige  anv  fee  for  a  certificate  relating  to  the  age  or  place  of  birth  of 
any  minor  or  to  any  other  fact  sought  to  be  established  in  relation  to  scnool  attendance, 
but  such  certificates  shall  be  issued,  upon  request,  by  any  city  or  town  clerk.  [1914 
C  316  s  1] 

RAILROADS* 

HOURS  OF  LABOR 

Two  rest  days  in  every  calendar  month  for  certain  employees;  exceptions. — Every  person 
employed  as  signalman,  towerman,  leverman,  agent,  train  dispatcher,  telegrapher  or 
telephone  operator  in  a  railroad,  signal  tower  or  railroad  station,  and  every  other 
person  emplo)red  by  a  railroad  in  the  operating  of  trains  by  the  use  of  the  tel^;raph, 
telephone  or  signal  and  interlocking  switching  machines  shall  be  allowed  two  aa>rs  of 
twenty-four  hours  each  in  every  calendar  mouth  for  rest  with  regular  compensation; 
except  in  a  case  of  extraordinary  emergency  caused  by  accident,  fire,  flood,  or  dan^ 
to  me  or  property,  in  which  case  the  said  period  of  rest  shall  oe  allowed,  after  me 
emergency  is  past.  ^  [1914  C  723  s  1] 

Penaltu. — ^Any  violation  of  the  provisions  of  this  act  shall  be  punished  by  a  fine  of 
not  less  man  one  hundred  dollars  for  each  offense.    [1914  C  723  s  2] 

Period  of  rest  after  9  hours*  work  for  certain  employees. — ^Employees  in  and  about  steam 
railroad  stations  in  this  Commonwealth  designated  as  baggagemen,  laborers,'  crossing 
tenders,  and  the  like,  shall  not  be  employed  for  more  than  nine  working  hours  in  ten 
hours'  time;  the  additional  hour  to  be  allowed  as  a  lay-off.    [1914  C  746  s  1] 

Penalty. — Any  emplojrer,  agent,  officer  or  other  person  who  violates  any  provision 
of  this  act  shall  be  punished  by  a  fine  not  exceeding  one  hundred  dollars  for  each 
offense.    [1914  C  746  s  2] 

1  See  court  docision  on  page  7  (New  York). 
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ALL  OCCUPATIONS 

HOURS  AND  CONDITIONS   OP  LABOR 

Power  of  legislature  to  enact  laws  relating  to  employment  of  women  and  children. — ^The 
legislature  sb^l  have  power  to  enact  laws  relative  to  the  hours  and  conditions  under 
wnich  women  and  children  may  be  employed.    [Constitution  1909  article  5  section  29] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  ATTENDANCE 

Poor  relief  for  child  failing  to  attend  on  account  of  poverty  compelling  employment. — 
Any  truant  ofl&cer  of  this  State  when  authorized  by  the  board  ot  education  to  investi- 
gate, and  when  satisfied  that  any  child  within  his  jurisdiction,  rec^uired  by  law  to 
attend  school,  is  unable  so  to  do  by  reason  of  the  fact  that  the  services  of  such  child 
are  absolutely  reouired  for  the  support  of  himself  or  herself,  or  to  assist  in  the  support 
or  care  of  others  legally  entitled  to  his  or  her  services,  such  person  or  persons  being 
unable  to  support  or  care  for  themselves,  such  truant  officer  shall  report  the  case  to 
the  board  of  education  of  the  school  district  in  which  such  child  may  reside,  and 
such  board  of  education  shall  be  authorized  to  and  may  in  their  discretion  grant  such 
relief  as  will  enable  the  child  to  attend  school  during  the  entire  school  year.  In  all 
cases  where  such  relief  is  necessary  the  said  board  of  education  shall  be  authorized 
to,  and  may  in  their  discretion,  furnish  to  such  child  tlie  necessary  textbooks  free  of 
charge,  in  addition  to  such  other  necessary  assistance  or  support.  [Howell's  Annotated 
Statutes  2d  edition  1913  section  3578] 

Amount  to  he  paid. — For  the  purposes  in  this  act  [s  3578-3581]  provided  such  board 
of  education  shall  pay,  durine  the  school  year,  to  the  family  of  such  child  a  sum  not 
to  exceed  three  dollars  a  week,  nor  more  than  six  dollars  a  week  for  the  children  of 
any  one  family.  Said  money  shall  be  paid  in  the  same  manner  and  out  of  the  same 
fund  as  are  the  current  expenses  for  the  maintenance  of  public  schools.  [HAS  1913 
8  35791 

Disbursements  of  funds, — It  shall  be  the  duty  of  the  truant  officer  or  treasurer  of 
the  school  board  in  any  district  where  a  child  is  receiving  aid  under  the  provisions 
of  this  act  [s  3578-3581]  to  disburse  the  fimds  herein  provided  for,  and  to  investigate 
the  environment  of  the  child,  and  to  make  an  itemized  report  monthly  to  the  scnool 
board  or  some  officer  appointed  by  the  board,  of  the  manner  in  which  such  funds 
were  expended:  Providea,  That  in  cities  having  a  juvenile  court  such  investigation 
dudl  be  made  by  such  court.    [HAS  1913  s  3580] 
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viM,  That  a  different  apportionment  of  boon  may  be  niiidto  te 
giving  a  shorter  day's  work  for  one  day  of  the  week:  Andfiaiker  pnvUtfTBat  tht 
provisions  of  this  act  [s  3851-38561  diall  not  apply  to  empkymeDt  zeaidrad  m  tho 
canning  or  otherwise  preserving  of  perishable  muts.  grains  or  Tegetabtes  lAun  the 
])eriod  of  operating  an  estabUshment  requiring  socn  empk^yment  doea  not  eaoeed 
six  weeks  in  duration:  Provided  further,  That  females  minr  be  empkyyed  in  ntril 
mercantile  establishments  not  more  than  eleven  honxs  on  Satmday  each  imk  bvt 
no  case  to  exceed  a  total  of  more  than  fifty-ei^t  boon  in  any  one  week.  Svaty 
employer  shall  post  in  a  conspicuous  place  in  every  room  in  wbicb  siicli  penons 
are  emplo}red  a  printed  notice  stating  the  number  of  hooiB*  woiky  and  the  bom 
when  the  time  allowed  for  meals  bejpins  and  ends.  Thexmntedlonnacf  sodinolioai 
shall  be  provided  by  the  commissioner  of  labor.  The  employment  of  flodi  penon 
at  any  time  other  than  as  stated  in  said  printed  notice  shall  be  deemed  a  -viuatkn 
of  the  provisions  of  this  section  unless  it  appears  that  such  emplpyment  was  to  mtke 
up  time  lost  on  a  previous  day  of  the  same  week  in  consequence  of  tihe  aloppiag  cf 
machinery  upon  which  he  or  she  was  emplo]^  or  depenoenL  but  no  ato^piiiig  d 
machinery  for  less  than  thirty  consecutive  minutes  shall  prntsfy  much  overtmie  em- 
ployment, nor  shall  overtime  employment  be  authorized  until  a  written  report  cf 
the  day  and  hour  of  its  occurrence  and  duration  is  sent  to  the  comndflBlonier  of  lidbcr. 
[G  8  1913  s  3851] 

Time  for  meats  required;  exception, — ^In  each  such  establishment  at  least  sizty  min- 
utes shall  be  allowed  for  the  noonday  meal  unless  the  commissioner  of  labor  shall 
permit  a  shorter  time.  Where  employees  are  required  or  permitted  to  work  moro 
than  one  hour  after  six  o'clock  p.  m.  they  shall  be  allowed  at  least  twcmty  w>i«nti^ 
to  obtain  lunch  before  beginning  to  work  overtime.    [G  8 1913  s  38SK2] 

HEAI/TR  AND  SANITATION 

Cleaniinese  where  women  and  children  are  employed!— l&very  factory  and  werkriiop 
in  this  State  where  women  and  children  are  employed  and  where  dusty  work  is  caniea 
on  shall  be  limewashed  or  painted  at  least  once  in  every  twelve  montfaa.  EiroT 
floor  of  any  room  of  anv  establishment  herein  named  where  women  are  employed  shall 
be  thoroughly  cleaned,  with  soap  and  water  at  least  once  in  six  montha  and  evecy 
dresBing  room  and  water  closet  in  such  establishment  shall  be  tfaorom^y  cleaned 
with  soap  and  water  once  in  every  week.    [G  8 1913  s  3855] 

PENALTY 

Violation  of  act;  misdemeanor, — Every  employer,  superintendent,  owner  or  other 
agent  of  any  establishment  named  in  section  one  [38511  hereof  who  violates  ainr  ol 
the  provisions  of  this  chapter  [s  3851-^856]  shall  be  guilty  of  a  misdemeanor.^  [G  S  1913 
S3856] 

ALL  OCCUPATIONS 

WAGES 

Minor  entitled  to  wages  unless  claimed  by  parent  or  guardian, — Any  parent  or  ffuaidian 
claiming  the  wages  of  a  minor  in  service  shall  so  notify  his  employer,  and,  if  he  &ilB 
so  to  do,  payment  to  the  minor  of  wages  so  earned  shall  be  valia.    [G  8  1913  e  385^ 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  16;  machinery,  dangerous  processes,  etc,;  oiling 
and  cleaning  machinery  in  motion  prohibited  for  girls  of  any  age, — No  children,  under 
the  a^  of  sixteen  (16)  years,  shall  bo  employed  at  sewing beltB,  or  to  assist  in  sewing 
belts  in  any  capacitv  whatever;  nor  shall  any  such  chilaren  adjust  any  belt  to  any 
machinery;  they  shall  not  oil,  or  asBist  in  oiling,  wiping  or  cleaning  machinery;  tfaev 
fihall  not  operate  or  assist  in  operating  circular  or  band  saws,  wood  ehapeiB,  wooa- 
jointers,  planers,  and  [sanajpapcr  or  wood  polishing  machinery,,  emery  or  polishiog 
wheels  used  for  polishing  metal,  wood-turning  or  boring  machinery,  stamping  m^Ki«f»if 
in  sheet  metal  and  tinware  manufacturing,  stamping  machines  in'  washer  and  nut 

1  For  penally  for  misdemeanor,  see  page  16  (General  Statutes  1013,  seotloo  S4S2). 
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thoroof  Bhall  have  jpowor  to  subpoena  witnocBo^  to  admfnktfg  i 
the  piXKiuction  of  books,  papera,  and  other  eyidenoe.    WitaoM 
commimion  may  be  allowed  such  compenflatkm  lor  tnvvl  aad 
commimon  may  deem  zeaeonable,  to  an  amoont  not  ezoeedmKflie 
and  per  diem  allowed  by  our  oourb  in  civil  cases.    [G  8 1913  saOOT] 

WJtmminimtmvMgemaiibeuiM^^ 
commission  is  of  opinion  that  the  wages  ^aid  to  one-sixth  or  more  of  thie  wqnwioc 
minors  employed  therein  are  less  than  living  wages,  the  oommiwifHi  d»Il  JorthwiA 

Srocood  to  ostablish  legal  minimum  rates  of  wages  for  said  occapatian,  aslienaHaer 
os(!ribod  and  provided.    [Q  S  1913  s  3908] 

DeimMmUumo/minmunwagelnithec^^  orden9aUIO€wMap9€mipotMr- 
The  coQunisBiion  shall  determine  the  minimum  wage  snfBcfent  nr  IMb^  iiaaus  ior 
women  and  minon  of  ordinary  ability,  and  also  the  minimnm  wages  soffiiaeiit  ior  liv- 
Ing  wages  for  leamera  and  apprentices.  The  commisrion  ahall  then  Iwne  an  oeflar^  tobs 
enoctive  tliirty  days  thereafter,  making  the  wages  thus  detefmined  tlia  ininiimM 
wages  in  said  ot^Mipation  throughout  the  State,  or  within  anv  area  ol  the  State  if  dillH^ 
onces  in  tlio  cost  ofliving  warrant  this  restriction.  A  copy  of  said  ocder  rftall  be  naflsdt 
so  far  as  practicabto,  to  each  employer  affected;  and  each  sudi  employer  shall  be  le* 
quired  to  post  such  a  reasonable  number  of  copies  as  the  commiaaon  may  detamiiDS  m 
each  builaiug  or  other  workplace  in  which  affected  workeis  are  mxikmd,  Tb^  origi- 
nal order  shiUl  be  filed  with  tlio  commissioner  of  labor.    [G  8 19U  a  9908] 

MeOiod  of  ettahliMng  advuory  board.—The  cenmussLon  may  at  ito  diaciedm  eslab- 
liih  in  any  oix^upation  an  advisory  board  which  shall  serve  without  pay,  ciairfHtint 
of  not  loss  than  tnree  nor  more  than  ten  persons  representing  employers,  and  an  eqou 
number  of  persons  repreBoniins:  the  workers  in  said  occupation,  and  of  one  or  man 
diMintoroetod  persons  appointed  by  the  commission  to  represent  the  pablic;  but  the 
number  of  ronrvsontativos  of  the  public  shall  not  exceed  the  number  of leprosentativei 
of  eitlier  of  the  other  parties.  At  least  one-fifth  of  the  membeiddp  of  any  advisory 
board  shall  be  composed  of  women,  and  at  least  one  of  the  representatives  of  the  pablib 
diall  be  a  woman.  The  commiasion  shall  make  rules  and  regulations  governing  the 
sehviion  of  members  and  the  modes  of  procedure  of  the  advisory  boaidiL  and  dbaU 
exon*iso  oxclutdvo  jurifldiction  over  all  questions  arising  with  reference  to  the  validity 
of  tlio  pnxHKluro  and  determination  of  said  boards:  Pnmded,  That  the  setoctioa  ct 
members  roprownting  employers  and  employees  shall  be,  so  far  as  practlciJJe.  tfatongjk 
elcH"ti()n  by  om])loyor8  and  employees  rospectivdy.    [Q  8  1913  s  3910] 

Ihiti^'s  and  povHra  of  advisoryooard. — Each  advisory  board  shall  have  the  same  power 
M  the  coininiwion  to  mibiKX'nu  witneescs,  administer  oaths,  and  comi)el  the  production  of 
b<M)kH,  i)u{H*rH,  and  oUior  ovidoncc.  Witnesses  subpoenaied  by  an  advisory  board  diaO 
bo  allowed  tlu«  Hiiino  compeiiHation  as  when  subpoenaed  by  the  oommisBion.  Each 
advlHory  board  nhull  recommend  to  the  commission  an  estimate  of  the  tnintmnm 
waj?t»H,  wlietluT  by  time  rato  or  by  price  [piece]  rate,  sufficient  for  living  wages  for 
wonu*!!  and  minors  of  ordinary  ability,  and  an  estimate  of  the  Twinimnn^  wages  suf- 
ficient for  living?  wages  for  learners  and  apprentices.  A  majority  of  the  entire  mem- 
berHliip  of  an  advisory  board  shall  be  necessary  and  sufficient  to  recommend  wage 
estimates  to  the  commission.    [G  S  1913  s  3911] 

Commisnon  to  review  estimaU  of  advisory  board  and  establish  minimian  wage. — ^Upon 
reireipt  of  such  estimates  of  wages  from  an  advisory  board,  tiie  commission  sluJl  reviev 
the  same,  and  if  it  approves  them  shall  make  them  the  minimum  wages  in  said  occu- 
pation, as  provided  in  section  6  [3909].  Such  wa^  shall  be  regarded  as  determined 
by  the  commission  itself  and  the  order  of  the  commission  putting  them  into  effect  shall 
have  the  same  force  and  authority  as  though  the  wages  were  determined  without  the 
assistance  of  an  advisory  board.    [G  S  1913  s  3912] 

Reconsideration  of  minimum  wage  rate  established. — All  rates  of  wages  ordered  by  the 
commission  shall  remain  in  force  until  new  rates  are  determined  and  establifhed  by  the 
commission.  At  the  request  of  approximately  one-fourth  of  the  employers  or  employees 
in  an  occupation,  the  commission  must  reconsider  tlie  rates  already  established  therein 
and  may^  if  it  sees  fit,  order  new  mtes  of  minimum  wages  for  said  occupation,  llie 
commission  may  likewise  reconsider  old  rates  and  order  new  minimum  rates  on  its  own 
initiative.    FG  S  1913  s  3913] 

Special  individual  minimum  wage  may  be  granted  woman  physically  defecthe,  in  oeea- 
pattons  having  only  minimum  time  rate. — For  any  occupation  in  which  a  Tninimym 
time  rate  of  wages  only  has  been  ordered  the  commission  may  issue  to  a  woman  physi- 
cally defective  a  special  license^  authorizing  her  employment  at  a  wage  lees  than  the 
general  minimum  ordered  in  said  occupation;  and  tiie  commission  may  fix  a  special 
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wage  for  such  person:  Provided,  That  the  number  of  such  persons  shall  not  exceed  one- 
tenth  of  the  whole  number  of  workers  in  any  establishment.    [G  S  1913  s  3914] 

Employer  prokibiud  from  employing  at  less  than  minimum  wage. — ^Every  employer 
in  any  occupation  is  hereby  prohibited  from  employing  any  worker  at  less  than  the 
living  wage  or  minimum  wage  as  defined  in  this  act  [s  3904-3923]  and  determined  in 
an  oraer  of  the  commission;  and  it  shall  be  unlawful  for  any  employer  to  employ  any 
worker  at  leas  than  said  living  or  minimum  wage.    [G  S  1913  s  ^15] 

Testimony  of  employee  not  to  cause  discharge  or  discrimiruition. — ^It  shall  likewise  be 
unlawful  for  any  employer  to  discharge  or  m  any  manner  discriminate  against  any 
employee  because  such  employee  has  testified,  or  is  about  to  testify,  or  because  such 
employer  believes  that  saia  employee  is  about  to  testify,  in  any  investigation  or  pro- 
ceeding relative  to  the  enforcement  of  this  act  Ts  3904-3923].    [G  S  1913  s  3916] 

Right  o/ employee  to  recover  balance  when  paid  less  than  minimum  wage. — ^Any  worker 
who  receives  less  than  the  minimum  wage  ordered  by  the  commission  shall  be  entitled 
to  recover  in  civil  action  the  full  amount  due  as  measured  by  said  order  of  the  com- 
miflsion,  together  with  costs  and  attorney's  fees  to  be  fixed  by  the  court,  notwithstand- 
ingany  agreement  to  work  for  a  lesser  wa^.    [G  S  1913  s  3917] 

^hUorcem^nt  by  commission. — ^The  commission  ehall  enforce  the  provisions  of  this  act 
[s  3904-39231.  and  determine  all  questions  arising  thereunder  except  as  otherwise 
herein  provided.    [G  S  1913  s  3918] 

Biennial  reports. — The  commission  shall  biennially  make  a  report  of  its  work  to  the 
governor  and  the  State  legislature,  and  such  reports  shsdl  be  printed  and  distributed 
as  in  the  case  of  other  executive  documents.    [G  S  1913  s  3919] 

Expenses  to  be  paid;  salaries. — ^Hie  members  of  the  commission  shall  be  reimbursed 
for  traveling  and  other  necessary  expenses  incurred  in  the  performance  of  their  duties 
on  the  commission.  The  woman  member  shall  receive  a  salaiy  of  eighteen  hundred 
dollars  annually  for  her  work  as  secretary.    *    *    *    [G  S  1913  s  3920J 

Penalty  for  violation  of  act. — ^Any  employer  violating  any  of  the  provisions  of  this  act 
[s  3904-3923]^  shall  be  deemed  guilty  of  a  misdemeanor  and  upon  conviction  thereof 
shall  be  punished  for  each  offense  by  a  fine  of  not  less  than  ten  nor  more  than  fifty 
dollars  or  by  imprisonment  for  not  less  than  ten  nor  more  than  sixty  days.  [G  S  1913 
83922] 

DeXnOionB. — Throughout  this  act  [s  3904-3923]  the  following  words  and  phrases  as 
used  herein  shall  be  considered  to  have  the  followinj?  meanings  respectively,  unless 
the  context  clearly  indicates  a  different  meaning  in  the  connection  used: 

(1)  The  terms  "living  wage' '  or  **  living  wages' '  shall  mean  wages  sufficient  to  main- 
tain  the  worker  in  health  and  supply  him  with  the  necessary  comforts  and  conditions  of 
reasonable  life;  and  where  the  words  '* minimum  wage'-  or  ** minimum  wages"  are 
used  in  this  act,  the  same  shall  be  deemed  to  have  the  same  meaning  as  "  living  wage'  - 
or  "living  wages." 

^2)  The  terms  "rate"  or  "rates"  shall  mean  rate  or  rates  of  wages. 

(3)  The  term  "comnussion"  shall  mean  the  minimum  wage  commission. 

(4)  The  term  "woman"  shall  mean  a  person  of  the  female  sex  eighteen  years  of  age 
CMTover. 

(5)  The  term  "minor"  shall  mean  a  male  person  under  the  age  of  twenty-one  years, 
or  a  female  i>erson  under  the  a^  of  eighteen  years. 

i%)  The  terms  "learner"  and  "apprentice'^  may  mean  either  a  woman  or  a  minor. 
7)  The  terms  "worker"  or  "employee"  may  mean  a  woman,  a  minor,  a  learner,  or 
an  apTOentlce,  who  is  employed  for  wages. 

(8)  The  term  "occupation^'  shall  mean  any  business,  industry,  trade,  or  branch  of  a 
trade  in  which  women  or  minors  are  employed.    [G  S  1913  s  3923] 

WAGES 

'Wages  of  minor  child  of  debtor. — No  property  hereinafter  mentioned  shall  be  liable  to 
attachment,  or  sale  on  any  final  process,  issued  from  any  court: 

«  *  *  «  «  *  « 

17.  The  earnings  of  the  minor  child  of  any  debtor  or  the  proceeds  thereof,  by  reason 
of  any  liability  of  such  debtor  not  contracted  for  the  special  benefit  of  such  minor  child . 
[G  8  1913  6  7951  as  amended  by  1915  G  202] 
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livdfifMimtifr. — ^Whoever  is  onmcted  of  a 
pfMrribed  hj  vaj  «Utate  in  force  At  the  tzme  di 
pcmuhed  by  impraonmeat  in  the  coonty  jiil  for  not 
fine  of  not  mere  than  one  handled  doQio.    [G  S  1913  ■  WSt\ 


DANGEROTJSy  INJUBIOUS,  AND  IMMOBAL  OOCDPAXIOHB;  FDBUO 

"imONS,  ETC. 


MDmcuK  AOB  jjn>  nouns  or 


Endanaering  life  orheaUk  o/winoragrom 
or  cujitoay  of  a  minor    '^ 


1,  Shauwinfallycaiifle  or  iwrndt  his  life  to  be  endangered,  his  healdi  to  be  In^^ 
or  his  motals  to  become  depnnred;  or  who 

2.  Shall  wiUfnlly  cause  ex  permit  such  minor  to  be  pboed  in  n  sitaatioB,  or  to 
en^e  in  an  occupation,  whidi  will  be  likety  to  endanger  his  lilSy  iiqine  his  heaHh, 
or  impair  his  morals^ 

Shall  be  guilty  of  a  gRMB  ndsdemeaoor.    [G  8 1913  s  8660] 

Pfna2fy.— Whoever  shall  be  convicted  of  a  groes  misdemeanor  iorndddi  no  pimirii- 
ment  is  prescribed  b^  any^  statute  in  force  at  the  time  of  conviction,  and  aentflBos 
iifaall  be  punished  by  imprisonment  in  the  county  JaU  iat  not  more  than  one  yWy  or 
by  a  fine  of  not  more  than  one  thousand  dollan.    p?  S  1913  a  8483] 

Employment  under  18  tn  rope  waOnng,  danang,  aerobatie  per/wmamem^  or 


m£$$age$,  etc,,  to  immoral  jUaoeM,  ete,j  prokibiied;  m^  wjftprokSbUtdumdtrlSit^mm 
tpork  ouitide  o/retidenee;  penaUyfar  varerUf  emplaifer,  etc, — -Evenr  pemn  wJbo  dmL 
employ  or  cause  to  be  employeo,  eznibit,  or  have  In  his  custo^  for  eihifaition  or 
employment,  anv  minor  actually  or  apparently  under  the  age  of  ei^teen  yean;  and 
every  parent,  relative,  guardian,  employer,  or  other  person  having  me  care,  custody^ 
or  cr^ntrril  of  any  such  minor,  who  diall  sell,  let  out,  give  away,  or  in  any  wmy  ptocoie 
or  consent  to  the  employment  of  such  minor — 

1.  As  a  rope  or  wire  walker,  dancer,  gymnast,  contortionist,  zider,  or  aerobe;^ 

2.  In  iH^inr,  receiving  alms,  or  in  any  menoicant  occupaoon; 

3.  In  any  indecent  or  ininu>ral  exhibition  or  practice; 

4.  In  any  practice  or  exhibition  dangerous  or  injurious  to  life,  limb,  health,  or 
morale; 

6.  In  labor  of  any  kind  outEddo  the  family  of  his  residence  [sic]  before  7  o'dockft.  m. 
or  after  6  o'clock  p.  m.;  or 

0.  Afl  a  mowengcr  for  delivering  letters,  telegrams,  packages,  or  bundles  to  any 
known  houne  of  prostitutLon  or  aadgnation — 

Shall  bo  guilty  of  a  mifdcmcanor,  and  be  punished  by  a  fine  of  not  less  than  fifty 
dollan,  or  by  imprisonment  in  the  county  jail  for  not  less  than  thirty  days,  or  by 
both.    [G  S  1913  8  8682] 

Non.— {For  prohibition  of  night  work  under  16  In  anj  gainful  oooapation,  aae  Mctlon  38IS.] 

IMMORAL  OCCUPATIONS 

HINIMUH  AGE 

Distribution  ofohKene  literature  by  minora  prohibited;  pena%.— Every  penon  who— 

«*****♦ 

4.  Shall  hire,  use,  or  employ  any  minor  to  sell  or  give  away,  or  in  any  manner 
ditftributo,  or  shall  permit  any  minor  in  his  custody  or  control  to  sell,  eive  away,  or 
in  any  manner  distribute,  any  of  the  articles  hereinbefore  mentionea  [book,  pam- 
phlot,  maji^azlne,  newspaper,  etc.,  of  indecent  or  immoral  character,  or  devoted  to 
1,,    ..  1 — s... —  J *  ^_:_.--^i police  reports, acoonntB  of 

8T0S8  misdomoanor,  and  do  punished  by  imprisonment  in  the 
county  jail  lor  not  more  than  ono  year  nor  less  than  mnety  days,  or  by  a  fine  of  not 
lew  tlian  ono  hundred  dollars  nor  more  than  five  hundred  dollars,  or  by  both.  [Q  8 
1913  B  8705] 
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bo  committed  to  jail  for  not  leas  than  ninety  days  nor  more  tlian  six  montha,  and  dhdl 
Hcrvii  said  sentence  for  the  prescribed  time,  and  shall  not  be  libeiated  from  sodi 
Mintenoe  by  payment  for  the  time  required  to  be  served  bv  aaid  sentence;  aod  in  iD 
cases  where  any  p<»r8oii  shall  be  convicted  of  vagrancy,  in  addition  to  beinff  committed 
to  jail  as  herein  providinl ,  such  person  shall  also  pay  all  costs,  and  shall  stand  committed 
until  same  is  paid,  and  this  shall  apply  to  all  cases,  whether  such  persona  give  bond 
as  herein  provided  or  not.    [C  1906  s  5061] 

MANUFAOTUmNG  AND  CANNING  ESTABLISHMENTS,  ETC. 

MINIMUM  AGE 

Employment  of  boys  under  It  and  girls  under  14  prohibited. — No  giil  under  the  age 
of  fourteen  years,  or  boy  under  the  age  of  twelve  years,  shall  be  employed  in  or  per- 
mitUnl  to  work  in  any  mill,  factory,  manufacturing  establishment  or  cannery  in  thia 
State.    [1908  C  99  s  1  as  amended  by  1912  C  165] 

HOURS  OF  LABOR 

EiM  hours  a  day,  48  a  week,  and  night  work  prohibitedyfor  boys  under  IS  and  girls  under 
18. -^0  boy  under  the  ago  ot  six  teem  years  ot  age  and  no  girl  under  the  age  of  eighteen 
years  of  ago  shall  be  (employed  or  detained  in  any  mill,  ractory,  cannery  or  manu&c- 
turing  eHtablit^nu^nt  within  this  State  for  more  than  eight  hours  in  any  one  day,  or 
more  tliun  forty-eight  hours  in  any  one  week,  or  be  employed  in  or  declined  in  any 
su(*h  eHtablinhment  between  the  hours  of  7  p.  m.  and  6  a.  m.  [1908  C  99  s  2  as amcaided 
by  1912  0  165] 

EMPLOYMENT  CERTIFICATES 

Affidavits  reouirjd  under  16. — It  shall  be  unlawful  for  any  jKjrson,  firm  or  coiXKxration 
to  employ  or  dc^tain  or  permit  to  work  in  any  mill,  factory,  cannery  or  manufacturing 
ostablinliment  in  this  State  any  child  under  the  age  of  sixteen  years  without  first 
TiH{\i  iring  said  child  to  presimt  the  aflidavit  of  the  parent  or  guardian  or  person  standiitf 
in  parental  n'lation  to  such  child,  stating  the  place  and  date  of  birth  of  such  child, 
and  alHo  stating  tlie  last  school  attendance  of  such  child  and  grade  of  studies  pursued, 
an<  tlie  niune  of  school  and  name  of  teacher  in  charge.  The  employer  shall  preserve 
sucli  aHi<hivit  and  keep  a  (*onipl<>t<^  register  of  all  such  affidavits  showing  all  me  hcta 
couUiined  tlien»in.     [1908  (.!  90  h  3  as  amended  by  1912  0  165] 

ENFORCEMENT  AND   PENALTIES 

Dvtus  ofcminty  health  officers. — It  is  the  duty  of  each  county  health  officer  to  visit, 
without  noti(re  of  his  intxMition  to  do  so,  all  manufacturine  establishments  employing 
child  labor  witliin  his  county  at  least  twice  each  year,  amloftener  if  requesteci  by  the 
sherilT,  and  to  pnmiptly  report  to  the  sheriff  any  unsanitary  condition  of  the  premises, 
any  child  or  children  afllicUKl  witli  an  infectious,  contagious  or  communicable  disease, 
or  wl lost;  physical  condition  renders  such  child  or  children  incapacitated  to  perform 
the  workreiiuinKl  of  th<>ni;  and  thesheriff  shall  promptly  remove  such  child  or  children 
from  such  manufa(!turing  establislunent  and  order  the  premises  put  in  sanitary  cod- 
(litiou;  and  the  judgment  of  the  county  health  officer  as  to  the  physical  condition  of 
the  cliiMren  and  sanitary  condition  of  th(^  pn'inises  sliall  be  nnal  and  conclusive. 
[1908  (M)9  B  5  as  amended  by  1912  C  165] 

Duties  and  powers  of  grand  jurieSy  etc. — It  shall  be  the  duty  of  the  circuit  judge  to 
specially  charj^e  tlie  grand  jury  to  investigate  violations  of  this  act.  [1908  C  99  s  6 
as  amended  by  1912(1  165] 

Kifufiing  injonuathnj  etc. — Anv  officer,  manager  or  superint-endent  of  any  manufac- 
turing esUiblishment,  in  which  child  labor  is  employed,  who  sliall  fail  or  refuse  to  give 
true  and  correct  information  demanded  of  liim  by  any  of  the  officers  hereinbefore 
directed  to  inspect  such  establishments,  or  who  shall  fail  or  refuse  to  obey  any  lawful 
order  of  the  sheriff  or  health  oflicer  of  the  county  in  which  such  establishment  is 
locatod,  for  carrA-ing  out  the  purposes  of  this  act,  shall  be  guilty  of  a  misdemeanor, 
and,  upon  conviction,  shall  be  lined  not  less  than  ten  dollars  nor  more  than  one  him- 
dred  dollars.    [1908  C  99  s  7  as  amended  by  1912  V  165] 

Illegal  employmenty  etc. — Any  person,  firm  or  corTK)ration,  or  the  superintendent, 
manager  or  any  ollicer  of  a  manufa<'turing  establisiiment  employing  any  child,  or 
permitting  any  child  to  be  employed  by  or  work  in  or  be  detained  in  any  mill,  factoiy 
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or  maniifactiiiing  establishment  in  this  State  contrary  to  law,  shall  be  guilty  of  a 
misdemeanor,  and,  upon  conviction,  shall  be  fined  not  less  than  fifty  dollars  nor 
more  than  one  hundred  dollars,  or  may  be  sentenced  to  the  county  jail  for  not  less  than 
ten  days  nor  more  than  sixty  days,  or  [suffer]  both  such  fine  and  imprisonment.  [1908 
C  99  s  8  as  amended  by  1912  C  165] 

Note. — [Sections  4  and  0  of  the  above  act,  relating  to  enforcement,  exempting  fruit  canneries,  and 
tiaHTihig  the  application  of  the  act,  were  repealed  by  section  8,  cliapter  163,  Acts  of  1914.] 

MANUFACTURING  ESTABLISHMENTS,  ETC. 

HOURS  OF  LABOR 

Ten  hours  a  day;  adult  males  handling  perishable  agricultural  products  excepted;  other 
exeeptiona. — ^It  dtiall  be  unlawful  for  any  person,  firm  or  corporation  engagea  in  manu- 
facturing or  repairing  to  work  their  employees  more  than  ten  hours  per  day,  except 
in  cases  of  emeigency,  or  where  necessity  requires  in  such  departments;  but  this 
provision  shall  not  extend  to  those  persons,  firms  or  corporations  engaged  in  handling 
or  converting  peri^able  a^cultural  products  in  season  who  work  adult  male  labor 
only  in  connection  therewith.    [1912  C  157  s  1  as  amended  by  1914  C  168] 

Ten  hours  a  day,  60  a  week;  exceptions. — Is  [it]  sliall  be  unlawful  for  any  person, 
firm  or  corporation  engaged  in  manufacturing  or  repairing  to  work  their  employees 
more  than  ten  hours  per  day,  except  in  cases  of  emergency,  or  where  the  public 
aecessity  requires  in  such  departments:  Pr&inded,  That  persons  may  work  not  more 
than  twenty  minutes  additional  each  day  for  the  first  five  days  of  the  week,  the  addi- 
ticmal  time  so  worked  to  be  deducted  from  the  last  day  of  the  week,  but  sixtv  hours 
shall  constitute  a  full  week's  work  under  the  provisions  of  this  act.'  [1912  C  157 
9 1  as  amended  by  1914  C  169] 

Penalty. — ^Any  person,  firm  or  corporation  violating  this  act  shall  be  guilty  of  a 
misdemeanor,  ana  upon  conviction  thereof,  shall  be  fined  not  less  than  ten  aollars 
HOT  more  than  fifty  dollars  for  each  offense,  and  each  day^s  violation  shall  constitute 
%  separate  offense.    [1912  C  157  s  2  as  amended  by  1914  C  168] 

CbUTt  deeUUms. — A  fonner  act  on  the  above  subject  was  held  constitutional.  It  was  held  to  applj 
to  cottonseed  oil  mills.  If  a  workman  is  required  to  be  on  duty  for  more  than  ten  hours,  although  not 
employed  during  the  entire  period,  the  act  is  violated.— Buckeye  Cotton  Oil  Co.  v.  State,  60  So.  775  (1913). 
A.  lanDur  act  on  thb  subject  was  also  held  constitutional.  The  word  "  manufactiuing"  is  used  in  its  usual 
wnse,  and  means  an  onanized  force  of  laborers  working  with  machinery  to  nroduce  from  raw  material? 
the  finished  product.  This  includes  a  sawmill.— State  r.  Newman  Lumber  Co.,  103  Miss.  263,  59  So.  923 
lod  60  So.  215  (1912). 

ALL  REGULATED  OCCUPATIONS 

ENPORCEMENT 

Appointment  of  factory  inspector. —[The]  State  board  of  health  shall  api)oint  and 
may  remove  for  cause  a  special  inspector  who  shall  have  the  title  of  factory  inspector 
and  who  shall  be  a  person  having  competent  knowledge  of  factories  and  capable  of 
performing  the  duties  prescribed  below.  Such  inspector  shall  execute  bona  in  the 
penalty  of  three  thousand  ($3,000.00)  dollars,  payable  to  the  State,  for  the  faithful 
performance  of  his  or  her  duties.    [1914  C  163  s  IJ 

Duties  of  factory  inspector. — It  shall  be  the  duty  of  the  factory  inspector  to  inspect 
All  factories  and  canneries  where  women  and  children  are  employed  at  least  three 
times  each  year.  Such  inspector  shall  collect  evidence  of  violations  of  the  laws 
of  the  State  relating  to  the  employment  of  women  and  children,  and  furnish  such 
inlormatioa  to  the  county  or  district  attorney  in  the  county  in  which  said  violation 
occurred.  Such  inspector  shall  report  annually,  under  the  direction  of  the  secretary 
of  the  State  board  of  nealth,  the  number  of  women  and  children  employed  in  the  differ- 
ent cotton  and  knitting  mills  and  canneries  in  the  State,  and  the  number  of  violations 
found  and  disposrtion  of  each.    [1914  C  163  s  3] 

Duties  of  fadory  inspector. — Said  inspector  shall  report  annually  to  the  secretary 
of  State  board  of  health  the  number  of  industrial  estal)lishments  in  this  State  which 
it  is  made  his  duty  to  inspect,  the  number  of  employees,  the  number  of  inspections 
poade,  the  number  of  violations  found,  and  the  disposition  of  each,  and  such  other 
information  as  may  be  deemed  valuable  and  necessary,  and  shall  enforce  the  laws 

>  This  section  was  also  amended  hj  chapter  168  of  the  Acts  of  1914,  quoted  above.  Both  amendments 
iren  approved  on  March  28, 1014,  and  the  penalty  apparently  applies  to  both. 
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of  the  State  in  factories  and  other  eatabKahmenta  when 
employed.    [1914  G  163  s  4] 

PemUyfcT  rtfutKng  information  or  Mndmng  innmiarj^Jaxj  ijOetm,  aaHiBV,  m 
other  agent  of  any  uctory,  or  cannery  subject  to  the  'pnfimmm  d  Ifaia  act  viioiM 
fiul  or  refuse  to  Rive  true  and  correct  inlonnatum  demanded  of  Mm  bgr  tlie  StntolKtaP 
inif>ector,  or  who  shall  attempt  to  jnevent  the  Uictoty  iiupactor  uoBt  nultriig  mA 
establishment  in  the  regular  perfonnance  of  the  dutiea  of  aocli  iupeetar,  Milba 
guilty  of  a  misdesAanor  and  upon  convictioa  be  fined  not  leoi  tim  tern  daDHiatf 
mofe  than  one  hundred  ddllan.    [1914  G  163  a  6] 

GOTTON  AND  E3f  FTTING  MILL8 

laNDfUM  AQB 

Employment  of  boyi  under  It  and  gvrU  under  H  profciottsd.— No  boy  under  tiho  ligt 
of  twelve  years,  and  no  girl  under  the  age  of  fourteen  yean,  shall  be  enq^cnred  orpoi^ 
mitted  to  work  in  any  cotton  mill  or  kmtting  mill  in  this  State.    [1914  i)  JM  a  Ij 

HOURS  OF  LABOB 

Bight  haun  a  day,  48  a  week,  and  nigJU  work  prohUnted,  for  boyt  umAr  14  andyvk 
under  16;  10  howre  a  day,  60  a  week,  for  other  employees, — ^No  boy  under  foarteea  yetn 
of  age,  and  no  girl  under  sixteen  veais  of  age  wall  be  employed  or  pennitted  to  woA 
in  any  cotton  mill  or  knitting  mill  more  than  eight  hotus  in  mj  one  dmy,  or  more  tim 
forty-eight  hours  in  anv  one  week,  or  be  emploved  in  or  detained  In  any  audi  €Sld»- 
lishment  between  the  hours  of  seven  p.  m.,  and  six  a.  m.,  but  all  other  emplo^foeaoC 
cotton  mills  or  knitting  mills  may  be  employed  and  be  ])ennitted  to  wotk  not  nan 
than  ten  hours  in  any  one  day  or  sixty  hours  in  any  one  week.    [1914  0  164  a  8] 

BMFLOYMBNT  CBBTinOATB8 

Affidavits  required  under  16.— It  shall  be  unlawful  for  any  person,  finn  or  ooipontko 
to  employ,  or  detain,  or  permit  to  work,  in  any  cotton  mill  or  koittiqg  mill  in  liiii 
State,  any  child  under  the  age  of  sixteen  years  witiiout  first  requiring  aaid  dbiU  to 
present  the  affidavit  of  the  parent  or  guardian,  or  person  standim  in  parental  relalloa 
to  such  child,  stating  the  place  and  date  of  tne  birth  of  such  cEild,  and  also  stating 
the  laijt  school  attendance  of  such  child,  the  grade  of  study  pursued,  and  the  namew 
the  school,  and  the  name  of  the  teacher  in  cbArse.  The  employer  shall  preserve  such 
affidavit  and  keep  a  complete  register  of  all  suoi  affidavits,  showing  all  the  iBCta  con- 
tained therein.    [1914  G  164  s  3] 

ENFORCEMENT 

Duties  of  sheriffs. — It  shall  be  the  special  dut^r  of  the  sheriff  of  the  oountY  in  which 
the  cotton  mills  or  knitting  mills  employing  child  labor  are  located  to  visit,  at  least 
onco  each  month,  such  cotton  or  knitting  mill,  to  see  to  the  eoiforcement  of  this  act 
[1914  G  164  8  4] 

Duties  and  powers  of  sheriffs  and  health  officers. — ^It  shall  be  the  duty  of  the  county 
health  officer  to  visit,  without  notice  of  his  intention  to  do  so,  all  cotton  mills  and  knit- 
ting mills  employing  child  labor  within  his  county  at  least  twice  each  year  or  oftoier 
if  requested  by  the  sheriff,  and  to  promptly  report  to  the  sheriff  any  unsanitary  con- 
dition of  the  premises,  any  child  or  children  s^cted  with  infectious^  contanous  or 
communicable  disease,  or  whose  physical  condition  renders  such  child  or  diildren 
incapacitated  to  perform  the  work  required  of  them,  and  the  sheriff  diall  promptly 
remove  such  child  or  children  &om  such  cotton  mill  or  knitting  mill,  and  order  the 
premises  put  in  sanituy  condition,  and  the  judgment  of  the  county  health  officer  as 
to  ihe  physical  condition  of  the  children,  and  the  sanitary  condition  of  the  premises 
shall  be  final  and  conclusive.    [1914  G  16^  s  5] 

Prosecution.— It  shall  be  the  cluty  of  the  circuit  judge  to  specially  charge  the  grand 
jury  to  investigate  violations  of  this  act.    [1914  G  164  s  6] 

PENALTIES 

Violation  of  act  or  refusing  information. — ^Any  officer,  manager,  or  superintendent 
of  any  cotton  mill  or  loiitting  mill  in  which  child  labor  is  employed,  ndio  ahall  fail 
or  renise  to  give  true  and  correct  information  demanded  of  him  oy  any  officer  herein- 
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before  directed  to  inspect  such  cotton  mills  or  knitting  mills,  or  who  shall  fail  or 
refuse  to  obey  any  lawful  order  of  the  sheriff  or  health  omcer  of  the  county  in  which 
said  cotton  mill  or  knitting  mill  is  located,  for  canyin^  out  the  purpose  of  this  act, 
fliiAll  be  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be  fined  not  less  than  ten 
dollars  nor  more  than  one  hundred  dollars,    p.914  C  164  s  7] 

Illegal  employment. — ^Any  person,  firm  or  corporation,  or  tno  superintendent,  mana- 
ger, or  any  officer  of  the  cotton  mills  or  knitting  mills  employing  any  child,  or  per- 
mitting any  child  to  be  employed  by  or  to  work  in,  or  to  be  detained  in  any  cotton 
mill  or  knitting  mill  in  this  State  contrary  to  law,  shall  be  guilty  of  a  misdemeanor. 
and  upon  conviction  shall  be  fined  not  less  than  fifty  dollars  nor  more  than  one  hundrea 
dollars,  or  may  be  sentenced  to  the  county  jail  for  not  less  than  ten  days  nor  more 
than  sixty  days,  or  [suffer]  both  such  fine  ana  imprisonment,    p.914  0  164  s  8] 

APPLIGATION  OF  ACT 

Act  not  to  repeal  law  of  191t. — *  *  *  This  act  shall  not  be  construed  as  repeal- 
ing any  part  of  diapter  165  of  the  laws  of  1912,  except  those  parts  relating  to  cot- 
ton muls  and  knittmg  mills.    [1914  C  164  s  9] 

ALL  OCCUPATIONS 

HOURS  OF  LABOR  FOR  QIRLS 

Ten  hours  a  day,  60  a  week;  exceptions. — It  shall  be  unlawful  for  any  person,  firm 


vi«a^  occupation  -^«  -^^  x,-v— .^..vx.x*,  ^  ..^.^  ««.-*  *x«-.«..  «.^x,*  w*  ^**.  *«v,.^  •««- 
ten  (10)  hours  "peir  day  or  more  than  60  hours  per  week  except  in  case  of  emergency  or 
where  public  necessity  leouires  such.    [1914  C  165  s  1] 

Penalty. — ^Any  person,  nrm  or  corporation  violating  this  act,  shall  be  guilty  of  a 
misdemeanor  ana  upon  conviction  thereof  shall  be  fined  not  less  than  f  10.00,  nor 
more  than  150.00  for  eadi  offense,  or  imprisonment  [be  imnrisoned]  in  the  county 
jail  not  lees  than  five  days  nor  more  than  thirty  days,  or  [suffer]  both  fine  and  imprison- 
ment.   And  each  day's  violation  shall  constitute  a  separate  offense.    [1914  C  165  s  2] 

Application  of  act;  domestic  work  excepted. — ^This  act  shall  not  be  construed  to  con- 
flict with  the  cnild  labor  law  of  the  sheet  Acts  of  1912,  chapter  165,  nor  to  apply  to 
domestic  servants.    [1914  C  165  s  3] 
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ALL  OCCUPATIONS 

WAGES 

Wages  of  miner  to  belong  to  parent, — *  *  *  The  parents  of  [a]  minor  child  or  chil- 
dren acting  as  such  natural  guardian  and  curator  shall  be  entitled  to  receive  and  col- 
lect the  earnings  of  *  *  *  minors  until  they  reach  their  majority,  and  be  liable 
for  their  support  to  the  extent  of  such  earnings:  Provided^  That  this  act  [s  2403]  shall 
not  be  so  construed  as  to  exempt  the  father  of  such  minors  from  liability  for  the  sup- 
port of  his  children.  [Kevisea  Statutes  1909  volume  1  section  403  as  amended  by 
1913  page  92] 

ANY  GAINFUL  OCCUPATION 

MINIMUM  AOE 

Employment  under  14  prohibited;  agricultural  and  domestic  labor  excepted. — No  child 
under  the  age  of  fourteen  years  shall  be  employed,  permitted  or  sufifered  to  work  at 
any  gainful  occupation  within  this  State,  except  at  agricultural  pursuits,  and  in 
domestic  service.    [R  S  1909  vis  1715  as  amended  by  1911  p  132] 

HOURS   OF  LABOR 

Eiaht  hours  a  day^  48  a  week,  and  night  work  vrohibited,  under  16;  hours  to  be  posted. — 
No  child  imder  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to 
work  at  any  gainful  occupation  in  this  State  more  than  forty-eight  hours  in  an^  one 
weekj  nor  more  than  eight  hours  per  day;  nor  before  the  hour  of  seven  o'clock  m  the 
mormng,  nor  after  the  hour  of  seven  o'clock  in  the  evening.  Every  employer  shall 
poet  in  a  conspicuous  place  in  every  room  or  place  where  such  minors  are  employed  a 
printed  notice  stating  the  hours  of  service  required  of  them  each  day  of  the  week,  the 
hours  of  commencing  and  stopping  work,  and  the  hour,  or  hours,  when  the  time,  or 
times,  allowed  for  meals  begm  and  end.  The  printed  form  of  such  notice  shall  be 
furnished  by  the  State  factory  inspector.  [R  S  1909  vis  1716  as  amended  by  1911 
pl32] 
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4  CHILD  LABOR  LEGISLATION. 

EMPLOYMENT  CERTmCATEB  AND  BBCORDB 

Lists  requirerl^from  U  to  16:  lists  to  be  posted.^lt  shall  be  the  duty  of  every  penon. 
linn  or  i\>rix)raiioii,  employing  minoiB  over  fourteen  and  under  aixteen  yean  of  ag» 
widiin  thifl  State  to  kivp  two  complete  lists  containing  the  names,  ages  and  plaosi 
of  H'tudonco  of  all  such  children  employed  therein,  one  on  file,  and  one  conspicuously 
poatAHl  near  t  ho  principal  entrance  of  the  place  or  establishment  in  which  such  chUdnn 
are  omploveii.    [H  S  1909  vis  1717  as  amended  by  1911  p  1321 

Certijictiifs  rfouired  from  14  to  16;  certificate  to  be  returned  to  child, — ^No  child  under 
sixtiHMi  years  ot  affi'j  and  over  fourteen  years  of  age,  shall  be  employed,  permitted 
or  suffered  to  work  m  this  State  unless  tnere  is  firat  produced  ana  placed  on  file  at 
i\w  time  of  employment,  and  accessible  to  any  factory  inspector,  and  to  any  school 
attiMidaiu\>  ofli(vr,  or  to  any  other  authorized  officer,  an  employment  certificate  ts 
hereinufter  i)re«K*ril>eil.  On  termination  of  the  employment  of  any  such  child,  sach 
c(»rtituni(e  snail  ho  forthwith  surrendered  by  the  employer  to  the  owner  thereof, 
or  in  the  event  saitl  cH^rtifii^ato  is  not  called  for  within  thirty  days,  it  shall  be  tnuu- 
mitted  by  the  emplover  to  the  person  who  issued  the  same.  [R  S  1909  vis  1718 as 
aniendiHl  bv  1911  p"  132] 

Schiwl  aut)ioriti*'s  to  issue  certificates. — ^An  employment  certificate  shall  be  iasued  only 
by  the  su(H'rintendent  of  instruction  of  any  board  of  education  in  this  State,  or  by  % 
person  autliorized  by  liim  in  ^Titing,  or,  where  there  is  no  superintendent  oi  instruc- 
tion, bv  a  penion  authorized  by  the  boanl  of  directors  of  any  school  district  in  thii 
Slate.  ■  [R  S  ItHM)  v  I  s  1719  as  amended  by  1911  p  132J 

Ape  ami  schiMl  reconfs  required. — ^The  person  so  authonzed  to  issue  aii  employment 
cor(itiet\te  shall  not  ijvue  sueh  certificate  until  he  has  received,  examined,  approved 
and  tiled  the  following  |)api'rs,  duly  executed: 

1.  The  seliool  nvord  of  such  child,  pro[)erly  filled  out  and  signed  by  the  principal 
or  chief  exeeutive  ofliivr  of  the  school  which  such  child  has  attended.  It  snail  oon- 
t4iin  a  statement  eertifvint;  that  the  child  has  regularly  attended  the  public  schoob, 
or  seliools  iHiui  valent  t  hereto,  or  parochial  schools,  and  is  able  to  read  and  write  simple 
Hentenc*es  in  the  Hn,L;lii*h  language.  Such  school  record  shall  also  give  the  date  of 
birth  and  renidenee  of  tlu«  oluld,  as  shown  on  the  record  of  the  school,  and  the  names 
of  its  panMits,  giianlian,  or  custodian. 

2.  A  i)iu«<]H)rt ,  i>r  duly  attested  transcript  of  the  certificate  of  birth,  or  baptism,  or 
otht»r  n^ii^ituis  n'i*ord.  Bno^ing  the  date  and  place  of  birth  of  such  child.^ 

3.  An  alliduvit  of  tno  parent  or  guardian  or  custodian  of  a  child  (which  shall  not 
be  a(<'i»]>ted,  however,  unless  a  piLS8ix)rt  or  certificate  of  birth,  or  baptism,  or  other 
ri'liKiouH  rtMMml  is  not  obtainul)l(').t«howing  the  date  and  place  of  birth  of  such  child. 
Siieh  atlidavit  must  be  taken  before  the  officer  issuing  tne  emplo>Tnent  certificate, 
wlio  is  ln»ri»l>y  authorized  and  reciuired  to  administer  such  oath  without  demanding  or 
reet'iving  any  fee  therefor.     [U  S  11)09  vis  1720  as  amended  by  1911  p  132] 

Method  of  issuing  certificates:  mental  and  physical  tUness  for  the  work  required. — No  em- 
ployment eertilieate  shall  boissueil  until  tne  chil(l  in  question  has  personally  appeared 
t)eft)re  and  Ikhmi  exrtinine<l  by  the  ollicer  issuing  the  certificate,  nor  untU  such  officer, 
aftiT  making  siich  examination,  luus  signed  and  fileil  in  his  oflice  a  statement  that  the 
eliild  ean  read  and  legihly  write  simple  seiit4Mioes  in  the  English  language,  and  that 
in  his  o])inion,  the  ohiM  is  fourteen  years  of  age  or  over,  and  has  reached  tlie  normal 
d(»velopm<Mit  of  a  cliild  of  its  ag4»,  and  is  in  sufficiently  sound  health  and  physically 
able  to  ])<»rform  the  work  it  intends  to  do.  Whenever  such  officer  issuing  the  employ- 
ment errtilicute  rtniin  sts  it,  sueli  normal  4leveloi»ment,  sound  health  and  physical 
fitness  shall  be  determinwl  by  a  mt»dieal  oflicer  of  the  board  or  department  of  health 
or  by  a  regularly  lio<»iLst'd  ])hy8ician.    [R  S  1909  vis  1721  as  amended  by  1911  p  132) 

( 'ontents  and  method  of  issuing  certificates. — Ever>'  such  emj)loyment  certificate  shadl 
state  the  name,  sex,  residence,  the  date  and  place  of  birth  of  liie  child,  and  describe 
the  voloT  of  th*'  hair  and  eyi's,  the  height  and  w(»ight,  and  any  distinguishing  phys- 
ical marks  of  such  child,  and  that  the  ]>a}>ers  required  by  the  preceding  sections  have 
bt^en  duly  examincMl,  a]>pr(>ved  and  filed,  and  that  the  cliild  named  in  such  cer- 
tificate has  appearctd  before  the  ollicer  signing  it.  Every  such  certificate  shall  bo 
signed  in  the  ]>reseiu*c  of  the  ollicer  issuini;  it  by  the  cliild  m  whose  name  it  is  issued. 
It  shall  show  the  date  of  its  issue.  In  the  event  such  emplo>Tnent  certificate  is  lost, 
duplicates  may  be  issued  u})on  the  payment  of  a  f<»e  of  50  cents  for  each  duplicate, 
which  shall  be  i)aid  into  the  general  school  fund.  [11  S  1909  vis  1722  as  amended 
by  1911  p  132] 

Revocation  of  certificates  in  case  of  fraud;  certificate  of  physical  fitness  in  case  of  doubt. — 
All  such  em]>foyinent  certificates  shall  be  subjiH.'t  to  rcAdew  by  the  factory  inspector, 
or  by  any  of  his  assistants  or  deputies,  and  may  by  him  be  canceled  if  he  finos  sudi 
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certificate  haa  been  obtained  thiongli  fraud,  mifirepresentation  or  falsification  of  facts. 
In  such  cases  the  factory  inspector  shall  give  written  notice  to  the  employer,  who  shall 
at  once  cause  the  minor  anected  to  be  dismissed  from  employment.  The  factory 
inspector  or  his  assistant  or  depu^  shall  also  have  the  power  to  demand  a  certificate 
of  physical  fitness  from  some  regularly  licensed  physician  in  the  case  of  children  who 
may  seem  to  said  inspector  physically  imable  to  perform  the  labor  at  which  they  mi^ 
bo  employed;  and  no  such  child  BhaU  be  employed  who  can  not  obtain  such  a  certifi- 
cate.   [R  S  1909  vis  1723  as  amended  by  1911  p  132] 

Contents  of  certificates, — Such  employment  certificate  shall  be  printed,  the  printed 
form  to  be  furnished  by  the  State  factory  inspector,  and  shall  be  filled  out,  signed  and 
held  for  sunender  in  tne  following  form: 

EMPLOTMSNT  CEBTUICATE. 

I, ,  (here  officer  issuing  certificate  shall  insert  his  name  and  official 

title  and  by  what  authority  he  issues  said  certificate)  hereby  certify  that  there  per- 
sonally appeared  before  me ,  (here  insert  name  of  child),  and  that  he, 

or  she,  has  oeen  duly  examined  by  me  and  foimd  by  me  to  be  able  to  read  and  legibly 
write  simple  sentences  in  the  English  language;  and  I  further  certify  that  in  my 
opinion  the  said  child  is  fourteen  years  of  a^e  or  over  and  has  reached  the  normal 
development  of  a  child  of  his,  or  her^  age,  and  is  in  sufficiently  soimd  health  and  ph3rs- 
ically  able  to  perform  the  work  which  he,  or  she.  intends  to  do,  which,  according  to 

the  statement  of  the  child,  is  as  follows: (nere  insert  kind  of  work  child  states 

he,  or  she,  intends  to  perform). 

I  further  certify  that  I  have  received,  examined,  approved,  signed  and  filed  in  my 

office  at ,  (here  insert  address  of  officer  issuing  certificate),  the  papers  required 

by  tibie  statutes  of  Missouri  pertaining  to  the  issuance  of  employment  certificates  to 
children  over  fourteen  years  of  &ge. 

1  further  certify  that  the  child  in  whose  name  this  certificate  is  issued,  has  signed 

his.  or  her,  name  in  my  presence.    His,  br  her,  full  name  is ,  (here  insert 

full  name  of  child  in  wnoee  behalf  certificate  is  issued) (here  state  whether 

male  or  female  child);  residence ;  bom  on  the day  of (month); 

(year)^  at (place  of  birth);  color  of  hair  is ;  of  eyes  ia ;  height, 

;  weight, ; (here  insert  distinguishing  facial  marksV 

In  the  event  this  certificate  is  lost,  a  duplicate  may  be  issued  upon  tne  payment  of 
a  fee  of  50  cents. 

Signed  this day  of (month), (year),  at (place  of 

issuance). 


(Signature  and  official  title  of  officer  issuing  certificate.) 


(Signature  and  address  of  child  on  whose  behalf  certificate  is  issued.) 

[B  S  1909  vis  1724  as  amended  by  1911  p  132] 

Monthly  reports  to  factory  inspector  of  certificates  issued. — The  superintendent  of 
instruction,  or  other  person  authorized  to  issue  employment  certificates,  shall  trans- 
mit, between  the  first  and  tenth  days  of  each  month,  to  the  office  of  the  factory  inspec- 
tor, upon  blanks  to  be  furnished  by  him,  a  list  of  the  names  of  the  children  to  wnom 
certificates  have  been  issued.    Such  list  shall  give  the  name  of  the  prospective  em- 

fdoyer,  if  known,  and  the  nature  of  the  occupation  the  child  intends  to  engage  in. 
R  S  1909  vis  1725  as  amended  by  1911  p  132] 

ENFORCEMENT 

Presence  to  he  evidence  of  employment, — ^The  presence  of  any  person  under  the  age  of 
sixteen  years  in  any  place  where  labor  is  employed,  shall  coastitute  prima  facie 
evidence  of  his,  or  her,  employment  therein.  [R  S  1909  vis  1726  as  amended  by 
1911  p  132] 
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STREET  TRABBS 

MINIMUM  AOB 

EmploymerU  of  boys  under  10  and  girh  under  16  in  Mdli^ 
in  certain  places  prombited. — ^No  boy  under  ten,  and  no  ful  undiwfliztoeii  jemnAwgs 
ediallselli  or  expose,  or  offer  for  sale,  newspapers,  magamnew,  perlodicaJa,  or  otiiermflr- 
dumdise  in  any  street  or  hotels,  railway  stations,  places  ol  public  amowment^  p}*'''' 
where  intoxicating  liquors  are  manufactured  or  sold  or  public  office  bnildingi  vifliiB 
theState.    [R  8 1909  v  1  s  1726a  as  added  by  19U  p  13^       . 

DANGEROUS,   INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AOB 

Specific  occupations  prohibited  under  16;  madnnery, — ^No  child  under  iJie  age  of 
sixteen  years  shall  be  employed,  permitted  or  suffered  to  wofk  ftt  any  of  the  ftdlowmg 
occupations  or  in  any  of  the  following  positions:  Sewing  maohine  belta  in  any  irnxkr 
shop  or  factory,  or  assisting  therein  in  any  capacity  whatever^  ad|ufltiiig  any  belt  to 
any  machinery;  oiling,  wiping  or  cleaning  machinery  or  assirting  thezein;  opeimtiiiCi 
or  assisting  in  operating — circular  saws;  wood  jointers;  wood  8hf^)ezB;  planen;  aaod* 
paper  or  wood-polishing  machinery;  picker  machines:  machines  used  in  pickiiig 
wool;  machines  used  in  picking  cotton;  machines  usea  in  picking  hair:  wianKiiw 
used  in  picking  upholstering  material;  paper-lacing  maehines;  leather-buznUiiiig 
machines;  burnishing  machines  in  any  tannery  or  leather  manufirtogy;  job  or  cyliii- 
der  printing  presses^  operated  by  power  other  than  foot  poweTj  emeiy  or  pftliAii^ 
wheels  used  lor  polidhing  metal;  wood-turning  or  boring  machinezy;  stampiiig  ma- 
chines used  in  sheet-metal  and  tinware  manu&cturing;  stamping  machines  used  in 
washer  and  nut  factories;  corrugating  rolls,  such  as  are  used  in  roofing  and  waahboaid 
factories;  steam  boilers;  steam  machineiy;  or  other  steam  generatin|^  appaimtas: 
douRh  brakes;  or  cracker  machinery  of  any  description;  wire  or  strensthening^  [dc] 
machinery;  rolling  mill  machinery,  punches  or  shears;  washing,  ^rinung  or  nuzur 
mills;  calender  rolls  in  rubber  manu&cturing;  laundering  macfaineiy.  [R  S  1909 
vis  1726b  as  added  by  1911  p  132] 

Specific  occupations  prohibited  under  16;  dangerous  processes,  sojoofur,  pHaoes  of  amuse- 
menty  estabUshrnents  where  inalt  or  alcoholic  liquors  are  manufaetwred,  etc. — ^No  child 
under  the  age  of  sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any 
capacity  in,  about  or  in  connection  with  the— preparing  any  composition  in  which 
dangerous  or  poisonous  acids  or  alkalies  are  used;  mauu£acture  oi  paints,  colors  or 
white  lead;  dipping,  drying  or  packing  matches;  manufocturing, packing  or  storing 
powder,  dynamite,  nitroglycerin  compounds,  fuses  or  other  explosives;  manuibc- 
ture  of  goods  for  immoral  purposes ;  nor  in,  about  or  in  connection  with  any — brewerr, 
or  other  establisliment  where  malt  or  alcoholic  liquors  are  manufactured,  packed. 
wrapped  or  bottled;  hotel;  concert  hall;  moving  picture  shows;  pool  ajia  billiard 
halls;  wholesale  drug  store;  saloon,  or  place  of  amusement;  nor  in  operating  any 
automobile,  motor  car  or  truck;  nor  in  bowling  alleys;  nor  in  any  other  emglojnnont 
declared  by  the  State  factor^r  insi>ector  to  be  dangerous  to  lives  and  limbs,  ormuuioiis 
to  the  health  or  morals  of  children  under  the  age  of  sixteen.  [R  S  1900  via  1726c  as 
added  by  1911  p  132] 

REGULATED  OCCUPATIONS 

PENALTY 

Violation  of  act. — ^The  violation  of  any  of  the  provisions  of  this  act  [s  1715-1726d] 
shall  bo  deemed  a  misdemeanor  and  every  day's  violation  shall  constitute  a  sepaiale 
offense,  and  any  person,  fiim  or  con)oration  committing  such  violation  shall  be  pun- 
ished by  a  fine  of  not  more  than  $100.00  or  by  imprisonment  in  the  countyjatl  not 
exceeding  one  year,  or  bv  both  such  fine  and  punishment  [imprisonment].  [R  8 1909 
vis  172Gd  dJA  added  by  iOll  p  132] 
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dijtiefi  of  inich  inxpectr^r,  or  sbali  neelect  or  refuse  Id  pay  the  impectioo  fee  upon  titt 

cr>m^lfrtir^n  of  siicn  ini>p€ction,  shall  be  deemed  guilty  ol  a  ndademeanor,  ana,  vpoo 

o^iTi  virrtion  therer^f,  shall  be  fined  not  leas  than  twenty-five  dollan  nor  more  tf**"  OM 

hundr^l  dollars  for  ea^.h  offense:  Provided,  That  the  owner  or  inaiii||^of  any  eataUuh- 

nw^t  injffK^.'terl  shall  not  be  required  to  pay  for  more  than  two  audi  uupectioiia  between 

the  first  oay  of  OcUiber  of  one  year  and  Uie  thirtieth  day  of  September  of  the  next  yew. 

unlem,  thrr^iip:h  noncompliance  with  the  written  orden  ol  ue  inspector,  additMOii 

inflf>or;tions  are  made  nece8Bar>'.    [R  S  1909  v  2  a  7825] 

MANLFACTUKING,  MECHANICAL,  AND  OTHER  ESTABLISHMENTS 

laNDCUM  AGE 

Cleaning  warJiirury  in  motion  prohibited  for  minors  and  fDomen;  eerfom  wmlumt  fto- 
Wnted  uriJrUr  10  and/or  toornen. — ^No  minor  or  woman  shall  be  lequiied  to  (Sean  any  part 
of  thf!  mil  1,  ^'(^rinf^or  machinery  while  it  is  in  motion  in  such  emblidiment  [manulBC- 
tiirifiK,  m<*fiiaiiical,  mercantile  and  other  establishments  and  places],  nor  ahall  any 
m'lW'T  uiuU'j  the  age  of  sixteen  years  be  required  to  work  between  the  fixed  and  travers- 
ing or  tho  tra  versing  parts  of  anv  machine  while  it  is  in  motion  by  the  action  of  steam, 
wttttT,  clcM'tricitv  or  other  mechanical  power;  and  no  woman  ahall  be  xequiied  to 
work  hctwocii  tne  fixcnl  and  traversing  or  the  traversing  parts  of  any  such  machine, 
except  the  machine  }>oing  operated  by  her.    [R  S  1909  v  2  s  7829] 

(itmrt  drclMhnM.  'Th\»  nection  was  held  oonstitutlonal.— Stricklen  v.  Combe  Printing  Oo^  U5  8.  W.  89 
(ivi:i). 

Htidor  n  rorinn*  im'tion  on  the  atMve  subject,  the  following  decisions  were  rendered:  The  foceoMn  of  a 
inniiiifiw'turinK  (^>nM>nitlon,  enRoiired  In  maiiiifacrtiiring  boxen,  who  hires  a  child  in  violatiDP  of  the  8tatllt^ 
in  Hiibjra'l  to  the  nimiMhment  imposed.--8tate  v.  Deck,  108  Mo.  App.  292. 83  B.  W.  814  (1904).  TheemplQfBr 
tnny  bo  Uiibln,  aithoiiRh  the  minor  employee  was  not  directly  oraered  to  do  the  work  '^^■W  the  la^ry.— 


1M|  mi  n.  vv .  \t4v  \  iwni).     i  iio  inwii«r  isimuiv  lur  injury  yo  n  uuuur  roquuvu  wvpsnoM 
of  the  stntiiie,  tlioiiRh  It  tiaci  oeasied  ita  motion  for  a  short  time  before  the  InhiiTt  and 
lajury  wus  ermtlo.-l*eten  v.  UiUe,  183  Mo.  App.  412. 113  8.  W.  TOO  (1908). 
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hundred  dollars  for  each  oSenee:  Provided,  That  theowi 
men  t  inspectfd  shall  not  be  required  to  pay  tw  more  thai 
the  fiiBt  day  of  October  of  one  year  and  the  thirtieth  day 
unleaB,  through  uoacompliance  with  the  written  ordei 
inspections  are  made  necenarj-.    [R  S  1909  v  2  e  7825] 

MANUFACTURING,  SfEL'HAKICAL,  AND  OTH 

MtNIXDH   AOB 

CUaning  madiinrry  in  motion  proh^led/or  minon  am 
kiiriifd  uTtaer  16  and  for  women.— tio  minor  or  wonian  aha 
of  the  mill,  gearingor  machinery  while  it  is  in  motion  in 
turing,  mcchanicai,  mercantile  and  other  eetablishmei 
minor  under  the  age  of  sixteen  yearebe  required  to  work 
ingor  the  traversing  parts  of  anv  machine  while  it  is  in 
water,  electricity  or  other  mecuaniral  power;  and  no 
work  between  Uie  fixed  and  travondnB  or  the  traveraL 
except  the  machine  being  operated  by  her.     [R  S  1909 

Ctmrt  rfEiiimu.—Tbli  section  was  beld  constitutlonal.^stiicUcc 
<»13). 
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16  aSDJD  LABOB  VBGISLkTtOTSt. 

RAILROADS  1 

HOUB8  OF  LiLBOB 

Nine  hour$  a  day  for  eertain  emplowei. — ^Nine  hoan  diall  ooiwtitiite  a  dmy '0  mtk  for 
men  engaged  in  operating  and  [any]  interioddng  tower  and  no  one  dull  be  leamrad 
to  work  more  than  nine  hours  during  each  twenty-four  houzB  in  a  day.    [1913  p  187  ■  11 

PenaUy.— Any  railroad  company  or  agent  tibereol  which  diall  lemdiB  men  engaged 
in  operating  interlocking  an  interlocking  tower  [sic]  to  work  mote  than  nine  hoon  in 
twenty-four  shall  be  guilty  of  a  misdemeanor  and  on  conviction  thweof  diall  be  sub- 
ject to  a  fine  of  not  less  tnan  one  hundred  doUan  or  mofe  than  five  handled  doDsn 
therefor.    [1913  p  187  s  2] 

>  See  oonrt  decision  on  pafe  7  (New  York). 
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Seats  for  rirls. 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 13 

Wages. 

All  occupations 7 

Not€^Th0  <ftt#iM  tormmrtft  impoB^d  upon  the  btueau  of  agriculture,  iabor,  and  induetr^, 
etc.,  have  been  tranaferred  bg  aeetion  i,  chapter  SS,  Acta  o^  191Sp  to  the  commieaioner  of  iabor 
and  induatrw.  In  each  eaae  the  new  enforcing  authoritg  haa  l>een  indicated  in  the  text  6y 
€u%  inaertion  in  braeketa,  the  former  enforcing  powgr  being  omitted.] 

MINES  AND  SMELTERS 

MINIMUM  AGE 

Employment  under  IS  in  underground  mines  prohibited. — It  shall  be  unlawful  to 
employ  children  under  the  age  of  sixteen  (16)  years  of  age  in  underground  mines. 
[Constitution  article  18  section  3] 

HOURS   OF  LABOR 

Eight  hours  a  day^s  work. — A  period  of  eight  hours  shall  constitute  a  day's  work 
*  *  *  in  mills  and  smelters  for  the  treatment  of  ores,  and  in  imderground  mines. 
[Con  art  18  s  4] 

ENFORCEMENT 

Legislature  to  provide. — ^The  legislature  by  appropriate  legislation  shall  provide 
for  the  enforcement  of  the  provisions  of  this  article.    [Con  ui;  18  s  5] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

State  bureau  of  child  and  animal  protection  established. — There  is  hereby  created  a 
State  bureau  of  child  and  animal  protection,  for  the  purpose  of  enforcing  the  laws  of 
Uie  State  of  Montana,  pertaining  to  children  and  dumb  animals  which  may  now  or 
hereafter  exist:  and  to  promote  the  growth  of  education  and  sentiment  favorable  to  the 
protection  of  children  and  dumb  animals.    [Revised  Codes  1907  section  1660] 

Appointment.  dutieSy  and  powers  of  deputies. — The  secretary  shall  have  the  power 
to  appoint  six  deputies,  one  of  whom  shall  have  his  office  in  the  city  of  Butte,  one  in 
Great  Falls,  one  in  Havre,  one  in  Billings,  one  in  Missoula  and  one  in  Kalispell. 
Such  deputaee  shall  take  and  subscribe  the  same  oath  reqtiired  by  the  principal,  and 
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4  CHILD  LABOB  LEOISIJltlOV. 

the  Bftme  shall  be  of  record  in  the  secretwjr's  office.    ThedeputieBduillhicFefliei 

Eower  and  authority  as  fixed  by  law  in  the  principal,  and  dbaU  have  saalary  of  ejifitan 
undred  ^$1800)  dollais,  per  annum,  payable  monthly,  oat  ol  the  poUic  trmwaj. 
They  shall  make  full  and  complete  lepoits  every  monui  to  aaid  principal  diowiiig  tu 
their  official  acts,  with  names  of  persons  accused  and  agAinat  wnom  pionciitioii  bm^ 
have  been  instituted,  and  the  results  thereof.  Said  depaties  may  be  lemoved  at  a^r 
time  by  the  secretary,  and  another  appointed  to  fill  the  vacancy.  All  depnto 
shall  have  authority  to  investigate  cases  reported  to  said  bureau  frooi  any  aectioa  cC 
the  State  of  Montana  when  called  or  directed  to  so  do  by  the  secretary  of  aaid  bnnao. 
[R  C 1907  s  1664  as  amended  by  1911  Cluster  1271 

Pcwen  oftearetary  of  bureau, — The  secretary  is  nereby  vested  with  antiiority  to  mshi 
anests  of  any  x)erBon,  or  persons,  violating  any  provisions  of  the  laws  ielatin|f  to  wnmp 
to  children  and  dumb  animals,  and  is  hereby  further  vested  with  the  aufthonty  to  enter 
workshops,  factories,  stores,  mines,  mills  and  smelten,  and  all  other  jplaoee  when 
children  may  be  employed,  and  do  what  may  be  necessary  in  ihe  wa^  of  UKveatigatioii, 
or  otherwise,  to  enforce  the  Uws  pertaining  to  minor  diildren  and  aniniala.  [RC1907 
S1669] 

MINES,  SMELTERS,  ETC. 

HOURS  or  LABOB 

Eight  hours  a  day  in  mines,  railroad  tunnels,  etc,;  exeeptiona. — The  period  of  employ- 
ment of  workingmen  in  all  underground  mines  at  workings;  including  railroad  or 
other  tunnels,  shall  be  eight  (8^  hours  per  day^xcept  in  case  ot  exnetgeocy  where 
life  and  property  is  [sic]  in  imminent  danger.  [R  0 1907  s  1736  aa  amended  ny  1911 
C21J 

Eight  hours  a  day  in  stamp  millSj  reduction  toorhs,  <te.— The  period  of  employment 
of  workiDgmen  in  smelters,  stamp  mills,  sampling  works;  concentrators,  and  aU 
other  institutions  for  the  reduction  of  ores,  and  refining  of  ores  or  metals^  shall  be  ei^t 
(8)  hours  per  day,  except  in  cases  of  emeigency  where  life  or  property  u  in  imminent 
danger.    [R  C  1907  s  1737] 

Penalty  for  violation  of  two  preceding  sections, — ^Any  petenor  pemns,  body  corporate. 
agent,  manager  or  employer  who  shall  violate  any  of  the  provisions  of  sectiona  1736  (1) 
or  1737  (2)  of  this  act  [s  1736-17381,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof  shall,  for  each  offense,  be  subject  to  a  fine  of  not  lees  than  one 
hundred  dollars,  or  more  than  five  hundred  dollars,  or  by  [to]  imprisonment  in  the 
county  jail  for  a  ]>oriod  of  not  loss  than  one  (1)  month,  or  more  than  six  (6)  months 
or  by  both  such  fine  and  imprisonment.    [R  C  1907  s  1738] 

Eight  hours  a  day  in  smelters,  mines,  etc. — ^A  period  of  eight  (8;  hours  shall  constitute 
a  day*8  work  *  *  *  in  mills  and  smelters  for  the  ^eatanent  ol  ores,  and  in  un- 
derground mines,  and  in  the  washing,  reducing  or  treatment  of  coal.  [R  G  1907 
8  1739] 

Penalty. — Every  person,  corporation,  stock  company  or  association  of  persons  who 
violate[8j  any  of  the  provisions  of  section  1739  (1)  of  this  act  [s  1739-17401  shall  be 
guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished  by  a  fine 
of  not  less  than  one  hundred  (100)  dollars  nor  more  than  five  hundred  (500)  dollars, 
or  by  imprisonment  in  the  c^ounty  jail  for  not  less  than  thirty  days  nor  more  than  six 
months,  or  by  both  such  [fine]  and  imprisonment.    [R  C  1907  s  1740] 

Court  dfcUl'm*. —This  act  is  constitutional.  It  includes  within  Its  inhibition  both  the  emplojrer  and 
the  employee.— State  v.  Livingstone  Building  Co.,  34  Mont.  570,  87  Fac.  9S0  (1906). 

While  employing  one  in  a  mine  more  than  8  hours  a  day  in  violation  of  this  act  is  legal  ne^igonoe,  the 
master  may  show,  as  a  defense,  assumption  of  risk  and  contributory  negHgence  of  the  semnt.— MelviQi 
et  al  9.  Butte-Balaklava  Copper  Co.— 130  Pac.  441  (1913). 

RAILROADS » 

HOURS  OF  LABOR 

Period  of  rest  after  Ifi  hours*  work  for  certain  employees;  exceptions. — On  all  lines 
of  ?toam  railroads  or  railways  oporated  in  whole  or  in  part,  within  this  State  the  time 
of  labor  of  locomotive  engineers,  locomotive  firemen^  ronauctors,  trainmen,  operators 
and  agents  acting  as  operators  employed  in  runmng  or  operating  the  locomotive 
engines  or  trains  on  or  over  such  railroads  or  railways  in  this  State,  shall  not  at  any 

» See  court  decision  on  page  7  (New  York). 
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6  CHILD  LABOR  LEGISLATION. 

ALL  OCCUPATIONS 

EICFLOTXBNT  CBBTIFICATB8  AKD  RBCORIM 

Records  of  children  under  16, — ^The  conunuBioner  of  [labor  and  industiy]  shall  com- 
pile and  preserve  in  his  office  from  reports  made  to  him  by  the  county  aaperintendent 
of  schools,  as  otherwise  provided,  a  full  and  complete  bst  of  the  name,  age,  date  of 
birth  and  sex  of  each  child,  and  the  names  of  the  parents  or  guardians  of  each  child 
under  the  age  of  sixteen  vears  who  is  now  or  may  hereafter  b^ome  a  resident  of  this 
State,  and  such  list  shall  be  the  official  record  of  tiie  age  of  children  in  this  State. 
[R  C  1907  8  1748] 

Age  certificates  required  over  16;  commissioner  of  labor  and  industry  to  issue  certificates; 
records  of  issuing  office;  misdemeanor. — Upon  attaining  the  age  of  sixteen  vears  any 
child  may  make  application  to  the  commissioner  of  [labor  and  industry]  for  an  age 
certificate,  which  must  be  presented  to  any  employer  with  whom  such  child  may 
seek  employment.  -  The  employer,  if  such  employment  be  given,  must  countenign 
the  certificate,  and  return  the  same  to  [said  commissionerB],  who  shall  keep  the  same 
on  file  in  his  office.  Any  person,  firm,  company,  association  or  corporation  who  em- 
ploys or  permits  to  be  employed  in  any  occupation  prohibited  in  section  1746  (1) 
of  this  act  [s  1746-1751],  any  child  without  such  certificate  showing  the  child  to 
be  at  least  sixteen  years  of  age,  shall  be  guilty  of  a  misdemeanor  and  punishable 
as  hereinafter  provided,  should  such  child  prove  to  be  less  than  sixteen  years  of  age. 
[R  C  1907  s  1749] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  of  commissioner  of  labor  and  industry ,  etc, — ^To  enforce  this  act  [s  1746-1751] 
the  commissioner  of  [labor  and  industry],  the  bureau  of  child  and  animal  protection 
and  all  county  attorneys  shall,  each  upon  their  [his]  own  volition,  or  upon  the  sworn 
complaint  of  any  reputable  citizen  that  this  act  is  being  violated,  make  prosecutions 
for  such  violations.    [R  C  1907  s  1750] 

PENALTY 

Violation  of  act. — Every  person,  firm,  company,  association  or  corporation  who 
violates  any  of  the  proWsions  of  this  act  [s  1740-1751]  shall  be  guilty  of  a  misde- 
meanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than 
twenty-five  dollars  nor  more  than  five  hundred  dollars,  or  by  imprisonment  in  the 
county  jail  for  a  period  of  not  less  than  thirty  days  nor  more  than  six  months,  or  by 
both  such  fine  and  imprisomnent.    [R  C  1907  s  1751] 

MINES 

MINIMUM   AOE 

Employment  under  16  prohibited;  viisdemcanor  for  employer. — Any  person,  corpora- 
tion, stock  company  or  association  of  persons,  owning  or  operating  any  undeiground 
mine,  or  any  oliicer,  agent,  foreman  or  boss,  having  the  control  or  management  of 
employees,  or  having  the  power  to  hire  or  dh^charge  employees,  who  shall  employ, 
or  knowingly  permit  to  l>e  employed,  any  child  under  tne  age  of  sixteen  years,  for 
work  or  service  in  any  such  mine,  or  tlie  underground  working  thereof,  orpeimit 
or  allow  any  such  child  to  render  or  perform  any  work  or  service  whatever  in  such 
mine,  w^hether  under  contract  of  employment  or  otherwise,  shall  be  guilty  of  a  mis- 
demeanor and  puuisha])le  as  horeiuatter  pnmded.    [R  C  1907  s  1752] 

Employv^ent  under  16  prohibited;  misdemeanor  for  pareiit  j  etc. — Any  parent,  guardian 
or  other  person  having  tne  care,  custody,  or  control  of  any  child  under  the  age  of  six- 
teen years,  who  shall  permit,  suffer,  or  allow  such  child  to  work  in  any  mine  having 
underground  workings,  or  who  shall  permit  or  allow  any  such  child  over  whom  they 
may  have  such  care,  custody,  or  control  to  retain  employment  in  any  such  mine, 
or  who,  after  having  knowledge  that  any  such  child  has  taken  employment  in  any 
such  mine,  or  is  performing  work  or  service  therein,  whether  under  contract  of  employ- 
ment or  not,  shall  fail  forth\\ath  to  notify  the  person  or  corporation  owning  or  oper- 
ating such  mine,  or  some  officer,  foreman  or  employee  tliereof  having  the  power  to 
hire  or  discharge  employees,  of  the  age  of  such  child,  shall  be  guilty  of  a  ndsdemeanor 
and  punishable  as  hereinafter  provided.    [R  C  1907  s  1753] 
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PenaUy.-^Any  person  or  corporation  violating  any  of  the  proviaions  of  this  act 
[s  1752-1754]  Bhall  be  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be 
punished  by  a  fine  not  less  than  twenty-five  ($25)  dollars  nor  more  than  (|500)  five 
hundred  dollarB,  or  by  imprisonment  in  the  county  jail  for  a  period  of  not  less  than 
thirty  days  nor  more  than  six  months,  or  by  both  such  fine  and  imprisonment.  [R  C 
1907  8  1754] 

Note.— {See  sections  1740, 1747,  and  1751,  of  an  earlier  act,  oovering  in  general  the  same  provisions.] 


ALL  OCCUPATIONS 

WAGES 


Minor  entitled  to  waaee  unless  doimed  by  parent. — ^The  wages  of  a  minor  employed 
in  service  may  be  paid  to  him  until  the  parent  or  guardian  entitled  thereto  gives  the 
employer  notice  that  he  claims  such  wages.    [R  C  1907  s  3757] 


ALL  REGULATED  OCCUPATIONS 

PENALTIES 

Misdemeanor  when  not  otherwise  prescribed. — Except  in  cases  where  a  different 
punishment  is  prescribed  by  this  Code,  every  offense  declared  to  be  a  misdemeanor 
IS  punishable  by  imprisonment  in  a  county  jail  not  exceeding  six  months,  or  by  a 
fine  not  exceeding  five  hundred  dollars,  or  both.     [R  C  1907  s  8111] 

PUBLIC  EXHIBITIONS 

MINIMUM  AGE 

Employment  under  16  in  rope  walking ,  singing,  dancing ,  etc.,  prohibited;  misdemeanor 
for  parent,  employer,  etc—Kny  person,  whether  as  parent,  relative,  guardian,  employer 
or  otherwise,  naving  in  his  care,  custody  or  control  any  child  imder  the  age  of  sixteen 
years,  who  shall  sefl,  apprentice,  give  away,  let  out  or  otherwise  dispose  of  any  such 
child  to  any  person,  under  any  name,  title  or  pretense,  for  the  vocation,  use,  occupa- 
tion, calling,  service,  or  purpose  of  sinking,  playing  on  musical  instruments,  rope 
walking,  dancing,  be^iging  or  peddling  in  any  public  street  or  highway,  or  in  any 
mendicant  or  wandermg  business  whatever,  and  any  person  who  shall  take,  receive, 
hire,  employ,  use  or  have  in  custody  any  child  for  such  purposes,  or  either  of  them, 
is  guilty  of  a  misdemeanor.^    [R  C  1907  s  8347] 

MINES 

MINIMUM  AGE 

Penalty  for  employment  under  14. — Every  person  who  receives  or  employs  any  child 
under  fourteen  years  of  age  in  any  underground  works  or  mine,  or  in  anv  similar 
business,  is  punishable  by  a  fine  not  exceeding  one  thousand  dollars.  [K  C  1907 
8  8349] 

Note. — [For  prohibition  of  employment  under  16,  see  section  3,  article  18  of  the  constitution,  and  seo- 
tions  1746  and  1753  of  the  Revised  Codes.] 

INTOXICATING  LIQUORS 

MINIMUM  AGE 

Employment  of  girls  to  serve  in  theaters,  places  of  amusement,  etc.,  prohibited;  mis- 
demeanor.— Every  person  who  sells  or  furnishes  any  malt,  vinous  or  spirituous  lic^uor 
to  any  person  in  the  auditorium,  boxes  or  lobbies  of  any  theater,  melodeon,  variety 
show,  museum,  circus  or  caravan,  or  any  place  where  any  farce^  comedy,  tragedy, 
ballet,  opera  or  play  is  being  performed,  or  any  exhibition  of  dancing,  juggling,  wax- 
work figures  ana  the  like  is  beinfl;  given  for  public  amusement,  and  every  person  who 
employs  or  procures  or  causes  to  be  employed  or  procured  any  female  to  sell  or  furnish 
any  malt,  vinous  or  spirituous  liquors  at  such  place  is  guiltv  of  a  misdemeanor.' 
[R  C  1907  8  8373] 


1  For  penalty  for  misdemeanor,  see  page  7  (Revised  Codes  1907  s  8111). 
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8  CHILD  LABOB  UMOBLASIOK. 

Employment  ofgirU  in  tahxmif  ele.»  prokibittd;  pmalijf. — ^Bvery  ponon  wbo  a 
procures  or  empio3r8  an]^  female  for  hire,  drink  or  pun  to  ^y  upon  aajr  mwdcid  initnh 
ment  or  to  dance,  wait,  promenade  or  otlierwiee  esdufadi  heieeli  m  any  dxinlmi 
saloon/  dance  cellar,  ball  room,  pul>lic  gardeii,  public  bj^ivmy,  ^if^wmw  pnk  cr 
street,  orinanysteamboatorraiuoadcar,  orinanyplaiceviiateMfvVyif  insoapb^ 
there  is  connected  therewith  the  sale  or  use  as  a  beveiage  ol  any  intoxiotiq^  nm- 
ous,  vinous  or  malt  liquors,  or  who  shall  allow  the  sune  in  any  pramieeB  %amt  Ik 
control  where  intoxicating,  spirituous,  vinous  or  malt  liotioQi  are  aold  <Nr  iuad»  wim 
two  or  more  persons  are  present,  is  punishable  by  a  fine  of  luit  less  than  fifty  nor  am 
than  five  hundred  dollars  or  by  imprisonment  in  the  coonty  jail  not  exceedti^  tfane 
months,  or  both ;  and  every  female  so  playing  upon  any  mnsical  instnunent  or  4"^"^ 
waiting,  promenading  or  exhibiting  nerselt,  as  herein  aforesaid,  la  punidtaUe  by  a 
fine  not  exceeding  one  hundred  dollars  or  by  imprisonment  in  the  county  Jail  Mi 
exceeding  one  month,  or  both.    [B  C 1907  s  ^70] 

mMORAL  OCCUPATIONS 

XINminC  AQB 

■ 

Distribution  of  obscene  literatiure  prohibited  under  16. — ^  *  *  It  io  unlawfal 
*  *  *  to  hire,  use,  employ,  or  permit  such  (^Ud  [under  16]  to  aell  or  give  away  « 
in  any  manner  distribute  any  sucn  book,  pamphlet,  "»«ff^«<~>,  lewd  picture,  news- 
paper, story  paper  or  publication  [devoted  to  the  pubficationL  or  ptincipally  made 
up  of  criminal  news,  police  reports,  (xr  accoonts  of  criminal  deeds,  or  puctures  and 
stories  of  luBt  or  crime].    [R  C  1907  s  8391] 

Violation  a  misdemeanor. — ^Every  person  vidUtinganv  of  the  provisiooe  ol  the 
next  preceding  section  is  guilty  of  a  misdemeanor.'[B  C 1907  a  83&2] 

TELEPHONES 

HOURS  or  LABOR 

Nine  hours  a  day  in  certain  cities;  exceptions. — On  all  lines  ol  puUic  telqilioiieB 
operated  in  whole  or  in  part  within  this  State,  it  shall  hereafter  be  unhnrfiil  for  any 
owner,  lessee,  company  or  corporation  to  hire  or  employ  any  operator  or  qperaUn^ 
other  person  or  persons  to  run  or  operate  a  telephone  board  or  boaida  for  more  than 
nine  (9)  hours,  m  twenty-four  hours  in  cities  or  towns  having  a  population  of  3,000 
inhabitants,  or  over:  Provided  however^  That  the  provisions  of  this  act  shall  not  apply 
to  any  person  or  persons,  operator  or  operators,  operating  any  telephone  board  cr 
boards  more  than  nine  (9)  hours  in  each  twenty-four  for  the  purpose  of  relieving 
another  employee  in  case  of  sickness  or  other  unforeseen  cause  or  causes.     [1909  C  75  si] 

Penalty. — ^Any  owner,  lessee,  company  or  corporation,  who  shall  violate  any  of  the 

Erovitiions  of  this  act  shall  upon  conviction  be  punished  by  a  fine  of  not  less  tnan  one 
undred  ($100)  dollars  nor  more  than  five  huncu-ed  (|500)  dollars,  and  ^u:h  and  every 
day  that  such  owner,  lessee,  company  or  corporation,  may  continue  to  violate  any 
of  the  provisions  of  this  act,  shall  be  considered  a  separate  and  distinct  offence  and 
shall  be  punished  as  such.    [1909  C  75  s  2] 

COAL  MINES 

ENFORCEMENT 

Duties  and  powers  of  coal  mine  inspector. — ^The  State  coal  mine  incfpector  shall  have 
the  right,  and  it  is  hereby  made  nis  duty,  ♦  ♦  ♦  especially  to  make  in<]|^uiiy 
whether  or  not  the  provisions  of  the  laws  providing  for  the  regulation  of  coal  mines, 
or  other  actfl  which  may  hereafter  be  enacted  governing  coal  mines,  have  been  com- 
plied with.  The  owner,  operator  or  superintendent  of  such  mine  is  hereby  required 
to  furnish  the  means  necessary  for  such  entry,  inspection,  examination,  inquiry  and 
exit.  It  shall  also  be  the  duty  of  the  said  coal  mine  inspector  to  carefully  examine  all 
the  coal  mines  in  operation  in  tills  State  at  least  eveiy  three  months  and  oftener  if 
necessary :  to  see  that  every  precaution  is  taken  to  insure  the  safety  of  all  the  workmen 
that  may  oe  engaged  in  said  coal  mine.    ♦    ♦    ♦    [1911  C  120  s  5] 

1  Person  keeninfi:  saloon,  etc..  Is  prohibited  by  R.  C.  1907  s  8379  from  permitting  sny  minor  to 
stop  in  such  place. 
s  For  penalty  for  misdemeanor,  see  page  7  (Revised  Codes  1907,  s  8111). 
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ALL  REGULATED  OCCUPATIONS 

ENFORCBMBNT 

Department  oflahcr  and  industry  estahliihed. — ^The  department  of  labor  and  industry 
of  the  State  of  Montana  is  hereby  created,  which  shall  consist  of  a  commissioner, 
boiler  inspector,  inspector  of  mines  and  coal  mine  inspector  and  such  deputies  and 
employees  as  are  now  or  may  hereafter  be  authorized  by  law.    [1913  C  55  s  1] 

Uu:t\es  of  commisnoner  of  labor  and  industry. --The  duties  of  the  commissioner  of 
labor  and  industry  shall  be  to  enforce  the  provisions  of  sections  1746  to  and  including 
section  1754  of  the  Revised  Codes  of  the  State  of  Montana,  1907,  and  to  discharge  the 
duties  now  imposed  upon  the  commissioner  of  the  bureau  of  agriculture,  labor  and 
industry  relating  thereto  and  to  free  emplo3rment  offices  within  this  State.  [1913  C  55 
b31 

Powers  of  commissioner  of  labor  and  industry;  penalty  for  refusing  information  or 
hindering  inspector. — The  commissioner  shall  have  the  power  to  administer  oaths, 
have  and  use  a  seal,  with  power,  to  examine  witnesses  under  oath,  to  take  depositions 
or  cause  the  same  to  be  taken  by  any  one  authorized  to  take  depositions,  and  said 
commissioner  may  deputize  any  male  citizen  over  the  age  of  twenty-one  years  to 
serve  subpoenas  upon  witnesses  who  shall  be  summoned  in  the  same  manner  as  wit- 
nesses belore  the  district  court,  and  any  person  or  owner,  operator,  or  lessee  of  any 
mine,  factory,  workshop,  smelter,  mill,  warehouse,  elevator,  foundry,  machine  shop 
or  other  establishment,  any  agent  or  employee  of  such  owner,  operator,  manager  or 
lessee,  who  shall  refuse  to  said  commissioner  admission  therein  for  the  purpose  of 

necting,  or  who  shall  when  requested  by  him  willfully  neglect  or  refuse  to  furnish 
im  any  statistics  or  other  information  relating  to  his  lawful  duties,  which  may 
be  in  their  possession  or  under  their  control,  or  who  shall  willfully  neglect  or  refuse 
for  thirty  days  to  answer  questions  by  circular  or  by  personal  application,  or  who 
shall  knowingly  answer  sucn  questions  untruthfully  or  who  shall  refuse  to  obey  any 
such  subpoenas  and  give  testimony  according  to  the  provisions  of  this  act,  shall  for 
every  such  willful  nejglect  or  refusal  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  shall  be  punished  by  a  fine  not  less  than  fifty  ($50.00)  nor  more  than  one 
hundred  ($100.00}  dollars:  Provided,  That  no  witness  sliall  be  compelled  to  answer 
questions  respecting  his  private  affairs  nor  to  go  outaide  of  his  own  county  to  give 
testimony.     [1913  C  55  s  5] 

Duties  of  mine  inspectors. — *  *  *  The  State  inspector  of  mines  and  the  State 
coal  mine  inspector,  their  deputi^,  assistants  and  employees  shall  perform  the  duties 
now  required  by  law    ♦    *    *.    [1913  C  55  s  9] 

Note.— {Sections  1711-1720  of  the  Revised  Codes  of  1907  provide  for  a  mine  inspector  and  define  his 
duties,  bat  they  apparently  relate  only  to  safety  and  protection  of  life.] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  21;  penalty  for  failure  to  report, — ^The  duties  of  the 
district  clerk  ^all  be  as  follows: 

3.  To  make  annually  between  the  first  day  of  September  and  tlie  first  day  of  October 
of  each  year,  an  exact  census  of  all  the  children  and  youth  between  tlie  age  of  six  and 
twenty-one  years  residing  in  the  district;  and  shall  specify  the  sex,  age,  and  date  of 
birth  of  such  children,  lie  shall  take  the  name  of  each  child,  the  same  to  be  spelled 
out  in  full;  the  Christian  and  surname  of  both  parents,  or  guardians,  and  including 
initials  of  aU  middle  names,  together  with  the  place  of  residence  of  said  jparents  or 
guardians,  specified  by  street  and  number  if  living  in  city  or  town ;  or,  if  living  in  any 
other  than  a  city  or  town ,  the  post  office  address  of  said  parents  or  guardians  must  be 
given.  He  shall  take  specifically  and  separately  a  census  of  all  children  under  the  age 
of  six  years  as  in  the  manner  aforesaid.  All  children  under  twenty-one  years  of  a^e 
who  may  be  absent  from  home  for  any  cause,  shall  be  included  by  the  district  clerk  in 
this  census  list  of  the  city,  town  or  aistrict  in  which  their  parents  reside.  He  shall 
make  under  oath  full  report  thereof  on  blanks  furnished  for  this  purpose  to  the  county 
superintendent  in  duplicate,  within  fifteen  days  after  the  completion  of  the  census 
and  deliver  a  copy  to  tho  school  trustees.  Failure  to  make  such  report  as  specified 
dhall  constitute  a  misdemeanor  and  shall  be  puni^ed  by  a  fine  of  not  less  tnan  ten 
dollars  nor  more  than  fifty  dollars.    ♦    ♦    *    [1913  C  76  s  512] 
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OOXPUiaOBT  SCHOOL  ▲iTBiniAirok 

Children  from  8  to  U;  from  14  to  16  if  not  regtdarlif  emploif§d;  e»ipikm»:  jpomU^.— 
All  parents,  guardians,  and  other  perstmB  who  h%ve  care  of  Ghildzea,  mti  inilnet 
them,  or  causeJh^n  to  be  instructed  in  reading^  spelling,  wzitingy  Imgni^  En^iA 
snunmar,  geography,  history  and  civics,  physiology  and  hyig;lene  and  aitOimalk. 
£very  parent,  guardian  or  other  person  having  chaige  of  any  cmld  between  the Msiif 
eight  and  fourteen  years  shall  send  such  child  to  a  public,  private,  or  paiodbial  awNl, 
for  the  full  time  that  the  school  attended  la  in  aesuon,  wnich  duil  in  no  case  befv 
less  than  sixteen  weeks  during  any  current  year,  and  said  attendance  diaU  begs 
within  the  first  week  of  the  school  term,  unless  the  child  is  excuaed  fiom  aach  attand- 
ance  by  the  superintendent  of  the  public  schools,  in  city  and  other  diatiictihaviii 
such  superintendent,  or  by  the  clerk  of  the  board  of  trustees  in  districts  not  haviiigna 
superintendent,  or  by  the  principal  of  the  pri^'ate,  or  parochial  school,  upon  satyK- 
tory  showing,  either  that  tne  booily  or  mental  condition  of  the  child  does  not  pcnlt 
of  Its  attendance  at  school,  or  that  the  child  is  being  instructed  at  home  by  a  pflnsa 
(qualified,  in  the  opinion  of  the  superintoidaitof  scnoolsin  ci^  or  other  districts hsv* 
ing  such  superintendent,  or  the  clerk  of  the  board  of  trustees  in  aistricts  not  having  tack 
superintendent,  to  teach  the  branches  named  in  thissection:  Provided^  ThaX  thecoun^ 
superintendent  may  excuse  children  from  attendance  upon  such  schools  where  in  Im 
judgment  the  distance  makes  such  attoidance.an  tmdue  hardship.  In  case  the  ctnatf 
superintendent,  city  superintendent,  principal  or  clerk  refuses  to  excuse  a  child  tarn 
attendance  at  school,  an  appeal  may  be  taken  from  such  decision  to  the  district  ooart 
of  the  county,  upon  giving  a  bond,  within  ten  days  after  such  refosaly  to  the  appnml 
of  said  court,  to  pay  all  costs  of  the  appeal,  and  the  decision  of  the  district  court  in 
the  matter  siiall  be  final.  All  children  between  the  ages  of  fourteen  and  sixtew 
years,  not  engaged  in  some  regular  employment,  shall  att^id  school  lor  the  fall  tem 
during  which  the  school  of  the  district  in  which  they  reside  are  in  session  dniiog  As 
school  year,  unless  excused  for  the  reason  above  named.  Any  jMoenty  guaidian  « 
other  i>erson  having  the  care  of  or  custody  of  a  child  between  the  ages<n  eidit  and 
fourteen  years,  who  shall  fail  to  comply  with  the  provisions  of  this  sectionTirall  be 
deemed  guiltv  of  a  misdemeanor,  ana  upon  conviction  thereof ,  shall  be  finea  notlosi 
than  five  dollars  nor  more  than  twenty  dollars.    [1913  C  76  s  1100] 

ALL  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES 

Certificates  required  under  14  for  employment  during  school  hows*  educational  requve-' 
m£ntsfrom  14  to  16;  school  authorities  to  issue  certificates;  lists  rexpixrei under  16;  penmtg, — 
No  cliild  under  fourteen  years  of  ago  shall  be  employ^  or  be  m  the  employment  of  any 
person^  company  or  corporation  during  the  school  term  and  while  the  pubhc  schools  are 
in  session,  unless  such  child  sliall  present  to  such  person,  company  or  corporation  an  age 
and  schooling  certificate  herein  provided  for.  An  age  and  schooling  certificate  shidl 
be  approved  by  the  superintendent  of  schools  or  by  a  person  authorized  by  him,  in 
city  or  other  districts  having  such  superintendent,  or  by  the  clerk  of  the  board  of  trus- 
tees in  districts  not  having  such  superintendent,  upon  a  satisfactory  proof  of  the  age  of 
such  minor  and  that  he  has  successfully  completed  the  studies  enumerated  in  section 
1100  of  this  chapter;  or  if  between  the  ages  of  fourteen  and  sixteen  years,  a  knowledge 
of  his  or  her  ability  to  read  intelligently  and  write  legibly  the  English  language.  Ice 
age  and  schooling  certificate  shall  be  formulated  by  the'su{)erintendent  of  public  in- 
struction and  the  same  furnished,  in  blank,  by  the  clerk  of  the  board  of  trustees. 
Every  person,  company,  or  corporation  employing  any  child  under  sixteen  years  of 
age,  shall  exact  the  age  and  schoolinc:  certificate  prescribed  in  this  section,  a^  a  condi- 
tion of  emplovment  and  shall  keep  tJie  same  on  file,  and  shall  upon  the  request  of  the 
truant  oflicer  Hereinafter  pn)videa  for,  permit  him  to  examine  such  a^  and  schooling 
certificate.  Any  person,  company  or  corporation,  employing  any  minor  contrary  to 
the  provisions  of  this  chapter  shall  bo  fined  not  less  than  twenty-five  nor  more  than 
fifty  dollars  for  each  and  every  offense.    [1913  C  76  s  1101] 
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ALL  OCCUPATIONS— EDUCATIONAL  REQIHREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  14  to  16  who  can  not  read  and  wnte  English;  employment  of  such  children 
during  school  hours  prohibited;  penalty. — All  minors  over  the  age  of  fourteen  and  under 
the  age  of  sixteen  years,  who  can  not  read  and  write  the  English  langua£^e  shall  be 
required  to  attend  school  as  provided  in  section  1100  of  this  chapter,  and  all  provis- 
ions of  said  section  shall  apply  to  said  minors:  Provided^  That  such  attendance  shall 
not  be  required  of  such  minors  after  they  have  secured  a  certificate  from  the  super- 
intendent of  schools  in  districts  having  superintendents,  or  the  clerk  of  the  board  of 
trustees  in  districts  not  having  superintendents,  that  they  can  read,  and  write  the 
English  lan^age.  No  person,  company,  or  corporation,  shall  employ  any  such  minor 
durmg  the  tune  schools  are  in  session,  or  having  such  minor  iu  their  employ  shall  imme- 
diatelv  cease  such  employment,  upon  notice  from  the  truant  ofjicerwho  is  hereinafter 
|)iDvided.  Every  person,  company  or  corporation  violating  tlie  pro\iBions  of  this  sec- 
tion, shall  be  finea  not  less  than  twenty-nve  nor  more  than  fifty  dollars  for  each  and 
every  offense.    [1913  C  76  s  1102] 

ENFORCEMENT  AND  PENALTIES 

Appointment^  duties,  and  powers  of  truant  officers. — To  aid  in  the  enforcement  of  this 
act  tniant  officers  shall  be  appointed  and  employed  as  follows:  In  districts  of  the  first 
and  second  classes  the  board  of  trustees  shall  appoint  and  employ  one  or  more  truant 
oHicers;  in  districts  of  the  third  class,  the  trustees  shall  appoint  if  they  deem  it  advisa- 
ble, a  constable  or  other  person  as  truant  officer;  in  districts  not  appointing  a  truant 
officer,  it  shall  be  the  duty  of  the  county  superintendent  to  act  as  truant  officer.  The 
compensation  of  the  truant  officer  shall  be  fixed  and  paid  by  the  board  appointing  him. 
Hie  truant  ofllicer  shall  be  vested  with  police  powers,  the  authority  to  serve  warrants, 
and  have  authority  to  enter  workshops,  factories,  stores,  and  all  other  places  where 
children  may  be  employed,  and  do  whatever  may  be  necessary,  in  the  way  of  investi- 
gation or  otherwise  to  enforce  the  provisions  of  this  chapter;  he  is  also  authorized 
and  it  shall  be  his  duty  to  take  into  custody  the  person  of  any  youth  between  eight 
and  fourteen  years  of  age,  or  between  fourteen  and  sixteen  years  of  age  when  not 
regularly  employed  or  when  unable  to  read  and  write  the  English  language,  who  is  not 
attending  school,  and  shall  conduct  said  youth  to  the  school  he  has  been  attending,  or 
which  he  diould  rightfully  attend.  The  truant  officer  shall  institute  proceedings 
against  any  officer,  parent,  guardian,  person,  or  corporation,  violating- any  provisions 
of  this  chapter  and  perform  such  otlier  services  as  the  superintendent  of  schools  or 
the  board  of  trustees  may  deem  necessary  to  preserve  the  morals  and  secure  the  good 
conduct  of  school  children  and  to  enforce  the  provisions  of  tliis  chapter.  The  truant 
oflPicer  shall  keep  a  record  of  his  transactions  for  the  inspection  and  information  of 
the  superintendent  of  the  schools  and  the  board  of  trustees;  and  he  shall  make  daily 
reports  to  the  superintendent  of  schools  during  the  school  term  in  districts  having 
superintendents,  and  to  the  clerk  of  the  board  of  tnistees  in  districts  not  having  super- 
intendents as  often  as  reciiiired  by  him.  Suitable  blanks  for  the  use  of  the  tniant 
officer  shall  be  provided  by  the  clerk  of  the  board  of  tnistees.     [1913  ('  76  s  1103] 

Duties  of  principals y  tecuJiers^  etc. — It  shall  be  the  duty  of  all  principals,  and  teachers 
of  all  schools,  public,  private  and  parochial,  to  report  to  the  clerk  of  the  board  of 
trustees  of  the  district  in  which  the  schools  are  situated,  the  names,  ages,  and  residence 
of  all  pupils  in  attendance  at  their  schools,  together  with  siu^li  other  facts  as  said  clerk 
may  reauire,  in  order  tofaciUtato  the  carrying  out  of  tho  provisions  of  tliis  chapter  and 
the  clerk  shall  furnish  blanks  for  such  purpose,  and  such  report  shall  be  made  during 
the  last  week  of  each  month  from  September  to  June  inclusive,  of  each  year.  It  shaU 
be  itie  further  duty  of  such  principals  and  teachers  to  report  to  the  truant  officer,  the 
Buperinteudent  of  public  schools,  or  the  clerk  of  the  board  of  trustees,  as  the  case  may 
be,  all  cases  of  truancy  or  incorrigibiUty  in  their  respective  schools  as  soon  after  these 
offenses  have  been  committed,  as  practicable.    [1913  C  76  s  1104] 

Duties  of  truant  officers;  penalty  Jar  violation. — On  request  of  the  superintendent  of 
schools,  or  the  board  of  trustees,  or  when  it  otherwise  comes  to  his  notice,  the  truant 
officer  shall  examine  into  any  case  of  truancy  or  nonattendanco  within  his  distri(^t, 
and  warn  said  truant  or  nonattendant  and  his  parent,  guardian,  or  other  person  in 
charge^  in  writing,  of  the  final  consequence  of  truancy  or  noiiattinidance  if  persisted 
in.  \\  hen  any  cliild  between  the  ages  of  eight  and  fourteen  years  or  any  child  between 
the  ages  of  fourteen  and  sixteen  years  who  cannot  read  and  write  the  English  language, 
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or  who  is  not  regularly  employed,  is  not  attending  school  in  violatiDii  of  the  proviaQDi 
of  this  chapter  the  truant  officer  shall  notify  the  parent,  guudian  or  other  penon  in 
charge  of  such  child,  of  the  fact,  and  require  such  parent,  guardian  or  other  penon  la 
charge,  to  cause  the  child  to  attend  some  recognized  school  within  two  days  from  tiw 
date  of  tho  notice:  and  it  shall  be  the  duty  of  the  parent,  guaxdian,  or  other  penon  in 
chaige  of  the  child,  so  to  cause  its  attendance  at  some  recognized  school  Upon  fidlme 
to  do  so  the  truant  officer  shall  make  complaint  against  the  parent,  guardian  or  other 
person  in  chaige  of  the  child  in  any  court  of  competent  jurisdiction  In  the  district  in 
which  the  offense  occurs,  for  such  failure,  and  upon  such  conviction,  the  parenti 
guardian,  or  other  person  in  chaige  shall  be  fined  not  less  than  five  doUaia,  nor  mora 
than  twenty  dollars,  or  the  court  may  in  its  discretion,  require  the  penon  so  convicted 
to  give  bond  in  the  penal  sum  of  one  hundred  dollars,  with  surotiflflL  to  the  approvil 
of  the  court,  conditioned  that  he  or  she  will  cause  the  child  undw  hia  or  her  chans 
to  attc^nd  some  recognized  school  within  two  days  thereafter  and  to  remain  at  bqqIi 
school  during  the  term  prescribed  by  law;  and  upon  tho  failure  or  refuisal  of  any  parant; 
guardian,  or  other  person  to  pay  said  fine  and  costs  or  furnish  said  bond  accoralng  to 
the  ordor  of  the  court,  then  saia  parent,  guardian  or  other  person  shall  be  imprisoned 
in  the  county  jail  not  leas  than  ten  days  nor  more  than  thirty  days,    p.913  0  76  a  1106] 

EDUCATIONAL  REQUIREMENTS 

COMPULSOBT  SCHOOL  ATTENDANCE 

Foot  relief  for  (Mid  failing  to  aiUnd  on  account  of  poverty  compelling  employment.^ 
When  any  truant  officer  is  satisfied  that  any  child,  compeUed  to  attend  school  by  tbe 
proviaions  of  this  chapter  is  imable  to  attend  school  because  abciolately  required  to 
work,  at  home  or  elsewhere^  in  order  to  support  itself  or  help  support  or  care  for  othon 
legally  entitled  to  its  services,  who  are  unable  to  support  or  care  for  themselves,  or 
who  aro  unable  to  attend  school  because  of  some  physical  ailment,  the  truant  officer 
shall  report  the  case  to  the  authorltios  chai]^  with  tne  relief  of  the  poor,  and  it  shall 
be  the  duty  of  said  officers  to  afford  such  relief  as  will  enable  the  duld  to  attend  school 
the  time  each  year  required  under  the  provisions  of  this  chapter.  Sud^  child  shall 
not  be  considered  or  declared  a  pauper  by  reason  of  the  acceptance  of  the  relief  herein 
provided  for.  In  case  the  child  or  its  parents  or  guardians,  refuses  to  or  neglects  to 
take  advantage  of  the  provisions  thus  made  for  its  instruction,  such  child  may  be 
committed  to  the  industrial  school  *  *  *.  In  all  cases  where  relief,  including 
books,  medical  aid  and  clothing  is  necessary  it  shall  be  the  duty  of  the  board  ol 
trustcoa  to  furnish  such  aid  free  of  chaige  and  said  board  of  trustees  may  furnish 
any  further  relief  it  may  deem  necessary,  the  expense  incident  to  furnishing  said  books, 
medical  aid,  clothing  and  further  rohef  to  be  paid  from  the  general  fund  of  the 
school  district.    [1913  C  70  s  UOS] 

MANUFACTURING,  MECKANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS   OF  LABOR  FOR  QIRLS 

Nine  hours  a  day  in  these  occupations  and  in  telegraph  offices,  hoteli,  etc,;  excepHont 
during  iveeJ:  before  Christmas;  other  cjcceptions. — No  fomalo  shall  be  employed  in  any 
manufacturing,  mechanical  or  mei  can  tile  establishment,  telephone  exchange  room, 
or  office,  or  t^Sograph  olHco,  laundry,  hot?l  or  restaurant  in  this  State,  for  more  than 
nine  hours  in  any  one  day.  The  hours  of  work  may  be  so  arranged  so  as  to  permit 
tho  employment  of  females  at  any  time  so  that  they  shall  not  work  more  ^an  nine 
hours  during  tho  twenty-four  of  any  one  da v :  Provided,  That  females  may  be  employed, 
in  letiiil  stores  to  work*  not  to  excMod  ton  hours  in  any  one  day  for  one  woek  immedi- 
ately precodintc  Christmas  Day:  And  provided  further^  That  overtime  at  extra  com- 
pensation shall  be  allowed  whore  life  or  pn)])erty  is  in  imminent  danger.  [1913 
ClOSslJ 
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SEATS  FOR  OIBLS 


Seats  to  be  provided  and  their  use  permitted, — ^Every  employer  in  any  manufacturing, 
mechanical  or  mercantile  establishment,  laundry,  hotel  or  restaurant,  or  other  estab- 
lishment employing  any  female,  shall  provide  suitable  seats  for  all  female  employees, 
and  shall  permit  them  to  use  such  seats  when  they  are  not  employed  in  the  active 
duties  of  tneir  employment.    [1913  0  108  s  2] 


PENALTY 


Violation  of  act. — ^Any  employer  who  shall  require  any  female  to  work  in  any  of  the 

§  laces  mentioned  in  section  1,  more  than  the  number  of  hoius  provided  in  this  act 
uring  any  day  of  twenty-four  hours,  or  who  shall  fail,  neglect,  or  refuse  to  so  arrange 
the  work  of  females  in  his  employ,  so  that  they  shall  not  work  more  than  the  number 
of  hours  provided  for  in  this  act  during  any  day  of  twent^r-four  hours,  or  who  shall 
fadi,  neglect  or  refuse  to  provide  suitable  seats,  as  provided  in  section  2  of  this  act,  or 
who  shall  permit  or  suffer  any  overseer,  superintendent  or  other  agent  of  any  such 
employer  to  violate  any  of  the  provisions  of  this  act,  shall  be  guilty  of  a  misdemeanor, 
ana  upon  conviction  thereof,  shall  be  fined  for  each  offense  not  less  than  fifty  ($50.00) 
dollars,  nor  more  than  two  hundred  ($200.00)  dollars,  or  be  imprisoned  in  the  county 
jail  for  a  period  of  not  less  than  ten  nor  more  than  sixty  days,  or  [suffer]  both  such  ^e 
and  imprisonment    [1913  C  108  s  3] 
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FactorioB,  worlohops,  mechanical  and  mercantile  establishments,  etc 9 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Ihuies  of  State  labor  commissioner. — The  duties  of  the  [State  labor]  commissioner  shall 
be  *  *  *  to  examine  into  *  *  *  the  employment  of  ill^l  child  labor;  the 
exaction  of  unlawful  hours  of  labor  from  any  employee  *  *  ♦.  [Revised  Statutes 
1913  section  3554] 

•      STORES,  FACTORIES,  OFFICES,  ETC. 

SEATS   FOR  GIRLS 

Seats  to  be  provided  and  their  use  permitted. — It  shall  be  the  duty  of  every  agent,  pro- 
prietor, superintendent,  or  employer  of  female  help  in  stores,  factories,  offices  or 
schools  witnin  the  State  of  Nebraska  to  provide  a  cnair,  stool,  or  seat  for  each  and 
every  such  employee,  upon  which  their  female  workers  shall  be  allowed  to  rest  when 
their  duties  will  permit,  or  when  said  position  does  not  interfere  with  the  faithful 
dischar&^e  of  their  incumoent  duties.    [R  S  1913  s  3562] 

Penalty. — ^Any  neglect  or  refusal  to  provide  a  chair,  stool  or  seat  for  every  female 
worker  in  the  employ  of  any  agent,  proprietor,  superintendent  or  employer  in  the 
State  of  Nebraska  shall  be  deemed  a  misaemeanor,  and  upon  conviction  thereof  sudi 
agent,  proprietor,  superintendent  or  employer  shall  be  fined  in  a  sum  not  less  than 
ten  dollars  nor  more  than  two  hundred  aolmrs^  and  stand  committed  until  such  fine 
be  paid,  and  shall  likewise  be  liable  to  an  action  for  damages  to  such  female  worker 
whose  health  has  been  injured  by  this  neglect  of  her  employer  to  provide  a  chair, 
stool  or  seat,  as  required  by  the  next  preceding  section.    [K  S  1913  s  3563] 

MANUFACTURING,   MECHANICAL,   AND  MERCANTILE   ESTABLISH- 
MENTS, ETC. 

HOURS   OF  LABOR  FOR  GIRLS 

Nine  hours  a  day,  54  a  weekj  and  night  work  prohibited,  in  certain  cities;  exceptions. — 
In  metropolitan  cities,  in  cities  of  the  first  class  having  more  than  40,000  and 
less  than  100,000  inhabitants,  in  cities  of  the  first  class  naving  less  than  40,000 
and  more  than  25,000  inhabitants,  in  cities  of  the  first  class  having  more 
than  5,000  and  less  than  25,000  inhabitants,  no  female  shall  be  employed  in  any 


(807) 


4  CHILD  LABOB  LBCOBLAilSOK. 

manufacturing,  medumiotl  or  mercuitile  esteblidbmenty  lMiiidiT»  liolel  or  n»> 
taurant,  office,  or  by  any  |mblic  service  coipontum  in  this  State  man  fln 
nine  hours  during  any  one  day  or  more  tliair  fifty-itmr  hoon  In  one  week.  Hie  kan 
of  each  day  may  be  so  arranged  as  to  permit  toe  emplosmient  of  sacli  female  aft  aij 
time  from  six  o'clock  a.  m.  to  ten  o'clockp.  m.,  but  in  no  case  shall  sach  enflaw- 
ment  exceed  nine  hours  in  any  one  day:  Provkkd  komefMr,  Sadb  female  diall  not  M 
employed  between  the  hours  of  10  p.  m.  and  6  a.  m.:  Pr&Med  fiartket^  Fibfie 
service  corporations  may  employ  femsles  between  the  hoon  of  ten  p.  m.  and  ox  a.  B. 
[R  8  1913  s  3564  as  amended  by  1915  G  71] 


Omrt  dt!eiaiim.—k  fonner  seotioa  on  tbe  above  sal)|«ot  wm  tadd  wwwHhitlnnriw— Wsehsm  i. 
Neb.  3M,  01  N.  W.  421  (19Q3). 

Hours  to  be  posted. — Every  such  employer  shallpost  in  a  coDsplcooufl  pkoeln  wmf 
room  where  such  females  are  employed,  a  piintea  notice  stating  the  nmnber  ef  hsni 
work  required  of  them  each  day  of  the  week,  the  hoon  of  ooivnencinff  and  t^Ufifiaf 
such  Work,  and  the  hours  when  the  time  or  times  allowed  for  dinner  or  nr  otlur  mm 
begins  and  ends.  Printed  forms  of  such  notice  shall  be  focnidied  by  the  depaty  Uor 
commissioner,  and  the  form  of  such  notice  approved  by  the  attocn^y  genaal  of  flui 
State.    [R  S  1913  s  3565] 

SEATS  POR  OIBLS  • 

Seats  to  be  provided  and  their  use  permitted. — ^Every  such  employer  In  endi  estaUkli- 
ment.  shall  provide  suitable  seats  for  the  females  so  employed,  and  siiall  penut  the 
use  or  such  seats  by  them  when  they  are  not  necesBaiily  eogiged  in  tike  ac&ve  daftiM 
for  which  they  are  employed.    [R  S  1913  s  3566] 

BNFOBOSMENT  AND  PBNAiaiB8 

Violation:  duties  of  deputy  labor  commissioner.— Any  employer,  oveteesr,  BUfmO' 
tendent  or  other  agents  of  any  such  employer  who  shall  violate  any  of  the  provnuofl 
of  the  throe  next  preceding  sections,  shall  be  fined  for  each  offense  in  a  sum  not  I00 
than  twenty  dollars  nor  more  than  fifty  doUazs;  and  it  is  herebv  made  the  duty  cf 
the  deputy  labor  commiBsioner  to  enforce  the  provisions  of  the  three  neizt  preoeoiiig 
sections.    [R  S  1913  s  3567] 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS, 

THEATERS,  ETC. 

MINIMUM  AGB 

Employment  under  14  prohibited  in  these  occupations  and  in  saloons,  ete.^  and  in  any 
business  or  service  during  school  hours. — No  child  under  fourteen  years  of  age  shall  be 
employed,  pennitted  or  suffered  to  work  in,  or  in  connection  with,  any  theater,  con- 
cert hall,  or  place  of  amusement,  or  any  place  where  intoxicating  liquors  are  sold^  or 
in  any  mercantile  institution,  store,  onice,  hotel,  laundry,  manufacturing  establirii- 
meut,  bowliiij?  alloy,  j)a8seu^r  or  freight  elevator,  factory  or  workshop,  or  as  a  mes- 
senger or  driver  therefor,  within  this  State.  It  shall  be  unlawful  for  any  penon, 
firm  or  cori)oration  to  employ  any  child  under  fourteen  vears  of  age  in  any  business 
or  service  whatever  during  the  hours  when  the  public  scnools  of  the  town,  township, 
village  or  city  in  which  the  child  resides  are  in  session.    [R  S  1913  s  3575] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Certificates  and  lists  required  from  14  to  16;  lists  to  be  posted;  certificates  to  be  retumtd 
to  issumg  officr;  proof  0/ age  may  be  required  for  children  apparently  under  16. — No  child 
between  fourteen  and  sixtoon  years  of  age  shfdl  be  employed,  permitted  or  suffered 
to  work  in  any  theater,  concert  hall,  or  place  of  amusement,  or  in  any  mercantile 
institution,  store,  office,  hotel,  laundr}',  manufacturing  establishment,  bowling  alley, 
passenger  or  freight  elevator,  factory,  or  workshop,  or  as  a  messenger  or  driver  therefor, 
within  this  State,  unless  the  person  or  corporation  employing  him  procures  and  keeps 
on  file  and  accessible  to  the  truant  officers  of  the  town  or  city,  the  otate  commissioner 
of  labor,  and  his  deputies,  and  the  members  of  the  State  board  of  inspection,  an  em- 
plovment  certificate  as  hereinafter  prescribed,  and  keeps  two  complete  lists  of  all 
such  children  emploved  therein,  one  on  file  and  one  conspicuouslv  posted  near  ^ 
principal  entrance  of  the  building  in  which  such  children  are  employed.    Upon  the 
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tiero  the  question  of  the  am  ol  the  child  disU  be  detannli^ 
urt  shall  oe  final  and  binding ufMn  the penoiiisniing  the  cartific^^  Helki 
arlng  before  the  court  shall  he  given  to  some  one  of  Oie  pewooe  laeiitioiied  ii 
S  [357U],  authoriEed  to  demand  xnqiection  of  enqyloymentcertificatai.  Bvciy 
lent  certificate  shall  be  signed  in  thepresence  of  the  officer  iiiing  the  ■■• 
liild  in  whose  name  it  is  issued.    [R  8 1913  s  3578] 

iU  of  cert\fioaUi,SujcSb.  certificate  shall  state  the  date  and  nlaoe  ci  birdi  d 
Id  and  describe  the  color  of  the  hair  and  eyes,  the  height  and  irei^t  and  aar 
[ishing  facial  marks  of  such  child,  and  that  the  papers  leqniied  by  the jmosd- 
on  havo  been  duly  examined,  approved  and  nled,  and  that  the  diila  uoMd 
certificate  has  appeared  beftwe  uie  officer  signing  the  certificmto  and  besa 
d.    [U  S  1913  s  3679] 

[(3  ojBdiool  record,— The  school  record  required  by  sectioii  28  (8578]  shall  be 
y  tho  toacher  and  principal  of  the  school  which  such  child  has  attended  and 
furniHhod  on  demand  to  a  child  entitled  thereto.  It  shall  contain  a  slals- 
rtifyiiig  that  tho  child  has  regularly  attended  the  public  achool^  or  achooh 
nt  Uioroto,  or  parochial  schools  for  not  less  than  three-fourths  off  the  sdioQl 
viouH  to  lus  arriving  at  the  age  of  fourteen  years,  or  during  the  year  pnmtm 
iiiff  for  such  school  record,  and  is  able  to  rrad  and  write  ample  oentenoes  in 
litfh  language.  It  shall  also  state  the  amount  of  work  completed  by  sndi 
oasurod  by  the  ^rade  of  the  public  day  schools  in  the  dtv  or  ooimty.  Sndi 
cord  shall  also  givo  the  age  and  residence  of  the  child  as  mown  on  the  reooidi 
hool,  and  tho  name  of  its  parent,  or  guardian  or  custodian.  [R  8 1913  a  3990] 
ly  reports  to  comniMsioner  of  labor  of  eerdfieaUs  ittwd, — The  aaperintendsnt 
p,  or  tho  st'hool  diroctors  of  any  village,  town,  or  county,  shall  traamiitbetwesii 
and  tonUi  dav  of  oach  month  to  the  office  ot  the  State  commissioiier  d  labor  a 

0  names  of  tfio  children  to  whom  certificates  have  been  iasoed.    [R  8 1913  i 

COMPULSORT  EVXNINO  SCHOOL  ▲TTBNDtAMCB 

mfrom  14  to  IS  who  have  not  completed  the  ei^ith  grade  nai  to  he  emphfed  wiAoid 
X  certificatee  from  evening  eehool;  penalty /or  employer.  parmU,  eU. — ^Rnular 
ICO  of  a  child  nt  any  public  evening  school,  maintained  m  any  city  or  Tulage 
uttruction  is  given  not  less  than  twentv  weeks  each  year,  and.  three  evemnn 
[>k,  and  two  hours  oach  evening,  ^ail  authorize  the  issuance  c^  a  certifi- 
mploymont  whcro  Uie  schoolins?  certificate  fails  to  diow  that  the  chfldhss 
»(1  tho  work  of  tho  eighth  grade,  required  by  section  30  [3580]:  Provided^ 
K)liiic:  oortificato  ami  all  other  certificates  are  otherwise  in  duo  form,  and  tiie 
t  f  urthor  nnxUiocs  a  certificate  from  tho  superintendent,  or  princip^,  of  such 
votiini?  H(*h()ol,  showing  tho  repnilar  attendance  of  such  child  at  such  evening 
^*rovi(M further f  Every  child  employed  under  such  certificate  shall  fumidito 
lover  a  we(»kly  ecrtificato  showing  regular  attendance  each  week  while  the 
iH*h(H>l  iH  in  Ht'MHion.  Whoever  employs  a  child  in  violation  of  the  provisions 
H*tion  H))all  bo  fined  not  more  than  fifty  dollars  for  each  oiTense.    A  parent^ 

1  or  ciistoilian  who  ]H'rniits  a  child  under  his  control  to  be  employed  in  viola- 
lie  pn>vision8  of  this  section  shall  be  fined  not  more  than  twenty  dollais. 
3  6  3582] 

KMPLOYMENT  CERTIFICATES  AND  BEGOBD8 

its  of  vorioue  certificates;  records  of  issuing  office. — ^The  age  and  schooling  cer- 
»rovidod  for  herein  shall  be  made  out  upon  blank  forms  furnished  by  tiieState 
ioner  of  labor  and  shall  be  in  tho  following  forms: 

SCHOOL  ATTENDANCE  CEBTHICATE. 

(Name  of  school),  (city  or  town),  Nebraska,  (date). 

ertifios  that  (name  of  child)  has  completed  the  work  of  the  .  .th  grade,  and 
and  write  legibly  simple  sentences  in  the  English  language.^ 
is'i  certifies  that  according  to  the  records  of  tliis  school  and  in  my  belief,  the 

no  of  child)  was  born  at  (city  or  town),  in county,  State  of  .......  on 

p),  and  is  now years  and months  old,  and  has  attended  said  school 

he  past  twelve  months  tho  following  period 

(Name  of  parent  or  fi^uardian), 

(Residence.) 

(Signature) teacher. 

(Signature) piincipaL 


NEBRASKA. 
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(City  or  town),  Nebraska,  (date). 

This  certifies  that  I  am  the  (father,  mother,  guardian,  or  custodian),  of  (name  of 

child)  and  that wasbornat ,  in county.  State  of ,  on  the , 

and  is  now  ....  years  and  ....  montns  old. 

(Signature  of  father,  mother,  guardian,  or  custodian). 

(Name  of  city  or  town),  Nebraska,  (date). 

There  personally  appeared  before  me,  the  above  named  Tnamo  of  person  signing), 
and  being  sworn  testified  that  the  foregoing  certificate  by  (nim  or  her)  signed  is  true 
to  the  best  of  (his  or  her)  knowledge  or  belief. 

I  hereby  approve  the  foregoing  certificate  of  ....  .^.,  height feet  ...  *  inches, 

weight pounds ounces,  complexion  (fair  or'^dark),  hair  (color),  eyes  (color), 

having  no  sufficient  reason  to  doubt  that  (he  or  she)  is  of  the  age  herein  certified.  I 
hereby  certify  that  (he  or  she)  (can  or  cannot)  read  at  sight  and  write  legibly  simple 
sentences  in  the  English  language;  that  said  child  has  aj>peared  before  me  and  been 
personally  examined  by  me;  that  all  certificates  and  papers  required  by  law  have,  in 
due  form,  been  presented  to,  and  approved  by,  me  and  the  same  have  been  placed 
on  file. 

(In  case  the  child  is  attending  school  insert  here  the  following:) 

I  further  certify  that  (he  or  she)  is  regularly  attending  the  (name  of  school).    This 

certificate  shall  continue  in  force  only  so  long  as  the  regular  attendance  of  said  child 

at  said  school  is  certified  weekly  by  a  teacher  thereof. 

This  certificate  belongs  to  (name  of  child)  and  is  to  be  surrendered  to  the  superin« 
tendent  of  schools  whenever  (he  or  she)  leaves  the  service  of  the  person,  firm  or  cor- 
poration holding  the  same  as  employer. 

(Signature  and  official  title  of  person 
authorized  to  approve  and  sign). 

ZVENINO  SCHOOL  ATTENDANCE  CERTIPICATE. 

This  certifies  that  (name  of  child)  is  registered  in  and  regularly  attends  the 

evening  school.    This  also  certifies  that  according  to  records  of  my  school  and  in  my 

belief  (name  of  child)  was  born  at  (name  of  city  or  town)  on  the day  of 

19. .  and  is  now old. 

(Name  of  parent  or  guardian) 
(Sie:nature  of  teacher) 
(Signature  of  principal) 

Duplicate  copies  of  such  certificates  shall  be  retained  in  all  cases  by  the  person  or 
officer  issuing  the  same  and  kept  on  file  by  the  superintendent  of  schools  or  school 
district  directors  of  the  c»ounty  in  which  the  same  are  issued.     [R  S  1913  s  3o83] 

HOURS  OP  labor 

EigM  hours  a  day,  *iS  a  week,  and  nixfht  n  ork  prohibited,  under  16;  hours  to  be  posted. — 
No  person  under  the  age  of  sixteen  years  shall  be  employed  or  suffered  or  permitted  to 
work  in  any  theater,  concert  hall,  or  place  of  amusement,  or  in  any  menintile  insti- 
tution, store,  office,  hotel,  laundry,  manufactoiring  establishment,  packing  house, 
bowling  alley,  passenger  or  freight  elevator,  factory,  workshop,  beet  field  or  as  a 
messenger  or  driver  therefor,  more  than  forty-eight  hours  in  any  one  week,  nor  more 
than  eight  hours  in  any  one  day,  nor  before  the  hour  of  six  o'clock  in  tlie  morning, 
nor  after  the  hour  of  eight  o'clock  in  the  evening.  Every  employer  shall  post  in  a 
conspicuous  place  in  every  room  whore  such  children  are  employed  a  printed  notice 
stating  the  hours  re<iuired.  of  them  each  day  of  the  week,  the  hours  oi  commencing 
and  stopping  work,  and  the  hours  when  the  time  or  times  allowed  for  dinner  or  for 
other  meals  begin  and  end.  The  printed  form  of  such  notice  shall  be  furnished  by 
the  State  comnussioner  of  labor.    [R  S  1913  s  3584] 
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KNIORCKMXNT  AJTO  RUf  AUIBfl 

IhUiei  and  poteen  of  deputy  ecnnmuntmer  qf  labor  ontf  Aumf  ojfan:  pmtUmJm 
vioiation,  /ailure  to  produce  eertijkaia^  etc.,  reieniion  of  €trtykatm^  faJm  MaltmalL 
hindering  xnepeetore,  etc. — Whoever  emplovB  *  diild  anaer  Mzteen  yesn  of  •»  au 
whoever,  having  nnder  his  contarol  a  child  iiiider  each  agOp  pennite  aoch  difld  to  be 
employed  in  violation  of  this  article  [s  3575-<l587]  ahaU  for  euth  offense  be  &iad  O0t 
more  than  fifty  dollars;  and  whoever  conttnues  to  employ  any  ddld  in  vidatkm  d 
either  or  any  section  of  this  article,  after  being  notified  by  a  tnunt  officer,  or  a  depatj 
commissioner  of  lab<»',  or  a  member  of  the  State  board  of  inflection,  dudl  for  eveiy 
day  thereafter  that  such  emplovment  conttnues  be  fined  not  1m  than  &ve  ddlan  nor 
more  than  twenty  dollars.  The  failure  of  an  emplover  of  diild  labor  to  produce, 
upon  the  rc<|uest  of  a  person  authorized  to  demand  toe  aame,  aw  empk^rment  off- 
tificate  or  list  required  bv  this  article,  diall  be  prima  fade  evidence  of  the  il^pl 
employment  of  any  chila  whoee  employment  certificate  ia  not  nodiiced  or  vIimi 
name  is  not  listed.  Any  corporation  or  employer  retaining  employnient  certificatBi 
in  violation  of  this  article  shall  be  fined  ton  dollara.  Every  penon  aathoribed  « 
required  to  sign  any  certificate  or  statement  preBcribed  by  this  article,  or  who  knov- 
ingly  certifies  or  makes  oath  to  any  material  false  statement  thetein  or  who  violatot 
any  of  the  pro\dsions  of  this  article,  shall  be  fined  not  to  exceed  fifty  dollan.  Bv«y 
jierson,  lirm  or  corporation,  agent  or  mamtter,  auperintendent  or  fovenian  of  aaj 
person,  firm  or  corporation  who  shall  refuse  aainittance  to  any  officer  or  peraon  aathn*- 
ized  to  visit  or  inspect  any  premises  or  place  of  buaneas  under  the  provirions  of  tldi 
article  and  to  produce  all*  certificates  and  lists  he  m^  have,  when  demanded,  after 
such  person  shall  have  announced  his  name  and  the  office  he  bMb  and  the  pmipoaed 
his  Visit,  or  shall  otherwise  obstruct  such  ofiicerB  in  the  perfonnanoe  of  tfaeir  dntMsai 
prescribed  bv  this  article,  shall  be  Ruiltjr  of  a  miadfflneanor  and,  upon  oonvictioD, 
shall  be  fined  in  any  sum  not  exceemng  hfty  dollars,  or  be  impriaoned  not  to  exceed 
thirty  days.  The  presence  of  a  chUd  under  sixteen  yeata  of  aea>  apparently  atwoifc, 
in  any  of  tlio  places  of  business  enumerated  in  this  article  shall  oe  piuna  facie  evidNBce 
of  his  employment  therein.  It  shall  be  the  dut^  of  the  deputy  commiiwioner  of  labor 
and  the  several  truant  officers  to  enforce  the  provisionsof  tfaia article,  and  every  coon^ 
attorney,  when  informed  by  any  officer  or  person  authorised  to  inspect  placea  when 
child  labor  is  employed,  that  any  of  the  provisions  of  this  article  have  been  violated, 
i^all  file  or  cause  to  be  filed  information  against  the  person  or  peraona  guilty  of  aott 
offense  and  cause  the  arrest  and  prosecution  of  the  same:  Provided^  Nothing  in  thiB 
article  shall  prevent  any  other  person  from  causing  the  enforcement  of  the  provisbm 
of  tills  article.  Truant  officers  shall  visit  the  places  of  business  enumerated  in  ^tk 
article  to  ascertain  whether  any  children  are  employed  therein  contrary  to  the  pro- 
visions of  this  article,  and  they  shall  report  any  cases  of  such  illegal  emplojrment  to 
the  commiasioner  of  labor  and  to  the  county  attorney.    [R  8 1913  s  3586] 

Appointment  and  powers  of  hoard  of  inspectors;  board  may  demand  eert\fieate9  afpkp' 
teal  fitness  for  children  under  16. — It  is  the  duty  of  the  governor  to  appoint  hve  p«^ 
sons,  two,  at  least,  of  whom  shall  be  women  who  shall  constitute  tne  board  of  in- 
spectors and  who  shall  serve  without  compensation.  The  term  for  which  such  in- 
spectors shall  serve  is  hereby  made  one,  two,  three,  four  and  five  yean,  respectively. 
The  appointment  shall  designate  the  term  for  which  each  inspector  is  appointed. 
The  governor  shall  each  year  appoint  one  person  to  serve  for  a  period  of  nve  yean 
and  shall  also  fill  any  vacancy  on  tho  board.  The  chainnan  shiul  be  the  executive 
head  of  the  board  and  shall  reside  in  the  county  employing  tho  lazgeat  number  of 
children  under  the  a^  of  sixteen  years.  Any  member  of  the  boara  of  inspectoiB 
shall  have  power  to  demand  the  examination,  oy  some  regularly  licensed  physiciaii 
to  bo  selected  bv  the  board,  of  any  child  under  sixteen  years  of  age  who  may  seem 
physically  unable  to  perform  the  labor  at  which  such  cluld  may  be  emplojred,  and 
no  child  under  sixteen  shall  be  employed  who  can  not  obtain  a  certificate  of  fitnees 
from  such  physician.     [R  S  1913  s  3586] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  16  prohibited:  penalty. — No  child  under  the  age  of  sixteen  yean 
shall  oe  employed  in  any  work  which  by  reason  of  the  nature  of  the  work,  or  place 
of  performance,  is  dan^rous  to  life  or  limb,  or  in  which  its  health  may  be  injured 
or  Its  morals  may  be  depraved.    Any  parent,  gruardian,  or  other  person,  who,  having 
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under  his  control  any  child,  causes  or  permits  such  child  to  work  or  be  employed 
in  violation  of  this  section,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction 
shall  be  fined  not  more  ihan  fifty  dollars,  or  be  imprisoned  not  exceeding  ten  days. 
[R  S  1913  s  3587] 

Court  decision.— Wbether  digging  a  cave  In  the  side  of  a  bill  is  dancerons  to  life  and  limb  is  a  question 
for  the  Jury;  and  if  the  employment  of  a  child  under  16  is  the  cause  of  the  injury  the  employer  is  liable.— 
Hankins  v.  Reimers,  86  Neb.  307, 125  N.  W.  510  (1910). 

FACTORIES,    WORKSHOPS,     MECHANICAL    AND     MERCANTILE 

ESTABLISHMENTS,  ETC. 

TOILSTS  AND  DBB8SING  BOOMS  FOB  GIBLS 

Separate  toilets  for  the  sexes;  enforcement:  powers  of  labor  commissioner  ^  etc. — Every 
factory,  mill,  workshop,  mercantile  or  mechanical  establishment  or  other  building 
where  one  or  more  persons  are  employed,  shall  be  provided  within  reasonable  access, 
with  a  sufficient  number  of  water-closets,  earth  closets  or  privies  for  the  reasonable 
use  of  the  persons  employed  therein,  ana  whenever  male  and  female  persons  are  em- 
ployed as  aforesaid  together,  water-closets,  earth  closets  or  privies,  separate  and  apart, 
shall  be  provided  for  the  use  of  either  sex,  and  plainly  so  designated,  and  no  person 
shall  be  allowed  to  use  such  closet  or  privy  assigned  to  the  other  sex.  Such  closet 
shall  be  properly  enclosed  and  ventilated  and  at  all  times  kept  in  a  clean  and  good 
sanitary  condition.  ♦  ♦  ♦  The  labor  conunissioner,  his  deputy  or  any  factory 
inspector,  may  require  such  changes  in  the  placing  of  such  closets  as  he  may  deem 
necessary  and  may  require  other  changes  which  may  serve  the  best  interest  of  morals 
and  sanitatiop.    [R  S  1913  s  35881 

Separate  dressing  rooms  for  girts  when  ordered  by  inspector. — In  factories,  mills  or 
workshops,  mercantile  or  mechanical  establishments  or  other  places  whore  the  labor 
performed  by  the  operator  is  of  such  a  character  that  it  becomes  necessary  to  change 
the  clothing,  wholly  or  in  part,  before  leaving  the  building  at  the  cloee  of  the  day's 
work,  separate  dressing  rooms  shall  be  provided  for  females  whenever  so  required 
by  the  labor  commiasioner,  his  deputy  or  any  factory  inspector.  *  *  *  [R  S  1913 
8  35891 

Enwrcement:  duties  and  powers  of  deputy  labor  commissioner  j  factory  inspectors,  etc. — 
For  the  purpose  of  carrying  out  the  provisions  of  this  article  [s  3588-3612],  the  commis- 
sioner oflabor,  and  deputy  commissioner  of  labor  and  all  factory  inspectors  are  hereby 
authorized  and  required  to  inspect  all  factories,  mills,  workshops,  mercantile  or 
mechanical  establishments  or  otner  pla(*es  of  employment  where  one  or  more  per- 
sons are  employed  as  the  means  of  uetcrmining  where  the  provisions  of  this  article 
are  being  violated.  The  deputy  commissioner  of  labor  may  appoint  such  persons 
as  are  necessary  to  serve  as  factorv  inspectors  for  the  purpose  of  making  inspections 
under  the  provisions  of  this  article  ♦  *  *.  It  shall  also  be  the  duty  of  the  deputy 
labor  conmiissioner,  or  his  deputies,  and  every  factory  inspector  of  this  State  upon 
ascertaining  the  facts  that  the  proprietors  or  managers  of  any  factory,  workshop,  mill, 
mercantile  or  mechanical  institution  or  other  concern  where  one  or  more  persons  are 
employed  have  failed  to  comply  with  the  provisions  of  this  article,  to  make  com- 
plaint of  the  same  in  writing  before  a  justice  of  the  peace  or  police  magistrate  having 
jurisdiction,  who  shall  thereupon  issue  his  warrant,  direct  to  the  owner,  manager  or 
a^nt,  in  such  factory  or  workshop,  who  shall  bo  thereupon  proceeded  against  for  the 
violation  of  this  article  as  hereinafter  mentioned,  and  it  is  made  tho  duty  of  the 
prosecuting  attorney  to  prosecute  all  violations  of  this  article.     [R  S  1913  s  3600] 

Penalty. — Any  owner,  lessee,  or  any  person  or  corporation  having  charge  of  any  of 
the  aforesaid  buildings  or  places,  or  any  such  person  or  persons  or  company,  or  man- 
agers, superintendents  or  directors  of  any  such  company  or  corporation,  who  shall  have 
the  charge  or  management  of  such  factory  or  workshop,  or  places  aforesaid,  who  shall 
fail  to  comply  with  the  provisions  of  this  article  [s  3588-3612],  shall  be  deemed  guilty 
of  a  misdemeanor,  and  upon  conviction  thereof,  before  any  court  of  competent  juris- 
diction, shall  be  punished  by  a  fine  of  not  less  than  ten  dollars,  and  not  exceeding 
one  hundred  dollars.    [R  S  1913  s  3601] 
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IMMORAL  OCCUPATIONS 
xnainni  agb 

Distiilmtum  of  ohtcene  literature^  etc,,  by  minors  prohibited;  peruiUy  for  employer 
paarenL  etc — Whoev^  sells,  lends,  gives  away  or  shows,  or  has  in  his  possession  with 
or  wimout  intent  to  sell,  g^ve  away  or  show  to  any  minor  child  any  book,  pamphlet, 
magazine,  newspaper,  story  paper  or  other  paper  aevoted  to  the  publication,  or  prin- 
cijpally  made  up  of  criminal  news,  police  reports  or  accoimts  of  criminal  deeos  or 
pictures  and  stories  of  immoral  deeds,  lust,  crime  *  *  *  or  uses  or  employs  any 
mincv  diild  to  give  away,  sell  or  distribute,  or  who,  having  the  care,  custody  or  con- 
trol of  any  minor  child,  permits  such  child  to  sell,  nve  away  or  distribute  any  such 
books,  papers  or  pictures  above  described,  shall  be  aeemed  guilty  of  a  misdemeanor. 
and  on  conviction  thereof  shall  be  punished  by  a  fine  of  not  more  than  five  hundred 
dollars  nor  less  than  fifty  dollars,  or  be  imprisoned  not  more  than  six  months  in  the 
county  jail,  or  both.    [R  S 1913  s  8790] 

EnptoyTnent  agencies  forbidden  tosendairU  to  immoral  places,  etc. — No  [licensed  em- 
ployment] agency  shall  knowingly  send,  or  cause  to  be  sent  any  female  nelp  or  serv- 
ant to  any  place  of  bad  repute,  house  of  ill  fame,  or  assignation  house,  or  to  any 
house  or  place  of  amusement  kept  for  immoral  purposes.    *    *    *    [1915  C  209  s  10] 

Enforcement:  duties  of  deputy  commissioner  of  labor;  penalty, — It  shall  be  the  duty 
of  the  deputy  commissioner  of  labor  to  enforce  this  act.  When  informed  of  any  vio- 
lation thereof  it  shall  be  his  duty  to  investigate  same,  as  hereinbefore  provided,  and 
he  may  institute  criminal  proceedings  for  enforcement  of  its  penalties  before  any 
coiirt  of  competent  jurisdiction.  Any  person  convicted  of  a  violation  of  the  pro- 
visions of  this  act  not  otherwise  providea  for,  shall  be  guilty  of  a  misdemeanor  and 
shall  be  fined  not  less  than  fifty  ($50.00)  dollars  nor  more  than  one  hundred  dollars 
($100.00)  for  each  offense  or  be  imprisoned  in  the  coimty  jail  for  a  period  not  to  ex- 
ceed three  months  or  both  such  fine  and  imprisonment  at  the  discretion  of  the  court: 
Provided f  That  any  person  or  peisons  who  snaU  send  any  female  help  or  servant  to 
any  place  of  bad  repute,  house  of  ill  fame  or  assignation  house  or  to  any  house  or 
place  of  amusement  kept  for  immoral  purposes,  shall  be  punished  by  imprisonment 
K>r  not  less  than  thirty  days  nor  more  than  three  months  and  no  license  to  operate  an 
employment  agency  shall  be  issued  to  such  party.    [1915  0  209  s  11] 
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Age  errideiioe.  P»8«- 

AlloocupatloiiflL 8 

Oonmulflorr  school  attendanoe. 

BdncfttfcmftI  nquJrenMnts. 8,4 

Enmloymeiit  08rtiflcftt68. 

factories,  mines,  shc^,  etc 7 

Hoars  of  labor. 

AnygainM  occupation 9 

If  essengera  in  dtfes  and  towns 8 

Mines 3 

Mines  and  smelters 6 

Plaster  and  cement  mflls 6 

Railroads 9 

Minimum  age. 

All  occupations 7 

Dangerous,  ii^urious,  and  immoral  occupatious 7,8 

Factories,  mines,  shops,  etc 7 

Immoral  occupations 6 

Intoxicating  liquors 6 

School  oensos. 

Educational  requirements. S 

EDUCATIONAL  REQUIREMENTS 

COMFULSORT  SCHOOL  ATTENDANCB 

Legislature  may  fan  laws  to  secure  attendance  upon  public  vhooU, — ^The  legislature 
*  *  *  may  pass  such  laws  as  will  tend  to  secure  a  general  attendance  of  the 
children  in  each  school  district  upon  said  public  schools.  [Constitution  article  11 
section  2] 

MINES 

HOURS  OF  LABOR 

Eight  hours  a  day  about  the  surface  of  underground  mines;  exceptions. — ^The  number  of 
hours  of  work  or  labor  of  mechanics,  engineers,  blacksmiths,  carpenters,  top  men,  and 
all  workingmen  employed  or  working  on  or  aoout  the  surmce  or  sur^e  workings  of 
any  underground  mine  workings,  shall  not  exceed  eight  (8)  hoiirs  in  any  peri(3  of 
twenty-four  (24)  hours,  except  in  cases  of  emergency  where  life  or  property  is  in 
inmiinent  danger.    [Revised  Laws  1912  section  1941] 

Penalty. — ^Any  person  who  violates  any  of  the  provisions  of  this  act  [s  1941-1942],  or 
any  person,  corporation,  employer  or  agent  who  nires,  contracts  with,  or  in  any  man- 
ner causes  or  induces  any  person  to  work  or  labor  on  or  about  the  surfoce  or  surface 
workings  of  any  undeiground  mine  workings  for  more  than  eight  hours  in  any  ]^riod 
of  twenty-four  nours,  except  in  cases  of  emergency  where  life  or  property  is  in  immi- 
nent danger,  shall  be  guill^  of  a  misdemeanor  and  upon  conviction  thereof  shall  be 
Sunished  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than  five  hundred 
ollars,  or  by  imprisonment  in  the  county  jail  for  not  longer  than  six  months,  or  by 
both  such  fine  and  imprisonment.    [R  L  1912  s  1942] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  18. — *  *  *  It  shall  be  the  duty  of  the  school 
census  marshals  |pf  each  district]  to  take  annually  in  the  montJi  of  April  a  census  of  the 
resident  children  of  the  districts  for  which  they  shall  be  appointeo,  and  to  report  to 
the  deputy  superintendent  of  public  instruction.  *  *  *  [R  L  1912  s  3363  as 
amended  by  1913  Chapter  113] 
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DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AOB 

Employment  under  18  in  immoral  exhibiiionSy  etc.,  and  sending  messengers  to  immoral 
places,  etc.,  prohibited;  misdemeanor. — Every  person  who  shall  employ,  or  cause  to  be 
employed,  exhibit  or  have  in  his  custody  for  exhibition  or  employment  any  minor 
actually  or  apparently  under  the  age  of  eighteen  years;  and  every  parent,  relative, 
guardian,  employer  or  other  person  having  the  care,  custody,  or  control  of  an^r  sudi 
minor,  who  wall  in  an)r  way  procure  or  consent  to  ^e  employment  of  such  minor — 

1.  In  begging,  receiving  alms,  or  in  any  mendicant  occupation;  or, 

2.  In  any  inaecent  or  immoral  exhibition  or  practice;  or, 

3.  In  any  practice  or  exhibition  dangerous  or  injurious  to  life,  limb,  health  or 
morals;  or, 

4.  As  a  messen^  for  delivering  letters,  telegrams,  packages  or  bundles,  to  any 
house  of  prostitution  or  assignation: 

Shall  be  guilty  of  a  misdemeanor.^    [R  L  1912  s  6823] 

FACTORIES,  MINES,  SHOPS,  ETC. 

MINIMUM  AOB  AND  EMPLOYMENT  CERTIFICATES 

Permits  required  for  boys  under  14  and  girls  under  16;  farm  and  domestic  labor  eoccepted; 
judge  of  dismd  court  to  issue  permit;  misdemeanor  for  employer,  parent,  etc. — Every 
person  who  shall  employ,  and  every  parent,  guardian,  or  otner  person  having  the  care, 
custody  or  control  ol  sudi  child,  who  shall  permit  to  be  employed,  by  another,  any 
male  child  under  the  age  of  fourteen  years  or  any  female  chila  under  the  age  of  sixteen 
years  at  any  labor  whatever,  in  or  in  connection  with  any  store,  shop,  factory,  mine  or 
any  inside  employment  not  connected  with  farm  or  house  work,  without  the  written 
pennit  thereto  of  a  judge  of  the  district  court  of  the  county  wherein  such  child  may 
live,  shall  be  guilty  of  a  misdemeanor.^    [R  L  1912  s  6824] 

Nois.HFor  piohfbltioin  of  employment  In  mines  under  16  see  section  2,  chapter  232,  Acts  of  1913] 

ALL  OCCUPATIONS 

FENAI/riES 

Misdemeanor. — Every  person  convicted  of  a  misdemeanor  for  which  no  punish- 
ment is  prescribed  b]^  SJiy  statute  in  force  at  the  time  of  conviction  and  sentence, 
shall  be  punished  by  imprisonment  in  the  county  jail  for  not  more  than  six  months, 
or  by  a  nne  of  not  more  than  five  hundred  dollars,  or  by  both.    [R  L  1912  s  6285] 

MINIMUM  AGE 

Employment  under  14  prohibited  during  school  hours. — It  shall  be  unlawful  for  any 
person,  firm  or  corporation  to  emplo}^  any  child  under  fourteen  (14)  jears  of  age,  in 
any  business  or  service  whatever  during  the  hours  in  which  the  pubhc  schools  of  the 
district,  in  which  the  child  resides,  are  in  session.    [1913  C  232  s  1] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Specific  occupations  probibited  under  16;  dangerous  processes,  mines,  smelters,  places 
where  mall  or  alcoholic  liquors  are  manufacturea,  etc. — No  child  under  the  age  of  six- 
teen (16)  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  capacity  in, 
about,  or  in  connection  with  the  preparing  of  any  composition  in  which  aangerous 
or  ^isonous  acids  are  used,  manufacture  of  paints^  colors  or  white  lead;  dipping, 
drying  or  packing  matches;  manufacture  of  goods  for  immoral  purposes;  nor  in,  about, 
or  in  connection  with  any  mine,  coal  breaker,  quarry,  smelter,  ore  reduction  works, 
laundry,  tobacco  warehouses,  cigar  factory,  or  other  factory  where  tobacco  is  manu- 
factured or  prepared,  distillery,  brewery,  or  any  other  establishment  where  malt  or 

>  For  penalty  for  misdemeanor,  see  page  7  (Revised  Laws  1912  section  6285). 
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alcoholic  liquors  are  manufactured,  packed,  wrapped*  or  bottled;  not  in  any  other 
employment  declared  by  the  State  Doard  of  health  to  be  dangerouB  to  lives  or  limbs, 
or  injurious  to  the  healm  or  morals  of  children  under  the  age  of  sixteen  (16).  [1913 
C  232  9  2] 

Employment  under  16  may  be  prohihiUd  by  8U^ 
The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  mt- 
ticular  trade,  process  of  manu^ture,  or  occupation,  or  any  paiticnlar  methoa  of 
carrying  on  sucn  trade,  process  of  manufacture  or  occupation  is  sufficiently  dangerom 
to  the  hves  or  limbs,  or  injurious  to  the  health  or  morals  of  minors  under  sixteen  (16) 
years  of  age  employed  therein  to  justify  their  exclusion  therefirom,  and  may  prohibit 
their  employment  therein.    [1913  C  232  s  3] 

ALL  OCCUPATIONS 

'       AGE  EVIDENCE 

Evidence  of  age  may  he  required  for  children  avparently  under  14  employed  during 
tchool  hours. — The  State  superintendent,  or  omer  authorized  inspector  or  sdiool 
attendance  officer,  shall  make  demand  on  an  employer  in  or  about  wiiose  place  or 
establishment  a  cnild  apparently  under  the  age  of  fourteen  (14)  years  is  employed, 
or  permitted  or  suffered  to  work,  during  the  hours  in  which  public  schools  of  the  dis- 
trict are  in  session;  that  such  employer  shall  either  furnish  £im  within  ten  (10)  days 
satisfactory  evidence  that  such  child  is  in  fact  over  fourteen  (14)  years  ik  age,  or 
shall  cease  to  employ,  or  permit  or  suffer  such  child  to  work.    [1913  C  232  s  4] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINnrUM  AGE 

Specific  occupations  prohibited  under  16;  oiling  macMnery  in  motion,  dangerous proc' 
esseSf  smdterSf  etc. — No  child  under  the  Bge  of  sixteen  (16)  years  shall  be  employed, 
permitted  or  suffered  to  work  in,  about  or  in  connection  with  glass  furnaces,  smeltets, 
or  ore  reduction  works,  in  the  outside  erection  and  repair  of  electric  wires,  in  the 
running  or  management  of  elevators,  lifts,  or  hoisting  machines,  in  oiling  haxaidaoB 
or  dangerous  macninery  in  motion,  at  switch  tending,  gate  tending,  tra^  repuring 
[or]  as  brakeman,  fireman,  engineer,  motorman,  conductor  upon  any  railroads  [sic] in 
or  about  establishments  where  nitroglycerin,  dynamite,  daulin  [dualin]  guncotton, 
gunpowder  or  other  high  or  dangerous  explosives  arc  manufactured,  compounded  or 
stored;  nor  in  any  other  employment  declared  by  the  State  board  of  health  to  be 
dangerous  to  the  lives  or  limbs,  or  injurious  to  the  health  or  morals  of  children  under 
the  age  of  sixteen  (16)  years.    [1913  0  232  s  5] 

Employment  under  16  may  be  prohibited  by  State  board  of  health  in  other  occupations.— 
The  State  board  of  health  may  from  time  to  time  determine  whether  or  not  any  par- 
ticular trade,  process  of  manufacture,  or  occupation,  or  any  particular  metiioo  of 
carrying  on  such  trade,  i)roce88  of  manufacture  or  occupation  is  sufficiently  injurious 
to  the  lives  or  limbs,  or  injurious  to  the  health  or  morals  of  the  minor[s]  under  the 
ago  of  sixteen  (10)  years,  employed  therein  to  justify  their  exclusion  therefrom,  and 
may  prohibit  their  employment  therein.    [1913  C  232  s  6] 

MESSENGERS  IN  CITIES  AND  TOW^S 

HOURS   OP  LABOR 

Night  work  prohibited  under  18. — In  incorporated  cities  and  towns  no  person  under 
the  age  of  eigliteen  ( 18)  years  shall  be  emnloyed  or  permitted  to  work  as  a  messenger 
for  a  telegraph  or  mfjswenger  company  in  tne  distribution,  transmission  or  delivery  of 
goods  or  messages  before  5  o'clock  in  tho  morning,  or  after  10  o'clock  in  the  evening  of 
any  day.     [1913  C  232  s  7] 
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paoted  br  lav  to  dko  State  nOroad 
tion  rif  tbk  act.    (1913  C  2»  c  4] 

ALL  REGULATED  OCCUPATIOH8 


JhUuM  oj  lofror  cnmmLmUmer. — Said  flabor]  commmatnmw  riiall  mfana  hinntf  €f  aB 
kvaol  the  State  lor  the  protection  of  life  and  limb  in  aiqrc'  Hm  iodiMtriei  ii  ttii 
State,  all  lawc  reeulating  the  boun  of  labor,  tbe  emplognBeBt  of  buiiob»  and  all 
other  kwa  enacted  lor  the  safety  of  tbe  pablic  and  for  the  protoctioB  of  enpbfeei; 
and  it  flfiall  be  the  duty  of  aaid  labor  commiarioner  to  enfotce  aJl  endi  kvi  in  the 
State,  and  wlienever  aher  due  inquiry  he  ahall  be  watMlifd  tbat  any  ancb  law  \m 
\>4i(fn  vif/lated  he  flhall  present  the  fsbcte  to  the  district  attorney  ol  any  county  in 
whi^'h  Biir.h  violation  oorurred,  and  it  shall  be  tbe  daty  of  sndi  district  attorney  to 
proH^yiito  the  same.    [1915  C  203  s  41 

Powrrn  of  laUjr  wmmUtumtr;  peiudty  far /aihtre  to  Uii^jf. — Said  labor  oommisBonsr 
shall  have  the  p^iwer  to  cxamme  witnesses,  administer  oiUbe,  and  take  testimony  ia 
all  mattom  roUtint;^  to  the  duties  and  reauirements  of  this  act,  and  soch  testimony 
sliall  liO  taken  in  sr^me  suitable  plar;e  in  the  vicinity  to  whicb  the  testimony  Is  ^>pli- 
riihlo.  Said  labor  commiaflioner  may  compel  the  attendance  of  witneasoa  and  maj 
isHUo  siib|Kiinas.  *  *  *  An  v  person  duly  subpoenaed  under  tbe  provisions  ol  this 
fHjction,  who  shall  willfully  refuse  or  neglect  to  testifv  at  tbe  time  and  place  named 
in  the  subpoena,  shall  be  ^ilty  of  a  nusaemeanor.  and  upon  conviction  diereof  ahall 
be  puniMh<Hl  by  a  fine  of  not  less  tlian  one  hundred  dollars  nor  more  than  fivB  bundred 
(loUani,  or  by  imprisonment  in  the  county  jail  not  less  than  ten  days  nor  mora  than 
diirty  (layH.  or  by  both  such  fine  and  imprisonment.    [1915  G  203  s  81 

Powen  OJ  labor  eommiatu/ner;  penalty  for  hindering  commitdoner. — Said  labor  com- 
misnioner  shall  have  the  p<iwcr  to  enter  any  store,  foundry,  mill,  office,  workabofik 
mine  or  public  or  ]>rivato  works  at  any  reasonable  time  to  examine  Bafe||;uarda  and 
methods  of  protection  fn>m  danger  to  employees;  the  sanitary  conditions  of  the 
iMiildiiiKS  and  siirroundin^^s  and  mako  a  record  thereof;  and  any  owner,  corporation, 
occiiiNiiit,  or  ofTuH^r  wlio  shall  refuse  such  entry  to  said  labor  commissioner,  biaoffioerB 
or  agents,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction  tbereof,  ahall  be 
puiiiHh(Ki  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  dian  five  bandied 
(lollarH,  or  by  Impriflonment  in  the  coimty  jail  not  less  than  ten  days  nor  more  than 
thirty  days,  or  by  both  such  fmo  and  imprisonment.    [1915  G  203  s  9] 

PrnnrrutUm:  dutifi  of  dintrict  attorneys. — It  sliall  be  the  duty  of  the  district  attor- 
neys of  the  Hovond  counties,  upon  the  complaint  of  the  labor  commisrioner,  to  proee- 
cuto  all  violations  of  law  which  may  be  reported  to  said  district  attorney  by  tbe 
hi1x>r  commisHloncr.    [1015  C  203  s  13] 


6  CHILD  LABOR  IXGVSLATIOV, 

MANT:FACTURING,  mechanical,  and  MERGANTILB   ESTABLISH- 

MEXTS,  ETC. 

8EATB  FOR  OIBLS 

Seal»  to  be  provided  and  their  use  permitted. — ^Everr  penon,  finn,  or  cananlkm, 
empI'Ann^  females  in  any  manufactarine^  mechmnical,  or  mercantile  eslabuahiiMiit 
in  thifl  State,  shall  provide  suitable  seats  for  the  use  of  the  fenuJee  00  employed,  and 
Hhall  permit  the  use  of  such  seats  by  them  when  they  are  not  neoeflaarily  eneiiged  in 
the  active  duties  for  which  they  are  employed.  [P  S  1901 C  180  foUoinog  a  16  p  M6 
(18D5  C  16  B  1)] 

Penalty. — ^.Vny  person,  firm,  or  corporation  violating  any  of  the  proviaiona  of  tliii 
act  [the  prer-eding  section]  shall  be  punished  by  a  fine  of  not  leas  than  ten  doUan  nor 
more  than  thirty  dollars  for  each  offense.  [P  a  1901  C  180  following  8  16  p  606  (1885 
C10s2;] 

AGE  CESTI7ICATE8 

Certificate  to  be  ei^'dence  ofatje. — A  certificate  of  the  age  of  a  minor,  made  by  him  and 
by  his  parents  or  guarrlian  and  presented  to  the  employer  at  the  time  the  minor  ii 
emnlf)yr*<l,  sliall  be  conclufdvo  evidence  of  his  age  upon  a  prosBCUtion  for  the  yicdation 
of  the  pn>vi«ions  of  section  fourteen.*    [P  S  1901  C  180  a  171 

P mall y  for  fnbte  certificate. — If  any  person  shall  make  and  utter  a  false  certificate  in 
regsird  U>  the  a^e  of  a  minor,  with  intent  to  evade  the  provisions  of  this  chapter  fa  l<-24], 
he  sliull  be  fined  twenty-five  dollars,  or  be  imprisoned  thirty  days,  or  both,  tor  eaoi 
offense.    [P  S  1901  C  180  s  18] 

rUBLIC  EXHIBITIONS  AND  IMMORAL  OCCUPATIONS 

MINIMUai  AQB 

Employmrnt  under  14  in  rope  walking,  dancing^  acrobatic  performance.  €te,f  flrvM* 
xtrd;  erceptifnis;  penalty  for  parei\t^  employer,  etc. — ^If  any  pcnon  BhaU  emplqy  or 
exhibit  a  child  under  the  age  of  fourteen  years  in  dancing,  playing  on  musical instn- 
monts,  Kinging,  walking  on  a  \^dre  or  rope,  or  riding  or  i>erformin^  as  a  gymnast^  con- 
tortioniHt,  or  acrobat  in  any  circus  or  theatrical  exhibition,  or  in  any  public  place 
whuti4o<;v<*r,  or  shall  cauno,  pn)curc,  or  encourage  any  such  child  to  engage  therem,  or 
if  any  pcfHon  having  the  custody  or  control  of  any  such  child  shall  permit  him  to  be  00 
(employed,  Huch  pcfHon  shull  bo  fiiwA  not  cxceeiung  one  hundred  dolhuTB;  but  nothing 
in  this  H«-<*ti()n  Hiiall  bo  construed  to  prevent  the  education  of  children  in  vocal  and 
inHtninK'iital  munic,  or  their  employment  as  musicians  in  any  church,  chapel^  or 
H('h(M)l,  or  H<;h<)(>l  exhibition,  or  to  prevent  their  taking  part  in  any  concert  or  musical 
exhihition.     [V  S  IJIOI  C  205  «  -^1  .  .  . 

JJiiftrihutioji  (fohsnnc  lUf.ratyre  by  minors  prohibited;  employer. — ^No  person  shall  in 
any  iiiiinner  hire,  employ,  or  uhc  any  minor  to  sell,  or  give  away,  or  in  any  maimer  to 
<ii*<tril»ute  any  nuch  htt.'niture,  pieture,  or  advertisement  [devoted  to  the  publication 
or  illu.''tmti()n  of  Ptr)rieH  or  accoiint-H  of  bloodshed,  limt,  or  crime,  or  principally  made 
up  of  police  reports  and  criminal  newn].     [P  S  1901  C  265  s  7] 

Disfrihufiotnf  obscene  literature  by  minors  prohibited;  parent,  etc. — ^No  person  having 
th(^  (rare  or  control  of  a  minor  child  shall  permit  such  child  to  sell  or  give  away  any 
Hueh  rriuling  mutt<T  or  any  HUch  ailvertisomont.    [P  S  1901  C  265  s  8] 

I'oinlty.  If  any  person  shall  \'iolate  any  of  the  provisions  of  *  *  *  sections 
[7  and  S|,  lie  Hhall  bo  fined  not  more  than  one  hundred  dollars,  or  be  imprisoned  not 
more  tlian  Hix  niontJiH,  or  both.     [P  S  1901  0  265  a  9] 

INTOXICATING   LIQUORS 

MINIMUM   ACE 

Knfnrvnncnt:  duties  and  poi'crs  of  ereisc  commissionrrSf  etc. — Said  board  [of  exdse 
<'ommiMHionerj*|,  with  tlio  approval  of  the  governor  and  council,  shall  appoint  one  or 
iiion»  HptM'ial  a^eiitrt  and  fix  their  compeiiHation  *  *  *,  Said  special  agents  shall 
hold  ofliro  for  oin»  year  following  their  appointment,  and  may  be  removed  for  cause 
by  si\i<l  board,  with  the  approvMl  of  thojpovernor  and  council,  after  duo  notice  and 
hwiring  thereon.     It  nhall  bo  the  duty  ofsiiid  special  agents,  under  the  direction  of 

1  Sift  ion  It,  which  htus  Ikh'ii  omitted  ns  It  Is  npniiriMitlv  superseded  by  section  1,  diapter  156,  Acta  of 
1U13,  uppliiVi  to  m;kaufucturiiig  aud  inccliuuicil  oslaUishmunts  only. 

(832) 
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"  •     -•  i"  -■•■.  ::_~-2ittr:i  n  az-:  :i:r  *o!i  jkCC^^^  tixnetf 

■  ■■  '"•  -.:  :•  ■"-    ■:   "  '  *.:-  r*  "-tTT"     ♦    ♦    ♦     IcIsIiaII  W  thf 
-1.  r  -  ■_'•  ~r  "•-?!'. tif    r  •'•  s  j***;  iji^:  to  •*x«oi9P  aupff- 

■  L-.--^--  iz     ■_:»-  _z--sc»-  ".  p**.  Az^i  V3  v.'A^m?  injp«ctioiu to 
.'.'..'   X-  ri^.. .  r  -    iT.' :  7  -u-  ■*  T'z.-r^  -iie  rnAnuiactxipe  of  goods 

-  i.~.--j^-_-  i.i«:  v_-  ^L?c«-:vr?.  u  ofwn  *s  practicable 
.«.  .  •"->  ■  ■'  -.r  ■-••:■  n_T  ■:  "-Jij  *  :  in  ULTdi5mct  court 
i.v:  -•■;  ••-  !.-.•-,>'.•-  -  -1-  r»  ■^:»?  Livisf  <£ae  mriddictioii. 
'".'-".':  .-•_-.  *-  -  .-.  :Ji:**S"i:t-:  ihr- o*:^cimi«ozi^r.  the 
■  •-  '\.±..  I  J-  ■  -Ji-  r-^h:  a:  aJI  rvAA>xuble  houff 
•"  .-i-T?.-  T-  ill-  i  r  li.:»=^  Thvro  the  manuiacnire  of 
■--■:—  •■  r  -L-il  ir.Ak'?  ^  r*:  port  in  writing  of  such 
'  i*  1-  i.-'.  ■  :.  -  ::.  t;*.  L  T--k:  ia5p«<ric»r?  shftU  make  out 
a  i . '* '»:'  .'.'■  -'•''•  •'■*  ■'  ■' V  ■  ■  ■.'*•■  r-i.'..-  ■:  ■  :.:1 :  ::. :  .11.  r^i  i»-no*.  sinvt  and  number. 
r».iffi'-  '*/  p'»'-  •"•'  ■'•  •  •■•  ■■  --  ■'■  '■ -■  ■  -"  '^^'  -^  hiTT^-:  iiii  «iat«:' of  •li&^harge:  heahill 
wu(\  or '1'  ]. . ' .'  '.*:•.■'.  *x*-r.'..  -:V  .r  :.v  -r-  f:  h  l:?i :...  ;i:i-  print  ipal of  the  public  school 
in  th«'  'li.'^^rj'  *.  »'?>  r«-  J.h<-  rnir.'ir  f--:  i'-.  r.r  ^i  ihi>  im^iit  otiicer  luvingsuch  school dis- 
trirt  in  rh^r;?'-  *  *  *.  ['  S  I  :»1 '»  v  3  LaKor  a  ♦^i  p  3i)i4  as  amt*n«ied  by  1912  C 117) 
Jipi,rnnUrt^:r't  of  afhl'ilonnl  ^I'yftffor^. — \n  a^!*]  it  ion  to  the  imtpecton  provided  by 
tlitf*  vt  |t  H'  ^^M  ^'*  'A'^ii'  '1  *}'>»  i'l  ^  Hiirjr>k*rn»'nt.  an>l  the  amendments  smd  supplements 
th«^t/i,  th''  gfiv'-nior  phull  *4.'ly  aft'T  tlio  paisago  of  tiiia  act,  appoint  two 
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enforce  the  attendance  at  school  of  any  child  who  fails  to  secure  emi>loyment  and 
also  to  secure  and  retain  the  age  and  schooling  certificate  lor  such  child  until  such 
times  as  it  shall  secure  lawful  employment.    [1914  G  223  s  16] 

BhifcreemerU:  apj>o>mtmint  of  attendance  officers, — For  the  puipoee  of  enforcing  the 
provisions  of  this  article  the  board  oi  education  of  each  school  district  shall  appoint 
a  suitable  number  of  qualified  persons  to  be  designated  as  attendance  officers,  and 
shall  fix  their  compensation.  Said  boaril  shall  make  rules  and  regulations  not  in- 
consistent with  the  provisions  of  this  article,  for  the  government  of  said  attendance 
officers,  which  rules  and  regulations  must  be  approved  by  the  commissioner  of  educa- 
tion.   [1914  C  223  s  17] 

Enforcement:  duties  and  powers  of  attendance  officers. — Every  attendance  officer  who 
shall  find  any  child  between  seven  and  fourteen  vears  of  age  (or  any  child  between 
fourteen  and  sixteen  years  of  age,  who  is  not  lawfully  employed  in  some  useful  occupa- 
tion or  service)  away  from  home  during  school  hours,  who  shall  then  be  a  truant  from 
school,  shall  take  such  child  and  deliver  him  to  the  parent,  guardian  or  other  person 
having  charge  and  control  of  such  child,  or  to  the  teacher  of  the  school  whici  such 
child  IS  lawnilly  required  to  attend.  The  attendance  officer  shall  examine  into  all 
violations  of  the  provisions  of  this  article,  and  shall  warn  any  child  violating  any  of 
the  provisions  of  this  article  and  also  the  parent,  guardian  or  other  person  having 
cliarge  and  control  of  said  child  of  the  consequences  of  said  violation  if  persisted  in, 
and  shall  notify,  in  writing,  such  parent,  guardian  or  other  person  to  cause  said  child 
to  attend  school  within  five  days  trom  the  date  on  which  notice  was  served  and  regu- 
larly to  attend  thereafter,  or  [sic]  every  attendance  officer  shall  have  full  police  power 
to  enforce  the  provisions  of  this  act  and  shall  have  the  power  to  arrest  without  warrant 
any  vagrant  cnild  or  habitual  truant  or  any  child  who  is  habitually  incorrigible  or 
who  is  vicious  or  immoral  in  conduct  or  illegally  absent  from  school.  The  sheriff 
and  his  officers  and  all  x>olice  officers  and  constables  shall  assist  all  such  attendance 
officers  in  the  performance  of  their  duties    *    *    *.    [1914  C  223  s  18] 

EMPLOYMENT  CERTIFICATES 

Fees  forbidden. — No  fees  or  expenses  incurred  in  obtaining  an  age  and  schooling 
certificate  or  an  age  and  working  certificate  shall  be  charged  to  or  paid  by  any  parent, 
guardian  or  other  person  having  custody  or  control  of  any  child  for  any  services  or 
proceedings  had  under  tliis  act.    [1914  C  223  s  19] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AGE 

Definitions. — ^Abuse  of  a  child  shall  consist  in  anv  of  the  following  acts:  *  *  *  (b) 
employing  or  permitting  a  child  to  be  employee!  in  any  vocation  or  employment 
injurious  to  its  health  or  dangerous  to  its  life  or  limb,  or  contrary  to  the  laws  of  this 
State;  (c)  employing  or  permittjng  a  child  to  be  employed  in  any  occupation,  em- 
ployment or  vocation  dangerous  to  the  morals  of  such  child  or  children; 

******* 

C.  Neglect  of  a  child  shall  consist  in  any  of  the  following  acts,  by  any  one  having 
the  custody  or  control  of  the  child:  in  wilfully  failing  to  provide  *  *  *  (d) 
regular  school  education  as  required  by  law    *    *    *.    J1915  C  246  s  1] 

Endangering  life^  healthy  or  rnortds  ofchildy  allowing  child  to  be  employed  contrary  to 
laws  of  State  y  or  failing  to  provide  education:  penalty, — Any  parent,  guardian  or  person 
having  the  care,  custody  or  control  of  any  child  or  children,  who  shall  abuse,  *  *  ♦ 
be  *  *  *  neglectful  of  said  child  or  children,  or  any  person  who  shall  abuse,  be 
*  *  *  neglectfulof  any  child  or  children,  shall  be  deemed  to  bo  guilty  of  "*  *  * 
neglect  of  children"  and,  \i\yon  conviction  thereof,  bo  fined  not  to  exceed  one  hun- 
dred dollars,  or  to  imprisonment  [sic]  for  a  term  not  exceeding  one  year,  in  the  work- 
house or  penitentiary,  or  both,  at  the  discretion  of  the  magistrate  before  whom  such 
convict  ion  may  be  had    *    *    «.    [1915  C  246  s  2] 

Prosecution. — Complaints  for  violation  of  the  provisions  of  this  act  may  bo  made 
to  any  justice  of  the  peace  or  to  any  police  magistrate  of  any  municipality,  or  to  a 
judge  of  tlie  court  of  quarter  sessions  m  any  county,  and  such  magistrates  and  judges 
are  noreby  invested  with  jurisdiction  to  hear  and  detennino  such  complaints  in  a 
summary  manner,  and  to  impose  the  penalties  provided  in  the  last  precedhig  section 
of  this  act    *    *    ♦.    [1915  0  246  s  3] 


(857) 


22  CHILD  LABOB  LMZOUSIDV. 

EnforogmenJt:  yotoera  of$ocuiie8^or  Ae  pnvenihnafaudtif  todbfldhimy  iic— Iti 
be  lawful  for  any  society,  asBodatioiL  or  Doard  incoipoiated  or  oiganised  under  te 
laws  of  thiB  State,  liaviog  as  one  of  its  objects  the  preventkm  of  cxadity  to  chfltaa, 
its  officers  or  agents,  to  prefer  a  complaint  againflt  and  canse  to  be  atrerted  andpni- 
ecuted  any  person  who  shall  ofT^id  against  the  jKoviaionB  of  this  act  and  to  aid  ia 
prosecuting  the  complaint  before  the  court    [1915  0  246  a  4] 

BnforcemttU:  appoirUmeiU  and  powers  of  dffo/Ui,  de. — Any  duly  oigaiiiaed  or  inoor- 
porated  humane  society,  having  lor  one  ca  its  objects  the  piotectioii  ol  diUdren  torn, 
cruelty,  may  offer  an^  agents  or  officers  employed  by  them  to  the  mayor  of  any  dty 
for  the  purpose  of  being  commisBioned  to  act  as  pouce  officen  throng  the  fimitsa 
said  city,  for  the  purpose  of  arresting  all  the  offenders  aeainst  this  met  or  any  of  Ihs 
provisions  thereof,  whereupon  the  mayor  in  such  city  shall,  if  sochpenoiis  aie  Wof/K 
and  discreet  persons,  commission  them  to  act  as  such  police  offiiDen,  with  dU  vm 
rights  and  powera  appertaining  thereto;  *  •  *  and  in  district  or  tomuh^  not 
incorporated  such  humane  society  may  offer  similarly  qualified  peoMms  to  the  ooait 
of  conunon  pleas  of  the  county,  whereupon  such  court,  or  any  jud^  thereof,  ahaU,  if 
they  be  fit  persons,  commission  such  persons  to  act  as  constables,  with  power  to  aireit 
all  offenders  against  tliis  act  or  any  provisions  thereof;    *    *    *    all  persons  tbni 

aualified  under  this  section  shall  be  deemed  to  be  constables  and  police  officen,  and 
10  keepers  of  jails  or  lockups  or  station-houses  in  any  of  said  counties  are  requred 
to  receive  all  persons  arrested  by  such  policemen  or  constables.    [1915  G  246  s  7] 

Enforcement:  dudes  <xnd  powers  of  police  offteers,  cansiabUSt  etc — ^Whenever  any  per- 
son snail,  before  a  magistrate  or  justice  of  the  peace,  make  oath  or  afibmation  that  tibe 
affiant  believes  that  this  act  has  oeen  or  is  bemg  violated  in  any  place  or  hoose^andk 
justice  or  magistrate  shall  forthwith  issue  a  warrant  to  a  constable  or  other  aothanasd 
officer  to  enter  such  place  or  house  and  investigate  the  same,  and  snch  penon  nsy 
arrest  or  cause  to  be  arrested  all  offenders  and  bring  them  berore  any  justice,  magii* 
trate  or  court  of  record  for  a  hearing  of  the  case:  and  it  shall  be  the  duty  dt  all  oon- 
stables  and  policemen  to  aid  in  bringing  all  such  offenders  before  said  authuitieB  fir 
a  hearing.    [1915  0  246  8  10] 
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Page, 

Conmolaory  school  attendance. 

Educational  lequirements 3, 6 

Hours  of  labor. 

Railroads : 4 

Minimum  agew 

Intoxicating  liquors 3 

Mines 3 

School  census. 

Bducational  requirements 5 

EDUCATIONAL  REQUIREMENTS 

COMFULSORY  SCHOOL  ATTENDANCB 

Children  required  to  attend  school;  exemptions. — ^Every  child  of  school  age  and  of 
sufficient  physical  and  mental  ability  shall  be  required- to  attend  a  public  or  other 
school  during  such  period  and  for  such  time  as  may  be  prescribed  by  law.  [Consti- 
tution article  12  section  5] 

ALL  OCCUPATIONS 

coNSTrrunoNALmr 

Leoislature  to  enact  child  labor  laws. — ^The  legislature  shaU  enact  suitable  laws  for  the 
regulation  of  the  employment  of  children.    [Con  art  20  s  10] 

MINES 

MINIMUU  AGE 

Employment  under  14  prohibited. — *  *  *  No  children  under  the  age  of  fourteen 
years  shall  be  employed  in  mines.    [Con  art  17  s  2] 

Employment  uriderground  under  12  Prohibited;  penalty. — No  child  under  twelve  years 
of  age  shall  be  employed  in  the  underground  workings  of  any  [coal]  mine.  And  no 
father  or  other  person  shall  misrepresent  the  age  ot  anvbojdy  so  employed.  Any 
person  guilty  of  violating  the  provisions  of  this  section  shall  be  deemed  guilty  of  a 
misdemeanor,  and  upon  conviction  thereof  shall  be  fined  not  to  exceed  one  hundred 
dollars.    [26  United  States  Statutes  at  Large  Chapter  564  page  1104  section  12] 

Note.— {Emplovment  under  U  is  prohibited  by  the  constitution,  article  17,  section  2. 

The  State  constitution,  article  22,  section  3,  provides  that  the  Federal  mining  act  of  March  3, 1801  (26  XT  S 
St  St  L  C  564  p  1104)  and  sdl  acts  amendatory  thereof,  shall  remain  in  force  until  othervrise  provlaed  by 
law.  Thb  act  iH'ovides  for  the  appointment  of  a  mine  inspector  in  Territories  "wherein  are  located  coal 
mines,  the  aggregate  annual  output  of  which  shall  be  in  excess  of  one  thousand  tons  per  annimi."  Said 
inspector  is  empowered  by  section  14  '*  to  enter  and  insi>ect  any  coal  mine  in  his  district.  *  *  *  es- 
pecially to  make  baquiry  whether  the  provisions  of  this  act  are  complied  with."  The  Siate  legislature 
at  its  first  session  in  1913,  chapter  80,  (Statutes  1915  8  5362-5367)  made  provision  for  the  inspection  of  mines 
and  the  protection  of  the  employees  therein,  which  in  part  supersedes  the  act  of  March  3, 1801,  quoted 
above,  but  does  not  cover  the  employment  of  children.) 

INTOXICATING  LIQUORS 

MINDCUU  AGE 

Employment  in  saloons  prohibited. — It  shall  be  unlawful  for  the  owner  of  any  saloon  ^ 
within  the  State  of  New  Mexico  to  permit  any  woman,  either  for  hire  or  otherwise,  to 

1  Proprietor  of  saloon  is  prohibited  by  section  3,  chapter  3,  Acts  of  1901,  from  permitting  any  minor 
under  21  to  loiter  upon  or  frequent  such  premises. 
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Compulsory  contlntiation  school  attendance.  Page. 

Kducational  requirements 28 

Conipulsorv  evening  school  attendance. 

Educatioiial  requirements 28 

Compulsory  school  attendance. 

All  occupations— educational  requirements 30 

Educational  requirements 20,28 

Employment  cortincates  and  records. 

AU  occupations— educational  requirements 30 

Factories 11,12 

Mercantile  establishments,  theatecs,  street  trades,  messengers,  etc 22 

Health  of  girls. 

All  occupations 9 

Health  of  mmors. 

Mercantile  establishments. 23 

Hours  of  labor. 

Brickyards,  street  railways,  and  railroads 6 

Drug  and  grocery  stores,  etc 28 

Factories. 15,17,18 

Factories,  mercantile  establishments ,  etc 7 

Mercantile  establishments,  theaters,  street  trades,  messengers,  etc 20 

Street  trades , ". 25 

Minimum  age. 

All  occupations— educational  requirements 30 

Dangerous  and  injurious  oocupations 17 

Dangerous,  injurious,  and  immoral  occupations;  pubUo  exhibitions 26 

Factaries 11,19 

Immoral  oocupations 4 

Intoxicatbig  liquors 26 

Mercantile  establishments,  theaters,  street  trades,  messengers,  etc 22 

Mines,  etc 19 

Raihroads 27 

Street  railways 34 

Street  trades 24 

Feormits  and  badges. 

Mercantile  establishments,  theaters,  street  trades,  messengers,  etc 21 

Street  trades 24 

School  census. 

All  oocupations— educational  requirements 32 

School  recora  certtOcates. 

All  occtipations— educational  requirements 31 

Seats  for  giru. 

Factor ies ,  hotels,  and  restaurants 8 

Mercantile  establishmoits 23 

Toilets  and  dressing  rooms  for  girls. 

Factories 17 

Mercantile  establishments. 22 

Wages^ 

All  oocupations 3 

[Note, — The  duii^,  authority,  and  powera  relating  to  the  enforcement  of  labor  law  hereto- 
tore  exercieed  by  the  cotntniaaioner  of  labor,  the  deputy  commiaaioner  of  labor,  and  the  in- 
duatrial  board  have  been  tranaferred  by  chapter  674  of  the  acta  of  1915  to  the  induatrial  com- 
mtaaion*  In  every  eaae  the  new  enforcing  authority  haa  been  indicated  in  the  text  by  an 
ineertion  in  braekete,  the  former  enforcing  powera  being  omitted.] 

ALL  OCCUPATIONS 

WAGES 

Minor  entitled  to  wages  unless  claimed  by  parent. — ^Where  a  minor  is  in  the  employ- 
ment of  a  person  other  than  his  parent  or  guardian ,  payment  to  such  minor  of  his  wages 
is  valid,  unless  such  parent  or  guardian  notify  the  employer  in  writing,  within  thirty 
days  after  the  commencement  of  such  service,  that  such  wages  are  claimed  by  such 
parent  or  c^ardian,  but  whenever  such  notice  is  given  at  any  time  payments  to  the 
minor  shall  not  be  valid  for  services  rendered  thereafter.    rConsolidated  Laws  1909 


volume  1  Domestic  Relations  Chapter  14  article  5  section  72 
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IMMORAL  OCCUPATIONS 
Mmnnnic  age 

Employment  agcjicies  forbidden  to  send  any  permm  to  immoral  placUf  etc.,  or  to  aeotpt 
appliaUiinis  of  children;  pentiltt/. — ^No  licensed  peraoa  conducting  an  employmeDt 
agciKry  shall  send  or  cause  to  be  sent  any  female  as  a  servant,  employee,  inmite, 
cntortainor  or  ]><*r{onnor,  or  any  male  as  an  employee  or  entertainer  to  any  place  of 
bad  repute,  houne  of  ill  fame,  or  assignation  house,  or  to  any  house  or  place  of  amn»> 
m<;nt  k(fpt  for  immoral  pun>oflC8,  or  place  resorted  to  for  the  purposes  of  prosutution, 
or  fr*imbling  houne,  the  character  of  which  such  licensed  person  coula  have  a8ce^ 
taiiicni  upon  roaflonablo  inquiry.  No  licensed  person  shall  send  odit  any  female I4>pli- 
cant  for  employment,  without  makine  a  reasonable  effort  to  investigate  the  chanu^t«r 
of  the  cmplovor.  Nor  shall  any  such  licensed  person  send  any  female  as  an  enter- 
Uiinor  or  p(3rfonncr  to  any  place  where  such  female  will  be  required  or  permitted  to 
pull,  offer  for  sale  or  solicit  the  sale  of  intoxicating  liquors  to  those  present  or  assembled 
an  an  au<li(!nco  or  otlicrwise  in  such  place  or  in  any  rooms  or  building  adjacent  thereto. 
No  li('(;niiC(l  person  shall  knowingly  permit  any  persons  of  bad  character,  prostiniieii. 
gaml)lerH,  intoxicated  perHons  or  procurers  to  frequent  such  agency.  No  licensad 
perHon  shall  accept  any  application  for  employment  niade  by  or  on  behalf  of  any 
child  or  shall  place  or  assist  *  *  * 
in  violation  of  article  * 
cation,  and  in  violation 
cmpIoyci\s  shall  induce  or  compel  an^  person  to  enter  such  agency  for  any  puzpose, 
]>y  the  tiHo  of  Um-o  or  by  taking  fon'ible  possession  of  said  person's  property.  No 
p(>rson  shall  ])r(X'Ure  or  offer  to  prociiro  help  or  employment  in  rooms  or  on  premises 
where  iutoxi<:ating  liquors  are  sold  to  be  conmimed  on  the  premises  whether  or  not 
dues  or  a  fee  or  privilrjgo  are  exacted,  charged  or  received  directly  or  indirectly, 
except  in  office  buildings  in  which  are  located  cafes  and  restaurants.  For  the  vk>h- 
tion  of  any  of  tlie  foregoing  provisions  of  this  section  the  penalties  shall  be  a  fine  of  not 
lc»is  than  twc^nty-fivo  dollars,  and  not  more  than  two  hundred  and  fifty  dolbn,  or 
imprisonment  for  a  pericxl  of  not  more  than  one  year,  or  both,  at  the  discretion  of 
tlie  court.    [C  L  1900  v  2  General  Btisiness  0  20  art  11  s  190  as  added  by  1910  C  7001 

Enforcancnt:  duties  and  powers  of  mayor  and  commissioner  of  licenses:  revocation  oj 
lu'cnsc. — I.  In  cities  of  the  second  and  third  class  and  in  cities  of  the  first  class  having 
a  population  of  less  than  three  hundred  thousand,  this  article,  so  far  as  it  relates  to 
such  cities,  shall  1)0  enforced  by  the  mayor  or  an  officer  appointed  by  him. 

2.  In  cil  ies  of  tlie  first  chuss  ha\'ing  a  population  of  three  xiundred  thousand  or  more 
th(j  ciif()rc(muMit  of  this  article  so  far  as  it  relates  to  siu'h  cities  shall  be  intnistetl  to  a 
comniissioTi(»r  to  h(i  known  iis  a  commisHioner  of  licenses,  who  shall  bo  appointed  by 
tlie  miiyor  *  *  *  .  Said  conimissioner  of  licrcnses  and  deputy  coumnseioner  shall 
have  no  otlier  (xcuputiou  or  Ijusiuess.  Tlie  commissioner  of  licenses  shall  ap]>oiiit 
ins]  Mir 'tors,  wlio  shiill  iniike  at  hiast  bimonthly  visits  to  every  such  agency.  Said 
inM]KHU)rH  sliull  luivo  suitable  badgt^  wliich  they  shall  exhibit  on  demand  of  any 
jxMxon  witli  whom  they  may  liave  ollicial  bnsineaa.  Such  inspectors  shall  see  that 
all  tlio  ])rovi.sionH  of  this  article,  so  far  as  it  relates  to  such  cities,  are  complied  with, 
aiKJ  shall  have  no  oilier  occu])atiou  or  business. 

;J.  (.-onii>laiiit»s  against  any  sucli  licensed  person  sliall  be  made  orally  or  in  writing 
to  tJie  mayor  or  commissioner  of  liironses,  or  bo  sent  in  an  affidavit  form  without 
a]>i)(niring  in  ]K;rson,  and  rciisonable  noti<o  tliereof,  not  less  than  one  day,  shall  be 
given  in  writiuK  to  siiid  licenscMl  person  by  serving  upon  the  licensed  person  cither  per- 
sonally or  by  leaving  the  siiine  with  tlie  jH?rson  in  charge  of  his  office,  a  concise  state- 
ment of  the  fact*s  coiistituting  the  comjuaint,  and  a  hearing  pursuant  to  the  powers 
granted  to  tlio  mayor  or  coniuiLssioner  of  licenses  *  *  *  shall  be  had  before  the 
mayor  or  coniniissfoner  of  licenses  within  one  week  from  the  date  of  tlio  filing  of  the 
complaint  and  no  adjournment  shall  be  taken  for  a  period  longer  than  one  wei'k.  A 
daily  calendar  of  all  hearinj^s  shall  be  kept  by  tlic  mavor  or  commissioner  of  licenses 
and  shall  ho  ]>ost(Ml  in  a  cons])icuous  place  m  his  public  office  for  at  least  one  day 
Ijefore  the  date  of  such  hearings.  The  mayor  or  commissioner  of  licenses  shall  render 
his  decision  within  ci^ht  days  from  the  time  the  matter  is  finally  submitted  to  him. 
Said  niayor  or  coiiimissioiier  of  licenses  shall  keep  a  record  of  all  such  complaints  and 
hearing.  The  siiid  mayor  or  commissioner  of  licenst«  may  refuse  to  issue  ami  shall 
revoke  any  license  for  any  good  cause  shown,  within  the  meaning  and  pur|>oso  of  tliis 
article  and  when  it  is  shown  to  the  satisfaction  of  tiie  mayor  or  commissioner  of  licenses 
tliat  any  liceiLsed  person  is  guilty  of  any  immoral,  fraudulent  or  illegal  conduct  in 
connection  witli  the  conduct  of  said  business,  it  shall  be  the  duty  of  the  mayor  or 
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the  commisBioner  of  licenses  to  revoke  the  license  of  such  person;  but  notice  of  the 
charges  shall  be  presented  and  reasonable  opportunity  shall  be  given  said  licensed 
person  to  defend  himself.  Whenever  said  mayor  or  commissioner  of  licenses  shall 
refuse  to  issue  or  shall  revoke  the  license  of  an  employment  agency,  said  determina- 
tion may  be  reviewed  by  certiorari.  Whenever  for  any  cause  such  license  is  revoked , 
said  mayor  or  conmussioner  of  licenses  shall  not  within  three  years  from  the  date  of 
such  revocation  issue  another  license  to  said  licensed  person  or  his  representative  or 
to  any  person  with  whom  he  is  to  be  associated  in  the  biisiness  of  furnishing  employ- 
ment, help  or  engagements.  In  the  absence  of  the  commissioner  of  licenses,  the 
deputy  commissioner  of  licenses  may  conduct  hearings  and  act  upon  applications  for 
licenses,  and  revoke  such  licenses.  [C  L  1909  v  2  General  Business  C  20  art  11  s  191 
as  added  by  1910  G  700  and  amended  by  1912  G  261] 

REGULATED  OGGUPATIONS 

DEFINrnONS 

Terms  used  in  labor  laws. — Employee.  The  term  "employee,"  when  used  in  this 
chapter,  means  a  mechanic,  workingman  or  laborer  who  works  for  another  for  hire. 

Employer.  The  term  "employer^"  when  used  in  this  chapter,  means  the  person 
employing  any  such  mechanic,  workingman  or  laborer,  whether  the  owner,  proprietor, 
agent,  superintendent,  foreman  or  other  subordinate. 

Factory;  work  for  a  factory.  The  term  factory,  when  used  in  tliis  chapter,  shall 
be  construed  to  include  any  mill,  worktop,  or  other  manufacturing  or  business 
establishment  and  all  buildings,  sheds,  structures  or  other  places  used  lor  or  in  con- 
nection therewith,  where  one  or  more  persons  are  employed  at  labor,  except  dry 
dock  plants  engaged  in  making  repairs  to  ships,  and  except  power  houses,  generating 
plaiits,  barns,  storage  houses,  sheds  and  other  structures  owned  or  operated  by  a 
public  service  corporation,  other  than  construction  or  repair  ^ops,  subject  to  the 
lurisdiction  of  the  public  service  commission  under  the  public  service  commission 
law.  Work  shall  be  deemed  to  be  done  for  a  factory  within  the  meaning  of  this  chapter 
whenever  it  is  done  at  any  place,  upon  the  work  of  a  factory  or  upon  any  of  the  ma- 
terials entering  into  the  product  of  the  factory,  whether  under  contract  or  arrangement 
with  any  person  in  char^  of  or  connected  with  such  factory  directly  or  indirectly 
through  the  insfcrumentahty  of  one  or  more  contractors  or  other  third  persons. 

Fact()ry  building.  The  term  "factory  building,"  when  used  in  this  chapter,  means 
any  building,  shed  or  structure  which,  or  any  part  of  which,  is  occupied  by  or  used 
for  a  factory. 

Mercantile  establishment.  The  term  "mercantile  establishment,"  when  used  in 
this  chapter,  means  any  place  where  goods,  wares  or  merchandise  are  offered  for  sale. 

Tenement  house.  The  term  "tenement  house,"  when  used  in  this  chapter,  means 
any  house  or  building,  or  portion  thereof,  which  is  either  rented,  leased,  let  or  hired 
out,  to  be  occupied,  or  is  occupied  in  whole  or  in  part  as  the  home  or  residence  of  three 
faoiilies  or  more  living  independently  of  each  other,  and  doing  their  cooking  upon  the 
premises,  and  includes  apartment  houses,  flat  houses  and  all  other  houses  so  occupied, 
and  for  tne  purposes  of  this  chapter  shall  be  construed  to  include  any  building  on  the 
same  lot  with  any  such  tenement  house  and  which  is  used  for  any  of  the  purposes 
specified  in  section  one  hundred  of  this  chapter. 

WTienever,  in  this  chapter,  authority  is  conferred  upon  the  [industrial  commission], 
it  shall  also  be  deemed  to  include  [its]  deputies  or  a  deputy  acting  under  [its]  direc- 
tion. [C  L  1909  V  3  Labor  G  31  art  1  s  2  as  amended  by  1913  C  529,  by  1914  0  512, 
and  by  1915  G  650] 

Court  dfciahn.—A  factory  is  a  structure  or  plant  where  something  is  made  or  manufactured  from  raw 
or  partly  wrought  materials  into  forms  suitable  for  use.— Shonnahan  v.  Empire  flngineering  Corporation, 
2MN.  Y.  543  (1013). 

BRIGKYARDS,  STREET  R.\ILWAYS,  AND  RAILROADS ' 

HOURS   OF  LABOR 

Ten  hours  a  legal  day's  work  in  brickyards;  compensation  for  overtime. — Ten  hours, 
exclusive  of  the  necessary  time  for  meals,  shall  constitute  a  le<j?al  day's  work  in  the 
making  of  brick  in  brid^rards  owned  or  operated  by  corporations.     No  corporation 

1  See  court  decisioms  on  page  7. 
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owning  or  operating  mich  brickyard  shall  require  employeea  to  work  more  than  tn 
hours  in  any  one  day,  or  to  commence  work:  before  seven  o'clock  in  the  momixi^. 
But  overwork  and  work  prior  to  seven  o'clock  in  the  morning  for  extra  compensation 
may  be  performed  by  agreement  between  employer  and  employee.  [0  L  1909  v  3 
Labor  C  31  art  2  s  5] 

Ten  hours  a  day  \ncluding  30  minutes  for  meal  tims  on  street  railways;  excmtioni; 
compensation  for  overtime, — ^Ten  consecutive  hours'  labor,  including  one-half  hour 
for  dinner,  shall  constitute  a  day's  labor  in  the  operation  of  all  street  surface  aiid 
ele\tited  railmads,  of  whatever  motive  power,  owned  or  operated  by  corporations  in 
this  Stato,  whose  main  line  of  travel,  or  whose  routes  lie  principally  witnin  ihe  cor 
porate  limits  of  cities  of  the  first  and  second  class.  No  employee  of  any  such  cor- 
poration shall  be  wrmittod  or  allowed  to  work  more  than  ten  consecutive  hours, 
including  one-half  nour  for  dinner,  in  any  one  day  of  twenty-four  hours.  In  cases  of 
accident  or  unavoidable  delav,  extra  labor  may  be  performed  for  extra  compensadon. 
[C  L  1909  v  3  I^bor  (^31  a»t  *2  s  6] 

Ten  hours  a  legal  daifs  work  on  railroads;  exceptions;  period  of  rest  after  16  hours*  work  far 
certain  cm  ploy  crs;  exceptions:  enforcement:  powers  of  industrial  commission. — ^Tenhouw 
labor,  performed  within  t  welvo  consecutive  houra.  shall  constitute  a  legal  day's  liU^r  ia 
the  o|)cration  of  steam  surface,  electric,  subway  and  ele\'ated  railroads  operated  withio 
the  State,  except  where  the  mileage  sj'stem  of  running  trains  is  in  operation.  Ko 
pcrwm  or  (•ori)<)rati()n  operating  any  such  railroad  of  thirty  miles  in  length,  or  over, 
in  whole  or  in  part  witlun  this  State,  shall  permit  or  require  any  conductor,  engineer, 
fireman,  trainman,  mot^^rman  or  assistant  motorman,  engaged  in  or  connected  with  the 
movement  of  any  train  on  any  such  railroacl,  to  be  or  remain  on  duty  for  a  longer 
pericKl  than  sixteen  consecutive  hours,  and  whenever  any  such  conductor,  engines, 
nrcnian,  trainman,  motonnan  or  astdstant  motorman  shall  have  been  continuoudy 
on  duty  for  sixteen  hours  he  shall  be  relieved  and  not  required  or  permitted  again  to 
go  on  duty  until  he  ha*}  had  at  least  ten  consecutive  hours  on  duty,  and  no  such  conduc- 
tor, en<rineer,  fireman,  trainman,  motorman  or  assistant  motorman  who  has  been  on 
duty  sixteen  hours  in  the  ag^Tej^ate  in  anv  twenty-four  hour  period  shall  be  required 
or  permitted  to  contiime  or  again  go  on  duty  without  ha\dng  liad  at  least  eight  con- 
secutive hours  off  duty,  except  when  by  casualty  occurring  after  he  has  started  on 
Ills  trip,  and  exce])t  when  by  accident  or  unexpected  delay  of  trains  scheduled  to 
mako  connection  with  the  train  on  which  he  ia  serving,  he  is  prevented  from  reaching 
his  terminal.  The  [industrial  commission]  sliall  appoint  a  suiticicnt  number  of  inspec- 
tors to  enforce  the  provisions  of  this  section.  [C  X  1900  v  3  Labor  C  31  art  2  s  7  as 
amended  by  1913  C  402J 

Kiqhi  hours  a  day  for  lihgrnph  and  tdephone  operators;  two  days*  rest  a  month: 
cjccpfions:  eoinpcm^ationfor  oKrtimc;  penalty. — Tlie  pro\Tsions  of  suction  seven  of  this 
(rliaptcr  sliall  not  be  ap])lirabl(»  to  emj>l(>ycH.>s  mentioned  herein.  It  shall  be  unlawful 
for  any  corpora  I  ion  or  ri'((»iver,  oix^rating  a  line  of  railroad,  either  suria^^e,  subway  or 
eloval('(l.  in  whole  or  in  part  in  tlic  Stat^^  of  New  York,  or  any  olfiwr,  agent  or  repre- 
wniativo  of  surli  i-orpor.iiion  or  receiver  to  require  or  jMjrniit  any  telegraph  or  tele- 
phone opt'rator  who  M>ar«^s  trains  by  the  use  of  the  tclcgra}>h  or  telcj)hune  under  what 
IS  kiinwn  an(l  Termou  the  '•l)lock  sysloni"  (defined  as  follows):  Ki.'^xirting  tmins  to 
another  ollice  or  olliccs  or  to  a  train  dispatcher  operating  one  or  m<»re  trains  under 
signals,  and  t«'lograph  or  U"lei)hono  levcrmon  who  nianijiulaie  interlocking  machines 
in  railroad  yards  or  ot|  main  tra<^ks  out  on  the  lines  or  tmin  dLspatchers  in  ita  st»r\i(XJ 
whos(»  duties  substantially,  as  hereinlx^fore  set  forth,  pertain  to  the  movement  of  can*, 
engines  or  tniin^  on  its  railroad  by  the  us<}  of  the  telegraph  or  telei)hone  in  di^{>atchiiig 
or  n*])orting  trains  or  receiving  or  transmitting  train  orders  as  interpreted  in  this  sec- 
tion, U>  be  «»n  duty  for  more  than  eight  honrs  in  a  day  of  twenty-four  hours,  and  it  is 
horehy  declared  thai  eiglit  hours  shall  constitute  a  day  of  employment  inr  all  laborersi 
or  employees  engagecl  in  the  kind  of  hihor  afon^said;  except  in  cases  of  extraordinarv* 
einergeiHy  caused  by  acri(h»nt,  tin?,  flood  or  danger  to  Hie  (»r  ])roperty.  and  for  eacfi 
hour  ol  labor  so  ]Ktrl"<»rine(l  in  any  one  day  in  excess  of  such  eight  noiirs=i,  by  any  vuch 
employee,  he  shall  be  i)ai(l  in  a<Iditioii  at  least  one-iughth  of  liis  daily  conij>ensation. 
Any  j)«*rson  who  is  emj>!oycd  as  signalman,  towerman,  gat<»man,  telegrajdi  or  tele- 
])hone  ojHM-atnr  in  a  railroad  signal  lower  or  public  railroad  station  to  receive  or 
tiansmil  a  t^ilegrapliii'or  t(?lej)lionit'  message  or  train  order  for  the  movement  of  trains 
and  who  works  eight  hours  or  nn»re  in  any  twenty-four  each  and  every  day  continu- 
ously, and  all  gaiemen  s<j  em])loyed  musl  have  at  least  two  days  of  twenty-ii)ur  houia 
each  in  every  calendar  month  for  r(\st  with  the  n*gnlar  comi)ensation;  subject  to  the 
foreg<ung  pnivL^ions  relaririg  to  extra  s«*rvice  in  cas<\s  of  emergeiuy.  Anv  lH?rsx>nor 
persons,  <'ompany  or  corporation,  who  shall  violate  any  of  the  provisions  of  tliis  section. 
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shall,  on  conviction,  be  fined  in  the  sum  of  not  less  than  one  hundred  dollars,  and 
such  fine  shall  be  recovered  by  an  action  in  the  name  of  the  State  of  New  York,  for 
the  use  of  the  State,  which  shall  sue  for  it  against  such  person,  corporation  or  associa- 
tion violating  this  section,  said  suit  to  be  instituted  in  any  court  in  this  State  having 
appropriate  jurisdiction.  ♦  *  *  The  provisions  of  this  section  shall  not  apply  to 
any  part  of  a  railroad  where  not  more  than  eight  regular  passenger  trains  in  twenty- 
four  hours  pass  each  way:  Provided  moreover ,  That  where  twenty  freight  trains  pass 
each  way  generally  in  each  twenty -four  hours  then  the  provisions  of  this  section  snail 
apply,  notwithstanding  that  there  may  pass  a  less  number  of  passenger  trains  than 
hereinbefore  set  forth,  namely  eight.  [C  L  1909  v  3  Labor  0  31  art  2  s  8  as  amended 
by  1913  C  466] 

Court  decision.— The  provisions  of  the  section  of  which  this  is  an  amendment,  in  so  far  as  they 
attempted  to  regulate  interstate  commerce,  were  held  unconstitutional  because  Congress  had  completely 
covered  the  field  by  the  Federal  hours-of-service  act  applying  to  interstate  railroads.— Erie  R.  R.  Co.  v. 
People  of  the  State  of  New  York,  198  N.  Y.  369,  233  U.  S.  671  (1914).  With  reference  to  the  provisions  of 
this  section,  it  was  held  that,  in  so  far  as  they  cover  the  same  field  or  relate  to  the  same  subject,  they  are 
superseded  by  the  Federal  hours-of-service  act.— People  v.  N.  Y.  Cent.  &  H.  R.  R.  R.  Co.,  163  N.  Y. 
App.  Div.  79  (1914). 

Penalty. — ^Any  person  or  corporation: 

1.  Who,  contracting  with  the  State  or  a  municipal  corporation,  shall  require  more 
than  eight  hours  work  for  a  day's  labor;  or, 

2.  Who  shall  require  more  than  ten  hours  labor,  including  one-half  hour  for  dinner, 
to  be  performed  within  twelve  consecutive  hours,  by  the  employees  of  a  street  surface 
and  elevated  railway  owned  or  operated  by  corporations  whose  main  line  of  travel  or 
routes  lie  principally  within  the  corporate  limits  of  cities  of  more  than  one  hundred 
thousand  inhabitants;  or, 

3.  WTio  shall  require  the  employees  of  a  corporation  owning  or  operating  a  brick- 
yard to  work  contrary  to  the  requirements  of  section  five  of  the  labor  law;  or, 

4.  Who  shall  require  or  permit  any  emplojree  en^ged  in  or  connected  with  the 
movement  of  any  ^in  of  a  corporation  operating  a  line  of  railroad  of  thirty  miles  in 
length,  or  over,  in  whole  or  in  part  within  this  State,  to  remain  on  duty  more  than 
sixteen  consecutive  hours  j  or  to  require  or  permit  any  such  employee  who  has  been 
on  duty  sixteen  consecutive  hours  to  go  on  duty  without  having  had  at  least  ten 
hours  off  duty;  or  to  require  or  permit  any  such  employee  who  has  been  on  duty  six- 
teen hours  in  me  aggregate  in  any  twenty-four  hour  period,  to  continue  on  duty  or  to 
go  on  duty  without  naving  had  at  least  eight  hours  off  duty  within  such  twenty-four 
nour  period ;  except  when  by  casualty  occurfing  after  such  employee  has  started  on 
his  tnp,  or  by  unknown  casualty  occurring  before  he  started  on  his  trip,  and  except 
when  by  accident  or  unexpected  delay  of  trains  scheduled  to  make  connection  with 
the  train  on  which  such  employee  is  serving,  he  is  prevented  from  reaching  his  terminal; 

Is  guilty  of  a  misdemeanor,  and  on  conviction  thereof  shall  be  punished  by  a  fine 
of  not  less  than  five  hundred  nor  more  than  one  thousand  dollars  for  each  offense.  If 
any  contractor  with  the  State  or  a  municipal  corporation  shall  require  more  than 
ei^t  hours  for  a  day's  labor,  upon  conviction  therefor  in  addition  to  such  fine,  the 
contract  shall  be  foneited  at  the  option  of  the  municipal  corporation.  [0  L 1909  v  4 
Penal  C  40  art  120  8  1271] 

FACTORIES,  MERCANTILE  ESTABLISHMENTS,  ETC. 

HOURS   OF  LABOR 

One  day^s  rest  in  seven;  exceptions;  lists  to  he  posted  and  time  book  requvred.-^l. 
Every  employer  of  labor  engaged  in  carrying  on  any  factory  or  mercantile  establish- 
ment in  this  State  shall  allow  every  person,  except  tnose  specified  in  subdivision  two, 
and  as  otherwise  herein  provided,  employed  in  such  factory  or  mercantile  establish- 
ment at  least  twenty-four  consecutive  hours  of  rest  in  every  calendar  week.  No 
employer  shall  operate  any  such  factory  or  mercantile  establishment  on  Sunday  unless 
he  shall  have  complied  with  subdivision  three:  Provided  however ^  That  this  section 
shall  not  authorize  any  work  on  Sunday  not  now  or  hereafter  authorized  by  law. 

2.  This  section  shall  not  apply  to 

fa)  Janitors; 
b)  Watchmen; 

[c)  Employees  whose  duties  include  not  more  than  three  hours'  work  on  Sunday 
in  (1)  setting  sponges  in  bakeries;  (2)  caring  for  live  animals;  (3)  maintaining  fires; 
(4)  necessary  repairs  to  boilers  or  machinery. 

(d)  Supenntendente  or  foremen  in  charge. 
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not.  howover,  be  made  oitener  tnan  once  m  each  calendar  weeik. 

(t)  Employees  in  dairioe,  creameriee,  milk  condenwariflB,  milk  powder  factarie^ 
milk  Bugar  factoricB,  milk  shipping  stationB,  batter  and  cheese  factorice,  and  aft 
bottling  plants.  Employees  in  ice  cream  manufacturing  {dants  In  vliidli  not  am 
than  seven  peraonH  are  employed. 

3.  Before  operatine  on  Sunday,  every  employer  ahaU  post  in  a  conspiciuai  plan 
on  the  premises  a  schedule  containing  a  list  ox  hia  em^byeea  iviio  are  lequued  « 
allowed  to  work  on  Sunday  and  designating  the  day  of  rest  lor  each,  and  ahaU  file  a 
cop  y  of  such  schedule  with  the  rindustrial  commianon].  Theempk>yer  shall prompdj 
file  with  the  said  [commission]  a  copy  of  every  change  in  auGn  achednle.  No  em- 
ploy oe  shall  be  rcquued  or  allowed  to  work  on  the  day  of  rest  ao  designated  for  Ubl 

4.  Every  employer  shall  keep  a  time  book  showing  the  naxnea  and  addresses  of  all 
employees  and  the  hours  worked  by  each  of  them  in  each  day,  and  such  time  book 
shall  bo  open  tn  inpnoction  by  the  (industrial  commission]. 

5.  If  thoro  shall  oe  practical  difficulties  or  unnecessary  hardship  in  caffying  out 
the  provinions  of  this  act^  or  rules  or  regulations  adopted  by  the  [industrial  oon- 
mimiun]  then>und<v,  the  [mdustrial  comnussion]  ahall  nave  power  to  make  a  viittp 
tion  fn.)m  tho  nKiuiroments  of  this  act,  or  any  rule  oi  regulation  adopted  by  the 

1ct)mmiDsion]  thorouuder,  if  the  spirit  of  the  act  shall  be  obaenred  and  substantid 
\utico  dono.  If  the  [aimmissionj  shall  permit  such  variation  it  ahall  be  in  thefoim 
of  a  resolution  and  such  variation  shall  apply  to  all  similar  oonditiona  when  thelMti 
are  pulwtantially  tho  same  as  those  under  which  such  variation  waa  gmted. 
A  majority  vole  sliall  be  necessary  for  the  adoption  of  any  such  resolutaoa.  Such 
resolution  shall  ctmtain  a  description  of  the  conditionB  under  wbidi  Bacbi  Tuiatini 
shall  be  permitted  and  shall  be  published  in  the  manner  provided  for  rules  and 
rmilatious  of  tlie  [commission].  A  record  of  all  such  vaiiatifflu  ahall  be  kept  in  the 
otnces  uf  the  [indiistrial  commission]  and  shall  be  properly  indexed  and  ahall  be 
open  to  public  inspection  during  business  houia.  Existing  fxemptkma  under  this 
act  shall  continue  m  force  for  the  periods  specified  unless  modified  or  readnded  by 
the  [industrial  commission].  [G  L 1909  v  3  Labor  0  81  art  2  a  8-a  aa  added  by  1913 
G  740  and  aincudod  by  1914  G  388  and  396  and  by  1915  0  821, 857,  and  648] 

Court  dfcUhwt.—Thto  sort  ion  was  hold  constitatloiiaL  Wbcreaoorpontion  fdled  to  aOoirsn  €Uiployw 
24  hours  of  rcKt  In  every  seven  coiuteciitive  day^,  it  was  guilty  of  a  violation  of  thb  section.— Pwple  v. 
Nhipiri\  Fulls  I'owor  Co..  14U  N.  Y.  S.  4r>;  People  v.  Klinck  Packing  Co.,  149  N.  Y.  8.  AM;  People  ex  reL 
Deutermann  p.  Doyle,  1«)  N.  Y.  S.  341  (1914). 

FACVrOUlES,  HOTELS,  AND  RESTAURANTS 

SEATS  FOR  GIRLS 

Seats  to  be  provided  and  tfu^ir  nse  permitted. — Everv  penon  employinj^  females  in  a 
furlory  or  uh  \vaitrivs(^  in  a  hotel  or  restaurant  shall  provide  and  maintain  suitable 
w'iiti<,  "Nvitli  proptT  hackH  where  nraitieablo,  for  the  use  of  such  female  employees, 
and  permit  the  \n*o  thereof  by  Hueii  employees  to  such  an  extent  aa  may  be  reasonable 
for  tfie  preservation  of  their  health.  Where  females  are  engaged  in  work  which  can 
be  pro])erlv  ])erfornuMl  in  a  Hittiiif;  |x)8ture,  suitable  seats,  with  baclra  where  practica- 
ble, HJiall  i)e  HU])]ili(Hl  in  every  faetory  for  the  utie  of  all  such  female  employees  and 
]M>rnutt4'(l  to  bo  used  at  HueK  work.  The  [industrial  oommisBion]  may  determine 
when  peat8,  with  or  w^ithout  baekn,  are  neei^sriary  and  the  number  thereof.  [G  L 1909 
V  3  Labor  C  31  art  2  s  17  as  amenckKl  by  1913  C  197] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  o/ industrial  commission,  etc. — The  [industrial  commissioDi  shall  enforce  til 
the  provisions  of  this  arti(*Ie.  [It]  shall  investigate  complaints  made  to  [it]  of  vwls- 
tions  of  such  provisions  and  if  [it]  linds  that  such  complaints  are  well  founded  Jit] 
shall  issue  an  order  directed  to  the  person  or  corporation  complained  of,  recKUinng 
puoh  person  or  corporation  to  comply  with  such  provisions.  If  such  order  is  dis- 
regarded the  [industrial  commissiouj  shall  present  to  the  district  attorney  of  the 
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proper  county  all  the  facts  ascertained  by  [said  commission]  in  reeard  to  the  alleged 
violation,  and  all  other  ]>aper8,  documents  or  evidence  pertaining  mereto,  which  [said 
commission]  may  have  in  [its]  possession.  The  district  attorney  to  whom  such  pre- 
sentation is  made  shall  proce^  at  once  to  prosecute  the  person  or  corporation  for  the 
violations  complained  of,  pursuant  to  this  chapter  and  the  provisions  of  the  penal 
law.  If  complaint  is  made  to  the  rindustrial  commission]  that  any  person  con- 
tracting with  the  State  or  a  municipal  corporation  for  the  performance  of  any  public 
work  fails  to  comply  with  or  evades  the  provisions  of  this  article  respecting  *  *  * 
the  requirements  of  hours  of  labor  *  *  *  the  [industrial  commission]  shall  if  [it] 
finds  such  complaints  to  be  well  founded,  present  evidence  of  such  non-compliance 
to  the  officer,  department  or  board  having  charge  of  such  work.  Such  officer, 
department  or  board  shall  thereupon  take  the  proper  proceedings  to  revoke  the  con- 
tract of  the  person  failing  to  comply  with  or  evading  such  provisions.  [C  L  1909  v  3 
Labor  C  31  art  2  s  21] 

ALL  OCCUPATIONS 

APPRENTICESHIP 

Enforcement:  duHea  of  industrial  commission. — ^The  [industrial  commission]  shall 
enforce  the  provisions  of  the  domestic  relations  law,  relative  to  indenture  of  appren- 
tices, and  prosecute  employers  for  failure  to  comply  with  the  provisions  of  such 
indentures  and  of  such  law  m  relation  thereto.  [0  L  1909  v  3  La!bor  C  31  art  5  s  67 
as  renumbered  art  2  s  22  ^  by  1913  C  145] 

HEALTH  OF  GIRLS 

Physical  examination  of  employees;  misdemeanor. — WTienever  an  employer  shall  re- 

auire  a  physical  examination  by  a  physician  or  surgeon  as  a  condition  of  employment, 
^e  party  to  be  examined,  if  a  female,  shall  be  entitled  to  have  such  examination 
before  a  physician  or  surgeon  of  her  own  sex.  If  an  employer  shall  require  or  attempt 
to  require  a  female  applicant  for  employment  to  submit  to  an  examination  in  violation 
of  the  provisions  of  this  section,  he  shall  be  guilty  of  a  misdemeanor.'  [C  L 1909  v  3 
Labor  C  31  art  2  s  22  *  as  added  by  1913  C  320] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  industrial  commission^  /actorif  inspectors y  etc.;  hindering  inspectors,  etc., 
prohibited. — 1.  The  [industrialcommifision],  [its]  deputies  and  their  assistants  ana  each 
agent,  chief  factory  inspector,  factory  inspector,  mine  inspector,  tunnel  inspector, 
chief  investigator,  special  investigator,  chief  mercantile  inspector,  and  mercantile 
inspector  may  administer  oaths  and  take  affidavits  in  matters  relating  to  the  pro- 
visions of  this  chapter. 

2.  No  person  shall  interfere  with,  obstruct  or  hinder  by  force  or  otherwise  the 
[industrial  commission],  any  member  of  the  [industrial  commission],  or  any  officer, 
agent  or  employee  of  the  [industrial  commission]  while  in  the  performance  of  their 
cmties,  or  remse  to  properly  answer  questions  ask^  by  such  officers  or  employees  per- 
taining to  the  provisions  of  this  chapter,  or  refuse  them  admittance  to  any  place 
which  is  affected  by  the  provisions  of  this  chapter.  *  *  *  [C  L  1909  v  3  Labor  C 
31  art  3  s  43  as  amended  by  1913  G  145] 

Powers  of  industrial  commission. — ^The  [industrial  commission]  shall  have  power: 
(1)  To  make  investigations  concerning  and  report  upon  all  matters  touching  tne  en- 
forcement and  effect  of  the  provisions  of  •tins  chapter  and  the  rules  and  regulations 
made  by  the  [commission]  thereunder,  and  in  the  course  of  such  investi^tions,  each 
member  of  the  [commission]  and  the  secretary  shall  have  power  to  administer  oaths 
and  take  affidavits.  Each  member  of  the  Fcommission]  and  the  secretary  shall  have 
power  to  make  personal  inspections  of  all  factories,  factory  buildings,  mercantile 
establishments  and  other  places  to  which  this  chapter  is  applicable. 

(2)  To  subpoena  and  require  the  attendance  in  this  State  of  witnesses  and  the  pro- 
duction of  books  and  papers  pertinent  to  the  investigations  and  incjuiries  hereby 
authorized  and  to  examine  them  in  relation  to  any  matter  which  it  has  power  to  investi- 

te,  and  to  issue  commissions  for  the  examination  of  witnesses  who  are  out  of  the 

tate  or  unable  to  attend  before  the  [commission]  or  excused  from  attendance. 


ft 


1  OwlDg  to  the  renumbering  of  section  67  there  are  now  two  sections  numbered  22. 
s  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  Laws  1909,  volume  4,  Penal,  Chapter  40, 
article  lt4,  sectJoQ  19S7). 
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(3)  To  makc«  alter,  amend  and  repeal  rules  and  regulations  for  carrying  into  effM 
the  provlHions  uf  this  chapter,  applying  su(*h  provisions  to  specific  conditions  foA 
prescribing  Bi)ecific  means,  methods  or  practices  to  effectuate  such  provisions.  *  *  • 
(C  L  1909  V  3  Labor  C  31  art  3-a  s  51  as  added  by  1913  C  146] 

Regulations  of  industrial  commission. — ^The  ruJes  and  radiations  adopted  by  the 
[commii«Hion]  pursuant  to  the  provisions  of  this  cliaptef  shall  have  the  force  and  effect 
of  law  and  shall  be  cnfon^ed  in  the  same  manner  as  the  provisions  of  this  (chapter.  6ucb 
rules  and  regulations  mav  apply  in  whole  or  in  part  to  particular  kinds  of  factories  or 
workshops,  or  to  particular  ma(*hines,  apparatus  or  articles;  or  to  particular  procesB», 
industries,  trades  or  otrcupations;  and  they  may  be  limited  in  their  application  to 
factories  or  w^orkshops  to  be  established,  or  to  machines,  apparatus  or  other  articles  to 
be  installed  or  provided  in  the  future.  *  *  *  [C  L  1909  v  3  Labor  C  31  art  3hl  8 
52  as  added  by  1913  C  145] 

Apmintment  of  factory  and  mercantile  inspectors. — 1.  Factory  inspectors.  There 
shall  DO  not  loss  than  one  hundred  and  twenty-five  factorv  inspectors,  not  more  than 
thirty  of  whom  shall  be  women.  Such  inspectors  shall  oe  appointed  by  the 
[industrial  commission]  and  may  be  removed  by  [it]  at  any  time.    ^    *    ♦ 

2.  Mercantile  inspectors.  The  [industrial  commission]  may  appoint  from  time  to 
time  not  more  than  twenty  mercantile  inspectors  not  less  tlian  four  of  whom  shall 
be  women  and  who  may  be  removed  by  [it]  at  any  time.  *  *  •  [C  L  1909  v  3 
Labor  C  31  art  4  s  54  aa  amended  by  1913  0  145] 

Dutirs  and  powers  of  industrial  commission^  factory  inspectors^  etc. — 

3.  The  [induHtrial  commission]  and  [its]  *  *  *  assistants,  and  every  fartoiv 
in.si>ect()r  and  every  person  duly  authorized  *  *  *^  n^ay,  in  the  dischar;^  of  hi 
[or  iisj  duties  enter  any  ])lace,  building  or  room  which  is  affected  by  the  provisions  of 
this  chai>tof  and  may  enter  any  factory  whenever  he  [or  it]  may  have  reasonable 
cause  to  believe  that  any  labor  is  being  performed  therein. 

4.  The  [industrial  commii^ion]  shall  visit  and  inspect  or  cause  to  be  visited  and 
ins])ected  tlio  factories,  during  reasonable  hours,  as  often  as  practicable,  and  shall 
(*auso  the  j>roviHions  of  this  chapter  and  the  niles  and  r^ilations  of  the  [industrial 
commission]  to  he  enforced  therein.  *  *  *  [('  L  1909  v  3  Labor  G  31  art  4  s  56  as 
aniciidod  by  1913  ('  ]4oJ 

Duties  atul  powers  of  imlustrial  commission^  mercantile  inspectors^  etc. — 

******  * 

'.\.  The  [iiuhistriiil  comTnission],  the  chief  mercantile  inspector  and  his  assistant  or 
assistant.s  mid  every  inercautile  inspector  or  a<'ting  mercantile  inspector  may  in  tlie 
discharge  of  his  for  its]  duties  enter  any  place,  building  or  ro*)m  in  citit*s  of  the  first  or 
HCJ-ond  cUk^w  which  is  at'foctcd  by  the  proxTsions  of  article  twelve  of  this  chapter,  and 
may  ont<'r  any  luorcantilo  or  other  establishment  spccilied  in  said  article,  situated 
in  the  cities  of  the  first  or  w><'ond  i-lass,  whenever  he  [or  it]  may  have  reasonable  cause 
to  believt;  that  it  is  affected  by  the  provisions  of  article  twelve  of  this  chapter. 

4.  Tlio  [industrial  coininission]  shall  visit  and  inspect  or  cause  to  be  visited  and 
inspecte<i  the  in<»rcantilo  and  other  establishments  specified  in  article  twelve  of  this 
chapter  8ituat(vl  in  cities  of  the  first  and  second  class,  as  often  as  pnwticable,  and  shall 
cause  the  j)rovisioiis  of  s;iid  article  and  the  rules  and  regulations  of  the  [industrial 
cominissioii|  to  be  enforced  therein.  *  *  *  [( •  L  1909  v  3  Labor  C  31  art  4  s  59  as 
amended  by  lin:MM45| 

J)tifirft  and  pn}rrrs  of  medirni  ituspectors. — ^The  inspectors  of  the  sixth  grade  sliall 
constitute  the  section  of  nunlical  inpj>ection  which  shall,  8ubje(rt  to  the  supervisiem 
aud  dinM'tion  of  the  dirtutor  of  tlie  division  of  industrial  hygiene,  be  under  the 
immediate  char<je  of  the  chief  medical  inspector.  The  section'of  medical  insix»ction 
shall  inspect  factories,  mercantile  establishments  and  other  places  subject  to  the 
provisions  of  this  chapter  thnnn^hoiit  the  State  with  rcsnect  to  conditions  of  work 
affectin}:j  the  health  of  ])ersonH  employed  thert^in  and  shall  nave  charge  of  the  jdiysical 
examination  and  me<lical  su])ervision  of  all  children  emploved  therein  and' shall 
jHTform  such  other  duties  and  render  such  other  services  as  the  rindustrial  commission] 
may  direct.     [C  L  1909  v  3  Labor  C  3L  art  5  s  (il  as  amended  by  1913  C  145] 

EMPLOYMENT  AGENCIES 

Esffddlshmeiit. — The  Findnslrial  commission]  sliall  establish  such  public  emplojTnent 
offices,  and  such  branch  ollices.  as  mav  be  necesstirv  to  currv  out  the  purpose  of  thia 
article.     [C  L  1909  v  3  Labor  C  3L  art  5-a  s  CG-a  as  added  by  1914  C  181J 


(870) 


NEW  YOItK.  13 

linsr  opinions  shall  be  conclusive  for  the  purpose  of  this  section  as  to  the  age  of  the 

Such  officer  shall  require  the  evidence  of  a^e  specified  in  subdivision  (a)  in  prefei- 
ence  to  that  specified  in  any  subsequent  subdivision  and  shall  not  accept  the  evidence 
of  1^  permitted  by  any  subsequent  subdivision  unless  he  shall  receive  and  file  in 
addition  thereto  an  affidavit  of  the  parent  showing  that  no  evidence  of  age  specified 
in  any  preceding  subdivision  or  subdivisions  of  this  section  can  be  produced.  Such 
affidavit  shall  contain  the  age,  place  and  date  of  birth,  and  present  residence  of  such 
child,  which  affidavit  must  be  taken  before  the  officer  issuing  the  employment  cer- 
tificate, who  iB  hereby  authorized  and  required  to  administer  such  oath  and  who  shall 
not  demand  or  receive  a  fee  therefor.  Such  employment  certificate  shall  not  be  issued 
until  such  child  further  has  personally  appeared  before  and  been  examined  by  the 
officer  issuing  the  certificate,  and  until  such  officer  shall,  after  making  such  examina- 
tion, sign  and  file  in  his  office  a  statement  that  the  child  can  read  and  legibly  write 
simple  sentences  in  the  English  language  and  that  in  his  opinion  the  child  is  fourteen 
years  of  age  or  upwards  and  has  reached  the  normal  development  of  a  child  of  its  age, 
and  is  in  sound  health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do. 
Evary  such  employment  certificate  shall  be  signed,  in  the  presence  of  the  officer 
issuing  the  same,  by  the  child  in  whose  name  it  is  issued.  In  every  case,  before  an 
employment  certificate  is  issued,  such  physical  fitness  shall  be  determined  by  a 
medical  officer  of  the  department  or  board  of  health,  who  shall  make  a  thorough 
physical  examination  of  tne  child  and  record  the  result  thereof  on  a  blank  to  be  fur- 
nished for  the  purpose  by  the  State  [industrial  commission]  and  shall  set  forth  thereon 
such  facts  concerning  the  physical  condition  and  history  of  the  child  as  the  [indus- 
trial commission]  may  require.  [C  L  1909  v  3  Labor  C  31  art  6  s  71  as  amended 
by  1912  C  333] 

Court  decMon. — Employment  of  a  child  between  14  and  16  in  violation  of  the  t^  preceding  sections 
is  negligence.  The  child  can  not  be  guiltv  of  contributory  negligence  or  assume  the  risks  of  employment.— 
Dragotto  v.  Plunkett.  99  N.  Y.  361, 113  App.  Biv.  648  (1906). 

Opinion.— The  requirement  of  an  examination  as  to  physical  fitness  is  of  State>wide  application  and  is 
not  limited  to  cities  of  the  first  class.    Attorney  General  (1912). 

Contents  of  certificate. — Such  certificate  shall  state  the  date  and  place  of  birth  of 
the  child,  and  describe  the  color  of  the  hair  and  eyes,  the  height  ana  weight  and  anv 
distinguishing  facial  marks  of  such  child,  and  that  the  papers  required  by  the  prececf- 
ing  section  have  been  duly  examined,  approved  and  nled  and  tnat  the  child  named 
in  such  certificate  has  appeared  before  tne  officer  signing  the  certificate  and  been 
examined.    [C  L  1909  v  3  Labor  C  31  art  6  s  72] 

Contents  of  school  record;  educational  requirements. — The  school  record  required  by 
this  article  shall  be  signed  by  the  principal  or  chief  executive  officer  of  tne  school 
which  such  child  has  attendea  and  shall  be  furnished,  on  demand,  to  a  child  entitled 
thereto  or  to  the  board,  department  or  commissioner  of  health.  It  shall  contain  a 
statement  certifying  that  the  child  has  regularly  attended  the  public  schools  or  8ch<x)ls 
equivalent  thereto,  or  parochial  schools,  for  not  less  than  one  hundred  and  thirty  days 
during  the  twelve  months  next  preceding  his  fourteenth  birthday,  or  during  the 
twelve  months  next  preceding  his  application  for  euch  school  record  and  is  able  to 
read  and  write  simple  sentences  in  the  English  language,  and  has  received  during 
such  period  instniction  in  reading,  spelling,  writing,  English  grammar  and  geography 
and  is  familiar  with  the  fundamental  operations  of  arithmetic  up  to  and  including 
fractions  and  has  completed  the  work  prescribed  for  the  first  six  years  of  the  public 
elementary  school  or  school  equivalent  thereto  or  parochial  school  from  which  such 
school  record  is  issued.  Such  school  record  shall  also  give  the  date  of  birth  and  resi- 
dence of  the  child  as  shown  on  the  records  of  the  school  and  the  name  of  its  ])arent 
or  guardian  or  custodian.  [C  L  1909  v  3  Labor  C  31  art  6  s  73  as  amended  by  1913 
C144: 

Enforcement:  duties  and  'powers  of  industrial  commission;  list  of  certificates  to  be  sent 
to  industrial  commission;  blank  certificates,  etc. — ^The  board  or  department  of  health  or 
health  commissioner  of  a  city,  village  or  town,  shall  transmit,  l)etwcen  the  first  and 
tenth  day  of  each  month,  to  the  [industrial  commission],  a  list  of  the  names  of  all  chil- 
dren to  whom  certificates  have  been  issued  during  the  preceding  month  together  with 
a  duplicate  of  the  record  of  every  examination  as  to  the  physical  fitness,  including 
examinations  resulting  in  rejection.  In  cities  of  the  first  and  second  class  all  employ- 
ment certificates  and  school  records  required  under  the  provisions  of  this  chapter 
shall  be  in  such  form  as  shall  be  approved  by  the  [industrial  commissionl.  In  town^. 
villages  or  cities  other  than  cities  or  the  first  or  second  cliujs.  the  [industrial  conimiHsionl 
shall  prepare  and  furnish  blank  fornix  for  such  employment  certificates  and  school 
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T*n(,r(\H.  No  srhfxi]  rofinvl  or  cmplo>inexit  certificate  required  by  this  article,  otte 
than  th«>He  approvofl  or  fiimifiheu  by  the  [industrial  cummision]  aa  above  provided. 
Hhull  he  uHOil.  The  [industrial  commifiBionl  shidl  inquire  into  the  adminlBtration  aod 
cnforcemont  of  the  proviisioiiD  of  this  article  by  all  public  officers  chaiged  with  the 
duty  (»i  ispiiiiig  employment  certificatefl.  and  for  that  purpose  the  [industrial  commi»' 
Hion]  Hhall  have  acr-e.s«r  to  all  papers  and  records  required  to  be  kept  by  all  such  officen. 
[('  L  l'J<J<J  V  3  Labor  C  31  art  0  s  75  aei  amended  by  1913  C  144] 

Lints  Tcquifcd  vnder  J  6;  certificates  to  be  returned  to  child  or  parent;  evidence  of  age  mwf 
be  required  for  child  apparently  under  16;  false  statement  a  misdemeanor;  evidence  of  ille- 
gal em  ploy  meat. — Earn  ]>er8on  owning  or  operating  a  factory  and  employing  chudrai 
therein  Hhall  keep,  or  cause  to  be  kept  in  the  office  of  such  factory,  a  re^Lrter,  in  which 
Hhall  be  recorrle<l  the  name,  birthplace,  age  and  place  of  residence  of  all  children  so 
employed  under  the  ai;e  of  sixteen  years.  Such  register  and  the  certificate  filed  in 
811' n  oiiire  nliall  be  pnKiure<l  for  inspection  upon  the  demand  of  the  [industrial  commis- 
Hi<jn].  On  termination  of  the  employment  of  a  child  so  registered,  and  whoso  certifi- 
cate iH  wt  filed,  such  certificate  shall  be  forthwith  surrendered  by  the  employer  to  the 
child  or  it«i  ])arent  or  guardian  or  custrxilan.  The  [industrial  commission]  may  make 
demand  on  any  eTnj>loyer  in  whose  factory  a  child  apparently  under  the  age  of  six- 
teen years  is  employetl  or  permitted  or  suffered  to  work,  and  whose  employment 
certificate  is  not  then  filerl  as  required  by  this  article,  that  such  employer  shall  either 
furnish  [it]  within  ten  days,  evidence  satisfactory  to  [it]  that  sucn  child  is  in  fact 
over  sixteen  years  of  age.  or  shall  cease  to  employ  or  permit  or  suffer  such  child  Xo 
work  in  such  facrtory.  The  [industrial  commission]  may  require  from  such  employer 
the  same  evidence  of  age  of  surh  child  as  is  required  on  the  issuance  of  an  emplo>'ment 
certificate;  and  the  emj)loyer  furnishing  such  evidence  shall  not  be  required  to  fur- 
nish any  further  evi<lence  of  the  age  of  the  child.  A  notice  embodying  such  denumd 
may  l)e  served  «n  suih  employer  personally  or  may  be  sent  by  mail  addreseied  to  him 
at  said  factory,  and  if  served  by  j>o8t  shall  be  deemed  to  mtve  been  served  at  the 
time  when  the  letter  containing  the  same  would  be  delivered  in  the  ordinary  coiuse 
of  the  post.  When  the  employer  is  a  corporation  such  notice  may  be  serveS  either 
persrinully  u])<»n  an  oflicer  (»f  such  corp<)ration.  or  by  sending  it  bypost  addrcesed  to 
the  office  or  the  principal  place  of  business  ol  such  corporation.  Tne  papers  consti- 
tuting such  evidence  of  age  furnished  by  the  employer  in  response  to  such  demand 
shall  l)e  filed  with  the  [industrial  commssioii]  anci  a  material  fsdse  statement  made  in 
any  .such  ])aj)er  or  afli(lavit  by  anv  person,  snail  be  a  misdemeanor.*  In  case  such 
(?ini)loycr  j^Iiali  fail  to  produce  and  deliver  to  the  [industrial  commission]  within  teu 
days  uitcr  siicli  <h*inuii(f  such  (n'idence  of  age  herein  required  by  [it],  and  shall  there- 
after continue  tn  <?iapl<»y  such  <-hild  or  permit  or  sutTfer  such  chilci  to  work  in  such 
factory,  pnnit"  ni  the  giviii<,'  nf  such  U'»tico  and  nf  such  failure  to  produce  and  file  such 
evidciu  «•  sliall  f)e  prima  facit*  cvi^lenco  in  any  prosecution  brought  for  a  violation  "f 
this  ariicje  (hat  sii*h  child  is  un(h*r  .sixteen  vears  of  age  and  is  unlawfully  employeil. 
[C  1.  \\)y)\)  v  :{  LalM.r<-  M  art  (i  s  7(J| 

('rfiifit-riffs  ft/  phyairnf  fitiu'is  may  he  raqaircd  from  14  to  16:  revocation  of  employment 
rcrfl/initts.  -I.  All  chihlnMi  Ix'tween  iourt<'en  and  sixteen  years  of  ago  employed  in 
fa<tori<'s  shall  siifimit  to  a  physical  examinati(m  whenever  required  by  a  miHli<*al 
iiisp<*ctor  of  tln»  States  | industrial  comini.ssion].  The  n»sidt  of  all  such  phvsical  exami- 
nations shall  !)<•  rcfonliMl  on  blanks  furnished  for  that  purpose  by  the  (^ndiu^trial  com- 
mission |,  and  shall  1><*  kv\}\  on  file  in  such  office  or  offices  of  the  [commission]  as  the 
I  industrial  coniinissiciul  niay  dcsii^nate. 

2.  Ji  any  such  rhild  shall  fail  to  submit  to  such  physical  examination,  the  [industrial 
c<»ninii.-ision|  may  issue  iin  order  canceling  .such  child's  employment  certificate. 
Such  onler  shall  l»e  served  upon  the  employer  of  such  child  who  shall  forthwith  deliver 
to  an  authorizeii  representativ(M)f  the  [in<lust.rial  commissi(ml  the  child's  employment 
ciTlitii-ate.  A  c<Ttilie(l  copy  of  the  (.nler  of  cancellation  shall  bo  starved  on  theboard 
of  health  or  other  loeal  authority  that  issued  the  sai<l  certificate.  No  such  chihl  whi*e 
employment  certifieati*  has  Ixmmi  canceled,  as  afon^said,  shall,  while  said  cancellation 
remains  unrev<)k<Ml,  l>e  permitttMl  or  sulTered  to  work  in  any  fiU'torv  of  the  State  befon* 
it  attains  the  a'^e  of  sixteen  years.  If  thereafter  such  chihl  shall  submit  to  the  physij-al 
examination  rerjuired,  the  |in(lu.^trial  commi.-vsion]  may  issue  an  order  revoking  the  can- 
cellation of  the  employment  <ertifi('ato  and  may  return  the  employment  certifii^te  to 
such  <hihl.  (lopif's  of  the  onler  of  revo«*ation  shall  be  s(»rv'ed  upon  the  former  em- 
ployer of  th«*  <hild  an<l  tin-  l<»cal  board  of  health  as  afort»said. 

i  I'l.r  iwiialiy  for  mi  ilomouiior,  seo  pu:**'  L»7  ((•ujsoliil.iteil  Liiws  iixw,  volume  4,  PcDoI,  chapt4*r  «>.  arti- 
cle i;  l.si'ciioii  i'J.iT). 
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sioDs  of  this  Bubdiviaion  of  thk  section,  witii  or  witfaoot  knowleilgB  of  die  umoiitf 
other  employment,  shall  be  liable  lor  a  idoktum  HbmnoL  [O  L 1908  ▼  S  ute  CH 
art  6  8  77  as  amended  by  1912  0  639  and  by  1913  0  486] 


Owrt  d^diitm*.— The  limitotion  of  tbe  worldDf  boon  of  woBon  to  lllly4Div  p^ 
People V.  Kane,  139  N.  Y.  8.  350, 79  llbe.  140(1913). 


law 

ler.  f48  N.  Y.  8.  725  (1914). 


]^OTi.HFor  prohlbitioii  of  nldit  work  for  gbls  of  tny  attb  imm 
ftbor,  CkmaoUdoted  lAws,  as  added  by  Aota  of  1911,  dkivMr  sq 


LaboTi 


Ten  hours  a  day,  54  a  voeA^for  hoffsfrom  16  to  18  and  girU  over  16  under  eeriam  eoa- 
dUions;  establishments  canning  penShablefiuUst  etc.,  exempted  for  bonf  inter  16  eadftk 
over  18  from  certain  provisions;  lumrs  to  be  posted  and  time  boot  re^mred. — ^1.  A  kaek 
sixteen  years  of  ase  or  upwards  and  a  male  between  the  siges  of  atxteen  and  cj^bfteci 
may  be  employed  in  a  factory  more  than  nine  boon  a  day:  (a)  R^gfularly  innoltB 
to  exceed  five  days  a  week,  in  order  to  make  a  abort  day  or  holidav  on  one  of  thaw 
working  days  of  the  week;  (b)  Irr^alarly  in  not  to  exceed  three  oaye  a  week:  Pn- 
videdf  Tnat  no  such  person  shall  be  required  cr  permitted  to  work  more  than  ten  honnii 
any  one  day  or  more  than  fif t}r-four  hours  in  any  one  week,  and  that  the  provisioiis  of 
the  preceding  section  as  to  notice  or  time  book  he  folly  complied  with. 

2.  The  provisions  of  subdivision  two  of  section  seventynBeven  relating  to  WitTimmi 
hours  shall  not  apply  to  the  employment  of  male  minon  (rixteen  years  of  age  and 
upwards  in  canning  or  preserving  perishable  nroducts  in  fruit  and  canning  eataUidi* 
mcnts  between  the  fifteenth  day  of  June  uid  tne  fifteenth  daj  of  October  each  year. 

3.  A  female  eighteen  years  of  age  or  upwards  may,  notwithatanding  thenroviHOBi 
of  subdivi^on  three  of  section  seventy-seven  of  this  diapter,  be  employed  m  caaaing 
or  preserving  perishable  products  in  fruit  and  canning  establiahmenta  betwesa  tbe 
fifteenth  day  of  June  and  the  fifteenth  day  of  October  in  each  year  not  more  tfaaa  ai 
days  or  sixty  hours  in  any  one  week  nor  more  than  ten  houra  in  any  one  day:  and  tbe  | 
[industrial  commission]  shall  have  power  to  adopt  rules  and  rsgulationfl  pecmntiiig  tin 
emplo>'incnt  of  women  eighteen  years  of  age  and  upwards  on  auch  work  in  audi  estab- 
lishments between  the  twenty-fifth  day  of  June  and  the  fifth  day  of  Auffoat  in  each  ynr 
not  more  than  six  days  nor  more  than  sixty-six  houra  in  any  one  weeic  nor  more  vmM 
twelve  hours  in  any  one  day,  if  said  [comnussion]  shall  find  that  such  em]>loyiDentii 
ro(]uired  by  the  needs  of  such  industry  and  can  be  pemdtted  without  aecious  injiny 
to  the  health  of  women  so  employed.  The  provisions  of  this  subdivision  shall  have 
no  aT)])Iicatlon  unless  the  daily  nours  of  laoor  shall  be  posted  f or  the  inf ormatioa  of 
em])luyees  and  a  time  book  in  a  form  approved  by  the  [industrial  commission],  gi>'iiK 
11)0  uumes  and  addresses  of  all  female  employees  and  the  hours  of  work  by  each  d 
them  in  each  day  shall  be  properly  and  correctly  kept  and  shall  be  exhibited  to  [said 
commission]  or  any  of  [its]  8ubordinat4?8  promptly  upon  demand.  No  person  shall 
knowingly  make  or  ]>ermit  or  suffer  to  be  made  a  false  entry  in  any  such  time  book. 

4.  In  a  ])roHecution  for  a  ^do1ation  of  any  provision  of  this  or  of  the  precedini^  sectioD 
th(»  burcl(»n  of  proving  a  ])ermit  or  exception  shall  be  upon  the  party  claiming  it.  [C  L 
10()9  V  3  Labor  C  31  art  0  s  78  as  amended  by  1912  C  539  and  by  1913  C  465] 

TOILETS,    DUESSIXG  ROOMS,    ETC.,   FOB  GIRLS 

Separate  washrooms  for  the  sexes;  dressing  rooms  where  women  are  employed. — 

2.  In  every  factory  there  shall  be  provided  and  maintained  for  the  use  of  employpcs 
8\iital)le  and  convenient  wai^hrooms.  s(>parate  for  each  sex,  ade<iuately  equipped 
with  washing  facilities  consij^ting  of  sinks  or  stationary  basins  provided  with  running 
water  or  ^'ixh  tiinks  holding  an  adequate  supply  of  clean  water.    ♦    ♦    » 

3.  Where  females  are  employed  the  person  operating  the  factory  shall  p^o^•ide 
(Ire^ng  or  emergency  rooms  for  their  use;  each  such  room  shall  have  at  least  one 
window  opening  to  the  outer  air  and  shall  be  enclosed  by  means  of  solid  partitions  or 
walls.  In  every  factory  in  which  more  than  ten  women  are  employed  there  shall 
be  pro\4ded  one  or  more  separate  dressing  rooms  in  such  numbers  as  required  by  the 
niles  and  regulations  of  tne  findustrial  commission]  and  located  in  such  place  or 
])la(  es  as  recjuired  by  such  rules  and  regulations,  having  an  adequate  floor  apace  in 

f)roi>ortion  to  the  number  of  employees,  to  be  fixed  by  the  rules  and  regulations  of  the 
inaustrial  commission].    *    *    *    [C  L  1909  v  3  Lal>or  C  31  art  6  a  88  as  amended  by 
1913  0  340  and  by  1914  C  366] 
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Separate  toilets  for  thf,  sexes. — 1 .  In  every  factory  there  shall  be  provided  suitable 
and  convenient  water-closets  separate  for  each  sex,  in  such  number  and  located  in  such 
place  or  j)laces  as  required  by  the  rules  and  regrulations  of  the  [industrial  commission]. 
All  watcT-closets  shall  bo  maintained  inside  the  factory  except  where,  in  the  opinion 
of  the  [industrial  commission],  it  is  impracticable  to  do  so. 

2.  There  shall  be  separate  water-closet  compartments  for  females,  to  be  used  by 
them  exclusively,  and  notice  to  that  effect  shall  be  painted  on  the  outside  of  such 
compartments.  The  entrance  to  every  water-closet  used  by  females  shall  be  effect- 
ively screened  by  a  partition  or  vestibule.  Where  water-closets  for  males  and  females 
are  m  adjoining  compartments,  there  shall  be  solid  plastered  or  metal  covered  par- 
titions between  the  compartments  extending  from  the  floor  to  the  ceiling.  AMienever 
any  water-closet  compartments  open  directly  into  the  workroom  exposing  the  interior, 
they  shall  be  screened  from  \dew  ny  a  partition  or  a  vestibule.  The  use  of  curtains  for 
screening  pury)ose8  is  prohibited.  *  ♦  *  [C  L  1909  v  3  Labor  C  31  art  6  s  88-a  as 
added  by  1913  C  3*10] 

HOURS   OF  LABOR 

Time  for  meals  required;  exceptions. — In  each  factory  at  least  sixty  minutes  shall  be 
allowed  for  the  noonday  meal^  unless  the  [industrial  commission]  shall  permit  a  shorter 
time.  Such  permit  must  be  m  writing  and  conspicuously  posted  in  the  main  entrance 
of  the  factory,  and  may  be  revoked  at  any  time.  Where  employees  are  required  or 
permitted  to  work  overtime  for  more  than  one  hour  after  six  o'clock  in  the  evening, 
they  shall  be  allowed  at  least  twenty  minutes  to  obtain  a  lunch,  before  beginning  to 
work  overtime.    [0  L  1909  v  3  Labor  C  31  art  6  s  89] 

ALL  REGULATED  OCCUPATIONS 

APPLICATION   OP  ACT 

Laundry  work. — ^A  shop,  room  or  building  wher6  one  or  more  persons  are  employed 
in  doing  public  laundry  work  by  way  of  trade  or  for  i)urpo8es  of  gain  is  a  factory  within 
the  meaning  of  this  chapter,  and  shall  be  subject  to  the  visitation  and  inspection  of  the 
[industrial  commiasionTand  the  provisions  of  this  chapter  in  the  same  manner  as  any 
other  factory.  *  ♦  *  This  section  shall  not  apply  to  any  female  engaged  in  doing 
custom  laundry  work  at  her  home  for  a  regular  family  trade.  [C  L  1909  v  3  Labor 
G  31  art  6  s  92] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM   AGE 

Svecific  occupations  prohibited  under  16;  machinery^  dangerous  processes ,  places  where 
alconoltc  liquors  are  manufactured^  etc.;  constant  standing  prohibited  for  girls  under  16; 
employment  under  18  prohibited  on  certain  elevators;  cleaning  machinery  in  motion 
prohibited  for  boys  under  18  and  girls  under  21;  other  occupations  prohibited  for  boys 
under  18  and  girls  of  any  age;  industrial  commission  may  prohibit  employment  in  other  occu- 
pations.— 1.  No  cnild  under  the  age  of  sixteen  years  shall  be  employed  or  permitted 
to  work  in  operating  or  assisting  in  operating  any  of  the  following  machines:  Circular 
or  band  saws,  woodshapers,  woodjointers,  planers,  sandpaper  or  wood  polishing  machin- 
ery; picker  machines  or  machines  used  in  picking  wool,  cotton,  hair  or  any  uphol- 
stery material;  paper  laco  machines;  bumLsning  ma<hines  in  any  tannery  or  leather 
manufactor>^;  joo  or  cylinder  printing  presses  ha\nng  motive  power  other  than  foot; 
wood-turning  or  boring  machinery;  drill  presses;  metal  or  paper  cutting  machines; 
comer  staying  machines  in  paper  box  factories;  stamping  machines  used  in  sheet 
metal  and  tinwaro  manufacturing  or  in  washer  and  nut  factories;  machines  used  in 
making  corrugating  rolls;  steam  boilers;  dough  brakes  or  cracker  machinery  of  any 
description;  wire  or  iron  straightening  machinery;  rolling  mill  machinery;  power 
punches  or  shears;  washing,  grinding  or  mixing  machinery;  calendar  [calender]  rolls 
m  rubber  manufacturing:  or  laundering  machinery;  or  in  operating  or  assisting  in 
operating  any  other  macnines  or  machinery  which  may  be  found  by  the  [industrial 
commission]  to  be  dangerous  and  specifiea  as  such  from  time  to. time  in  rules  and 
regulations  adopted  by  such  [commission]. 

2.  No  child  under  the  age  of  sixteen  years  shall  bo  employed  or  permitted  to  work 
at  adjusting  or  assisting  in  adjusting  any  belt  to  any  machinery,  oiling  or  assisting  in 
oiling,  wiping  or  cleamng  machinery;  or  in  any  capacity  in  preparing  any  compoei- 
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MINDCUH  AOE 

Employrnent  wider  14  prohibited  in  tenement-house  manufactories;  license  required  for 
9uch  establishments;  exceptions;  revocation  of  license. — 1.  ]No  tenement  house  nor  any 
part  thereof  shall  be  used  for  the  purpose  of  manufacturing,  altering,  repairing  or 
nnifihing  therein,  any  articles  whatsoever  except  for  the  sole  and  exclusive  use  of 
the  person  so  uaing  any  part  of  such  tenement  house  or  the  members  of  his  houseliold. 
without  a  license  therefor  as  provided  in  this  article.  But  nothing  herein  containea 
ehall  apply  to  collars,  cuffs,  shirts  or  shirt  waists  made  of  cotton  or  linen  fabrics  that 
are  subjected  to  the  laundrying  process  before  being  offered  for  sale. 

4.  Such  license  may  be  revoked  by  the  [industrial  commission]  *  *  *  if  children 
are  employed  therein  in  violation  of  section  seventy  of  this  chapter.  In  every  case 
where  a  license  isrevoked  or  denied  by  the  [industrial  commission]  the  reasons  there- 
for shall  be  stated  in  writing,  and  the  records  of  such  revocation  or  denial  shall  be 
deemed  public  records.  Where  a  license  is  revoked,  before  such  tenement  house 
can  again  be  used  for  the  purposes  specified  in  this  section,  a  new  license  must  be 
obtained,  as  if  no  license  had  previously  existed. 

• 

6.  *  *  *  No  articles  shall  be  manufactured,  altered,  repaired  or  finished  in  anv 
room  or  apartment  of  a  tenement  house  unless  said  room  or  apartment  shall  be  well 
lighted  and  ventilated  and  shall  contain  at  least  five  hundred  cubic  feet  of  air  space 
for  every  i>er8on  working  therein,  or  by  any  person  other  than  the  members  of  the 
family  u^ing  therein;  except  that  in  licensed  tenement  houses  persons  not  members 
of  the  family  may  be  employed  in  apartments  on  the  ground  floor  or  second  floor,  used 
only  for  shops  of  dressmakers  who  aeal  solely  in  the  custom  trade  direct  to  the  con- 
sumer: Promded,  That  such  apartments  shall  be  in  the  opinion  of  the  [industrial  com- 
mission] in  the  nighest  degree  sanitary,  well  lighted,  well  ventilated  and  plumbed: 
And  provided  further.  That  the  whole  number  of  persons  therein  shall  not  exceed  one 
to  each  one  thousand  cubic  feet  of  air  space,  and  that  there  shall  be  no  children  under 
fourteen  years  of  age  living  or  working  therein;  before  any  such  room  or  apartment 
can  be  so  used  a  special  permit  therefor  shall  be  issued  by  the  [industrial  commission], 
a  copy  of  which  shall  be  entered  in  [its]  public  records  with  a  statement  of  the  reasons 
therefor.    ♦    *     *     [C  L  1909  v  3  Labor  C  31  art  7  s  100  as  amended  by  1913  C  260] 

Enforcement:  permits  required  for  these  establuhments;  method  of  issuing  and  revoca^ 
tion. — The  owner  of  every  factory  for  which  any  articles  are  manufactured  in  any 
tenement  house  shall  secure  a  permit  therefor  from  the  [industrial  commiflsion]  who  shall 
issue  such  permit  to  any  such  owner  applying  tlierefor.  Such  permit  may  be  revoked 
or  suspended  by  the  [industrial  commission]  whenever  any  provision  of  this  article 
or  of  section  seventy  of  this  chapter  is  violated  in  connection  with  any  work  for  such 
factory.  Such  permit  may  be  reissued  or  reinstated  in  the  discretion  of  the  [com- 
mission] when  such  \iolation  has  ceased.  No  articles  shall  be  manufactured  in  any 
tenement  house  for  any  factory  for  which  no  permit  has  been  issued  or  for  any  factory 
whose  permit  is  suspended  or  revoked.  A  complete  list  of  all  factories  holding  sucn 
permits,  together  with  the  name  of  the  owner  of  each  such  factory,  the  address  of  the 
business  and  the  name  under  which  it  is  carried  on,  and  of  all  tenement  houses  hold- 
ing licenses,  and  a  list  of  all  permits  and  licenses  revoked  or  suspended  shall  be  pub- 
lished from  time  to  time  by  the  [industrial  commission].  [C  L  1909  v  3  Labor  C  31 
art  7  s  106  as  added  by  1913  C  260] 

ALL  REGULATED  OCCUPATIONS 

APPUCATION    OF  ACT 

Bakeries. — *  *  *  Bakeries  are  factories  within  the  meaning  of  this  chapter 
and  are  subject  to  the  provision  of  article  six  thereof.  [C  L  1909  v  3  Labor  C  31  art 
8  B  111  as  amended  by  1913  C  463] 

MINES,  ETC. 

MINIMUM   AGE 

Employment  of  boys  under  16  and  girls  of  any  age  prohibited . — No  child  under  six- 
teen years  of  age  shall  be  employed,  permitted  or  suftered  to  work  in  or  in  coimection 
with  any  mine  or  quarry  in  this  State.    No  female  shall  be  employed,  permitted  or 
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suffered  to  work  in  any  mine  or  quairy  in  thb  State.    [C  L  1900  v  8  Libor  CSlfll 
9  8  131] 

Enforcement:  duties  and  powers  of  indiutrinl  eommtiMtm. — Hie  pudiifltiial  comaii* 
aion]  may  serve  a  written  notice  upon  the  owner,  agent,  manager  or  leawo  of  a  niae 
or  tunnel  requiring  him  to  comply  with  a  specified  provision  of  tfals  article.  Tki 
[industrial  commission]  shall  begin  an  action  in  the  supreme  court  to  enforce  oo» 
pliance  with  such  provision;  and  upon  such  notice  as  the  court  director  an' order 
may  be  granted,  restraining  the  working  of  such  mine  or  tunnel  during  snch  time  M 
may  be  therein  specified.    [C  L  1909  v  3  Labor  G  81  art  9  s  185] 

Enforcement:  inspection.— The  owner,  agent,  numager  or  lessee  of  a  mine  or  toniNl, 
at  any  time,  either  day  or  night,  shall  admit  to  such  mine  or  tiinnel|  or  any  boildins 
used  m  the  operation  thereof,  the  [industrial  commiiwion]  or  any  qualified  perMm  duly 
authorized  by  [it],  for  the  pur^xise  of  makine  the  examinations  and  inspections  neces- 
sary for  the  enforcement  of  this  article,  and  shall  render  any  necessary  assistance  for 
such  inspection.    [C  L  1909  v  3  Labor  G  81  art  9  s  1361 

Penalty.— A  person :  1 .  Refumng  to  admit  the  [industrial  commission],  or  any jpsnaa 
authorized  by  [it],  to  a  mine,  tunnel  or  quairy,  and  to  each  and  every  part  thereof 
for  the  purpose  of  examination  and  inspection;  or,  2.  Neglecting  or  refiming  to  comply 
with  the  provisions  of  article  nine  of  the  labor  laif  upon  written  notice  of  the  Rnoiii- 
triai  commission],  b  ^ilty  of  a  misdemeanor,  and  upon  conviction  thenlor  snail  be 
punished  by  a  fine  of  not  less  than  fifty  dollars,  or  by  imprisonment  for  not  less  thsa 
thirty  days.    [C  L  1909  v  4  Penal  G  40  art  120  s  1270] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTEKDANOB 

Enforcement:  lists  of  alien  children  to  be  procured  bp  induMal  commisnon. — 

The  [industrial  commission]  shall  procure  with  the  consent  of  tiie  Federal  anthoritiei 
complete  liHts  giving  the  names,  ages,  and  destination  within  the  State  of  all  alien 
children  of  school  age,  and  such  other  facts  as  will  tend  to  identify  them,  and  shafl 
forthwith  deliver  copies  of  such  lists  to  the  commissioner  of  education  or  the  sevond 
boards  of  education  and  school  boards  in  the  respective  localities  within  the  State  to 
wliich  said  children  shall  be  destined,  to  aid  in  the  enforcement  ot  the  jpflovisiona  of 
Uic  education  law  relative  to  the  compulsorv  attendance  at  school  of  children  of 
BchixA  ago.  [C  L  1909  v  3  Labor  C  31  art  11  (as  renumbered  by  1913  C  145)  s  153  sub- 
division 2  as  added  by  1910  C  514  and  amended  by  1912  C  543] 

MERCANTILE  ESTABLISHMENTS,  THEATERS,  STREET  TRADES,  MES- 
SENGERS, ETC. 

APPUCATION   OP  ACT 

Certain  cities. — The  provisions  of  this  article  shall  apply  to  all  villages  and  cities 
which  at  the  la  t  preceding  State  enumeration  had  a  population  of  three  thousand  or 
more.    [C  L  1909  v  3  Labor  C  31  art  12  (as  renumbered  by  1913  C  145)  s  160] 

HOURS  OF  LABOR 

Eight  hours  a  day,  ^.?  a  week,  6  days  a  tvcck^  and  niaht  work  prohibited^  under  26;  9  houn 
a  day,  ,54  a  week,  6  days  a  iveek,  and  night  imrk  mohihitcd,  for  girls  over  16  in  mercantik 
esUihlUhmcnts  except  7  days  hifore  Cftristnias;  other  exceptions;  time  for  meals  required. — 
1.  No  chiM  under  the  a;^'o  of  sixteen  years  nhall  be  employed,  permitted  or  suffered 
to  work  in  or  in  connection  with  any  mercantile  establishment,  business  office,  tele- 
graph orticc,  rcst^iurant,  hotel,  apartment  house,  theater  or  oth^r  place  of  amusement, 
bowling  alley,  barber  shop,  Hluie-polishing  establishment,  or  in  the  distribution  or 
transmission  of  men  han disc,  artick»s  or  messa^,  or  in  the  distribution  or  sale  of 
articles  more  than  six  days  or  fortv-eight  hours  m  any  one  week,  or  more  than  eight 
hours  in  any  one  day,  or  before  eight  o'clock  in  the  moniing  or  after  six  o'clock  in  the 
evening  of  any  day.  The  foregoing  provision  shall  not  apply  to  any  employment 
pn)hil)ited  or  regulated  by  section  four  hundred  and  eighty-live  of  the  penal  law. 

2.  No  female  employee  over  the  age  of  sixteen  years  shall  be  rcauired,  permitted 
or  suffered  to  work  in  or  in  connecti(m  with  any  mercantile  establiMimcnt  more  than 
six  days  or  fifty-four  hours  in  any  one  week,  or  more  than  nine  hours  in  any  one  day, 
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Fi'sh  pria<  -ipal  or  chief  executive  officer  approves  the  grantiiig  of  a  permit  and  badge 
t'.*  such  child .  No  <urh  T>ennlt  c»r  badge  fluall  be  valid  for  any  puipoae  except  daxint 
the  peri'-d  in  wLii-h  «urn  pnc^f  and  written  statement  shall  remam  on  file,  nor  rittD 
such  T>ermit ' t  badire  be  authority  beyond  the  period  fixed  therein  lor  its  duiatioD. 
After  nav if. g  rereivfHi .  examined  and  placed  on  file  sach  papers  the  officer  diaU  ione 
to  the  child  a  Thermit  and  badee.  Sucn  permit  shall  state  the  date  and  place  of  birth 
of  the  child.  tLe  name  and  addrcsB  of  its  parent,  guardian,  custodian  or  next  friend, 
as  the  ca^e  may  be.  and  dcsr-ribe  the  color  of  hair  and  eyes,  the  height  and  wd^t 
and  any  dL'iinsniL'hinjr  facial  mark  of  such  child,  and  shall  further  state  that  the 
papers  're<{uire<l  by  this  section  have  been  duly  examined  and  filed;  and  that  the 
child  name^i  in  siich  permit  has  appeared  before  the  officer  issuing  the  pennit.  The 
badge  funiL-hed  by  the  officer  issuing  the  ]>ermit  ehall  bear  on  its  face  a  number 
correspionding  witli  the  number  of  the  p<^rmit,  and  the  name  of  the  child.  Every 
sur-h  permit,  and  ever\'  such  badge  on  its  reverse  side,  shall  be  signed  in  the  presence 
of  the  ofiir-er  uvuing  tlie  same  by  the  child  in  whose  name  it  is  issued.  ^  The  badge 
provided  for  herein  shall  be  worn  conspicuouslv  at  all  times  by  such  child  while  id 
working:  and  all  such  permits  and  badges  shall  expire  annually  on  the  first  day  of 
January.  The  color  of  the  Vjadge  shall  be  chanfipea  each  year.  No  child  to  whom 
such  permit  and  badge  are  L«t<ur'd  shall  transfer  the  same  to  any  other  person  nor  be 
engaged  in  any  city  or  ^illaze  in  dL?tributine  newspapers  witliout baling  conspicQ- 
ou.«ly  upon  his  pen«>n  su'-h  badee.  and  he  shall  exnioit  the  same  upon  demand  at 
an  v  time  to  an  v  polire  or  attendance  officer.  [C  L 1909  v  3  Labor  C  31  art  12  (as  renuffl- 
bered  by  1913  "C  145)  s  l«l-b  as  added  by  1914  C  21] 

MINtMUM  AGE  AND  EMFLOTXENT  CEBTDIGATES  AND  RBCORDB 

En\ployn-ent  under  14  prohibUefi;  certtficati^  required  from  14  to  16. — No  child  under 
the  age  of  fourteen  years  shall  be  employed  or  permitted  to  work  in  or  in  connection 
with  any  menttntile  or  other  biiidness  or  establishment  specified  in  the  precedins 
section.  Xo  child  under  the  aire  of  sixteen  years  shall  be  so  employed  or  permitted 
to  work  unless  an  emplo>'mcnt  certificate,  issued  as  pro^ided  in  tbia  article,  shall 
have  been  theretofore  filed  in  the  office  of  the  emplover  at  the  place  of  employment 
of  such  child.  \r  L  1909  v  3  Labor  C  31  art  12  (as  r^umbered  by  1913  C  145)  s  Ifi2 
as  amended  by  1911  C  860] 

Commissioner  of  health  to  issue  certificates;  aqe,  school ^  and  health  records  rtouired; 
method  nf  isming. — [This  section  is  practically  identical  with  se(*tion  71.uticle  6  of 
thin  fliai»t»'r.l  f( '  1.  l!Mi9  v  3  l^bor  C  31  art  12  (as  renumbered  bv  1913  C  145)  s  163 
anamondf-d  by  IOi:U'  IH] 

Contt  hts  nfrt'titinittii. — [ThL"  section  is  practically iilentii-al  with  section  72.  article 
r,oftliis<hai.NT.l    [(■  I.immv.'J  Labor  C  31  art  12  (as  renumbered  by  1913  C  145)  8 164] 

Cnntiiits  if  srhnol  rnoffh;  (durational  requirements. —jThiB  section  is  practically 
idoiitiral  witli  «Hiion  ::*.  arti«le  i\  of  this  chapter.]  [('  L  1909  v  3  Labor  C  31  art  15 
(an  mnimlxTiMl  by  lf»I3  < '  Jl.'))  s  H'h')  as  amen(ie<l  by  1913  ('  144] 

Etforrtn-fiit:  dutits  and  potrer.^  rf  industrial  commijtsion;  lists  of  certificates  to  he 
st'nt  to  industrial  rt)inmh^s{ott;  blank  rrrtijirates,  etc. — -fThw  section  is  practically  iden- 
tic al  witli  w<tinn  7'),  article  0  of  this  (1131)16^]  [V  L  1909  v  3  Labor  C  31  art  12  (as 
reiniml)cn'(l  by  1013  ('  1-15)  s  HW;  as  added  by  1913  C  14-1] 

chit 


ListH  Tf  quired  under  It',;  ccrtifiratfJi  to  be  returned  to  child  or  parent;  evidence  of  age 


first  and  Hcroud  <his*<oH  and  by  the  health  nllicerh  in  other  cities,  \'illagcfl,  etc  J  [('  L 
1001)  v  3  Lalwr  < '  31  art  12  (as  remimbered  by  1013  V  145)  s  167  as  amended  bv  1913 
€145]  V  .  / 

MEIK ' ANTILE  ESTABLISHMENTS 

TOILKTS    AND    DIIESSINC;    I{(10MS   FOR   GIRLS 

Separate  uashronwH  for  the  sexesi. — In  every  inen'antile  establishment  there  shall 
be  f>n»\iile(l  niid  maintained  for  ilie  nr*<M»f  enipl<»yeesr.dtMiuatoand  eon  yen  lent  wash- 
n»nniM,  nr  \v:i.sliinu'  ta«iliti<'.«.  Snrli  wasliin^'  laeilitieH  *  ♦  *  sliall  be  separate 
forcarh  iM'\  whi-reverre^jnired  by  iherulesof  the  [industrial  commission].  Eyer>'^*ash- 
Ttunu  Hliall  l>e  ]>n>vi(led  with  ade^juate  metinsof  ventilation  and  heating  and  artificial 
illMmin:iti«m.  [('  L  VM)*)  v3  Lalx.r  ('  31  art  12  (as  renumbered  by  1913  C  145)  s  16^ 
UHadde<l  l>y  \*n\  r  ]S3J 
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Employment  under  16  in  rope  walking ^  singing,  dancing,  theatrical  exkihitions,  etc., 
prohwiUd;  exceptions;  misdemeanor  for  parent,  employer,  etc. — A  person  who  employs 
or  causes  to  be  employed ,  or  who  exhibits,  uses,  or  has  in  custody,  or  trains  for  the 
purposes  of  the  exhibition,  use  or  employment  of,  any  child  actually  or  apparently 
under  the  age  of  sixteen  years ;^  or  who  having  the  care,  custody  or  control  of  such  a 
chUd  as  parent,  relative,  guardian,  employer,  or  oUierwise,  sells,  lets  out,  gives  away, 
so  trains,  or  in  an^  way  procures  or  consents  to  the  employment,  or  to  such  training, 
or  use,  or  exhibition  of  such  child;  or  who  n^lects  or  refuses  to  restrain  such  child 
from  such  training,  or  from  engaging  or  acting: 

1.  As  a  rope  or  wire  walker,  gymnast,  wrestler,  contortionist,  rider  or  acrobat;  or 
upon  any  bicycle  or  similar  mechanical  vehicle  or  contrivance ;  or, 

2.  In  b^gingorreceivingorsolicitingalmsinany  manner  orunderany  pretense,  or  in 
any  mendicant  occupation ;  or  in  gathering  or  picxing  rags,  or  collecting  cigar  stumps, 
bones  or  refuse  from  markets;  or  in  peddling;  or, 

3.^  In  singingj  or  dancing;  or  playing  upon  a  musical  instrument;  or  in  a  theatrical 
exhibition;  or  m  any  wandering  occupation;  or^ 

4.  In  any  illc^l,  indecent  or  immoral  exhibition  or  practice:  or  in  the  exhibition 
of  any  such  chUd  when  insane,  idiotic,  or  when  presenting  tne  appearance  of  any 
deformity  or  imnatural  physical  formation  or  development;  or, 

5.  In  any  practice  or  exhibition  or  place  dangerous  or  injurious  to  the  life,  limb, 
health  or  morals  of  the  child , 

Is  guilty  of  a  misdemeanor.^  ^  But  this  section  does  not  apply  to  the  employment  of 
any  child  as  a  singer  or  musician  in  a  church,  school  or  academy;  or  in  teaching  or 
leaning  the  science  or  practice  of  music;  or  as  a  musician  in  any^  concert  or  in  a 
theatrical  exhibition,  with  the  written  consent  of  the  mayor  of  the  city,  or  the  presi- 
dent of  the  board  of  trustees  of  the  village  where  such  concert  or  exhibition  takes  place. 
Such  consent  shall  not  be  given  unless  forty-eight  hours  previous  notice  of  the  applica- 
tion shall  have  been  served  in  writing  upon  the  society  mentioned  in  section  four 
hundred  and  ninety-one  of  this  chapter  [any  incorporated  society  for  the  preven- 
tion of  cruelty  to  children],  if  there  be  one  within  the  county,  and  a  hearing  had  thereon 
if  requested,  and  shall  be  revocable  at  the  will  of  the  autnority  ^ving  it.  It  shall 
specuy  the  name  of  the  child,  its  age,  the  names  and  residence  of  its  parents  or  guar- 
oians,  the  nature,  time,  duration  and  number  of  performances  permitted,  together 
with  the  place  and  character  of  the  exhibition.  But  no  such  consent  shall  be  deemed 
to  autiiorize  any  violation  of  the  first^  second ,  fourth  or  fifth  subdivisions  of  this  section. 
[C  L 1909  V  4  Penal  C  40  art  44  s  485] 

Court  decision.— This  section  is  not  unconstitutional  as  to  the  xwrent's  rights  or  the  rights  of  the 
<Aiildien.— People  v.  Ewer,  141  N.  Y.  129  (1894). 

Sending  messengers  to  immoral  places  prohibited;  penalty. — A  corporation  or  person 
employing  messenger  boys  who: 

««««««« 

2.  Knowingly  sends  or  permits  any  person  to  send  any  messenger  boy  to  any  dis- 
orderly house,  unlicensed  saloon,  inn.  tavern,  or  other  imUcensed  place,  where  malt 
or  spirituous  liquors  or  wines  are  sola,  on  any  errand  or  business  whatsoever  except 
to  deliver  telegrams  at  the  door  of  such  house, 

l8_guilty  of  a  misdemeanor,*  and  incurs  a  penalty  of  fifty  dollars  to  be  recovered  by 
the  (fistrict  attorney.    [C  L  1909  v  4  Penal  C  40  art  44  s  488] 

ALL  OCCUPATIONS 

PENALTIES 

Misdemeanor. — A  person  convicted  of  a  crime  declared  to  be  a  misdemeanor,  for 
which  no  other  punishment  is  spei-ially  prescribed  by  this  chapter,  or  by  any  other 
statutory  provision  in  force  at  the  time  of  the  conviction  and  sentence,  is  punishable 
by  imprisonment  in  a  penitentiary,  or  county  jail,  for  not  more  than  one  year,  or  by 
a  fine  of  not  more  than  five  hundred  dollars,  or  by  both.  [C  L  1909  v  4  Penal  C  40 
art  174  s  1937] 

RAILROADS 

MINIMUM   AOE 

Employment  of  telegraph  operators  under  18  prohibited;  misdemeanor. — Any  person 
»    ♦    ♦    ^ho,  in  his  own  benalf ,  or  in  the  behalf  of  any  other  person  or  corporation, 

1  For  penalty  for  misdemeanor,  see  page  27  (Consolidated  Laws  1009,  volume  4,  Penal,  chapter  40^ 
arttole  174,  section  1937). 
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city  of  the  first  class,  except  the  city  of  New  York.  In  the  city  of  New  York  provision 
shall  be  made  by  the  board  of  education  for  taking  a  school  census  in  connection  with 
the  work  of  enforcing  the  compulsorj^  education  taw.  Such  permanent  census  board 
shall  consist  of  the  mayor,  the  superintendent  of  schools,  the  police  commissioner  or 
o^cer  performing  duties  similar  to  those  of  a  police  commissioner.  The  mavor  shall  be 
the  chairman  of  such  board.  Such  board  shall  have  power  to  make  such  rules  and 
regulations  as  may  be  necessary  to  carry  out  the  provisions  of  this  article.  Such 
board  shall  have  power  to  appoint  a  secretary  and  such  clerks  and  other  employees 
as  may  be  necessary  to  carry  out  the  provisions  of  this  ajUcle  and  to  fix  the  salaries 
ol  the  same.  Such  board  shall  ascertain  through  the  police  force,  the  residences  and 
employments  of  all  persons  between  the  ages  of  four  and  eighteen  years  residing 
witnin  such  cities  ana  shall  report  thereon  from  time  to  time  to  the  school  authorities 
of  such  cities.  Under  the  reflations  of  such  board,  during  the  month  of  October, 
nineteen  himdred  and  nine,  it  shall  be  the  dutAr  of  the  police  commissioners  in  such 
cities  of  the  first  class  to  cause  a  census  of  the  children  oi  their  respective  cities  to  be 
taken.  Thereafter  such  census  shall  be  amended  from  day  to  day  by  the  police,  pre- 
cinct by  precinct,  as  changes  of  residence  occur  among  the  children  of  such  cities 
within  the  ages  prescribed  in  this  article  and  as  other  persons  come  within  the  ages 
prescribed  herein  and  as  other  persons  within  such  ages  shall  become  residents  of 
such  cities,  so  that  said  board  shall  always  have  on  file  a  complete  census  of  the  names 
and  residences  of  the  children  between  such  ages  and  of  the  persons  in  parental  rela- 
tion thereto.  It  shall  be  the  duty  of  persons  in  parental  relation  to  any  child  residing 
within  the  limits  of  said  cities  of  the  first  class  to  report  at  the  police  station  house  (u 
the  precinct  within  which  they  severally  reside,  the  following  information: 

1.  Two  weeks  before  any  child  becomes  of  the  compulsory  school  age  the  name  of 
such  child,  its  residence,  the  name  of  the  person  or  persons  in  parental  relation 
thereto,  and  the  name  and  location  of  the  school  to  which  such  child  is  sent  as  a  pupil. 

2.  In  case  a  child  of  compulsory  school  age  is  for  any  cause  removed  from  one 
school  and  sent  to  another  school,  or  sent  to  work  in  accordance  with  the  labor  law, 
all  the  ^ts  in  relation  thereto. 

8.  In  case  the  residence  of  a  child  is  removed  from  one  police  precinct  to  another 
police  precinct,  the  new  residence  and  the  other  facts  required  in  the  two  preceding 
subdivisions. 

4.  In  case  a  child  between  the  ages  of  four  and  eighteen  becomes  a  resident  of  one 
of  said  cities  of  the  first  class  for  the  first  time  the  residence  and  such  other  facts  as  the 
census  board  ehall  require.  Such  census  shall  include  all  persons  between  the  ages 
of  four  and  eighteen  years,  the  day  of  the  month  and  the  year  of  the  birth  of  each  of 
such  persons,  their  respective  residences  by  street  and  number,  the  names  of  their 
parents  or  guardians,  such  information  relating  to  illiteracy  and  to  the  enforcement 
of  the  law  relating  to  child  labor  and  compulsory  education  as  the  school  authorities 
of  the  State  and  of  such  cities  shall  require  and  also  such  further  information  as  such 
authorities  shall  require.  [C  L  1910  v  8  Education  C  16  art  24  s  650  as  amended  by 
1914  C  480] 

Ihtumeration  of  children  from  4  to  18;  duties  of  permanent  census  board  or  school  authori- 
ties in  other  than  cities  of^ the  first  class. — A  permanent  census  board  may  be  estab- 
lished in  any  city  not  of  the  first  class,  in  accordance  with  the  provisions  of  this  article. 
If  a  census  "board  shall  not  be  established  in  such  cities,  then,  during  the  month  of 
October,  nineteen  hundred  and  nine,  and  in  the  month  of  October  every  fourth  year 
thereafter,  the  school  authorities  of  every  city,  not  a  city  of  the  first  class,  shall  take  a 
census  of  the  children  of  their  respective  cities.  Such  census  shall  include  the  infor- 
mation required  from  the  cities  of  the  first  class  as  provided  in  section  six  hundred 
and  fifty  of  this  chapter.     fC  L  1910  v  8  Education  C  16  art  24  s  651] 

Enumeration  of  children  from  5  to  18;  duties  of  boards  of  trustees  in  school  districts. — 
The  board  of  trustees  of  every  school  district  shall  annually  on  the  thirtieth  day  of 
August  cause  a  census  of  all  children  between  the  ages  of  five  and  eighteen  years  to 
be  taken  in  their  respective  school  districts.  Such  census  shall  include  the  infor- 
mation required  from  cities  as  provided  in  this  article.  [C  L  1910  v  8  Education 
C  16  art  24  s  6521 

Penalty  for  false  information^  etc, — ^A  parent,  guardian  or  other  person  having  imder 
his  control  or  charge  a  child  between  the  ages  of  four  and  eighteen  years  who  with- 
holds or  refuses  to  give  information  in  his  possession  relating  to  such  child  and  required 
under  this  article,  or  any  such  parent,  guardian  or  other  person  who  gives  false  infor- 
mation in  relation  thereto,  shall  be  liable  to  and  punished  oy  fine  not  exceeding  twenty 
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dolkn  or  by  impiisoiimeQt  not  exceeding  tbirty  days.    [0  L 1910  t  S  Bihicilini 

016  art  24  b  653] 

STREET  BAILWAYB 

MmnCUM  AOB 

Employment  under  21  a$  moiorman^  amduttor^  efe.,  |)ft)M5K(0dimdlir  MrtafneDiidieMiir 
violaivon  a  miedemeanor.^Ajiy  xailroad  cofpomtion  may  employ  any  Inhabitut  cl 
the  State,  of  the  age  of  twenty-one  yeMB,notaddicted  to  the  nee  ofintOTJcati 
as  a  car  orivery  conductor,  motonnan  or  jgiipman,  or  in  any  other  capacity,  if  fit  ana 
competent  thorefor.  *  *  *  Any  violation  of  the  ptovuiona  of  tola  aectioo  flU 
be  a  misdemeanor.^    [0  L  1910  v  9  Baihoads  0  49  art  8  s  68] 

1  For  penalty  for  mJsdeiiiMiior,  bm  page  37  (ConwUdated  Lain  1900^  Tobmie  <  PcoaL  obnCs  4^ 
artidelHsecUoQ  19S7). 
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Eleven  houn  a  day  for  all  employeet;  eohowr$  a  wtAfpir 
adults  may  contract  for  longer  kovn  for  ettra  eampenmtum; 
shall  constitute  a  week's  work  in  all  factories  and  manofactinfnff  «atBbUi 


the  State,  and  that  no  minor  norwomanshaU  be  worlradinnu^nclonF  orcrtaUi 
ment  a  longer  period  than  sixty  houn  in  one  week  and  no  adolt  male  aball  1m  ml 
in  such  foccory  or  establishment  for  a  longer  period  than  alzty  hoaiB  in  one  wi 
unless  there  shall  be  a  written  contract  entered  into  between  said  adnlt  naloi 
his  employer  to  that  effect  in  which  the  employer  shall  agree  to  nay  aaid  adnh  m 
extra  compensation  for  extra  houn  he  may  worlc.  That  no  eeapbyee  In  any  hfdU 
or  manufacturer's  establishment  in  this  State  shall  be  worked  eoceadinK  akn 


hours  in  anv  one  day:  Provided,  This  section  shall  not  apply  to 
Buporintendents,  overseers,  section  and  yard  hands,  office  men,  watcfimen  or  rnsir 
of  breakdown.    [P  R 1908  Supplement  1913  0  4&i  s  1981c  as  reeuctod  by  lUJ 

148  s  2] 

BMFLOTMBNT  CESimCATKS 

Age  and  echool  record  required:  peruiUy  forfalae  tUUemsnitf  vtolatum  ^fatL  sie.— ^ 
parents  or  persons  standing  in  the  relation  of  parent^  upon  hiring  their  cniUren 
any  factory  or  manufactunng  establishment,  shall  furniui  such  estabUshment  a  wi 
ten  statement  of  the  age  of  such  child  or  children  being  so  hired^  and  oartifioi 
as  to  school  attendance;  and  anv  parent  or  person  standing  in  the  relatiom  of  pan 
to  such  child  or  children,  who  shall  in  such  written  statement,  misstate  the  ag( 
such  child  or  children,  being  so  employed,  or  their  school  attendance  ahall  bega£ 
of  a  misdemeanor.,  and  upon  conviction  shall  be  punished  in  the  mscretioiiS  t 
court.  Any  mill  owner,  superintendent,  boss  or  [sic]  manolMtoiinff  establiduaa 
who  shall  knowingly  or  wilfully  violate  the  pfovisums  of  this  act^  [s  ISSla-Uf 
and  following  s  336^-33641  shall  be  guilty  of  a  misdemeanor,  and  upon  conTfeti 
shall  be  punished  in  the  oiscretion  of  the  court:  Provided^  Tnat  for  a  second  a 
viction  under  this  act  within  twelve  months  the  fine  shall  not  be  less  than  II 
hundred  dollars,  or  the  imprisonment  not  less  than  ninety  days.  [P  B 1906  0  4 
s  1981d  and  C  81  following  s  3362-3364  as  reenacted  by  1916  G  Itt  s  8] 

MINIMUX  AOB 

Employment  under  12  prohibited;  from  12  to  IS  excevt  a»  apprenHieeM:  edueaHomt 
quirements. — No  child  uncier  twelve  years  of  a^  shall  be  employed  or  work  in  a 
factory  or  manufacturing  establishment  within  this  State:  Provided^  That  no  ch 
between  the  ages  of  twelve  and  thirteen  years  shall  be  employed  or  work  in  a  fi 
tory  except  in  apprenticeship  capacity,  and  only  then  after  having  attended  sch 
four  months  in  the  preceding  twelve  months.  [P  B  1908  Supp  1913  G  4Si 
1981ee(l)] 

HOURS  OF  LABOR 

Night  work  prohibited  under  16. — No  person  under  sixteen  yearn  of  age  shall 
employed  or  permitted  to  work  in  any  mill,  factory  or  mannfacturing  establishnu 
in  this  State  between  the  hours  of  nine  p.  m.  and  six  a.  m.  [P  B 1906  Supp  II 
C  45a  s  1981ee(2)] 

EMPLOYMENT  CERTIFICATB8 

Ccrtifimies  required  for  night  work  under  16  and  day  work  under  IS;  edueational  fsgui 
mentsfrom  12  to  i,?.— No  child  under  sixteen  years  of  age  shall  be  empk>yed  or  p 
mitted  to  work  at  night,  nor  shall  any  child  under  the  age  of  thirteen  yoara  be  € 
ployed  on  daj'work  in  any  mill,  factory  or  manufacturing  pUtnt  in  this  State,  unl 
the  person,  firm  or  corporation  employing  such  child  or  permitting  such  child  to  wi 
shall  have  procunKl  and  shall  keep  on  file  and  accessible  to  any  inspector  of  factoi 
or  other  autnorized  officer  charged  with  the  enforcement  of  this  act[sl981ee  subsectii 
1-51  a  certificato  from  the  parent,  guardian  or  person  standing  in  loco  parentis  to  a 
sued  child,  which  certificate  shall  show  the  name  and  ago  of  such  child ;  and  in  case  so 
child  is  under  thirteen  and  more  than  twelve  years  of  age,  said  certificate  musti 
forth  the  fact  that  such  child  has  attended  school  four  months  in  the  preceding  twd 
months.    [P  R  1908  Supp  1913  C  45a  s  1981ee(3)] 

1  See  bracketed  note  f  oUowing  Beotkni  IQSIb 
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examine  under  oath  such  pereon  and  his  parents,  or  other  witnesses,  as  to  his  age. 
[P  R 1908  G  103  8  49311 

Penalty;  action  jfor  damages. — For  any  injury  to  person  or  property  occasioned  by 
any  willlul  violation  of  tlus  chapter  [s  4930-4952],  or  any  willful  failure  to  comply 
with  its  provisions,  by  any  owner,  agent  or  manager  of  the  mine,  a  right  of  action  shall 
accrue  to  the  party  injured  for  any  dama^  he  may  have  sustained  thereby;  and  in 
any  case  of  loss  of  life  by  reason  of  such  willful  neglect  or  Mlure  aforesaid,  a  right  of 
action  shall  accrue  to  the  personal  representative  of  the  deceased,  as  in  other  actions 
for  wrongful  death.    [P  B  1908  0  103  s  4942] 

Enforcement:  commusioner  of  labor  and  printing  to  he  mine  inspector. — ^The  com- 
missioner of  labor  and  printing  shall  perform  the  duties  of  mine  inspector  as  provided 
in  this  chapter  [s  4930-4952].    [P  R  1908  C  103  s  4943] 

Enforcement:  duties  of  mine  inspector. — It  shall  be  the  duty  of  the  inspector  to  exam- 
ine all  the  mines  in  the  State  as  often  as  possible  to  see  that  all  the  provisions  and 
requirements  of  this  chapter  [s  4930-4952]  are  strictly  observed  and  carried  out. 
♦    ♦    ♦    [P  R  1908  C  103  s  4944] 

Enforcement:  powers  of  mine  inspector. — For  the  purpose  of  making  the  inspection 
and  examinations  provided  for  in  this  chapter  [s  4930-4952],  the  in8i)ector  shall  have 
the  right  to  enter  any  mine  at  all  reasonable  tmies,  by  ni^iit  or  by  day,  but  in  such 
manner  as  shall  not  unnecessarily  obstruct  the  working  of  the  mine;  and  the  owner 
or  agent  of  such  mine  is  hereby  required  to  furnish  the  means  necessary  for  such 
entry  and  inspection;  the  inspection  and  examination  herein  provided  for  shall 
extend  to  fire-clay,  iron  ore  and  other  mines  as  well  as  coal  mines.  [P  R  1908  0 
103  s  4945] 

Application  of  act. — ^The  provisions  of  this  chapter  [s  4930-49521  shall  not  apply  to 
or  anect  any  mme  in  which  not  more  than  ten  men  are  employed  at  the  same  time; 
but  the  inspector  shall  at  all  times  have  free  ingress  to  such  mmes  for  the  purpose  of 
examination  and  inspection,  and  shall  direct  and  enforce  any  regulation  in  accordance 
with  the  provisions  of  this  chapter  that  he  may  deem  necessary  for  the  safety  of  the 
health  and  lives  of  the  miners  employed  tiierem.    [P  R  1908  C  103  s  4952] 

Penalty. — If  any  person  shall  knowingly  violate  any  of  the  provisions  of  the  law 
relating  to  mines  *  *  *  he  shall  be  guilty  of  a  misaemeanor,  and  upon  conviction 
fined  not  less  than  fifty  dollars  or  imprisoned  in  the  coimty  jail  not  more  than  thirty 
days,  or  both.    [PR  1908  C  81  s  3797] 


(006) 


NORTH  DAKOTA 


CompuboiT  school  attendance.  Pags* 

Educational  requirements 3 

Employment  certificates  and  records. 

Factories,  mercantile  establishments,  workshops,  mines,  etc 4 

Hoars  of  labor. 

Any  gainful  occupation 6 

Manufftcturing  and  mechanical  establishments,  etc 8 

Railroads  and  common  carriers 7 

Ifftniwuinn  age. 

Dangerous,  injurious,  and  immoral  occupations 6 

Factcu-ics,  workshops,  and  mines 3 

Factories,  mercantile  establishments,  workshops,  mines,  etc 4 

Inunoral  occupations 8 

School  census. 

Educational  requirements 3 

Wages. 

All  occupations 7 

FACTORIES,  WORKSHOPS,  AND  MINES 

MINIMUM  AOB 

Emvhymtnt  under  It  prohibited. — ^The  labor  of  children  under  twelve  years  of  age 
shall  oe  prohibited  in  mines,  factories  and  workshops  in  this  State.  [Constitution 
article  17  section  209] 

Note.— [For  prohibition  under  14  of  employment  in  mines,  factories,  and  workshops,  see  Compiled  Laws, 
1913,  section  1404.] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  unmarried  persons  from  6  to  21. — The  school  board  shall  cause  an 
enumeration  to  be  made  between  the  first  and  twentieth  day  of  June  of  each  year,  of 
all  unmarried  persons  of  school  age,  being  over  six  and  under  twenty-one,  having 
their  legal  resiaence  in  the  district,  ^vine  the  names  and  ages  of  such  persons  and  the 
names  of  parents  and  guardians  having  me  care  and  custody  of  each  ♦  ♦  ♦.  The 
enumeration  shall  be  made  upon  and  in  accordance  with  the  blanks  furnished  therefor 
by  the  county  superintendent,  and  shall  be  returned  to  the  county  superintendent 
prior  to  the  tenth  day  of  July.    [Compiled  Laws  1913  section  1195] 

COMPULSOBT  SCHOOL  ATTENDANCE 

Children  from  8  to  15;  exemptions  on  account  of  poverty;  other  exemptions. — Every 
parent,  guardian  or  other  person,  who  resides  in  any  school  district  or  city,  and  who 
nas  control  over  any  child  of  or  between  the  ages  of  eight  and  fifteen,  shall  send  such 
child  to  a  public  school  in  each  year  during  the  entire  time  the  public  schools  of  such 
district  or  city  are  in  session  *  ♦  ♦:  Provided,  That  such  parent,  guardian  or  other 
person  having  control  of  any  child  shall  be  excused  from  such  duty  by  the  school  board 
of  the  district  or  by  the  board  of  education  of  the  city  or  village  whenever  it  shall  be 
shown  to  their  satisfaction  subject  to  appeal  as  provided  by  law  that  one  of  the  follow- 
ing reasons  therefor  exists: 

1.  That  such  child  is  taught  for  the  same  length  of  time  in  a  parochial  or  private 
school,  approved  by  the  county  superintendent  of  schools  subject  to  appeal  to  the 
superintendent  of  public  instruction;  that  no  school  shall  be  approved  by  the  county 
superintendent  of  schools  or  superintendent  of  public  instruction  unless  the  branches 
usually  taught  in  the  common  schools  are  taught  in  such  schools. 

2.  That  such  child  is  actually  necessary  to  the  support  of  the  family. 
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3.  That  such  child  haa  already  acquired  the  branches  of  leaniiiig  taught  in  tiie 
publi<*  schools. 

4.  Tliat  such  child  is  in  8uch  a  physical  or  mental  condition  (as  declared  by.  a 
licensed  physician,  if  required  by  the  board)  as  to  render  Buch  attendance  inex- 
pedient or  impracticable. 

5.  If  no  school  is  tau;]^ht  the  requisite  length  of  time  within  two  and  one-half  miki 
of  the  residence  of  such  child  bv  the  nearest  route  such  attendance  shall  not  be 
cnfon*ed,  except  in  ca^s  of  conf^olidated  schools,  where  the  school  board  has  arranged 
for  the  transportation  of  pupils  *  *  *:  Provided^  That  when  provision  has  been 
made  for  the  transportation  of  pupils  by  the  school  board  of  any  district  agreeably  to 
the  provisions  of  this  chapter  [s  1105-1422],  the  pupils  residing  therein  shall  be 
ameniiblc  to  the  provisions  of  law  requiring  the  attendance  at  school  of  such  pupib: 
Provided  further^  That  the  provisions  for  transportation  shall  not  apply  to  deafl^bluDd 
aTid  feeble-minded  children  in  this  State,  and  this  section  shall  not  \>o  construed  to 
apply  to  parents,  guanlians  or  other  persons  having  control  of  an^  child  or  children 
between  tne  a^es  of  eij^ht  and  fifteen,  who  desire  to  send  such  child  or  children  fur  a 
total  period  of  not  exceeding  six  months,  which  may  be  taken  in  one  or  more  yeai?, 
to  any  parochiid  school  for  the  purpose  of  preparing  such  child  or  children  for  certain 
ndij^ious  dutit^    «    »    «      [(W.  1013  s  1342] 

Pemiltij-  Any  such  parent,  p:iiardiun  or  other  person  failing  to  comply  with  the 
roquin.^m*^nt.s  of  the  foro^oinj^  Si»ctions  [s  1H42],  shall  upon  conviction  thereof  be 
deemed  p^uilty  of  a  misdemeanor,  and  shall  be  tined  in  a  sum  not  logs  than  five  nor 
more  than  twentv  dolliirs  for  the  first  offense  and  not  loss  tlian  ten  dollars  nor  more 
than  fifty  dollaw  for  th(»  second  and  evor\'  subsequent  offense,  with  costs  in  each  caw. 
[V.  L  1913  8  1314] 

Jui force incnt:  duties  o/scJiool  authorities. — It  shall  be  the  duty  of  the  superintendent 
or  pr!nci])al  of  schools  in  any  city,  town  or  villaj^o,  or  the  teacher  of  any  district  school, 
or  the  county  super! ntcMident  of  sch(K>ls  for  children  that  are  deaf,  blind,  or  feeble- 
minded, to  inquire  into  all  cases  of  n<^lip;ence  of  the  duty  prescribed  in  this  article 
[s  J  3  I2-134(IJ  and  to  asciTtain  from  the  person  neglecting  to  perform  such  duty  the  rea- 
son then»for,  if  any,  and  in  the  coiTimon  s<'h<x)l  districts  notify  tho  county  superintendent 
of  schools  of  such  nejj^lect;  the  said  county  supf'rintendent,  upon  proper  presentation 
of  factfl,  shall  lay  the  com])laint  before  the  State's  attorney,  whose  duty  it  will  be  to 
proceed  forthwith  to  secure  llio  prose<-ution  for  any  offense  occurring  under  this  article. 
In  spe<'ial  or  independent  districts  the  su^>erintendent  or  principalof  schools  shall  lay 
the  complaint  l)c|oro  the  Statj-'s  attorney  who  shall  proctied  as  above:  Provided Jur- 
thtr.  That,  tlu^  Ixianl  of  education  or  distrn't  school  board  in  any  city  or  whool  district 
of  over  liv(;  hundn'd  inhabitants  may  c»m])lov  a  tnumt  oflicer  who  shall  perform  the 
duties  iiui>lie(l  in  this  section.     [('  1/1913  8  1315] 

FA(  TURI KS,     MKK(  ANTILK    ESTABLISHMENTS,    WORKSHOPS, 

MIXES,    ETC. 

MINIMUM    ACK 

EmpJoijmcid  vnfhr  hi-  prohihiffd  in.  thmr  occupations^  in  messenger  serviee^  etc., 
nud  in  amj  Iniaintss  or  st  nict  duriinj  minml  Imura. — No  child  imder  fourteen  years  of  ajje 
shall  l)(i  employed,  ])ermitte(l  or  suitere<l  to  work  in  or  in  connection  with  any  mine, 
factory,  woiksliop,  mercantile  establishment,  store,  business  office,  telegraph  office, 
r(»staurant,  hotel,  apartment  house  or  in  the  distribution  or  traiLsmission  of  men'han- 
dis(»  or  nii.»sHa^'es.  It  shall  be  unlawiul  for  any  person,  firm  or  corporation  to  employ 
any  child  under  fourtecMi  years  of  iiL'e  in  any  business  or  service  whatever,  during  the 
liours  when  the  j)ul)lic  s«hooN  of  tho  district  in  which  th<»  child  resides  are  in  si'ssiun. 
jc  L  J!)i:]s  I  10l| 

KMPI.OYMKNT   CKUTIl  ICATES    AM)    RECORDS 

('rrtijiriiti.'i  nud  lisla  rrqnind  fmn}  l-i-  to  10;  crrtificates  to  he  returned  to  child  or  varcnt, 
etc.:  prnof  of  (i(fr  nmi/  Itc  nquind  for  chlldnn  apparent  I  if  under  16:  cvidt:nce  of  illegal 
nnpJoijnit  nt .  —  \o  child  b«itween  fourteen  and  sixteen  years  of  ago  shall  be  employed, 
y)(»rinitt(  «1  or  suffered  to  work  in  any  mine,  factory,  workshop  or  mercantile  establish- 
ment unless  the  person  or  corporation  employinjj;  him  procures  and  keeps  on  file,  and 
accessil)]e  to  the  sui>erint<M>dent  of  schools  of  the  city  or  villape,  if  one  is  employe<l, 
otherwise,  to  the  clerk  of  the  school  board  or  board  of  education,  an  emplovment  cer- 
tificate as  henMiiafter  prescribed,  and  keeps  two  complete  lists  of  all  sucli  children 
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8  OHILD  LABOB  JJHSOOAJSOX. 

IMMORAL  O00DPATION8 

UDmCtJlI  AOB 

DittribuHon  of  ohieeM  UtenOun  fiy  ehOirm  wnder  18  prokMiei;  pamUj  onffafv, 
etc. — ^Every  penon  who  either: 

•  •  •  »  •  •  • 

5.  Hires,  uses  or  employs  a  child  to  sell,  give  airav  or  in  any  manner  to  distiibiitB;  v, 

6.  Having  ^e  care,  custody  or  control  of  a  chifd,  pennits  aodi  child  to  eeQ,  pn 
away  or  in  any  manner  to  distribute:  Any  woik,  panq>hlety  magaiane^  newsuipg, 
stoiy  paper  or  othw  print  or  publication  devoted  to  the  diasemination  or  prinopdli 
made  up  of  crinunaf  news,  police  reports  or  accounts  of  criminal  deeda^  or  pMm 
and  accounts  of  stories  or  deeds  of  bloodshed,  lust  or  crime,  ia  guilty  of  a  niiiirleimmnr 
[G  L 1913  8  9e52] 

Penalty  .—Every  person  convicted  of  any  of  the  offenses  mentioned  in  the  laitne- 
tion  is  punishable  by  imprisonment  in  tne  county  jail  not  ezceedine  aix  montlii « 
by  a  fine  not  exceeding  five  hundred  dollars,  or  both.    [G  L 1913  a  9653] 

D^nUion  of  dnld.— The  term  **child/'  employed  in  this  chtt>ter  A  WSMM^ 
imports  any  person  not  exceeding  dghteen  years  of  a^.    [G  L 1913  a  9056] 

EmvloymerU  in  hUUard  or  foot  rooms,  etc.,  prohibtted  under  18;  pmaJUg, — It  dafl 
be  unlawful  for  any  owner  or  Keeper  of  any  pool  or  billiard  hall,  or  any  bowling  dlif 
or  any  temperance  saloon,  or  anv  place  under  any  name  whatever  wheva  tbe  gmsi 
of  pool,  biluards,  bowling  or  cards  are  played,  to  allow  any  penon  under  the  9^  of 
eighteen  years  *  *  *  to  be  employed  in  said  places  *  •  •.  Any  penoa 
found  guilty  of  violating  this  section  shall  be  puniahea  by  a  fine  ol  not  leas  than  fivi 
dollars  or  more  than  fifty  dollars,  or  impTisonmmt  in  the  ooonty  iail  not  to  eoBoeii 
thirty  days,  or  both  such  fine  and  imprisonment.    [G  L 1913  a  9689] 

MANUFAGTURING  AND  MEGHANIGAL  ESTABLISHMENTB,  BIG. 

HOUB8  or  ULBOB 

Ten  hours  a  day  under  14:  longer  hours  not  to  be  compukorjf  for  ftoyt  under  18  emi 
girls  of  any  age;  penalty. — Every  owner,  stockholder,  overseer,  employer,  cleik  or 
foreman  of  any  manufactory,  workshop  or  other  place  used  for  mechanical  or  mami- 
&K:turing  purposes,  who,  having  control,  shall  compel  any  woman  or  any  child  under 
eighteen  years  of  age,  or  permit  any  child  under  fourteen  yeaia  of  age,  to  labor  in 
any  day  exceeding  ten  hours,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  shall  be  punished  by  fine  not  exceeoing  one  hundred  and  not  less  toaa 
ten  dollars.    [0  L  1913  a  10246] 

Note.— (For  prohibition  under  16  of  omployment  in  any  gainful  oooapatkn  man  than  6%ht  bom  i 
day,  860  section  1410^ 
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Mechanical  ana  mercantile  establishments,  factories,  etc 14 

Mines,  etc 18 

MInlmnm  wage  and  hours  and  conditions  of  labor. 

All  occupatioos 3 

BtihooA  census. 

Educational  requirements— all  occupations 12 

Seats  for  girls. 

Factories,  wwkshops,  mercantile  establishments,  etc 5 

Toilets  and  dressing  rooms  for  girls. 

Factories,  worlohops,  mercantile  establishments,  etc 5 

Wages. 

All  oocupatioDs 13 

Noim. — [The  dutim^p  authority,  powerB,  etc,  relating  to  the  enforcement  of  labor  law  hereto^ 
form  exercieed  by  the  commiMBioner  of  labor  Btatimtica,  inspectora  of  factories  and  workahopm, 
ate,,  have  been  tranaferred  by  gection  11,  page  95,  ActB  of  1913,  to  the  indiutrial  commieeion^ 
In  every  eaee  the  new  eriforcing  authority  ham  been  indicated  by  an  insertion  in  bracl^ete 
in  the  text,  the  former  enforcing  powerB  being  omitted,] 

ALL  OCCUPATIONS 

MINIMUM   WAGE   AND  HOURS   AND   CONDITIONS   OF  LABOR 

Laws  may  he  enacted. — Iaws  may  be  passed  fixing  and  regulating  the  hours  of  labor, 
establishing  a  minimum  wage,  and  pro\'iding  for  the  comfort,  health,  safety  and  gen- 
eral welfare  of  all  employees;  and  no  other  provision  of  tlie  constitution  shall  impair 
or  limit  this  power.    L^onstitution  amendment  of  1912  article  2  section  34] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Patvers  of  the  industrial  commission;  hindering  commissioners y  etc.j  prohibited. — Any 
commissioner  or  deputy  of  the  commLwion  [industrial  commb*sion]  may  enter  any  place 
of  employment  for  the  purpose  of  *  *  *  examining  the  provisions  ms^le  for  the 
health,  safety,  and  welfare  of  the  emj)loyees  therein^  and  bring  to  the  attention  of 
every  employer  any  law,  or  any  order  of  the  commission,  and  any  failure  on  the  jmrt 
of  such  employer  to  comply  therewith.  No  employer  shall  refuse  to  admit  any  com- 
missioner or  deputy  of  the  commission  to  his  place  of  emj)loyment.  J  Page  &  Adams 
Annotated  General  Code  1912  section  87J-20  as  added  by  1913  page  95] 

Powers  of  the  industrial  commission. — The  industrial  commission  of  Ohio  is  vested 
with  the  power  and  jurisdiction  *  *  *  to  have  such  supervision  of  every  employ- 
ment ana  place  of  employment  and  of  every  other  building  and  establishment  in  this 
State  as  may  be  necessary  adequately  to  enforce  and  administer  all  laws  and  all 
lawful  orders  ♦  ♦  *  requiring  the  protection  of  the  life,  health,  safety  and  welfare 
of  every  employee  in  such  employment  or  place  of  employment,    *    *   '*    including 
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R^ujtxna  wformalion:  €hUd, — ^Any  child  working  in  or  in  connection  with  any  of 
the  establishments  or  places  or  in  any  of  the  occupations  mentioned  in  this  chapter 
[s  12993  to  13007-14],  wno  refuses  t9  give  to  the  [industrial  commissionj^or  other  author- 
ized inspector  or  truant  officer  his  or  her  name,  age  and  place  of  residence,  shall  be 
forthwitn  conducted  by  the  inspector,  truant  officer  or  other  officer  before  the  juvenile 
court  or  other  court  liaving  jurisdiction  in  the  premises  for  examination  and  to  be 
dealt  with  according  to  law.    [P  d  A  A  G  C  1912  s  13007-14  as  added  by  1913  p  864] 
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Oonmolsory  school  attcndanoe.  Pai^ 

Edocatkmal  requiromeats 8,10 

Educational  roquirements. 

Factories,  theaters,  dangerous,  Injurious,  and  immoral  occupations,  etc 5 

Employment  certificates  and  records. 

Factories,  theaters,  dangerous,  injurious,  and  inunoral  occupations,  et^. 5,0 

Health  of  minors. 

Factories,  theaters,  dangerous,  injurious,  and  immoral  occupations,  etc 6 

Hours  of  labor. 

Any  gainful  occupation 5 

Factories,  theaters,  dangerous,  injurious,  and  immoral  occupations,  etc 5 

Mines 3,9 

Hours  of  labor  for  girls. 

Kanufocturing  establishments,  factories,  and  workshops 8 

Manufacturing,  mechanical,  and  mercantile  establishments,  etc 11 

Minimum  age. 

Dangerous,  injurious,  and  inunoral  occupations 3 

FactOTies,  theat«9,  dangerous,  injurious,  and  immoral  occupations,  etc 4 

Immoral  occupations 4 

Mines,  etc 3,7 

Street  trades  in  cities 5 

School  census. 

Educational  requirements 9 

Seats  for  children. 

Any  gainful  occupation 5 

Seats  for  girls. 

Manufacturing,  mechanical,  and  m»rcantile  establishments,  etc 11 

Mercantile  establisiunents,  hotels,  restaurants,  etc r. 7 

Toilets  and  wash  rooms  for  girls. 

Manufocturing  establismnents,  factories,  and  workshops 8 

Wages. 

AUooonpations i 9 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Legislature  to  enact  laws. — ^The  legislature  shall  provide  for  the  compulsory  attend- 
ance at  pome  public  or  other  school,  unless  other  means  of  education  are  provided,  of 
all  the  children  in  the  State  who  are  sound  in  mind  and  body,  between  the  ages  of 
eight  and  sixteen  years,  for  at  least  three  months  in  each  year.  [Constitution  article  13 
section  4] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MINIMUM   AOE 

Employment  under  15  prohibited. — The  employment  of  children,  under  the  age  of  fif- 
teen years,  in  any  occupAtion^  injurious  to  health  or  morals  or  especially  hazardous  to 
life  or  limb,  is  hereby  prohibited.    [Con  art  23  s  3] 

MINES 

MINIMUM  AOE  AND  HOURS  OF  LABOR 

Employment  of  hoys  under  16  and  girls  of  any  age  underground  prohibited;  eight  hours 
a  day*s  vxyrh;  exceptions. — Boys  under  the  age  of  sixteen  years,  and  women  and  girls, 
shall  not  be  employed,  underground,  in  the  operation  of  mines;  and,  except  in  cases 
of  emeigency.  eight  hours  shall  constitute  a  oay's  work  imdeiground  in  all  mines  of 
the  State.    [Con  art  23  a  4] 
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school  oflScer,  before  whom  the  eame  is  made,  to  the  commiflsioner  of  labor.  The 
blank  forms  for  school  attendance  certificate  and  for  the  ajge  and  schooling  certificate 
shall  be  suppUed  to  the  coimty  superintendents  of  pubhc  instruction  by  the  State 
superintendent  of  public  instruction  as  hereinafter  indicated. 

SCHOOL  ATTENDANCE  CEBTOICATE. 

rName  of  school! 

(City  and  county] 

(Date) 

Thb  certifies  that (name  of  child)  can  read  and  write  simple  sentences 

in  the  English  language  and  that  according  to  the  records  of  this  school  and  in  my 

belief  is  now (number  of  years  and  months)  old  and  has  attended  school 

during  the  full  school  term  of  the  preceding  year. 

.  .^ (Name  of  parent  or  guardian^ 

(Residence) 

(Signature  of  teacher) 

AGE  AND  SCHOOUNO  CBETinCATE. 

This  certifies  that  I  am (father,  mother  or  guardian)  of 

(name  of  child)  and  that  he  (or  she)  was  bom  at (town  or  city) (coimty) 

(State  or  country)  on  the (<i&y>  nionth  and  year  of  birth)  and  is 


now (number  of  years  and  months  old] 


(Signature  of  parent  or  guardian] 

(Date 

(City  or  town  or  county] 

PeiBonallv  appeared  before  me  the  above  mentioned (name  of  person 

signing)  and  made  oath  that  the  foregoing  certificate  is  true  to  the  best  of  his  (or  her) 
knowledse  and  belief. 

I  hereby  approve  the  foregoing  certificate  of (name  of  child),  height 

(feet  and  inches),  weight  (pounds),  complexion 

(fair  or  dark),  hair (color),  eyes (color),  having  no  sufficient 

reason  to  douot  that  he  (or  she)  is  of  the  age  therein  certified. 


OWNEB  OF  CEBTCnCATE. 


This  certificate  belongs  to Tname  of  child)  and  is  to  be  surrendered  to  him 

^or  her)  whenever  he  (or  she)  leaves  the  service  of  the  employer  holding  the  same,  but 
if  not  claimed  by  said  child  within  thirty  days  after  leaving  said  service,  shall  be 
sent  to  the  commissioner  of  labor. 

(Signature  of  officer,  with  name  of  city,  town  or  county,  and  date.) 
[B  L  1910  8  3738] 

MINES,  ETC. 

MINIMUM   AGE 

Employment  undergwwnd  of  hoys  under  16  and  girls  of  any  age  prohibited. — No  child 
under  the  age  of  sixteen  and  no  girl  or  woman  shall  be  employed  or  permitted  to  work 
undergrouna  in  any  mine  or  quarry.    [R  L  1910  s  3739] 

MERCANTILE  ESTABLISHMENTS,  HOTELS,  RESTAURANTS,  ETC. 

SEATS  FOR  QIRLS 

Seats  to  be  provided  and  their  use  permitted. — ^The  proprietor,  manager  or  person  having 
charge  of  any  mercantile  establishment,  store,  shop,  hotel^  restaurant  or  other  place 
where  women  or  jgirls  are  employed  as  clerks,  shall  provide  chairs,  stools  or  other 
contrivances  for  the  comfortable  use  of  such  female  employees,  and  shall  permit  the 
use  of  the  same  by  such  female  employees  for  the  preservation  of  their  nealth  and 
lor  rest  when  not  actually  employed  in  the  discharge  of  their  respective  duties. 
[R  L  1910  B  3740] 
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MANUFACTURING  ESTABLISHMENTS,  FACTORIES,  AND  WORKSHOPS 

HOURS  OF  LABOB  FOR  GIRLS 

Hours  to  be  posted. — Every  person,  firm,  or  corporation,  agent,  or  manager  of  a  co^ 
poration  employing  any  femaie  in  any  manufacturing  establishment,  factory  or  woik- 
shop  shall  post  and  keep  posted  in  a  conspicuous  place  in  every  room  where  such  help 
is  employed^  a  printed  or  written  notice,  stating  the  hours  of  each  day  of  the  wetf 
between  which  work  is  required  of  such  person.    [R  L  1910  s  3741] 

REGULATED  OCCUPATIONS 

PENALTY  AND  ENFORCBMBNT 

Violation  of  act;  duties  of  commissioner  of  labor  and  mine  inspector, — ^An^  pesBon 
violating  any  of  the  provisions  of  this  article  fs  372S-3742]  shall  be  punished  by 
a  fine  of  not  less  than  ten  dollars  nor  more  than  nfty  dollars,  or  [by]  Imprisonment  for 
not  less  than  ten  nor  more  than  thirty  days,  or  [by]  both  such  fine  and  impiisonment 
It  shall  be  the  duty  of  the  commissioner  of  labor  to  see  tiiat  the  provisions  of  this 
article  are  enforced,  with  the  exception  of  section  3739  which  shaU  be  enforced  by 
^e  mine  inspector  or  under  his  direction.  .  [R  L  1910  s  3742] 

ALL  REGULATED  OCCUPATIONS 

ENFORCBMBNT 

Duties  of  factory  inspectors, — *  *  *  It  shall  be  the  duty  of  the  f  acU^  inspector 
to  visit  and  inspect  at  all  reasonable  hours^  not  less  than  once  in  each  year,  the  fac- 
tories, workshops,  machine  shops,  foundries,  laundries,  manufacturing  establish- 
ments in  the  State,  and  such  other  places  where  labor  is  employed  as  ute  commi§- 
sioner  of  labor  may  designate;  and  he  shall  make  spnecial  investigation  into  the  con- 
ditions of  labor  or  into  any  alleged  abuses  in  connection  therewith,  and  shall  perform 
such  other  duties  as  are  prescribed  by  law.    *    *    *    [R  L  1910  C  42  s  3743] 

REGULATED  OCCUPATIONS 

APPLICATION   OP  ACT 

Definitions. — The  words,  ** manufacturing  establishments,"  "factory"  or  "work- 
shop" whenever  used  in  this  chapter  [s  3703-3782]  shall  be  construea  to  mean  any 
place  where  goods  or  products  are  manufactured  or  repaired,  cleaned  or  sorted  in 
whole  or  in  part,  for  sale  or  for  wages.     [R  L  1910  s  3745] 

MANUFACTURING    ESTABLISHMENTS,    FACTORIES,  AND    WORKSHOPS 

TOILETS   AND   WASH   HOOMS  POB  GIRLS 

Separate  toilets  and  washrooms  for  the  sexes. — ^There  shall  be  provided  in  every  factory, 
manufacturing  establishment  or  workshop,  where  men  and  women  are  employed, 
separate  toilet  and  wash  rooms.     [R  L  1910  s  3750] 

REGULATED  OCCUPATIONS 

PENALTIES 

General  penalty. — ^Any  person  who  fails  to  comply  with  any  of  the  provisions  of 
this  article  [s  3743-3756]  shall,  except  as  otherwise  provided,  be  deemed  euilty  of 
a  misdemeanor,  and  on  conviction  thereof  shaU  be  fined  in  a  sum  not  lees  uian  ten 
dollars  nor  more  than  one  hundred  dollars  for  each  offense.    [R  L  1910  a  3756] 
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School  District  No ,  County  of 

Fofthe  year  191.. 

Nuneof  parent  or  guardian ,  Poat  office 

Name  of  township  or  etreet ,  Sectioa  or  stntA  No. 

Name  of  tribe 

(If  ladiau  or  freedman,  give  name  of  tribe.) 


B«i.    UoDth.    D»r. 


I  hereby  declare  underoath  that  the  above  isa  true  and 
^ven;  that  I  am  a  l^al  resident  of  the  above  school  dis 
'  of  all  persons  of  school  age  are  correct  as  written  above. 


Subscribed  and  s' 


[1913  C  219  art  9  B  1] 

EnuTwrafion  of  ehildrm  from  6  to  tl. — Persons  to  b< 
living  within  the  school  district  on  the  date  of  Januar] 
enumeratian,  with  bona  Gde  residence,  and  who  are  oi 
twenty-one  vearB  of  age;  Provided,  That  persons  who  w 
before  the  mut  day  ot  September  following  will  be  co 
be  twenty-one  ycare  of  age  on  or  before  the  firat  day  o 
ikot  be  counted.     [1913  G  219  art  9  s  3] 

Penalty  for  Ttfuting  information. — Any  perstm  having 
care  or  control,  who  aliall  refuse  to  furnish  the  information 
or  to  sign  the  certilicate  as  required,  shall  be  deemed  f 
fined  in  a  sum  not  less  tlian  ten  dollars  nor  more  than  t 
[1913  C  219  art  g  B  G] 

Paudty  for  emimerator. — Any  "enumerator"  who  Bb 
containing  the  names  of  children  not  entitled  to  be  coun 
demeanor,  and  upon  conviction,  shall  be  fined  not  le« 
more  than,  one  hundred  dollars  for  each  offense.    [1913  C 

COHFULSOBT   SCHOOL  ATTBMDAl 

ChiidrenfTom  8  to  16;  exrtplioni. — It  shall  be  unlawfi 
living  in  the  State  of  Oklahoma,  to  neglect  or  tefuae  to 
or  persona  who  are  or  may  be  under  their  control  as  chi 
comply  with  the  rules  of  some  public,  private  or  other  i 
means  of  education  are  provided  for  at  least  66  per  cen 
school  or  scliools  of  the  district  are  maintained,  which  i 
the  district  over  the  age  of  eight  and  under  the  a^  of  i 
vented  by  mental  or  physical  disability,  the  question  ol 
by  the  school  district  beard  or  board  of  education  up 
licensed  and  practicing  phvsician.     [1913  C  219  art  13  a  : 

Enforcxment:  dulit»  of  tchool  axUhorilia,  Itoehen,  etc.- 
Bchool  district  board  or  any  person  living  in  the  district 
justice  of  the  peace  of  the  township  in  which  the  Bcho> 
any  person  faiuns  or  refusing  to  comply  with  the  provisi 
shall  also  be  the  duty  of  the  teacher  of  the  school  to  bsc< 
from  the  school  without  a  proper  excuse  and  if  ao  to  advi 
of  public  instruction  of  that  fact.  Buch  county  euperinb 
information  t«  the  county  attorney  of  the  county  who 
JiHttce  court  of  the  coun^  wher^  the  offending  party  i 
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persons  idling  or  refusing  to  compel  the  attendance  of  the  child  or  children  under 
nis  control  to  attend  School  for  the  time  prescribed  in  the  above  section.  [1913  G  219 
art  13  s  21 

Poor  relief  for  ckUdfailina  to  attend  on  account  ofwyoerty  compelling  employment. — 
If  any  widowed  mother  shall  make  affidavit  to  the  enect  that  the  wages  of  ner  child  or 
children,  imder  sixteen  years  of  age  are  necessary  to  the  support  of  such  widowed 
mother,  then  the  county  superintendent  of  public  mstruction  snail  after  careful  inves- 
tigation, upon  the  recommendation  of  the  school  district  board^  or  board  of  education, 
furnish  such  child  or  children  a  certificate  called  a  *' scholarship-'  stating  the  amount 
of  wages  such  child  or  children  are  receiving,  or  so  much  of  such  wages  as  shall  be 
deemed  necesjsary  so  long  as  such  child  or  children  shall  attend  the  public  school  in 
accordance  with  the  provisions  of  this  article,  which  aid  shall  be  allowed  and  paid 
upon  certificate  of  the  county  superintendent  of  public  instruction  to  the  child  or 
children  holding  such  scholaiship,  by  the  county  commissioners.  [1913  G  219  art 
13  b  4] 

Penalty. — ^Any  person  violating  the  provisions  of  any  section  of  this  article  shall 
be  guilty  of  a  misdemeanor  and,  upon  conviction,  shall  be  fined  in  any  sum  not  less 
than  ten  dollars  nor  more  than  twenty-five  dollars.  Each  day  a  child  is  out  of  school 
contrary  to  the  provisions  of  this  article  shall  constitute  a  separate  offense.  *  *  * 
[1913  G  219  art  13  s  5] 

MANUFACTURING,  MEGHANICAL,  AND   MERGANTILE   ESTABLISH- 

MENTS,  ETC. 

HOUBS   OF  LABOR  FOR   QIRLS 

Nine  hours  a  day  in  these  establishments  and  in  laundries ^  telephone  offices y  theaters j 
etc. — No  female  sliall  be  employed  or  permitted  to  work  in  any  manumcturing, 
mechanical  or  mercantile  establishment,  laundry,  bakery,  hotel,  or  restaurant,  office 
building  or  warehouse,  or  telephone  establishment  or  office  or  printing  establish- 
ment, or  book  bindery,  or  any  theater,  show  house  or  place  of  amusement,  more 
than  nine  hours  in  any  one  day.    [1915  G  148  s  1] 

Stenographers f  nurses^  etc.^  excepted;  other  exceptions;  10  hours  a  day  permitted  in 
hotels  and  restaurants  under  certain  conditions;  compensation  for  overtime;  application 
of  act. — ^The  hours  of  work  may  be  so  arranged  to  permit  the  employment  oi  females 
at  any  time  so  that  they  shall  not  work  more  than  nine  ho ur[8f  within  twenty-four 
hours  of  any  one  day:  Provided  however ^  That  in  time  of  great  disaster,  calamity,  or 
epidemic,  telephone  establishments  may  work  their  operators,  with  their  consent, 
for  a  greater  number  of  hours  in  any  one  day  than  above  stated;  said  operators  to  be 
paid  not  less  than  double  their  regular  compensation  for  such  extra  time:  Provided, 
This  act  shall  not  apply  to  females  who  are  registered  pharmacists,  or  employed  as 
stenographers,  or  nurses:  And  provided  further ,  however ,  That  in  case  of  emergency 
in  hotels,  and  restaurants,  females  may  work  to  a  maximum  of  ten  hours  during  the 
twenty-four  hours  with  their  consent;  such  females  to  be  paid  not  less  than  double 
their  regular  compensation  for  such  extra  time:  And  prov%ded further,  That  this  act 
shall  apply  only  to  towns  and  cities  containing  a  population  of  5,000  or  more  as 
shown  oy  the  last  Federal  census,  or  any  Federal  census  hereafter  taken.  [1915  G 
148  s  2] 

SEATS  FOR  OIRLS 

Seats  to  be  provided  and  their  use  permitted  in  these  establishments  and  in  laundries, 
dressmaking  establishments ,  hotels,  theaters,  etc. — Every  employer  in  any  manufactur- 
ing, mechanical  or  mercantile  establishment,  or  workshop,  laundry,  printing  office, 
dressmaking  or  millinery  establishment,  hotel,  restaurant,  or  theater,  or  telegraph  or 
telephone  establishment  and  office  or  any  other  establishment  employing  any  female, 
ehau  provide  suitable  seats  for  all  female  employees  and  permit  them  to  use  such 
eeats  when  not  engaged  in  the  active  performance  of  the  duties  of  their  employ- 
ment.   [1915  G  148  s  3] 

Mors.— (S«e  also  Revised  Laws  1910  section  3740  for  similar  provision  in  these  and  other  establishments] 
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REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act, — ^Any  employer,  overseer,  superintendent,  foreman,  or  other  agem 
of  any  such  employer,  who  shall  require  any  female  to  work  in  anv  of  the  puioei 
mentioned  in  section  1  and  2  more  than  the  nmnber  ol  hours  providea  for  in  this  act, 
during  any  day  of  twenty-four  hours^  or  who  shall  fail,  n^lect  or  refuse  to  so  arrange 
the  work  of  females  employed  in  said  places  mentioned  in  section  1  and  2,  sotlutt 
they  shall  work  more  than  the  number  of  hours  provided  for  in  this  act  during  any 
day  of  twenty-four  (24])  hours  or  the  number  of  hours  prescribed  in  this  act,  in  any 
one  week,  or  who  shall  fail,  neglect  or  refuse  to  provide  suitable  seats  as  provided  in 
section  3,  of  this  act,  shall  be  <^med  guilty  of  a  misdemeanor,  and  upon  convictjon 
thereof,  shall  be  fined  not  less  tiian  fif^  ($50.00)  dollars  nor  more  than  two  hundred 
($200.00)  dollars,  or  imprisonment  in  the  county  jail  not  less  than  five  (5)  normoe 
than  thirty  (30)  days,  or  by  both  such  fine  and  imprisonment.    [1915  C 148  a  4] 
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clazed  that  the  working  of  anv  person  more  than  ten  hours  in  one  day,  in  any  mill, 
factory  or  manufacturing  establishment  is  injurious  to  the  physical  health  and  well- 
being  of  such  penoHf  and  tends  to  prevent  him  from  acquiring  that  degree  of  intelli- 
gence that  is  neceflsary  to  make  him  a  useful  and  desirable  citizen  of  the  State.  [1913 
G 102  s 1] 

Ten  hours  a  dau;  exceptions;  compensation  for  overtime, — No  person  shall  be  em- 
ployed in  any  mill,  &ctory  or  manufacturing  establishment  in  this  State  more  than 
ten  hours  in  any  one  day,  except  watchmen  and  employees  wh^n  engaged  in  making 
necessary  repairs,  or  in  case  of  emergency,  where  life  or  property  is  in  imminent 
danger:  Provided  however^  £mplo3ree6  may  work  overtime  not  to  exceed  three  hours 
in  any  one  day,  conditioned  tnat  payment  be  made  for  said  overtime  at  the  rate  of 
time  and  one-half  the  regular  wage.    [1913  C  102  s  2] 

Cbuff  drcMdn.— This  section  was  not  beld  to  Mmly  to  one  making  ordinary  repairs  in  a  sawmilL— 
State  9.  Young,  145  Pao.M7  (1916). 

Penalty, — Kxiy  employer  who  shall  re<|uire  or  permit  any  person  to  work  in  any  of 
the  places  mentioned  in  section  2  of  this  act  more  than  the  number  of  hours  in  said 
section  provided  for,  during  any  day  of  24  hours,  or  who  shall  permit  or  suffer  any 
overseer,  superintendent,  or  other  agent  of  any  such  employer,  to  violate  any  of 
the  provisions  of  this  act,  shall  be  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof,  shall  be  fined  for  such  offense  not  less  than  $50  nor  more  than  1500:  Provided, 
That  each  day's  violation  of  this  act  or  any  part  thereof  shall  be  deemed  a  separate 
offense.    [1913  G  102  s  3] 

Cbttrt  deeM(Mi.~This  act  is  constitutional.— State  v.  Bunting,  139  Pao.  731  (1914). 
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COAL  MINES  (ANTHRACITE) 

Note.— {The provisions  of  Pamphlet  Laws  344,  Acta  of  1905  (P  L  344;  8  P  D  Supp  19(»-1909  v  5  pp 
G675-M78),  rdatmg  to  employment  In  anthracite  coal  mines,  are  apparently  superseded  by  Pamphlet 
Laws  286,  Acta  ctfl916.]  ^      t^ 

REGULATED  OCCUPATIONS 

APPUCATION  OP  ACT 

Definitions, — ^The  term  "establishment, "  where  used  for  the  purpose  of  this  act, 
flhall  mean  any  place^  within  this  Commonwealth  other  than  where  domestic,  coal 
mining  or  farm  labor  is  employed;  where  men,  women  or  children  are  engaged,  and 
paid  a  salar^r  or  wages,  by  any  person,  firm  or  corporation,  and  where  such  men, 
women  or  children  are  employees,  in  the  general  acceptance  of  the  term.  [1905  P  L 
352  8  1;  S  P  D  Supp  1905-1909  v  5  p  5482] 

Court  ({ecMofU.— An  incorporated  club  maintaining  a  bowling  alley  is  an  "establishment"  within  the 
meaning  of  the  above  section.— McElhone  r.  Philadelphia  Quartette  Club,  53  Pa.  Super.  Ct.  262  (1913). 
The  word  *'  industrial ' '  used  in  the  title  of  this  act  does  not  limit  the  term  * '  estabi ishment ' '  used  in  section 
1,  and  the  ptmiping  station  of  a  water  company  Is  an  establishment  within  the  meaning  of  the  act.— McNabb 
V.  Clear  Spring  water  Co.,  239  Pa.  502  (1913). 

ANY  GAINFUL  OCCUPATION 

MINIMUM   AGE  AND   EMPLOYMENT  CERTIFICATES 

Note.— [Sections  2,  5,  and  6  of  the  above  act  (1905  P  L  352  s  2,  5,  and  6;  S  P  D  1905-1909  y  5  pp  5482- 
5483),  relating  to  minimum  age  and  employment  certificates,  are  apparently  superseded  by  Pamphlet 
Laws  286,  Acts  of  1915.] 

DANGEROUS  OCCUPATIONS 

MINIMUM  AOE 

Cleaning  machinery  in  motion^  operating  elevators,  etc.,  prohibited  under  16. — No  minor 
under  sixteen  years  of  age  shall  be  permitted  to  clean  or  oil  machinery  while  in  motion, 
or  to  operate,  or  otherwise  have  the  care  or  custody  of,  any  elevator  or  lift.  [1905 
P  L  352  8  4;  S  P  D  Supp  1905-1909  v  5  p  5483] 

Court  decl8ion,—A  child  employed  In  violation  of  a  former  section  on  the  above  subject  was  not  guilty 
■  *"  "  -    livf        "  ~  -  - 


Of  contributory  negligence.— Sullivan  v.  Hanover  Cordage  Co.,  222  Pa.  40,  70  Atl.  909  (1908). 

Note.— [The  above  section,  in  so  far  as  it  relates  to  oiling  or  cleaning  machinery  in  motion,  is  appar- 
ently superseded  by  section  5,  Pamphlet  Laws  286,  Acts  of  1915,  wnich  raises  the  minimum  age  to  l8.J 

ANY  GAINFUL  OCCUPATION 

HOURS  OP  LABOR 

Time  for  midday  meal  required. — Not  less  than  one  hour  shall  be  allowed  for  the 
noonday  meal  in  any  establishment  But  the  chief  factory  inspector  may,  for  good 
cause,  reduce  the  time  for  the  noonday  meal  in  establishments  where  all  the  other 

f provisions  of  this  act  are  observed,  which  entail  duties  upon  the  part  of  emplcJyers. 
1905  P  L  352  8  9;  S  P  D  Supp  1905-1909  v  5  p  5484] 

Non.— {The  above  section  appears  to  be  superseded  by  section  0,  Pamphlet  Laws  1024,  acts  of  1913, 
ao  far  as  it  applies  to  mealtime  for  females.] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

LawSy  howTB  of  labor,  and  lists  to  be  posted. — Every  person,  firm  or  corp)oration  em- 
ploying men,  women  or  children,  in  any  establishment,  shall  post  and  keep  posted 
in  a  conspicuous  place,  in  every  room  where  such  help  is  employed,  a  printed  copy 
of  the  factory  laws,  a  printed  notice  stating  the  number  of  hours  per  day  for  each  day 
of  the  week  required  of  such  persons;  and  in  every  room  where  children  under  six- 
teen years  of  age  are  eraployeo,  a  list  of  their  names,  with  their  agee.  [1905  P  L  352 
B  10;  S  P  D  Supp  1905-1909  v  5  p  5484] 

PowerB  of  oommiBfioner  of  labor  and  industry. — It  shall  be  the  duty  of  the  owner, 
superintendent,  aasistant  or  pcreon  in  charge  of  any  establishment  to  fumishi  from 
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time  to  time,  to  the  [commifleioner  of  labor  and  industry]  or  his  deputy  any  tnfonnir 
tion  required  by  the  provisions  of  this  act,  and  the  [commisHioner  of  labor  and  indus- 
try] and  his  deputies  shall  have  authority  to  inspect  any  such  establishment,  it  anv 
time,  for  the  purpose  of  enforcing  the  provisions  o!  this  act.  [1906  P  L  352  s  21;  S  PD 
Supp  1905-1909  V  5  p  5486] 

PENALTIES 

Violation  of  act,  illegal  employment^  etc. — Anv  person  who  violates  any  of  the  wo- 
visions  of  the  foregoing  sections  of  this  act,  or  wno  suffers  any  female,  minor  or  a  cnild 
to  be  employed  in  or  about  his  or  her  establishment,  in  violation  of  any  of  the  pro- 
visions of  the  foregoing  sections  of  this  act,  or  who,  being  authorized  to  administer 
oaths,  shall  violate  any  of  the  provisions  of  sections  five  and  six  of  this  act,  shall  be 
deemed  guilty  of  a  misdemeanor,  and,  on  conviction,  shall  be  punished  by  a  fine  of 
not  less  than  twenty-five  dollars  and  not  more  than  five  hundred  dollars,  or  an  im- 

Srifionmcnt  in  the  county  jail  for  a  term  not  less  than  ten  days  nor  more  tiian  sixty 
ays,  for  each  and  every  such  violation.  In  all  cases  the  prosecution  shall  be  insti- 
tuted, in  the  name  of  the  Commonwealth,  by  the  deputy  ractoiv  inspector  of  the  dis- 
trict where  the  offense  is  alleged  to  have  been  conmutted,  ana  thelieaiing  shall  be 
conducted  by  the  alderman,  justice  of  the  peace  or  other  conmutting:  magistrate 
before  whom  the  information  is  lodged.  ♦  *  ♦  [1905  P  L  352  s  23;  S  P  D  Supp 
1905-1909  V  5  p  5487] 

Court  (f  ect«fon.— Emplovment  of  a  child  in  violaticm  of  the  statate  is  evidence  of  neeUgisice.  While  tb« 
statute  is  penal,  fine  and  imprisonment  are  not  exclusive  remedies,  but  an  acUon  for  danuKes  iriU  Us 
where  injury  results  from  the  unlawful  employment  of  a  child.— Stehle  v,  Jaeger  Automatic  Machine  Co., 
220  Pa.  (il7,  69  All.  1116  (1908). 

EMPLOYMENT  CERTIFICATES,  ETC. 

Note.— {Section  25,  Pamphlet  Laws  352,  Acts  of  1905,  relating  to  blank  foims  Ibr  employment  certiA- 
cates,  subdivision  of  State  mto  inspection  districts, etc., is  apparently  superseded  by  sectJon  18,  Pamphkt 
Laws  2^.  Acts  of  1915,  regulating  the  preparation  of  employment  certmcato  forms  bv  the  superinteDd> 
ent  of  public  instruction,  and  by  section  8,  Pamphlet  Laws  396,  Acts  of  1913,  regulatmg  the  subdivbioii 
of  State  into  inspection  districts  by  the  commissioner  of  labor  and  industry.] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Seyidinrj  minors  to  immoral  places  prohibited:  penalty. — ^Any  person,  firm,  company 
or  corpiiratioii,  having  autliority  over  a  minor,  who  knowmg[ly  takes  or  sencft,  or 
caution  or  permits  such  minor  to  be  sent,  to  any  house  of  prostitution  or  assi&mation, 
or  other  immoral  j)la('(»  of  resort  or  amusement,  shall  be  guilty  of  a  misdemeanor,  and. 
on  conAdctl.)!!  thereof,  shall  be  sentenced  to  pay  a  fine  not  exceeding  one  thousand 
dollars,  or  to  undergo  an  imprisonment  not  exceeding  one  vear,  or  both,  at  the  dis- 
cretion of  the  court!     [1909  P  L  59  s  1;  S  P  D  Supp  1905-1909  v  5  p  5224] 

FACTORIES,   WORKSHOPS,   MERCANTILE   ESTABLISHMENTS,    STREET 

TRADES,  ETC. 

MINIMUM  AGE 

Employment  binder  IS  regulated. — No  minor  under  the  age  of  eighteen  years,  except 
as  hereinafter  provided,  shall  be  employed,  permitted,  or  suffered  to  work,  in,  or  about, 
or  for  any  factory,  workshop,  rolling  mill,  sawmill,  quarry,  laundry,  store;  mercantile, 
printing,  ()r  binding'  e^stablishment;  dock,  wharf;  vessel  or  boat  engaged  in  lake  or 
river  navigation  or  cnmnierce,  railn)ad,  in  the  erection  or  repair  of  electric  wires,  bu?i- 
n(.»ss  olliee,  teh^irrapii  office,  telephone  office,  stable,  garage,  hotel,  restaurant,  l>oot- 
blark  i^tand,  or  the  transmission  of  newspapers,  messages,  or  merchandise.  [1909 
r  L  283  si;  S  P  D  Supp  1905-1909  v  5  p  5605] 

D.VNGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM   AGE 

Spedjic  occnpatio7is  prohihit/td  under  18;  oiling  machinery  in  motion,  elevaion, 
dangerous  promises,  etc, — Male  minora  over  the  Si^e  of  eighteen  years  may  be  employed 
in  any  and  uU  kinds  of  legal  employment  within  the  Commonwealth;  l>ut  all  minon 
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be  employed  o^  pennitted  to  work  between  the  houn  of  nine  poetmeridian  and  si 
antemeridian.    [1909  P  L  283  8  5;  S  P  D  Supp  1905-1909  v  6  p  5606] 

Note.— [Sect km  5,  Pamphlet  Laws  283,  Acts  of  1909,  qiiot<Hl  nbove,  was  repealed  by  Pamplilct  Im 
1024,  Acts  of  1913,  so  far  as  it  is  inconsistpnt  therewith.  With  the  esDoeptlon  of  the  proYisioas  in  r(9 
to  mealtime,  it  is  apparently  saperseded,  in  so  far  as  it  relates  to  minors  under  16»  by  FamphleC  Ls 
288,  Acts  of  1915.] 

EMPLOYMENT  CERTTFIOATES  AND  RECORDS 

KoTB.— (Sections  7-10  of  Pamphlet  Laws  283.  Acts  of  1900  (1909  P  L  283  s  7-10;  8  P  D  Smn>  19(»-K 
V  5  pp  5606-5607),  relating  to  employment  certificates,  are  apparently  superseded  by  Pamphtot  Lavs  t 
Acts  of  1015.] 

REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTIES 

Duties  and  powers  of  commissioner  of  labor  and  industry  and  truant  officers;  mtowi 
of  nd^  false  statements,  etc. — ^Any  person  who  shall  violate  any  of  the  provisionB 
tiiis  act,  or  any  person  who  ahaJl  nmke  a  false  statement,  or  shall  present  a  foii^ 
birth  certificate  or  baptismal  certificate  or  passport,  or  other  official  or  religious  recm 
of  the  minor's  age,  or  a  forged  attested  transcript  thereof,  for  the  purpose  of  sccurii 
an  employment  certificate  under  the  provisions  of  this  act,  shall  be  deemed  i^iil 
of  a  misdemeanor;  and,  upon  conviction  thereof,  shall  for  the  first  off  ense  besenteno 
to  pay  a  fine  of  not  less  than  ten  dollars  ($10)  nor  more  than  twenty-five  dollars  ($2i 
or  to  undergo  an  imprisonment  in  the  jail  ot  the  proper  county  of  not  more  than  t 
days,  or  both,  at  the  discretion  of  the  court;  and  for  the  second  and  any  subseque 
offense  shall  be  sentenced  to  pay  a  fine  of  not  more  than  fifty  dollars  ($50),  or  to  under 
an  impriwmment  in  the  jail  of  the  proper  county  of  not  more  than  ninety  da>"8, 
both,  at  the  discretion  of  the  court.  It  shall  be  the  duty  of  the  [commissioner 
labor  and  industry],  and  the  truant  officers  of  the  various  school  districts  of  this  Coi 
monwealth,  to  carry  out  the  provisions  of  this  act,  and  prosecutions  for  violatio 
thereof  may  be  instituted  by  tne  [commissioner  of  labor  and  industry],  or  the  tnia 
officer  of  the  proper  sch(wl  district.  [1909  P  L  283  s  11;  S  P  D  Supp  1905-1909  v  5 
5607  as  amended  by  1913  P  L  69] 

COAL  MINES 

MINIMUM   AGE   AND   EMPLOYMENT  CERTIFICATES  AND  RECORDS 

Note.— [Soot ion  1  and  seolions  3-6  of  Pamphlet  I^ws  375,  Acts  of  1909,  of  which  scrtfon*  1,  3,  am 
were  amcndod  hy  Pamphlet  l>aws  ys3,  Acts  of  1911,  relating  to  minimum  age  and  employment  cen 
cates,  are  apparently  superseded  by  Pamphlet  Laws  2S6,  Acts  of  1915,  and  section  2  of  the  N.ime  J 
quoted  below,  is  apparently  superseded  by  the  later  law  with  the  exception  of  the  provisions  inregird 
meal  time.] 

HOURS   OP  LABOR 

Ten  hours  a  day,  58  a  vreh,  night  work  prohibited,  and  time  for  midday  meal  rcquin 
under  16. — No  minor  und«T  the  age  of  8ixt<»on  years  phall  bo  employed,  j^ermittt^l. 
Biiffprcd  to  work,  in  or  about  or  for  any  o.stablishment  or  industry  namea  in  section  o 
of  the  [this]  art  [coal  breaker  or  waehery  or  (»ut.side  workings  of  coal  mine],  for  a  lonj 

{)eriod  than  ten  hours  in  any  one  day,  except  when  a  differcMit  apportionment  of  t 
lours  of  labor  is  made  for  the  sole  purpose  of  making  a  shorter  workday  for  one  day 
the  week;  nor  shall  a  less  period  tlian  thirty  minutes  be  allowed  for  the  midd 
meal;  and  in  no  t'ai»e  phall  the  hours  of  labor  exceed  fifty-eight  in  any  one  week, 
minor  under  the  age  of  sixteen  years  sliall  be  employed  or  permitted  to  work  betwti 
the  hours  of  nine  postmeridian  and  six  antemeridian.  [1909  P  L  375  s  2;  S  P  D  Su 
1905-1909  V  5  p  5(580  as  amended  by  1911  P  L  537] 

ENFORCEMENT  AND   PENALTIES 

Duties  of  chief  of  departmrvt  of  mines  and  truant  officers;  Halation  of  act,  false  ft' 
mentSy  etc. — Any  p<'rFon  who  shall  violate  any  of  the  provisions  of  this  act,  or  a 

{)erson  who  shall  make  a  falr»e  statement,  or  shall  pn^sent  a  forged  birth  certificate 
)aptisnial  certificate  or  pa.ssport,  or  other  oflicial  or  religious  re<*onl  of  the  minor's  ai 
or  a  forged  attested  transcript  thereof,  for  the  purpose  of  securing  an  employmc 
certificate  under  the  provisions  of  this  act,  shall  be  deemed  guilty  of  a  niisoemean 
an<l,  upon  conviction  thereof,  shall  for  the  first  offense  be  8entence<l  to  pay  a  fine 
not  less  than  ten  dollars  ^|iO;  nor  more  than  twcnty-fivo  dollaiB  ($25),  or  to  umlei 
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which,  for  the  puiposee  of  this  act,  are  considered  dangerous:  Paper-lace  machines, 
job  or  cylindw  printing-presses  operated  by  power  other  than  foot-power;  stampmg 
machines  used  in  sheet  metal  and  tinware  or  in  paper  or  leather  manufacturing,  or 
in  washer  and  nut  factories;  metal  or  paper  cutting  machines;  corru^tmg  rolls,  such 
as  are  used  in  making  corrugated  paper,  or  in  roomi^  or  washboard  factories;  aough- 
breaks,  or  cracker  machinery  of  any  description;  wire  or  iron  straightening  or  draw- 
ing machinery;  rolling-mill  machinery;  power  punches  or  shears;  washing  or  grind- 
ing or  mixing  machmery;  calender-rolls  in  paper  and  rubber  manufacturing,  or 
other  heavy  n>lls  driven  by  power;  laundering  machinery;  upon  or  in  connection 
with  any  dangerous  electrical  machinery  or  appliances.  Nor  snail  any  minor  under 
sixteen  years  of  age  be  employed  or  permitted  to  work,  in  any  capacity,  in  adjusting 
or  assisting  in  adjusting  any  belt  to  any  machinerv,  or  in  proximitjr  to  any  liazardous 
or  unguarded  belts,  machmery,  or  gearine^  while  the  same  is  m  motion;  nor  on 
scaffolding;  nor  in  heavy  work  in  the  builomg  trades;  nor  in  stripping,  assorting,  or 
manufacturing  tobacco;  nor  In  any  tunnel;  nor  in  a  public  bowling-alley;  nor  in  a 
pool-or  billiard-room;  nor  in  the  manufacture  of  paints,  colors,  or  white-lead;  nor  in 
any  capacity  in  preimring  compositions  in  which  dangerous  leads  or  acids  are  used; 
nor  in  the  manufacture  or  use  of  dangerous  or  poisonous  dyes;  nor  upon  any  railroad, 
steam,  electric  or  otherwise;  nor  upon  any  boat  engaged  in  the  transportation  of 
passengers  or  merchandise;  nor  in  operating  motor-vehicles  of  any  description*  nor 
in  any  anthracite  or  bitumens  coal-mine,  or  in  any  other  mine;  nor  about  blast 
furnaces;  nor  in  or  about  any  distillery,  brewery,  or  any  establishment  where 
alcoholic  liquors  are  manufactured  or  bottled. 

No  minor  under  eighteen  years  of  age  shall  be  employed  or  permitted  to  work  in 
the  operation  or  management  of  hoisting  machines,  in  oiling  or  cleaning  macliinery, 
in  motion;  in  the  operation  or  use  of  any  polishing — or  buffing-wheel;  at  switch- 
tending,  at  gate-tenaing,  at  track-repairing;  as  a  brakeman,  fireman,  engineer,  or 
motorman  or  conductor,  upon  a  railroad  or  railway;  as  a  pilot,  fireman,  or  engineer 
upon  any  boat  or  vessel;  in  or  about  establishments  wnerein  gun-powder,  nitro- 
glycerine, d3nDamite,  or  other  high  or  dangerous  explosive,  is  manufactured  or  com- 
pounded; as  a  chauffer  of  an  automobile  or  an  aeroplane. 

No  minor  shall  be  employed  or  permitted  to  work  in,  or  in  connection  with,  any 
saloon  or  bar-room  where  alcoholic  liquors  are  sold. 

In  addition  to  the  foregoing,  it  shall  be  unlawful  for  any  minor  under  eighteen 
years  of  age  to  be  employed  or  permitted  to  work  in  any  other  occupation  dangerous 
to  the  life  or  limb,  or  injurious  to  the  health  or  morals,  of  the  said  minor,  as  such 
occupations  shall,  irom  time  to  time,  after  public  hearing  thereon,  be  determined 
and  aeclared  by  the  industrial  board  of  the  department  of  labor  and  industry:  Pro- 
vided.  That  if  it  should  be  hereafter  held  by  tne  courts  of  this  Commonwealth  that 
the  plower  herein  sought  to  be  granted  to  tne  said  board  is  for  any  reason  invalid, 
such  holding  shall  not  be  taken  in  any  case  to  affect  or  impair  the  remaining  pro- 
visions of  this  section.    [1915  P  L  286  s  5] 

Court  dfcMon.—A  former  section  prohibitinf;  the  employment  of  children  under  15  to  oH  the  machinery 
in  anthracite  cool  mines  was  held  constitutional.  It  was  held  that  an  emnlover  violating  the  statute 
oould  not  set  up  contributory  negligence  as  a  defense  in  a  suit  for  damages  for  injury,  nor  did  the  child 
assume  the  risk  of  its  employment.  — Lenahan  v.  Pittston  V<xi\.  Mining  Co.,  67  AtL  Rep.  642  (1907). 

MESSENGERS 

HOURS  OP  LABOR 

Night  work  prohibited  under  21, — No  minor  shall  be  permited  to  work  as  messenger 
for  a  telephone,  telegraph,  or  messenger  company,  in  the  distribution,  collection, 
transmission,  or  delivery  oi  goods  or  messages,  before  six  o'clock  in  the  monung  or 
after  eight  o'clock  in  the  evening  of  any  day.     [1915  P  L  286  s  6] 

STREET  TRADES 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  of  hoys  under  12  and  oirls  under  21  in  selling  TiewspaperSy  magazines f  etc. , 
prohibitaf;  emptoifment  of  hoys  under  14  and  girls  under  21  as  hojtblackSf  scavengers, 
etc.,  prohibited;  night  work  prohibited  for  boys  under  16  and  oirls  under  21. — No  male 
minor  under  twelve  years  of  ago,  and  no  female  minor,  shall  distribute,  sell,  expose, 
or  offer  for  sale  any  newspaper,  magazine,  periodical,  or  other  publication,  or  any 
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age  for  such  work,  or  is  working  at  a  time  forbidden  by  law  for  such  minor;  or  when- 
ever any  minor  fihall  be  employed  or  permitted  to  work  in,  or  in  connection  with, 
any  eetablishment,  who,  in  tne  judgment  of  any  officer  charged  with  the  enforce- 
ment of  this  act,  is  under  sixteen  years  of  age,  and  for  whom  the  person  emj)loying 
or  permitting  such  minor  to  work  shall  not  Imve  on  file  an  employment  certificate; 
such  officer  may  demand  from  the  person  employing  or  permitting  such  minor  to 
work  that  he  shall  either  furnish  to  such  officer,  within  ten  days,  evidence  of  ace, 
as  defined  in  section  fifteen  of  this  act,  that  such  minor  is  in  fact  of  legal  age  for  uie 
work  in  which  he  is  engaged,  or  over,  or  sixteen  ^^ears  of  age  or  over,  as  the  case  shall 
be,  or  shall  cease  to  employ  or  permit  such  minor  to  work  as  aforesaid:  Provided^ 
That  such  person,  by  thus  ceasing  to  employ  or  permit  such  minor  to  work,  shall  not 
be  relievea  from  any  of  the  fines  or  penalties  provided  in  this  act  for  the  employ- 
ment or  work  of  a  minor  contrary  to  law.  In  case  such  person  shall  fail  to  furnish  to 
said  officer,  within  ten  days  after  the  making;  of  such  demand,  the  required  evidence 
of  age,  and  shall^  thereafter  employ  such  minor  or  permit  him  to  work  as  aforesaid, 
proof  of  the  making  of  such  demand  and  of  failure  to  produce  the  evidence  required 
shall  be  prima  facie  evidence  of  the  ill^al  employment  of  such  minor,  in  any  prose- 
cution brought  therefor.    [1915  P  L  286  s  22] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act,  hindering  enforcing  officers,  etc, — Any  person,  or  any  agent  or  man- 
G^er  for  any  person,  who  shall  violate  any  oi  the  provisions  of  this  act,  or  who  shall 
compel  or  permit  any  minor  to  violate  any  of  the  provisions  of  this  act,  or  who  shall 
hinaer  or  delay  any  officer  in  the  performance  of  his  duty  in  the  enforcement  of  this 
act,  shall,  upon  conviction  thereof,  be  sentenced  to  pay  a  fine  of  not  less  than  ten 
($10.00)  aollars  nor  more  than  two  hundred  (1200.00)  dollars,  or  to  undergo  an  im- 

Prisonment  of  not  more  than  ten  days,  or  both,  at  the  discretion  of  the  court.    [1915 
'  L  286  s  23] 

ENFOBCEMENT 

Duties  and  powers  of  commissioner  of  labor ^  attendance  officers,  etc. — It  shall  be  the 
duty  of  the  commissioner  of  labor  ana  industry,  the  attendance  officers  of  the  vari 
0U8  school  districts,  and  the  police  of  the  various  cities,  boroughs,  and  townships  of 
this  Commonwealth,  to  enforce  the  provisions  of  this  act.  Prosecutions  for  violations 
of  this  act  may  be  instituted  by  any  factory  inspector,  attendance  officer,  or  police 
officer,  upon  oath  or  affirmation.  All  prosecutions  for  violations  of  this  act  sliall  be 
in  the  form  of  summary  criminal  proceaings,  instituted  before  a  magistrate,  alderman, 
or  justice  of  the  peace  within  the  school  district  wherein  the  offense  was  committed. 
Upon  conviction,  after  a  hearing,  the  sentences  provided  in  this  act  shall  be  im- 
posed. All  fines  collected  under  this  act  shall  be  paid  into  tho  State  treasury,  for 
the  use  of  the  Commonwealth.    [1915  P  L  286  s  24] 

Act  in  effect. — ^This  act  sliall  take  effect  on  the  first  day  of  January,  Anno  Domini 
nineteen  hundred  and  sixteen  (,1916).    [1915  P  L  286  8  26] 

IMMORAL  AND  ILLEGAL  OCCUPATIONS 

MINIMUM  AGE 

Penalty;  revocation  of  license. — The  commission  [commissioner  of  labor  and  indus- 
try] shall  revoke  any  license  issued  under  the  provisions  of  this  act,  with  or  without 
a  hearing,  and  may  order  such  license  to  be  returned  for  cancellation,  if  tho  employ- 
ment agent  has  violated  any  provisions  of  this  act  or  the  rules  and  regulations  issued 
thereunder,  or  if  any  cause  appears  on  which  a  license  might  have  been  refused. 
(1915  P  L  888  8  7] 

Enforcement:  powers  of  commissioner  of  labor  and  industry,  etc. — For  the  purpose  of 
enforcing  this  act  and  the  rules  and  regiQations  issued  tlioreunder,  tho  commissioner 
or  hie  duly  authorized  agent  may  enter  any  employment  otiice,  or  place  of  business 
of  any  employment  agent  [person  or  corporation,  etc. ,  engaged  in  business  of  assisting 
employers  to  secure  employees,  and  persons  to  secure  employment],  and  inspect  the 
registers,  cards,  or  other  records  of  such  emplo]^ment  acent.  In  the  performance  of 
the  dutiee  herein  required  by  law,  the  commissioner  or  nis  agents  may,  at  any  time, 
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enter  aDv  premiBes.  If  permiBrion  ao  to  enter  shall  be  refuted  or  ddajad  by  any 
person,  tne  commiflBioner  or  his  agent  may,  on  oath  or  aflbmalioii,  dedaie  before  my 
aldennan,  magistrate  or  justice  of  the  peace  that  penniasiaii  to  enter  and  to  invcsli- 
gate  has  been  refused  or  delayed;  whereunon  buca  alderman,  macistiate,  or  justice 
of  the  peace  may,  upon  payment  of  a  fee  <x  one  dollar,  issue  a  soarcn-wanant  rarsoch 
premises.  Such  search-warrant  shall  describe,  as  nearly  as  may  be,  the  preauses 
which  it  is  desired  to  search  or  investigate.  The  conmuasioner  or  bis  agent,  anned 
with  such  search-warrant,  shall  have  aU  the  authority  of  a  constable  or  other  peace 
officer  in  the  execution  01  such  warrant.  It  diaU  be  unlawful  for  any  person  to  refuse 
or  delay  admission  to  any  premises  to  tiie  commissioner  or  his  agent  provided  with  a 
search-warrant  as  herein  authorized.    [1915  P  L  888  s  15] 

EmploymerU  offendeg  forbidden  to  tend  girk  to  immoral  ploeet,  ele. — ^No  employment 
agent  shall  furnish  any  female  for  immoral  purposese  or  send,  or  caase  to  be  sent,  any 
female  employee,  to  enter  as  servant,  inmate,  or  icr  any  purpose  whatsoever,  any 
place  of  bad  repute,  house  of  ill-fame,  or  assignation  house,  or  any  boose  or  place  of 
amusement  kept  for  immoral  purposes,  the  character  of  which  such  einployment 
agent  could  have  ascertained  upon  reasonable  inquiry.    •   •    •    [1915  PL  888  all] 

Employment  agendu  forbidden  to  furnitk  emphjfnytnt  to  certain  ddkbtn, — No  em- 
ployment agent  shall  furnish  employment  to  any  child,  in  violation  of  the  laws  len- 
tatuiff  the  labor  of  children  or  their  compulsory  attendance  at  school.  [1915  FL 
888s  171 

PenaUu, —  *  *  •  Any  j^imm,  co-vortaBoMo,  association,  or  corporation  tint 
shall  violate  any  of  the  provisions  of  tnis  act  BhaJi  be  guilty  or  a  misdemeanor,  and 
upon  conviction  thereoi  shall  be  sentooiced  to  pay  a  fine  of  not  more  than  one  mm* 
dred  dollars,  or  to  undergo  imprisomnent  not  exceeding  one  year,  or  both,  at  the 
discretion  of  the  court;  and,  in  addition  thereto,  such  person,  or  each  of  the  memben 
of  a  co-partnership  association,  or  each  of  the  directors  of  the  coiporation,  as  the  cms 
may  bo,  with  suiity  knowledge  of  the  fact,  may  be  sentenced  to  pay  a  fine  ^i  not 
more  than  one  nundred  dollars,  or  to  undergo  imprisonment  in  the  jail  In  the  proper 
county  for  a  period  of  not  exceeding  one  year,  or  ooth,  at  the  disomon  of  theoovit. 
[1916  P  L  888s21] 
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iflhed  by  a  fine  of  not  kflB  than  fifty  pe0O8  nor  more  than  two  hundred  pom  lor  cidk 
ofTense.    [1908  No  1868  s  2  aa  amended  by  1913  No  2258  and  by  1915  No  S440] 

Potrov  of  (Ae  (furvdor  Q/]2a6or,  ete.--By  and  with  the  approval  of 
the  director  of  labor  or  his  deputies  diaU  haTB  pomr  to  adminiater  ora 
poenaee  and  subpcBnaes  ducee  tecum,  and  to  receive  and  to  take  affidavits  and  the  t» 
timony  of  witneasea  and  experts,  idien  makinff  inveetigations  authoriaed  by  this  set 
[1908  No  1868  a  3  as  amended  by  1913  No  2258] 

AppoirUmerU  and  duties  of  director  and  atiiitant  director  of  labor. — The  burean  of  Isbor 


diall  have  one  chief  and  one  aniBtant  chief,  who  shall  be  a^^pointed  by  the  govenor 
general,  by  and  with  the  consent  of  the  Fhilippine  Commmrion,  and  who  shill  be 
known  respectively  as  the  director  of  labor  and  the  assistant  director  of  labor.  Ths 
director  of  labor  sliall  exercise  the  powera  and  perform  the  duties  herein  imposed  vpoa 
the  bureau  of  labor.  The  assistant  director  of  labor  shall  perform  the  duties  of  the  di- 
lector  of  labOT  during^  the  absence  or  disability  of  the  latter  and  sudi  other  dutieiM 
may  be  requirctd  of  hun  by  the  director  of  labor.    •   *    •    [1908  No  1868  a  4] 

ALL  OCCUPATIONS 
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Coniraeti  with  minore  under  16y  and  ofminore  of  18  wUhoui  eonaeni  of  parenL  etc.,  fn^ 
kibited;  enforcement:  dutiee  of  director  of  loftor.— All  of  the  contfacts  nmde  witn  labonn 
[by  person  or  c<»npany  in  the  contiactingy  enlisting.  recniitin|^  or  ahlpmsnt  d 
kboren]  shall  be  supervised  by  the  director  of  labor,  whose  du^  u  shall  be  to  jnt 
mit  no  contracting  of  minors  under  fifteen  yean,  and  minon  of  hie]  euiiteen  yees 
without  the  written  consent  of  their  jparenta  or  goardians.    [1915  Mo1248db  5] 

Peiui%.— Any  violation  of  this  act  shall  be  punished  by  a  fine  of  not  to  exceed 
two  thousand  pesos  or  by  imprisonment  for  not  more  than  two  yean,  or  by  both  fin 
and  imprisonment  in  the  discretion  of  the  court.    [1915  No  2486  s  6] 


CHILD  LABOR  LBOXBLAHOIT. 
RAILBOABS^ 

KOimS  or  LABOB 

fal  lor  any  coipoiatkm  or  receiver  opeiAtiii^  a  line  of  nduoady  as  a  pmUlie  cmki^ 
inwholeorinpart^intheiBlandQf  ror\o  Baco,  or  any  officer^  agent  or  repiowmtrtw 
of  such  (xnxwntum  or  receiver  to  require  or  pemdt  any  conductor 
brakonan,  train  dispatcher,  telegraph  operator,  or  any  traioman  imo  hM  mdoA 
in  his  respective  capacity  lor  twelve  hooxs  within  a  day  of  twenty-loiir  honx^  t) 
again  go  on  duty  or  perfonn  any  work  lor  such  railroad  unfil  he  has  had  at  least  "-^ 
houn*  rest:  Pirovidsd;  That  this  provision  shall  not  apply  in  case  of  aoddent  or  < — 
or  prevent  train  crews  from  taking  a  paawnger  uaiiiL  or  frei^t  loaded  es 
wiUiUve  stock  or  peridiable  freight  to  next  nearest  division  pointy  upon  such 
road:  Pror»d(0dyur(£er,  That  this  section  diaU  not  apply  to  empfoyeesora 
[R  S  and  C  1911  s  1663] 

Enforem/eni:  duties  ofaitomey  aenend;  penaUjf.—Axty  conpoiatkm  or  reeeivsg  op«- 
atiDK  a  line  of  railroad,  as  a  public  carrier,  in  idiole  or  in  part^  in  this  ialaad,  wIid 
shallviolateanvof  the  provisions  of  thisact  [s  1663-16641,  shall  be  liable  totfaepeopte 
of  Porto  Rico  for  a  penalty  of  not  leae  than  one  hundred  doUan,  nor  more  tfaannvt 
hundred  doUars,  at  the  discretion  of  the  courts  lor  each  offense,  and  such  penaltiM 
shall  be  recovered  and  suit  therefor  shall  be  brought  in  the  nameof  the  peoplsof 
Porto  Rico,  in  a  court  of  proper  jurisdiction  in  any  district  thxoudii  which  such  nil- 
road  may  run,  by  the  attorney  general  of  Ptorto  Aoo,  or  under  ms  directicn,  or  hf 
the  fiscal  of  said  district.    [R  8  and  0 1911  s  1664] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS;  PUBLIC  EXmBFTIONS 

XIMDKUX  AOB 

EmphymefU  under  16  in  aerohatic  feait  prMbUtd;  penalty, — The  <»liiKi*iM»  of 
children  of  either  sex,  under  sixteen  yean  of  age,  in  acrobatic  feats  endanMiiii| 
their  Uvee,  is  hereby  prohibited,  and  any  person  violating  the  provisionB  hereoi 
shall  be  fined  from  five  to  fifteen  dollan,  or  imprisonment  [imprisoned]  not  to  esosed 
thirty  da>-8  for  each  offense.    [R  S  and  0  1911  s  1777] 

MANrPAiTURING  ESTABLISHMENTS  AND  AGRICULTURAL  FACTORIES 

HOURS  OF  LABOR 

More  than  9ix  hours  a  day  not  to  he  compuhory  under  16;  penalty, — ^No  child  of  either 
sex,  \inilor  sixteen  years  shall  be  compelled  to  work  in  agricultural  factories  and 
manufacturiug  e6tal>lishments  over  six  hours  per  day,  three  in  the  morning  and 
tlireo  in  the  afternoon.  All  persons  who  shall  violate  this  provision  shall  be  fined 
in  a  sum  of  from  five  to  fifteen  dollars,  or  imprisonment  [imprisoned]  not  to  exceed 
thirty  days  for  each  offense.    [R  S  and  C  1911  s  1780] 

ALL  OCCUPATIONS 

HBAI^FH  OF  MINOB8 

Inhumane  treatment  to  compel  v?orh  under  16  prohibited:  penalty, — ^No  foreman, 
teacher  or  other  person  having  under  his  char^  the  work,  care  or  education  of  a 
minor  iiiulor  sixteen  years  of  age,  shall  resort  to  inhumane  treatment  to  compel  such 
minor  to  work  or  to  study.  Any  violation  of  the  provisions  hereof  shall  be  pimiahed 
with  a  line  of  from  five  to  fifteen  dolkurs  or  imprisonment  not  to  exceed  thirty  days 
for  each  offense.    [R  S  and  C  1911  s  1781] 

WAGES,  ETO. 

Child  living  independently  to  have  control  of  property,  etc. — ^Property  acquired  by  an 
uneniAnoi|>ateil  child  by  labor  or  industry,  or  for  any  valiuible  consideration,  bekngi 
to  the  8j\id  child,  but  the  usufruct  thereof  belongs  to  the  parents  having  potestas 
over  him  wliilst  he  lives  in  their  company;  but  if  the  child,  with  the  consent  of  his 

1  See  oourt  dedsioQ  on  pagA  7  (New  Tock). 
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Providedy  That  this  section  shall  not  comprise  any  child  who  resides  in  a  oommnnity 
in  which  there  are  no  schools  within  a  reasonable  distance  whraein  accommodatioii  cu 
be  furmshed,  nor  any  orphan  child  or  any  child  who  for  any  other  reason  depends  od 
his  own  eHorts  for  support,  nor  any  child  whose  patents  are  invalids  and  depend  exdu- 
sively  upon  the  worlc  of  the  child  for  their  maintenance.  In  sudi  cases  a  certificate 
shall  be  obtained  from  the  alcalde  of  the  municii)ality  wherein  said  child  Tmd», 
which  certificate  shall  state  the  foct  that  such  condition  or  necessity  exists,  and  autbo^ 
ize  the  employment  of  said  child.  A  copy  of  this  authorization  shall  be  forwarded 
to  the  bureau  of  labor  within  the  ten  days  following  the  issuance  thereof:  Proridtd 
further,  Tliat  if  said  child  resides  at  a  distance  of  one  kilometer  from  a  ntt}it  school 
imder  the  direction  of  the  department  of  education  of  Porto  Rico,  said  certifiaite  shall 
be  effective  only  during  the  time  that  the  attendance  of  said  child  at  the  aforeatid 
night  school  shall  be  certified  to  monthly  bv  the  teacher  of  the  sdiool,  unless  a  jujt 
cause  should  exist  for  the  nonattendance  of  tne  child  at  said  school.  All  employefs  of 
children  from  whom  certlGcates  are  required  imder  the  provisions  of  this  act,  shall  fite 
these  certificates,  subject  to  the  inspection  of  the  officers  of  ^e  department  of  educa- 
tion and  of  the  inspectors  of  the  bureau  of  labor.  When  such  employment  shall  cease 
tlie  certificates  shall  be  returned  to  the  children  in  whose  names  they  may  have  beeo 
issued.    [1913  No  42  s  4  as  amended  by  1913  Extraordinary  Session  l4o  139] 

MINIMUM  AQE  AND  HOURS  OF  LABOB 

Employment  under  10  prohibited;  7  hours  a  day ,42  a  week,  and  nigJUtDorkprohihitid, 
under  16;  8  hours  a  day,  jfS  a  week,  on  aaricuitural  estates  under  16. — ^No  child  under  the 
age  of  sixteen  years  shall  be  employea  or  permitted  to  work  in  any  establishment  for 
more  than  seven  hours  a  day,  nor  for  more  than  forty-two  hours  a  week,  nor  in  or  upon 
any  agricultural  estate  for  more  than  eight  hours  a  day  nor  for  more  than  forty-eig^t 
hours  a  week,  nor  in  any  lucrative  occupation  between  the  hours  of  6  p.  m.  and  6  a.  m. 
No  child  imder  the  age  of  ten  years  shall  oe  employed  or  permitted  to  work  in  any  hiaa- 
tive  occupation .    [1913  No  42  s  5  as  amended  by  1913  Extraordinary  Session  No  139] 

EMPLOYMENT  CEBTIFICATES 

Age  certificates  required  under  16;  municipal  secretary  to  issue  eertificata;  fee»  forbO' 
den. — ^No  cliild  under  the  age  of  sixteen  years  shall  be  employed  unless  the  emplo]^ 
shall  obtain  and  preserve,  subject  to  the  inspection  of  the  officers  of  the  department  of 
education  and  the  agents  of  the  bureau  of  labor,  a  certificate  of  his  age  issued  by  the 
municipal  secretary  of  the  town  where  the  cliild  was  bom  or  resides.  In  case  there  if 
no  entry  of  tlie  birth  of  the  said  child  in  the  civil  registry  of  the  town  where  the  child 
was  bom  or  resides,  tlio  miinici]>al  secretary  sliall  issue  a  certificate  setting  forth  the 
age  of  the  child  based  upon  an  affidavit  or  sworn  declaration  of  one  of  the  parents  of  the 
said  child,  or  of  his  legal  guardian  or  relative  next  of  kin,  or  in  default  of  tnese  upon  the 
afhdavit  or  sworn  declaration  of  two  reputable  persons  who  have  knowledge  of  and  can 
depose  to  the  age  of  the  said  child .  No  fees  shall  be  cliarged  for  issuing  the  certificates. 
[191^  No  42  s  6  as  amended  by  1913  Extraordinary  Session  No  139] 

STREET  TRADES 

MINIMUM  AGE 

Emplmfment  of  hoys  under  12  and  of  qirls  under  16  during  school  hows  prokibited. — ^No 
boy  under  the  ago  of  twelve  years  and  no  girl  under  the  age  of  sixteen  ^ears  shall  sell 
newspapers,  candies  or  other  merchandise  on  any  of  the  streets  or  public  squares,  nor 
work  as  bootblacks  in  said  i)laces  during  school  hours  in  the  public  schools  of  Porto 
Rico.    [1913  No  42  s  7] 

DANGEROUS,  INJURIOUS,  AND  IMxMORAL  OCCUPATIONS 

MINmUM  AGE 

Employment  nndnr  14  in  selling  almhnlic  liquors,  ctc.^  prohilnted. — No  father,  employer 
or  other  person  who  has  in  his  care  a  child  under  the  age  of  fourteen  years  shall  procure 
for  the  said  cliild  or  consent  under  any  circumstances  to  the  child's  being  engaged  in 
the  following  occu|>ations:  1.  Begj^ing  or  receiving  alms  or  any  form  of  mendicity. 
2.  Labor,  practices  or  exhibitions  which  are  dangerous  or  injurious  to  health  and 
morals.  3.  Manufacturing,  using  or  selling  of  [sic]  malt  and  alcoholic  Uquors.  (1918 
No  42  s  8  as  amended  by  1913  Extraordinary  Session  No  139] 
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ALL  ESTABLISHMENTS 

HEALTH  OF  MINORS 

Air  and  floor  space  where  boi^a  under  18  and  girls  of  any  age  are  employed. — Any  room 
or  department  of  any  establishment  where  women  and  cliildren  under  the  age  of 
eighteen  years  work,  shall  have  such  camcity  that  the  space  corresponding  to  each 
employee  shall  be  not  less  than  250  cubic  feet,  and  except  in  cases  where  written 
autJiorization  is  obtained  from  the  chief  of  the  bureau  of  labor,  the  capacity  of  air  corre- 
sponding to  each  employee  shall  not  be  less  than  400  cubic  lect.    [1913  No  42  s  9] 

Ventilation  where  boys  under  18  and  girls  of  any  age  are  employed. — ^AU  employers  or 
heads  of  establishments  where  women  and  children  under  the  age  of  eighteen  years 
work,  shall  provide  and  see  that  there  shall  be  in  each  working  room  of  said  establish- 
ment appropriate  and  sufficient  means  of  ventilation.  If  during  the  hours  of  daily 
work  excessive  heat,  vapors,  gases,  dust  or  other  impurities  injurious  to  health  should 
be  produced,  the  room  shall  be  ventilated  in  such  a  manner  as  to  place  the  same  in  the 
best  condition  T>08Bible,  in  accordance  with  the  laws  of  sanitation.    [1913  No  42  s  10] 

Cleanliness  wnere  bous  under  18  and  girls  ofanv  age  are  employed. — All  establishments 
where  women  and  children  under  the  age  of  elgnteen  years  are  engaged  in  occupations 
which  produce  dust,  shall  be  whitewashed  or  painted  at  least  once  every  twelve 
months.  AU  the  floors  of  the  rooms  of  such  establishments  shall  be  washed  perfectly 
with  soap  and  water  at  least  once  every  month;  and  all  dressing  rooms  and  water- 
closets  01  said  establishments  shall  be  conveniently  washed  not  less  than  once  each 
week.    [1913  No  42  s  11] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act. — All  employers  who  violate  this  act  or  any  section  or  provision 
thereof  shall  be  guilty  of  a  misdemeanor  and  punished  by  a  fine  of  not  loss  thsjx  $25 
nor  more  than  $100.  For  every  violation  of  this  act  or  of  any  of  the  sections  or  provi- 
sions thereof  after  the  first  violation,  the  employer  shall  be  guilty  of  a  misdemeanor 
and  puniabable  by  a  fine  of  not  less  than  $100  nor  more  than  $1,000.    [1913  No  42  s  12] 

DEFDnnONS 

Terms  used  in  this  act.— ^Tho  following  definitions  of  the  words  and  phrases  used 
herein  shall  be  accepted  in  connection  with  this  act  unless  a  different  meaning  is 
deduced  from  the  text  hereof:  "Employer"  includes  all  natural  or  artificial  persons 
and  the  administrator,  superintendent,  foreman,  ma)ror  dome  and  representative  of 
said  natural  or  artificial  persons.  "  Lucrative  occupation  "  includes  all  work  or  works 
in  £eu:tories,  mills,  centrals,  machine  shops  or  establishments  or  places  of  any  kind 
where  a  factory  or  mechanical  enterprise  is  carried  on;  in  stordiouses,  stores,  estab- 
lishments or  places  of  any  kind  where  mercantile  transactions  are  carried  on,  or  estates, 
plantations,  larms  or  places  of  any  kind  where  a^icultural  [sic],  horticultuml  [aici 
or  pastunnfi^  is  carried  on  and  in  all  enterprises  of  mining  or  fishing.  *  *  Establishment 
includes  all  buildings,  factories,  workshops,  stores  or  other  places  of  a  like  kind  where 
any  lucrative  occupation  exists.  "Plantation"  includes  aU  plantations,  farms  or 
other  parcels  of  land  where  any  lucrative  occupation  is  carried  on.    [1913  No  42  s  13] 

ENFORCEMENT 

Duties  and  powers  of  bureau  of  labor. — ^The  bureau  of  labor  is  hereby  authorized  to 
carry  out  the  provisions  of  this  act,  to  prosecute  violations  of  the  same,  to  summon 
witnesses,  administer  oaths  and  take  testimonv,  to  compel  the  introduction  of  evi- 
dence and  to  visit  or  examine  through  its  chief  or  his  asiiistants  ^e  buildings  of  any 
establishment  or  estate  to  which  this  act  refers,  during  the  hours  when  the  employees 
are  at  work.    [1913  No  42  s  14] 

APPUCATION   OP  ACT 

Agricultural  or  horticultural  pursuits  excepted  from  10  to  16  under  certain  conditions. — 
The  said  act  [1913  C  42  s  1-14]  approved  March  13,  1913,  entitled  ''An  act  regulating 
the  work  of  women  and  children,  and  protecting  them  against  dangerous  occupations,*" 
ahall  not  apply  to  children  under  sixteen  and  over  ten  years  of  o^e  who  are  employed 
In  picking  or  gathering  coffee  or  in  planting,  picking  or  tending  in  the  field  any  agri- 
cultural or  horticultural  products  in  company  vith  or  under  the  direct  personal  super- 
vision of  their  parents,  guardians,  or  relatives  over  sixteen  years  of  age.  [1913  £x- 
tnofdinary  Session  No  139  s  6] 
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this  sectioii,  and  for  everv  neglect  of  Boch  duty  the  person  biinr^ 
shall  be  fined  not  exceeaing  twenty  dollars:  Provided,  That  if  tba  pecson  so  dnqei 
shall  jnove  or  shall  present  a  certificate,  made  by  or  under  the  direction  of  the  sdiiNl 
committee  of  the  city  or  town  wherein  he  resides,  setting  forth  ^lat  the  difld  In 
already  completed  the  elementarv  studies  above  mentionisd;  or  that  the  diHd  lui 
attended  for  the  req uirod  period  of  time  a  private  day  school,  or  upon  private  i]lBtn^ 
tion.  approved  by  the  school  committee  of  the  city  or  town  where  said  private  adml 
wasiocated  or  said  private  instruction  was  given;  or  that  the  physical  or  mentd  con- 
dition of  the  child  was  such  as  to  render  his  attendance  at  school  inexgedlsiit  or 
impracticable;  or  that  the  child  was  destitute  of  clothing  suitable  for  attenoiitt  fdMXil 
ana  that  the  person  having  control  of  said  child  was  unable  to  provide  anitablie  clotii- 
in^;  or  that  the  child  was  excluded  from  sdiool  by  virtue  of  some  senetal  law  or  nga- 
lation— then  such  attendance  shidl  not  be  obligatory  nor  shall  sudbt  penalty  be  inciv- 
red;  but  nothing  in  this  section  shall  be  construed  to  allow  the  abauice  or  iirmhi 
attendance  of  any  child  who  is  enrolled  as  a  member  of  ainr  adiool,  or  of  any  diild 
sent  to  school  by  the  person  having  control  of  such  child.    [G  L 1909  0  72  s  1] 

Appointment,  duties,  and  powers  of  truant  officers. — The  school  committeoof  each  dtf 
or  town  shall  annually  in  the  month,  of  December  appoint  one  or  more  pereona  as  tniaat 
officers,  who  shall  by  virtue  of  said  appointment  be  clothed  with  the  power  of  ~  '  * 
constables,  and  fix  their  compensation,  which  ehall  be  jM^able  from  the  9ffpm 
for  public  schools.  The  school  committee  may  also  f  uraish  all  neceassry  sappoes  tnd 
clencal  assistance  for  the  proper  and  efficient  perfonnance  of  the  duties  of  the  Imal 
officer.  The  school  committee  of  two  or  more  cities  or  towns  mi^  appoint  tiie  sum 
truant  officer  or  officers,  and  any  school  committee  that  appoints  teadum  or  other 
employees  on  a  different  tenure  of  office  than  annual  appointments,  may  appoint  tru- 
ant officers  on  a  similar  tenure  in  lieu  of  the  anniuJ  appointment  above  mentioned  in 
this  section  and  may  fix  their  compensation  from  time  to  time.  Said  tmant  officm 
shall  under  the  direction  of  the  school  committee  inquire  into  all  cases  arioBg  nnkr 
the  provisions  of  this  chapter,  and  shall  alone  be  authorised  in  diue  of  violation  of  aagr 
of  the  provisions  of  this  chapter,  to  make  complaint  therefor;  tiiey  may  also  serve  att 
legal  processes  issued  in  pursuance  of  this  diapter   «    «    *.    [GL 1909  0  72  b  3] 

ALL  OCCUPATIONS 

MINIMUM  AQE  AND  EMPLOTMENT  CEHTmCATBS 

EnforcetJMnU  duties  and  pothers  of  truant  officers;  penalty  for  failure  to  produce  cert^h 
cateSf  ^tc.-j— The  truant  omcers  may  visit  any  places  or  establishments  where  such 
minor  children  as  are  described  in  the  preceuLng  sections  of  this  chapter  are  em* 
ployed,  to  ascertain  whether  the  provisions  of  this  chapter  are  duly  complied  with, 
and  may  as  often  as  twice  in  every  year  demand  from  all  employers  of  su^  chikireD 
a  report  containing  the  names  of  all  children  who  have  not  completed  sixteen  yean 
of  Ufe  that  are  employed  bv  them,  such  report  to  give  the  names,  ages,  and  residenceB 
of  all  such  children;  and  all  employers  of  such  children  shall,  upon  request,  produce 
for  the  inspection  of  the  truant  officer  the  certificates  prescriDea  in  chapter  seventy- 
eieht;  and  for  any  refusal  to  make  such  reports  as  are  above  provided  for,  or  for  any 
refusal  to  produce  the  above-mentioned  certificates,  any  employer  of  such  childraii 
shaU  be  fined  not  exceeding  ten  dollars.    [G  L  1909  C  7z  s  4J 

MANUFACTURING  AND  BUSINESS  ESTABLISHMENTS,  ETC. 

MINIMUM  AGE,   HOURS  OF  LABOR,   AND  EMPLOTMENT  0ERTIFICATS8 

Employment  under  14  prohibited;  night  work  prohibited  under  16;  age  and  emplovm/mt 
certificates  required  from  14  to  16;  school  authorities  to  issue  certificates;  age  and\eaUh 
records  required;  educational  requirements;  method  of  issuing  and  contents  of  cerlificaics; 
revocation  of  certificates;  evidence  of  age  for  child  apparently  under  16;  evidence  oj  illegal 
employment;  certificate  to  be  returned  to  child  or  issuing  office;  records  of  issuing  offiee; 
penalties. — ^No  child  under  fourteen  years  of  age  shaU  be  employed  or  pemutted  or 
suffered  to  work  in  any  factory,  manufacturing  or  business  establishment  within 
this  State,  and  no  chila  under  sixteen  years  of  age  shall  be  employed  or  permitted 
or  suffered  to  work  in  any  factory  or  manufacturine  or  business  establishment  within 
this  State  between  the  hours  of  eight  o'clock  in  the  fStomoon  of  any  day  and  six  o*ckxk 
in  the  forenoon  of  the  following  day.  No  child  under  sixteen  yean  of  age  shaU  he 
employed  or  permitted  or  suffered  to  work  in  any  fact<»ry  or  manufacturing  or  baii- 
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(me  of  thU  diapter  whidi  fibces  the  penalty  for  the  lefafld  to  di^ 
certificate  provided  for  in  Oiat  section.    [GL1909O78sU] 
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Ad  to  be  poitef.-— A  printed  copy  of  this  diapterahall  be  posted  by  theimpi 
each  workroom  of  every  factory,  inanufactunng  or  mercantile  estabUdumflo 
perrans  are  employed  who  aro  affected  by  the  provisiaiis  of  this  cliapter.  [€ 
0  78  s 13] 

MANUFAOTUBINO.  MECHANICAL,  AND  HEBOANTILB  BBTABl 

MENTS,  ETC. 

HOUB8  OF  LABOB. 

.^l/brosmsyit:  Ailief  and  powen  of  faOwy  tnspsetori.— The  iMitoiy  inspecloi 
in  addition  to  their  duties  otherwise  provided,  enforce  the  pnrrisionsof  aectiQii 
two,  chapter  two  hundred  forty-nine  and  may  prosecute  all  violatioiis  of  t] 
beforo  any  court  of  competent  jurisdiction  in  tielBtate.    [Q  L 1900  0  78  s  15] 

MESSENQEB8 

HOUB8  OF  LABOB 

JVij^  loofft  proM&itef  iifuier  fi.— No  petson  under  the  age  of  twenty-one  yei 
be  employed  or  peimitted  or  suffered  to  work  as  a  mesMoger  for  a  telegraph,  ta 
or  messenger  company  in  the  distribution,  tamsmission  or  delivery  of  goods 
sages  beforo  five  OMclock  in  the  morning  or  after  ten  o'cfock  in  the  eveningof  a 
^L 1909  C  78  s  82  as  added  by  1912  0  814] 

PenoZ^.— Any  pennn  who  either  as  principal  or  agent  shall  empfoy,  suffer  oo 
to  work  any  person  in  violation  of  the  provisions  of  the  preceoing  section  i 
deemed  guuty  of  a  misdemeanor  and  on  conviction  shall  be  punished  by  a  fin 
less  than  twenty  doUars,  or  [nor]  moro  than  fifty  dollars  for  the  first  offeoaey  ai 
second  offense  by  a  fine  of  not  less  than  fifty  dollan,  or  [nor]  moro  fhan  one  1 
doUats,  or  by  imprisonment  for  not  less  than  ten  days,  or  [nor]  moro  than  six  ] 
or  by  both  such  nne  and  imprisonment.    [QL1909  C  78  s  33  as  added  by  191 

INTOXICATING  LIQUORS 

MINIMnM  AOB 

EmTfijo/^ffMnA  of  rnxncn  to  kLl,  etc,,  prohibited;  exoeptiiona;  penaUjf.'-^Eyery 
who  *  *  *  shall  suffer  or  allow  any  minor  or  woman  to  sell  or  serve  intm 
liquor,  except  in  licensed  taverns  or  licensed  victualing  houses,  shall  •be  fii 
hundrod  dollars  and  be  imprisoned  not  less  than  ninety  days  nor  more  than  oi 
and  shall  be  thereafter  for  the  term  of  five  years  disqualified  for  holding  any 
under  this  chapter.    [G  L  1909  C  123  s  13] 

Enforcement:  duties  of  special  constables, — ^The  town  councils  of  the  seven 
shall  appoint  special  constables  to  enforce  the  laws  of  the  State  prt^biting,  i 
ing  or  in  any  manner  reg^ulating  the  sale  of  intoxicating  liquors.    [G  L  1900  C '. 

Additional  penaZ«y.--Whoever  by  himself,  his  agent,  or  servant  *  *  ^ 
suffer  or  allow  any  minor  or  woman  to  sell  or  serve  intoxicating  liquor,  ex 
licensed  taverns  or  licensed  victualing  houses  *  *  *  shall  forfeit  one  h 
doUars  for  each  offense  to  be  recovered  oy  the  husband  of  such  woman  or  the 
or  guardian  of  such  minor  in  an  action  for  debt.    *    *    *    [G  L  1909  0  123  s 

ELEVATORS 

MINIMUM  AGE 

Employment  under  18  prohibited;  enforcement'  duties  of  bwUding  and  fad 
spedors;  liability  for  damages;  penalty. — *  *  *  No  peraon  under  the  age  o 
een  years  shall  take  cliar]ge  of  or  operate  any  passenger  elevator.  It  £all 
duty  of  every  inspector  of  buildings,  elected  or  empowered  under  the  provi 
this  chapter,  to  inspect  all  elevators  in  every  building  within  his  iurisdiction: 
shall  be  the  duty  of  the  factory  inspectors  appointed  or  empowerea  by  law  to 
all  elevators  in  every  building  within  their  jurisdiction  in  any  dty  or  towi 


10  CHIUD 


^mi«|MlMjL€rinpeddiipftttplacMnmiiiowlL 
*   *   *€riAaqrill«g^<mq0iii^tt 
nwvkslHMPiw;  or  fv  €rn  am  boaiMflL  0^buntion  or  ¥^ 
«r  BOBih^  or  dmsansi  to  tte  liiB  or  limD  of  audi  diild,  or  vkt 


noi  Bill  wlij  orin  DBnib 


cifldtooggiigatfiowiiijflriiiioaitorbqg 

izoi  tfiio  clioplarto  lootniii  oiidi  duldfioB 

to  do  ■»»  ihoU  bo  bold  godlly  of  a  rnkdoBnaar 

_  onned  not  czooodiii^  ono  jyoor  or  bo  fined  aot 

or  bo  botik  fined  and  imnnmiped  aa  aJunaM, 

kvotottocwtodyofawkchiUL    {QLIM 


Oi^f  pCBis  vbo  diaU  tafcOp  iWMivOy  Eiio  Of  01^ 
^BBUcaaBatoboli^kflny  bnod  or  oo^plogrodtOi- 
tte  M  of  axteoQ  yeaiB,  lor  nj  of  tte 

"1  DO* 


•boULgmllifof  amU 
limttoiaanwwr  prondodinaaid 

of  any  town .  tiio  dud 
loUandSodotylortlM 


■wy  CBtor  any  phoe  nbero  any  child  mav  DO  bddy 
otttia  cba0ler»  and  mthout  ptocoei  of  I 


ttia  cba^teTy  and  mthout  ptocoei  oi  law  seiie 
I  a  vilBOBB  to  teedfy  mon  tho  trial  of  any  penoa 
ofAkchaplw   •   •^    [G L  190» CTlSeq 

SIBEET  RAILWATB 


IW  ltf<ffe  •  d^le  wmkjmt  ortein  iwpfny  y  gntpHem;  tompgrnmHonfot  oearfMafc— 
JL<tey»wmkiBraMcoOTrinfit  ^iitinion,  aaJdniotonnenBoiroiiqAiyodoridiomey 
bnwofflwr  W  aiyiiyi  HI  ia  tho  opetatioa  of  all  atiooi  nihraya.  of  whatever  motive 
fMwic;.  ia  li^  $&aa  Aaft  not  oaoDBcd  tea  bovnT  woiky  to  bo  perfonned 
ik>mHc«KT0  boaea.  No  officer  or  ageaft  of  any  coipontion  oporethig  atveet  ceo,  d 
v^butrv^  BtociY^  F^'^rv^*  ui  this  Sole  ehall  on  any  day  exact  from  any  of  ita  nid 
^itt|ri&/v^:v«  mcc^  Ciia  ihe  said  ten  boon'  woric  wiUiin  the  twenty-lour  junub  of  the 
iMfiUfsI  i»c!^.  ;iAi  viddn  twelve  coosecntnne  hamB:  Prmdjocf  Jbowewry  That  on  all  kgal 
V^i)uii>rjk  :uc  ca  ccouKXB  when  an  nnexpected  contingency  arieeo demanding  nxve 
^ Jtt  ta^  utiu^  ;wrrfic«  by  soch  eczeet  xaiHray  conKvatian  to  the  public,  or  from  soch 
«m(.»£L»v«^f«  ^^  cbi^  cocpoESsion.  and  in  case  of  accident  or  unavoidable  delay  extn 
lb>cr  9iav  Iv  penccswd  for  extn  compenaation;  and  that  nothing  herein  contained 
^2uU  ^.-^rv'C  ^xbcii^  written  c^ntiacta.    [G  L  1909  C  218  a  11 

Vi*t  <ii/eu«9  M  mrwv  c/  A^nnraiml/pr  caiain  tmplcfea;  fonoer  kmat  permiUed  owr 
^:  — TSf  tnjK  intent  and  purpoeeof  this  chapter  is  herebvdeoaied  to  be  to  limit  the 
usjual  been  oc  kibcr  oi  the  above-mentioned  empkyeee  of  street  railway  coixxHatiooflr 
in  t:xi«  abtfex&oe  of  a^rreement  as  to  such  houra  between  such  emplcyees  and  theii 
empiovvr.  to  ten  hour?"  actual  work  a  day,  to  be  perfionned  within  a  period  of  twelve 
wi»ecuuv«  hours,  whether  such  employeee  be  employed  by  the  trip  or  tripe,  the  job, 
Ui^  hour,  the  d;ft>\  the  week,  the  month,  or  in  any  other  manner.  But  nothmg  in  thii 
vtiA(Her  contaiDed  shall  be  construed  to  forbid  or  prevent  any  such  emplosree,  being 
Of  the  a^  of  twenty-one  years  or  upwards^  from  laboring  a  grnter  or  leeeer  number  d 
K>u»  a  <ta>\  in  accordance  with  his  contract  so  to  do;  nor  to  impose  any  penalty  upon 
;uxy  ivr^'u  or  cor{»oniion  for  pennitting  such  employees  to  labor  such  greater  or  leoei 
uutucvr  oi  houx9 in  the  perfonnance  oisuch contract.    [G  L 1909  0  218  s  2] 

iVtuJry.—Axiy  stzeet  railway  corDomtion  violating  any  of  the  profvisions  of  the  pre- 
v*t>lin^  :s^x:tions  of  this  chapter  shall  be  fined  not  less  than  one  hundred  ddlan  noi 
UK«\»  than  live  bundled  dollars    *    *    *     [G  L  1909  0  218  s  3] 

(.Vftrc  it««nM.--Tlkii  act  b  oonitttatiaoiL— In  ra  Teo-Hoor  Law  for  Street  By.  OotpocatiaHLai  R.  L 
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FACTORIES  AND  MERCANTILE  AND  OTHER  ESTABLISHMENTS 

TOILETS  FOR  GIRLS 

Separate  toilets  for  the  sexes, — Every  factory,  mercantile  or  other  establiahment  or 
office  where  two  or  more  males  and  two  or  more  females  are  employed  together,  dbill 
be  provided  with  a  sufficient  number  of  separate  water-closets,  ^trth  closets  or  privies, 
for  the  use  of  each  sex,  and  plainly  so  designated;  and  no  person  shall  be  allowed  t( 
use  a  closet  or  privy  which  is  provided  for  persons  of  [thej  other  sex.  Siidi  water 
closets,  earth  closets  or  privies,  shall  be  kept  clean  and  free  from  disagreeable  odon 
[1912  Civ  C  C  19  art  11  s  869] 

Penalty. — ^Whoever  violates  the  provisions  of  section  869  of  the  Civil  Code,  in  ref« 
once  to  water-closets  in  factories,  shall  be  punished  by  a  fine  of  not  loss  than  ten  (|1C 
dollars  nor  more  than  thirty  ($30)  dollars.    [1912  Crim  C  C  16  s  428] 

ALL  OCCUPATIONS 

AGE  CERTIFIGATES 

Certyicates  required  under  14* — Every  person,  firm  or  cozx>oration  enmloying  cfaOdre 
shall  procure  from  the  parent,  guardian,  or  person  in  custody  of  said  cnild  or  childra 
a  signed  statement  in  which  shall  be  recorded  the  name,  birthplace,  age  and  place  ( 
residence  of  every  such  child  under  fourteen  years  of  age,  and  the  same  shall  be  pr 
duced  for  inspection  on  demand  of  the  commissioner  or  his  agents  or  inspecloz 
[1912  Civ  C  C  19  art  11  s  871] 

REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  inspectors, — The  inspectors  appointed  under  this  artic 
[s  851-874]  [two  inspectors  to  assist  the  commissioner  in  the  discharge  of  the  duti< 
imposed  by  this  article]  are  empowered  to  visit  and  inspect,  at  reasonable  hour 
and  as  often  as  practicable,  the  factories,  workshops  and  other  establLahments  i 
this  State  referred  to  in  this  article,  and  snail  report  to  the  commissioner  [of  agricti 
ture,  commerce  and  industries]  the  result  of  their  insi)oction8.  They  rfiall  enforce  Oi 
pro\'iHioiiH  of  this  article  and  prosecute  all  violations  of  the  same.  [1912  Civ  C  C  1 
art  1 1  8  872] 

ALL  OCCUPATIONS 

WAGES 

Wages  of  minor  belong  to  parent ^  etc.;  exceptions. — If  any  person  shall  hire  or  emplo 
any  minor,  or  person  under  tiie  age  of  twenty-one  years,  without  the  knowledge  an 
consent  of  tJie  parents  or  guardian  of  such  minor,  such  person  shall  pay  to  said  pareiii 
or  guardian  tlio  full  value  of  the  labor  of  said  minor  from  and  after  notice  from  ti 
parents  or  guardian  that  payment  of  such  service  shall  be  made  to  him  or  them,  s 
tJie  caj?e  may  be:  Provided,  This  section  shall  not  apply  to  cases  where  the  parent*  c 
guardian  fails  or  refuses  to  funiish  the  minor  a  home  and  support,  in  which  cases  ti 
minor  shall  have  the  right  to  make  contracts  in  regard  to  his  own  labor  and  enfon 
Biune  in  his  own  name  and  for  his  own  benefit,  and  the  employer  shall  be  responsibl 
to  the  minor  only  in  such  cases.     [1912  Civ  C  C  82  art  4  s  3788] 

MESSENGERS  IN  CITIES 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employ^ment  under  14  prohibited;  night  work  prohibited  under  18. — In  cities  of  fi^ 
thouwuul  inhabitantrt  and  over  no  child  under  fourtet»n  years  of  age  shall  be  employt*^ 
perniiltcd  or  suffered  to  work  as  a  messenger  for  any  telegraph,  telephone  or  meft»enp 
<M)nipany  in  the  distribution  or  delivery  of  goods  or  mt^ssages,  nor  shall  any  min< 
child  or  person  under  eighteen  years  of  age  be  so  employed,  permitted  or  sunerod  i 
work  before  five  o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  [of]  an 
dav.     [1912  No  405  si] 

Enforcement:  duties  and  powers  of  commissioner  of  agriculture,  commerce,  and  indu, 
tries -It  shall  be  the  duty  of  the  commissioner  of  agriculture,  commerce  and  indui 
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rn»twhcraiu)>uchp^ttin)  is  (Uod,  ilgnod  by*  nakntr  ol  tha «l«ctan u hm 
provided,  upon  the  filing  cdKpetitian  ^oed  bjr  anMbtnrfli  cf  the  qiwlifiad  rioM 
of  each  dlsblct  ax  aggregation  of  diatiicta,  am  alectkm  diail  be  onlmd  hy  the  com 
board  of  educatiim,  sabminiiig  to  the  qnulflsl  fllectora  of  Mich  dialiict  or  aggnpti 
of  diotricts,  the  qneetion  of  con^alnqr  adiool  attwdmcw  cr  no  connilnrTKhi 
attendance  §or  laid  diattict  or  agm^tlon  ct  diatdcta:  ProwUtd  furO^,  That  1 
<»un^  board  <d  education,  in  all  auMiol  diiUctB  oraitainiDg  a  town  of  e  popolrtiai 
1,600  or  more  inbabitenta,  nppa  the  petition  otainsjontTef  theboudof  tnute 
■haU  ords  rach  electuHi.  The  Mdd  election  diali  be  had  at  the  ■cheolhoDs^ 
achoolhouaeB,  for  white  children,  in  the  aaid  dirtiictor  aMegition  Vt  diatricta.  1 
nunagcn  alull  be  appointed  b;  the  board  of  tinateeaa  okOidiatrict,  andthea 
election  Bhall  be  conducted  in  accordance  with  the  luleaROTtnliig  gausal  deetia 
Thecounty  boerdofeducationdMllBappl7priBtedbaUiMB,BafollowK  "Oonuiiitai 
Bcboot  attendance  accepted;"  *'Ooimriunrraehoolatt«ndaiic»Mtfwted,"andift 
majority  vote  in  the  md  aection  "  Onopnlaary  idtool  -*fc— *— f  accepted,"  tk 
the  provisions  of  tbia  act  thai]  apply  to  thenid  district  or  agpegationoldMdc 
The  Hud  election  shall  be  held  on  tlie  second  Tuesday  in  June,  one  tiwoandm 
hundred  and  fifteen,  ibUowing  the  filing  of  the  Mid  petition,  or  on  the  second  Tb 
day  in  June  of  any  subsequent  year.  Any  district  omitting,  laiUngcr  refaiug 
accept  compulsory  school  attendance  as  herein  jKovided,  mOicr  by  petition  or' 
election,  may  adopt  the  pioviaiDna  of  this  act  in  any  snbosqueDt  year,  either ' 
petition  or  by  election  as  nerwi  above  provided.    rUUNotSsS] 

EnJonemaU:  povm^tluemutig  board i^tiuetimt,  board  <tf  tnutaa,  tic,  lorn 
Tula  and rtffulatwnt. — ^The board  of  educational  each  comity,  and  incaaeof  toi 
and  cities  of  two  thousand  inhabitants,  the  board  of  truateea  therein  shall  hi 
power  at  any  meeting  to  make  audi  mm  and  regulaliona  not  in  conflict  with  I 

C visions  hveof  as  they  may  deem  iMst  with  refennce  to  the  time,  place  and  hn 
school  attendance  so  as  to  eecore  the  attendance  of  aD  diildroi  tietween  the  i| 
id  ei(^t  and  fourteen  ^ean  unm  the  sdioda  of  the  county  as  herein  envided  a 
such  rules  and  regulatums,  inien  approved  by  the  oonnty  supsintendent  of  edm 
tion,  and  posted  at  the  courthouse  oowsnd  at  thedooru  each  psblic  schoolboi 
in  the  territory  aSected  thereby,  shall  have  the  force  of  law  until,  and  unlcH,^tfa 
have  beoi  reroked  or  appealed  by  the  State  board  of  education.  The  openttou 
such  rules  and  regulations  may  be  suspended  by  the  Btate  n 
tion  during  the  pendency  of  such  appeaL    [19U>  No  98  s  10] 
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convictbn,  diaU  be  p^uniflhed  by  fine  not  exceedii^  one  hund^ 
dollars,    pi  0  1903  Pen  s  704] 

Notb.--[Sm  saotlon  If  dittpter  MO  of  fhA  Aoto  of  1918f  ivblolL  prah^^ 
oompolnfy  In  any  ooonpatfan  under  It} 

ALL  OOOUPATIONS 

WAGS8 

Minor  entUUd  to  woffea  unless  daimed  by  parefU, — The  wa^  of  a  minor  ennlovBd 
in  service  may  be  paid  to  him  or  h&r  until  the  parent  or  guardian  entitled  tbenlogm 
the  employer  notice  that  he  claims  such  wages.    [R  01903  Civil  s  124] 

DANGEROUS^  INXURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBUO 

EXHIBITIONS 

uaaxuu  aob 

Ihnployment  under  14  in  street  Mvngina,  varietu  theaters^  omi  ptoeet  idbgrg  tnlmitfrti| 
liquors  are  sold,  etc.,  wohibited. — ^It  shaU  be  unlawful  for  any  i>erBon  haidng  Ae  cm^ 
custody  or  control  of  any  child  under  the  a^  of  fourteen  years^  and  for  all  otiur  ptf* 
sons,  to  exhibit^  use  or  employ  such  child  either  as  a  mendicant^  or  peddler,  or  actoi^ 
pezf  oimer  or  singer  on  the  streets,  or  in  any  concert  hall  or  room  where  intndciliBg 
liquors  are  sold  or  given  away,  or  in  any  vaxiety  theater,  or  for  any  illegal,  obapsBS, 
indecent  or  immoral  purpose^  exhibition  or  practice  whatsoever,  or  for  any  buaosfl^ 
exhibition  or  vocation  injurious  to  the  health  or  morals  or  dangerous  to  the  Bis  or 
limbofsuchchild,orcause,ixrocureorencouragesuchchiMtoeiMmetlieii^  *  *  *. 
|1903O88sl] 

Penalty. —Any  person  or  persons  who  shall  be  convicted  of  violating  any  d  Um 
proviEuons  of  this  act  shall  be  fined  not  to  exceed  one  hundred  dollaia,  or  be  imtrift- 
oned  in  the  county  jail  not  to  exceed  thhrty  days,  or  both,  in  the  discretion  ol  tin 
court;  and  upon  conviction  for  a  second  jmd  subsequent  offense,  siball  be  fined  not  to 
exceed  two  nundred  dollars  or  be  imjMCisoned  in  the  county  Jail  not  to  exceed  m 
months.    |1903C88s3] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  21  indistriets;  penalty  for  false  returns. — ^It  shall  b 
the  duty  of  the  clerk  of  the  school  d  istrict  board  or  clerk  of  the  board  of  education  or  som 
person  employed  by  him  in  each  district  in  the  Stato  on  or  before  the  first  Monday  in  Jus 
of  each  year  to  take  the  census  of  all  children  imder  twenty-one  and  over  six  years  of  aac 
residing  in  the  district.  In  all  cases  where  the  clerk  employs  another  person  to  tu 
the  school  census,  before  entering  upon  the  duty  of  taking  the  school  coisus  sue 
person  shall  take  and  subscribe  an  oath  to  perform  faithfully  the  duties  of  censa 
enumerator  of  such  school  district  to  the  best  of  his  ability  and  that  he  will  by  ahou 
to  house  visitation  or  by  conference  with  a  member  of  each  family  enter  in  the  m 
census  names  of  all  chUdrcn  of  legal  school  age,  as  herein  defined .  and  none  other,  an 
said  oath  he  shall  file  with  the  county  superintendent  of  schools.  The  census  shal 
show  the  age  of  the  child  on  May  first,  the  name  of  the  parent  or  guaidian  of  each,  am 
shall  be  filed  with  the  coimty  superintendent  on  or  before  the  said  first  Mondav  i 
June.  The  clerk  shall  also  place  ono  copy  of  said  census  in  the  register  of  each  scmx 
in  the  district.  In  taking  the  census  the  clerk,  either  by  a  house  to  house  visitatio 
or  by  conference  with  a  member  of  each  ^lily  shall  determine  positively  the  dat 
rop;arding  all  children  entitled  to  be  enrolled  on  the  census  as  herem  defined.  If  an; 
clerk  or  person  employed  by  him  shall  willfully  enter  and  return  in  said  census  tit 
names  ofany  children  not  la\i*fully  entitled  to  enrollment  on  account  of  either  ase  c 
residence  he  shall  bo  guilty  of  a  misulemeanor.  and  upon  conWction  thereof  shall  b 
subject  to  a  fine  not  exceeding  ono  hundred  dollars,  r  or  the  labor  incurred  in  taldn 
the  census,  the  clerk  or  person  employed  by  him  shall  be  entitled  to  receive  sad 
remuneration  as  shall  bo  nxed  by  the  district  board,  which  shall  be  paid  from  the  dii 
trict  treasury.  No  clerk  or  person  employed  bv  him  shall  receive  pay  for  the  servia 
of  taking  the  census  until  said  report  shall  have  been  approved  by  we  county  snpefin 
tendcnt  and  the  chairman  of  the  district  board  notifiea  by  the  county  auperinteiDdeDt 
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State,  and  shall  lodge  with  the  proper  States  attorneys  infonnation  of  such  violations 
as  may  come  to  its  knowledge.    [1907  0  220  s  4] 

Application  of  act. — ^The  provisions  of  this  act  shall  not  be  applied  to  relief  or  wreck 
trains.    [1907  G  220  s  5] 

ALL  OCCUPATIONS 

HOUBS  OF  LABOR 

Ten  hours  a  standard  day*s  work;  longer  hours  not  to  be  compulsory  for  boys  under  14 
and  girls  of  anu  age;  penalty;  section  not  to  apply  to  farm  or  domestic  tabor ^  etc. — Unless 
a  shorter  time  be  agreed  upon,  the  standard  day's  work  for  women  and  girls  and  chil- 
dren shall  not  exceed  ten  nours  in  each  day.  An^r  employer  or  other  person  having 
control  who  shall  compel  any  woman,  or  girl,  or  cnild  under  the  age  of  fourteen  years 
to  labor  more  than  ten  hours  in  any  one  day  shall  be  guilty  of  a  misdemeanor  and  pun- 
ishable by  a  fine  not  to  exceed  one  hundred  dollars  or  by  imprisonment  in  the  county 
mil  for  not  more  than  thirty  days  or  by  both  such  fine  and  imprisonment:  Provided, 
This  section  shall  not  apply  to  farm  laborers  or  to  domestic  servants  or  to  persons  engaged 
in  the  care  of  livestock.    [1913  G  240  s  1] 

Note.— [See  also  section  764  of  the  Revised  Codes,  1903,  Penal,  which  prohibits  employment  under  14 
and  compulsory  employment  under  18  for  more  than  10  hours  a  oay.] 

FACTORIES.   WORKSHOPS,    MINES,    MERCANTILE    ESTABLISH- 
MENTS, ETC. 

MINIMUM  AGE  AND  HOURS  OF  LABOR 

Employment  under  14  prohibited;  mercantile  establishmerUs  excepted  during  vacation; 
employment  under  16  in  dangerous,  injurious,  and  immoral  occupations  prohibUed;  10 
hours  a  day,  60  a  week,  under  16;  Saturdays  and  10  days  preceding  Christmas  excepted. — 
No  child  under  fourteen  ^ears  of  age  shall  be  employed  at  any  time  in  any  factory  or 
workshop  or  about  any  mine,  nor  shall  he  or  she  bo  employed  in  any  mercantile  estab- 
li^unent  except  during  the  vacation  of  the  public  schools.  No  child  under  sixteen 
vears  of  age  smdl  be  employed  at  any  time  in  any  such  occupation  dangerous  to  life, 
health  or  morals,  nor  shall  he  or  she  be  employed  for  more  than  ten  hours  in  any  day  or 
sixty  hours  in  any  week,  except  that  on  Saturdays  and  for  ten  days  prior  to  Christmas 
he  or  she  may  bo  so  employed  imtil  ten  o'clock  p.m.,  except  as  otherwise  provided  in 
section  7,'  of  this  act.    [1913  C  240  s  2] 

EMPLOYMENT  CERTIFICATES  AND  RECORDS   ' 

Certificates  and  lists  required  under  14;  school  authorities  to  issue  certificates;  contents 
of  certificates. — No  child  under  fourteen  years  shall  be  employed  in  any  factory,  work- 
snop,  mine  or  mercantile  establishment  unless  the  employer  shall  keep  on  file  the 
certificate  herein  required,  and  a  complete  list  of  such  employees.  Such  certificate 
shall  be  executed  by  the  county  superintendent  of  schools,  where  there  is  one.  or  by 
some  person  authorized  by  him  in  writing.  It  shall  state  the  name,  date  ana  place 
of  birtDj  and  the  a^e  of  the  child,  and  that  he  can  read  at  sight,  and  write  in  a  le^ble 
hand,  simple  English  sentences;  or  that  he  is  a  regular  attendant  at  some  sc^hool,  or 
during  the  past  twelve  months  has  attended  school  as  required  by  law,  or  has  been 
lawfully  excused  therefrom.  Attendance  at  a  private  school  shall  be  certified  to  by 
the  teacher  thereof  on  this  certificate.    [1913  C  240  s  3] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Duties  and  powers  of  county  superintendent  of  schools. — Every  factory^  workshop, 
mine,  mercantile  establifdiment  or  other  place  in  or  in  connection  mth  winch  children 
are  engaged  at  labor  of  any  kind,  shall  at  all  times  be  subject  to  visitation  by  the 
county  superintendent  of  schools.    [1913  C  240  s  4] 

>  The  section  referred  to  is  evidently  section  5,  as  section  7  relates  to  cleanliness  in  factories  and 
workibope. 
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EZCBPnONS 

Pennit  atUhorizing  employment  may  be  granted  on  aaxmnt  of  poverty;  school  authon 
ties  to  issue  permits. — ^Whenever  it  appears  upon  investigatioQ  tnat  the  labor  of  a  miiK 
who  would  otherwise  bo  barred  from  emplovment  under  tJie  provisions  of  this  act, 
necessary  for  his  support  or  that  of  the  family  to  which  he  beh)ngB,  the  county  sum 
intendent  of  schools  of  the  county,  or  chairman  or  president  of  the  school  board 
district  in  which  he  resides,  may  issue  a  permit  authorizing  his  employment  with 
certain  hours,  to  be  fixed  therein.     [1913  C  240  s  5] 

FACTORIES  AND  WORKSHOPS 

TOILETS  AND  DRESSING  ROOMS  FOR  GIRLS 

Separate  toilets  for  the  sexes;  sej>arate  dressing  rooms  when  needed. — ^Every  factor 
mill  or  workshop  where  women,  girls  and  children  are  employed,  shall  be  kept  clei 
and  free  from  effluvia  arising  from  any  sewer,  drain,  privy  or  water-closet;  be  proper 
ventilated  and  provided  with  privies  or  water-closets  for  the  separate  use  of  male  ai 
female  employees,  and  all  time  kept  in  a  sanitary  condition.  Whenever  the  lab 
performed  is  such  as  to  require  a  change  of  clothing,  separate  dressing  rooms  shall  I 
provided  for  the  sexes.     [1913  C  240  s  6] 

HEALTH  OF  MINORS 

Cleanliness  where  women  and  children  are  employed. — ^The  interior  of  everv  facto 
and  workshop  in  this  State  where  women,  girls  and  children  are  employea  shall  1 
limewashed  or  painted  at  least  once  in  every  twelve  months.  Every  floor  of  any  roc 
in  said  factory  shall  be  thoroughly  cleaned  with  soap  and  water  at  least  once  in  t\ 
weeks  and  every  dressing  room  and  water-closet  in  said  factory  shall  be  thorough 
cleaned  with  soap  and  water  once  every  week.     [1913  0  240  s  7] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act. — Every  firm,  person,  association  or  corporation,  and  every  office 
agent  or  employee  thereof,  violating  the  provisions  of  this  act  shall  be  guilty  of  a  m 
demeanor,  and  upon  con\dction  shall  bo  punished  by  a  fine  of  not  less  than  ten  dollj 
nor  more?  than  one  hundred  dollars,  or  by  imprisonment  in  the  coimty  jail  not  mc 
than  thirty  days,  or  [by]  both  such  fine  and  imprisonment  in  the  discretion  of  t 
court.     [1913  0  240  8  8]* 

MANUFACTURING  AND  MERCANTILE  ESTABLISHMENTS,  ETC. 

SEATS   FOR   WOMEN   AND   CHILDREN 

Scats  to  he  provided  and  their  vse  permitted. — Every  employer  of  females  and  childr 
in  any  mercantile,  manufacturing,  hotel,  or  restaurant  business,  and  every  agent 
charge  of  any  such  business,  shall  provide  and  maintain  suitable  seats  in  the  nx 
where  they  work,  and  permit  such  use  thereof  by  them  as  may  be  necessary  for  t 
preservation  of  their  health.    [1913  C  240  s  9] 
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Penalty. — ^A  violation  of  the  foregoing  [section]  ahall  be  a  mifldemeanor  puni 
by  a  fine  of  not  less  than  two  or  [nor]  more  than  ten  dollars.    [8  €  1896  Supp 
472  s  3] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  all  persons /rom  6  to  21. — The  duties  of  the  clerk  of  the  distric 
be  as  follows:  (1)  Within  thirty  days  after  his  appointment,  and  annually  ther 
in  the  month  of  July^  to  take  a  census  of  all  persons,  reedoing  in  the  school  c 
between  the  ages  of  six  and  twenty-one  years,  and  to  gather  the  statistics  relai 
education,  according  to  forms  furnished  by  the  superintendent  of  public  instn 
*    *    *    [S  C  1896  s  1432] 

Enumeration  of  scholastic  population  in  districU. — ^The  duties  of  tbe  said  c 
advisory  board  shall  be  as  follows: 

****** 

4.  To  have  the  secretary  enumerate  the  scholastic  population  in  the  civil  c 
annually  during  the  month  of  July,  and  report  same  to  the  secretary  of  the  ( 
board  of  education,  and  the  secretary  of  said  advisory  board  shall  receive  for  1 
amount  not  exceeding  two  cents  per  capita  for  pupils  enumerated:  Provided^  1 
enumerating  the  scholastic  ]>ODulation,  the  full  name  of  the  child,  the  name 
parent,  and  the  age  of  the  child  be  recorded,  and  also  the  ^t  as  to  whether  th< 
IS  able  to  read  and  write:  Provided^  That  in  any  town  or  city  maintaining  a  ac 
school  system,  the  board  of  education  for  said  town  or  city  ia  hereby  empowen 
directcQ  to  enumerate  the  scholastic  population  for  said  town  <xr  city  under  th( 
and  regulations  as  herein  provided:  Provided  further,  That  in  addition  to  givi 
name  of  the  child,  the  name  of  the  parent,  ana[  stating  whether  the  child  can  rei 
write,  the  name  of  the  street  and  the  number  of  residence  shall  be  given:  Pr 
Jurther,  That  the  enumerator  of  the  scholafi(tic  population,  whether  in  the  cou 
city,  shall  make  affidavit  in  due  form  of  law  that  he  has  taken  the  census  careful 
accurately  in  accordance  with  the  provisions  of  the  law,  and  that  his  re])ort  is  < 
to  the  best  of  his  knowled^  and  belief.  The  city  board  of  education  and  the  c 
advisory  board  shall  file  tlus  affidavit,  together  with  the  census  report,  with  the  c 
superintendent  on  or  before  August  1st  of  each  year.  *  ♦  *  [1907  C  236  s 
amended  by  1909  C  562] 

Application  of  act. — *    *    *    the  provisions  of  this  act  shall  not  apnly  to  the  i 
ing  oounlies:    *    *    *    [Campbell,  Chester,  Crockett,  Dyer,  HiCKman,  Ma 
Moore,  Obion,  Overton,  Smitli,  and  Wilwn.]    [1907  C  236  s  17  as  amended  by 
186,  576,  by  1911  C  564,  and  by  1915  0  48,  113] 

KoTE.— K'haplor  327  of  tho  Acts  of  11M»9  aiiirndiiig  chapter  25of  the  Acts  of  1873  provides  foi  a  o 
Houston,  Ia'wLs,  ShL'lby,  and  Trousdale  counties.] 

CHILD  LABOR  AND  VAGRANCY 

Persons  living  on  the  earnings  oftlieir  minor  cluldrcn  declared  vaunts. — The  fol 

persons  are  and  idiall  be  detined  and  punished  as  Viipn^.uits,  viz: 

'        *  *  *  *  *  * 

(n)  All  jHirsous  who,  though  able  to  work,  fail  to  do  so,  but  hire  out  their 
children,  or  allow  them  to  be  hired  out,  and  subsist  upon  their  wages.  *  ♦  * 
C  256  s  1] 

Enforce  men  t:  duties  of  sheriffs,  police  officers,  etc. — It  shall  be  the  duty  of  every  i 
deputy  sheriff,  and  oonsUible  in  every  county  in  tliis  State,  and  of  the  police 
iiiarslial,  and  of  all  other  like  ollicials  of  the  State,  when  they  have  notice  of  ai 
lutioii  of  the  jm)vi»ioiis  of  this  act,  to  immcHliatelv  give  information  imder  oath 
justice  of  tlic  i>eace  having  jurisdiction  and  to  obtain  fn^iu  such  justice  of  the 
a  warrant  for  such  offender  or  offenders,  and  carry  him  or  her  before  any  justice  ] 
jurisdiction  for  trial;  aud  it  shall  be  the  duty  of  such  justice  of  the  i)0;u"e  to  ; 
warrant  u]>4>n  sucn  information:  And  pro  vided further ,  That  any  private  citizen  u] 
formt-tiou  mav  t'wear  out  and  obtain  a  warrant  when  he  knows  of  a  violation 
provL^ions  of  t^iisa(it.     [1907  C  256  s  2] 

Ptnalh/. — Every  i)erson  who,  according  to  the  provisions  of  this  act,  sh 
adjudgoci  u  Aagniiit  shall  be  deemed  guilty  of  a  misaemeanor,  and  for  his  or  h 
ofienso  in  the  county  where  she  or  he  may  be  tried  shall  be  fined  not  less  th 
[dollars]  ($10)  nor  more  than  twenty-five  oollars  ($25)  and  cost,  and  for  eai.h  su 
ing  offense  in  tlie  same  county  he  or  she  shall  upon  conviction  be  fined  not  lei 
fifty  dollars  ($50).    [11)07  C  256  s  3] 


(1014) 


6  CHILD  LABOR  LEOISLATIOK. 

of  this  act  incurred  by  employers,  parents,  and  others  within  respective  districts  and 
cities,  and  for  this  purpose  to  institute  all  necessarjr  suits  therefor  in  the  name  of  the 
State  before  any  court  having  competent  jurisdiction    *    ♦    *,    [1909  C  163  s  8] 

FACTORIES,  WORKSHOPS,  MESSENGER  SERVICE,  ETC. 

MINIMUM  AGE  AND  HOURS  OF  LABOB     # 

Employment  under  14  prokUyited;  night  work  prohibited  under  16. — It  shall  be  unlawfu 
for  any  proprietor,  foreman,  owner,  or  other  person  to  employ,  permit^  or  suffer  t 
work  any  child  less  than  fourteen  years  of  age  in,  about,  or  in  connection  with  an; 
mill,  factory,  workshop,  laundry,  telegraph  or  telephone  office,  or  in  the  distributioi 
or  transmission  of  merchandise  or  messslgee.  Ana  no  child  under  sixteen  years  c 
age  sliall  be  employed,  permitted,  or  suffered  to  work  in  any  of  the  occupations  name 
in  this  section  oetween  the  hours  of  six  o^clock  in  the  evening  and  six  o'clock  in  th 
morning  of  any  one  day.    [1911  C  57  s  1  as  amended  by  1913  1st  Extra  Session  0  4^ 

Court  decisions.— Under  a  former  section  on  the  above  sabject,  employment  in  yiolation  thereof  coi 
stitutes negligence  per se.— Iron  &  Wire  Co.  v.  Oreen,  108  Tenn.  161, 65  8.  W.  399  (1901).    A  chJld  under  1 
fniured  while  working  in  a  furniture  factory  has  a  right  of  Teooverv  against  the  employer. — Finley 
Furniture  Co.,  119  Tenn.  698, 109  6.  W.  604  (1907). 

ALL  OCCUPATIONS 

MINIMUM  AOE 

Employment  under  14  prohibited  during  school  hours. — It  shall  be  unlawful  for  ao 
proprietor,  foreman,  owner,  or  other  person  to  employ,  permit,  or  suffer  to  work  an 
child  under  fourteen  years  of  age  in  any  business  or  service  whatever  which  inte 
feres  with  the  child's  attendance  at  school,  during  an>r  part  of  the  term  the  pubt 
schools  of  the  district  in  which  the  child  resides  are  in  session.  [1911  C  57  s  2  ^ 
amended  by  1913  Ist  Extra  Session  0  47] 

DANGEROUS  AND  INJURIOUS  OCCUPATIONS 

MINIMUM  AOE 

Specific  occupations  prohibited  under  16;  machinery^  dangerous  processes^  mineSy  qua 
vies,  etc. — ^o  cliild  under  the  age  of  sixteen  years  shall  be  employed,  permitted,  < 
suffered  to  work  at  any  of  tlie  following  occupations  or  in  any  of  the  following  pos 
tions:  roj^airiiig  machine  belts,  while  in  motion,  in  any  workshop  or  factory,  or  asBif) 
ing  therein  in  any  cai)acity  wliatever;  adjusting  any  belt  to  any  machinery;  oiling  < 
cleaning  machinery  or  aysisting  Uierein;  operating  or  assisting  in  operating  circuL 
or  band  saws^  wood  shapers,  wood  jointers,  planers,  sandpaper  or  wood-poUshir 
machmery;  picker  machines,  machines  used  in  picking  wool,  machines  used  in  picl 
ing  cotton,  machines  used  in  picking  hair,  machines  used  in  picking  any  upholsterir 
material;  paper- lacing  machines,  leather-burnishing  machines  in  any  tannery  < 
leather  manufactory';  job  or  cylinder  printing  presses  operated  by  power  other  tha 
foot  power,  emery  or  polishing  wheels  used  for  polishing  metal,  wood-turning  < 
boring  machinery,  8tam])ing  machines  used  in  sheet  metal  and  tinware  manufactunni 
stamping  machines  in  washer  and  nut  factories,  correcting  [comigating]  rolls,  sue 
as  are  used  in  roofing  and  waahlward  factories;  steam  boilers,  steam  machinery  or  oth( 
steam  generating  a])paratu8,  dough  brakes  or  crackery  [sic]  machinery  of  any  descri] 
tion;  wire  or  iron  straightening  machinery,  rolling  mill  machiner>',  punches  or  shear 
washing,  grinding,  or  mixing  mills;  calendar  [calenderj  rolls  in  ruober  manufactu 
ing;  laundering  machinery;  dipping,  drying,  or  packing  matches;  or  in  mines  < 
quarries.    [1911  C  57  s  3] 

MESSENGERS 

HOURS   OF  LABOR 

Nifjht  irorh  prohibited  under  18. — It  shall  be  unlawful  for  any  proprietor,  foremai 
owner,  or  other  ])er8on  to  employ  any  child  under  eighteen  years  of  a^e  as  a  messei 
ger  for  a  telegraph  or  messenger  company  in  the  distribution,  transmission,  or  delivei 
of  goods  or  messages  before  five  o'clock  in  the  morning  or  after  ten  o'clock  in  tt 
evening  of  any  day.    [1911  C  57  s  4] 


(lOlC) 


TENNESSEE.  11 

Enforcement:  dutiu  of  factory  inspectorSy  etc. — ^The  State  department  of  workshop 
and  mctory  inspection  snail  be  charged  with  the  duty  of  enforcing  the  provisions  of 
this  act  and  prosecute  all  violations  thereof.    [1913  1st  Extra  Session  C  12  s  71 

Avplicatkm  of  act;  fruit  and  vegetable  canneries  exempted.— Gh&pteir  12  of  the  Acts 
of  1913  [1st  extra  session],  of  the  General  Assembly  of  the  State  of  Tennessee,  *  *  * 
[is]  so  amended  as  to  exclude  fruit  and  vegetable  canning  Stories  from  the  provi- 
sionfl  of  said  act.    [1915  C  176  si] 

FACTORIES,  WORKSHOPS,  ETC. 

PERMITS. 

Permits  required  in  tenement-JiouseSy  etc. ,  where  children  under  16  are  employed. — *  *  • 
where  chiloren  under  the  age  of  sixteen  years  live  in  such  room,  apartment,  or  ten- 
ement, [room,  apartment,  or  tenement  in  which  articles  are  manumctured,  altered, 
r^)airea,  or  finished,  which  must  be  well  lighted  and  ventilated  and  must  contain 
at  least  500  cubic  feet  of  air  space  for  every  person  working  therein]  they  sliall  not 
engage  in  an^r  work  above  specified  [manufacturing,  altering,  repairing,  or  finishing 
any  article]  without  first  obtaining  a  permit  so  to  do  from  the  department  of  work- 
shop and  factory  inspection.    [1915  C  170  s  9] 

ALL  REGLXATED  OCCUPATIONS. 

PENALTIES. 

Failure  to  comply  uHth  orders,  etc. — Any  owner,  manager,  foreman,  or  other  person 
who  may  refuse,  fail  or  neglect  to  comply  with  the  orders  issued  by  said  chief  [chief 
inspector  of  workshops  and  factories]  or  deputies  shall  be  guilty  of  a  misdemeanor 
ana  upon  conviction  thereof,  shall  be  punished  by  a  fine  of  not  less  than  fifty  ($50.00) 
dollars  nor  more  than  one  hundred  ($100.00)  dollars,  and  in  addition  thereto,  a  fine 
of  five  ($5.00)  dollars  for  each  dav  after  the  time  limit  has  elapsed  until  said  order  is 
carried  out  acceptably  to  said  department  chief  or  said  deputies.  •  *  *  [1915 
C  170  B  11] 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Powers  of  commissioner  of  labor  statistics. — ^Upon  the  written  complaint  of  two  orii 
persons,  or  upon  his  faihire  otherwise  to  obtain  information,  in  accordance  with 
provisions  of  this  chapter  [s  1585-1591],  the  conrniisedoner  of  labor  Btatisticfl  shall  1 
tiie  power  to  enter  any  factory,  mill,  workshop,  mine,  store,  business  house,  pu 
or  private  work,  or  other  establishment,  or  jplace  where  five  or  more  persons  are 
ployed  at  work,  wlien  tlie  same  is  open  and  in  operation,  •  •  •  for  the  pur 
of  examining  into  the  methods  of  protecting  employees  from  danger  and  ^e  suii 
conditions  in  and  around  such  building  or  pmce,  of  all  of  which,  the  said  conmiisBi 
shall  make  and  return  into  the  biu^au  of  labor  statistics  a  true  and  detailed  re 
in  writing.     [R  Crim  S  1911  art  1589] 

O/^tnton.— The  commissioner  of  lalK>r  ntatKics  is  aathorized  to  enter  a  boarding  house  nh&n  fl 
more  perwns  are  employed  for  the  purpose  named  in  this  section. — Attorney  General  (1911). 

Duties  of  commissioner  of  labor  statistics. — If  the  commissioner  of  labor  stati 
sliall  Icam  of  any  violation  of  the  law  with  respect  to  the  employment  of  chili 
*  *  *  or  the  safety  of  employees,  or  the  preservation  of  health,  or  in  any  c 
way  affecting  the  employees,  he  shall  at  once  rive  written  notice  of  the  facts  tc 
county  or  dLstrict  attorney  of  the  county  in  which  the  law  has  been  violated,  < 
some  other  county,  if  anv  there  be,  having  jurisdiction  of  the  offense;  and  the  coi 
or  district  attorney  to  whom  such  notice  has  been  given  shall  immediately  insti 
tlie  proper  proceedings  against  the  guilty  person.    [R  Crim  S  1911  art  1590] 

penalubs 

Hindering  inspectors,  etc. — ^Any  owner,  manager,  superintendent  or  other  pefsc 
charj^o  or  control  of  any  factory^  mill,  workshop,  mine,  store,  business  house,  pi 
or  private  work,  or  other  establisliment  or  place,  wliere  five  or  more  persons  are 
ployed  at  work,  who  shall  refuse  to  allow  any  officer  or  employee  of  the  said  bu 
of  labor  statistics  to  enter  the  same,  or  to  remain  therein  for  sucn  time  as  is  reason 
necessary,  or  wlio  shall  hinder  any  such  officer  or  employee,  or  in  any  way  pre 
or  deter  Idm  from  collecting  information,  shall  be  deemed  guilty  of  a  misdemei 
and,  upon  c(mvi<rtion,  shall  be  fined  in  any  sum  not  to  exceed  one  hundred  do! 
or  imprisoniiK'nt  [imprisoned]  in  the  county  jail  for  not  to  exceed  sixty  davs. 
Crim  8  liai  art  1591] 

Opinion.— Wlulc  railroad  companiesare  not,  in  terms,  named  in  this  act,  it  Ja bfoad  enoogh  to  in 

them.— Attorney  CJcneral  (1912). 

EDUGATIOXAL  REQUIREMENTS 

SCHOOL  CENSUS 

'Enumeration  of  children  from  7  to  IS. — The  county  superintendent  of  public 
struct ioii  Hliall,  and  the  board  of  tnistecs  of  tlie  independent  school  districts,  [s\{ 
tho  firnt  day  of  Jaiuuiry  of  eaoli  year,  or  as  soon  as  practicable  thereafter,  app 
one  of  tlie  trusicosof  oacli  scluKd  district,  or  »)me  other  qualified  person,  to 
tlie  ficliolivstic  census,  who  shall  be  known  as  the 'census  trustee  of  tlie  district, 
pliall  bo  tlio  duty  of  tho  census  trustee  to  take,  between  the  first  day  of  March 
the  first  dny  of  A]»ril,  after  his  appointment,  a  census  of  all  the  children  that 
bo  over  seven  aiul  under  eirfiteen  years  of  age  on  the  first  day  of  the  following 
tember,  an<l  who  are  residents  of  the  school  district  on  said  first  day  of  April,  ai 
make  report  under  oath  to  the  county  superintendent  on  or  before  the  first  dj 
June  next  thennifter.  In  takinp:  the  s;iid  census  he  shall  visit  each  home,  residt 
habitation  and  ])hice  of  abode,  and  shall,  by  actual  observation  and  interropa 
enumerate  tho  children  thereof  in  the  followiiipj  manner:  He  shall  use  for  each 
ont,  or  ^^unrdian  or  person  havinu:  control  of  any  such  cMldren,  a  presc^ribed 
showing  tho  name,  color  and  nationality  of  the  person  rendering  sucli  children 
name  and  number  of  the  school  district  in  whi(?ti  the  children  reside,  and  the  n 
sex  and  date  of  birth  of  each  child  of  which  he  is  a  parent  or  guardian,  or  of  ¥f 
he  has  control,  and  which  child  will  hoover  seven  and  under  eighteen  years o 
on  tho  first  day  of  September  next  following.  Tho  census  trustee  shall  require 
form  to  bo  suhscribea  and  sworn  to  by  the  person  rendering  the  children,  and 
hereby  authorized  to  administer  oat  lis  for  this  purpose.  ^Tien  the  census  tr 
visits  any  home  or  house  or  place  of  abode  of  a  family,  and  fails  to  find  eithe 
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ing  trains,  or  receiving  or  transmitting  train  orders,  as  interpreted  in  this  artid^ 
be  on  duty  for  more  than  eight  hours  in  any  twenty-four  consecutive  hours:  i 
vided.  That  the  provisions  of  this  article  shall  not  apply  to  railroad  telegrajA 
telephone  operators  at  stations  where  the  services  of  only  one  operator  is  need 
[R  Civ  S  1911  art  6586] 

Penalty  for  violation  of  preceding  article.— Any  violation  of  the  preceding  art 
by  any  person,  corporation  or  association,  shall  subject  him  or  it  to  a  penaltv  of 
hundred  dollars  for  each  violation  thereof    *    *    *.    [R  Civ  S  1911  art  6587] 

Eight  hours  a  day  for  telephone  and  telegraph  operators;  exceptions;  penalty  for  o 
fltor.— It  aliall  be  unlawful  for  any  railroad  telegraph  or  telephone  operator  to  ^ 
more  than  eight  hours  in  twenty-four  consecutive  hours  at  such  occupation; 
any  such  operator,  violating  this  article,  shall  pay  a  fine  in  any  sum  not  less  t 
twenty-five  dollars  nor  more  than  one  himdred  dollars:  jPrtwidwf,  That  in  caa 
an  emergency,  any  operator  may  remain  on  duty  for  an  additional  two  hours.  [R  C 
S  1911  art  1555] 

Enforcement:  duties  of  railroad  commission. — It  is  hereby  made  the  duty  of  t 
railroad  commission  to  see  that  *  *  *  all  laws  of  this  State  concerning  railrt 
are  enforced  and  obeyed,  and  that  violations  thereof  are  promptly  prosecuted^ 
penalties  due  the  State  tiierefor  recovered  and  collected.  And  said  comnui 
shall  report  all  such  violations,  with  the  facts  in  their  possession,  to  the  attoi 
general,  or  other  officer  chargea  with  the  enforcement  of  the  laws,  and  request 
to  institute  the  proper  proceedings;  and  all  suits  between  the  State  and  any  rail 
shall  have  prec^ence  m  all  courts  over  all  other  suits  pending  therein.  [R  Ci 
1911  art  6675] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MIXIMUH  AQE 

Specific  occupations  prohibited  under  15;  machinery ^  sending  to  xmmoral  plaices^ 
penalty. — Anv  person,  or  any  agent,  or  any  employee  of  any  person,  fiLrm  or  coq 
tion  who  shall  nereafter  employ  any  child  under  the  a^  of  fifteen  years  to  latx 
or  about  any  manufacturing  or  other  establishment  uam^  dangerous  machinen 
about  the  machinery  in  any  mill  or  factory,  or  in  any  distillery,  brewery,  or  to  I 
in  any  capacitj^  in  the  nianufactiu'o  of  goods  for  immoral  purposes,  or  where  t 
health  may  be  impaired  or  morals  debas(.»d,  or  diall  send  any  such  child  to  any 
orderly  h(iii?e,  bawdy  house,  or  a»st5ignatiun house,  or  ha\'ing  the  control  of  such  d 
shall  permit  him  or  lior  to  go  to  any  Rich  house,  shall  be  deemed  guilty  of  a  mi 
meanor,  and,  u])ou  conviction,  shall  be  fined  not  le^s  than  fifty  dollars  nor  more ' 
two  hundred  dollars,  and  eaeh  day  the  provisions  of  this  act  are  violated  shall  co 
tute  a  separate  offense.     [1911  0  46  a  IJ 

Court  dtcmon. — ruder  a  former  seclion  on  the  ;\bove  subject,  emplovment  of  a  chfld  in  Aiolotkm  tX 
was  helil  to  be  negligence  per  se.— Sterling  v.  Bottis  Mfg.  Co.,  lo9  8.  ^V .  915  (1913>. 

Opi/) /on. —The  wunis  "  in  or  about"  as  used  in  this  statute,  mean  that  the  prohibition  is  aj;:ainst  en 
ing  children  either  in  buildings:  where  dangerous  machinery  is  in  operation  or  near  enough  to 
dangerous  machinorv  as  would  by  any  possibility  lead  to  an  injury  to  a  child  so  employed. — Att 
General  (1911). 

Enforcement:  powers  of  commissioner  of  labor  statistics. — Such  person,  firm  or  a 
ration,  or  any  agent  thereof,  shall  give  free  access  at  all  times  to  the  commiaBion 
labor  statistics  of  the  State  of  Texas,  and  his  deputies,  for  the  inspection  of  i 
prcniii<es  and  of  the  methods  employed,  to  insure  compliance  with  the  pruvisioj 
the  foregoing  section.     [1911  C  46  s  la] 

MINES,  ETC. 

MINIMUM   AGE 

Employm/mt  under  17  prohibited;  penalty. — ^^Vny  person,  agent,  or  any  emplov 
any  person,  lirni  or  corporation,  who  shall  hereafter  employ  any  child  under  th< 
of  17  years  to  labor  in  or  about  anv  quarry  or  mine  shall  be  punished  aa  provide* 
in  section  1  of  this  act.     [1911  C  46  s  2] 

Enforcement:  powers  of  commissioner  of  labor  statistics. — Such  person,  firm  or  a 
ration,  (;r  any  agent  thereof,  shall  give,  free  access  at  all  tiine  to  the  conunission 
labor  statiiStLcs  of  the  State  of  .Texas,  and  hia  deputies,  for  the  inspection  of  1 
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regularly  for  such  period  as  is  required  in  section  1  hereof,  it  shall  he  the  duty  of  the 
attendance  officer  who  has  jurismction  in  the  territory  where  said  parent  or  person 
standing  in  parental  relation  resides,  to  warn  such  parent  or  person  standing  in  paren- 
tal relation,  that  the  provisions  of  this  act  must  he  immediately  complied  with,  and 
upon  failure  of  said  parent  or  person  standing  in  parental  relation  to  immediately 
oomply  with  the  provisions  of  this  act  after  such  warning  has  been  given,  the  ofBcial 
dischaxging  the  duties  of  the  attendance  officer  sliall  forthwith  file  complaint  against 
such  parent  or  person  standing  in  parental  relation  to  said  child,  which  complaint 
shall  be  filed  in  the  county  court,  or  in  the  justice  court  in  the  precinct  where  such 
parent  or  guardian  resides,  and  shall  diligently  prosecute  same  to  ita  conclusion .  Any 
parent  or  other  person  standing  in  parental  relation  upon  conviction  for  failure  to 
comply  with  the  provisions  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  and 
shall  be  fined  for  the  first  offense  five  dollars,  and  for  the  second  offense  ten  dollars, 
and  for  each  subeeauent  offense  twenty-five  dollars.  Each  day  that  said  child 
remains  out  of  school  after  said  warning  has  been  p^ven  or  after  said  child  has  been 
ordered  in  school  by  the  juvenile  court,  may  constitute  a  separate  offense.  *  *  ♦ 
[1915  G  49  s  9] 

^  CoruUtutumality  of  act. — *  *  *  In  case  it  is  declared  by  the  courts  that  any  sec- 
tion or  provision  of  this  act  is  unconstitutional,  such  decision  shall  not  impair  other 
sections  or  provisions  of  this  act  [1915  G  49  s  10] 

MEGHANIGAL   AND    MERGANTILE    ESTABLISHMENTS,  FACTORIES, 

MINES,  ETC. 

HOURS   OF  LABOR  FOR   GIRLS 

Nine  hours  a  day,  54  a  week^  in  these  establishments  and  in  theaters^  hotels,  telegraph 
and  telephone  offices^  etc.;  stenographers  and  pharmacists  excepted;  other  exceptions;  com- 
pensation for  overtime. — No  female  shall  be  employed  in  any  factory,  mine,  mill, 
workshop,  mechanical  or  mercantile  establishment,  laundry,  hotel,  restaurant  or 
rooming  nouse,  theater  or  moving  picture  show,  barber  shop,  tele^ph,  telephone  or 
other  office,  express  or  transportation  company,  or  any  State  mstitution,  or  any 
other  establishment,  institution  or  enterprise  where  females  are  employed,  except 
as  hereinafter  provided,  for  more  than  nine  hours  in  any  one  calendar  day,  nor  more 
than  fifty-four  hours  in  any  one  calendar  week:  Provided  however ^  That  in  case  of 
extraordinary  emergencies,  such  as  great  public  calamities,  or  where  it  becomes 
necessary  for  the  protection  of  human  life  or  property,  longer  hours  may  be  worked, 
but  for  such  time  not  less  than  double  time  snail  be  paid  such  female  with  the  con- 
sent of  the  said  female:  Provided,  This  act  shall  not  apply  to  stenographers  and  phar- 
macists.   [1915  G  56  si] 

Eleven  hours  a  day,  extra  compensation  for  mme  than  9,  54  a  week,  in  laundries. — No 
female  shall  be  employed  in  any  laundry  for  more  than  fifty-four  hours  in  one  calendar 
week;  the  hours  of  such  employment  to  be  so  arranged  as  to  permit  the  employment 
of  such  female  at  any  time  so  that  she  shall  not  work  more  than  a  maximum  of  eleven 
hours  during  the  twenty-four  hours'  period  of  one  day:  Provided,  That  if  such  female 
is  employed  for  more  than  nine  hours  in  any  one  day  she  sliall  receive  pay  at  the  rate 
of  double  her  regular  pay  for  such  time  as  she  is  employed  for  more  than  nine  hours 
per  day.    [1915  G  56  s  laj 

Ten  hours  a  day,  extra  compensation  for  more  than  9,  60  a  week,  in  establishments 
mant^acturing  cotton  and  wooten  goods,  etc. — No  female  shall  be  employed  in  any  fac- 
tory engaged  in  the  manufacture  of  cotton,  woolen  or  worsted  goods  or  articles  of 
merchandise  manufactured  out  of  cotton  goods  for  more  than  ten  hours  in  any  one 
calendar  day.  nor  for  more  than  sixty  hours  in  any  one  calendar  week:  Provided, 
That  if  such  lemale  is  employed  for  more  than  nine  hours  in  any  one  day  slie  shall 
receive  pay  at  the  rate  of  double  her  regular  pay  for  such  time  as  she  may  be  em- 
ployed for  more  than  nine  hours  per  day.    [1915  C  56  s  lb] 

SEATS   FOR   GIRLS 

Seats  to  he  provided  and  their  use  permitted. — Every  employer  owning  or  operating 
any  factory,  mine,  mill,  workshop,  mechanical  or  mercantile  establishment,  laundry, 
hotel,  restaurant  or  rooming  house,  theater  or  moving  picture  show,  barber  sliop, 
telegraph  or  telephone  or  other  office,  express  or  transportation  company,  the  super- 
intendent of  any  State  institution  or  any  other  establishment,  institution  or  enter- 
prise where  females  are  employed,  as  provided  by  sections  1,  la  and  lb,  shall  provide 
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and  furnish  suitable  seats,  to  be  used  by  such  employee  when  not  en^raged  in 
active  duties  of  their  employment,  and  shall  give  notice  to  all  such  female  empk 
by  posting  in  a  conspicuous  place,  on  the  premises  of  such  employment  in  letters 
less  than  one  inch  in  height,  that  all  such  female  employes  will  be  permitted  to 
such  scats  when  not  so  engaged.    [1915  C  56  s  2] 

• 

PENAXTTES  AND  APPUCATION   OF  ACT 

Violation  of  act;  act  not  to  apply  to  certain  establishments  in  rural  districts  aru 
certain  cities. — Any  employer,  overseer,  superintendent,  foreman,  or  other  agen 
any  such  employer  who  shall  permit  any  female  to  work  in  any  of  the  places  i 
tioned  in  sections  1,  la  and  Id  more  than  the  number  of  hours  provided  for  in 
act  during  any  day  of  the  [sic]  twenty-four  hours,  or  who  shall  fail,  n^lect  or  re 
to  so  arran<;e  the  work  of  females  employed  in  the  said  places  mentioned  in  sect 
1,  la  and  lb  so  that  they  shall  not  work  more  than  the  number  of  hours  provide< 
in  sections  1,  la  and  lb  of  this  act,  during  any  day  of  twenty-four  hours  or  the  n 
ber  of  hours  j^rescribed  by  this  act  in  any  one  week,  or  who  shall  fail,  neglect  or  re 
to  pn)vidc  suitable  seats  as  provided  in  section  2  of  this  act  shall  be  deemed  guili 
a  misdemeanor,  and  upon  conviction  in  any  court  of  competent  jurisdiction  shal 
fined  in  any  sum  not  less  than  fifty  ($50.00)  dollars  nor  more  than  two  hun< 
($200.00)  dollars  and  each  day  of  sucn  violation  and  each  such  female  employe' 
auired  or  permitted  to  work  more  than  the  time  provided  in  the  various  sectioi 
tliis  act  shall  constitute  a  separate  offense:  Proviaed,  That  the  provisions  of  the 
shall  not  apply  to  telegraph  and  telephone  companies  in  rural  districts  and  in  c 
or  towns  of  loss  than  3000  inhabitants,  as  shown  by  the  last  Federal  census: 
videdy  That  the  provisions  of  this  act  shall  not  apply  to  mercantile  establishmen 
niral  districts  and  in  cities  and  towns  and  villages  of  less  than  3000  inhabits 
[1915  C  56  s  3] 

Constitutionality  of  act. — If  any  section  or  provision  of  this  act  is  for  any  re 
hold  or  declared  to  be  unconstitutional  it  shall  not  affect  nor  impair  nor  rende 
valid  the  rest  of  this  act,  and  clianging  other  sections  to  conform  thereto.  [ 
C  56  s  4] 

IMMORAL  OCxiurATIONS 

MINIMUM   AGE 

EniploijTMnt  ngencloi  forbidden  to  send  girls  to  immoral  places. — No  [private  omf 
ment  1  a^'oiK  y  yhall  send  or  cause  to  bo  sent  any  female  help  or  servants  to  any  J: 
of  bad  repute,  house  of  ill  fame  or  assijruation  house,  or  any  house  or  place  kop^ 
immoral  purposes.     *    *    *    [1915  C  108  s  3] 

Enforcement:  duties  of  commissioner  of  labor  statistics;  penalty. — It  shall  bo  the  < 
of  the  commissioner  of  labor  statistics  to  enforce  this  act,  and  when  informed  of 
violation  thereof,  it  shall  be  his  duty  to  institute  criminal  procecdinirs  for  enl\ 
meiit  of  ita  penalties  bcjfore  any  court  of  competent  jurisdiction.^  Ho  may  n 
such  rules  and  regulations  for  the  enforcement  oi  this  act  not  inconsLstent  therev 
as  he  may  deem  proper.  *  *  *  Provided^  That  any  person  or  persons  who  i 
send  any  female  help  or  serv'ants  to  any  pLice  of  bacl  repute,  house  of  ill  fara 
assiixnalion  house  or  any  house  or  place  kept  for  immoral  purposes,  shall  be  deo 
j^uiity  of  a  felony,  and  upon  conviclion  in  any  court  of  competent  jurlMdicticm  i 
be  punished  by  a  line  of  not  less  than  one  thousand  ($1000.  00)  dollars  nor  more 
five  thous;uul  (5'r)0(K).()0)  dollars,  or  by  imprisonment  in  the  penitentiary  nor 
than  two  (2)  vears  nor  more  than  ten  (10)  years,  or  by  both  such  fine  and  impr 
meiit.     [iiiiO'C  108  s  4] 
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MINES,  SMELTERS,  ETC. 

MINIMUM   AQE 

Legislature  to  prohibit  employment  of  hoys  under  14  and  girls  of  any  age  in  underground 
mines. — ^The  legislature  shall  prohibit:  (1)  The  employment  of  women,  or  of  children 
under  the  afi[e  of  fourteen  years,  in  underground  mines.  *  *  *  [(.'oust ilut  ion  article 
16  section  3j 

HOURS   OP  LABOR 

Eight  hows  a  day;  exceptions;  misdemeanor. — The  period  of  employment  of  working 
mem  in  all  underground  mines  or  workings,  and  in  smelters  and  all  other  institutions 
for  the  reduction  or  refining  of  ores  or  metals,  shall  bo  eight  hours  per  day,  except  in 
caaee of  emergency,  where  life  or  property  is  in  imminent  danger.  Any  person,  body 
corfjorate,  agent,  manager,  or  employer  who  shall  violate  any  of  the  i>n>visions  of  this 
aection  ahidf  be  deemed  guilty  of  a  misdemeanor.  ^    [( 'ompiled  Laws  1907  section  1337] 

aM»rld«rf»i(m».— This  section  is  constitutional —Holden  r.  Hardv  IS  T'tah  :^J«,  ir.9  V.  S.  son  (1808). 

This  section  creates  for  the  employee  a  leKLMlntive  protection  which  is  without  his  ])owor  to  waive;  an 
employee  working  more  than  eignt  hours  violates  the  law,  and  the  employer  will  not  be  re(iuire(l  to  pay 
for  servlc^Ba rendered  hi  excess  of  eight  hours.— Short  v.  Mining  Company,  20  Utah  20, 57  Tac.  720  (1899;. 

MINIMUM   AQE 

EmViloyment  of  hoys  under  14  ond  girls  of  any  ofje  prohihitcd;  misdemeanor. — It  shall 
be  unJa^ul  for  any  person,  firm,  or  corj)oration  to  enii)loy  any  child  under  fourteen 
years  of  age,  or  any  female,  to  work  in  any  mine  or  smeller  in  the  State  of  Utah.  Any 
person,  firm,  or  corporation  who  shall  violate  any  of  the  provisions  of  this  secticm  shall 
be  deemed  guilty  of  a  misdemeanor.*    [('  L  1907  s  1338] 

Non. — [Sections  1507-1524  of  the  Compiled  Laws  of  1007  provide  for  an  inspector  of  mines,  but  his  duties 
relate  only  to  health  and  safety.] 


>  For  penalty  for  misdemeanor,  see  page  5  (Compiled  Laws  1U07,  section  40(v)). 
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STORES,  HOTELS,  RESTAURANTS,  ETC. 

SEATS  FOR  GIRLS 

Seats  to  he  provided  and  their  use  permitted;  misdemeanor. — ^The  proprietor,  nuu 
or  person  having  charge  of  any  store,  shop,  hotel,  restaurant,  or  other  puce  y 
women  or  girls  are  employed  as  clerks  or  help  therein,  shall  provide  chairs,  8to( 
other  contrivances  where  such  clerks  or  help  may  rest  when  not  employed  i 
discharge  of  their  respective  duties.  An^  person  who  shall  violate  any  of  th< 
visions  of  this  section  shall  be  guilty  of  a  misciemeanor. '    [C  L 1907  s  1339] 

ALL  OCCUPATIONS 

WAGES 

Payment  to  minor  if  contract  with  him  alone. — When  a  contract  for  the  pei 
services  of  a  minor  hais  been  made  with  him  alone,  and  those  services  are  arte 
performed,  payment  made  therefor  to  such  minor  in  accordance  with  the  terms  ( 
contract  is  a  full  satisfaction  for  those  services,  and  the  parent  or  guardian  ca 
recover  therefor  a  second  time.    [C  L  1907  s  1544] 

EDUCATIONAL  REQUIREMENTS 

SCHOOL  CENSUS 

Enumeration  of  children  from  6  to  18  in  districts. — The  board  of  education  sha 
point  suitable  persons  for  each  school  representative  precinct,  who  shall  act  as  c 
erators  for  school  population  for  said  precinct,  and  visit  every  house  therein  bei 
the  15th  and  Slst  of  July  of  each  year,  and  ascertain  and  enter  upon  the  lis) 
name  of  every  person  between  the  ages  of  six  and  eighteen  years  residing  in  sue] 
cinct  *  *  *.  Such  enumeration  lists  shall  contain  all  information  requir 
law  and  such  other  information  as  the  State  superintendent  and  the  board  of  e 
tion  may  require.    (C  L  1907  s  1891x13] 

Enumeration  of  children  from  6  to  18  in  cities. — ^The  board  of  education  shall  ap 
suitable  persons  for  each  ward,  who  shall  act  as  enumerators  for  school  populatu 
said  ward,  and  visit  every  house  therein  between  tlie  15th  and  3 let  days  of  Ji 
each  year,  and  aacertain  and  enter  upon  the  lists  tlie  name  of  every  porwm  bei 
the  ages  of  six  and  eighteen  years  residing  in  such  ward  ♦  *  ♦,  Such  enumei 
lists  shall  contain  all  information  required  by  law  and  such  other  information  i 
State  superintendent  and  the  board  of  education  may  require.     [0  L  1907  s  190( 

COMPULSORY   SCHOOL  ATTENDANCE 

Children  from  8  to  16;  exemption  on  account  of  poverty;  other  exemptions, — I 

parent,  guardian,  or  other  person  ha\dng  control  of  any  cliild  between  eight  an< 

teen  years  of  ace  rfiall  be  required  to  send  such  child  to  a  public,  district,  or  pi 

school  in  tlie  district  in  which  he  resides,  at  least  twenty  weeks  in  each  school 

ten  weeks  of  which  shall  be  consecutive:  Provided,  That  in  cities  of  the  first  a 

the  second  class  such  children  shall  be  required  to  attend  school  at  least  thirty  i 

in  each  school  year,  ten  of  which  shall  be  consecutive:  Provided,  That  in  ea<*h 

such  parent,  guardian,  or  other  person  ha\'injj  control  of  any  child  shall  bo  ex< 

from  such  duty  by  the  school  board  of  the  district  or  the  board  of  education  c 

citv,  as  the  case  may  be,  whenever  it  be  shown  to  their  satisfaction  that  one  c 

following  reasons  exists:  1.  That  such  child  is  taught  at  home  in  tlie  branchet 

fcribed  bv  law  for  the  same  length  of  time  as  children  are  required  by  law  to  be  t 

in  the  difirict  school ;  2.  That  such  child  has  already  acquired  the  branches  of  lea 

iftucht  in  the  district  schools;  3.  That  such  child  is  in  such  physical  or  mental  c 

tifii  iwhich  may  be  certified  by  a  competent  physician  if  required  by  the  boai 

If.  wndcT  puch  attendance  inexpedient  or  impracticable.    If  no  such  school  is  tj 

ibe  Teaui'iie  length  of  time  within  two  and  one-half  miles  of  the  residence  c 

rMd  bv  Ae  nearest  rosA,  such  attendance  shall  not  be  enforced ;  4.  That  such 

ic  fc-irndinc  ft^me  public,  district,  or  private  school;  5.  That  the  services  of 

^hiik  a?e  u<v«»rv  to  the  support  of  a  mother  or  an  invalid  father.    The  evidei 

ihr  f?\i!a«ice  of  anv  of  these  reasons  for  non-attendance  must  bo  in  each  case  suffi 


;  see  page  5  (Compiled  Laws  1907,  section  4065). 
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io  aatisty  the  superintendent  of  the  county  or  city  in  which  the  child  resides;  and 
the  superintendent,  ui)on  the  presentation  of  such  evidence,  diall  issue  a  certificate 
stating  that  the  holder  is  exempted  from  attendance  during  the  time  therein  specified. 
[G  L 1907  8 1962] 

Penalty;  misdemeanor. — Any  such  parent,  guardian,  or  other  person  having  control 
of  any  child  between  eight  and  sixteen  years  of  age,  who  willfully  fails  to  comply  with 
the  requirements  of  the  next  preceding  section,  ehall  be  guilty  of  a  misdemeanor.^ 
[C  L 1907  B 19631 

EnforceTMnt:  duties  of  school  atUhorUieSf  cUy  altomeye,  etc. — It  shall  be  the  duty  of 
the  president  of  the  board  of  education  of  any  city,  and  the  chairman  of  the  scnool 
trustees  of  any  district,  within  their  respective  jurisdictions,  to  inquire  into  all  cases 
of  misdemeanor  defined  in  this  title,  and  to  report  the  same  and  the  offenders  con- 
cerned, when  known,  to  the  city  or  county  attorney  of  the  city  or  county  within  which 
the  offenses  shall  have  been  committed,  and  it  is  hereby  made  the  duty  of  either  of 
said  officers  to  proceed  immediately  to  prosecute  such  offenders.    [G  L  1907  s  1964] 

ALL  OGCUPATIONS 

WAGES 

Wyes  of  minor  child  of  debtor. — The  earnings  of  any  minor  child  of  any  debtor  within 
this  State  and  the  proceeds  thereof  are  exempt  from  execution  against  such  debtor 
by  reason  of  any  debts  or  liability  of  such  debtor,  not  contracted  for  the  special  benefit 
of  such  minor  child.    [G  L  1907  s  3243] 

ALL  REGULATED  GCCUPATIONS 

PENALTIES 

Misdemeanor. — ^Except  in  cases  where  a  different  punishment  is  prescribed  by 
law,  every  offense  declared  to  be  a  misdemeanor  is  punishable  by  imprisonment 
in  a  county  jail  not  exceeding  six  months,  or  by  a  fine  in  any  sum  less  than  $300,  or 
by  both.  In  all  cases  where  a  corporation  is  convicted  of  an  offense  for  the  commis- 
sion of  which  a  naturae!  person  would  be  punishable  as  for  a  misdemeanor,  and  there 
is  no  other  punishment  prescribed  by  law,  such  corporation  is  pimishable  by  a  fine 
not  exceeding  $1,000.    [G  L  1907  s  4065] 

IMMORAL  OCCUPATIONS  AND  PUBLIC  EXHIBITIONS. 

MINIMUM  AOE 

Emphvment  of  girls  of  any  age  in  playing  on  musical  instruments  in  saloons ^  etc., 
prokioited;  penalty  for  employer^  employeCf  etc. — Every  person  who  causes,  procures,  or 
employB  any  female  to  play  for  hire,  drink,  or  gain  upon  any  musical  instniment  in 
any  drinking  saloon,  oance  room,  or  dance  cellar,  public  garden,  or  any  public 
highway,  common,  or  street,  or  on  a  vessel,  steamboat,  or  railroad  car,  or  in  any  lewd 
house,  or  disorderly  place  whatsoever,  where  two  or  more  persons  are  assembled 
together,  is  punic^ble  by  fine  in  any  sum  less  than  $300,  or  by  imprisonment  in  the 
county  jail  not  exceeding  three  months,  or  bv  both;  and  any  female  so  playing  upon 
any  musical  instrument  whatsoever  is  punishable  by  fine  not  exceeding  $100,  or  by 
imprisonment  in  the  coimty  jail  not  exceeding  one  month,  or  by  both.  [C  L  1907 
84243] 

Ihnployment  of  girls  of  any  age  in  dancing  in  saloons ^  etc.^  prohibited;  penalty  for 
employeTf  employee,  etc, — Every  person  who  causes  or  procures  or  employs  any  female 
to  dance,  promenade,  or  otherwise  exliibit  herself  ror  hire,  drink,  or  gain  in  any 
drinking  saloon,  dance  cellar,  or  dance  room,  public  garden,  public  hignway,  or  in 
any  place  whatsoever,  tiieaters  excepted,  where  two  or  more  persons  are  assembled 
together^  is  punishable  by  a  fine  in  any  sum  less  than  $300,  or  by  imprisonment  in  the 
county  jail  not  exceeding  three  months,  or  by  both;  and  every  female  so  dancing, 
promenading,  or  exhibiting  herself  is  pimishable  by  fine  not  exceeding  $100,  or  by 
imprisonment  in  the  county  jail  not  exceeding  one  month,  or  by  both.  [V>  L  1907 
8  4244] 

>  For  penalty  for  misdemeanor,  see  page  5  (Compfled  Laws  1907,  section  4065). 
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Employment  agencies  forbidden  to  send  girls  to  immoral  places;  penalty, — Any  ei 
ment  agent  who  shall  knowiiigly  send  out  any  female  help  to  any  place  of  bad  r 
house  of  ill  fame  or  assignation  nouse,  or  to  any  house  or  place  of  amusement  k< 
immoml  piiri>oi*es,  sliall  be  liable  to  pay  a  fine  of  not  less  than  one  hundred  < 
^$100),  and  snail  be  imprisoned  not  less  than  ninety  days  and  on  conviction  tl 
in  any  court,  shall  have  his,  its  or  their  license  rescinded.    [1909  C  21  b  6] 

INTOXICATING  LIQUORS 

MINIMUM   AGE 

Penalty;  revocation  of  license. — The  district  court  of  the  several  counties  in 
cities  of  the  first  and  second  class  may  be  situated,  city  councils  of  cities  of  the 
class  J  board  of  trustees  or  board  of  county  commissioners,  for  violation  of  any 
provipions  of  this  act    *    *    *    may  revoke  a  license  gnmted  within  the  city 
or  county,  as  the  case  may  be.    *    *    *    [1911  C  106  s  10] 

Employment  under  21  in  saloons,  etc,,  prohibited. — ^No  holder  of  a  license  for  tl 
at  retail  of  intoxicating  liquors  sliall  employ  any  person  imder  the  age  of  twen 
years  to  serve  such  liquors  to  be  dnmfc  on  the  premises.    [1911  C  106  b  23] 

Employment  under  21  in  bottling  establishments,  etc..  prohibited. — No  person, 
ner»hip  or  corjyoration  shall  employ  a  minor  unaer  tiie  ace  of  twenty-one  yc 
handling  intoxicating  liquors  or  packages  containing  such  liquors  in  a  brew 
bottling  establishment,  in  which  such  liquors  are  prepared  for  sale  or  offered  fo 
[1911  C  lOG  8  24] 

Employment  of  girls  of  any  age  prohibited. — The  licensed  premises  shall  be  cone 
in  a  quiet,  orderly  manner;  *  ♦  *  no  female  shall  oe  employed  in  the 
♦    ♦    *.    (1911  C  106  8  28] 

Penalty. — Any  natural  person  who  sliall  in  any  way  'violate  any  of  tlie  pro^ 
of  tliis  act  sliall  be  guilty  of  a  misdemeanor,  and  shall  be  puiusheid,  when  not 
wise  provided  in  this  act  by  a  fine  of  not  less  than  fifty  dollars  nor  more  tlu 
hundred  ninety-nine  dollars,  or  by  imprisonment  in  the  county  jail  for  not  le« 
tliirty  days,  or  more  than  six  montlis,  or  by  both  such  fine  and  imprisonmei 
any  natural  person  sliall  be  convicted  a  second  time  for  violating  any  of  the  pro^ 
of  this  act,  such  person  shall  be  punished  for  such  second  and  edch  subsequent 
tion  by  both  such  fine  and  imprisonment.  If  any  corporation  shall,  in  any 
violate  any  of  the  provij^ioiis  of  this  act  it  shall  be  guiltv  of  a  misdemeanor  an< 
be  punished,  when  not  otherwise  provided  in  this  act,  by  a  fine  of  not  less  tlu 
hundred  dollars  nor  more  than  one  thousand  dollars;  and  if  any  corporatior 
be  convicted  a  second  time  for  violating  any  of  the  provisions  of  this  art,  ii 
bo  punisJied  for  such  second  and  each  su})sequeut  viohitiou  of  the  law  by  a  : 
not  less  tlian  three  hundred  dollars  nor  more  than  five  thousand  dollars.  In  < 
conviction  of  a  licensed  dealer,  whether  a  natuml  pi>rson  or  corpomtion,  of  vie 
of  any  of  the  provisions  of  thLs  act,  the  judge  or  justice,  in  addition  to  imposij 
penalty  aforesiiid,  sliall  also  declare  the  license  of  such  licensee  forfeitea. 
license  shall  be  forfeited,  upon  conviction,  as  provided  in  this  section,  no  1 
shall  be  thereafter  granted  for  the  sale  of  intoxicating  liquors  to  the  person  h 
such  license  or  to  any  partnership  in  wlii(*li  he  is  or  may  oecome  interested,  di 
or  indirectly,  and  no  license  shall  l)e  granted  for  the  period  of  three  months  for  tl 
of  intoxicating  liquor  in  the  place  designated  as  the  j>lace  of  sale  in  the  lice 
revoked.     [1911  i'  106  s  65] 

ALL   UEGULATEI)   oa  UPATIOXS 

ENFORCEMENT 

Appointment  of  commissioner  of  immigration^  labor  and  statistics;  female  dep 
It  shall  be  the  duty  of  the  governor,  by  and  with  the  consent  of  the  senate,  to  aj 
a  competent  person  a  commissioner  of  immigmtirm,  labor  and  statii^tics,  whc 
have  clianxe  of  said  bureau,  and  who  sliall  hold  offi(^)  for  a  term  of  two  vears,  oi 
his  successor  shall  have  qualified.  *  *  *  The  commissioner  sliall  have  vky 
a])i><>int  two  de])utv  commissioners,  one  of  whom  shall  be  a  woman  *  *  ♦. 
C  113  8  2  as  amended  by  1915  C  63J 

Duties  and  powers  of  commissioTicr;  hindering  inspectors,  etc.,  prohibited;  penali 
shall  be  the  duty  of  the  commiissioner  and  his  deputies  to  investigate  and  rej 
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the  proper  authorities  all  violations  of  law  re^rding  the  conditions  surrounding  the 
employment  of  children,  minors  and  women  and  the  laws  established  for  the  protection 
of  all  employees  in  factories,  mines,  mills,  and  other  institutions  where  laoor  is  em- 
ployed, and  to  make  such  recommendation  in  relation  thereto  as  they  may  deem 
proper  for  the  protection  of  employees;  in  case  any  owner  or  occupant,  or  their  agent, 
shall  refuse  to  admit  any  officer  of  said  bureau  to  their  workshop  or  Victory,  mine 
or  smelter,  store  or  hotel,  when  open  or  in  operation,  or  shall  refuse  to  submit  their 
pay  roll  or  register  showing  the  number  of  hours  each  employee  works,  or  shall  willfully 
give  feilse  intormation  concerning  the  same,  they  shall  oe  deemed  guilty  of  a  misde- 
meanor for  each  and  every  offense,  and  upon  conviction  thereof  shall  be  subject  to 
a  fine  of  not  more  than  fifty  dollars,  nor  less  than  ten  dollars,  or  by  [to]  imprisonment 
not  to  exceed  fifteen  days,  or  by  [to]  both  fine  and  imprisonment.  [1911  0  113  s  4 
as  amended  by  1913  C  76] 

MANUFACTURING,  MECHANICAL,  AND   MERCANTILE   ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR  FOR  GIRLS 

Nine  howrs  a  day^  54  a  week;  exceptions. — No  female  shall  be  employed  in  any  manu- 
fiicturing,  mechaiiical,  or  mercantile  establishment,  laundrv,  notel,  or  restaurant, 
or  tel^raph  or  telei>honc  establishment,  hospital  or  office,  or  by  any  express  or  trans- 
portation company  in  this  State,  more  than  nine  hours  during  any  one  day,  or  more 
than  fifty-four  hours  in  any  one  week,  except  in  cases  of  emergency  in  hospitals  and 
in  cases  of  emergency  or  wnere  life  or  property  is  in  imminent  danger  or  where  mate- 
rials are  liable  to  spoil  by  the  enforcement  of  this  act.    [1911C133  81] 

Penalty. — ^Any  person  or  persons,  corporation  or  other  association  engaged  in  con- 
ducting or  opcratmg  any  of  the  business  institutions  or  enterprises  sot  forth  in  the 
fore^ine  section,  recjuiring  or  employing  any  female  to  work  lon^r  than  the  period 
of  ninenours  constituting  a  day  s  labor,  except  as  above  pro\aded,  or  more  than 
fifty-four  hours  in  any  one  week  shall  be  guilty  of  a  misdemeanor,  and,  upon  con\-ic- 
tion  thereof  shall  be  nned  not  less  than  twenty-five  dollars  nor  more  than  one  hundred 
dollars,  and  costs  of  prosecution.    [1911  C  133  s  2] 

DANGEROUS,   INJURIOUS,  AND  BCMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Specific  occupations  prohibited  under  14;  dangerous  processeSf  places  where  alcoholic 
liquors  are  mamjJactujea,  etc.,  mines,  saloons,  theaters,  etc. — No  child  imder  tlie  age  of 
fourteen  years  shall  be  enaployed,  permitted  or  suffered  to  work  in  any  capacity  in, 
about  or  in  connection  with  the  preparing  of  any  composition  in  which  dangerous 
or  poisonous  acids  are  iised — manufacture  of  paints,  colors  or  white  lead;  manufac- 
turing^ packing  or  storing  powder,  dynamite,  nitroglycerin  compounds,  fuses  or  other 
explosives;  manu^ture  oi  goods  for  immoral  purposes;  or  in  any  quarry,  any  mine, 
coal  breaker,  laundry,  tobacco  warehouse,  cigar  factory^  or  other  factory  where  V)l)a(:co 
is  manufactured  or  prepared,  cigar  store  or  stand  or  in  any  cigar  or  tobacco  store  or 
place  where  tobaccos  are  sold  at  wholesale  or  retail;  distillery,  brewery  or  any  other 
establishment  where  malt  or  alcoholic  liquors  are  manufactured,  packed,  wrapped  or 
bottled;  theater,  concert  liall,  saloon  or  pool  room,  or  in  operating  any  automobile, 
motor  car  or  truck;  in  the  running  or  management  of  elevators,  lifts  or  hoisting  ma- 
chines; or  in  bowling  alleys,  or  in  any  other  emplo)rment  declared  by  the  State  board 
of  health  to  be  dangerous  to  lives  or  limbs,  or  injurious  to  the  health  or  morals  of 
children  under  the  age  of  fourteen.    [1911  C  144  s  1  as  amended  by  1915  C  61] 

Note.— {See  section  24,  chapter  100  of  the  Acts  of  1911,  pruhibiting  the  employment  of  minors  under  21 
in  handling  intoxicating  Uquors  in  breweries  or  bottling  establishments.] 

REGULATED  OCCUPATIONS 

EMPLOYMENT  CERTIFICATES  AND  RECORDS 

School  authorities  to  issue  certificates;  exceptions;  school  record  required. — An  employ- 
ment certificate  shall  be  issued  only  l)y  the  sui)orin  ten  dent  of  schools  or  by  a  person 
authorized  by^  him  in  writing,  or,  where  there  is  no  superintendent  of  schools,  by  a 
person  authcffized  by  the  school  board:  Provided,  That  no  member  of  a  school  board 
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or  other  person  authorized  as  aforeeaid  shall  have  the  authority  to  issue  such  certificati 
for  any  child  then  in  or  about  to  enter  such  person's  own  employment  or  the  employ 
ment  of  a  firm  or  corporation  of  which  he  is  a  member,  officer  or  employee:  Pwvidtd 
That  no  such  certificate  shall  be  issued  until  the  person  issuing  the  same  shall  havi 
received,  examined  and  approved  the  school  record  of  such  cmld.    (1911  G  144  s  2 

Methoa  of  issuing;  educational  requirements. — ^No  employment  certificate  shall  1> 
issued  until  the  child  in  question  has  personally  appeared  before  and  been  examines 
by  the  officer  issuing  the  certificate,  nor  until  such  officer,  after  maVing  such  examina 
tion,  has  siened  and  filed  in  his  office  a  statement  that  the  child  can  read  and  legibl; 
write  simple  sentences  in  the  Engli^  language.    [1911  C  144  s  3] 

Method  of  issuing  and  contents  of  school  records. — ^The  school  record  required  by  thi 
act  1^11  be  signed  by  the  principal  or  chief  executive  officer  of  the  school  whidi  sad 
child  has  attended,  and  snail  be  furnished  on  demand  to  a  child  entitled  thereto 
It  shall  contain  a  statement  certifying  that  the  child  has  attended  the  public  school 
or  parochial  schools  equivalent  thereto  for  not  less  than  one  hundred  days  during  th< 
year  previous  to  his  arriving  at  the  age  of  fourteen  years,  or  during  the  year  previou 
to  applying  for  such  school  record,  and  is  able  to  read  and  write  simple  sentence 
in  the  English  language.    [1911  0  144  s  4] 

AGE   EVIDENCE 

Evidence  of  age  may  be  required  for  child  apparently  under  14;  enforcement:  duties  ant 
powers  of  inspectors ,  truant  officers,  ete.^Any  authorized  inspector  or  the  truant  officer 
shall  make  demand,  on  any  employer  in  or  about  whose  place  or  estabUshment  a  chil< 
apparently  under  the  age  of  fourteen  years  is  employed  or  permitted  or  suffered  t 
work,  ancl  require  such  employer  to  furnish  him  within  ten  days  sati^tctory  evideno 
that  such  child  is  in  &ct  over  fourteen  years  of  age,  or  shall  cease  to  employ  or  permi 
or  suffer  such  child  to  work  in  such  factory.    [1911  C  144  s  5] 

INTOXICATING  LIQUORS 

KmiMUM  AGE 

Employment  of  girls  under  21  in  places  of  amusement,  etc.,  where  alcoholic  liquors  a 
manufacturedf  etc.,  prohibited. — ^No  female  under  the  a^  of  twenty-one  years  shall  I 
employed,  permitted  or  suffered  to  work  in.  about  or  in  connection  witii  anv  restai 
rant,  resort  or  place  of  amusement  where  alcoholic  liquors  are  manufactured  or  di 
pensed.     [1911  C  144  s  6] 

Note.— f See  section  28,  chapter  106  of  the  Acts  of  1911,  prohibiting  the  employment  of  any  female 
saloons,  etc.] 

MESSENGERS  IN   CITIES 

iUNIMUM   AGE   AND   HOURS   OF  LABOR 

Night  work  prohibited  under  21;  sending  minors  under  '21  to  immoral  places  prohibited.- 
In  cities  of  the  first  or  second  class  no  person  under  the  age  of  twenty -one  years  sha 
be  employed  or  ]3ermitted  to  work  as  a  messenger  for  a  telegraph  or  a  messenger  cot 
panv  in  the  dLstribution,  transmission  or  delivery  of  goods  or  messages  before  5  oVloc 
m  the  morning  or  after  9  o'clock  in  the  evening  of  the  day.  And  no  person  und 
the  age  of  twenty-ono  years  shall  be  permitted  to  deliver  messages  or  goocls  to,  or  r 
quired  to  visit,  in  the  course  of  any  employment,  anv  house  of  ill  repute,  or  saloo 
or  gambling  house,  or  other  places  of  objectionable  character  .which  nave  been  di 
approved  by  the  juvenile  court.     [1911  C  141  s  7J 

ANY  GAINFUL  OCCUPATION 

HOURS   OF  LABOR 

Fifty-four  hours  a  week  for  boys  under  14  and  girls  under  16;  farm ^  domestic  nor 
and  fruit  and  vegetable  packing  excepted. — No  boy  under  the  a^e  of  fourteen  years  ai 
no  girl  under  the  age  of  sixteen  years  sliall  be  emploved,  permitted  or  suffered  to  w(»] 
at  any  gainful  occupation  other  than  domestic  service,  iruit  or  vegetable  packing  ' 
work  on  a  farm  more  than  fifty-four  hours  in  any  one  week.     [1911  C  14 1  s  8] 

1  Provision  for  appointment  of  truant  ol&cers  is  made  by  section  1891x51,  Compiled  Laws  1907. 
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STREET  TRADES  IN  CITIES 

MINIMUM  AGE 

Employment  of  boys  under  12  and  airU  under  16  in  selling  newspapers ^  etc,,  prohib- 
ited; emploftpMnt  under  12  as  bootblack  prohibited. — No  male  child  unaer  twelve  and  no 
girl  under  sixteen  years  of  age  shall  ^  in  any  city  of  the  first  or  second  class,  sell  or  expose 
or  offer  for  sale  new8pax>ers,  magazines,  periodicals  or  other  merchandise  in  any  street 
or  |>ublie  place.  No  child  shall  work  as  a  bootblack  in  any  street  or  public  place  unless 
he  is  over  twelve  years  of  age.    [1911 C 144  s  9] 

PERMITS 

Permits  required  from  12  to  16;  school  authorities  to  issue  permits;  age,  school,  and 
health  records  rehired, — No  male  child  under  sixteen  years  oi  age  shall  sell  or  expose 
or  offer  for  sale  in  any  street  or  public  place  any  of  the  articles  mentioned  in  section  9 
or  work  as  a  bootblack  therein,  unless  a  permit  as  hereinafter  provided  shall  have  been 
issued  to  him  by  Hie  superintendent  of  schools  or  by  a  person  authorized  by  him  in 
writing,  or,  where  there  is  no  superintendent  of  schools,  by  a  person  authorized  by  the 
school  DCNard  on  the  application  of  the  parent,  guardian  or  other  person  having  the  cus- 
tody of  the  child  desiring  such  permit  or  in  case  said  child  has  no  parent,  guardian  or 
custodian,  then  on  the  application  of  his  next  friend,  being  an  adult.  Such  permit 
shall  not  be  issued  until  tne  officer  issuing  the  same  shall  have  received,  examined, 
approved  and  placed  on  file  in  his  office  satisfactory  proof  that  such  male  child  is  of  the 
age  of  twelve  years  or  upwards,  and  shall  also  have  received,  examined  and  placed  on 
me  the  written  statement  of  the  principal  or  chief  executive  officer  of  the  school  which 
the  child  is  attending,  stating:  that  sucn  child  is  an  attendant  at  such  school,  that  he  is 
of  the  normal  development  of  a  child  of  his  age  and  physically  fit  for  such  employment, 
and  that  said  principal  or  chief  executive  officer  approves  the  granting  of  a  permit  to 
suchchUd.    ri911  0  144  s  10] 

Contents  of  permit. — Such  permit  shall  state  the  name  and  address  of  its  parent, 
guardian,  custodian  or  next  friend,  as  the  case  may  be,  and  shall  describe  the  color  of 
the  hair  and  eyes,  the  height  and  weight  and  any  distinguishing  facial  mark  of  such 
child.    [1911  C  144  s  11] 

HOURS  OF  LABOR 

Night  work  prohibited  under  16. — No  child  to  whom  a  permit  is  issued  as  provided  for 
in  section  10  of  this  act  shall  work  as  a  bootblack,  sell  or  expose  or  offer  for  sale  any 
newspapers,  magazines,  periodicals  or  other  merchandise  in  any  street  or  public  place 
after  9  o'clock  in  the  evening.    [1911  C  144  s  12] 

REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTIES 

Failure  to  produce  proof  of  age  evidence  of  illegal  employment. — In  case  any  employer 
shall  fail  to  produce  and  deliver  to  an  authorized  inspector  or  truant  officer,  within 
ten  days  after  demand  made  pursuant  to  section  2  of  this  act,  the  evidence  of  age 
therein  required,*  and  shall  thereafter  continue  to  employ  such  child  or  permit  or 
suffer  such  child  to  work  in  such  place  or  establishment,  proof  of  the  giving  of  such 
notice  and  of  such  failure  to  produce  and  file  such  evidence  shall  be  prima  facie 
evidence  of  the  illegal  employment  of  such  child  in  any  prosecution  brought  therefor. 
[1911  C 144  s  13] 

Illegal  employment;  employer,  parent,  etc. — ^Whoever  employs  any  child,  and  who- 
ever having  under  his  control  as  a  parent,  guardian  or  otherwise,  any  child,  permits 
or  suffers  such  child  to  be  employed  or  to  work  in  violation  of  any  of  the  provisions 
of  this  act,  shall  for  such  offense  be  fined  not  less  than  twenty-five  dollars  nor  more 
than  two  hundred  dollars,  or  be  imprisoned  for  not  less  than  ten  days  nor  more  than 
thirty  days,  or  both,  in  the  discretion  of  the  court.    [1911  C  144  s  14] 

Poujers  of  juvenile  courts. — ^The  juvenile  court  or  courts  of  like  jurisdiction  of  the 
State  of  Utah  is  [are]  hereby  given  jurisdiction  in  all  cases  arising  under  this  act. 
[1911  C  144  s  15] 

>  Seotlon  2of  this  act  provides  only  for  a  school  record;  it  contains  no  provision  for  evidence  of  age. 
The  Motion  ntferred  to  u  probably  section  5. 


(1067) 
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ALL  (X3CUPATI0N! 

uiNimrM  WAQB  FOK  aa 

Specified  mimmum  wage  for  femalei. — It  ahall  be  un 
of  female  workers  in  the  State  of  Utah  to  pay  anv  wo: 
in  this  Bection  specified,  to  wit:  For  minora,  unaer  th 
than  seventy-five  centA  per  day;  for  adult  iBamera  a 
cents  per  day;  Provided,  That  the  learning  period  or 
for  more  than  one  year;  tor  adulla  who  are  experience" 
to  perform,  not  less  than  one  doUar  and  twenty-five  c 

CenificaU  of  appreiuieeihip. — AH  regular  employer 
certificate  of  apprenticoahi])  for  time  served  to  all  apf 

Pavnent  of  teia  than  minimum  wage  a  mitdemea 
female  workers  who  shall  pay  to  any  woman  {female 
section  1  of  this  act  shall  be  guilty  of  a  misdemeauori 

Enforeemerti:  dutieg  and  powera  of  eommittioner  of  i 
etc. — The  commissioner  of  inunigratiim,  labor  and  slJi 
of  the  enforcement  of  this  act,  but  violations  of  the  sai 
city.  State  and  county  prosecuting  ofBcera  in  the  ea 
misdemeanor.    [1913  C  63  s  4] 

MERCANTILE  AND  COMMERCIAL  ESTAB 


Remaining  open  later  than  6  p.  m.  prohibited;  6  dayi 
All  mercantile  and  commercial  housee,  either  whol 
cities  of  ten  thousand  population  and  over,  shall  ck 
of  every  business  day  oi  the  year,  except  for  the  pei 
diately  preceding  December  251h  of  each  year.     [191 


of  stock  consiitts  of  foodstuffs,  meate  and  other  pro 
which  are  regarded  as,  and  are,  public  necessities,     ( 

£>Tug  slora  excepted. — This  act  also  exempts  dnig  st 
are  public  necessities.    [1915  C  23  s  3] 

I  iolalion  a  miedenitanor.—A.ny  violation  of  this 
[1915  C  23  s  41 

Applicalioji  of  act. — Tho  terms  mercantile  and  con 
owners  and  executive  managers  of  such  against  w 
jointly  or  sevcntllv  to  carry  into  effect  the  penaliic: 
act.    1l915C23s5] 

'  For  p^n^ly  [or  misilcnutaaor,  sre  page  5  (CompIlM 
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Age  oertiflGfttos.  Pa(^. 

All  oocnpAtioiis 6 

AjyprentioeBnip. 

Hanofinturlne  eBtabllshments 4 

ConmiilMry  sdiool  attendance. 

Educational  requirements 7 

Emnloyment  certiflcates. 

iCanntBctoiing  eetablishments,  mines,  etc 3 

Hoars  of  labor. 

Mamilactaringand  mechanical  establishments 6 

Ifanufftcturing  establishments,  mines,  etc 3 

Minimum  age. 

Dangerous  and  ii^jurions  occupations 5 

Factories,  mills,  workshops,  etc 3, 5 

Intoxicating  liquors 4 

ICanufiactuimg  establishments,  mines ,  etc 3 

Bdiool  census. 

Educational  requirements 7 

Seats  for  girls. 

Factories,  mills,  workshops,  etc 6 

Mercantile  establishments,  stores,  etc 8 

MANUFACTURING  ESTABLISHMENTS,  MINES,  ETC. 

MINDCUH  AGE,   HOURS   OF  LABOR,   AND   EMPLOYMENT  CERTIFICATES 

Employment  under  16  prohibited  during  school  hours  under  certain  conditions;  certifi- 
cates required  for  all  children;  school  authorities  to  issue  certificates;  9  hours  a  day^  50  a 
week,  and  night  work  prohibitedy  under  16. — A  child  under  sixteen  years  of  age,  who  has 
not  completed  ttie  course  of  study  prepared  for  the  elementary  schools  by  the  superin- 
teadent  of  education,  shall  not  be  employed  in  work  connected  witn  railroading, 
mining,  manufacturing  or  quarrying,  or  be  employed  in  a  hotel  or  bowling  alley,  or 
in  delivering  messages,  except  during  vacation  and  before  and  after  school.  No  child 
flihall  be  employed  in  any  of  the  occupations  or  industries  herein  enumerated  unless 
such  child  deposits  with  his  employer  a  certificate  from  the  town  or  imion  superin- 
tendeait  to  the  effect  that  he  is  eligible  to  employment  in  accordance  with  the  provi- 
Bionsof  this  chapter;  and  no  child  undersixteen  years  of  age  shall  be  employed  for  more 
than  nine  hours  each  day,  or  more  tJian  fifty  hours  in  any  one  week  or  earlier  than  seven 
o'clock  in  the  morning,  or  after  eight  o'clock  at  night  in  any  of  the  occupations  or 
industries  herein  enumerated.  In  case  such  child  has  been  in  attendance  upon  a 
private  or  parochial  school,  said  superintendent  may  examine  such  child  for  the  pur- 
pose of  determining  his  eligibility  to  employment  in  accordance  with  this  section. 
[P  S  1906  C  50  8  1044  as  amended  by  1012  No  75  s  10] 

FACTORIES,  MILLS,  WORKSHOPS,  ETC. 

ENFORCEMENT 

Duties  and  powers  of  superintendents  and  truant  officers. — The  town  or  union  super- 
intendent or  truant  oflicer  may  inquire  of  the  owner  or  superintendent  of  a  mill, 
factory,  quarry,  workshoi).  hotel,  bowling  alley,  or  railroad  office,  shop  or  yards,  as 
to  the  employment  of  children  therein,  may  call  for  the  production  of  certificates 
deposited  with  such  owner  or  superintendent,  and  satisfy  himself  tliat  the  require- 
ments of  law  have  been  complied  with.  Said  superintendent  sliall  at  least  three 
times,  during  any  school  year,  inquire  and  investigate  concerning  the  employment 
of  children  in  anj  of  the  occupations  enumerated  in  this  act  [s  1044-1050],  and  shall 
require  the  provisions  of  the  law  to  be  carried  into  effect,  [r  S  1906  C  50  s  1045  as 
amended  by  1912  No  75  s  11] 

MINIMUM  AGE 

Ehnployment  under  14  prohibited  under  certain  conditions. — No  child  under  fourteen 
years  of  age  shall  be  employed,  permitted  or  suffered  to  work  for  or  in  or  about  or  in 
oonnection  with  any  mul,  factory,  quarry  or  workf^op,  wherein  are  employed  more 
than  ten  pereona.    [P  S 1906  C  50  s  1046  as  amended  by  1912  No  75  s  12] 
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4  CHILD  LABOB  LEGISLATION. 

REGULATED  OCCUPATIONS 

ENFORCEMENT  AND  PENALTY 

Employment  contrary  to  act  prohibited. — ^No  person  having  a  child  under  his  coi 
shall  allow  him  to  be  employed  contrary  to  the  provisions  of  this  chapter.  [P  S ; 
C  50  8  1047] 

Violation  o/*  act, — A  person  who  violates  a  provision  of  chapter  50  [s  l(Hi-106( 
the  Public  Statutes  or  of  this  act  [1910  No  70]  sl\aU  be  fined  not  less  than 
dollars  nor  more  than  two  hundred  dollars  for  each  offense,  and  upon  a  second  < 
viction,  may  be  so  fined  or  imprisoned  for  not  more  than  six  months.  ^  S  19l 
50  8  1048  as  amended  by  1910  No  70  s  8] 

Powers  of  truant  officers,  etc. — *  *  *  Truant  officers  and  all  infozming  off 
are  authorized  to  make  complaints  for  ^iolations  of  *  *  *  [this  chapter].  [ 
1906  C  50  8  1049] 

l^LANUFACTURING  ESTABLISHMENTS 

APPRENTICESHIP  AND  ENFORCEMENT 

Duties  and  powers  of  selectmen. — The  selectmen  shall  incjuire  into  the  treatmei 
minors  emplo^red  in  manufacturing  establiehments  in  their  respective  towns;  an 
in  their  opinion,  *  *  *  aiijy  such  minor  is  *  *  *  compelled^  to  labo 
unreasonable  hours  or  times,  or  in  an  unreasonable  manner,  they  shall,  if  such  m 
is  not  a  servant  or  apprentice  bound  under  the  provisions  of  this  chapter,  and  if  h< 
no  parent  or  guardian  residing  in  this  State,  diBcharge  him  from  such  employiE 
and,  with  his  consent,  bind  him  as  a  servant  or  apprentice  to  some  other  pc 
*    *    *     [P  S  1906  0151  s  3247] 

INTOXICATING  LIQUORS » 

MINIMXJM  AGE 

Employment  of  hoys  under  21  and  girls  of  an^  age  in  saloons  prokibiled. — ^Lia 
shall  be  subject  to  the  following  conditions:  ♦  *  *  That  no  female,  or  person  u 
the  age  of  twenty-one,  shall  be  employed  in  such  barroom.  *  *  *  [P  S  1906  ( 
8  5ino  as  amended  by  1908  No  128  8  2  and  by  1912  No  197] 

PenaJtjj:  revocation  of  license. — ^A  license  may  bo  revoked  by  the  board  of  lie 
conmiisaioners  for  a  violation  of  a  pwTsion  of  this  chapter,  and  shall  be  revoked 
become  void  for  any  of  the  following  caus^:  *  *  *  Breach  of  a  condition 
license  as  specified  on  the  face  thereof  [sT)ecified  in  section  5130  as  amended  by 
No  128  8  2  and  by  1912  No  197].    *    *    *    [P  S  1906  C  219  s  5160] 

Enforcement:  duties  of  police  officers,  etc. — ^A  constable,  police  officer,  sheriff  or  de" 
sheriff  shall  fortliwith  make  complaint  to  said  board  Jof  license  commissioners] 
\dolation  of  a  provision  of  this  chapter  observed  by  him  or  brought  to  his  atten 
[P  S  1906  C  219  s  5170] 

Enforcement:  complaints  by  citizens. — ^A  citizen  who  personally  observes  a  "vioL 
of  a  provision  of  tins  chai)ter  by  a  licensee  *  *  *  may  make  complaint  to 
board.     [P  S  1906  C  2J9  s  5171] 

Enforcement:  duties  and  powers  of  board  of  license  commissioners. -^V^eo.  comp 
is  maile  under  the  two  preceding  sections,  said  board  shall  forthwith  investigate 
ascertain  if  the  same  is  well  founded.  If  probable  cause  is  found  for  procee 
against  a  licensee  for  a  \'iolation  of  his  license  or  of  a  provision  of  this  chapter, 
board  sluill  isstie  a  summons  to  such  licensee  to  appear  and  show  cause  why  his  lie 
should  not  be  revoked.     *    ♦    *    [P  S  1906  C  219  s  5172] 

General  penalty. — A  person  who  willfully  violates  a  provision  of  this  chapter  for  w 
no  penalty  is  prescribed  shall  be  imprisoned  not  more  than  three  months  nor  less 
one  month,  or  fined  not  more  than  two  hundred  dollars  nor  less  than  fifty  dollai 
both.     [P  S  1006  C  219  s  5215] 

» Section  56  of  Act  No.  171  of  the  Acts  of  1915,  entitled  "An  Act  to  Prohibit  the  Sale  of  Intoxic 
Liquors/'  repeals  cliapter  219  of  the  Public  Statutes,  as  amended,  but  section  57  of  the  same  act  t\ 
provides:  "  This  act  shall  take  eflect  on  the  first  day  of  May  A.  D.  1916.  provided  that  a  maiority 
ballots  to  be  cast  as  herehiafter  provided  [by  popular  vote  in  1916]  shall  oe  YES,  and  provided  t' 
a  majority  of  the  ballots  to  be  cast  as  hereinafter  provided  shall  be  NO,  then  this  act  shall  take 
on  the  first  day  of  May,  A.  D.  1927." 
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6  CHILD  LABOR  LEGISLATION. 

Evidence  of  age. — ^A  person  hA\'ing  control  of  a  child  and  claiming  exemption 
the  laws  requiring  school  attendance  on  account  of  age  of  such  child,  asking  adm 
of  such  child  to  a  public  ischool,  or  seeking  an  employment  certificate  for  such  < 
shaU.  when  required  by  the  town  or  imion  superintendent,  or  bv  an  employer,  fi 
e\idence  of  the  age  of  'such  child.    [1910  No  69  s  4  as  amended  by  1912  Jfo  75  8 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS 

HOURS  OF  LABOR 

Eleven  hours  a  day^  58  a  wcchyfor  boys  under  18  and  girls  ofanif  age. — ^No  child  \ 
eighteen  years  of  age  and  no  woman  shall  be  employed  in  laboring  in  a  manufact 
or  mechanical  establishment  more  than  eleven  hours  in  any  one  day  and  fifty 
hours  in  anv  one  week.    [1912  No  85  s  1] 

Hours  to  V  posted;  violation  of  act;  exceptions. — ^An  employer  shall  post  in  \ 
spicuous  place  in  ever\'  room  in  which  such  persons  are  employed,  a  printed  i 
stating  the  number  of  hours'  work  required  of  them  on  each  aay  of  the  weel 
hours  of  commencing  and  stopping  work,  and  the  hours  when  the  time  allowi 
meals  begins  and  ends.  The  print^  forms  of  such  notices  shall  be  provided  fa 
8ecretar>'  of  state,  after  approval  by  the  attorney  general.  The  employment  oi 
persons  at  any  time  other  than  as' stated  in  said  printed  notice  shall  be  deei 
\*iolation  of  tfie  provisions  of  this  act,  unless  it  appears  that  such  employmen 
to  make  up  time  lost  on  a  pre\'ious  day  of  the  same  week,  in  consequence  of  the 
ping  of  iiia«.*hinery  upon  wliich  such  woman  or  child  was  employed,  or  depej 
for  empiovmout :  but  no  stopping  of  machinery  for  less  than  thirty  consecutive  mi 
shall  justify  such  emplo\'ment  at  a  time  not  stated  in  such  notices.    [1912  No  { 

renaltyjor  /Hin/i/,  employer,  etc.;  evidence  of  age. — ^A  parent,  guardian  or  other  i 
who  (vnuits  a  minor  under  his  control  to  be  employed  in  violation  of  thie  pro\ 
of  this  art  shull  be  punished  by  a  tine  of  not  more  than  one  himdred  dollars.  A  j 
who,  ciilier  for  himself  or  as  superintendent,  overseer  or  agent  for  another,  en 
auy  |.H^rs^m  in  violation  of  the  provisions  of  this  act  or  fails  to  post  the  notice  rec 
by  this  act  shall  be  pimished  by  a  fine  of  not  less  than  fifty  nor  more  than  one  hu 
dollars.  A  cortiticate  of  the  age  of  a  minor  made  and  sworn  to  by  him  and  I 
jKiri'iit  or  guar\lian  at  the  time  of  his  emplo\Tnent  in  a  manufacturing  or  mech 
t»stablish.u\ont  shall  bo  prima  facie  evidence  of  his  age  in  any  prosecution  undi 
pi\>Yi<ior.s  of  this  section.     [1012  No  85  s  4] 

ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

l\.t\yS  K\f  h:>:tory  itisjH'ctnr  and  Statics  attorney. — *  *  *  Wlienever  said 
UuivT\  I  iissTHvtor  iiiuls  a  violation  of  the  provisions  of  this  act  and  of  the  law  re 
u»  iI\o  on'.i»\\\  iiu'iit  oi  ohihli\'n,  minors  and  women,  to  health,  Lives  and  lir 
v»\v:-;ai\i^  ill  \vvTk<!u^]\'«  and  factories,  railroads  and  other  places,  to  the  paym 
wa^vs  :ii;  I  w  ilu  ]>rv»ttH'iion  of  the  working  classes,  he  shall  submit  the  e\'i 
il-orw!  tv  il'.o  Siaio's  attorney  of  the  county  in  which  such  violation  occurrec 
s;\i'.:  i':u«iviiiv!i  pi\>ciivute  the  offender.    [1912  No  188  s  2  as  amended  by  191c 


s';iv: 


i"  •''  '■  '■• -riT!/  insfyti'tor:  penalty  for  hindering  inspectors,  etc. — Said  ins 
v.\\\  of-itr  .\ti\  factory,  mill,  workshop,  private  works  or  State  institutions 
^a\o  s-  vc*  V  r  uutorios.  when  the  same  are  open  or  in  operation,  and  [sic]  to  ex: 
i*\'..-  •■  o  •  'Vvsis  of  ]>rv»tootion  fnmi  danger  to  emplovees  and  the  8anitar\'  con 
IV  i-.J.  .;••  L-  .i  >!:oh  buildiniTs  and  places,  and  to  make  a  record  of  8uch*insp<^ 
V  i\"v.  •'.  u '  .,^  'y!vi>os  ii»  allow  the  insixx'tor  to  so  enter,  or  refuses  to  give  the  inl 
■'  "  I  '"  y.  •i  to  bo  t>btaiu(Hl  under  the  provisions  of  this  section  shall  be 
'^ ■^'  '  ^I'l  ^^'lo  huudriHl  iloUars,  or  be  imprisoned  not  more  than  ninetv  da 

*•  '  ^      I'i'o  N>Uowiui:  expressions  used  in  this  act  shall  have  the  foil 

■  '^  •  '  "  ^  i  '^'  i^n.i  '  fartor\  "'  shall  mean  any  premises  where  steam,  water  or 
'  '  '•  ■  ;'.  ivNVvT  is  ii<t\l  in  aiil  of  any  manufacturing  process  therein  carric 
•     '  -^ \Nv"k^!u^i»'"  shall  mean  any  premises,  room  or  place,  not  being  a  fj 

.  vw  .  v'  'iw:,  \\hm*in  manual  labor  is  exercised  by  way  of  tnule,  or  for  th 
■'   ' • "  '■  i'li  iiio'iial  to  any  process  of  making,  altering,  repairing,  oniame 

■     .'\:  . :  .ivLi'i^uiii:  lor  s;do  any  article,  or  part  of  an  article,  and  to  which  o 
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Enforcement:  duties  q/[  truant  o^tn,  e(c.— Said  truar 
Buch  notice,  forthwith  inquire  into  the  cause  of  the  c 
he  6nda  ttiut  the  child  is  absent  without  cause,  he  i 
person  havinp  control  of  the  child  tliat  the  child  le  abf 
and  also  notify  bucIi  person  to  cause  the  child  Ui  atte 
After  receivinR  such  notice,  if  the  pereon  havin*  con 
legal  excuse,  to  cause  the  child  to  attend  regularly,  ti 
entCT  a  complaint  to  the  town  grand  juror  of  the  towi 
or  to  the  stale's  attorney  of  the  county,  who  shall  prt 
64  8  54] 

Enforcement:  duties  of  tnianl  officer!  and  powen  of  m, 
ent  ma}',  and  the  truant  officer  shall  slop  a  child  bel' 
teen  years  •  •  •  not  excused  or  exempted  by  la\i 
ever  found  during  school  hours,  and  take  uim  to  the  e 
[1915  No  64  8  56] 

Enforeemcnt:  dulitt  and  potvert  of  miperintendenit. — 1 
child  represent H  to  the  superintendent  that  the  child  it 
to  attend  school,  and  the  superintendent  has  reason  to 
is  untrue,  he  shall  inveslij^te  and,  if  upon  such  inveel 
shall  request  tho  health  ollicer  of  the  town  or  a  compe 
child  and  report  hia  mental  or  physical  condition  t( 
expense  of  such  examination  shall  bo  paid  from'tlie  sc 
No  64  a  56] 

Enforcement;  duties  of  m.perinttndenli,  triutnl  officer* 
truant  officer  baa  reason  to  believe  that  a  person  hav 
lated  the  provisions  of  this  chapter,  he  snail  forthw: 
grand  juror  of  the  town  in  which  said  person  resides, 
the  county,  and  furnish  hira  the  evidence  upon  whicl 
said  grand  juror  or  said  State's  attorney  shall  prosec 
prosecution  the  complaint,  indictment  or  information 
It  states  that  the  respondent,  (naming  him)  having  tl 
Sige,  (namin);  him)  neglects  to  send  said  child  to  sch 
No  64  s  57) 

Poor  rehef  for  child  failing  to  alttnd  on  aeeounl  of  vo 
trol  of  a  child  of  school  age  nolifieB  the  superintenden 
the  child  with  suitable  clothing  for  school  attendance 
child's  non-alt cndani*.  the  superintendent  is  salisfied 
and  tliat  saiil  person  is  unable  to  provide  suitable  clo 


"'orthi 


(  the  poor,  who  shall  at  once  provide 
[1915  Now  8  59] 

I'eitallii:  muwriniendenta,  triianl  officers,  etc. — A  sup 
an  overseer  ot  the  poor,  who  refuses  or  neglects  to  cb 
chapter  [1015  Ko61s47-70|,  shall  be  fined  not  mo 
[1915  No  64  a  64] 

General  pcniilly. — A  person  who  violates  a  provinioi 
47-70]  shall,  unless  olher\i-ise  provided,  be  fined  not 
nor  less  than  live  dollars,  whicl)  shall  be  paid  to  the 
vidcd,  juslicea  of  the  peace  and  municipal  courts  shal 
with  the  couuty  court  of  offenses  ariain;;  under  thia  ch 

"  '  tit:  duties  and  pouers  of  su.permaora  of  inu. 


rsfoi 


autlii)riiy  and  Iw  subject  to  al 

of  orLiLuized  towiia,  as  to  all  matters  pertainii^  to  scl 

gonized  tiiwds  or  guros.     [1915  No  64  s  173] 

MKROANTILE  ESTABLISHMENTS, 


Sealt  to  be  jirovidcd  and  Ihrir  vse  permilled. — The 
havinft  charpc  of  any  mercantile  estublislunent.  store, 
place  whpre  women  or  girls  are  eniplovcd  aa  clerks,  ■ 
cliairs,  slouls  or  other  conlrivancea  for  the  comfortable 
tor  the  preser\atioii  of  their  health  and  for  rest  when 
diwhaR;e  of  their  respective  duties.     [1915  No  20!)  s  1 

Pcnall'/. — Any  proprietor,  manager  or  other  porEon  \ 
act,  shall  bo  fined  not  more  than  one  hundred  doll; 
[1915  No  209  8  2] 
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EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL  ATTENDANCE 

Oeneral  astembly  may  provide  for  compulsory  education  of  children  from  8  to  IS;  ex- 
emptions.— ^The  cenerai  assembly  may,  m  its  discretion,  provide  for  the  compulsory 
education  of  children  between  the  ages  of  eight  and  twelve  years,  except  such  as  are 
weak  in  body  or  mind,  or  can  read  and  write,  or  are  attending  private  schools,  or  are 
excused  for  cause  by  the  district  school  trustees.    [Constitution  article  9  section  138] 

CHILD  LABOR  AND  VAGRANCY 

Persons  living  on  earnings  of  their  minor  children  declared  vagrants. — The  following 
peFBoas  shall  be  deemed  vagrants: 

Eighth.  All  persons  who  are  able  to  work  and  who  do  network,  but  hire  out  their 
minor  children  and  live  upon  their  wages.    [Code  1904  section  884] 

Enforcement:  duties  of  police  officers,  sheriffs ,  etc.;  vagrancy  a  misdemeanor. — It  shall 
be.  and  is  hereby,  made  the  duty  of  the  sheriff  and  constables  of  every  county,  the 
police,  or  town  sergeants  or  other  like  officials  in  every  city  and  town  in  this  State,  to 
give  information,  under  OBth,  to  any  officer  empowered  by  law  to  issue  criminal  war- 
rants, of  all  vagrants  within  their  knowledge  or  persons  whom  tliev  have  good  reason 
to  suspect  of  being  vagrants,  in  their  respective  counties,  cities,  and  towns;  and  there- 
upon, or  upon  the  complaint  of  any  person  upon  oath,  the  said  officer  shall  issue  a 
warrant  for  the  arrest  of  the  person  alleged  to  he  a  vagrant,  and  he  sliall  be  brought 
before  any  magistrate  having  jurisdiction  of  misdemeanors  within  said  countv,  city, 
or  town,  and  upon  con\'iction  shall  bo  punished  as  for  a  misdemeanor:  Provideid  how- 
ever, That  the  magistrate  may,  in  his  discretion,  or  the  court  before  which  tlie  case 
may  be  tried  on  appeal  maj^,  in  its  discretion,  permit  such  person  so  convicted  to  give 
bond,  with  sufficient  security,  in  an  amount  not  exceeding  five  hundred  dollars  nor 
less  than  one  hundred  dollars,  conditioned  upon  his  future  industry  and  good  conduct 
for  one  year;  and  upon  giving  such  bond  such  person  shall  be  set  at  liberty  without 
undergoing  the  punishment  imposed  by  his  conviction:  And  provided  further.  That  it 
diall  be  a  sufHaent  defense  to  the  charge  of  vagrancy  under  this  and  the  preceding 
section  that  the  defendant  has  made  reasonable  bona  fide  efforts  to  obtain  einplo>'ment 
at  reMonable  prices  for  his  labor  and  has  failed  to  obtain  the  same.    [C  1904  s  885] 

(1046)  8 


4  CHILD  LABOB  LBOISLAT 

PeTudtu. — A  misdemeanor,  for  which  no  ptmiBhineDl 
be  punitued  by  fino  or  conBnement  in  jail,  or  both,  L 
of  tte  court  trying  tlie  case  wifliout  a  jury.    [C  IBM  b 

EDUCATIONAL  REQUIRE! 

SCHOOL  CENBUe 

Enumeralum  of  children  from  7  to  20.— The  clerk  of  ea 
the  month  of  April  or  May,  nineteen  faiindred  and  ten. 
shall,  in  jiropcr  person  or  by  deputiea  approved  by 
echoola,  takeacensiiH  nf  all  porsoiie  between  theagee  of  e 
within  llioschooldi(<lricl,nnd  ^ther  Htiktiatics relating 
mid  dialrict.  arcording  to  the  fonos  furnished  by  the  en 
Cion.  The  li^ls  tliux  prepared  shall  be  submitted  for 
school  board  aa  soon  ub  may  be  after  their  completion 
totheinHpeclionof  any  citizen.  When  bo  revised,  the; 
the  other  papers  of  the  district,  to  the  county  board  at 
difltely  thereafter  delivered  to  the  division  superintend 
or  his  deputy  tdiali  rc^'eive  compensation  out  of  the  di 
three  dollars  per  hundred  of  the  children  listed  by  hii 
discovery,  before  or  after  the  settlement  of  the  accoui 
list,  or  to  a  line  by  the  diRlrict  Ixiard  *  *  •.  [C  \ 
C2481 

ALL  REGULATED  OCCUPj^ 


D«(M«  offaeUyry  impectors. — The  commissioner  of  la 
non  and  control  of  tJie  said  bureau  [of  labor  and  sta 
in  connection  therewith  as  the  "chief  factory  inspec 
fbrcement  of  all  laws  now  in  force,  or  which  may  he 
the  inspection  of  factories,  mercantile  eetablialiment 
mercial  institutions  in  tliis  State,  and  ]>erforni  such  at 
may  bo  hereafter  preficri1>ed  by  law  to  be  performed 
fihall  have  power  to  appoint  an  assistant  chief  factory 


or  wlii<-1i  may  be  hereafter,  imjiused  by  law  iiimn  the 
deputies  who  serve  ns  faiiory  ins|>wloni,  Salu  chief  f 
factory  iiisjiet-tor,  and  deputy  factory  ini^)cc[ors,  shall 
able  hours,  ns  ofleii  aw  prai'lii-able,  tlic  factories,  rat 
workt4ioiM>,  an<l  rommoriial  inntitulions  in  this  Stalt 
chandjw  arc  manufacliired.  purr'haftcd.  iir  snhl.  at  wj 
sliall  be  the  duly  of  raid  incpei-liirs  to  enforce  the  pro 


facliiriec,  men'anlile  (■slahlishmentH,  mills,  workiihopi 
in  this  Slate  before  any  justice  of  the  pi-uce.  or  any  • 
in  this  liitale.    And  it  sliall  he  tlie  duly  of  tlie  fommor 


ALL  OCCUPATIONS 


MERCANTILE  ESTABLISH 


Stati  to  he  proriilfil  ami  Ihtir  nut  permillf/t;  pciuillj/.-' 
scats  shall  be  maintained  in  mercantile  ealablishmciUs 
tlicrein  to  the  number  of  at  least  one  seat  for  everv  th 


FN 


ViroinU.  5 

uso  thereof  by  such  employees  shall  be  allowed  at  such  times  and  to  such  extent  as 
may  be  necessary  for  the  preservation  of  their  health.  If  tlie  duties  of  the  female 
employees,  for  the  use  of  whom  the  seats  are  furnished,  are  to  be  principally  performed 
in  front  of  a  counter,  table,  desk  or  fixture,  such  seats  shall  be  placed  m  front  thereof; 
if  such  duties  are  to  be  principally  performed  behind  such  counter,  table,  desk  or 
fixture,  such  seats  ^all  be  placed  behind  the  same.  If  any  employer  of  female  help 
in  the  State  of  Virginia  shaA  n^lect  or  refuse  to  provide  seats,  as  provided  in  this  act 
[a  3657a],  or  shall  make  any  rules,  orders  or  regulations  in  his  shop,  store  or  other  ]>lace 
of  business,  requiring  females  to  remain  standing  when  not  necessarily  employed  in 
service  or  labor  therein,  he  shall  be  deemed  pfuilt^^  of  a  misdemeanor,  and  upon  con- 
viction thereof  in  any  court  of  competent  jurisdiction  shall  be  liable  to  a  fme  therefor 
in  a  sum  not  to  exceed  twenty-five  dollars,  with  costs,  in  the  discretion  of  the  court. 
[C  1904  s  3657a  as  amended  by  1910  C  189] 

MANUFACTURING    AND    MERCANTILE    ESTABLISHMENTS,   WORK- 
SHOPS, ETC. 

HOURS  OF  LABOR 

Tenhoursaday  for  boys  under  14  ond  girls  of  any  age;  exceptions:  penalty. — No  female 
and  no  child  under  fourteen  years  of  age  shall  work  as  an  operative  in  any  factory, 
workshop,  laundry,  mercantile,  or  in  any  manufacturing  establisliment  in  this  State 
more  than  ten  hours  in  any  one  day  of  twenty-four  hours.  All  contracts  made  or  to 
be  made  for  the  employment  of  any  female  or  of  any  child  under  fourteen  years  of  age, 
as  an  operative  in  any  factory,  workshop,  laundry,  mercantile,  or  in  any  manufactur- 
ing establishment  to  work  more  than  ten  hours  in  any  one  day  of  twenty-four  hours, 
are  and  shall  be  void.  Any  person  having  the  authority  to  contracrt  for  the  employ- 
ment of  persons  as  operatives  in  any  factory,  workshop,  laundry,  mercantile,  or  in  any 
manufacturing  establishment,  who  shall  engage  or  contract  with  any  female  or  any 
child  xmder  fourteen  years  of  age  to  work  as  an  operative  in  such  factor^',  workshop, 
laundry,  mercantile,  or  in  any  manufacturing  establishment  during  more  than  ten 
hours  m  any  one  day  of  twenty-four  hours  shall  be  guilty  of  a  misdemeanor,  and  be 
fined  not  less  than  five  nor  more  than  twenty  dollars:  Trovided^  That  nothing  contained 
in  [this  section]  ♦  *  ♦  shall  apply  to  mercantile  establishments  in  towns  of  less 
thaii  two  thousand  inhabitants  or  to  country  stores.  [C  1904  s  3657  b  as  amended  by 
1914  C  158  s  1] 

Note.— (Sm  chapter  301  of  tbe  Acts  of  1908  as  amended  by  chapter  339  of  the  Acts  of  1914.  which 
appears  to  prohibit  employment  under  14  in  factories,  work&bops,  laundries,  and  mercantile  establish- 
ments with  certain  exemptions.] 

INTOXICATING  LIQUORS 

MINIMUM   AGE 

Employment  of  boys  under  il  and  girls  of  any  age  in  places  v-here  intoxicating  liquors 
are  manufactures,  etc.,  prohibited;  exceptions;  peimlty;  application  of  act. — Js^o  male 
under  twenty-one  jrears  of  age  and  no  female  shall  be  employed  in  any  capacity  in 
any  place,  except  in  hotels,  where  intoxicating  liouors  are  manufactured,  bought, 
sold,  packed,  or  shipped,  except  mercantile  establialiments  in  the  country.  Any 
person  having  authority  to  contract  for  the  employment  of  persons  in  any  place[*l  except 
in  hotels[,l  where  intoxicating  liquors  are  manufactured,  bought,  sold,  packed,  or 
shipped,  wno  shall  engage  or  contract  witli,  any  male  under  twenty-one  years  of  age, 
or  any  female,  to  work  m  any  capacity  in  any  place[,]  except  in  hotels[,]  where  intoxicat- 
ing liquors  are  manufactured,  bought,  sold,  packe<l,  or  shipped,  shall  be  deemed 
guilty  of  a  misdemeanor,  and,  upon  conviction  thereof,  shall  be  lined  not  less  than  five 
nor  more  than  twenty  dollars:  Provided  however,  That  nothing  in  this  act  [1914  C 
158  8  3  and  C  1904  s  3657b  as  amended  by  1914  C  158  s  1]  shall  be  construed  to  apnly 
to  females  whose  full  time  is  emploved  as  a  bookkeeper,  stenographer,  cashier,  or  oliice 
assistant,  nor  shall  the  provisions  of  this  act  apply  to  canning  factories  and  fish  packing 
establishments  located  in  the  country  sections.    [1914  C  158  s  3] 

MANUFACTURING  AND  MECHANICAL  ESTABLISHMENTS,  AND  MINES 

MINIMUM  AOE  AND  HOURS   OF  LABOR 

Employment  under  It  prohibited;  night  work  prohibited  under  14;  penalty  for  employer, 
parent,  etc. — No  child  under  the  af;e  of  fourteen  years  and  over  twelve  years  of  aj^e 
ahali  be  employed  in  any  manufacturing,  mechaiiical,  or  mining  operations  in  this 
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Commonwealth  to  work  between  the  hours  of  six  o'clock  postmeridian  and  seven 
o'clock  antemeridian;  and  that  no  child  under  the  age  of  twelve  years  shall  be  em- 
ployed in  any  man\ifacturing,  mechanical,  or  mining  operation  in  this  Conunonwealth 
ana  any  owner,  agent,  superintendent,  overseer,  foreman,  or  manager  of  any  manufac- 


parent  or  giiardian  who  allows  or  consents  to  such  empU 

rfiall,  upon  conviction  of  such  offense,  be  fined  not  less  than  twenty-five  dollars  no; 
more  than  one  hundred  dollars.    [C  1904  s  3657bb] 

Note.— (See  chapter  301  of  the  Acts  of  1908  as  amended  by  chapter  339  of  the  Acts  of  1914,  pitdilbhini 
employment  under  14  in  factories,  workshops,  mines,  etc. ^  with  certain  exemptions,  and  section  15,chapt« 
178  of  the  Acts  of  1912,  prohibiting  emplojnnent  under  14  in  coal  mines.] 

DANGEROUS,   INJLTRIOUS,   AND   BfMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AGE 

Endangering  life^  healthy  or  morals^  or  overworking  child,  prohibit^. — It  shall  be  un 
lawful  for  any  person  emploj^ing  or  having  the  custody  oi  any  child  willfully  to  caua 
or  permit  the  life  of  such  child  to  be  endangered  or  the  health  of  such  child  to  be  in 
jured,  or  willfully  to  cause  or  peimit  such  child  to  be  placed  in  a  situation  that  itslif< 
or  healtli  or  morals  may  be  endangered,  or  to  cause  or  permit  such  child  to  be  ova 
worked,  cruelly  beaten,  tortured,  tormented  or  mutilated.  [C  1904  a  3795a(l)a 
amended  by  1908  C  282] 

Employment  under  14  in  rope  walkinOy  gymnastics ^  acrobatic  performances,  etc..  pre 
hibitea;  parent,  etc. — It  shall  be  unlawful  for  any  person  ha\'ing  the  care,  custody,  o 
control  01  any  child  under  the  age  of  fourteen  years  to  sell,  apprentice,  give  away,  let 
or  hire  out,  or  otherwise  dispose  of  such  child  to  any  person  in  or  for  the  vocation  or  oc 
cupation,  8er\'ice,  or  purpose  of  rope  or  wire  walking,  begging  or  peddling,  or  as 
gymnast,  contortionist,  rider,  or  acrobat  in  any  place  whatsoever,  or  for  any  obscene 
indecent,  or  immoral  purpose,  exhibition,  or  practice  whatsoever,  or  for  or  in  an; 
business,  exhibition,  or  vocation  injurious  to  the  health  or  morals  or  dangerous  to  tli 
life  or  limb  of  such  child,  or  cause,  procure,  encourage,  or  permit  any  such  child  t 
engage  therein.     [0  1<K)4  s  3795a(2)] 

Emuhyment  inxdcr  14  in  rope  Halting^  gymnastics,  acrobatic  performances,  etc.,  pre 
hibitea;  employer,  etc. — It  shall  also  be  unlawful  for  any  person  to  take,  receive,  hire 
employ,  use,  exhibit,  or  have  in  custodv  any  child  under  the  age  aforesaid  for  any  c 
the  purposes  prohibited  in  the  second  section  [3795a(2)]  of  this  art  fs  3795a(l) 
37953(8)1.     [C  190-1  s  3795a(3)] 

Penalty;  cusUxly  of  child  may  he  forfeited. — Whenever  any  person  or  personal  having  th' 
ci\re  or  custodv  of  any  child  within  the  age  preWously  mentioned  in  this  act  [s  379oa(l> 
3795a(8)J  shall  engiige,  hire  out,  or  use  such  child*  in  or  for  any  business,  exhibition 
vocation,  or  purpose  prohibited  in  this  act,  or  sliall  permit  the  use  of  such  child  there 
for,  and  shall  be  convicted  of  the  same,  the  court  or  magistrate  before  whom  sue! 
conviction  is  had  may  at  his  discretion  if  he  should  tliink  it  desirable  for  the  welfare  o 
such  child  doi)rive  the  person  or  persons  so  convicted  of  the  custody  of  such  child,  an< 
thereafter  siK-h  child  shall  be  deemed  in  the  custody  of  the  court,  and  thereupon  sue! 
proceedings  shall  be  had  as  to  the  commitment,  custody,  care,  and  education  of  sue! 
child  as  are  provided  for  in  section  tive  of  tliis  act  [for  vagrant  or  destitute  children 
[C1904  8  3795a(r>)] 

Pnialty. — A  person  convicted  under  any  of  the  provisions  of  this  act  [s  3795a(l> 
379r)a(S)]  shall  be  deemed  guilty  of  a  misdemeanor  and  shall  be  punished  by  fin 
not  exceeding  two  hundn»d  dollars  or  bv  imprisonment  in  jail  not  excee<ling  twelv 
months  or  both.     [0  liH)4  s  379r)a(7)l 

Drfuiitions. — In  this  act  the  word  "person''  shall  be  construed  to  include  corpora 
tions,  partnerships,  companies,  and  associations,  as  well  as  indi\'idual8.     fC  1904 
3795a(8)] 

FACTORIES,  WORKSHOPS,  MINES,  MERCANTILE  ESTABLISHMENTS,  ETC 

MINIMUM   AOE   AND   HOURS   OF   LABOR 

Em,j>loyrnent  urider  14  prohibited  in  these  occupationSy  and  during  school  hours  or  c 
night  in  distribution^  etc.^  of  merchandise. — No  cliild  under  the  age  of  fourteen  yeai 
shall  be  employed,  permitted  or  suffered  to  work  in  any  factory,  workshop,  miiu 
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STREET  TRADES  IN  CITIES 

MTNIMUM  AGE 

Employment  of  boys  under  10  and  ffirh  under  16  prohibited. — ^No  boy  under 
of  age  and  no  eirl  under  sixteen  years  of  age  shall,  in  any  city  in  this  Sta 
thousand  population  or  more,  distribute,  sell,  expose,  or  offer  for  sale,  ne 
magazines,  or  other  periodicals  in  any  street  or  public  place.  [1908  C  3 
amended  by  1914  C  339] 

REGULATED  OCCUPATIONS 

penalties;  exemptions  and  special  permits. 

Violation  of  act  by  employer ^  parent,  etc.;  fruit  and  vegetable  canneries  exemj}i 
certain  periods;  other  exemptions;  evidence  of  inolation. — ^Any  owner,  superii 
overseer,  foreman  or  manager,  who  shall  knowingly  employ  or  permit  any  cl 
employed  contrary  to  the  pro\'ision8  of  this  act,  in  any  factory,  workshop,  n 
establishment  or  laundry,  with  which  he  is  connected,  or  any  parent  or  j 
who  allows  any  such  employment  of  his  child  or  \«^ird,  shall  upon  convictio 
offense  be  fined  not  less  than  twenty-five  dollars  nor  more  than  one  hundre 
But  nothing  in  this  act  shall  prevent  a  parent  from  working  his  or  her  child  u 
tory,  workimop,  mercantile  establishment  or  laundry,  orouier  place  owned  oi 
by  said  parent,  nor  apply  to  persons  employed  in  factories  engaged  excli 
packing  fruits  and  vegetables  between  July  first  and  November  first  of  each  ye 
employment  contrary  to  the  provisions  of  this  act  shall  be  prima  facie  ev 
guilt,  both  as  to  the  employer  and  the  parent  or  guardian  of^tbe  child  so  e: 
Provided  further  J  That  nothing  contained  in  this  act  shall  apply  to  mercant 
lishments  in  towns  of  less  than  two  thousand  inhabitants  or  in  country 
Provided  however^  That  upon  petition  of  the  parent,  guardian  or  other  pen 
ested  in  such  child  to  the  circuit  or  corporation  court  the  court  may  for  g< 
shown  entered  of  record  release  any  child^  between  the  ages  of  twelve  and 
years,  or  the  parent  or  guardian  of  such  child  from  the  operation  of  this  act. 
301  s  6  as  amended  by  1914  C  339] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY   SCHOOL   ATTENDANCE 

Children  from  8  to  12  where  voters  approve  act;  exceptions. — Every  parent,  j 
or  other  person  ha\dng  charge  or  control  of  any  child  between  the  ages  of  < 
twelve  years,  shall  be  required  U)  send  such  child  to  a  public  school  of  t 
monwealth  for  at  least  twelve  weeks  in  each  school  year,  at  least  six  weeks 
shall  be  consecutive,  unless  the  district  school  tnistees  of  the  district  in  wl 
parent,  guardian  or  other  person  resides,  excuse  for  cause  such  child,  or  un 
child  be  weak  in  body  or  mind,  or  can  read  and  write,  or  is  attending  a  prival 
or  lives  more  than  two  miles  by  the  usual  traveled  route  from  the  neare 
school,  or  more  tlian  one  mile  from  the  line  of  an  established  public  free  schc 
route:  Provided  however,  That  the  provisions  of  this  act  shall  not  appl 
county,  city  or  town  in  this  Coraraonwealth,  except,  and  until  the  oualiiied 
such  countv  or  citv  or  town  shall,  as  hereinafter  pro\dded,  avail  tnemselv 
provisions  hereof.  "  [1908  C  3G4  s  I] 

Note.— (This  act  has  been  approved  by  Iho  following  cities:  Clifton  Forpo,  Lynchburg. 
Richmond,  and  Bristol,  and  by  tne  following  counties:  Alleghany,  Henrico,  llockingham,  S 

and  Wise.] 

Approval  of  act  to  he  decided  by  vote. — The  pro\4sions  of  this  act  may  be  ma<h 
in  anv  county,  city,  town  or  magisterial  district  constituting  a  separate  JK^ho 
of  this  Commonwealth  by  submitting  the  question  of  compul^>r>'  educati 
qualified  voters  of  such  county,  citv,  or  town  at  any  general  election  to  be  he 
county,  city,  town  or  magisterial  district  composing  a  seimrate  sch(x>l  dL«tr: 
general  election  U)  be  held  in  said  county,  city  or  town,  or  at  any  specia 
held  for  the  purpose  as  hereinafter  pro\'ided.    *    *    *    [1908  C  364  s  2] 

Enforcement:  duties  of  district  school  board. — In  every  county  or  city  of  i 
monwealth  in  which  the  proxisions  of  this  act  may  be  made  to  apply  as  aforej 
district  schcwl  board  shall,  on  the  second  Alonday  in  Febrvjir)'  ana  the  second 
in  September,  or  within  fifteen  days  thereafter,  each  year,  in  such  manr 
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INTOXICATING  LIQUORS 

MDOMUli  AGE 

Emj)loyment  of  minoTB  in  saloons  prohibiud;  penalty;  revocation  of  licenae.^Da 
following  described  acts  shall  be  unlawful: 

No  female  or  minor  shall  bo  employed  in  any  capacity  in  any  saloon  *  *  ♦.  Any 
violation  of  any  of  the  provisions  of  this  section  slutU,  upon  conviction^  serve  to  revoke 
the  license  of  any  person,  firm  or  corporation  so  convicted,  said  revocation  to  take  effect 
upon  final  judgment,  and  no  license  shall  be  granted  to  such  person,  or  anyone  in 
anywise  connected  with  such  person,  in  said  Uquor  business  for  two  years  fiom  the 
date  of  such  final  judgment    *    ♦    ♦.    ngio  C  190  s  19  subdivision  e] 

Penalty. — Any  person  violating  anv  oi  the  provisions  of  or  failing  to  comply  with 
any  of  the  requirements  of  this  act  shall  be  deemed  guilty  of  a  misdemeanor,  unlesB 
other^'ise  provided  herein,  and  shall  be  fined  not  less  than  fiftv  nor  more  than  one 
hundred  dollars  for  each  offense,  and  in  addition  he  may,  in  Aie  discretion  of  the 
court,  be  imprisoned  not  more  than  sixty  days,  and  shall  l>e  required  to  give  bond  for 
twelve  months,  with  approved  security,  in  the  penalty  of  five  hundred  dollars,  and 
conditioned  that  he  will  not  violate  tne  provisions  of  this  act.  For  die  secona  and 
each  succeeding  offense  he  shall  be  fined  not  less  than  one  hundred  doUars,  and  shall 
be  confined  in  jail  not  less  than  six  nor  more  than  twelve  months:  Provided,  That  if 
the  physical  condition  of  such  convict  will  permit,  instead  of  the  jail  sentence  he 
shall  be  sentenced  to  work  on  the  roads,  and  shall  forfeit  his  bond  pre\'iously  given 
and  be  required  to  give  bond  with  approved  security  in  the  penalty  of  one  thousand 
dollars,  conditioned  as  above.  If  he  shall  faSX  or  refuse  to  execute  tiie  bond  herein 
required,  either  for  the  first  or  any  succeeding  offense,  he  shall  be  confined  in  jail,  in 
addition  to  his  other  punishment,  not  lees  thsm  two  nor  more  than  six  months.  [1910 
C  190  s  27] 

IMMORAL  OCCUPATIONS 

MINIMUM  AQE 

Sending  children  under  17  to  immoral  places,  etc.,  prohibited;  penalty. — It  shall  hi 
unlawful  for  any  person  to  cause  or  encourage  any  boy  or  girl  to  commit  a  mb»de 
meaner,  or  for  any  person  to  send  or  cause  to  be  sent  any  boy  or  girl,  under  Fcvcnteei 
years  of  ap^e,  to  any  house  of  prostitution,  or  to  any  saloon  or  wine  room,  or  to  an^ 
policy  shop  or  gambling  place,  or  to  any  pool  room  or  bucket  shop,  knowing  theii 
to  be  such,  or  knowingly  permit,  contribute  to,  encourage,  or  cau.-o  any  such  cliil* 
to  be  guilty  of  any  vicious  or  immoral  conduct,  and  any  person  so  offending  shall  b 
guilty  of  a  mi^deracanor,  and  sliall  be  tried  in  any  court  of  competent  jurisdiction 
and  upon  conviction  thereof  sliall  be  punished  by  a  fine  not  in  exce^^s  of  one  hiindn^^ 
dollars,  or  by  imprisonment  in  jail  for  a  period  not  exceeding  one  year,  or,  in  tlie  di- 
cretion  of  the  court,  in  lieu  thereof,  to  hard  labor  on  the  public  roads  for  a  period  no 
to  exceed  wx  months.     [1910  C  347  s  3] 

Note.— [For  similar  provision  governing  children  under  18,  see  section  1,  chapter  228,  Acts  of  1914.] 

COAL  MINES 

MINIMUM  AGE 

Enforceinen  t:  duties  and  powers  of  mine  inspector. — *  *  *  Said  inspector  [of  m  inei 
shall  \4sit  each  mine  once  in  six  months,  or  oftener  if  called  on  in  writing  by  ten  me 
enji^agtMl  in  any  one  mine,  or  the  owner,  operator  or  superintendent  of  such  mine,  an^ 
make  a  personal  examination  of  the  interior  of  all  mines,  *  *  *  and  he  t^hall  se 
tliat  the  pro^^aions  of  the  mining  statute  are  strictly  carried  out  ♦  *  «,  [1912  ( 
178  8  31 

JJinaering  inspector  prohibited. — The  operator  or  agent  of  every  coal  mine  t^lial 
fumLsh  the  inspector  proper  facilities  for  entering  such  mine  and  making  examins 
tions  or  obtaininj?  information    *    ♦    *.     [1912  G  178  s  14] 

Employment  of  boys  under  H  and  girls  of  any  age  prohibited;  proof  of  age  may  I 
required;  penalty. — No  boy  under  fourteen  years  of  age,  nor  female  persona  of  any  age 
shall  he  permitted  to  work  in  any  coal  mine,  and  in  all  cases  of  doubt  the  parents  o 
guardians  of  such  boys  shall  himish  affidavits  of  their  ages.  Any  operator,  agent  c 
mine  foreman  who  shall  knowingly  violate  the  provisions  of  this  section,  or  any  persoi 
knowingly  making  a  &tlse  statement  as  to  the  age  of  any  boy  imder  fourteen  years  c 
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age  applying  for  work  in  any  coal  mine,  shall,  upon  conviction,  be  fined  not  less  than 
ten  nor  more  than  five  hundred  dollars^  or  to  [sic]  be  imprisoned  in  the  county  jail  not 
lee6  than  ten  nor  more  than  ninety  days,  in  the  discretion  of  the  court.  [1912  C 178  s  15] 
Application  of  act. — ^The  provisions  of  this  act  shall  apply  only  to  coal  mines  in 
which  five  or  more  persons  are  employed  in  a  period  of  twenty-four  hours,  but  no 
mine  employing  leas  than  ten  shall  oe  required  to  employ  a  mine  foreman.  [1912  G 
178  8  24] 

IMMORAL  OCCUPATIONS 

lONIMTTM  AOE 

Sending  children  tinder  18  to  immoral  places^  etc.y  prohibited;  penalty. — ^Any  person 
over  eighteen  years  of  age  who  shall  cause  or  encourage  any  cnild  under  the  age  of 
eighteen  years  to  commit  any  misdemeanor  or  who  shall  send  or  cause  to  be  sent  any 
such  child  to,  or  permit  any  such  child  to  enter  or  remain  in,  any  house  of  prostitu- 
tion, or  any  saloon  or  wine  room,  or  to  any  policy  shop  or  gambling  place,  or  to  any 
pool  room  or  bucket  shop,  knowing  them  to  be  such,  or  who  knowingly  permits  or 
induces  any  such  child  to  enter  or  remain  in  any  such  place  or  in  any  place  for  an 
unlawful  purx>oee,  or  who  knowingly  permits,  contributes  to,  encourages  or  causes  any 
such  chila  to  be  j;uilty  of  any  such  vicious  or  immoral  conduct,  as  is  herein  specified, 
or  who  shall  subject  any  such  child  to  vicious  or  immoral  influences,  in  the  manner 
herein  specified,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction 
thereof  snail  be  subject  to  punishment  by  a  fine  of  not  more  than  five  hundred  dollars, 
or  by  imprisonment  in  jail  for  a  period  not  exceeding  one  year,  or  [by]  both.  [1914 
C228slJ 

NoTB.-— {For  similar  proviaioii  goveming  ohUdren  under  17,  see  section  3,  chapter  347,  Acts  of  1910.] 
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WASHINGTON 

Age  certificates.  Vagfi. 

CkMkI  mines 7 

Compulsory  school  attendance. 

Educational  requirements— all  occupations 8 

Employment  oertiflcates. 

Educational  requirements— all  occupations 9 

Factories,  wOTkshops,  stores,  messengers,  etc 6 

Stares,  factories,  mines,  etc 4 

Hoars  of  labor. 

Bakeshops 8 

Coal  mines 7 

Kailroads 5 

Street  railways 6 

Hours  of  labor  for  girls. 

Mechanical  and  mercantile  establishments,  laundries,  etc 6 

Miziimum  age. 

Coalmines 7 

Dangerous,  ii^urious,  and  immoral  occupations 4 

Factories,  workshops,  stores,  messengers,  etc 6 

Immoral  occupations 4 

Intoxicating  liquors 4 

Stores,  factories,  mines,  etc 4 

ICinimum  wage  and  conditions  of  labor. 

All  occupations 9 

School  census. 

Educational  requirements 8 

Seats  for  girls. 

All  occupations 6 

Stores,  offices,  etc 7 

Wages. 

All  occupations 3 

Wages,  hours  and  condittons  of  labor. 

Telephone  industries 12 

BAKESHOPS 

HOURS   OP  LABOR 

Night  work  jtroMbiUd  under  16. — No  employer  shall  require,  pennit  or  suffer  any 
person  under  sixteen  years  of  age  to  work  in  his  bakeshop  oetween  the  hours  of  eight 
o'clock  in  the  evening  and  five  o'clock  in  the  morning.  [Pierce's  Code  1912  title  37 
eection  17] 

Penalty. — Any  person  who  violates  the  provisions  of  this  act  [s  1-19]  shall  be 
guilty  of  a  misdemeanor,  and  on  conviction  thereof  before  any  court  of  competent 
jurisdiction,  shall  be  fined  not  less  than  twenty-five  nor  more  than  fifty  dollars  or 
imprisoned  not  more  than  ten  days  for  the  first  offense;  and  shall  be  fined  not  less 
than  fifty  nor  more  than  one  hundred  dollars  and  imprisoned  not  less  than  ten  or  more 
than  thirty  days  for  each  offense  after  the  first.    [P  C  1912  t  37  s  19] 

ALL  OCCUPATIONS 

WAGES 

Payment  to  minor  if  contract  with  him  alone. — ^WTien  a  contract  for  the  personal  serv- 
ices of  a  minor  has  been  made  with  him  alone,  and  those  services  are  afterwards  per- 
formed, payment  made  therefor  to  such  minor  in  accordance  with  the  terms  of  the 
contract,  is  a  full  satisfaction  for  those  services,  and  the  parents  or  guardian  can  not 
recover  therefor.    [P  C  1912  1 69  s  9] 

ALL  REGULATED  OCCUPATIONS 

PENALTIES 

2B»demeanor, — ^Every  person  convictt^d  of  a  misdemeanor  for  which  no  punishment 
is  prescribed  by  any  statute  in  force  at  the  time  of  con\'iction  and  sentence,  shall 
be  punished  by  imprisonment  in  the  county  jail  for  not  more  than  ninety  days,  or  by 
a  fine  of  not  more  tnan  two  hundred  and  fifty  dollars.    [P  C  191 2  1 1 35  s  27] 

OroB9  misdemeanor, — ^Every  person  convi(»ted  of  a  gross  misdemeanor  for  which  no 
punishment  is  prescribed  in  any  statute  in  force  at  the  time  of  conviction  and  sen- 
tence, shall  be  punished  by  imprisonment  in  the  county  jail  for  not  more  than  one 
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year,  or  by  a  fine  of  not  more  than  one  thousand  dollars,  or  by  both.    [P  C  1912 1 13 
8  29] 

Performing  any  jtrohihited  act  constitutes  misdeTneanor, — ^Whenever  the  perfonninc 
of  any  act  is  prombited  by  any  statute,  and  no  penalty  for  the  violi^n  of  such  statut 
is  imposed,  tne  conunitting  of  such  act  shall  be  a  misdemeanor.    [P  G  1912  1 135  8  31 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS 

MTNIlfUM   AGE 

Employment  under  IS  prohibited;  sending  messengers  to  immoral  places;  mudaneano 
for  parent,  em  plotter,  etc. — Every  person  who  shall  employ,  or  cause  to  be  employw 
exhibit  or  have  in  his  custody  for  exhibition  or  employment  any  minor  actually  < 
apparently  under  the  age  of  eighteen  years;  and  every  parent,  relative,  ^:aazdia] 
employer  or  other  person  having  the  care,  custody,  or  control  of  any  such  minor,  wl 
shall  in  any  way  procure  or  consent  to  the  employment  of  such  minor — 

1.  In  begging,  receiving  idms,  or  in  an^  mendicant  occupation;  or, 

2.  In  any  indecent  or  unmoral  exhibition  or  practice;  or, 

3.  In  any  practice  or  exhibition  dangerous  or  injurious  to  life,  limb,  health  ( 
morals;  or, 

4.  As  a  messenger  for  delivering  letters,  telegrams,  packages  or  bundles,  to  u 
known  house  of  prostitution  or  assignation; 

Shall  be  guilty  of  a  misdemeanor.'    [P  C  1912  1 135  s  387] 

STORES,  FACTORIES,  MINES,  ETC. 

MINIMirM  AOE   AND   EMPLOTMENT  CERTIFICATES 

Employment  of  hoys  under  14  and  girls  under  16  without  permit  prohibited;  farm  a 
house  work  excepted;  misdemearu)r  for  parent,  employer,  etc. — Every  person  who  sh 
employ,  and  every  parent,  guardian  or  other  person  having  the  care,  custody  or  cc 
trot  of  such  child,  wno  shall  permit  to  be  employed,  by  another,  any  male  child  unc 
the  age  of  fourteen  years  or  any  female  child  imder  the  age  of  sixteen  yean  at  a 
labor  wliatever,  in  or  in  connection  with  any  store,  shop,  factory,  mine  or  any  Insi 
employment  not  connected  with  farm  or  house  work,  without  the  written  pern 
thereto  of  a  judge  of  a  superior  court  of  the  county  wherein  such  child  may  live,  sh 
be  guilty  of  a  misdemeanor.*    [P  C1912  1 135  s  389] 

Court  dfcu<ion.—\n  employer  who  employs  a  child  represented  by  the  father  to  be  16  years  old,  i 
who  himself  indicates  that  ho  is  over  11,  may  not  rely  on  the  child's' assumption  of  risk.— Glucina  r.  G 
Brick  Co.,  115  i'ac.  843  (1911). 

IMMORAL  OCTUPATIONS 

MINIMUM   AGE 

I>istributio7i  of  obscene,  literature  by  minors  prohibited;  gross  misdemeanor  for  emplop 
parent,  etc. — Every  person  who  *  *  *  shall  hire,  use  or  employ,  or  having  custo 
or  control  of  his  person  shall  permit  any  minor  to  sell,  give  away,  or  in  any  mam 
distri})ute  any  article  borolnbofore  mentioned  [book,  pamphlet,  ma^::azine,  ne^ 
paper,  etc.,  devoted  to  the  publication,  or  largely  made  up  of  criminal  news,  poli 
rc]X)rls,  accounts  of  criminal  deeds,  or  pictures  and  s^mes  of  deeds  of  bloooshc 
crimes,  etc.];  *  *  *  shall  be  guiltv  of  a  gross  misdemeanor.*  [P  C  1912  1 1 
8  413] 

INTOXICATING  LIQUORS 

MINIMUM  AOE 

EmpJomnent  of  girls  in  saloons,  etc.,  vrohibited;  penalty. — No  female  person  shall 
employt^d  in  any  capacity  in  any  saloon,'  beer  hall,  barroom,  theater,  or  place 
amiiwmont,  where  intoxicating  iKjiiors  are  sold  as  a  beverage,  and  any  person 
corporation  convicted  of  so  employing,  or  of  participating  in  so  employing,  any  si 
female  p(?rson  shall  be  fined  not  less  than  five  hundred  dollars:  and  any  person 
convicted  may  bo  imprisoned  in  tlie  county  jail  for  a  period  of  not  less  than  six  mont 
[P  C  11)12  1 135  s  1495] 

Court  decMJon.— This  section  was  held  constitutional.— In  re  Consldlno,  16  Wash.  3.'i8, 83  Fed.  157  (IS 


1  For  penalty  for  misdemeanor,  see  page  3  (Pierce's  CJode  1912,  title  135.  section  27). 

2  For  iwnulty  for  pross  misdemeanor,  see  page  3  (Pierce's  Cwle  1912.  title  135,  sectioi 
'Proprietor  of  saloon,  etc..  is  prohibilca  by  Pierce's  Code  1912,  title  135,  seotioQ 3 

any  person  to  such  place,  or  aU owing  such  person  to  remain  therein. 


6  CHILD  LABOR  LEGIBLATIOK. 

the  attorney  general;  and  it  shall  be  the  du^of  the  attorney  general  to  brinf^ 
suits  upon  duly  verified  information  being  lodged  with  him  of  such  \'iolation  hi 
occurred,  in  any  superior  court;  and  it  shall  also  be  the  duty  of  the  railroad  coo 
sion  to  fully  investigate  all  cases  of  the  violation  of  this  act,  and  to  lodge  with  the  i 
ney  general  information  of  any  such  violation  as  may  come  to  its  mowledgB. 
1912  1 291 s 139] 

MECHANICAL  AND  MERCANTILE  ESTABLISHMEN'i;^,  LAUNDRIES,  : 

HOURS  OF  LABOR  FOR  GIRUS 

Eight  hours  a  day:  canning  industries ^  etc.,  excepted;  constitutionality. — ^No  fc 
shall  bo  omploycd  in  any  mechanical  or  mercantile  establishment,  laundr>% 
or  rostaumnt  in  tliis  State  more  than  eight  hours  during  any  day.  The  hours'of 
may  be  so  arranged  as  to  permit  the  employment  of  females  at  any  time  so  that 
tdiall  not  work  more  than  eight  hours  during  the  twenty-four:  Provided  hot 
Tliat  tho  provisions  of  this  section  in  relation  to  the  hours  of  employment  sha! 
apply  to,  nor  affoct,  females  employed  in  harvesting,  packing,  cunng,  canni 
drviug  any  variety  of  perisliable  fruit  or  vegetable,  nor  to  females  employed  in  cai 
HbL  or  shellfiuh.  If  it  shall  be  adjudicated  that  the  foregoing  proviso  and  exce 
diall  bo  unconstitutional  and  invalid  for  any  reason,  an  adjudication  of  inval 
of  said  proviso  or  of  any  part  of  this  act  [s  14&-149]  shall  not  afitect  the  validity  < 
act  as  a  whole  or  any  other  part  thereof.    [P  C  1912  1 291  s  145] 

Cburt  drcisiojiit. —ThQ  section  of  which  this  is  an  amendment  was  held  ooostitutiooal;  exempi 
caimiiiK  iiulustrlcs  held  not  discriminating.— State  v.  Buchanan,  29  Wash.  602,  70  Pac  52(1902). 
80ct ion  Mas  held  coastitutional.— State  v.  Bomcrville,  67  Wash.  038, 122  Pac 324 ( 1912).  This sectio 
not  exempt  establishments  within  the  exemption,  but  an  emplo>*ee  therein  not  engaged  in  the  a 
of  tuih  is  withhi  tho  act.— State  v.  Pacific  American  Fisheries,  131  Pac.  452  (1913). 

ALL  OCCUPATIONS 

SEATS   FOR  GIRLS 

Scat^  to  be  provided  and  their  use  permitted. — Every  emplo>'er  in  ostablishi 
whon^  females  are  omployod  sliall  provide  suitable  seats  for  tiiom  and  shall  perm 
UHo  of  such  eeaia  by  them  when  tncy  are  not  engaged  in  the  active  duties  for  ^ 
thoy  are  employed,  and  cverv  such  employer  shall  keep  posted  in  an  open  and 
Hpicuous  place  in  each  room  wliere  such  females  are  at  work  a  copy  of  this  act  [s  145 
prinU^l  in  such  form  and  style  as  may  be  prescribed  by  the  commisaioner  of  J 
(P  C  1912  t  291  8  147] 

REGULATED  OCCUPATIONS 

PENALTY 

Vinhttinn  of  act.. — Any  employer,  overseer,  supjerintendent  or  other  agt^nt  ol 
suili  employer  who  sliall  violate  any  of  the  provisions  of  this  act  [s  145-149J,  i 
\i\M.}\\  cony ict ion  thenM)f  be  fined  for  each  offense  in  a  sum  not  less  tlian  ton  d 
nor  more  than  one  hundred  dollars.     [P  C  1912  t  291  s  149] 

FACTORIES,  WORKSHOPS,  STORES,  MESSENGERS,  ETC. 

MINIMUM   ACE   AND   EMPLOYMENT  CERTinCATES 

I'm  plot/ mnU  of  messengers  under  19  in  certain  cities  prohibited;  employment 
14  in  ftrtoriis,  mil  la,  workshops  or  stores  prohibited;  permits  may  be  granted  chi 
JYtwi  i :  to  14  on  account  of  poverty;  permits  may  be  granted  messenger  boys  over 
No  pc!>«)n  unilcr  the  aixe  of  nineteen  years  t»hall  be  employed  as  a  public  mespi 
by  any  |>crvon,  tcU*trraph  company,  telephone  company,  or  messenger  company  ii 
city  of  the  tirst  cla**{<  in  this  State,  nor  .«hall  any  chilcl  of  either  sex  under  tlie  a 
foMrt<MMi  years  he  hired  out  to  labor  in  any  factory,  mill,  workshop  or  store  at  any 
Providid,  Tliat  any  su])erior  court  judge  may  issue  a  permit  for  the  employment  c 
chilli  b(»lWiM»n  the  ages  ()f  twelve  and  fourteen  years  at  any  o(.'cupation,  not  i 
ju<lgni<»nt,  dangcnnis  or  injurious  to  the  health  or  morals  of  such  child,  upon  oxit 
satisfactory  to  him,  that  the  labor  of  such  child  is  necessary  for  its  supjwrt  or  fc 
awistance  oi  any  parent:  And  provided  further  ^  That  the  judge  of  the  juvenile 
may  is^ue  ]>erniits  for  the  employment  of  any  male  child  over  fourteen  years  oi 
as  mes.<enger  by  telegraph,  telephone  and  messenger  companies  subject  to  such 
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OomplainU  and  invettigations. — ^An^  worker  or  the  parent  or  guardian  of  any 
to  whom  this  act  applies  msy  compMn  to  the  commission  that  the  wa^  paid 
workers  are  less  than  the  minimum  rate  and  the  commission  shall  investigate  tfa 
and  proceed  under  this  act  in  behalf  of  the  worker.    [1913  C  174  s  17}] 

Ripht  to  recover  balance  tchen  paid  less  than  minimum  wage. — ^If  any  employe 
receive  less  than  the  legal  minimum  wage,  except  as  hereinbefore  provid^  in  i 
13,  said  employee  shall  be  entitled  to  recover  in  a  civil  action  the  full  amount 
legal  minimum  wage  as  herein  provided  for,  together  with  costs  and  attorney 
to  be  fixed  by  the  court,  notwithstanding  any  agreement  to  work  for  such  lessei 
In  such  action,  however,  the  employer  diall  be  credited  with  any  wages  whic 
been  paid  upon  account.    [1913  C  174  s  18J 

Right  of  appeal  from  decisions. — ^All  questions  of  fsLct  ariaing  under  this  act  si 
determined  oy  the  commission  and  there  shall  be  no  appeal  from  ito  decision  up 
question  of  &[ct.  Either  employer  or  employee  shall  nave  the  right  of  appeal 
superior  court  on  questions  of  law.    [1913  G  174  s  19] 

Biennial  reports. — ^The  commission  shall  biennially  make  a  report  to  the  go 
and  State  legislature  of  its  investigations  and  proceedings.    [1913  0  174  s  20] 

TELEPHONE  INDUSTRIES 

WAGES,  HOURS  AND  CX>NDrnONS  OF  LABOR 

Power  of  indttstrial  welfare  commission  to  establish  standards  for  women  and 
in  rural  communitieSy  etc.;  application  of  act. — ^The  industrial  wel&ire  commii 
hereby  authorized,  in  such  manner  as  it  shall  deem  advisable,  and  upon  notj 
hearing  to  parties  directly  affected  thereby,  to  ascertain  and  establiah  such  sta 
of  wages,  hours  of  work  and  conditions  of  labor  of  women  and  minors  emplc 
the  telephone  industry  in  rural  communities  and  in  cities  of  lees  than  three  th 
(3,000)  population,  as  shall  be  found  to  be  reasonable  and  not  detrimental 
health  ana  morals  of  such  women  and  minors  and  which  shall  be  sufficient 
decent  maintainance  of  such  women  and  minors,  and  notwithstanding  any 
heretofore  passed  or  regulations  of  such  commission  heretofore  made  relative  t 
Provided  J  That  nothing  in  this  act  contained  shall  be  construed  to  amend  or 
any  law  or  any  r^;ulation  relating  to  wages,  hours  of  labor  or  conditions  of  1 
women  or  minors  excepting  as  in  this  act  authorized.    [1915  G  68  s  1] 
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the  employer,  in  duplicate,  one  of  which  said  affidavits,  in  duplicate,  shall  h 
mediately  filed  with  the  district  inspector  of  the  district  in  which  the  mino  is  loc 
which  affidavit  shall  as  to  the  employer,  be  conclusive  as  to  the  age  of  such 
Any  operator,  agent  or  mine  foreman  who  shall  knowingly  violate  the  provisia 
this  section,  or  any  person  knowingly  making  a  false  statement  as  to  the  age  ol 
boy  under  fourteen  years  of  age,  applying  for  work  in  any  coal  mine,  shall, 
conviction,  be  fined  not  less  than  ten  nor  more  than  one  hundred  dollars,  or  b 
prisoned  in  the  county  jail  not  less  than  ten  nor  more  than  ninety  days,  in  th^ 
crction  of  the  court.    [U  G  1913  G  15h  s  485  as  amended  by  1915  C  10  s  32] 

Court  deeisioru.^X  \iolatioa  of  this  section  constitutes  actionable  neeligeiioe.— Nomuui  v.  Vi 
Pocohontas  Coal  Co.,  60  S.  E.  857  (1910);  Burke  v.  Big  Sandy  Coal  &  Coke  Co.,  69  S.  £.  992  (1911). 
an  affidavit  was  requixiMl  by  the  employer  and  not  furnished,  misrepresentation  as  to  the  boy*s  t 
not  defeat  a  recovery  for  injury  sustained  while  employed  in  violation  of  the  statute.— Blankenship  r. 
Coal  Co.,  70  S.  E.  863  (1911).  But  a  father  could  not  recover  since  he  consented  to  the  employment 
childin  violation  of  the  statute,  which  constituted  contributory  negligence.— Dickenson  r.  Stuart  C 
Co. ,  71  W.  Va.  325. 76  S.  E.  651  (1912).  Employment  in  violation  of  the  statute  is  prima  facie  negli 
exempting  the  child  from  the  deftose  of  contributory  negligence.— Honaker  p.  Cool  (^.,  71  W.  v 
76  S.  £.  ISO  (1912). 

Enphyment  from  14  to  16  during  school  hours  prohibited;  affidavit  of  oat  req( 
employment  under  16  in  any  dangerous  position  prohibited;  penalty  for  violation 
or  false  statement. — It  shall  be  unlawful  for  any  person,  operator,  agent  or  mine 
man,  to  employ  or  permit  any  boy  between  the  ages  of  fourteen  and  sixteen  yea 
work  in  or  about  a  coal  mine  at  any  time  in  which  a  free  school  is  in  session  i 
school  district  where  said  boy  resides.  Before  any  person,  op^ator,  agent  or 
foreman,  employs  or  permits  anjr  boy  to  work  in  or  about  a  coal  mine  at  any  tii 
which  a  free  school  is  in  session  in  the  school  district  where  said  boy  resides,  he 
require  from  the  parent  or  G^uardian  of  such  boy,  affidavits  in  duplicate,  that  sue! 
has,  at  the  time  of  his  employment  or  permission  to  work,  reached  the  ace  of  si: 
years.  A  duplicate  of  said  affidavit^  or  affidavits,  shall  be  immediately  forward 
tlie  district  inspector  of  the  district  m  which  the  mine  is  located.  No  boy  \md< 
a^e  of  sixteen  siiall  be  emp^loyed  or  permitted  to  work  in  or  about  any  coal  mine,  a 
time  in  a  position  which,  in  the  opmion  of  the  district  inspector,  is  hazardous, 
person  violating  the  provisions  oi  this  section,  or  making  any  faAm  statement  i 
affidavit  required  herein,  ehaXl  be  guilty  of  a  misdemeanor  and  upon  convi< 
fined  not  less  than  twenty-five  dollare  nor  more  than  one  hundred  dollars,  or  li 

f prisoned  in  the  county  jail  not  more  than  thirty  days,  in  the  discretion  of  the  < 
1915  C  10  8  33] 

Application  of  act. — The  pro^Tsions  of  this  act  [s  469-495  as  amended  and  reen 
bv  1915  ('  10]  shall  apply  only  to  coal  mines  in  which  five  or  more  persons  art 
ploved  in  a  period  vi  twenty-four  hours;  but  no  mino  employing  leas  tlian  ton 
eliail  bo  rofpiired  tx*  emplov  a  mine  foreman.  [11  C  1913  C  15h  s  495  as  amendi 
1915  (MO  s  86] 

DANGEROUS  OCCUPATIONS 

MINIMUM  AGE 

Cleaning  machinery  in  motion  prohibited  for  minors. — *  *  *  No  minor  or  U 
of  any  ago  shall  he  j)ermitto(l  to  cleiin  any  of  tlie  mill  geariiip:  or  macliinery  in 
establi.'^hmonts  [manufacturing,  mechanical,  mercantile,  and  other  establishn 
while  the  siune  is  in  motion.     [H  C  1913  C  15h  s  518] 

Court  decishm.-^K  violation  of  thissootion  may  show  negligenco  of  the  employer.— rarfitt  r.  S 
To.,  G8  W.  Va.  4;l.s,  «9  S.  K.  'J^  (1910). 

MAXUFA(^TUIIIN(;,   MECHANICAL,   AND   MERl^ANTILE   ESTABI.I.^ 

MENTS,  ETC. 

TOILETS  AND   DRESSING    ROOMS   FOR   GIRLS 

Separate  toilets  for  the  sexes:  separate  dressing  rooms  if  needed. — In  every  fac 
workaliop  or  eetablipliniont.,  in  this  State,  where  females  are  emplovo<l,  when 
clean  work  of  any  kind  has  to  be  performed,  suitable  places  sliall  be  pnu-id( 
such  females  to  wash  and  to  change  clotliing,  *  *  *  and  separate  water-iv 
shall  bo  pn)vidod  for  the  use  of  employees  of  either  sex,  in  all  manufacturing 
chanical,  ni(*rcantilc  and  other  estaolishments  in  this  State  where  persons  of 
sexes  are  emi)loyed.    [II  C  1913  C  15h  a  520] 
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telegraph  operators  may  be  permitted  to  be  on  duty  for  a  period  of  twelve  cons 
hours  in  any  twenty-four  consecutive  hours,  but  such  extension  of  time  shall 
only  for  a  period  long  enough  to  enable  such  railroad  company  to  supply  the  r 
number  of  operators  at  such  office^  and  shall  in  no  case  extend  over  a  period 
than  two  days,  nor  under  this  provision  sh^  it  be  lawful  for  any  telegraph  or  tel 
operator  to  bo  on  duty  twelve  consocutivo  hours  in  any  tfwenty-four  cona 
hours  for  more  than  three  times  in  any  calendar  month;  but  nothing  in  this  s 

Erovcnt  any  such  company  and  operator  agreeing  to  a  longer  day  than  eighi 
ut  in  no  case  shall  any  such  operator  be  permitt^  to  be  on  dutv  longer  than 
consocutivo  hours  in  any  twenty-four  consecutive  hours  under  such  agn 
[H  C  1913  C  54  s  3023] 

Penalty. — Any  person,  corporation  or  association  convicted  of  violating  t 
visions  of  this  act  [s  3023-3024]  shall  be  guilty  of  a  misdemeanor  and  pay  a 
one  hundred  dollars  for  tho  first  offense,  and  for  each  offense  committed  after  i 
conviction  hereunder,  pay  a  fine  of  three  hundred  dollars.    [H  G  1913  C  54  s 

DANGEROUS,  INJURIOUS,  AND   IMMORAL  OCCUPATIONS;  PU: 

EXHIBITIONS 

MINIMUM  AOB 

Emjoloyment  under  15  in  rope  walking y  gymnastie8f  acrobatic  performancet^  e 
hibitea;  penally. — ^Any  person  naving  the  care,  custody,  or  control  of  any  inin< 
under  the  a^o  of  fifteen  years,  who  shall  in  any  manner  sell,  apprentice,  give  9 
otherwise  dispose  of  such  child,  or  anv  person  who  shall  take,  receive  or  empl 
child  for  tlie  vocation  or  occupation  of  rope  or  wire  walking  or  as  an  acrobat,  gi 
contertionist  or  rider,  and  any  person  who,  having  tho  care,  custody,  or  contrd 
minor  child  whatsoever,  shall  sell,  apprentice,  give  away  or  otiierwise  die 
BU(;h  child,  or  who  shall  take,  receive  or  employ  such  child  for  any  obscene,  ii 
or  illegal  exhibition  or  vocation,  or  any  vocation  injurious  to  the  health,  or  da 
to  the  life  or  limb,  of  such  child  enga^:ed  therein,  or  for  the  purpose  of  prost 
and  any  person  who  shall  retain,  harbor,  or  employ  any  minor  child  in  or  ab 
awi^nation  house  or  brothel,  or  any  place  where  any  obscene,  indecent  or 
exhibition  takes  place,  shall  be  guilty  of  a  misdemeanor,  and  shall  be  fiined  ; 
tluui  five  dollars,  nor  more  than  one  hundred  dollars,  for  each  offense.  [H 
C  144  fl  r)l7()] 

Kmnlnymnit  under  IS  in  street  singing ^  playing  on  mttsical  instruments,  et 
hihitfft;  penalty . — Any  person  haWng  the  care,  custody,  or  control,  lawful  or  ut 
of  any  ininor  child  under  tho  a^e  of  eightotm  yeara,  who  shall  use  such  mi 
a]>i>r(niti<'0,  give  away,  lot  out,  lure  or  otherwL*^)  disoose  of,  such  ininor  cliild 
person,  for  tho  purpose  of  singing,  plaj-ing  on  musical  instruments,  blagging  or 
mendicant  businosa  whatsoever  in  tho  streets,  roads,  or  other  highways  of  thi 
and  wlioHoovor  shall  take,  receive,  hire,  employ,  use  or  have  in  custody,  anj 
for  the  vocation,  occupation,  calling,  service  or  puqxwe  of  singing,  playin 
musical  instruinonts  or  bogging  upon  tho  streets,  roads  or  other  highways  of  thi 
or  for  any  mendicant  business  wnatever,  shall  be  guilty  of  a  misdemeanor  ar 
bo  finod  not  loss  than  five  dollars  nor  more  than  one  hundred  dollars.  [IT 
C  lit  8 51771 

Employnunt  under  15  in  plaers  xvhere  intoTicnting  liquors  are  sold,  etc.,  pre 
penalty. — Any  person  ha\'ing  the  care,  custody,  or  control  of  any  ininor  chile 
tho  ago  of  fiittM>n  years,  who  shall  in  any  manner  sell,  apj^rentice,  give  away  or 
such  child  to  sing,  dan(M>,  act,  or  in  any  manner  exhibit  it  in  any  dance  hoiise, 
8iUn(»n,  tlioator  or  place  of  entertainment  where  \^ines  or  sjuntuous  or  malt 
are  sold  or  given  away,  or  with  w^liich  any  place  for  tho  sale  of  wines  or  spirit 
malt  liqu()rs  is  directly  or  indirectly  connected  by  any  passageway  or  entran* 
any  proi)ri<>tor  of  any  dance  honse  whatever,  or  any  sucn  concert  sal<x>n^  tho! 
j)laco  of  cnt(irtainmont,  so  cmj)loying  any  such  child,  shall  bo  guilty  of  a  mission 
and  sliall  bo  fine<l  not  k»ss  tlian  five  dollars  nor  more  than  one himdred  dollars  f 
offense.     [H  0  1913  0  144  s  5178] 
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to  the  county  or  city  superintendent,  a  written  report  bearing  date  as  of  the  thirtieth 
day  of  June,  of  such  year,  signed  by  him  and  verined  by  his  affidavit,  showing: 

First.  The  number,  names  and  ages  of  children,  male  and  female  designated  sepa- 
rately, over  the  age  of  four  and  under  the  age  of  twenty  years  residing  in  the  district, 
and  the  names  of  their  parents,  guardians  or  other  persons  with  whom  such  children 
resided,  respectively,  on  the  last  day  of  Jime  precedmg.    *    *    *    [St  G  27  s  462] 

EDUCATIONAL  REQUIREMENTS 

C0MPUL80RT  EVENING  AND  CONTINUATION   SCHOOL  ATTENDANCE 

Enforeement:  dutiea  and  powers  of  local  hoards  of  education. — In  every  town  or  vil- 
lage or  city  of  over  five  thousand  inhabitants — ^tiiere  shall  be,  and  in  towns,  cities 
and  villages  of  less  than  five  thousand  inhabitants  there  may  bo  a  local  board  of  in- 
dustrial education,  whose  duty  it  shall  be  to  establish,  foster  and  maintain  schools  ^ 
for  instruction  in  trades  and  industries,  commerce  ana  household  arts  in  part-time- 
day,  all-day  and  evening  classes  and  such  other  branches  as  are  enumerated  in  sub- 
aection  I  of  section  553  p-5  of  the  Statutes  [English,  citizenship,  sanitation  and 
hygiene  and  the  use  of  safety  devices,  and  such  other  branches  as  tno  State  superin- 
tendent and  the  State  board  of  industrial  education  shall  approve].  *  *  *  [Stat- 
utes C  27  s  553p-3.I  as  amended  by  1915  C  515] 

Schools  to  be  established  whenever  twenty-five  persons  qualified  to  attend  petition  there- 
for.— ^Whene^er  twenty-five  persons  qualified  to  attend  an  industrial,  commercial, 
continuation  or  evening  school  file  a  petition  therefor  with  tho  local  board  of  indus- 
trial education  the  board  shall  establish  such  school  or  schools  or  provide  other  facili- 
ties as  authorized  in  sections  553p-l  to  553p-15,  inclusive.    [Statutes  C  27  s  553p-3.9] 

CIGAR  SHOPS  AND  CIGAR  FACTORIES 

HOURS  OF  LABOR 

Eighi  hours  a  day,  48  a  week,  under  18. — ^No  person  under  eighteen  years  of  age  shall  be 
emploved  or  permitted  to  work  in  a  cigar  shop  or  a  cigar  factory  at  manufacturiog 
dgarB  for  longer  than  eight  hours  a  day  or  forty-eight  hours  a  week .    [St  C  73a  s  1636-106] 

TOILETS  AND  DRESSING   ROOMS  FOR  OIRL8 

8ef>aratefor  the  sexes. — ^Where  men  and  women  are  employed  there  shall  be  separate 
dressing  rooms  and  water-closets  for  the  different  sexes.    [St  C  73a  s  1636-107] 

PENALTY  AND  ENFORCEMENT 

Violation  of  act. — ^Any  person  violating  any  provision  of  sections  1636-101  to  1636-109, 
inclusive,  ^11  be  punished  by  fine  not  exceeding  twenty-five  dollars  and  no  less  tlian 
ten  dollars  for  the  nrst  offense,  and  by  fine  not  exceeding  fifty  doilara,  and  no  lens  than 
twent]r-five  dollars  for  the  second  and  each  following  offense.    [St  C  73a  s  1636-108] 

Du&es  and  poyoers of  industrial  commission. — ^The  [induHtrial  commission]  sliall  have 
full  power  and  it  shall  be  [its]  duty  to  enforce  all  the  provisions  of  sections  1636-101  to 
1636-109,  inclusive     *    «    *.    [St  C  73a  s  1636-109] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 
MENTS, ETC. 

HOURS  OF  LABOR  FOR  GIRLS 

Definition  of  terms, — ^ThefoUowing  terms  as  used  in  sections  1728-1  to  1728-4,  inclu- 
sive, shall  be  construed  as  follows: 

(1)  The  term  "place  of  employment"  shall  mean  and  include  any  manufactory, 
mecnanical  or  mercantile  establishment,  laundry,  restaurant,  confectionery  store, 
or  telegraph  or  telephone  oflSce  or  exchange,  or  any  express  or  transiwrtation  estab- 
lishment. 

1  The  following  oIUm  were  maintaining  such  schools  on  January  1, 1915: 

Appleton,  Beaver  Dam,  Beloit,  Chippewa  Falls.  Cudahv,  Eau  Claire,  Fond  du  I.ac,  Grand  Rapids, 
Orecn  Bay,  Janeeyille,  Kenosha,  La  Crosse,  Madison,  lianitowoc,  Marinette.  Marshfleld,  Menasha, 
Henomlnee,  Milwaukee,  Neenah,  Oshkosh,  Racine,  Sheboygan,  South  Milwaukee,  Stevens  Point,  Su- 
pccftory  Two  Blven,  Waostiit  and  West  Allis. 

(1075) 
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(2)  The  term  '* employ niont''  shall  mean  and  include  any  trade,  occapati 
process  of  manufacture,  or  any  method  of  carrying  on  such  uade  or  occiipatii 
which  any  f oiiiale  may  be  engaged,  or  for  any  place  of  employment,  as  herein  de 

(3)  The  term  "employer"  shall  mean  ana  include  every  i>erBon,  firm,  corpor 
agent,  manager,  representative,  or  other  person  having  control  or  custody  o 
emplovment  or  plate  of  employment,  as  herein  defined. 

(4)  the  terms  **order,"  ^'general  order,"  "special  order,"  "safe,"  "safety, 
"welfare"  shall  bo  coustruea  as  defined  in  section  2394-41  of  the  Statutes.  [S 
s 1728-1] 

Industrial  commission  to  issue  orders  regulating  the  hours  of  labor  for  females;  p 
for  violation;  provisumal  schedule  of  10  Jiours  a  day,  55  a  uechffor  day  work,  and 8 
a  night,  4S  a  week,  for  night  work;  1  hour  for  meals  each  day  or  night. — No  female 
be  employed  or  be  permitted  to  work  in  any  place  of  employment  or  at  any  en 
ment  for  such  period  or  periods  of  time  during  any  day,  night  or  week,  as  eh 
dangerous  or  prejudicial  to  the  life,  health,  safety  or  welULre  of  such  female.  Ii 
be  the  duty  of  the  industrial  commission  and  it  sliall  have  power,  iunsdictio 
authority  to  investii^to,  ascertain,  determine  and  fix  such  reasonaDle  classific 
and  to  issue  general  or  special  orders  fixing  a  ])eriod  or  periods  of  time,  or  he 
beginning  and  ending  work  during  any  dav,  night  or  week,  which  shall  be 
sary  to  pn)tect  the  life,  health,  safety  or  weltare  of  any  female,  or  to  carry  out  th 
poses  ot  section  1728-1  to  1728-4,  inclusive,  of  the  Statutes.  Such  investigs 
classifications  and  orders,  and  any  action,  proceeding,  or  suit  to  set  aside,  vac 
amend  any  such  order  of  said  commission,  or  to  enjoin  the  enforcement  thereof 
be  made  pursuant  to  the  pnK'ce^ling  in  sections  2394-41  to  2394-70,  inclusive 
ating  and  defining  powers  of  industrial  commission  relating  to  orders  conct 
safety,  etc.]  of  the  Statutes,  which  are  hereby  made  a  part  hereof,  so  far  as  not : 
siatent  with  the  provisions  of  sections  1728-1,  1728-2,  1728-3,  and  1728-4  < 
Statutes,  and  every  order  of  the  said  commission  shall  have  the  same  force  and 
as  the  orders  issued  pursuant  to  said  sections  2394-41  to  2394-70,  inclusive,  < 
Statutes,  and  the  penalties  therein  shall  apply  to  and  be  imposed  for  any  violal 
sections  172&-1,  1728-2,  1728-3,  and  172&^  of  the  Statutes.  Until  such  ti 
the  industrial  commission  shall  so  investigate,  ascertain,  determine  and  fix,  anc 
issue  general  or  special  orders  thereon,  the  periods  of  time  specified  in  the  att 
schedule  (see  below)  shall  be  deemed  to  be  dangerous  or  prejudicial  to  the  life,  b 
safety  or  welfare  of  females. 

SCHEDULE. 

At  day  work,  more  than  ton  hours  in  any  one  day,  or  more  than  fifty-five  he 
any  one  week.  At  iiiglil  work,  moro  than  eiglit  hours  in  any  one  night*  or  mor 
forty-eight  hour^  in  any  one  week.  Day  work  is  work  done  between  six  o 
a.  in.,  and  eight  oVlock  p.  in.,  of  the  same  day:  Providtdy  That  emplojTnei 
more  than  one  night  in  the  week  after  eight  o'clock  p.  m.  shall  not  be  con* 
niglit  work.  Night  work  is  work  done  ])etween  eight  o'clo<'k  p.  m.  and  six  o 
a.  in.  of  the  following  dav.  Le^^a  than  one  hour  during  each  day  or  night  for  dir 
other  meals.     [St  C  8;i  s  *1 728-'J  | 

IJoiirs  to  be  posted;  exctptums. — Every  employer  shall  jx>st  in  a  conspicuous! 
in  each  of  the  several  departnients  in  or  for  which  women  are  employc<l,  a  lis 
l)ririte(l  form  fiiriiL*hed  by  the  industrial  commission,  stating  the  names  and 
requireil  of  each  woman  during  each  day  of  tlie  week,  the  hoiirs  of  commencii 
stopping  work,  and  the  |>eri«>(i  allowed  for  dinner  or  other  meals.  Such  lisi 
not  1)0  posted  wliere  time  records  are  kept  for  inspection  by  the  said  commissi 
a  peri<Ki  of  at  h^ast  six  months  prior  to  suclrins))ection  or  where  any  other  sub 
iMjually  effoctive  for  tlie  enforcement  of  sections  1728-1  to  1728-4,  iiiclus 
a]>}>n)ve(l  by  the  euininis^iion.     |St  C  83  s  1728-3] 

Eufnrnni<nt:  (vulmrc  of  ilulntion. — The  employment  of  any  female  in  an] 
cinplovinent  or  i)la<o  of  emplovment,  ai?  defined  in  section  1728-1,  at  any  timi 
than  those  of  tiie  posted  hours  of  Inhor,  ils  h€»reinbefore  proNided  for,  shall  be 
fa(it»  evidence  of  a  violation  of  this  act  [s  1728-1  to  1728-4].  Everj-  day  fo 
foinalo  employed,  and  every  wc^>k  for  each  female  employed,  during  which  ai 
plover  shall  fail  to  ohs^rve  or  to  comply  with  any  order  of  the  commission,  or 
lonn  any  duty  enjrincd  by  se('ti»)ns  i72H-l  to*1728-4,  inelusive,  of  tlie  St 
shall  cotustitute  a  separate  and  distinct  ollense.    [St  C  83  s  1728-4 J 
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(2)  Boats  and  veeeels  engaged  in  the  tnuiBpMtati 

pilot;  fireman:  engineer. 
(31  Docke;  m  or  about. 

(4)  Busts;  operating  OF  using  any  emery,  tripoli 
bonmduna,  any  abrasive  or  emery  polistuiig  or  buf 
baser  materiaJs,  as  [or]  of  iridium,  are  manufacture 

(5)  Electric  wiree;  on  the  outside,  erection  and  n 
(Q)  Elevators;  in,  the  running  or  management  c 

machines. 

(7)  ExploaTee;inOTaboutestablishmenlairhere 
guncotton,  gunpowder,  or  other  high  or  dangenr 
compounded  or  stored. 

(5)  Matches;  in  dipping,  dveing  [drying]  or  pac) 

(9)  Mine  or  quarry;  in  or  aoout. 

(10)  Oiling  or  cleaning;  in  oiling  or  cleaning  da 
in  motion. 

(11)  Railroads;  switch  tending,  gate  tending,  wti 
man,  eiunneer,  moCorman,  conductor,  tel^raph  op< 

fl21  Wharves;  in  or  about. 
(13)  No  female  under  eigliteen  yean  of  age  shall 
any  telegraph  or  telephone  company,  firm  or  corpoi 
corporation  or  mdividual  engaged  in  similar  businea 
(c)  Cnildren  under  sixteen  yeare  of  age: 

C\)  Bakeries:  dough  brakes  or  cracker  machine^ 
(2)  Belts;  adjusting;  belts  (in  motion);  sewing  bi 
(31  Boilers;  operating  any  steam  boiler  or  steam- 
(4)  Bowling  alloyB;  as  pin  boys. 

(6)  Building  trados:  on  scaSolding,  or  on  ladder 
i6)  Burnishing  machines  in  any  tannery  ot  leatl 
iT)  Corrugating  rolls  in  roofing  or  washboard  foct 

(8)  Dusts;  occupations  causing  duBt  in  injurioua 

(9)  Emery  or  polishing  wheel  for  polishing  meta 
ho't  Immoral  purposes;  manufacture  of  goods  for 

(11)  Iron  and  steel,  wiio  or  iron-straightening  D 

(12)  Laundry  machinery. 

(13)  Liquore;  in  or  about  any  store,  brewery,  di 
hotel  barroom,  saloon,  saloon  dining  room  or  restaur! 
a  saloon  or  a  similar  place  of  any  name,  or  in  or  aboi 
pool  room,  beer  garden,  or  similar  place  of  any  nam 
malt  liquors  are  made,  buttled,  sold  or  given  away. 

fl4)  Macliinery;  oiling  or  asHisting  in  oiling,  wipi 
motion.  Operating  or  assisting  in  operating  or  talti 
band  saw,  or  any  crosscut  saw  or  slasher,  or  other  c 
which  material  is  taken  from  behind. 

(15)  Paints  and  poisons;  manufacture  of  paints, 
ture  of  any  composition  in  wliich  dangerous  or  pois 
tuTo  or  preparation  of  compositions  of  dangerous  or  ] 
preparation  of  compositions  with  dangerous  or  p 
prcoaratiou  of  compositions  of  lye  or  in  which  the 

fl6)  Presses;  cylinder  or  job.  borinj^  or  drill. 

(17)  Rubber; waslLing.grindingormiitingmillofc 
manlifactiudn^;. 

(18)  Stamping  machines;  in  sheet-metal  and  tii 
and  nut  f;ictory.     In  lace,  papor  and  leather  manu 

(19)  Theater  or  concert  liall. 

(20)  Toliacco;  in  any  tobacco  warehouse,  cigar  ( 
manufactured  or  prepared. 

(21)  Woodworking;  wood  shaper,  wood  jointer, 
polishing  or  wood-turning  machme. 

(22)  Wool,  cotton,  hair,  upholstering;  carding  mi 
ing  wool,  cotton,  hair,  or  any  upholstering  materia 

(23)  Any  other  employment  aaagoroua  to  life  or 
depraving  to  the  morals. 
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ANY  GAINFUL  OCCUPATION 

EMPLOYHENT  CERTIFICATES  AXD  BECORD8 

Contents  of  permits. — ^The  pennit  re<iuired  by  section  1728a  of  the  Statute 
state  tlio  name,  the  date  and  place  of  birth  of  the  child,  and  describe  the  color  < 
and  eves,  the  height  and  weight,  and  any  distinguishing  facial  marks  of  such 
and  tfiat  the  paperB  required  in  subsection  2  hereof  have  been  duly  examinti 
proved  and  file<l.    [St  C  83  s  1728a-3.1] 

Age  and  school  records  and  promise  of  employment  rehired. — ^The  following  evi( 
records  and  papers  shall  be  nled  before  such  pennit  is  isHued: 

(n  Evidence  showing  tliat  such  child  is  fourteen  years  of  ago  in  one  of  the  1 
in^  lorms: 

(a)  A  duly  attested  transcript  of  the  birth  certificate,  filed  as  prescribed  I 
with  the  register  [registrar]  of  vital  statistics,  or  other  officer  chaiged  with  the  d 
recording  birtlis. 

(1))  A  certificate  of  a  person  in  charge  of  a  public  school  in  the  State  or  else^ 
liaving  a  course  of  not  less  than  eight  years,  or  of  a  school  in  the  State  other 
public  school,  haying  a  substantially  equivalent  course  of  study  of  not  less  thai 
vears'  duration,  in  which  school  a  record  of  the  attendance  of  such  child  hai 
kept,  showing  that  such  child  is  a  graduate  of  such  school,  and  that  accx)rding 
rec!or(ls  kept  in  such  school,  such  child  is  at  least  fourteen  years  of  a^;  or 

(c)  A  passport  or  a  duly  attested  transcript  of  a  certificate  of  baptism,  showi 
date  ancl  place  of  baptism  of  such  child. 

(d)  If  such  proof  ooes  not  exist  or  can  not  be  secured  as  provided  in  subdi' 
(a),  (b)  or  (c),  of  subdivision  (1)  hereof,  then  such  proof  as  may  be  satisfactory 
offi(;ial  issuinp;  such  permit  majr  bo  filed  in  lieu  thereof. 

(2)  A  certificate  oi  the  superintendent  of  schools  or  the  principal  of  the  schc 
attenrled  bv  the  child,  or  in  the  absence  of  both  of  the  aforementioned  por»>ns, 
tificato  of  tno  clerk  of  the  school  boaid,  showing  that  such  child  is  more  than  fo 
years  of  age,  and  stating  also  the  date  of  the  birth  of  such  child,  and  the  nun 
years  it  has  attended  school.  Such  certificate  shall  contain  the  further  stal 
that  mvh.  child  has  attended  the  public  school,  or  some  other  school  having 
stantiiiily  equivalent  course^  as  required  by  law,  within  the  twelve  months  ne: 
ceding  tlio  date  of  such  certificate,  or  next  preceding  the  fourteentli  birthday  c 
cliild;  tliat  such  cliild  is  able  to  read  and  write  simple  sentences  in  the  £nglii 
^iKu^n,  and  U  familiar  with  tlie  fundamental  operations  in  arithmetic  up  to  and  i 
ini^  fractions,  and  that  it  has  received  during  such  one-year  period,  instruct 
PpcUiiij^,  rondinpf,  writing,  English  grammar  and  geography;  or  in  lieu  of  such 
nicut  relative  to  its  educational  attainments,  that  such  cliild  has  pas^^ed  succe 
the  liflli  parade  in  the  public  school,  or  in  si^mo  school  ha\'ing  a  substantially  e 
lent  course,  or  that  it  has  attended  school  for  at  least  seven  years.  It  shall 
(intv  of  Hucli  superintendent,  principal  or  clerk  to  issue  certificate  upon  receipt 
aj)pli«'iition  in  behalf  of  any  child  entitled  thereto. 

(:i)  A  hitter  written  on  such  regular  letterhead  or  other  business  paper  used  1 
person,  stalinfij  the  intention  of  such  perstm,  firm  or  corporation  to  employ  such 
ant  I  si'.;n(Ml  )>y  snch  ])erson,  firm  or  corporation,  or  by  some  one  duly  authoria 
thoni."   [StC*83  8l728a-3.2J 

REGULATED  OGCUTATIONS 

ENFORCEMENT 

Poiirrs  nf  truant  offlccrs,  police  officers,  dc,  in  enforcing  sections  1728a  to  J72Sj 
\\w  purposes  of  sections  1728a  to  1728j,  inclusive,    ♦    *    ♦    any    *    ♦    * 
oHiccr,  any  ])olice  olUcer  or  any  private  citizen  may  make  complaint  of  tlic  vi< 
of  liny  provisions  of  sections  1728a  to  1728J,  inclusive.     [St  C  83  s  1728a— 1.1] 

I)}('ti(S  i>f  imhistrial  commission. — ^\VTien  complaint  is  made  by  txuant  officer, 
oHicer  or  any  private  citizen  to  tlie  [industrial  commission],  the  [said  commiasioi 
inv(\<!tiL,'ati>  or  cause  to  be  investigated  such  complaint,  and  if  pursuant  to  an; 
iiiV(»stii:ation,  a  violation  of  any  oi  the  provisons  of  sections  1728a  to  1728j,  inc 
f^hall  bo  found,  the  [industrial  commission]  shall  prosecute  or  cause  to  be  pros 
any  such  violation.     [St  C  83  s  1728a-4.2] 
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FACTORIES,  MERCANTILE  ESTABLISHMENTS,  WORKSHOPS,  ETC. 

BMPLOYHENT  CERTIFIGATES  AND  RECORDS 

Statements  of  actvnl  employTnent  required;  records  to  be  kept  by  employers;  permits  to 
be  returned  to  issuing  office. — Every  pereon,  finn  or  corporation,  agent  or  manager  of 
any  firm  or  corporation,  employing  minors  in  any  factory  or  woikdiop,  store,  office, 
hotel,  mercantile  establishment,  laundry,  telegraph,  telephone  or  public  messenger 
service  within  this  State,  in  addition  to  nling  the  certificate  of  intention  to  employ 
with  the  [industrial  commission],  shall  file  with  the  oflScer  signing  such  permit,  a 
statement  of  actual  employment  of  such  minor,  the  date  of  employment,  ana  that  the 
necessary  permit  has  been  duly  received  and  tiled,  shall  keep  said  permits  on  file  in 
the  same  place  where  such  minor  is  employed,  and  subject  at  all  times  to  the  inspec- 
tion of  l^e  [industrial  commission],  ana  shall  post  a  list  of  said  employees  with  said 
information  at  or  near  the  principal  entrance  to  the  factory,  or  otlier  building  where 
such  children  are  employed:  It  is  further  provided^  That  upon  the  termination  of 
employment  of  any  mmor.  said  employer  shall  return  within  twenty-four  hours  the 
permit  for  employment  oi  such  minor  to  the  person  and  place,  designated  by  the 
[industrial  commission]  with  a  statement  of  reasons  for  the  termination  of  saia  em- 
plovment.    [St  C  83  s  1728a-6.11 

/Special  insnection  where  children  under  18  are  employed. — Eveiy  person,  firm  or 
corporation,  aesiring  to  become  the  employer  of  children  under  the  age  of  eighteen 
years,  shall  file  with  the  [industrial  commission]  a  statement  of  this  fact,  in  order  that 
a  special  inspection  of  his  factory,  workshop,  bowling  alley,  store,  hotel  or  mercantile 
establishment,  restaurant,  bakery,  laundry,  tel^raph,  telephone  or  public  messenger 
service  may  be  made  or  caused  to  be  macfe  by  the  [industrial  commission].  [St  C  83 
B  I728a-6.2J 

EDUCATIONAL  REQUIREMENTS 

C01CPX7L80RT  EVENING  AND  CONTINUATION   SCHOOL  ATTENDANCE 

Illiterate  minors  over  14  not  to  be  employed  where  scJiool  exists^  without  attendance  cer- 
tificates. — ^No  person  shall  employ  a  mmor  over  fourteen  years  of  age  in  any  city,  vil- 
lage or  town  in  which  a  public  evening  school  or  continuation  school,  for  the  industry 
in  which  the  minor  is  to  work,  is  maintained,  imless  he  receives  and  places  on  file  a 
written  permit  issued  by  the  [industrial  commission],  or  from  the  judge  of  a  juvenile 
court  where  such  child  resides,  authorizing  the  employment  of  the  minor,  as  provided 
in  section  1728b  of  the  Statutes,  and  certifjdng  either  to  his  ability  to  read  at  sight  and 
write  legibly  simple  sentences  in  the  English  language,  or  that  he  is  a  regular  attend- 
ant at  the  public  evening  school  or  continuation  school.    [St  C  83  s  1728a-ll] 

Besponswility  ofparentSf  etc. — ^No  parent,  guardian  or  custodian  shall  permit  a  minor 
over  fourteen  years  of  age  who  has  not  the  certificate  referred  to  in  section  1728a-ll 
to  be  employed.    [St  C  83  s  1728a-12] 

Weekly  attendance  records  required;  to  be  filed  with  employment  permits. — Any  minor 
over  fourteen  years  of  age,  reouired  by  section  1728a-il  to  attend  an  evening  school 
or  continuation  school,  shall  furnish  to  his  employer  each  week  during  its  session  a 
lecord  lowing  that  he  is  a  r^ular  attendant  at  the  evening  school  or  continuation 
school.  The  employer  shall  file  all  records  of  attendance  with  the  minor's  pennit  to 
work,  and  no  minor,  subject  to  sections  1728a-ll  to  1728a-17,  inclusive,  shall  bo  em- 
ployed unless  the  records  of  attendance  or  absence  for  valid  cause  during  the  previous 
week  be  on  file.    [St  C  83  s  1728a-13] 

Exception;  temporary  employment  permits  if  health  is  endangered  by  attendance;  physi- 
dan^s  certificate.— Vpon  presentation  by  a  minor  of  a  certificate  signed  by  a  registered 
practicing  physician,  showing  that  his  physical  condition,  or  the  distance  necessary 
to  be  traveled,  would  render  the  recjuired  school  attendance,  in  addition  to  his  daily 
labor,  prejudicial  to  his  health,  the  [industrial  commission],  may  issue  a  permit  author- 
izing his  employment  for  such  period  as  [said  commission]  may  detenmne.  [St  C  83 
s 1728a-14] 

Regular  employment  permits  not  to  excuse  from  attendance. — ^No  permit  issued  under 
section  1728a  shall  excuse  any  minor  from  attendance  at  evening  school,  or  evening 
continuation  school.    [St  C  83  s  1728a-15] 

Penalty  far  employer. — Any  person,  firm  or  corporation,  agent  or  manager  of  any 
corporation,  who  whether  for  himself  or  for  such  firm  or  corporation,  or  by  nimself  or 
through  agents,  servants  or  foremen,  shall  violate  or  fail  to  comply  with  any  of  tlie 
proviflionB  of  sections  1728a-ll  to  1728ar-14,  inclusive,  of  the  Statutes,  shall  be  deemed 
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over,  shall  deprive  the  municipal  courts  and  other  courts  of  record  of  concu 
jurisdiction,  nor  flhall  anything  contained  herein  be  construed  to  give  justices  o 
peace  in  cities  of  the  first  class  jurisdiction  of  such  actions.    [St  CTSS  s  1728d.2] 

ANY  GAINFUL  OCCUPATION 

EMPLOYMENT  CERTIFICATES  AND  RECOBD8 

Physical  fitness  for  the  work. — ^The  [industrial  commisBion]  or  county  judge,  mt 
pal  judge  or  j  iidj?e  of  a  juvenile  court,  may  refuse  to  grant  permits  in  the  case  of  chi 
who  may  seem  physically  unable  to  perform  the  labor  at  which  they  may  be  empU 
[St  C8:i  8  17280.1] 

Method  of  issuing;  records  of  issuing  office, — ^All  permits  provided  for  under  sec 
1728a  to  1728J,  inclusive,  shall  be  issued  upon  blanks  furnished  by  the  [indu 
commiraion]  and  shall  be  made  out  in  duplicate.  One  of  such  duplicates  sha 
forthwith  returned  to  the  [industrial  commission!,  t^i^iher  with  a  detailed  state 
of  the  character  and  substance  of  the  evidence  offered  prior  to  the  issue  of  such  pe 
Such  statement  so  forwarded  shall  be  upon  blanl»  furnished  by  the  [industrial 
mission],  and  shall  contain  such  details  as  to  such  evidence,  and  shall  fully  revc 
character  and  substance  as  indicated  in  such  blank.    [St  C  83  s  I728e.2] 

Revocation  of  permits. — WTienever  it  shall  appear  to  the  [industrial  commission 
any  permit  has  been  improperly  or  illegally  issued,  or  that  the  physical  or  moral  W( 
of  such  child  would  be  best  served  by  the  revocation  of  the  permit  [said  commii 
may  forthwith,  without  notice,  revoke  the  same,  and  shall  oy  registered  mail  r 
the  person  employing  such  child  and  the  child  holding  such  permit  of  such  revocj 
[StC83sl72Se.3] 

Exception:  agricultural  pursuits. — Nothing  contained  in  sections  1728a  to  ] 
incluHivo,  shall  be  construed  to  forbid  any  child  from  bein^  employed  in  agricul 
pursuits,  nor  to  require  a  permit  to  be  obtained  for  such  child.    [St  0  83  s  1728e 

REGULATED  OCCUPATIONS 

DEFINITIONa 

Certain  terms  used  in  sections  1728a  to  1728 j. — ^The  words  ''manufacturing  estal 
ment,"  the  word  ''factory  "  or  the  word  ** workshop,"  as  used  in  sections  1728a  to  ] 
inc'luflivo,  shall  eac^h  bo  construed  to  mean  any  place  where  goods  or  product 
miiuufaoturocl  or  repaired,  dyed,  cleaned  or  assorted,  stored  or  packed,  in  whole 
part,  fur  sale,  for  wages,  or  directly  or  indirectly,  for  gain  or  profit.    [St  C  83  s  1 

ALL  REGULATED  OCCUPATIONS 

PENALTIES 

Illegal  employment  or  hindering  inspector,  etc.;  employer. — ^Any  person,  firm  oi 
poratioii,  aii^ent  or  manager  of  aujr  firm  or  ct^rporation  who,  whether  for  himself  < 
Hiwh  firiu(»r  (N)r|><)ratiou,  or  by  hiniHolf  or  through  agents,  servants  or  foremen, 
employ,  require,  suffer  or  permit  any  person  to  work  in  any  employment  prohi 
under  the  i)n)visi(>ns  of  section  1728a,  or  hinders  or  delays  the  [industrial  con 
Hion],  or  truant  olIicerH,  or  any  or  either  of  them,  in  the  performance  of  their  di 
or  refuses  tx)  admit  or  locks  out  any  such  officers  from  any  place  required  to  1 
ppected  by  s;u(l  sections,  shall  be  deemed  guilty  of  a  mu^aemeanor,  and  upon 
viction  thereof,  shall  be  fined  not  less  than  ten  dollars  nor  more  than  two  hui 
(Inllars  f(»r  each  offoiu^e.  or  imprLs<)ned  in  the  county  jail  not  longer  than  thirty 
[I728h.l  as  amended  by  1915  C  421] 

Liabliinj  for  penalties. — Any  corporation  which,  by  its  agents,  officers  or  ser 
violates  or  fails  to  comply  with  any  of  the  provisions  of  the  sections  specified  in 
section  1  shall  be  liable  to  the  above  penalties,  which  may  be  recovered  against 
< corpora! ions  in  action  for  debt  or  assumpsit  brought  before  any  justice  of  the  pes 
other  curt  of  competent  jurisdiction.     [St  C  83  s  1728h.2] 

Respoti.Hihiliry  aj  owners  of  theaters,  moving  picture  houses,  etc. — Any  person, 
the  owncT  or  le>*seo  of  any  opera  house,  thetiter  or  moving  picture  house,  or  any  si 
])kice  of  any  name,  or  having  in  whole  or  in  part,  the  trianagement  or  contn)f  thi 
shall  be  r(»sponsible  for  anv  \'iolation  of  sections  1728a  to  1728j,  inclusive,  on  the  \ 
ises,  of  such  opera  house,  tneater  or  moving  picture  house  or  smular  place  of  any  r 
[St  C  83  8  1728h.3] 
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Faiturt  to  rttwm  permiu  to  ismiing  office. — ^Any  person,  finn  or  corporation,  agent  or 
manager  of  any  corporation  who,  whether  for  himself  or  for  such  firm  or  corporation,  or 
by  himself  or  through  agents,  servants  or  foreman  fails  to  return  the  employment  per- 
mit of  any  child  in  violation  of  section  1728ar-6,  shall  be  liable  in  action  to  such  child 
whose  permit  is  not  returned,  for  two  dollars  for  each  day  during  which  such  failure 
continues.    [St  C  83  s  1728h.4] 

FaUure  to  produce  vermiut  or  presence  of  minor  to  be  evidence  of  employment. — ^The 
&iliure  of  any  person,  firm  or  corporation,  agent  or  manager  of  any  mm  or  corporation,  to 
produce  for  inspection  to  the  [industrial  commission],  [or]  truant  officers,  tne  employ- 
ment permit  hereinbefore  described,  shall  be  prima  lacie  evidence  of  ill^al  employ- 
ment of  minor  before  any  justice  of  the  peace  or  other  court  of  competent  jurisdiction. 
The  presence  of  any  mmor  in  any  factory,  workshop,  place  of  employment  or  in  or 
about  any  mine,  or  the  presence  of  any  minor  at  any  time  other  than  those  on  the 
posted  hours  of  labor,  as  nereinbefore  provided,  or  in  any  establishment  employed  at 
any  work  listed  as  dangerous  or  forbidden  employments,  shall  be  prima  facie  evidence 
of  the  employment  of  such  child.    [St  C  83  s  1728h.5] 

Permitting  employment;  parent^  etc, — ^Any  parent  or  guardian,  who  suffers  or  jpermits 
a  child  to  iJe  employed,  at  any  ^nful  occupation,  directly  or  indirectly,  or  suffered  or 
permitted  [sic]  to  work  in  vioLetdonof  sections  1728a  to  1728j,  inclusive,  shall  be  guilty 
of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  nned  not  less  than  five  nor 
more  than  twenty-five  dollars,  or  by  imprisonment  fbe  imprisoned]  in  the  county 
jail  for  not  longer  than  thirty  days.    [St  C  83  s  1728iJ 

ENFORCEMENT 

Proof  of  age  in  court  proceedings. — ^When  in  any  proceeding  in  any  court  under 
sections  1728a  to  1728j,  inclusive,  there  is  any  doubt  as  to  the  age  of  any  child,  a 
verified  baptismal  certificate  or  a  duly  attested  birth  certificate  sliall  be  produced 
and  filed  with  the  court.  In  case  such  certificates  can  not  be  secured,  upon  proof  of 
such  ^t,  the  record  of  age  stated  in  the  Gist  school  enrollment  of  such  child  shall  be 
admissible  as  evidence  thereof.    [St  0  83  s  1728j] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  FOR  OIRLS 

Seats  to  he  provided  and  their  use  permitted;  penalty. — ^Every  person  or  corporation 
employing  females  in  any  manufacturing,  mechanical  or  mercantile  estabh^mient 
in  the  State  of  Wisconsin  shall  provide  suitable  seats  for  the  femalss  so  employed, 
amd  shall  permit  the  use  of  such  seats  by  them  when  they  are  not  necessarily  eugagca 
in  the  active  duties  for  which  they  are  employed.  Any  person  or  corporation  who 
shall  violate  the  provisions  of  this  section  shall,  upon  conviction  thereof,  be  con- 
sidered guilty  of  a  misdemeanor  and  shall  be  punished  by  a  fine  of  not  less  than  ten 
dollais,  nor  more  than  thirty  dollars  for  each  and  every  offense.    [St  C  83  s  17281] 

PUBLIC  EXHIBITIONS 

MINIMUM  AGE 

Lkense  to  he  refused  theatrical  exhibitions  employing  children  under  15  as  acrobats, 
eU. — ^No  license  shall  be  granted  for  a  theatrical  exhibition  or  public  show  in  which 
(^dren  under  fifteen  years  of  age  are  employed  as  acrobats,  contortionists  or  in  any 
feats  of  gymnastics  or  equestrisjusm,  when  in  the  opinion  of  the  board  of  officers 
authorized  to  grant  licenses  such  children  are  employed  in  such  manner  as  to  corrupt 
their  morals  or  impair  their  phvsical  health.    [St  C  83  s  1728o] 

Penalty. — ^Any  person  who  snail  violate  any  of  the  pro\ision8  of  sections  *  *  * 
and  17280  shall,  upon  conviction,  be  fined  in  a  simi  not  exceeding  one  hundred 
dollars.     [St  C  83  s  1728o-l] 

STREET  TRADES  IN  CITIES 

MINIMUM  AOE 

D^nition  of  "street  trade  ";  employment  of  boys  under  12  and  girls  under  18  in  selling 
newipaper8f  magazineSf  etc.,  prohibited. — ^The  term  ^' street  trade, "  as  used  in  sections 


(1065) 


20  CHILD  LABOR  LEGISLATION. 

the  juvenilo  court,  if  there  shall  be  any  juvenile  court  in  the  dty  where  such  c 
reaiuos  or,  if  not,  before  any  court  or  magiBtrate  having  juriadiction  of  offe 
committed  by  minors  and  be  dealt  with  according  to  law.    [St  G  83  b  172Sy] 

Parent,  employer j  etc. — ^Any  parent  or  other  person  who  employs  a  minor  u: 
the  age  of  sixteen  years  in  peddling  without  a  license,  or  who,  having  the  cai 
custody  of  such  minor,  suffers  or  permits  the  child  to  engage  in  such  employn 
or  to  violate  sections  1728p  to  1728za,  inclusive,  shall  be  punished  by  a  nne  n< 
exceed  fifty  dollars  nor  less  than  ten  dollars,  or  by  commitment  to  me  county 
for  not  more  than  thirty  days  or  less  than  ten  days.    [St  G  83  s  1728z] 

PEHMrrS  AND  EDUCATIONAL  BEQUIREKENT8 

School  certiJUxUes  required  from  12  to  16;  remaining  around  newspaper  offica, 
dwrina  school  hours  prohibited;  penalty  for  allowing  newsboys  to  totter  around  oj 
etc. — No  badge  shall  be  issued  for  a  Wy  selling  papers  between  the  ages  of  ti» 
and  sixteen  years  by  the  [board  of  education],  except  upon  certificate  of  the  prim 
of  either  public,  parochial  or  other  private  school  attended  by  said  boy,  sti 
and  setting  forth  that  said  boy  is  a  regular  attendant  upon  said  school.  No 
under  the  age  of  sixteen  years  shall  be  permitted  by  any  newspaper  publish) 
printer  or  persons  having  for  sale  newspapers  or  periomcala  of  any  duiractcr,  to  1 
or  remain  around  any  salesroom,  assembly  room,  circulation  room  or  office  for  the 
of  newspapers,  between  the  hours  of  nine  in  the  forenoon  and  three  in  the  aften 
on  days  when  school  is  in  session.  Any  newspaper  pubUsher,  printer,  circuL 
agent  or  seller  of  newspapers  shall  [sic]  upon  conviction  for  permitting  newsbo 
l()iter  or  hang  around  any  assemblv  room,  circulation  room,  salesroom  or  office  ii 

Sapers  are  distributed  or  sold,  shall  be  punished  by  a  fine  not  to  exceed  one  hun 
ollars  nor  less  than  twenty-five  dollars,  or  by  commitment  to  the  county  jail  fo 
more  than  sixty  days  or  less  than  ten  days.    [St  G  83  s  1728za] 


ALL  OGCUPATIONS 

MINIMUM    WAGE 

Definition  of  terms, — ^The  following  terms  as  used  in  sections  17298-1  to  1729 
inclusive,  ^all  be  construed  as  follows: 

(1)  The  term  "employer  "  shall  mean  and  include  every  person,  firm  or  corpora 
apfont,  manager,  rci)re£ieiitative,  contractor,  subcontractor  or  principal,  or  < 
pt?rson  having  control  or  direction  of  any  person  employed  at  any  labor  or  respon 
directly  or  indirectly  for  the  wap^es  of  another. 

(2)  Tlio  term  "employee  "  shall  mean  and  include  every  person  who  i^  in  recei 
or  is  entitled  to  any  C()ini)enpation  for  labor  performed  for  any  employer. 

(3)  The  term  *'w"ajj:e"  and  tlie  tenn  "wages"  shall  each  mean  any  compensatir 
labor  nieai-'urofi  by  time,  piece  or  otherwi.se. 

(4)  The  term  ''welfare  ehall  mean  and  include  reasonable  comfort,  rt»aA)i 
physical  woll-beinjr.  decency,  and  mt)ral  well-being. 

(5)  The  term  "  livinf:j  wa^e "  shall  mean  compensation  for  labor  paid,  wheth< 
time,  piecework   or  otnerwise,  sufficient  to  enable  the   empluyee  receiving 
mainUiin  himself  or  herself  under  conditions  consistent  with  hia  or  her  we 
[StOS:J8l720s-l] 

Females  and  minors  to  he  paid  a  living  uxige. — Every  wage.  i)aid  or  apjeed  to  be 
by  any  employer  to  any  female  or  minor  employee,  except  as  otlier^*i.se  pnA-idf 
seVtion  l729s-7,  shall  be  not  less  tlian  a  living  waj;e.     [St  ('  83  s  1729*-2] 

Violation  of  act. — Any  em]>loyer  payinu:,  offeriu'^  to  pay,  or  agreeing  to  pay  Xi 
female  or  mi  nor  employe*^  a  wai;e  lower  or  less  in  value  than  a  living  waire  sha 
(l«'(>med  guilty  of  a  violation  of  sections  1729s-l  to  1729s-12,  inclusive,  of  the  Stat 
[St(^83  8l72i)s-3] 

Indyslrlalcmmnlsslon  toinvcstlqatr.  and  classify  and  to  issue  orders  firing  the  living 
method  of  procedure;  penalties. — It  slmll  be  the  duty  of  the  industrial  commissioi 
it  shall  nave  power,  jnris<  lift  ion  and  authoritjr  to  investij?ate.  ai?cortain,  deter 
and  fix  such  n'asonable  chussilications,  and  to  issue  general  or  sp<'cial  onlers,  c 
mininpj  tlu^  living  wage,  and  to  rarr\'  out  the  purposes  of  sections  1729s-l  to  1721 
inclusive,  of  the  Statutes.  Such  investigations,  claijsifioatioiis  and  orders,  and 
action,  proceeding,  or  suit  to  set  a.side,  vacate  or  amend  any  such  order  of  said 
niisi^iou,  or  to  enjoin  the  enforcement  tlu^reof,  shall  be  made  pursuant  to  the 
ceeding  in  actions  2394-41  to  2394-70,  incluri'ive,  of  the  Statutes,  which  are  h< 
made  a  part  hereof,  so  far  as  not  inconsistent  ^s-ith  the  pro^isions  of  sections  175 


22  CHILD  LABOB  LEGISIATIOS'. 

Each  day  of  violation  a  separate  offense. — ^Each  day  during  which  any  employe 
employ  a  person  for  whom  a  living  wage  has  heen  fixed  at  a  wage  leas  than  the 
wage  fixed  shall  constitute  a  separate  and  distinct  violation  ol  sections  1729 
1729S-12,  inclusive,  of  the  Statutes.    [St  C  83s  1729B-11] 

Complaints  to  be  in7>estigated. — ^Any  person  may  r^:ister  with  the  industrial 
mission  a  complaint  that  the  wages  paid  to  an  employee  for  whom  a  living  wa 
heen  established,  are  less  than  tmit  rate, and  the  industrial  commisBion  shall  ii 
gate  the  matter  and  take  all  proceedings  necesaary  to  enioKe  the  payment  of  i 
not  loss  than  the  living  wage.    [St  G  83  s  1729s-12] 

RAILROADS 

HINIMnX  AGB 

Employment  of  telegraph  operators  under  18  prohibited;  exception, — ^It  shall  be  un 
for  any  common  carrier  bv  railrcKad,  carrying  freight  or  passengers  between 
within  this  State,  to  employ  any  telegraph  operator,  except  an  assistant  um 
experienced  operator,  who  snail  not  have  attained  the  age  of  eighteen  yeara   * 
[St  C  87  8 1809J.1] 

Penalty. — Any  common  carrier  by  railroad  or  any  of  its  officers  or  agents  whi 
violate  the  provisions  of  this  section  shall  be  deemea  guilty  of  a  misdemeanor  ani 
bo  punished  by  a  fine  of  not  less  than  one  hundred  dollars  nor  more  than  one  the 
dollars  for  each  ofiense.    [St  0  87  s  1809J.2] 

COMMON  CARRIERS* 

HOURS  OF  LABOR 

Period  of  rest  after  16  hours^  work. — It  shall  be  unlawful  for  any  common  carr 
officers  or  agents,  to  re<juire  or  permit:  (1)  Any  employee  to  be  or  remain  on  dt 
a  loncer  period  than  sixteen  consecutive  hours,  and  whenever  any  such  em; 
of  such  common  carrier  shall  have  been  continuously  on  duty  for  sixteen  ho 
shall  be  relieved  and  not  required  or  permitted  again  to  go  on  duty  until  he  h 
at  least  ten  consecutive  hours  off  duty;  and  no  such  employee  who  has  been  oi 
sixteen  hours  in  the  aggregate  in  any  twenty-four  hour  period  shall  be  requi 
pt»rniitted  to  continue  or  again  go  on  duty  without  having  had  at  least  eight  conse 
hours  off  duty.    {St  C  87  s  18091] 

Errcpfions. — Tnc  provisions  of  sections  18091  to  1809o,  inclusive,  shall  not 
in  any  case  of  casualty  or  unavoidable  accident  or  the  act  of  God;  nor  where  the 
was  the  result  of  a  cause  not  known  to  the  carrier  or  its  officers  or  agents  in  ch: 
such  employee  at  the  time  said  employee  left  the  terminal  and  which  could  no 
been  foreseen  nor  to  the  crews  of  wrecking:  or  relief  trains.     [St  C  87  s  1809m] 

EnforccmnU:  dutus  and  powers  of  railroad  commission. — The  railroad  commissio 
fully  investigate  all  cases  of  violation  of  sections  18091  to  1809o,  inclusive,  anc 
lodge  with  the  proper  district  attorneys  information  of  such  violations  as  maj 
to  its  knowledge.  The  commission  shall  have  the  power  to  employ  such  ins] 
or  other  persons  as  may  be  necessary  to  enforce  the  provisions  of  sections  11 
ISOOo,  inclusive.  To  enforce  the  provisions  of  sections  18091  to  1809o,  inclusi^ 
railroad  commission  and  its  agents  or  employees  shall  have  the  j)ower  to  adm 
oaths,  interrogate  witnesses,  take  testimony,  and  require  the  production  of 
and  paners.     [St  C  87  s  1809n] 

Penalty;  common  carrier,  its  officers  or  agents. — ^Any  common  carrier  or  any 
officers  or  agents  violating  any  of  the  pro\d8ions  of  section  18091  is  declared 
guilty  of  a  misdemeanor  and  upon  con\'iction  thereof  shall  be  punished  by  a 
not  less  than  one  hundred  dollars  nor  more  than  one  thousand  dollars.     [St  C'87  s 

RAILROADS » 

HOURS   OP  LABOR 

Eight  hours  a  day  for  telegraph  and  telephone  operators;  exceptions. — It  shall  be  un 
for  any  corfX)ration  or  a  receiver  operating  a  line  of  railroad ,  in  whole  or  in  part, 
State  of  \Visconsin,  or  any  officer,  agent  or  representative  of  such  corporal 
receiver,  to  require  or  permit  any  operator  to  remain  on  duty  for  more  than  one 

i  See  court  decisions  on  page  7  (New  York). 
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(5)  If  there  be  no  parent  or  guardian  with  authority  to  sign,  then  by  two  j 
of  the  peace  of  the  count v  of  the  residence  of  the  minor,  or  by  a  member 
Industrial  Commiseion  of  Wisconsin  or  a  deputy  thereof. 

(6)  By  the  employer.    [St  C  110  s  2377.4  as  reenacted  by  1915  0  133] 
Contents  ofiruienturc, — Every  indenture  shall  contain: 

(1)  The  names  of  the  parties. 

^2)  The  date  of  the  birth  of  the  minor. 

(3)  A  staloment  of  the  trade^  cmf  t  or  business  which  the  minor  is  to  be  taug 
the  timo  at  which  the  apprenticeship  shall  begin  and  end. 

(A)  An  agreement  stating  the  number  of  hours  to  be  spent  in  work,  and  the  i 
of  jiours  to  be  spent  in  instruction.  Until  the  minor  reaches  the  age  of  ei 
years,  his  period  of  instruction  sliall  bo  not  less  than  five  per  week  or  the  eqii 
and  his  total  number  of  hours  of  instruction  and  service  shall  not  exceed  fii 
per  week. 

(5)  An  agreement  as  to  the  processes,  methods  or  plans  to  be  taught,  and 
proximate  time  to  be  spent  in  each  process,  method  or  plan. 

(6^  A  statement  of  the  compensation  to  be  paid  the  apprentice. 

(7)  An  agreement  that  a  certificate  shall  be  given  at  the  conclusion  of  his 
ture,  stating  the  terms  of  indenture.    [St  G  110  s  2377.5  as  reenacted  by  1915 

Compensation;^  school  attendance  and  penalty. — ^The  employer  shall  pay  for  tl; 
the  apprentice  is  receiving  instruction,  at  the  same  rate  per  hour  as  for  sc 
Attenoance  at  school  shall  oe  certified  by  the  teacher  in  chiurge,  and  failure  to 
school  shall  subject  the  apprentice  to  a  penalty  of  loss  of  compensation  fo 
hours  for  every  hour  such  apprentice  shall  be  absent  without  good  cause.  [S 
8  2377.6  as  reenacted  by  1915  0 133] 

Overtime  permitted  over  18;  compensation. — An  apprentice  over  eighteen  yean 
may  bo  allowed  to  work  overtime  not  to  exceed  thirt}^  hours  in  any  one  month, 
time  shall  bo  considered  all  time  over  ten  hours  in  any  one  day,  and  in  a 
hours  of  labor  are  limited  in  the  particular  craft,  industry  or  business,  and  ai 
particular  employer,  to  less  than  ten  hours,  overtime  sliall  be  figured  as  all  t 
any  one  day  in  excess  of  such  limitation.  For  overtime  the  apprentice  shall  ] 
one  and  one-half  times  the  rate  per  hour  provided  in  his  contract  for  regula 
[St  0  110  8  2377.7  as  reenacted  by  1915  C  133] 

Penalty  for  violation  of  indenture. — If  either  party  to  an  indenture  shall  fail 
form  any  of  the  stipulations  thereof,  he  shall  forfeit  not  less  than  one  dollar  n< 
than  one  liundred  dollars,  such  forfeiture  to  be  collected  on  complaint  of  the 
trial  ComniisHion  of  Wisconsin,  and  paid  into  the  State  treasury.  Any  iuc 
may  be  annulled  by  the  Industrial  ('ommLspion  of  Wisconsin  upon  applicji 
either  party  and  good  cause  shown.     |St  0  110  s  2377.8  as  reenacted  by  1915  < 

Industrial  comrnisswn  to  investigate,  classify^  and  issue  orders  fijcing  terms  of 
ture;  method  of  procedure;  penalties. — It  shall  be  the  duty  of  the  Industrial  O 
sion  of  Wisconsin,  and  it  shall  liave  power,  jurisdiction  and  authority,  toi 
gate,  ascertain,  determine  and  fix  such  reasonable  classifications  and  to  iissu 
and  ref!:ulati()n8,  and  general  or  special  orders  as  shall  be  necessary  to  carry  < 
intent  and  i)iirposes  of  section  2377  of  the  Statutes.  Such  investigations,  cla 
tions  and  orders,  and  any  action,  proceeding,  or  suit  to  set  aside,  vacate,  or 
any  such  order  of  said  commission,  or  to  enjoin  the  enforcement  thereof,  si 
made  pursuant  to  the  proceeding  in  sections  239-1-41  to  2394-70,  inclusive, 
Statutes,  which  are  liereby  madoa  part  hereof,  so  far  as  not  inconsL»tent  wi 
provisions  of  section  2377  of  tho  Statutes:  and  every  order  of  theaiid  Industria 
mission  of  Wisconsin  shall  have  tho  same  force  and  effect  as  the  orders  Issued 
ant  to  said  sections  2394— U  to  2394-70,  inclusive,  of  the  Statutes,  and  tlie  po 
therein  shall  aj)ply  to  and  he  inipased  for  any  violations  of  section  2377  of  tin 
utes,  excepting  as  to  the  penalties  provided  in  subsection  8  of  section  2377. 
110  R  2377.9  as  reenacted  by  11)15  ('  i:J3] 

School  author itiis  to  coornrate  uith  commission^  etc.,  in  furnishing  instructic 
shall  be  the  duty  of  oil  school  ofHcers  and  public  school  teachers  to  cooperat 
the  Industrial  ('oniniission  of  Wisconsin  and  employers  of  apprentices  tofum 
a  public  sch(X)l  or  any  school  su])ported  in  whole  or  in  part  by  public  raonoyj 
instruction  as  mav  be  required  to  be  given  apprentices.  [St  C  110  s  2377.10 
enact tni  by  1915  0  133] 

InvalUhition  of  contracts. — Tho  proAdsions  of  section  2377  shall  not  be  constr 
invalidatiiiu:  any  contract  of  a])])renticeship  entered  into  before  July  1, 1915. 
110  s  2377.11  as  reenacted  by  1915  0  133] 
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ALL  REGULATED  OCCUPATIONS 

ENFORCEMENT 

Definitions, — The  following  terms  as  used  in  sections  2394-41  to  2394-71  of  the 
Statutes,  shall  be  construed  as  follows: 

(1)  The  Dhiase  "place  of  employment"  shall  moan  and  include  every  place, 
whether  inaoors  or  out  or  underground  and  the  premises  appurtenant  thereto  where 
either  temporary  [temporarily]  or  permanently  any  industry,  trade  or  business  is  car- 
ried on,  or  where  any  process  or  operation,  directly  or  indirectly  related  to  any  indus- 
try, tzade  or  business,  is  carried  on,  and  where  any  person  is  directly  or  inairectly, 
employed  by  another  for  direct  or  mdirect  gain  or  profit,  but  shall  not  include  any 
plaice  where  persons  are  employed  in  private  domestic  service  or  agricultural  pursuits 
which  do  not  involve  the  use  of  meclutnical  power. 

(2)  The  term  "employment"  shall  moan  and  include  any  trade,  occupation  or 
process  of  manufacture,  or  any  method  of  carrying  on  such  tj^e,  occupation,  or 

Srocefls  of  manufacture  m  which  any  person  may  be  engaged,  except  in  such  private 
omestic  service  or  agricultural  pursuits  as  do  not  involve  the  use  of  mechanical 
power. 

(3)  The  term  "employer"  shall  mean  and  include  every  person,  firm,  corporation, 
agent,  manager,  representative  or  other  person  having  control  or  custody  of  any 
employment,  place  of  employment  or  of  any  employee. 

(4)  The  term  "employee  shall  mean  and  include  every  person  who  may  bo 
required  or  directed  by  any  employer,  in  consideration  of  direct  or  indirect  gain  or 
profit,  to  engage  in  any  employment,  or  to  go  or  work  or  be  at  any  time  in  any  place 
of  employment. 

(5)  The  term  "frequenter"  shall  mean  and  include  every  person,  other  than  an 
employee,  who  may  go  in  or  be  in  a  place  of  employment  under  circumstances  which 
render  him  other  than  a  trespasser. 

(6)  The  term  "deputy"  shall  mean  and  include  any  person  employed  by  the 
industrial  commission  dfcsignated  as  such  deputy  by  the  commission,  who  shall 
possess  special,  technical,  scientific,  managerial  or  personal  abilities  or  qualities 
m  matters  witnin  the  jurisdiction  of  the  industrial  conmiission,  and  who  may  be 
engaged  in  the  performance  of  duties  under  the  direction  of  the  commission,  calling 
for  the  exercise  of  such  abilities  or  qualities. 

(7)  The  term  "order"  shall  mean  and  include  any  decision,  rule,  regulation, 
direction,  requirement  or  standard  of  the  commission,  or  any  other  determination 
arrived  at  or  decision  made  by  such  commission. 

(8)  The  term  ''general  order  "  shall  mean  and  include  such  order  as  applies  generally 
throughout  the  State  to  all  persons,  employments  or  places  of  employment,  or  all 
persons,  employments,  or  places  of  employment  of  a  class  under  the  jurisdiction  of 
the  commission.  All  other  orders  of  the  commission  shall  be  considered  special 
orders. 

(9)  The  term  "local  order"  shall  mean  and  include  any  ordinance,  order,  rule 
or  determination  of  any  common  council,  board  of  aldemion,  board  of  trustees,  or 
the  village  board,  of  any  village  or  city,  or  the  board  of  health  of  any  municipality, 
or  an  order  or  direction  of  any  official  of  such  municipality,  upon  any  matter  over 
which  the  industrial  conmiission  has  jurisdiction. 

(10)  The  term  "welfare"  shall  mean  and  include  comfort,  decency  and  moral 
well-being. 

(11)  The  term  "safe"  or  "safety"  as  applied  to  an  employment  or  a  place  of 
employment  or  a  public  building,  shall  mean  such  frei'dom  from  danger  to  tho  life, 
heiuth,  safety  or  welfare  of  employees  or  frequenters,  or  the  public,  or  tenants,  and 
such  reasonable  means  of  notification,  egress  and  escape  in  case  of  fire,  as  the  nature 
of  the  emplojonent,  place  of  employment,  or  public  building,  will  reawnably  permit. 

(12)  The  term  "public  building'^  as  used  in  sections  2394-41  to  2394-71  shall  mean 
id  include  any  structure  used  in  whole  or  in  part  as  a  place  of  resort,  assemblage. 


lodging,  trade,  traffic,  occupancy,  or  use  by  the  public,  or  by  three  or  more  tenants. 
(13)  The  term  "owner"  shall  mean  ana  include  every  person,  firm,  corporation, 
State,  coimty,  town,  city,  village,  manager,  representative,  officer,  or  other  person 
having  ownership,  control  or  custoay  of  any  place  of  employment  or  public  building,  or 
of  the  construction,  repair  or  maintenance  of  any  piiblic  building,  or  who  prepares 
plans  for  the  construction  of  any  place  of  employment  or  public  building.  Said 
sections  2394-41  to  2394-71,  inclusive,  shall  apply,  so  far  as  consistent,  to  all  architects. 
[St  0  UOa  B  2394-41] 
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Employ  en  iofwmish  information. — ^Eveiy  emplo)rer  and  every  owner  dudl  ft 
to  the  commission  all  the  information  required  by  it  to  carry  into  effect  the  prov 
of  sections  2394-41  to  2394-71,  inclusivey  and  shall  make  roecific  answen  to  all 
tions  submitted  by  the  commission  relative  thereto.    [St  0  110a  8  2394-50.1] 

Duties  and  powers  of  industrial  commission. — ^Any  commissioner  or  deputy  < 
commission  may  enter  any  place  of  employment  or  ]^ublic  building,  for  the  pc 
of  collecting  facts  and  statistics,  examining  the  proviaio&a  made  for  the  health,  i 
and  welfare  of  the  employees,  frequenters,  the  public  or  tenants  therein  and  bri 
to  the  attention  of  every  emplover  or  owner  any  law,  or  any  order  of  the  commi 
and  any  failure  on  the  part  of  such  employer  or  owner  to  comply  therewith 
employer  or  owner  shall  refuse  to  admit  any  commissioner  or  deputy  of  the  cm 
sion  to  his  place  of  emplovment  or  public  building.    [St  0  110a  a  2394-h50.3] 

Duties  and  powers  of  the  industnal  commission, — ^It  shall  also  be  the  duty  < 

industrial  commission,  and  it  shall  have  T)ower,  jurisdiction  and  authority: 

«  «  «  «  «  «« 

(2^  To  administer  and  enforce,  so  &r  as  not  otherwise  provided  for  in  the  Sta 
the  laws  relating  to  child  labor,  laimdries.  stores,  employment  of  females,  lie 
occupations,  school  attendance,  ♦  ♦  •  manufacUire  of  cigars,  ♦  ♦  ♦ 
all  ouier  laws  protecting  the  life,  health,  safety  and  wel&oe  of  employees  in  en 
ments  and  places  of  employment. 

(9)  To  establish  and  conduct  free  employment  agencies,  to  license  and  sup 
the  work  of  private  employment  offices,  to  do  all  in  its  power  to  bring  togethc 
ployers  seeking  employees  and  working  people  seeking  employment  •  *  • 
C  110a  s  2394-52] 

Duties  and  j)owers  relating  to  labor  laws  transferred  to  the  industrial  commMon 
duties,  liabihties,  authority,  powers  and  privileges  heretofore  or  hereafter  con 
and  imposed  by  law  upon  the  commissioner  of  labor  and  indusUial  statistics,  d 
commissioner  of  labor  and  industrial  statistics,  factory  inspector,  woman  h 
inspector,  assistant  factory  inspectors  and  bakerv  inspector,  are  hereby  im 
ana  conferr^  upon  the  industnal  commission  ana  its  deputies.  [St  C  110a  s 
54.1] 

Duties  and  powers  of  factory  inspectors  transferred  to  the  industrial  commission 
laws  relating  or  referring  to  the  conmiisaioner  of  labor  and  industrial  statistic 
the  deputy  commissioner  of  labor  and  industrial  statistics,  except  those  laws  re 
or  referrinpr  to  their  appointment  and  qualification  and  to  their  membersliip  or  8< 
on  the  industrial  accident  board  and  all  laws  relating  or  referring  to  the  f: 
inspector,  the  woman  factor^'-  inspector,  assistant  factory  inspectors  and  the  t 
inspector,  shall  apply  to  and  be  deemed  to  relate  and  refer  to  the  industrial 
mission,  so  far  as  the  said  laws  are  applicable.    [St  C  110a  s  2394-54.2] 

General  penalty;  duties  of  State ^  county  ^  and  city  officers. — If  any  employer,  emp 
owner^  or  other  person  shall  \'iolate  any  pro\Tsion8  of  sections  2394-41  to  23 
inclusive,  of  the  Statutes,  or  shall  do  any  act  herein  prohibited  in  sections  21 
to  2394-71,  inclusive,  or  shall  fail  or  refuse  to  perform  any  duty  lawfully  enj< 
within  the  time  prescribed  by  the  commission,  lor  which  no  penalty  has  been  s; 
cally  provided,  or  shall  fail,  neglect  or  refuse  to  obey  any  lawful  order  given  or 
by  the  commission,  or  any  judgment  or  decree  made  by  any  court  in  connectioi 
the  provisions  of  sections  2394—41  to  2394-71,  inclusive,  for  each  such  violation,  i 
or  refusal,  su(^h  employer,  employee,  owner  or  other  person  sliall  forfeit  and  m 
the  State  treasury  a  sum  not  less  than  ten  dollars  nor  more  than  one  hundred  < 
for  each  Buch  offense.  It  shall  be  the  duty  of  all  officers  of  the  State,  the  co 
and  niuiiicipalitics^,  upon  request  of  the  Lidustrial  commission,  to  enfort^e  in 
respective  (fepartinent.s,  all  lawful  orders  of  the  industrial  commission,  in  90  far 
same  may  be  apj)licable  and  consistent  with  the  general  dutios  of  such  officers 
C  nOas2394-70J 

Note.— [There  is  no  section  2394-71  of  the  SUtutes  as  referred  to  in  the  sections  quoted  above.] 

IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employmeni  agencies  forbidden  to  send  girls  to  immoral  places,  etc, — No  such  lie 
person  [licensed  to  operate  an  employment  bureau  for  women]  shall  knowingl} 
or  cause  to  be  sent  any  female  help,  servant,  inmate,  performer,  or  any  other  i 
to  enter  any  questionable  place  of  oad  repute,  house  oi  ill  fame  or  assignation  i 
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or  to  any  place  of  amusement  in  which  immoral  practices  are  permitted,  or  place  re- 
sorted to  for  the  purpose  of  prostitution  or  any  gambling  house,  the  character  of 
which  such  places  the  licensing  [sic]  person  knows  either  directly  or  by  reputation 
or  which  he  might  obtain  by  reasonable  effort.  [St  G  110a  s  2394-92m.2  as  added  by 
1915  0  116] 

Agencies  to  keep  records  of  employed  females. — ^Every  such  licensed  person  shall  keep 
a  permanent  record  and  index  with  names  and  postoffice  addresses  of  all  persons 
placed  in  service  by  him,  with  references  to  the  facts  contained  in  the  application, 
which  record  shall  be  open  to  the  inspection  of  the  officers  of  the  law  and  tne  parent 
or  guardian  of  such  person.    [St  C  110a  s  2394-92m.4  as  added  by  1915  0  115] 

DANGEROUS,  INJURIOUS,  AND  IMMORAL  OCCUPATIONS;  PUBLIC 

EXHIBITIONS 

MINIMUM  AOB 

Emplovment  under  24  prohibited;  penalty  for  employer^  pcarent,  etc. — ^Any  person 
having  the  care,  custody  or  control  of  any  child  under  the  age  of  fourteen  years  who 
shall  exhibit,  use  or  employ,  or  in  any  manner  or  imder  any  pretense  sell,  apprentice, 
give  away,  let  out  or  otherwise  dispose  of  such  child  to  any  person  for  any  obscene, 
indecent  or  immoral  purpose,  exhibition  or  practice,  or  for  any  business,  exhibition 
or  vocation  injurious  to  tne  health  or  dangerous  to  the  life  or  limb  of  such  child,  or 
who  shall  cause,  procure  or  encourage  anv  such  child  to  engage  therein,  and  any 
person  who  shall  take,  receive,  hire,  employ,  use,  exhibit  or  have  in  custody  any 
such  child  for  any  such  purpose  shall  be  punished  by  imprisonment  in  the  county 
jail  not  exceeding  six  months  or  by  a  fine  of  not  more  than  one  hundred  dollars,  or 


laii  not  exceeding  six  montns  or  oy 
by  both  imprisonment  and  fine.    [Si 


both  imprisonment  and  fine.    [St  0  186  s  4587a] 
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MINES 

MINIMT7M  AGE 

Emphyment  of  hoys  under  14  cmd  girls  of  any  age  prohibited;  exceptions, — No  boy  under 
the  age  of  fourteen  years  and  no  woman  or  girl  of  any  age  ahall  be  employed  or  permitted 
to  be  in  or  about  any  coal,  iron  or  other  dangerous  mines  for  the  piupose  oi  employ- 
ment therein:  Provided  however,  This  provision  shall  not  affect  the  employment  of  a 
boy  or  female  of  suitable  age  in  an  office  or  in  the  performance  of  clerical  work  at  such 
mine  or  colliery.    [Constitution  article  9  section  3] 

HOURS  OF  LABOR 

Eight  hours  a  lawful  day^s  work. — Eight  (8)  hours  actual  work  shall  constitute  a  law- 
ful day's  work  in  all  mines    ♦    ♦    ♦.    [Con  art  19  s  1] 

EDUCATIONAL  REQUIREMENTS 

COMPULSORY  SCHOOL  ATTENDANCE 

Children  from  7  to  14,  inclusive;  exceptions. — *  *  *  Every  parent,  puardian  or 
other  person  in  this  State  having  control  or  charge  of  any  child  or  children  Between  the 
ages  of  seven  and  fourteen  years,  inclusive,  shall  be  required  to  send  such  child  or  chil- 
dren to  a  public^  private  or  parochial  school,  or  to  two  or  more  of  these  schools,  each 
school  year,  durmg  the  entire  time  that  thepublic  school  shall  be  in  session  in  the  dis- 
trict in  which  the  pupil  resides:  Provided,  That  exceptions  may  be  made  in  the  follow- 
ing cases:  (1)  Invalids  or  others  to  whom  the  bchooLnoom  might  be  injurious,  may  upon 
receipt  of  a  physician's  certificate,  be  excused  by  the  district  board.  (2^  Pupils  to 
whom  the  provisions  of  this  act  [s  195^1958]  might  work  a  hardship  may  oe  excused 
by  the  written  consent  of  the  district  board  when  a  request  stating  tne  reason  for  such 
excuse  is  presented  bv  the  parent  or  guardian  to  the  district  bosurd.  (3)  Pupils  who 
for  legal  reasons  have  oecn  excluded  irom  tbe  r^ular  schools  and  no  provisions  made 
for  the  schooling  of  such  children.    [Compiled  Statutes  1910  section  1956] 

Enforcement:  duties  of  sheriff's,  constables,  and  truant  officers. — It  shall  be  the  duty  of 
the  sneriff  of  each  coimty  and  ot  every  deputy  sheriff  and  constable  within  tbeir  respec- 
tive precincts,  and  of  any  truant  officer,  if  there  be  any,  to  see  tbat  the  provisions  of 
*  *  *  [s  1956,  1957]  are  complied  with,  and  when  from  personal  knowledge,  or 
upoTi  reports  or  complaints  from  any  resident  or  teacher  of  tne  county,  or  precinct, 
or  district  imder  his  supervision,  he  believes  that  any  child  subject  to  tne  provisions 
of  said  sections  is  habitually  taixiy  or  absent  from  school,  he  shall  immediately  give 
wnttem  notice  to  the  parent  guardian  or  ciistodian  of  sucn  child  that  the  attend^ce 
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of  such  child  at  school  is  required  bv  law,  and  if  within  five  days  after  such  i 
such  parent,  guardlBn  or  custodian  does  not  comply  with  the  provisiona  of  saL 
tions,  then  such  officer  shall  make  and  file  complamt  against  such  parent,  guard 
custodian  of  any  such  child  before  a  justice  of  the  i>eace  of  the  propar  county,  ( 
district  court,  for  a  violation  of  said  provisions:  Provided,  That  only  one  notice 
be  required  as  to  any  child  in  any  one  year.  ^  Any  such  parent,  guardian  or  cust 
of  any  such  child  who  shall  violate  the  provisions  of  saia  sections,  and  after  rec< 
such  notice  as  aforesaid^  and  shall  fail  to  comply  with  tlie  provisions  thereof,  sh 
adjudged  guilty  of  a  misdemeanor  and  upon  conviction  thereof  shall  be  fined  i 
sum  not  less  than  five  dollars  and  not  more  than  twenty-five  dollars  for  an^  one  ol 
to  which  may  be  added,  in  the  discretion  of  the  court,  imprisonment  m  the  c 
jail  of  not  more  than  ninety  days  for  any  offense  after  the  first.  Aoy  district 
of  a  school  district  in  which  there  is  located  a  city  or  town  of  more  than  2,500  ii 
tants,  may  appoint  a  regular  truant  officer  to  carry  out  the  provisions  of  said  sec 
who  shall  DO  paid  out  of  the  district  treasury  such  sum  as  shall  be  provided  in  the 
for  his  appointment,  not  exceeding,  however,  the  sum  of  four  dollars  for  ead 
of  actual  service.    [0  S  1910  s  1957] 

SCHOOL  CENSUS 

EnuTneration  o/ children  from  6  to  21. — It  shall  be  the  duty  of  the  board  of  tr 
of  each  school  district  in  tnis  State  to  cauee  to  be  made  durm^  the  month  of  A] 
each  year  a  full  and  true  enumeration  of  all  children  of  school  age.  to  wit: 
between  the  aces  of  six  and  twenty-one^  years,  in  their  respective  districts, 
enumerations  &all  be  in  duplicate  and  in  sucn  form  as  may  be  prescribed  b 
State  superiatendent  of  public  instruction,  and  shall  set  forth  ana  state  the  i 
a^,  sex  and  residence  of  each  child  enumerated,  and  the  same  shall  bear  a  certi 
signed  by  all  or  a  majority  of  the  trustees  of  such  school  district  to  the  effect  t 
has  been  examined  by  the  board  of  trustees  of  such  district  and  found  to  be  accc 
to  the  best  judgment  and  belief  of  the  subscribers  a  full,  true  and  correct  enu 
tion  of  all  the  children  of  school  age  in  their  district.  One  of  the  duplicate  < 
of  said  enumeration  shall  be  filed  by  the  clerk  of  the  school  district  with  the 

Eapers  and  records  of  the  district  in  nls  custody  and  the  other  shall  by  the  said 
e  traasmittcd  to  the  coimty  superintendent  of  schools  of  his  county  on  or  befo: 
fourth  Monday  of  May  in  each  year.    [C  S  1910  s  19921 

Penalty  for  false  enumeration. — Any  trustee  of  any  school  district  or  any  enum 
employed  to  make  or  assist  in  making  the  enumeration  for  any  district  who 
knowiiJfrly  and  willfully  make  any  fal^  enumeration  of  the  children  of  school  i 
such  district  or  who  shall  certify  to  the  correctness  and  truthfulness  of  any  sucl 
meration  knoT^-ing  the  same  to  be  false,  incorrect  and  untrue,  shall  bo  guilty  of : 
demeanor  aiid  on  conviction  thereof  shall  be  fined  not  less  than  ten  dollars  nor 
than  one  hundred  dollars  or  be  imprisoned  in  the  county  jail  not  less  than  ten 
nor  more  than  thirty  days,  or  by  [suffer]  both  such  fine  and  imprisonment  at  th 
cretion  of  the  court.    [0  S  1910  s  1994] 

DANGEROUS,   INJURIOUS,   AND   imfORAL  OCCUPATIONS;   PUB] 

EXHIBITIONS 

MINIMUH  AGE 

Employment  under  14  in  rope  walking^  gymnastics,  singing,  dancing  etc.y  proh 
parent ^  employer,  etc.;  exceptions. — It  shall  be  imlawiul  for  any  perpon  na\'ing  the 
cu«to<ly  or  control  of  any  cnild  under  the  age  of  fourteen  years  to  exliibit,  use  or  en 
or  in  any  manner,  or  under  any  pretense,  sell,  apprentice,  give  away,  let  out  or 
wise  dispose  of  any  such  child  to  any  person^  m  or  for  the  vocation  or  occup 
service  or  purpose  of  singing,  pla>'ing  on  musical  instruments,  dancing,  rope  o 
walking,  bc^ggmg  or  peddlLug,  or  as  a  g>'innaBt,  contortionist,  rider  or  acrobat,  i 
place  whatiw>ever;  or  as  an  actor  or  penormer  in  any  concert  hall  or  room  where  i 
eating  liq^iors  are  sold  or  given  away,  or  in  any  variety  theater,  or  for  any  i 
obscene,  indecent  or  immoral  purpose^  exhibition  or  practice  what«wver;  or 
in  any  business  M  exhibition  or  vocation,  injurious  to  the  health  or  djmgorous 
life  or  limb  of  sucn  child,  or  cause,  procure  or  encourage  such  child  to  engage  th 
Nothing  in  this  section  contained  shall  apply  to  or  affect  the  employment  or  i 
any  child  as  a  singer  or  musician  in  any  church,  school  or  aca<lemy,  or  at  any  respe* 
entertainment,  or  the  teaching  or  learning  the  science  or  practice  of  music.    It 
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from  the  public,  or  any  private  authority,  through  the  limits  of  said  count3r.  city,  tor 
or  village,  for  uio  purpose  of  arresting  offenders  violating  •  •  ♦  (a  3102,  31C 
or  anv  of  the  provisions  thereof,  whereupon,  said  county,  city,  town  or  village  auth( 
ties  shall,  if  such  persons  are  proper  and  discreet  persons  and  nave  the  qualincationi 
electors,  commission  them  without  compensation,  to  act  as  police  officers,  with  all  1 
righte  and  powers  incident  and  pertaining  thereto;  but  &o  such  county,  city,  town 
vUlage  shall  be  liable  in  any  way  for  the  salary,  fees  or  compensation  of  sucn  office 
or  for  any  expense  whatever  in  relation  thereto,  except  such  expense  as  shall  occui 
the  prosecution  of  any  case  arising  under  this  cnaoter  as  a  criminal  cause.  All  per» 
thus  qualifiiHl  under  this  section,  shall  be  deemea  to  be  special  constables  and  autli 
ized  officers  within  the  meaning  of  this    *    *    *    [section].    [C  S  1910  s  3110] 

MINES,  ETC. 

HOURS  OF  LABOB 

Eiqht  hours  a  day  in  underground  mines;  exceptions. — The  period  of  employment 
workin^en  iu  all  underground  mines  or  workings  shall  ba  eight  ^8)  hours  per  d; 
except  in  case  of  emergency  where  life  or  property  is  in  imminent  oanger.  [C  S  II 
s  34991 

Eiqnt  hours  a  day  in  STnelters,  etc.;  exceptions. — The  period  of  employment  of  worki 
men  in  smelters,  stamp  mills,  sampling  works,  concentrates  [sic]  and  all  other  ini 
tutions  for  the  reduction  of  ores,  and  refining  of  ores  or  metals,  shall  be  eight  (8^  ho 
per  day,  except  in  cases  of  emergency  where  life  or  property  is  in  imminent  aanc 
[C  S  1910  8  3500] 

Penalty. — ^Any  person  or  persons,  body  corporate,  agent,  manager  or  employer  \i 
shall  violate  any  of  the  provisions  of  *  *  *  Ts  3499,  3500]Bhairbe  deemed  guilti 
a  misdemeanor,  and  upon  conviction  thereof  shall  for  each  offense,  be  subject  to  a  i 
of  not  less  than  one  himdrcd  dollars  or  more  than  five  hundred  dollars,  or  by  | 
imprisonment  in  the  county  iail  for  a  period  of  not  less  than  one(l)  month  or  moretl 
six  (6)  months  or  by  [to]  both  such  fine  and  imprisonment.    [C  S  1910  s  3501] 

Note.— [Sections  3483  to  3492  of  the  Compiled  Statutes  of  IQlOprovide  for  an  inspeotor  for  melallifer 
mines,  but  his  duties  appear  to  relate  only  to  safety.] 

COAL  MINES 

HOURS  OF  LABOB 

Definition  of  day  in  contracts. — In  all  contracts  hereafter  made  between  any  own 
leasee  or  operator  of  any  coal  mine,  with  any  such  miner  or  laborer  for  his  services 
such,  the  word  day  whcui  used  sliall  bo  construed  to  be  eight  hours:  Provided,  T 
notliinG^  in  tliivS  sixtion  nor  in  sections  3502  [sic]  or  3503  contained  shall  be  constn 
to  prohi])it  or  pro  von  t  any  such  owner,  lessee  or  operator  from  operating  his  or  its  c 
mine  ni(^r(^  than  vi^hX  hours  in  any  twenty-four.     [C  S  1910  s  3502] 

Definition  of  hours. — Tlio  eight  hours  in  this  and  the  preceding  section  provided : 
shall  bo  conslniod  to  moan  eight  hours  of  actual  labor  and  sliall  not  include  the  ti 
consumed  in  gouig  to  and  returning  from  work.     [C  S  1910  s  3503] 

Penalty. — Any  owner,  lassoo  or  operator,  his  or  its  agent,  employees  or  servar 
\'iolatiiig  any  of  the  provb^ioua  of  the  two  preceding  sections  shall  be  fined  not  1 
tlian  fifty  dollars,  nor  more  than  three  hundred  dollars,  or  imprisoned  not  more  tl 
throo  months,  or  both.     TO  S  1910  s  3504] 

Enforcement:  duties  ana  powers  of  inspector;  pcnaUi/ for  hindering  inspector,  etc. — A 
State  iiL<?po(^t;>r  of  coal  mines  or  his  deputy  or  deputies  shall  have  the  right  to  entei 
all  times  any  coal  mine  \\'ithin  his  dii>tri(rt  in  this  State,  or  wherever  ho  may  lawfu 
art  in  siiid  Stale,  to  make  examination  thereof  or  to  obtain  information  relaliiif^  to 
working:  of  th<;  samo,  and  thti  owner,  lessee  or  superintendent  of  such  mine  shall  aff 
any  as^sistanco  nHiuirod  l)y  siiid  inspector  or  his  deputy  or  deputies  in  making  si 
examination  or  onfiiining'suoh  information.  Said  inspector  or  his  deputy  or  de' 
ties  shall  immodiately  notify  the  owner,  lessee,  superintendent  or  mining  Dosa  of 
discovery  of  any  vinhition  oi  the  mining  laws  of  this  State,  and  of  the  penalty  tlien 
imposed  for  such  vi(  )la  tion  *  *  ».  Every  person,  company  or  corporation  who  M 
fully  obstriK  tvS  the  State  inspector  of  coal  mines  or  his  deputy  or  deputies  in 
execution  of  his  or  their  duties  under  this  act  [s  3505-3535],  and  every  owi 
a§;ent,  ofhcer,  leasee  or  manager  of  a  coal  mine  who  refuses  or  neglects  to  1 
nmi  to  the  said  inspector  or  his  deputy  or  deputies  tho  means,  information,  or  op] 
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tuidty'  neceasary  for  making  any  entry,  inapection,  examination  or  inquiry  of  or 
relatiiig  to  any  coal  mine  in  this  State  as  norein  provided  for,  shall  be  guil^  of  a  mis- 
demeanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  of  not  less  than 
two  hundred  dolmrs,  and  not  exceeding  five  hundi^Bd  dollars  at  the  discretion  of  the 
court  tryinfi"  said  offender.  Every  State  inspector  of  coal  mines  in  this  State  and  his 
deputy  or  deputies  is  and  are  hereby  empowered  to  act  as  police  officers  and  deputy 
sheriff,  with  full  powers  to  arrest  and  detain  any  person  found  violating  any  provision 
of  this  section,  or  of  any  of  the  coal  mining  laws  of  this  State,  or  any  part  thereof,  or 
who  shall  be  en^pged  in  any  attempt  to  violate  such  law  or  laws,  or  against  whom  there 
is  found  any  evidence  of  a  previous  violation  thereof.    [0  S  1910  s  3518] 

EnfoTcemeTd:  duties  ofinspectora, — *  *  *  It  shall  be  the  duty  of  each  inspector 
to  examine  the  coal  mines  within  his  district  not  less  frequently  than  once  during 
every  three  months    ♦    ♦    *     [C  S  1910  s  3638] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISHMENTS 

SEATS  FOR  OIRLS 

Seats  to  he  provided  and  their  use  permitted. — ^Every  person  or  corporation  employing 
females  in  any  manufacturing,  mechanical  or  mercantile  establishment  in  the  State 
of  Wyoming  shall  provide  suitable  seats  for  females  so  employed,  and  shall  permit  the 
use  of  such  seats  by  them  when  they  are  not  necessarily  engaged  in  the  active  duties 
for  which  thoy  are  employed.  Any  person  or  corporation  who  shall  violate  the  pro- 
visions of  this  section,  shall  upon  conviction  thereof,  be  considered  guilty  of  a  misde- 
meanor and  shall  be  punished  by  a  fine  of  not  less  than  ten  dollaro,  nor  more  than 
thirty  dollars  for  each  and  every  offense.    [C  S  1910  s  5815] 

Note.— {See  also  sections  6  and  6,  chi^ter  77,  Acts  of  1915.  ] 

MANUFACTURING,  MECHANICAL,  AND  MERCANTILE  ESTABLISH- 

MENTS,  THEATERS,  ETC 

HOURS  OF  LABOR  FOR  GIRLS 

Ten  hours  in  a  dau  of  12  hours,  56  a  week;  period  of  rest  after  6  hours*  work;  time  for 
midday  meal  requirea;,  more  than  two  10  hour  days  in  any  one  week  prohibited. — No  female 
shall  be  employed,  or  suffered  or  permitted  to  work  in  any  manufacturing,  mechani- 
cal, mercantile,  printing,  baking,  laundering,  or  canning  establishment  or  hotel,  or 
telephone  exchange,  restaurant,  theatre  or  place  of  public  amusement,  more  than 
fifty-six  hours  in  any  one  week,  nor  more  than  ten  hours  in  any  one  day,  and  such 
working  hours  shall  not  extend  over  a  longer  period  than  twelve  hours  in  any  one 
day,  and  the  continuous  period  of  employment  without  rest  shall  not  be  for  a  period 
of  hours  longer  than  six,  and  that  the  period  specified  by  the  word  ^'  lunch  '^  [sic], 
shall  not  be  less  than  one-half  hour  nor  more  than  for  two  hours;  nor  shall  tliere 
be  included  in  any  one  week  more  than  two  days  of  ten  hours  each.    [1915  C  45  s  1] 

Exceptions. — ^The  provisions  of  section  1,  of  this  act  shall  not  apply  to  telephone 
offices  or  exchanges,  employing  three  females  or  less,  or  to  hotels  and  restaurants 
operated  by  railroad  companies.    [1915  C  45  s  2] 

Penalty. — ^The  employment  of  any  female  for  a  longer  time  in  any  day  or  in  any 
week  than  as  so  provided  in  section  1^  of  this  act,  shall  be  deemed  a  violation  of  this 
act,  and  any  person,  firm  or  corporation  so  violating  the  provifdons  hereof  ,8]iall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  sliall  be  punished  by 
a  fine  of  not  less  than  twenty-five  dollars  ($25.00),  nor  more  tlmn  one  hundred  dollars 
f $100.00),  or  by  imprisonment  in  the  county  jail  for  a  period  of  not  loss  than  thirty 
[30)  days  or  more  than  ninety  (90)  days,  or  by  both  such  fine  and  imprisonment: 
'  further,  That  each  and  every  violation  shall  constitute  a  separate  offense. 
[1915  C  45  s  3] 

INTOXICATING  LIQUORS  AND  IMMORAL  OCCUPATIONS 

MINIMUM  AGE 

Employment  under  18  in  saloons  or  other  places  where  alco?u)lie  liquors  are  manufac- 
tured or  sold,  etc.,  prohibited;  delivering  goods  to  saloons,  immoral  places,  etc.,  by  wm- 
sengers  under  14  not  to  be  required. — No  child  imder  eignteen  (18)  years  of  age  sliall 
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he  employed  or  permitted  to  work  in  any  brewery,  distillery,  saloon,  concert 
or  other  establishment  where  malt  or  alcoholic  liquors  are  manu&ctored,  pa< 
wramHHl,  bottled  or  sold;  no  child  under  fourteen  (14)  years  of  age  employed  i 
public  messenger  service,  shall  be  reqtiired  to  deliver  any  message,  package  o; 
other  thing  whatsoever  to  any  brewerv,  distillery,  saloon,  concert  hall,  or 
establishment  where  malt  or  alcoholic  liquors  are  manufactured,  packed,  wra] 
bottled  or  sold,  or  to  any  premises  used  for  immoral  purposes.    [1915  C  77  s  I] 

DANGEROUS,  INJURIOUS,  AND  BBf ORAL  OCCUPATIONS ;   PUBl 

EXHIBITIONS 

lONDiUH  AOE 

Certain  occupations  prohibited  under  16;  places  where  alcoholic  are  sold,  etc.;  < 
tions. — It  shall  be  unlawful  for  any  person  having  the  care,  custody  or  co 
of  any  cliild  under  the  age  of  sixteen  (16)  years  to  exhibit,  Use  or  employ 
child  as  an  actor  or  performer  in  any  concert  hall  or  room  where  intoxicating  li 
are  sold  or  given  away,  or  for  any  illegal,  obscene,  indecent  or  immoral  ptu 
exhibition  or  practice  whatsoever,  or  for  any  business  or  in  any  place,  eituati' 
exhibition,  or  vocation  injurious  to  the  morals  or  health,  or  dangerous  to  the  1 
limb  of  such  cliild,  or  cause,  procure  or  encourage  such  child  to  engage  thi 
nothing  in  tliis  section  contained  shall  apply  to  or  affect  the  employment  or 
any  such  cliild  as  a  singer  or  musician  m  any  church,  school  or  academy,  c 
teaching  or  learning  the  science  or  practice  of  music,  or  in  the  physical  deveio{ 
of  its  body  in  any  respectable  gymnasium  or  natatorium ;  nor  shall  anything  i 
section  be  construed  to  prevent  children  taking  part  in  what  are  known  as  an 
entertainments  or  theatricals  for  charity,  or  not  for  profit,  in  schools,  chuj 
settlement  houses,  or  boys'  or  girls'  clubs.    [1915  C  77  s  21 

Specific  occupations  prohibited  under  14;  mines ,  machinery,  elevators,  dam 
processes,  ctc.--^t  shall  be  tmlawful  for  any  person,  firm  or  corporation,  to' 
receive,  hire  or  employ  any  cliild  or  children  under  fourteen  (14)  years  of  a 
any  underground  worKS,  or  mine,  in  or  about  the  surface  workings  thereof, 
[sic]  any  smelter,  coke  oven,  or  to  adjust  any  belt  to  any  machinery,  or  to  op 
or  assist  in  operating,  circular  or  band  saws,  wood  shapers,  wood  joiners,  pb 
sand  paper  or  wood  polishing  machinery,  emery  or  polisliing  wheels  used  for  p 
inj?  motAl,  wood  tiuiiing  or  boring  macninery,  stamping  machines  in  sheet 
and  tin  waro  manufacturing,  stamping  machines  in  wasner  and  nut  factories 
shall  thoy  bo  omployod  in  operating  any  passenger  or  freight  elevators,  steam  I 
steam  macldnery,  or  other  steam  generating  apparatus,  or  automobiles,  wire  c 
stnughtening  machinery;  nor  shall  they  operate,  or  assist  in  operating,  roUini 
maoliiiiery,  punches  or  slioars,  nor  shall  they  operate,  or  assist  in  operating  lai 
roachinory,  nor  shall  thoy  be  omployod  in  any  capacity  in  preparing  any  cot 
tion  in  which  dangerous  or  poisonous  acids  are  usea,  and  they  shall  not  be  emp 
in  any  capacity  in  the  manufacture  of  paints,  colors,  or  white  lead;  nor  shall 
bo  employed  in  any  capacity  whatever  in  tlie  mantifactiure  of  goods  for  im 
puri)()scs.     [1915  0  77  s  3J 

ANY  GAINFUL  OCCUPATION 

HOURS   OP  LABOB 

Nine  hours  a  day,  56  a  week,  und^  14;  farm  and  domestic  work  excepted. — No  i 
under  the  ajj;e  of  fourteen  (14)  years  shall  be  employed,  or  suffered,  or  permitt 
work  at  any  painful  oc(!upation,  except  farm  work  or  domestic  service,  mor« 
fiftv-six  (r)())  hours  in  any  one  week,  or  more  than  nine  (9)  hours  in  any  ow 
[1915  0  77  8  4] 

ALL  OCCUPATIONS 

MINIMUM  AGE   AND  SEATS  FOR  GIRLS 

Constant  standing  prohibited  for  girls  under  18;  seats  to  he  provided  and  their  u 
mitted. — No  female  under  eighteen  (18)  years  of  age  shall  be  employed,  pern 
or  suffered  to  work  in  any  capacity  where  such  employment  compels  her  to  r 
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WYOMING.  9 

Standing  constantly.  Every  person  who  shall  employ  any  female  under  eighteen 
^18)  years  of  age,  shall  provide  suitable  seats,  chairs,  or  benches,  for  the  use  of  the 
female  so  employed,  which  shall  be  so  placed  as  to  be  accessible  to  such  employees, 
and  shall  permit  the  use  of  such  seats,  chairs,  or  benches,  by  them  in  so  mr  as  the 
nature  of  thdr  work  allows,  and  there  shall  be  provided  at  least  one  seat  to  every 
three  (3)  female  employes.    [1915  G  77  s  5] 

REGULATED  OCCUPATIONS 

PENALTIES 

Violation  of  act, — ^Any  person,  firm  or  corporation,  employing  any  child  in  viola- 
tion of  the  provisions  of  this  act,  or  permitting,  or  conniving  at  such  violation,  shall 
be  deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof,  shall  be  fined  not 
less  than  twenty-five  dollars  ($25.00)  nor  more  than  one  hundred  dollars  ($100.00^  or 
imprisoned  in  the  county  jail  not  leas  than  thirty  (30)  days  nor  more  than  ninety  (90) 
days,  or  by  both  such  punishments,  in  the  discretion  of  the  court.    [1915  C  77  s  6] 
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4  CHILD  LABOB  LEGISLATIOK. 

vbere  the  deh j  vm  the  laah  of  a  gmub  Bot  known  to  the  carrier  or  itB  o 
a0es.s  in  duree  of  muh.  employve  at  the  time  aaid  employee  left  a  tormii 
'wiudli  cccld  no(  hftve  been  foiween:  Pnnided  furtker.  That  thejpioviflioiu 
dk:s  sfaAll  DOC  appbr  to  the  cfews  of  vreddqg  or  relief  traina.  [34  U  8  Stat  1 
»3pl4l5] 

£rwvnanwii£:  dutUt  and  pawert  of  Ike  IntenlaU  Commerce  Commieaion. — ^It 
iho  duty  of  the  Intcfstate  Commerce  CommiaBum  to  execute  and  enforce  th 
arcs  ci  thij  act.  and  all  poveia  granted  to  the  Interstate  Commerce  Gommis 
he£«bT  extended  to  it  in  the  execution  of  this  act.    [34  IT  S  Stat  L02d39  8  4 


Ovt  im  ■■!■■  — Tha  ict  is  caQstimtHiaL   The  kngtfa  cf  tinw  csifdorcd  has  a  direct  lebti 
ciBfe7  i.'f  «axcic:raes.  loi  ;te  iapoBtiaa  of  itaaonible  i«trictiaos  in  RN 
tnaccferecur  vtd^  ;be  Lbcny  olcaB3vt.~C  B.  Ic  Q.  B.  B.  Go.  vTlfeOiiire,  219  U.  8.  M9  0» 
Luoacue  Comaow  ComnuasBoa  has  po«cr  to  nooirtt  CKileB  to  mate 

<f  anehtnipioi^aaf  ate  aobjeci  to  ihia  act  andinrn  nqpSnaaat  doganoi  ▼iolate  flna  coPrtitotian. 
B.  B.  Col  9.  IbscTRue  ComsMcoe  Oiinmisioiu  221 U.  8. 612  (1911). 

Easpkmib  chdq^  taacccrv.  are  on  doty  within  the  mnaning  of  tliii  act,  whMi  they  are  nnd 
Babit  a  w  ciZSed  on  as  any  mmaent:  a  arpanta  iianalty  it  incmnd  for  each  lailwaj  employe 
ds7  Sr  adR  dian  U  coDaannzve  hooR.  ooDtiwy  to  the  prorisioDS  of  this  act,  by  reason  of  tte 
of  a  SEaixL— MoL  C  4  T.  By.  Co.  of  Tex»  w.  if.  8..  SI  U.  8. 112  (1913).    In  order  to  nndcrl 
■abit  snisr  tibus  act.  tho*  mnt  be  praoT  tcndinc  to  show  connecrtnn  Letweeu  pennittlna  the 
««k  aihl  dte  tevp«B£nr  of  cl»  aMident.---^rLoak  L IL  Ic  8.  By .  O^ 
Thiny  wnrsw.  tfumuagA  in  prepaiiof  hit  cnrina  Doiva  leaving  tims,  oanstttates  pait  of  an  i 
VQKkp«n]iL--4r.S.v.]]LCtes.B.B.OoL,UOFid.8IO(lVUO.   Atiain  craw  Catherine  up  loaded 
war  Enoi  aoJ  pteQf  ihaB  lor  XBOvenwDt  tqr  an  intentato  trdn  is  ens>eM 
ally  et  an  jajeflgae  period,  liahie  to  ha  lef iiiinalad  at  my  time,  can  not  ha  deducted  from  th 
vtej.  thoodL  :h*  accoftf  labor  was  of  less  than  16  hoas*  doiwan,  sfaioe  tho  men  were  ^ 
maely l^JciL-r. S. w, ChkefOL IClwwitee dc P. 8. By. Go.,  19^ Fed. «M (1912).   Toreqoireal^ 
Mn  OR  aaistegsatonilrDad  to  remain  on  doty  far  a  longer  period  than  16  consecntive  hoop 
of  ibi  above  *.*t.  ahfwuh  hia  aenrtoe  far  a  part  of  the  time  was  not  oonnacted  with  the  i 
S.  r  Gfcat  Xonhem  By.  Co.,  206  IM.  SK  (1913).   Where  oontlnned  aenrloa  bj  a  1 


dtan  16  hoQcs  withooc  a  eansanitiva  rest  of  8  boms,  was  cansed  by  the  ftUnre  of  defaidi 


die  Ikc  that  the  oewooold  not  oontinoe  to  their  destination  and  retu 
ttMrMhjtapeiujJ.beeenreofaretioaiwreck,theiroontlnnBdserrioewasth>wsaltoffawieltyoi 
ahk  aoiiimt.  wtthhi  sMCian  3  of  this  act,  and  tte  ailnaKl  company  was  not  liable  to  a  penA^ 
X.  P.  Br.  Cok.  3L5  IM.  64  (1914).  Oomnumioatlons  by  tetephone  between  towwmen,  not « 
feoB  a  txaja  dsaaaehcr^  odkc.  are  ordeis  within  the  meanlncof  this  aot^— U.  8.  v.  Houston  B 
m^Hi  Bt.  Co.. »  Fed.  344  il9U).  This  statute  was  TUated  by  teeping  a  reflway  fireman  ( 
waseh  and  care  far  the  en^MLthoq^  thaxonnlngof  the  train  had  been  sospended  within  tl 
f«»L— Great  Xorthan  Hy.'CoL  erCnIted  8tatev.218  Fed.  302  (1915).  Where  a  railroad  opi 
eai^«cc  to  call  dnchif  mail  homs,  ha  was^Hn^diity  **  during  that  time^  wltldn  the  above  statu 


la  Ae  dfyttm*  m  trains  cansM  by  the  latenem  d  trains  on  oonneeting  Itnee,  vss  hel 

"  maiiA J  "  withte  thestarata.-ar.  k  a.  Chieago  dc  N.  W.  By.  Oo.,  219  Fed.  W  (Y915a   Tl 

dispasKicr  was  ocbecviso  cmDioyM  during  part  of  the  time,  did  not  Justi^  a  laHroad  co 


rrauzinjC  bin  to  recKiia  on  ocxy  lor  ionger  Iwoa  than  permitted  by  the  statute.— Dehmo 
5;A;«y  JiU  y<d.  635  vldi3). 
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A.  Page. 

Affidavits  of  age.    (See  Age  certificates. ) 

Age  and  school  oertiflcates.    {See  Employ- 
ment oertiflcatfls.) 

Age  oertiflcates: 

Alabama 481,482 

Arkansas 512 

Illinois 628,629 

Nevada 826 

New  Hampshire 832 

Pennsylvania 978 

South  Carolina 1001,1002 

Tennessee 1017 

Utah 1036 

Vermont 1041,1042 

Washington 1059 

Age  evidence.    {See  Age  certificates. ) 

Ageieooxds: 

Idaho 616 

Illinois 626 

Apprantloeshh).    (See  Minors,  indenture  of.) 

Atwndanoe  olnoere.  (5m  Truant  officers,  etc.) 


Bureaus  of  labor,  etc.    (See  Labor  laws,  en- 
Joroeinent.) 

C 

Child  labor  and  vagrancy.   (<9e«  Vagrancy.) 

Child  labor  oonmussion.    (See  Labor  laws, 
enforcement.) 

Compulsory  oontinuation-flchool  attendance. 
(See  Compulsorv  school  attendance.) 

Compulsory  evenmg^echool  attendance.    {See 
Compulsory  school  attendance.) 

Compiflsory  school  attendance: 

Alabama 489 

Alaska 494 

Arixona 498 

Arkansas 613 

California 636,529 

Colorado 642,548 

Connecticut 559,561,562,567 

Delaware 569,571,572 

District  of  Columbia 689 

Florida 599,601 

Hawaii 609 

Idaho 613,614,615 

niinois 623,629,630 

Indiana 636,637 

Iowa 650,651 

Kansas 656,657 

Kentucky 670,673 

Louisiana 685,689 

Maine 691 

Maryland 705 

Massachusetts 722,738,740 

Michigan 749,750,768 

Mhmesota 761 

Missouri 792 

Montana 802,803,804 

Nebraska 810,817 

Nevada 821,822,823 

New  Hampshire 830, 831 

New  Jersey 852,853,856 

New  Mexico 859,861 

New  York 880,888,890,891 

North  Carolina 895,900 

North  Dakota 905 

Ohfo 914,915,917,918,919 

Oklahoma. 929,936 

Oiecon 940,941,942,943 


Compulsory  school  attendance — Continued.   Page. 

Penns^vania 965,966,967,9iB8 

Porto  Rico 983 

Rhode  Island 989 

South  Carolina 1003,1004,1005,1006 

South  Dakota 1009 

Tennessee 1015, 1017 

Texas 1027 

Utah 1032 

Vermont 1043,1044 

Virginia 1045,1050,1051 

Washington 1060,1061 

WestVfrginia 1068 

Wisconsin 1071,1075,1081 

Wyoming 1097 

Contracts,  minors: 

Arkansas 509 

North  Carolina 899 

Philippine  Islands 982 

South  Carolina 1002 

Utah 1032 

Washington 1055 

Corporal  punishment,  mincvs: 

Oeor^ 129 

D. 

Deputy  sheriffs.    (See  Truant  officers,  etc.) 

Dressing  rooms,  etc.,  for  girls: 

Colorado 861 

Delaware 588,584 

Florida 897 

Illinois 630 

Indiana 642 

Iowa 652 

Kentucky 674 

Louisiana 682 

Michigan 754 

Minnesota 771 

Missouri 789 

Nebraska 813 

New  Jersey 844,848,849 

New  York 876,882,883 

Ohto 918 

Oklahoma 034 

Pennsylvania 971 

Rhode  Island 993 

South  Dakota 1012 

West  Virginia 1066 

Wisconsin 1075 


Educational  certificates: 

Massachusetts 731 

New  York 801 

Educational  requirements  (for  educatfonal 
requirements  for  obtaining  employment 
certificates,  «ee  Employment  certificates. 
School  recOTd): 

A  labama 487, 488 

Arkansas 515 

California 526 

Colorado 548 

Connecticut 561 

Idaho 616 

Illinois 623,624 

Indiana 640,642,643 

New  Hampshire 833 

North  Carolhia 895 

Oklahoma 931 

Pennsylvania 963,974 

Employment  agencies,  establishment  of: 

Massachusetts 738 

New  York 870,871 
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S35 

West  Virginia 

^!f,"Xtr. 

'"** 

679,  w; 

sisr------ 

Hteourt 

7S2.7a3 

Colondo. 

CodhkUcuI 

DetawKB 

Dfatrlct  or  Columbia. 

Florlila 

a^^//^v^'^'^'^v^v^v^'.'.'.'.'.'.'.'. 

lodluia 

KanttickT 

Lonlituu 

Ualne 

Hwrtand 71 

If  iiBachmmu 

Uldiltnui 7! 

UlnnMoU 

Uisstolppl 71 

UbBoarL 

Kabruka. 

New  Hampshiia a 

NnrJanoT si 

NewYoTk K 

North  rarollnB 

North  DakoU 

Ohio 

Otlahoms. 

PeamviTiinb VI 

Porto  Ki™ 

Hhod?  Wanil 

Soulh  rnrolinii 

VlrEinls 

WestVirjTlnlD 

Health  rfoords^' 

Cnlltoraia. 

ConiiMtlcut 

Delaware. 

'.'.'.'.'.'.'.'.'."'.'.'.'.'.'.'.' 7<i 

Ohio '.^'^'.'.''.'.'.'..y.]'..]^. 

rennsTlvania 97 

BhoclB  Wnnrt 

West  Vtshiln 

Issupd  by— 

Arl^iuiaas ;,i 

Calitomla. SM.SS 

rmnectfcut .'. 

Detawam 53 

DlHtrlcl  or  Columbia. 

FkcMs. 
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Employment  certificates— Continued. 

Issued  by— Ck)ntinued.  Page. 

Georgia 605 

nUnois 621 

Indiana 637 

Iowa 648 

Kansas 654 

Kentucky 665 

Louisiana 679,687 

Maine 697 

Maryland 709 

Massachusetts 728 

Michigan 761,753 

Minnesota 766 

Missouri 782 

Montana 798,802 

Nebraska. 809 

Nevada 825 

New  Hampshire 831,834 

New  Jersey 853 

New  York 872,882,891 

North  Dakota 907 

Ohio 915 

Oklahoma 932 

Or^on 944 

Pennsylvania 976 

Porto  Rico 985,986 

Rhode  Island 990 

South  Carolina 1000 

South  Dakota 1011 

Utah 1035 

Vermont 1039 

Virginia 1049 

Washington 1056,1058,1061 

WestVfrginia 1067 

Wisconsin 1077,1079,1082 

Method  of  issuing— 

Alabama 486 

Arizona 501 

Arkansas 516 

California 525 

Colorado 646 

Delaware 576,577 

Florida 604 

Georgia 605 

Illin<3s 621 

Iowa 648 

Kentucky 665 

Louisiana 679,687 

Maryland 709,710 

Michigan 751,753 

Minnesota 766 

Missouri 782 

Nebraska 809 

New  Hampshire 835 

New  Jersey 854 

New  York 872,882 

North  Dakota 907 

Ohio 915 

Oklahoma 932 

Pennsylvania 976 

Rhode  Island 990 

Utah 1036 

Virginia 1049 

West  Virginia 1067 

Wisconsin 1084 

Physical  requirements- 
California 522 

District  of  Columbia. 586 

Florida 694 

Missouri 782 

Nebraska 809 

New  Jersey 854 

New  York 874 

Wisconsin 1084 

(See  alio  Health  records.) 

Promise  of  employment— 

Calilomia 623,625 

Indiana 637 

Iowa 648 

Kentucky 666 

Maasachusetts 728 

New  Jersey 865 

Ohio 915 

Pennsylvania 976,977 

WJaoQoain 1080 


Employment  certificates— Continued. 

Records  of—  Page. 

Alabama 486 

California 623,625 

Colorado 646,547 

Connecticut 564 

Delaware 576,677 

District  of  Columbia 686 

Georgia 605 

Dlinois 621,622 

Iowa 649 

Louisiana 679 

Maine 697 

Maryland 709,710 

Massachusetts 729 

Missouri 783 

Montana 798 

Nebraska 809,810 

NewHampshire 835 

New  Jersey 854.855 

New  York 873,882 

Ohio 916 

Oregon 944 

Rhode  Island 990 

Wisconsin 1084 

Returned  to— 

Alabama 486 

Arizona 600 

California 623,524,626,526 

Colorado 547 

Delaware 676 

Florida - 694 

Illinois 622 

Iowa 648 

Kentucky 666 

Louisiana 679 

Maine 697 

Maryland 709 

Massachusetts 727 

Michigan 751 

Minnesota 766 

Missouri 782 

Nebraska 808 

NewHampshire 834 

New  Jersey 855 

New  York 874,882 

NorthDakota 906 

Ohio 915,922 

Oklahoma 931 

Oregon 944 

Pennsylvania 977 

PortoRico 985 

Rhodelsland 990 

Virginia 1049 

WestVirginia 10C7 

Wisconsin 1081 

Revocation  of— 

California 623,626 

Georgia 605 

Louisiana 679 

Maine 697 

Massachusetts 741 

Missouri 782 

New  Jersey 864 

New  York 874 

Rhodelsland 990 

Washington 1058 

Wisconsm 1084 

School  record- 
Alabama 486 

Arizona 501 

Arkansas 616 

California 622,525 

Colorado 547 

Ccmnecticut 664 

Delaware , 576, 577 

District  of  Columbia 586 

Florida 694,596 

Georgia ; 605 

Illinois 621,622 

Indiana 637 

Iowa 648 

Kentucl^ 665,666 

Maine 697 

Maryland 709,710,711 

Massachusetts 728 
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Employment  oertificates— Oontlnned. 

Gkib(K^  record— €ontimied. 

MU'.htgf^n 

liinnesotA 766 

Mississippi 776,778 

Missouri 782 

Montana 802 

Nebraska 809,810 

New  Hampshire 831,835 

New  Jersey 854 

New  York 872,873,882,891 

North  Carolina 896 

NorthDakota 907 

Ohio 915 

Oklahoma 932 

Pennsyh-ania 976,978 

Porto  Rico 985 

Rhode  Island 990 

Utah 1035,1036 

WestVlrginia 1067 

Wisconsin 1080 

Vacation  certificates— 

California 622 

Connecticut 567 

Delaware 576 

Maine 697 

Maryland 709 

Michigan 751 

New  Hampshire 835 

Ohio 915 

Oregon 945 

Pennsylvania 976,978 

Wisconsin 1079 

Employment  certificates  required  in: 

A  lioccupations— 

Arkansas 516,517 

California 622,525,527,528 

Delaware 575,681,582,683 

Indiana 637,638 

Louisiana 680,681,684 

Minnesota 766,767 

Montana 798,802 

Nevada 826,828 

New  Ham];x3hire 829,831 

New  Jersey 863,857 

New  York 890,891 

Ohio 915, 917, 919, 922, 923, 924, 926, 927 

Pennsyhimia 966,968 

Washrnpton 1056, 1057,  laW,  1061 

West  Virginia 1067, 1068 

Any  gainful  occupation- 
Alabama  485, 4S7, 488 

District  of  Columbia 585,586,587,588 

Missouri 782, 784 

Pennsylvania 976,978,979 

Porto  Kico 985.986.987 

Wisconsin 1077, 1080, 1084, 1085 

Apartment  houses- 
Arizona 500, 503 

California 522, 525, 527, 528 

DLstrict  of  Columbia 585, 586, 587, 588 

Kentuckv 665,667,670 

Maryland 709, 714, 715 

New  Hampshire 834, 836 

New  York 86U,  KSQ,  hs2.  8H3, 885, 890, 892 

Ohio 922.923,924,926,927 

Oregon W2, 943, 944, 945 

Bakeries— 

Arltona 500, 503 

Delaware 575,681,582,583 

Kentucky (W'i,  607,670 

Mar>lan(l 709, 714, 715 

New  Hampshire 834,836 

Xew  York K7I, S73, S.H5, 890, 892 

Ohio 922. 923, 924, 926, 927 

Oregon 942,943,944,945 

Virginia 1049 

Wisconsin 1077,  lOSO,  10S2, 1084, 1085 

Barber  shojKS- 

Aritona 500,503 

Delaware 575,581,582,583 

Maryland 709, 714, 715 

New  llarai>shiro 834, 836 

Now  York 8»i9, 880,  K82, 883, 885 

Ohio 922,923,924,926,927 

Hoarding  houses.    {See  Restaurants, etc.) 


Em|ployment  otrtiflctttes  reooirBd  tn-Oai. 

Bootblack  stands  or  estaoUshmeots— 

Arisooa 6 

Delaware 575,581,5 

District  of  Cohmbia. 585,586.5 

Louisiaiia 680,6 

Maryland 709,7 

New  Hampshire. 8 

New  York 860,880,882,8 

Ohio g22,(l23,«M,9 

Bowling  alleys,  etc.— 

Colorado 545,548,C 

District  of  Columbia 585,586,5 

Illinois 620,6 

Louisiana 680,1 

Michigan 753,7 

Nebraska. 8 

New  York. 809,880,882,8 

Oklahoma. 831.9 

Vermont 109 

Brick  and  lumberyards- 
Delaware 575,581,5 

Maryland 709,7 

Ohio 932,023,9M,fl 

Virginia 

BoHdix^,  construction  and  repair  of— 

Delaware 575,581,5 

Maryland 708,7 

Ohio 922,923,0M,fl 

Business  establishments- 
Rhode  Island 9 

Business  offices.    {See  Offices.) 

Canning  industries- 
Delaware 575,581,2 

Maryland 700,7 

MisaaslppI 

Ctabs- 

District  of  Columbia. 585,586,5 

Maryland 700,7 

Ohio 022,023,«24,S 

Concert  halls.    {Su  Theaters,  etc. ) 

Danserous,  injurious,  and  immoral  occu- 
pa«OD»— 

Louisiana 680,6 

Oklahoma 031,9 

Dressmaking  establishments- 
Louisiana 680,6 

Elevators,  etc.— 

Colorado 545,548,  S 

IlUnoIs 620,  ti 

Iowa 6 

Kansas 6 

Nebraska 8 

Factories- 
Arizona 5 

Colorado 545,548,5 

Delaware 575,581,6 

District  of  Columbia. 585, 586, 5 

Florida 694,596,5 

Georgia 6 

Illinois G20, 6 

Iowa 6 

Kansas 6 

Kentucky ri(*i5,e 

Louisiana iWi.O 

Maryland 709,7 

Massachusetts 727,7 

Michigan 751,7 

Mississippi 

Nebraska 8 

Nevada 8 

New  Hampshire 8 

New  Jersey 841.842,8 

New  York 8t»,  871, 873, 885, 8 

North  Carolina 8 

North  Dakota 906,9 

Ohio 922,923,924,9 

Oklahoma, 9:U,9 

Oregon 943,9 

Rhode  Island 9 

South  Carolina 

South  Dakota 101 

Virginia 101 

Washington 103 

West  Virginia lOH 

Wisconsin lOH,  1080, 1082, 106 


Lmployniflnl  oHlfflcatci  nqoind  In— Con- 

Qaruet—  Vtft- 

Dtimnia. S7i,sai,Sg2,lSH 

loin 618,648 

UwtIumI TW.TU.TIS 

Ohio 9»,B21.BM,B2a,W7 


Florid*.. 


..  fles,fl67, 


Mtrjl 

Ncbraskh. 

ttewJ«a«T MI.M!, 

New  York. g7l,»73,8M, 

Ohio BW.Ma.BW, 

OUahoms. S3I, 

VlcEbiia 10    , 

Wisoonsln 1077,  ICeq,  10S2, 10S4, 108i 

ictuilngi 


CrauMCtlciit «a,t6t,S6i 

Oewgla «>5,«I8 

liiinSa. ao.tia.tai 

I-™-  6«,*« 

e8D,e8i,«B4 


..  SZ3,525,EI7,aK 
U3,!>64,MS 

'.'.'.'.'.'.  72T;7»|730 


CcanscUcut 

District  oi'coiiiiaU 


Kcntuii?... 
lf*r;laDd" 


Boutti  n& 


UaBngHnn 


ImploTiaait  oartffleatM  Teqiiir«d 
HaaMnggr  service— Coannatid, 


..  «tM» 


■W.-U.TI 


..  770,778 

834,836 

841,843,843,844 

e»6,8flT 

....  <n3,a33,«34,926,927 
I0«7,10IM 

fiM,wa,ss7,Me 

648,540 

U3,«M,SU 


,.  841,811,841,844 

wt,«g,go> 

looo 

1011,1013 


B»,B»,S2J, 

M5,S4S,H9, 

Delaware S7S,MI,S8I, 

District  of  Columbia S8S,$8a,S87, 

Illinois 830,833. 

Keotiifky flM,M7, 

Maryland 70»,714, 

UkhlKan 781,754, 

Nebraaka BOB, 

Nev  IlniapBhlre 834. 

NsvYork 869,880,883,  SSI,  sail,  Sm, 


•sSdW''"" 

(S«   Th««tois, 

alloys,  etc.) 

....  S4i;843:843;84l 

107V,  1080,1084,1085 

....  B7B,S81,B8!,(Wi 

70g,7l4,715 

...  aa.m,m.vx.m 
iiiielt«re,etc.) 

l<M.i<HO 

Bmplnvavm  ■irrr.JSaira  ^vqns*-!  n 


IMtwirm — i.>L3!0..5B 

^uumil'I'iluinrnii. IML.Bi^.  ST.  M 

lUtnoB ----  ■CK5.-C* 

narianii.V .'.'!!-!!" '!!";iM  mntiru 

JCknuann TSL'r:*.;^ 

S*i-n^lLi. «I,*LI 

y*v  H.unpAm ■d.'Ot 

owo - -..  x^ia.m^^-ts- 

CnnriB SCia.MLiHS 

if'Mnnmi"''.'"/iaiT'.iiii6^iae.vm.wte 

»-'-,-■  -' ■•— -t^  • 

iurrfmul :i».n4.7U 

SewVirt. «>.«0.#ft«:.«S 

Ohio.. BHB,«t.«».«r 

bnla^iR. I7I..»I.>i!£.Hl 

Kiasis" !  i;  ^ ;;!""!!;;';;".'!  ^." ;  istiM 

Irtlfaiua- «9l).49l.4M 

Hir-.'bal..- ;w.7U,ni 

Bhnt-fJrthirn wnhl Winimcj .  i^aBooc- 

Htu.^.    iStt  WsrblupB.; 

binrict  <i[  Cijumiial !  11 '. ". 

touhLni." : : "" : "  ""; " 

Harvkuid 

Mirliinn 

N'chniiu. 

N'cnrla 

Kev  ilunuililn SU.SIC 

Ohio va,Ki.9iA.xh.K: 

ttnfai ftU.Mt,»M.M.^ 

WiLMiat'ia l.W  i.L" 

Wii«Hiin lilT:.l'*«.lft<2.U*H.i'>a 

TKlftraph  ant  telephone  Wfrlre— 

Arlmm —  — 


fJltr 
N*w  II 


..  SnS.i! 


>7.S>» 

.  7SI,T.W.7M 


l:inip!ililre .'SI4,<W 

Wtirtwi-in ivn'jiMI,inic,l(t4,i'i'3 

Temmml  huDiM— 

ArlHinii SOn.TB 

iMiwur* srs.-'iKi.'M  .W! 

Mwliuiil TI»,Ti4,71S 

Si-w  IIiunp4li|i* KH  >iin 

'>l>ln va,VXi,»M,9ai,9!: 

TmllliiNlnlillihnvmii-         —•••■• 
Kiiiihcanilliia inon 

(Sll'irinilii S33,S2S,527,.13> 

('<il>inKl<> M.1,.'M<i„M9,5.-<l 

lihtrJrtnfi:ii]iiint-{ii SM.SM.MT.Mt 

"HWh KB-nK 

iiiinrji aa),a33,«2i 

I'lWil MS,fl49 

KiMiiiiiVv"ll!!lll!li;i!!l*fis.?,'M:,Hi»|B^ 

liXiiKhin IMLWI  BiM.iW? 

MiirvhiwI T<»,TH,7I5 

NhWiriiii  »J,7*l,T.-5 

Nrl.hi-.ki fW.KlJ 

N'l'W  Viirli luW.KHO.KM.tW.hM 

"l>ji>        i«l,WI,9M,92n,ll27 

whiiii:iIhM  !!;;  111!!!  1079,' iom,iost,ln«i 


Hoora  at  labor— Continnwl, 


"'k'SST"'"."^ 

.^tlnuod.       Paite. 

«63,«74,S75 

74l,7«,7« 

837;s» 

(tottonmJUa.    (S«  MIUs.) 

::::::::::  .S 

ISSSL'-.;:::::::::::: 

::::::::."'iSi 

Nnth  Dakota 

?SS?B»..:::::: 

9Sl.Me,970,97 

Effi"""-:;-.:;;;;:: 

....  710,7S4,7SB 

WyonUnc 

'■"gsKier 

1101,1103 

833,634 

industrial 

,  »5*i- 

....  886,8S1,8S1,8SS 
9a,923,9M,W8,9J7 

"^'Z 

SS;:::::::: 

*c.) 

790,791 

iDgeBtab- 

WastatugtOD 

"SS:::::... 

SK.r-'.;;;::;:::: 

....  S8D,sai,883,SSS 

96»,9M 

:::;;  tso;754:7ss 

(3«  Prlntttii 
rtaoiantj,»lo.) 

■  (S«Re 

:::::::::::  ^ 

::::::::  Bo;^«M 

....:■::::  ^:SIiS5i?S 

..:;:::::::  S3:SS 

-•^■-"^.•^■SSiS 

Ssie";;;:;;";; 

SSi!"":".'":-::::;:: 
te^::::::::::::: 

"a^:;:::;;:;::: 

Ok^ma. 

Brick  and  lumber  yards- 

....g»,8Rl,S83,(«S 

™  S81,6ffl,S83 

!»1.SS3,6§3 
744,74S.7« 
9»,BlB,n7 

t07 

9*1,  Wfl 

....  lOW.lOW.lCBO 

1034, loss 

1075,1078,1090,1094 

4S1,4«1 

District  olColumblB... 

...  S96,f96,«(7,Ji9S 

^^ 

'm8;M9 

Ss;;:;;;;;;^ 

^?as:i 
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Hours  of  labor— C-ontinued. 

Factories— Continued.  ^*&i. 

Maryland 702 

Massachusetts 726. 

727, 730, 731, 743, 744, 745, 74« 

Michigan 760,754,755 

Mississippi 776 

Missouri 787 

Nebraska 811,812 

New  Jersey 843,844,845,849 

New  York 867. 

868, 809, 875, 876, 877, 878, 8S5 

North  Carolina 896,896,897 

Ohio 913,922,923,924,926,927 

Oklahoma 931,982,934 

Oregon 942,953 

Pennsylvania 960,963,964,909 

Rhode  Island 990, 9S8, 994, 997 

South  Carolina 999 

Tennessee . . .  1015, 1016, 1017, 1019, 1020, 1021 

Texas 1024,1029,1030 

Virginia 1046,1047,1049,1050 

Oarages- 
Delaware 579,581,582,583 

Iowa 648,649 

Massachusetts 743,744,745,746 

Ohio 922.923,924,926,927 

Gnxwy  stores,  etc.— 

New  York 888 

nospitals— 

California 533,534 

Utah 1034,1085 

Hotels.    {See  Restaurants,  etc.) 

Immoral  occupations- 
Oklahoma 931,982,984 

Injurious  occupations.    {See  Dangerous 
and  injurious  oocupatioois.) 

Intoxicating  liquors- 
Louisiana 680,682,684 

Knitting  mills.    (5fe  Mills.) 

Laundries- 
Arizona  507 

Arkansas 517,518,520 

California 533,634 

Colorado 541,553,555 

Delaware 573, 574, 579, 581, 582, 583 

District  of  (Columbia. ..  586, 587, 588, 691, 592 

Florida 595 ,  597 ,  598 

Ocorpia 606 

Hawaii 611 

Idaho 618 

Illinois 627.628 

Indiana 639, 642, 043 

Iowa 648,649 

Kentuck  V 663, 666, 667, 669. 670, 674, 675 

Ix>uisiana 680,682,684 

Maine 094,695,699 

Maryland 716,717 

Michigan 750, 754. 755 

Mississippi 777,779 

Missouri 787 

Montana 79r..  796,  «M,  805 

Nebraska 807. 808, 811, 812 

New  Hampshire 837 

New  Jersey 843,H44,H49,S51,852 

Now  York.  867,  H68, 8«>9,  S75, 876, 877, 87X,  SH5 

Ohio 922.923,924,926,927 

Oklahoma 9CW,  931,  U32, 934, 937, 938 

Oregon 942,946 

Pennsylvania 960, 969 

Tennessee . . .  1015, 1016, 1017, 1019, 1020. 1021 

Texas 1024, 1029.  IftU) 

Utah l(XU,  1035 

VirRiriiii lOIG.  1017, 1019,  laW 

Washiiipton ia')7, 1058 

Wisconsin 1075. 107t),  1093, 1094 

Wyoming 1101 

I/ivery  stables,    {Set'  Public  stables.) 

I^oKpinp  comps— 

California 531,540 

Lunch  rooms.    {S(t  Restaurants, etc.) 

Machine  shops.    {See  Mechanical  estab* 
ILshments.) 

Maiuifacturing  establishments- 
Alabama  481, 482 

Arkansas 517, 51S,  520 

California 524, 527, 528, 533, 534 

Colorado 541,553,555 


nours  of  labor— ContiniMd. 

Mannfifftqrlng  estabUahments— Contd.    T 

ConnactiGot 66! 

I>daware. 57! 

District  of  Columbia 501 

Georgia. 603,004,601 

HawaiL 

Illinois 

Indiana 639,641, 6i: 

Iowa 61) 

Kentucky 663,67- 

Louisiana 680,682,68 

Maine 608,0M,6Qi 

Maryland 708, 708, 707, 71< 

Maasachnsetts 

727, 730. 737, 739, 743, 744, 74 

Michigan 730,75 

Minnesota 763,764,70 

Mississippi 77 

Missouri.. 

Montana 795,796,80 

Netacaska. 807,808,81 

New  Hampshire 

New  Jersey 843.844,845,849.85 

North  Carolina 895,80 

North  Dakota 

Oklahoma. 980,934,83 

Oregon 942,94 

Pennsylvania. 960,909,970,97 

Porto  Rico 

Rhode  Island. 990,908,99 

South  Carolina 

South  Dakota 1007 

Tennessee 1015.1019,1020 

Texas 1024,1029 

Utah 1034 

Vermont 1039,1040 

Viiginia 1046 

Wisooosbi 1075,1076,1008 

Wjroming 

Mechanical  establishments— 

Arkansas 517,51 

California. 624,527,528,53 

Colorado 541,55 

Connecticut 56 

Delaware 573,574,579,561.58 

District  of  Columbia. 59 

Florida 505,59 

Georgia 60 

Idaho 

Illhiois 62 

Kentucky 663,67 

Maine 693,6W,e9 

Marjiand 71 

Massachusetts 

727,730,737,743,744,74 

Minnesota 763, 764, 76 

MissourL 

Montana 795,790,80 

Nebraska 8<] 

New  Hampshire 

North  Dakota 

Ohio 922,923,924,92 

Oklahoma, 930,93 

Oregon 94 

Rhode  Island 99 

South  Dakota 1007 

Tennessee 1O20 

Texas 1024,1028 

Utah 1034 

Vermont 

Virginia 104^ 

Washington 10.'»i 

WLsctmsin 1075, 1076.  lOW 

Wyoming 

Mercantile  establishments- 
Arizona  

Arkansas 517, 51 

California. 524,527,528.53 

Colorado 541.5.^ 

ConnectiCTit 5t 

Delaware 573, 574 ,  579. 581 ,  K 

District  of  Columbia. . .  580, 587, 688, 5( 

Hawaii 

Idaho 

Illinois 65 

Indiana 639,64 


Honia  of  labor— CoiitlDU»d. 


Honn  of  k&bor— ContlnDed. 


Kmtacky  ^  J ! !  ."8a3,'6a8,'«07,'flaoi  870, 074!  07S 

!£S".v-.:-.:-.::;-.::::::.™Z;S:S 

Maryland 7(B,  718.717 

"^I^E::::::: 
^^::;::::::::::: 

» 

ooe 

:::ij4i,s5i;55s 

7, 730, 738. 743. 744 .  715. 7M 

::::::::'78a,704'.7M;77o 

^^ 

Ulchlgan 

SSS:.::::::::::::::: 

8B0,«82,«84,(W7 

'.'.'.'.'7io,7u',7a 

sss:. 

::::::::  ffilffiK 
';.'.'.*.'  ^' ."  m;  ,848 ,  851,  MS 

8,BW,g75,880,Sgl.S83,SB6 
913,922.023,014,830,927 

::;:8»^82i;838 

■-■-■-"■m 

860.963,964,860 

•"iSS 

Vermont 

1030,1040 

WasbloEloii 

TheatBTs,  etc.) 
OflhabulMliigi^    (SttOm^ia. 

IS 

1024,1028,1030 

1097,1100 

ml!.    (««' 

1048, 1017, 1018, 1050 

i67S,i078, 1083, 1091 

....813,844,848 

^^^^:::^^^:^^"fi 

578,581,882,583 

Kentucky 

DSiwue."; BJB,Sgi;M2;S83 

:::.ui;w!.m 

.........  «»j^<a 

803:907 

E::;::::::::::!aS! 

S---'''-|l: 

9)7,n8,811,'811 
880, 881, 883,  SSS 

Ohio 913,9Ii 

880,(167,008,009,070 

.".".:::  :".:'7M.7i9;7ii;7is 

743,744,745,716 

P^'randCMDontmiUi- 

|sSi.v.-:::::::::: 

ThMrtew, 

i=»^; 

.:::::::::::-::;*^'SS 

aM,ra 

™,  etc.) 

isisr""- 

.91J,92J,923.B24,M8,«7 

.'.'.";;.'!!;!;"!!;  075;978 

893  884 

009 

S73,8» 

....639.6*2,6*3 

066,607,660,070 
718,717 

::::^SS 

Callt^S: 

LS!£lBna SSO,0SI,flM 

SgXi;:;;:::;:::::;::::::.!*S:S 

S33,tH 

807,808 

878,581,982.581 

gr^-r*'":::::::::-^ 

guj«le«^(S«Mtoea,»meller, 
Arkona 

7*3, 7«,  745, 7*8 

aeorgla 

::::::;::::::a;«3o« 

....  510,511,518 

Ctdondo 

SSS;:.;::: 

660,667,668,070 

Florida 

fleonrtB 

5*8 

sSS^i; 

■::::;:::::::."''g!S 

:;::::::::  St 

■Cary  land 

Sf.;:.'.r'.'.™'.:»:'ffi:B:iS 

sKfc"iiii;;:;i;ii 
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Hoots  of  labor— Continued. 

Rallroojls— Continued.  Pajse. 

Missouri 787, 7M 

Montana 796,797 

Nebraska 816,817 

Ne\-ada 827,828 

New  Mexico 800 

Now  York 860,867,868,869 

NorthDakota 909 

Ohio 920 

Ore#ton 947,948 

Porto  Rico 984 

Texas 1025,1020 

Vermont 1039,1040 

WashJnFton 1057 

WostVfrKinia 1065,1069 

Wisconsin 1090 

United  States 1106,1106 

(Sff  also  Common  canicrs.) 

Renovating  works- 
Indiana 689,642,643 

Pennsylvania 960,969 

Restaurants,  etc.— 

Arizona 507 

Arkansas 519 

California 633,534 

Colorado 641,553,555 

Delaware 679,581,582,583 

DL<itrict  of  (k>lumbia ...  58G,  687, 588, 591. 592 

Hawaii 611 

ItUiho 618 

IlllnoLs 6Z7,«28 

Kentucky 663,666,069,670,674,675 

Louisiana 080,682,684 

Maine 694,695,699 

Minnesota 763,764,769,770 

Missouri 787 

Montana 795,796,804,805 

Nebraska 807,808,811,812 

New  Ilami>shire 837 

New  Jersey 851,852 

New  York 880, 881, 883, 885 

Ohio 913,922,923,924,926,927 

Oklahoma 930, 937, 938 

Oregon 942,946 

Pennsylvania 963,964 

Texas 1024, 1029, 1030 

rt:xh 10R4, 1035 

Vermont 1039, 1040 

WashiriKlon 1057,  lasS 

Wisconsin 1075, 1070, 1093, 1094 

Wyoming 1101 

Rolling  mills  - 

IVnn^ylvania 903,9fi4 

Rooming  lioaso^.    (Su  Restaurants,  etc.) 

Sale,  et<*.,  of  morchandisc  - 

New  York &S0, 881. 883,  R-S.") 

Ohio 1)22,  l>2i,  H24,  i)2<i,  W7 

Virginia UMS,  1049,  law 

Saw  and  planing  mills  — 

ArkarLs:is 511. 515 

CaHfomiii 531,540 

Selling  gotxLs.  etc.  - 

Culirornia 5:W,540 

Shoe-|K)lishing  establishments.    {Srr 
Bootbliuks.) 

Shoi>s.    {Sft  Workshops.) 

Slanghtor  and  iKU'king  hoiwos— 

Iowa r.48.f»49 

K;ms;is <»54,  «Wi5 

Ixjuisiimii «.si),r.s2.«is4 

N«'l)ra<k:\ S11.S12 

Stationary  lirrnu'n  - 

lAniisiana <'»S8 

Stones   - 

District  of('oliim1)ia .'i8(;..'>87.:vSS 

Indiana 039,(>42,C4;i 

I(>\va {'AS,  J49 

K on t n«  k V 'Ki^i , *'*'*'*, (Hw, t"»70, r)74 , ('175 

Maine . . ." i*M,  ♦i95,  vm 

Mirhican 75<),  75>l,  755 

Mississippi 777,779 

Nobniska 811, H12 

Ohio 922,92:t,924,92li,y27 

I^onnsvl  vaiiia OO:^,  9f.4 

Tennessee 1020, 1021 


Hoars  of  labor— Continued. 
Street  railways- 
California. ! 

Indiana 

Louisiana 

Maryland 

Massachusetts 

New  Jersey 

New  York 866,867,: 

Ohio 

Pennsylvania 

Rhode  Island 

South  Carolina 

Washington 

Street  trades— 

Alahama 

District  of  Columbia'.  *."!.'.'!!!!  I  *586,' 

Iowa 

Kentucky 

Maryland 713, 

Massachusetts 744, 

New  York 

Pomsylvania 

Rhode  Island. 

Utah 10 

Wiaoonsln 

Sugar  mills- 
Hawaii 

Telegraph  and  telephone  service- 
Arizona 

Arkansas 

California 

Delaware. .. 

District  of  Columbia' !.'  '586,'587,'5S8. 

Idaho 

lUinois 

Kentucky 063, 

Maine 6M, 

Massachusetts ?26,  ?27, 743, 744, 

Mhmesota 76J,764, 

Mississippi 

Montana 795,796,800, 

New  York 880,881, 

Ohio 

Oklahoma 930, 

Oregon 

Pennsvlvania 

Tennessee . . .  1015, 1016, 101 7, 1019,  K 

Texas 1024,  K 

Utah IC 

Washington 

Wisconsin 1075, 1076, 1( 

Wyoming 

Tenement  houses- 
Delaware 579,581, 

M:issachiLsett.s 74;i,  744, 

Ohio 922,«2»,924. 

Textile  establishments— 

South  Carolina 

Theaters,  etc.— 

California 

DLst  riot  of  Columbia 5S6, 

Florida 595. 

Oeorgia 

Illinois 

Iowa 

Kansas 

Kentucky tVk»,  W7, 

I/Oiilsiana dsn, 

Mississippi 

Missouri 

Nebraska 

Now  York SsO.sM, 

Ohio <r22.9*i.{r2A. 

Oklahoma 9  M),  yu,  9:<2. 9:U. 

Texas 1024.1( 

W  voming 

Tobacfo,    manufacturing    of,   etc.    (S< 
Cigar  factories,  etc.) 

Warehouses- 
Louisiana 

Michigan 750, 

Oklahoma 930, 


'      V«\ 
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Boors  of  labor— Continaed. 

Workshops—  Page. 

Delaware 579,581,582,683 

District  of  Columbia 586, 587, 588 

Florida 5»5, 596, 597, 508 

Hawaii 611 

Uiinois 625 

Indiana 639,642,643 

Iowa 648,649 

Kansas 654, 656 

Kentucky 663, 666, 667, 669, 670, 674, 675 

Louisiana 680,682,684,688 

Maine 694, 695, 699 

Massachusetts 726, 

727, 730, 731, 743, 744, 745, 746 

Michigan 750, 754, 766 

Missouri 787 

Nebraska 811,812 

New  Jersey 843,844,845,849 

North  Dakota 910 

Ohio 913,922,923,924,926,927 

Oklahoma 931,932,934 

Pennsylvania 960,963,964,969 

South  Dakota 1007,1011 

Tennessee . . .  1015, 1016, 1017, 1019, 1020, 1081 

Texas 1024,1029,1030 

Virginia 1046,1047,1049,1050 

I. 

Jumigrants—Child  labor: 

California 536 

inmigrants — Compulsory  sdiool  attdidance: 

Calilomia 536 

Hawaii 610 

industrial  commission.  {Set  Labor  laws,  en- 
forcement.) 
[Dspection  and  regulation  of  (for  enforcement 
of  all  labor  laws,  including  general  enforce- 
ment of  certain  laws  for  which  there  is  no 
specific  provision  indicated  below,  tee  Labor 
laws,  enforcement): 
Aeroplanes — 

Pennsylvania 979 

All    establishments.    {See    All  occupa- 
tions.) 
All  occupations- 
Alabama 487,488 

Arizona 503 

Arkansas 617 

California 522,528 

Colorado &J3,548,651 

Delaware 581,583 

Idaho 617 

lUinois 623,624 

Indiana 634 

Kansas 666 

Kentucky 663 

Louisiana 678,080,682,084 

Maine 696 

Maryland 706,714,716 

Massachusetts 739 

Minnesota 764,767 

Montana 796,801 

Nebraska 812 

New  Hampshire 829,836 

New  York 892 

Ohio 919,924,926 

Oklahoma 934 

Oregon 942 

Pennsylvania 968 

Philippine  Islands 981 

Rhode  Island 990,993 

South  Carolina 1001, 1002 

South  Dakota 1011 

Tennessee 1019,1020 

Texas 1024 

Washington 1061 

West  Virginia 1067, 1008 

Wisconsin 1072 

Agricultural  pursuits- 
Porto  R  ico 987 

Any  gainful  occupation- 
Alabama 487,488 

Arlrona 503 

Arkanaas 517 


Inspection  and  regnlation  of— Continued. 

Any  gainful  oooopstion— Continued.       Page. 

Colorado 548 

District  of  Columbia 687,688 

Illinois 623,624,626 

Indiana 642 

Kentucky 663 

Massachusetts , 745 

Minnesota 767 

NewHampshire 836 

Oklahoma 932,934 

Pennsylvan  ia 961, 972, 979 

Porto  Rico 987 

Wisconsin 1080,1083 

Apartment  houses — 

Arizona 503 

California 528,534 

District  of  Columbia 587,588 

Idaho 617 

Kentucky 667 

Maryland * 714,716 

NewHampshire 836 

New  York 869,880,883 

Ohio 924,926 

Automobiles,  etc.— 

Arizona 503 

Calilomia 528 

Colorado 548 

Kentucky ". 667 

Maryland n4,716 

Massachusetts 746 

Ohio 924,926 

Pennsylvania 979 

Bakeries- 
Arizona 503,507 

Colorado 641,551 

Delaware 574,681,583 

Indiana 642 

Ken  tucky 667 

Maryland 714,716,717 

Massachusetts 737 

Missouri 787,788,791 

NewHampshire 836 

New  Jersey 850, 851 

New  York 869,879 

Ohio 913,924,926 

Wisconsin 1075,1076,1080,1081,1083 

Barbershops- 
Arizona 603 

Delaware 581,683 

Maryland 714, 716 

Massachusetts 746 

New  Hampshire 836 

New  York 869, 879, 883 

Ohio 934,926 

Barrooms.    {See  Saloons.) 
Beet  fields- 
Nebraska 812 

Billifu-d  rooms.    {Sec  Bowling  allevs.  etc. ) 
Binding  establishments.    {See  Prmiing 

establishments.) 
Boarding  houses.    {See  Restaurants,  etc.) 
Boats,  vessels,  etc.— 

Alabama 487, 488 

California 528 

Delaware 581,583 

Maryland 714, 716 

Massachusetts 745 

Ohio 924,926 

Pennsylvania 964 ,  979 

Philippine  Islands 9«1 

Wisconsin 1080,1083 

Bootblack  stands,  etc.    {Sec  Street 

trades.) 
Bowlfaig  alleys,  etc.— 

Arizona 503 

Arkansas 517 

California 628 

Colorado 548 

Connecticut 567 

District  of  Columbia 687, 688 

Florida 597 

Illinois 623, 624 

Iowa 649 

Kentucky 667,669 

Louisiana 680,682,684 

Maryland 714,716 
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Inspection  and  regulation  of— Continued. 

Bowling  alleys,  etc.— Continued.  Page. 

Massachusetts 746 

Michigan 754 

Minnesota 767 

Missouri 788 

Nebraska 812 

New  York 869,879,883 

Ohio 924,926 

Oklahoma 932, 934 

Pennsylvania 979 

Vermont 1089,1040 

Wisconsin 1080,1081,1083 

Breweries,  etc.— 

Arizona 508 

Connecticut 566 

Idaho 617 

Indiana 642 

Kentucky 667 

Maryland 714,716 

Massachusetts 745 

Michigan 754 

NewYork 869 

Ohio 924,926 

Pennsylvania 979 

Texas 1026 

Wisconsin 1080,1083 

Brick  and  lumber  j-ards— 

Delaware 681,683 

Maryland 714,716 

Massachusetts 745 

NewYork 868,869 

Ohio 924,926 

Buildings,  construction  and  repair  of— 

Alabama 487,488 

Arkansas 617 

California 528 

Connecticut 566 

Delaware 581,583 

Maryland 714,716 

Massachusetts 746 

Minnesota 767 

New  Jersey 84  8 

Ohio 924,926 

Pennsylvania 979 

Wisconsin 1080,1083 

BuHdin^  trades.    {See    Buildings,  con- 
struction and  repair  of.) 

Business  establisnments — 

Iowa 646 

Louisiana 688 

Rhode  Island 993, 994 

South  Carolina 1004 

Texas 1024 

Business  odlces.    (Src  Ollicos.) 

Canning  industries- 
Delaware 581,583,584 

Marv'lund 714,716 

Mississippi 776,777 

Cigar  factories,  etc.— 

Alabama 487, 488 

Arizona 503 

California 528 

Indiana 642 

Kentucky 6(»7 

Mar>'land 714,716 

Mjissachusotts 745 

Ohio 924,926 

l^ennsvlvaiiia 964, 979 

Wisconsin 1075, 1080, 1083 

Clothing  establishments- 
Michigan  754 

Clul)S— 

District  of  Columbia 587, 588 

Maryland 714,716 

Ohio 924,926 

Coal  mines.    (See  Mines,  smelters,  etc.) 

Commercial  institutions- 
Philippine  Islands 981 

V  irg  in  la 1 046 

Common  carriers— 

Illinois 628 

Missouri 787 

North  Carolina 899 

North  Dakota 909 

South  Dakota 1010 


Inspection  and  reffolation  of— CooUnued. 
Common  carrMr»— Continued. 

WisooDsin 

{See  aUo  Railroads.) 
Concert  halls.    {See  Theaters,  etc.) 
Confectioaery  estabUshments.    {See  Bak 

eries.) 
Core  rooms- 
Massachusetts 

New  York. 

Cotton  mills.    {SeeMiUs.) 
Dttigerous,  injurious,  and  Immoral  oocu 
pations— 

Alabama * 

Arizona 

Arkansas ' 

California. J 

Colorado > 

Connecticut 

Delaware 571, 

District  of  Columbia 

Florida 

Idaho 

Illinois 62J, 

Indiana 634,' 

Iowa 

Kansas 

Kentucky ' 

Louisiana 

M^e 

Maryland 

Massachusetts 

Michtgnn 

Minnesota 

Missouri 

Montana 

Nebraska 

New  Jersey MO, 

NewYork 

Ohio 912,921, 

Oklahoma 930, 

Pennsylvania 957,961, 

Philippine  Islands 

Porto  Kico 

Rhode  Island 

Texas 10 

West  Virginia 

WisoMisin 10 

Wyoming 

Dan^^erous  processes — 

Arizona 

Arkansa-s 

California 

Colorado 

Connecticut 

Delaware 

Florida 

Illinois 

Indiana 

•     Iowa 

Kentuckv 

Marylana 

Massachusetts 

Minnesota 

New  Jersey 

New  York'. 

Ohio 

Oklahoma 

Pennsylvania 

Wisconsin 1( 

Distilleries.    (S^r  Breweries, etc.) 
Docks,  whar\'es,  etc.— 

Delaware 

Maryland 

Ohio 

Pennsylvania 

Wisconsin 1( 

Dressmaking  establishments — 

Louisiana 680, 

Michigan 

Ohio 

Drugs  and  medicines,  sale  of.    {See  Dm 

stores.) 
Drug  stores — 

Arizona 

California 
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Inspection  and  regulation  of— Continued. 

Electric  wires,  repair  of—  Paee. 

Arizona 003 

Delaware 581,583 

Maryland 714,716 

Ohio 924,926 

Pennsylvania 964 

Wisconsin 1080,1063 

Elevators,  etc.— 

Arizona 603 

Colorado 648 

Connect  icu  t 660 

Delaware 581, 583 

Florida 697 

Illinois 623,624 

Indiana 642 

Iowa 649 

Kansas 655 

Kentucky 667 

Louisiana 680,682,684 

Maryland 714,716 

Michigan 754 

Minnesota 767 

Montana 798,801 

Nebraska 812 

New  York 869 

Ohio 924,926 

Oklahoma 932,934 

Pennsylvania 961,964,979 

Rhode  Island 994 

Wisconsin 1080,1083 

Employment  aeencies.    (See  Dangerous, 
injurious,  ana  immoral  occupations.) 

Express  companies,  etc. — 

Arkansas 518 

California 634 

District  of  Columbia 602 

IlUnoLs 628 

Missouri 787 

Wisconsin 1075,1076 

Factories- 
Alabama  480, 482 

Arizona 503 

Arkansas 512 

California 622 

Colorado 541,548,561 

Delaware 581,583 

District  of  Columbia 587,688 

Florida 606,697 

Georgia 606 

Idaho 617 

Illinois 623,624,626,626,628,630,631 

Indiana 642 

Iowa 646,649,652 

Kansas 655 

Kentucky 663, 667 

Louisiana 678,680,682,684,688 

Maine 696 

Maryland 702, 703, 714,  HO 

Massachusetts 723, 725, 730, 737, 739, 745 

Mtehigan 754 

Minnesota 767 

Mississippi 776, 777 

Missouri. 787,788,790 

Montana 796, 798,801 

Nebraska 812, 813 

NewHampshire 836 

New  Jersey , 844, 845 

New  York 865,868,869,892 

North  Carolina 897 

NorthDakota 908 

Ohio 912,913,914,919,924,926 

Oklahoma 932, 934 

Oregon 942,945 

Pennsylvania 964 

Philippine  Islands 981 

Rhodfe  Island 993,991 

South  Carolina 1001, 1002, 1004 

South  Dakota 101 1 

Tennessee 1013,1019,1020 

Texas 1024 

Utah 1034 

Vermont 1039, 1040, 1042 

Virginia 1046,1061 

Washington 1067 

WestVfiilnla 1065,1067,1068 

WisooDsln 1073,1060,1081,1063 


Inspection  and  reROlatJon  of— Continaed. 

Foundries,    (see  Mechanical    establish- 
ments.) Page. 

Freight  depots— 

lOssomri 788 

Oarages- 
Delaware 681,583 

Iowa 649 

Maryland 714,716 

Massachusetts 745 

Ohio 924,926 

Pennsylvania 964 

Hospitaliv— 

California 534 

Hotels.  iSee  Restaurants.) 

Illegal  occupations,  emplovment  agencies 
accepting  applications  of  children  for— 

CaOifomla 536 

District  of  Columbia 589 

Illinois 627 

Maine 096 

New  Jersey 840 

New  York 864 

Pennsylvania 979 

Inunoral  occupations.  (See  Dangerous, 
injurious,  and  immoral  occupati<nis.) 

InJiurious  occupations.  (See  Dangerous, 
ujurious,  and  inunoral  occupations.) 

IntoxicaUng  liquors,  sale,  etc.,  of.  (See 
SalocMQs,  etc.) 

Knitting  mills.    (5ee  Mills.) 

Laundries- 
Arizona 603,607 

Arkansas 518 

California 628,534 

Colorado 541,548,551 

Delaware 674,581,583 

District  of  Columbia 687, 588, 692 

Florida 697 

Georgia 606 

Idaho 617 

IlUnois 623,624,626,628 

Indiana 642 

Iowa 649 

Kentucky 663,667,660 

Louisiana 680,682,684 

Maryland 714,716,717 

Massachusetts 737 

MkOiigan 754 

Missouri 787, 788 

Nebraska 808,812 

New  Jersey 844, 851 

New  York 866,868,869,877 

Ohio 924,926 

Oklahoma 032,934 

Pennsylvania 964 

Tennessee 1019,1020 

Wisconshi 1076, 1076, 1080, 1061, 1063 

Lively  stables.    (See  Public  stables.) 

Lunch  rooms.    (See  Restaurants,  etc.) 

Machinery.  (See  Dangerous,  injurious, 
and  immoral  occupations.) 

Machinery  in  motion,  deanmg,  etc.  (See 
Dangerous,  injurious,  and  immoral  oo- 
cupations.) 

Machhie  shops.  (See  Mechanical  estab- 
lishments.) 

Manufacturing  establishments- 
Alabama 482 

Arkansas 512, 518 

California 522,628,634 

Colorado 548 

Connecticut 560,562,564 

Delaware 674 

District  of  Columbia 692 

Florida 697 

Georgia 606 

niinois 623,624,626,626 

Indiana 642 

Iowa 649,662 

Kentucky 663, 667, 660 

Louisiana 678,680,682,684,688 

Maryland 702,703,717 

Massachusetts 723, 730, 745 

Michigan 764 

Minnesota 766 

Mississippi 770 
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Inspection  and  regulation  of— Continued. 

Manufacturing  establishments— Ccotd.    Pu». 

Missouri 787,788 

Nebraska 808,812 

New  Hampshire 829,837 

New  Jersey 844,815,851 

North  Carolina 897,898 

Oklahoma 934 

Pennsylvania 972 

Rhode  Island 993.994 

Tennessee 1019,1020 

Vermont 1040 

West  Virginia 10C7,10«8 

Wisconsto 1075,1076,1080,1083 

Mechanical  establishments — 

Arkansas 618 

California 522,528,534 

Colorado 541,651 

Connect  icu  t 5tB ,  504 

Delaware 674,581,583 

District  of  Columbia 692 

Florida 697 

Illinois 628 

Kentucky 663 

Louisiana 680,682,684 

Maryland 714,716,717 

Massachusetts 723,730,737,745 

Missouri ' 787,788 

Montana 801 

Nebraska 808,813 

Nevada 828 

New  Hampshire 829,8:17 

Ohio 924,926 

Oklahoma 934 

Rhode  Island 993,994 

Tennessee 1019, 1020 

West  Virginia 1067 

Wisconsin 1075,1076 

Mercantile  establishments- 
Arizona 603,607 

Arlcansas 618 

California 522,528,634 

C-olorado 648 

Connecticut 562, 664 

Delaware 574,581,583 

District  of  Columbia 687, 588, 692 

Florida 596,597 

Idaho 617 

Illinois 62-i,  624, 626,  (528, 630, 631 

1  ndiana 642 

Iowa 649, 652 

Kentucky 663,667,(V69 

Louisiana 678,680,682,684 

Marvlaml 702, 714, 716, 717 

Massachusetts 72:},  730, 737, 739, 745 

Michigan 754 

Minnesota 763, 764, 765, 767 

M  isso  u  ri 787 ,  788 

Nebraska H08, 812, 813 

New  Ifarapshire S29.W6,837 

Now  Jersey S46,  ^47,  S4S,  H49, 851 

New  York Wl"^,  8GS,  869, 880, 883, 892 

North  Dakota 908 

Ohio 913,914,924,926 

Oklahoma 9i\4 

Orepon 945 

Pennsylvania 964 

Rhode  Island 993.994 

South  Carolina 1001, 1002 

South  Dakota 1011 

Tennessee 1019. 1020 

Virpinia 1046,  la^l 

West  Viruinia 1067 

Wisoonsin. . .  1072, 1075, 1076.  lOm),  lOSl,  1083 

Messencor  service- 
Alabama  4S7, 4S.H 

Arizona 501} 

C'aliforn  ia 52M 

Delaware 5H1 ,  5S3 

District  of  Columbia 5S7..')SS 

Florida 597 

Idaho 617 

Iowa 649 

Kansiis 655 

Kentnckv 6<>7.669 

Louisiana fi80,6S'2,684 

Mar\iand 714,716 


Inspection  and  regulation  of— Contiiiiied. 

Messengo'  service— Caotinued. 

Massachusetts 

Michigan 

Minnesota 

Montana 

New  Hampshire 

New  Jersey 

New  York 889,81 

Ohio 913,9: 

Pennsylvania 9 

Rhode  Island 

South  Carolina 

Vermont 

Wisconsin 1060,108 

MUlinerv  establishments- 
Louisiana €80,6i 

Michigan 

Ohio 

Mills— 

Alabama 4 

Arizona 

Colorado 6 

Delaware 5 

Florida 

Georgia 

Illinois 6 

Trirtffma. 

Iowa W6,6 

Kentucky 6 

Louisiana 678,680,6 

Mataie 

Maryland 708,7 

Michigan 

Minnesota 

Mississippi 776,7 

Montana 796,7 

Nebraska 

Nevada 

NewIIampshire 

New  Jersey 

North  Carolina 

Ohk) 9 

Oregon 

Tennessee 101 

Texas 

Utah 

Vermont 1039,104 

Virginia 

Washington 105 

West  Virginia 

Mines,  smelters,  etc— 

Alabama 479,483,4 

Alaska 4 

Arizona 5 

Arkansas 5 

California 

Colorado 541 , 5 

Connecticut 

Delaware 5 

Florida 5 

Idaho 

Illinois e 

Indiana 634.642,6 

Iowa 646,  fi 

Kansas f 

Kentucky <i 

Louisiana 680,6 

Maryland 714,7 

Michigan 

Minnesota 

Missouri 

Montana 796,798,^ 

Nevada 

New  Hampshire 

New  Jersey 

New  York i 

North  Carolina 

North  Dakota 

Ohio V 

Oklahoma 9a2.« 

Pennsvlvania 959,960,964,1 

South  Dakota 

Texas 105 

Utah 

Vermont IOC 

Virghiia 
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Inspection  and  regulation  of— Continaed. 

Mines,  smelters,  etc.— Ck)ntinued.  Page. 

Washington 1057,1000 

WestVirginia 1065 

Wisconsin 1080,1083 

Wyoming 1099,UOO 

Motion-picture     establishments.      (See 

Theaters,  etc.) 
Newspaper  j>lant8 — 

New  Jersey 844 

Office  buildings.    (See  Offices.) 
Offices- 
Arizona 503 

California 528 

Colorado 548,551 

Delaware 581,683 

District  of  Columbia 587,588,502 

Florida 507 

Illinois 623,624,626 

Kentucky 667 

Louisiana 688 

Maryland 714,716 

Michigan 754 

Nebraska 808,812 

Nevada 828 

New  Hampshire 836 

New  York 869,880,883 

Ohio 913,924,926 

Oregon 942 

Pennsylvsmia 964 

South  Carolina 1004 

Wisconsin 1080,1083 

Packing   houses.     (See    Slaughter    and 

packing  houses.) 
Places  of  amusement    (Su  Theaters, 

etc.) 
Poolrooms.    (See  Bowling  alleys,  etc. ) 
Printing  establishments- 
Delaware 574 

Florida 507 

Indiana 642 

Kentucky 667,660 

Maryland 717 

New  Jersey 844 

Pennsylvimia 964 

Tennessee 1019,1020 

Public  exhibitions- 
Colorado 548 

Delaware 571,581,583 

Indiana 634 

Kansas 655 

Kentucky 664 

Massachusetts 730 

Michigan 754 

Minnesota 767 

Pennsylvania 956,957 

Rhodelsland 996 

Wisconsin 1080,1083 

Wyoming. 1099 

(See  also  Theaters,  etc.) 
Public  lodging  houses- 
California 534 

Public-service  corporations- 
Nebraska 806 

Public  stables- 
Delaware 581,583 

Iowa 649 

Maryland 714,716 

Massachusetts 745 

Ohio 934,926 

Pennsylvania 964 

Quarries.    (Su  Mines,  smelters ,  etc. ) 
Hailroads— 

Alabama 487,488 

Arizona 503 

Arkansas 517 

California 528 

Colorado 641 

Delaware 681,583 

Indiana 635 

Iowa 645 

Kansas 656 

Kentucky 667 

Maine 695 

Maryland 714,716 

Massachusetts 745 

Michigan 756 


Inspection  and  regulation  of— Continued. 

Railroads— Continued.  Page. 

Minnesota 766 

Montana 797,798 

Nebraska. 817 

Nevada 828 

New  Mexico 860 

New  York 866,868,869 

NorthDakota 909 

Ohio 920,924,926 

Oregon 948 

Pennsylvania 964,979 

Philippine  Islands 981 

Porto  Rico 984 

Texas 1026 

Vermont 1039,1040,1043 

Washington 1057 

Wisconsin 1080,1083,1091 

United  States 1106 

(See  also  Common  caniers.) 
Renovating  works- 
Florida 597 

Indiana 643 

Restaurants,  etc.— 

Arieona 503 

California 628,534 

Colorado 648,551 

Delaware 681,583 

District  of  Cdumbia 587,588,692 

Idaho 617 

Illinois 623,624,628 

Indiana 642 

Iowa 646,649,652 

Kentucky 663,667 

Louisiana 680,682,684 

Maryland 714,716 

Michigan 764 

Minnesota 765 

Missouri 787,788 

Nebraska 808,812 

NewHampshire 836 

New  Jersey 851 

New  York 868,860,880,883 

Ohio 913,924,928 

Oklahoma 934 

Pennsylvania 964 

Utah 1034 

Vermont 1039,1040 

Wisconsin 1075,1076,1080,1081,1083 

Rolling  mills- 
Pennsylvania 964 

Sale,  etc. ,  of  merchandise- 
Florida 607 

Maryland 714,716 

New  York 880,883 

Ohio 924,926 

Saloons,  etc. 

Alabama 487,488 

Arizona 503 

Arkansas 513,617 

Colorado 548 

Connecticut 666 

Delaware 581,683 

District  of  Columbia 501 

Florida 597 

Hawaii 610 

Idaho 617 

Indiana 634,642 

Kentucky 867 

Louisiana 680,682,684 

Maryland 714,71(V 

Massachusetts 745 

Michigan 754 

Minnesota 767 

Nebraska 812' 

New  Hampshire 832 

New  Mexico 88a 

New  York 884 

Ohio 924,928 

Pennsylvania 957,979 

Porto  Rico 987 

Rhodelsland 994 

Texas 1033 

Vermont 1040 

Wisconsin 1060,1088 

Wyoming 1009 
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Inspection  and  regulation  of^— Continued. 

Sawmills,  etc.—  ^*&' 

Pennsylvania 064 

Shoe  -  polishing      establishments.    {See 
Street  trades.) 

Shops.    (See  Workshops.) 

Slaughter  and  packing  houses- 
Delaware 581,583 

Iowa 649 

Kansas 655 

Louisiana 680,682,684 

Maryland 714,716 

Nebraska 813 

Stables.    (See  Public  stables.) 

Storehouses— 

PortoRico 987 

Stores- 
Arizona 503 

Colorado 541.548,551 

District  of  Columbia 587,588,503 

Florida 507 

Idaho 617 

Ulinois 623,624,626 

Indiana 643 

Iowa 646,649 

Kentucky 663,667 

Louisiana 680,682,684 

Maryland 714,716 

Michigan 754 

Montana 796 

Nebraska 812 

Nevada 828 

NewUampshire 836 

Ohio 919,924,926 

Oklahoma 934 

Pennsylvania 964 

Tennessee 1019,1020 

Texas 1024 

Utah 1034 

Washington 1061 

Wiscooiln 1080,1081,1083 

Street  railwaj's— 

New  York 868,860 

Ohio 920 

Philippine  Islands 981 

Washington 1057 

Street  trades— 

Alal  »ama 487, 488 

Arizona 503 

California 528 

Colorado 548 

Delaware 581, 5^ 

District  of  Columbia 587, 5S8 

Florida 597 

Iowa 647 

Kcntiick  V 669 

LouLsimiA G!<0,682, 684 

Maryland 714, 716 

Massachusetts 723, 745 

New  Hampshire 836 

New  York 860, 88(),  8S.S,  885 

Ohio 921,926 

Oklahoma 9:i2,934 

l'eniL«;vlvania 964,979 

i»orto  kico 987 

Rhode  Island 998 

Wiscoasin 10^"^ 

Telegraph  and  telephone  ser\'lcc — 

Arizona 503 

(  alifoniia 534 

Delaware 574 

Di-^tri-t  of  Columbia 587, 588, 592 

Florida 5'»7 

Idaho 617 

Illinois 628 

K«'ntutky 663 

Ma:';sachusetts 745 

MichiK:m 754 

Montana 798 

New  Hampshire 836 

New  York 809,880,  SK3 

Ohio 913 

Penn«<y  1  vania 964 

Tennessee 1019, 1020 

Wisconsin 1075, 1076,  laso,  1081, 1083 


Inspection  and  r^gnlatka  of— Ccntinned. 
^Tenement  houaea— 

Arisona 

Delaware 

Maryland 708, 

Massachusetts 

Missouri. 

New  Hampshire 

New  York. 885, 

Ohio : 

Theaters,  etc.— 

Alabama 

Arisona 

Arkansas 

Calllomia 

Colorado 

Delaware 

District  of  Columbia. 

Florida 

Georgia 

Illinois 623, 

Tndi^mft. 

Iowa 

Kansas 

Kentucky 

Louisiana 680, 

Maryland 

Massachusetts 

Michigan 

Minnesota 

Missouri 

Nebraska 

New  York 869, 

Ohio 

Oklahoma 

Pennsylvania 

Rhode  Island 

Wisconshi 10 

Wyoming. 

(See  oZjo  Public  exhibitions.) 
Tobacco,   manufacturing  of,  etc.    (St 

Cigar  factories,  etc.) 
Warehouses- 
Louisiana 680,682, 

Michigan 

MissourL 

Montana 

Wisconsin 

Workshops — 

Arizona 

California 

Colorado 541 , . 

Delaware 

District  of  Columbia 587, 

Florida 

Idaho 

Illinois 623,634,625,626, 

Indiana 

Iowa 646, 

Kansas 

Kentucky 663, 

Louisiana 678,680,682, 

Maine 

Maryland 703, 

Massachusetts 723,730,737, 

Michif^n 

Minnesota 

Missouri 787, 

Montana 796, 

Nebraska 

Nevada ? 

New  Hampshire 

New  Jersey 

North  Dakota 

Ohio 912,913,914,919, 

Oklahoma 

Orefjon 

Pennsylvania 

Philippine  Islands 

Rhooe  Island 

South  Carolina 

South  Dakota 

Tennessee 1013,  IC 

Texas 

Utah 
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Inspection  and  regulation  ol— Contlnaed. 

Workshops— Continued.  Page. 

Vermont 1089,1040,1042 

Virginia 1046,1051 

Wasliinrton 1057,1061 

West  Virginia 1065,1067,1068 

Wisconsin 1072,1080,1061,1083 

L* 

Labor  laws,  enforcement  (includes  general 
enforcement  of  all  labor  laws.  For  specific 
enf(Mt»ment  of  certain  laws,  tee  Inspection 
and  regulation  of): 

Arkansas 515,517 

Califomia 640 

Colorado 641,655 

Connecticut 562 

Delaware 669 

Georgia. 603 

Idaho 617 

Illinois 626 

Iowa 646 

Kansas 658,659 

Kentucky 663 

Louisiana 678,684 

Maine 694,695,696 

Maryland 703 

Massachusetts 725,737 

Minnesota 763, 764 

Mississippi 777 

Missouri 788 

Montana 795,796,801 

Nebraska 807 

Nevada 828 

New  York 869,883 

Ohio 911,912,919 

Oklahoma 930,934 

Oregon 942 

Pennsylvania 969 

Philippine  Islands 981,982 

South  Dakota 1011 

Tennessee 1015, 1019 

Texas 1024 

Utah 1034 

Vermont 1042 

Virginia 1046 

-       Washington 1057 

West  Virginia 1065 

Wisconsin 1083,1093,1094 

M. 

Medical  chests.    (See  Health  and  sanitation.) 

Minimum  age: 
Aeroplanes — 

Pennsylvania 975, 979 

All  occupations — 

Ariiona 497,499,503 

Califomia 522,527,528 

Delaware 574,681,682,583 

Florida 699 

Hawaii 610 

Idaho 616,616,617 

Kansas 654,655 

Kentucky 664 ,  667, 670 

Louisiana 679,680,682,684 

Mar>'land 708,714,715 

Michigan 755,756 

Minnesota 766,767 

Mississippi 775 

Nebraska 808,812 

No'ada 825,827,828 

New  Hampshh^ 829, 831 

New  York 890,892 

North  Carolina 899 

North  Dakota 906,908,909 

Ohio 922,924,926,927 

Oregon 942, 943, 945 

Pennsylvania 966, 968 

Rhode  Island 990.992,993 

Tennessee 1015, 1016, 1017, 1019 

Texas 1027 

Washington 1056,1057 

West  Virginia 1067,1068 


Minimum  age— ContJnned. 

Any  gainiul  occupation—  Page. 

iUabama 484.487,488 

Arkansas 615,517 

Colorado 644.548,650 

District  of  Columbia 685, 586, 587, 688 

Illinois : 620,623,624 

Indiana 640,641,642,643 

Maine 694,695,697,698 

Massachusetts 741,745,746 

Missouri 781,784 

Pennsylvania 973,974,979 

Porto  Rico 986,987 

South  Dakota 1010,1011 

Wisconsin 1079,1060,1084,1085 

Apartment  houses— 

Ariaona 499,503 

Califomia 622,527,528 

District  of  Columbia 685,586,587,588 

■     Idaho 615,616,617 

Kentucky 664,667,670 

Maryland 707,714,716 

New  Hampshire 833, 836 

New  York 880,882,883,885 

North  Dakota 906,909 

Ohio 922,924,926,927 

OrcEon 942,943,945 

Aatomooiles,  etc.— 

Arizona 500,503 

Califomia 524,527,528 

Colorado 645,548,550 

Kentucky 667,670 

Maryland 708,714,716 

Massachusetts 742,745,746 

Missouri 784 

Ohio 924,926,927 

Pennsylvania 974,975,979 

Utah 1034,1035,1037 

Wyoming 1102,1103 

Bakeries- 
Arizona 494,503 

Delaware 674,681,682,583 

Indiana 640,642,643 

Kentucky 664, 667 ,  670 

Maryland 707,714,715 

New  Hampshire 833,836 

New  York 869,871,879,885 

Ohio 922,924,926,927 

Oregon 942,943,946 

Virginia 1046,1048 

Wisconsin 1079,1080,1084,1085 

Barber  shops- 
Arizona 499,503 

Delaware 674,681,582,583 

Maryland 707,714,715 

Massachusetts 741,745,746 

New  Hampshire 833,836 

New  York 880,882,883,885 

Ohio 922,924,926,927 

Barrooms.    {See  Saloons.) 

Billiard  rooms.    (See  Bowlingalleys.) 

Binding  establishments.    (See  Printing 
establishments.) 

Boarding  houses.    (See  Restaurants,  etc.) 

Boats,  vessels,  etc.— 

Alabama 484,487,488 

Califomia 523,527,528 

Delaware 575,578,581,582,583 

Maryland 708,712,714,716 

Massachusetts 742,745,740 

Ohio 923,924,925,926,927 

Pennsylvania 962,963,964,974,975,979 

Wisconsin 1077, 1078, 1080, 1084, 1085 

Bootblacks- 
Arizona 499,503 

Delaware 574,680,681,582,583 

District  of  Columbia 686, 686, 587, 588 

Iowa 647 

Kentucky 669 

IxMiisiana 679,680,682,684 

Maryland 707,713,714,715 

Massachusetts 741,744,745,746 

New  Hampshire 833,834,836 

New  York 880,882,883,885 

Ohio 922,924,926,927 


(112B) 


"•n'ris^^'- 

:::::::.*^:-?S 

CjlUoTOto 

5«,iZ7,S28 

Dlslrlctol  Columbia. 58S,Sl«.Sfl7,S»« 

FlMitlB. 'HM,  507,598 

iiitoou «ao.iBJ.ew 

iSS^-k^:::::: 

Loiisbna 

;;::::::::'.:::m7,mo.'8;o 

e7a,«a],e83,6at,«s7 

gj^ugj- 

7SI,7S3,7M,7SS 

SSh'ffiiii:: 

880, 882,883, 8Ri 

S?^--; 

'.■.:::".'.::.."icB4,iaw.  tm 

Breweries. etc- ■■■ 

.  1077, 1078, 109D,  low,  08* 

^^-- 

::::::::::™'S:;i;:i!l 
:•:•:■:■■"■."*« 

St??!.!;::::: 

ohto 

Frnnsi'lvuiia. . 

9a*,B2s,^,(e7 

.  1077, 1078,1080,  low.  low 

Brick  ond  lumbar  jwds— 

DetownrB ST1,S8I,S8!,W1 

asSi«ii:::::::::::::::::SKiJ:;!S 

B22,924,92ri,Wr 

.'"'."r"."fe,«,«. 

Uary\an'i  ".'.'.'.'. 

::.';*:  ?!f'ro7;Tog;7u;  715 

022,924,106,927 

990,903 

.  s:4,sei.sR2,58i 

«5,«7,«8 


HsnchuMtta. . 


Colonido 5«5,ii»i,! 

ComKEtlcul MS,^ 

DtUware STS.-M^aSl,! 

Florida. S»6,»7,: 

nilDoia 6M,( 

Indian* Ml.Wa.i 

Iowa W7,( 

Kantuclty 667,6«s.i 

Maryland 711, 7H,' 

Ukblgtn 7S3,7Si, 

Uionaota 767,' 

New  York 8«0,S77,I 

North  Dako» 90«,! 

Oklahoma 93o',9m[i 

PorloRloo 985,1 

Vermont 1041,  ll 

Wisimnsln HJ77,i(r7it,1080,i08i,ii 

Wyomiug. 1103, 11 

New  York S(8,8TS,I 

(Mloii  mills,    (SkUIIIb.) 

Damteroua  and  lulurloDi  accural  kma— 

Alabama 485,487,. 

Arliona 107,500,503, 503,1 

Arkansas SU,SlJ,StS,Sie,i 

Califomla &2*,S2J,San,i 

Colorado &M,M6,M8,! 


GeoTRla 90J,i 

Idaho I 

Illinois 019,620,823.1 


Kentucky MS.SI 

}hlnr...^"\'^'^'.'^"'.v ".'."'.'... .. 

Marylsnd H'i!?M! 


Now  Jersey.. 
New  York.,. 
North  DakoU 
Ohio,. 


Okluhoiiui.... 
PennsTli-anla 
Phillpnlnelsl 


.  95<>. 957.971,' 
^^„.»  Islands 

"■    deWura ■,<*.,■ 

h  Dakota lOOS.IOU.l' 

1. ■!";.'!!..".""!!.'!;.".'!  "i6i4,"ira.M' 
lnl« low.n 


.  lOSfi.l 
.  lOIA,! 


Wfominc 1098, 10»,  110! 
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Minimum  age— Gontlnned. 

Dangerous  processes—  Page. 

Alabama 485,487,488 

Arizona 500,502,503 

Arkansas 516,517 

CaUfomia 524,527,528 

Colorado 645,548,550 

Connecticut 665,560 

Delaware 575,578,581,582,583 

Florida 696,597,598 

Illinois 623,624 

Indiana 641,642,643 

Iowa 647,649 

Kentuclcy 667,670 

Maryland 708,712,714,715 

Massachusetts 742,745,746 

Minnesota 767,708,770 

Missouri 784,788 

Nevada 825,826,827,828 

New  Jersey 812,8-14 

Now  York 869,877,885 

North  Dakota 908,909 

Ohio 924,925,926,927 

Oklahoma 930,932,931 

Pennsylvania 963,964,974,975,079 

Tennessee 1015, 1016, 1017, 1019 

Utah 1034,1035,1037 

Vermont 1011,1042 

Wisconsin 1077, 1078,  lOSO,  1084, 1085 

Wyoming 1102,1103 

Distilleries.    {See  Breweries,  etc.) 

Docks,  wharves,  etc. — 

Delaware 578,681,582,583 

Maryland 712,714,715 

Ohio 924,925,926,927 

Pennsylvania 962,964 

Wisconsin 1077, 1078, 1080, 1084, 1085 

Dressmaking  establishments- 
Louisiana 679.680,682,684 

Drug  stores- 
Arizona 500,503 

Missouri 784,788 

Electric  wires,  repair  of— 

Arizona 500,503 

Delaware 578,581,582,583 

Mar>-land 712,714,715 

Nevada 826,827,828 

Ohio 924,925,926,927 

Pennsylvania 962.964 

Wisconsin 1077.1078.1060,1084,1085 

Elevators,  etc.— 

Arizona 600,503 

Colorado 644,645,548,550 

Connecticut 661, 565, 566 

Delaware 678, 681, 582, 583 

Florida 596,597,598 

Illinois 620,623,624 

Indiana 641,642,643 

Iowa 646,649 

Kansas 654,655 

Kentucky 667.670 

Louisiana 679.680,682,684 

Maine 694,695 

Maryland 712,714,715 

Massachusetts 730, 732, 737, 740 

Michigan 761,764,755 

Minnesota 767,768,770 

Montana 797, 798 

Nebraska 808,812 

Nevada 826,827,828 

New  York 869,877,885 

North  Dakota 908,909 

Ohio 924,925,926,927 

Oklahoma 930,932,931 

Oregon 942,9^17 

Pennsylvania 961, 962, 963, 964 

Rhode  Island 994 

South  Dakota 1010,1011 

Utah 1034,1035,1037 

Wisconsin 1077, 1078, 1080, 1084, 1085 

Wyoming 1102,1103 

Employment    agencies.    {See    Immoral 

occupations.) 
Factories- 
Alabama 482,483,484 

Arizona 499,603 


Minimum  age— Continued. 

Factories— Continued.  Page. 

Arkansas 611,612,615 

Colorado 644,648,660 

Delaware 674,681,582,583 

District  of  Columbia 686,586,687,588 

Florida 683,596,597,598 

Georgia 605,606 

Idaho 615,616,617 

•       Illinois 620,623,624,625,626 

Indiana 640,642,643 

Iowa 646,649 

Kansas 664,655 

Kentucky 664,667,670 

Louisiana 679,680.682,684 

Maryland 707,714,716 

Massachusetts 741, 745, 746 

Michigan 751,764,766 

Minnesota 766, 767 

Mississippi 776 

Montana 797, 798 

Nebraska 808,812 

New  Hampshire 833,836 

New  Jersey 841.844 

New  York 859,871,885 

North  C^arolina 895, 896;  897 

North  Dakota 905,906,908,909 

Ohio 922,924,926,927 

Oklahoma 9.30,932,9.34 

Oregon 9-13,945 

Pennsylvania 902,964 

Rhode  Island 990, 993 

South  Carolina 999 

South  Dakota 1010, 1011, 1012 

Tennessee 1C15, 1016, 1017, 1019 

Vermont 1039,1040 

Virginia 1046,1048,1050 

Washington 1056,1057,1058 

WestVfrginia 1067,1068 

Wisconsin 1079, 1080  1C84, 1085 

Foundries.     {See  Mechanical  estabUsh- 

ments.) 
Oarages- 
Delaware 674,681,582,583 

Iowa 646,649 

Maryland 707,714,715 

Massachusetts 741, 745, 746 

Ohio 922,924,928,927 

Pennsylvania 962,964 

Hotels.    (S^<  Restaurants,  etc.) 
Illegal  occupations,  employment  agencies 
accepting  applications  of  children  for— 

CiUifomia 635 

District  of  Columbia 689 

Illinois 627 

Maine 696 

New  Jersey 840 

New  York 864 

Pennsylvania 979, 980 

Immoral  occupations- 
Arizona 600,502,503,505 

Arkansas 612, 613, 515, 516, 517 

California 624, 627. 528,  .Wl,  535, 540 

Colorado 646,518,550 

Connecticut 559, 561 

Delaware 570, 571, 576, 578, 581, 582, 583 

District  of  Columbia 589 

Florida 696,507,598,599 

Georgia 603, 608 

Idaho 617 

Tllinob 619, 620, 623, 024, 627 

Indiana 633,634,639,641,642,643 

Iowa 647,649 

Kansas 654 ,  655 

Kentucky 663, 661, 6Ji7, 670 

TxHiisiana 678, 687 

M  aine 693, 69  4 ,  695, 696 

Maryland 702,708,714,715 

Massachusetts 724, 742, 743, 745, 746 

Michigan 750,753,754,75,'>,750 

Minnesota 763, 764, 767, 768, 770, 774 

Missouri 784,785,786,788 

Montana 797,798,800 

Nebraska 807,812,819 

Nevada 823,825,826,827,828 

New  Hampshire 832 
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Hinimnm  a^e— CoDthmed. 

Immoral  oocupaUons— Cootinoed.  Ft^e. 

NewJereey 839,  MO,  857, 868 

New  York 864.886,887 

North  Dakota 908,909,010 

Ohio 012,921,924,925,928,927 

Oklahoma 929,930,932,934 

Oregon 939,942 

Pemisvl  vania.  956, 957, 962, 969, 975, 979, ,  980 

PortoRico 985,986,987 

Rhode  Island 995,996 

South  Dakota 1008,1011,1012 

Texas 1026,1030 

Utah 1033,1034,1035,1037 

Virginia 1046,1048,1053,1053 

Washington 1056,1057 

West  Virginia 1066,1070 

Wisconsin 1077, 

1078, 1080, 1084, 1085, 1094, 1095 
Wyomhig 1098.1009,1101,1102,1103 

Injurious  occupations.     (See  Dangerous 
and  injurious  occupations.) 

Intoxicating  liquors,  sale,  etc.,  of— 

Alabama 483,484,487,488 

Alaska 493,494 

Arkansas 612,513 

California 532,540 

Colorado 544,545,648,550 

District  of  Columbia 601 

Florida 6e5,507,608,flO2 

Georgia 607 

Idaho 617 

Illinob 620,623,624 

Indiana 634,641,642,643 

Kentucky 667, 670 

Louisiana 677,678,679,680,682,684 

ICaine CW,e95 

Maryland 701,712,714,715 

Massachusetts 742,745,746 

Michigan 751,754,755 

Montana 799,800 

Nebraska 808,812 

Nevada 824,828 

New  Hampshire 832,833 

Now  Jersey 840 

Now  Mexico 859,8f.O 

New  York 8«>4,886 

N  )rth  Dakota 908,909 

Ohio 920, 924, 02.'),  92«),  927 

O  repm 9;i9 . 9 1 2 

Ponnsvl  vania 953, 957,  \K9 

Porto  Hire 9ii(l, 987 

Rliode  Island »1M 

S^jui  h  Dakota 1007,  IOCS,  1010, 101 1 

Texiis 1023 

ULih 1034,ia<6,10;i7 

Virginia lOU»,1047 

Wa.;hin>.'ton ia'.6, 1057 

Wftst  V iririnia 10(i5, 1070 

Wisconsin 1077, 107S,  lOsO,  10^,  lOW 

Wyoming' 1008, 1099, 1101, 1102, 1103 

(See  also  Saloons.) 

KniltinK  mills.    {See  Mills.) 

Laundries — 

Arizona 500,5a? 

California 522,527,528 

C')lorailo 54 1 ,  54S,  550 

Delaware 574,5.S1,582,5S3 

District  of  Columbia 585,:»S«,5R7,58S 

Florida 593,507,5'>S 

C.eorfiia ««,  fiOii 

Tflalu) 015,  r»lfi,  t.17 

Illin:)i.s 1.20,623,02 1,  (•)2:»,  626 

Imlianji 610,012,043 

Iowa 016.649 

Kent  lick  v «"V4 ,  f^  .7, 6tV9, 070 

I>ouLsiana 079,  tis(),  0s2,  ♦VJM 

Mar  viand 707, 714, 715 

Micfiijrm 7,')l,75t,7,K5 

Nebraska SO*^.  SI2 

Nov:\«la S2.-),  h27,  S2S 

Now  J«»r^»  V Kn,S14 

Now  York 801»,  871 ,  S77,  SSTt 

Oliio 922,021,<,»20/J27 

6  '.clahoma 930, 932, 934 

PeonsyU-ania 9<)2,964 


Minimnm  aee— Contimied. 

Lamidrfae   Continqed . 

South  Dakota 1< 

TenneBBee 1015,1016,1< 

Utah 1034,H 

VirginJa 1046,H 

Wisoonsin 1079,1080.1< 

Livery  stables.    {Set  Public  subles.) 

Logging  camps- 
Oregon 

Machinery- 
Alabama 484, 

Ariiona 

Arkansas 

California 523, 

Colorado 645, 

Connecticat 

Delaware 675,578,581, 

Florida 500, 

Illinois 

Indiana 641, 

Iowa 

Kentucky 

Ixmbiana 

Maryland 708,712, 

Massachusetts 742, 

Mhinesota 763,764.767, 

Missouri 

Montana 

New  Jersey 842. 

New  York 860, 

North  Dakota 

Ohio 923,924,925, 

Oklahoma 930, 

Pennsylvania 974. 

Tennessee 1015,1016,10 

Texas 

Vermont 10 

Wisconsin lOH,  1078, 1080, 10 

Wyoming IH 

Madiinery  in  motion,  cleaning,  etc.— 

Arixoha 

Delaware. 575,578,581, 

Florida 696, 

Indiana 

Iowa 

Kentucky 667, 

Ixxiisiana 677, 679, 6S0.  c«2, 

Mar>'land 712. 

Massachusetts 742. 

Michigan 753. 

Minn<'sota 763. 

Missouri 

Novatla 826. 

Now  Jersey 

New  York y^<; 

Ohio 924,92.->.' 

Oklahoma 930,' 

Penn.sylvanla 961, 9b2, 963, 964,! 

Rhode  Island 

South  Carolina 

TennrssTH* 1015, 1016. 10 

West  V  irrinia H> 

Wisconsin 1077, 1078,  lOSO,  10 

Manufacturing  establishments- 
Alabama 4S2, 

Arkan.sa.1 51 1,; 

Califomui 522.. 

Coloratlo 544. J 

Connecticut 562.  J 

GeorKia i 

IllinoL«» 620.62;»,  t»24.< 

Indiana 6J0.  < 

Iowa < 

Louisiana 679,6>t).< 

Maine 694.6CC..< 

Massachusetts 74 1 . ; 

Michigan 751, 

Mississippi 

Nebraska .' 

New  IlamfMihirc i 

New  Jersey : 

North  Carolina 8i»5. 

Khotle  Island ' 

South  Dakota 10 

\'crmont 10 


!•% 


A'ifi^ 


70T,7H,71S 

Tll,T4S,7ia 

8»,83l 

...  <)22,S14,eM,S17 
itHfl.IWI 

4W,fi03 

B»,627.5M 

M4,MS,5£0 

Bffi.BM.SM 

...  B7<,S81, 582,883 
...  «8S,M8,£87,6gS 
8l5,fllB,fll7 

Oio,fl23,fl24,ez5,fl2e 

Iowa ;:'.::;■.. ...'we;  049 

KenluckT «4,66T,ee9,070 

Louisiana 879,  eSO.  SSl,  8M 

Ifarj-land 7I)T,7H,71S 

Mamachiuetls 7*I,74S,7<9 

Ukhjgan ;M, 754,755 

Nflbiaska SOS,Bia 

New  Hampihiie gie,83I,S33,83« 

New  Jersey StS,M7,StS 

New  York 880, 881,  «SS,  885 

Nortli Dakota B06,M8,90g 

Ohio W3,»a(,  928,827 

Oregon 9«,WS 

Pennsylvania B62,BM 

Bouth  Dakota 1010,1011,1011 

Vlnlnla 10*8,10*8,1060 

WiscnuEn 1070,1080,1061,1086 

^jKSonii 199,503 

CsUlcmla 513,837,818.532,540 

Delaware 674,581,581,583 

District  ol  Columbia 586,588,587,588 

Flcwlda 5a3,BW.6»8 

Idaho 815,818,817 

Iowa M8,MB 

Kentucky 884,867,889,870 

Louisiana STB,  bSO,  882, 884 

Maryland 702,707,714,715 

UB:>SBChtiMtt9 741,746,748 

Mirhigan 751,764,755 

MlnnesoU 797,789 

UoDlana TW.^S 

New  Hampshire 833,838 

NewYorfc 880,882,883,885 

North  Dakota 905,809 

Ohio 932,ini,»26.f»27 

Oregon 941,943.945 

Pennsylvania 081,964 

South  Carolina lOOl 

Tennesue 1016,1018,1017,1019 

Utah 1034,1036,1037 

Vermont 1CC9,1040 

VJrrinis 1046,1049 

Washlnilon 1067,1058 

Wisconsin...  1077,1078,1079,1080,1084,1085 
If Qlinery  estahtishments— 

Louisiana 879,580,682,884 

Alabama 483,483,484 

Ariiona 499,503 

Delaware 674,581,582,583 

Florida 693,697,698 

OeoTRia 606,M>6 

Indiana 840,841,843 

Iowa 648,849 

Kentucky 664,867,860,(170 

Louisiana 879,6X1,881,684 

llarylamd 707,714,715 

'"- 788,767 

776,778,779 
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limom  BM— ContbcMd. 

Mills— Contlnuad.  Pim. 

fimiTTH. 197,798 

New  HanpihlTe 833,838 

841, SU 

013,924,916.017 

1015, 1018, 1017, 1010 

1039.1040 

1067,1068 

1087,1088 

179,483,486,487,488 

Alaska «• 

Arliona 503,501 

Arkansas 518,517 

Calilomia 517,528 

Colorado 550,563 

Comwcticut 685.588 

Delaware 575,581,682,583 

Idaho 613,615,816,617 

lUlDols 81S,8» 

Indiana 834,840,841,643.844 

Iowa 84B.847,8n 

Kansas 653,854,868 

Kentucky 687,889,870 

LouislanB 879.880^881,694,887 

Man^and.' 708,711,715,718 

Michigan 751.754,766 

Mlimeuta 766.787 

ML-aouri 791 

HoDtana 795.197,798,799,800.801 

Nerada SU,g38,B37.Sa 

New  Hampshire 833,838 

NfWlBnioy 841.845 

NewMesko 860 

New  York 879.880 

9M.90S 

908,908.908,909 

924,9».9!T 

99.932,933.034^ 


B,  517,518 

Colorado 544,648,560 

Delaware 574,581,582,688 

District  oi  Columbia 585.588, 587, 6)« 

Florida 591.597,608 

tlllDOls 630,833,8U,63S,8» 

Kentucky 664,887,850 

Marylimd 707,714,715 

Michigan 751,754,754 

Nebraska 808,812 

New  Hampshire e3-3,83» 

NewYork 880,882,883,885 

North  Dakota 908,900 

Ohio 931,934,028,937 

943,943,945 

983,968 

laughter    and 

840,642,841 

....  884,687,669,870 

84I,8« 

983,96* 
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INDEX* 


Hioimiim  ape — CoDtimied. 

Public  exhibitions—  Page. 

Arizona fi06 

Arkansrw 512,513,515,517 

California 531,540 

Colorado 544,515,548,550 

Connecticut 559 

Delaware 570, 571, 575, 581, 582, 583 

District  of  Columbia 689 

Florida 599 

Georgia e03,60S 

Idaho 617 

Illinois 619,620 

Indiana 633,  &14 

Kansas 655 

Kentucky 664 

Louisiana 678, 6S7 

Mai  ne 694 ,  695 

Maryland 70.J,  704, 708, 714, 715 

Massachusetts 730, 732 

MichiRan 750, 753, 754, 7.';5 

Minnesota 763, 764, 774 

Misso-  iri 785, 7S8 

Montana 796, 799 

New  Hampshire 8*^2 

Now  Jersey 839,  S40 

New  York'. Ks7 

Ohio 921,024,925,926.927 

Pennsylvania 956, 957, 960,  W.9 

Philippine  Islands 9Sl 

Porto  Kico 9S4 

Rhode  Island 9aS99« 

South  Dakota 10f)S,  1011 

Utah 10  tt,  10  '4 

Virjdnla 104S 

West  Virginia 1065, 1070 

Wisconsin 1079. 

1080,  lOS  J,  10S4, 10S5. 1094, 1095 

Wyoming 1098, 1099, 1102, 1103 

(See  alfo  Theaters,  etc.) 

Public  stables- 
Delaware 574,581,582,583 

Iowa 646, 649 

Maryland 707, 714, 715 

Massachusetts 741 ,  745, 746 

Ohio 022,924,926.927 

Pennsylvania 962,964 

Quarries.    {Sec  Minos,  smelters,  etc.) 

Kailr();\(ls— 

Alal»ama AM,  4*^7,  4SS 

Arizona 5(L\  'm,  ')■»'>.  .'i<X» 

Arkan.siis .'>ir., .'ii7 

C'al ifoniiii T^•l■^,  rvj;.  'v.N 

('olora<lo MI .  .V>2. T).") 

I  >ola\varc 57,'),  ."irs,  r>.sl ,  ."Vvj,  .'>s3 

(loornia m:\ 

Kont  ui*k V {:au,  r»7() 

Maryland 70,S.  712, 714. 7ir, 

Masvuu-lmsotts 74J,  71.'»,  7-Ui 

Midn>m 7.'»<> 

Mont ;jna ?)7. 79S 

Novrt'la S2«).  S27.  S2S 

New  York ss7 

Ohio <y^l,  !rj4.  ILT).  ^XH\,  'L»7 

(^roi'<»n "MX 

Tonn-sylvania {XL».i»<V{,<M  |.«»71.«)7r>.u79 

Vermont !(««♦,  kvio 

"WLscHmsIn in77. 

1(]7^,  liw>,  losri,  l!M,  I(»s.->,  KKX) 

Konovaliim  work.s — 

ln«l  ian  1 cjo,  CA2,  «V« 

Ilcs'tani.in!  <.  etc.— 

Ari/.oii.i .I'V.).  .'iin),  iAX,\ 

(':ilifi)nii:i .",.>.»,  :,J7,  .vjs 

Colora.ld .ML-M^.-ViU 

Pelawarr .'i71.  .'>1.  .')Vj,  r.s.} 

I>i<tricl  of  Coliiriiliia .')s'»,  .>-;.  .\^7. 'as 

Malio <.l.'i,iiir),(;i7 

Illinois «"..>>,  (>_M,  I  >J4 

Indiana r-ll .  (Vij,  j^.j 

l<H\a (V47.  (•49 

Kondicky m-I. (Kw. (.70 

Louisiana (■)79.  (-yj,  CS'2,  CM 

Mar>'Iand 707, 714.715 

Midunin 7ol, 7.>l. 7.'m 

Missouri 784, 7S8 


Minimum  age— CoDtinued. 

Bestanrants,  etc— Contincftd. 

Nebraska •. 

New  Hampshire 

New  York 880,8£ 

North  Dakota 

Ohioi 922.»iH 

Oref^n 94:; 

Peimsylvania 

South  Dakota 1 

Vermont ] 

Wisconsin 1079.1080.1 

Rolling?  mills- 
Pennsylvania  

Sale,  etc..  of  merchandis-? — 

Florida 59F 

Maryland 7i'; 

New  York }\>o.  ksi; 

Ohio 9i2,9L»4 

Virginia l 

SaloorLs— 

Arizona 50C 

Arkansas 

California 

Connecticut 

Delaware 5?J,5i21 

District  of  Columbia 

Florida 50o 

1  lawaii 

Idaho 

Indiana ti34,(V41 

Loni2!;i:inA 

Maryland 7»H.71-2 

M}js.sachiisctts 743 

Michi;nin 

Minnesota 

Missouri 7S4.7S5 

Montana 

New  Mexico 

Ohio ft:4,925 

Orecon 

PennsyhTinia 955,9ii0.973 

South  Dakota 1 

Utah ia34.1 

Vermont 

Vircinia 

Washlntrton 1 

West  Virjiinia 1 

Wisconsin 1077. 107S,  liH),  1 

Wyoming 1 

{S(f  aJ.to  Intoxicating  liquors,  sal 
etc.,  of.) 

Sawmills— 

IVnnsyh*ani;i 

Sho^polisiiiuR      establii>hm«?nts.        (5 
Bootblacks.) 

Shops,    (Nrr  "  'orkshops.) 

Slaunhtor  and  packing  houses— 

Pclawaro .'>74. 5S1 

Iowa 

Kansas 

Louisiana G7'.».  CiV) 

Marvlaml 707, 

Stabl  s.*  {S(t  Public  stables.) 

Stores— 

Colonido ,'>44 

District  of  Cohjmbla ,'»;v".. .^S".. 

Florida 5.i3 

Idaho (.15 

Illinois rL*o.»tri,  »v>4 

Indiana iA^) 

Iowa 

KtMifiJckv ♦•  i 

Maryl  in«^ 7n7 

Mif'hij:an 7.'»1, 

N«'brask.» 

New  Ifamp'-hire 

North  Dakota 

Ohio frJL>,  9'J4 

On^pon 912 

I'ennsy  h-ania 

Washihcton l(i.V»,  U 

Wisconsin 1079,  lOSO,  H 

Street  railways — 

New  York 


ni9ft\ 


street  uides—  Pwe. 

AbbsniB 4ei,ie» 

ArlKna MS 

CalUcmla 62* 

Colondo StS,M8,M0 

DBtkvara I)S9,«81 

DIMrlctOlCDluiiibb fiST,JH« 

Fhrlda 1»3,IW7,9B8 

lows 60 

Kantudy eW 

HarylBna 713, 714,718 

UissuhUMttl 731,744, 745,746 

V/^'.'.'.'."'.'".'.'.'.'.'iat,ex 

Okkhonu '.'.'.'.'.'.'.'.'.'.'.'.'.'.'m,Ka,vsi 

»7e,»v» 

am.tsi 

WT,«M 

i(8t,iin7 

Vlrelnla  IMO 

TVisconain 1085,  UM,  10S7 

Telemph  ami  MlephonB  lervlce— 

Arluma 09,103 

Dislilcc  of  Columbia fig&,&Sfl,IH7,lSa 

Idaho (IIS,816,817 

MassachuMiH 7*1, 746,74* 

UEchiesn 7SI,7M,7SS 

KoTitana- ,..^..-.  797,79ft 

Naw  HBmpidibD 833,830 

NvwVork B8a,8S2,8S3,8SS 

North  Dakota 906,S(» 

Oregon M2,S4a,t4t 

I'enmj-h-ania »63,W1 

Tenosssce 1018,1010,1017,1010 

V/bcoosIn 1079,  loaD,10M,  1085 

Aritona 490,(03 

Dclawan] G7i,KSl,5S,8B3 

Uarylunil 707,714,715 

Mttssachusctti 741,74^746 

New  Ilampshira 833,830 

NewYwk pa»,870,8M 

Ohio 022, 024,  fl»,  937 

Texltlc  nuildlshments— 

South  CaroUiia 909 

Thealtrs,  etc— 

Alabama 485,487,488 

Ariiona 500,803 

'.'.'.'.'.'.'.'.' m,sn',Bis 

....  »<4,HG,MS,850 
....  875, 881,581,583 

....  «8&,ua,G8I,U8 

soa,io;,5w 

COG.Mt 

6a),8a,BM 

041,041,848 

848,040 

8M,6M 

881,887,860,070 

679, 880, 681, 684 

..  7W,  707, 708, 714, 716 

7ao,7sa 

751,703,751,755 

7*7,788 

784,788 

808,811 

880,881,883,888 

..  011,011,915.938,027 

Oklahoma 990,932.934 

reaoijlvanla •58,080,909 

BhodB  Island 905.000 

South  Dakota lOH.lOll 

Vtuh IOM,101S,10S7 

Wisoonahi 1077, 

1078, 1079, 1080, 1083,  KM,  loej 

Wyombif. 1008,1000 

l3aatioVub\lc»iibniUkMia.) 
Tobacco,   manulacturtDi    of,   oto.    {Sit 

Clni  lactalas,  etc.) 
WcflShopB- 

Ariicca 490,503 

CaliromU. 511,51;, 818 


Wixkihops— CoDtlsiwd.  Paga. 

Dalawua. 874.581, 581 JSS 

District  ol  Columbia 585,086,587,588 

Fkdda 613. 500, 107, 508 

Idaho 61S,«18,«17 

Ultnola 610, 82],  814, 615, 036 

Indiana «0,841,*48 

Iowa 640,619 

Kansas AM,8SS 

Kmtuclcy 884,087,600.670 

Louisiana 870,880,681,884 

Maryland 707,714,715 

UasBChuietU 741,748,748 

Hlchlgan 751,754,768 

Minnesota 788,787 

Montana 797,798 

Nebraska. 808,813 

83J,8»8 

841,841 

90S,908.90S,00» 

013,931,018,917 

g30,031,M4 

0(3,916 

001,964 

1010,1011,1013 

1015,1016,1017,1010 

1039,1010 

1016,1018, 1050 

1058,1057.1068 

1017,1098 

1079,1080,1084,1086 

Arkansas 618,810,610 

Calltornla 511,636 

Colorado 8S1 

Kansas 850 

UaisachusettB 7)4 

Uinnesota 771 

Nebraaka 814 

Ohio Oil 

Oregon »tS 

Utot 1038 

WashtnpOT 1081,1064 

Wbcoruln 1088 

Hlnon,    contracls   with.     (Su    Cootracta, 

Ulnors,  Indentnra  of: 

New  York 800 

Vsnnont 1040 

Wlacoiuin 1088,1001 

HlDon,  llabllltr  lor  damaiu: 

Ohio 014 

P. 

Street   tnda, 
ISa  Parmlta, 

IMl 

511,510 

675 

708 

768 

OregoQ 043 

Rhode  Island 095,996 

Wbconsln 1079,1080,1081,1085 

Probation  offlcers.    (9u  Tiuaut  offlcore,  etc.) 

B. 

Baletr: 

norWa 608 

Kentucky BA8 

LouUlana 683,681 

Uaaachusetta 739 

SaDlutloo.    <Su  Health  and  lanltatioii.) 

School  CUUUK 

Ariim%.'.'.'.y.v.v.v.'.v.'.'.'.v.'.y.'.'.'.'.'.'.'.'."  m 

Arkanaaa 610 

Cokmdo. 663 

" 58(^561 


School  c«n9ii9— CoDtlnued. 


..Ti 


::-««.,| 

SS£-;:::::::;: 

^ 

M«ryl»nd 

?=' ■"■, 

SEIB;::::::::::: 

;;;:■■;:  i 

Slate  bosri  oT  truancy.    (S«  Tnant  offloen, 
u>dt»dg«: 

Efciii^;:;: 

::::::.^'g? 

SSSS:::::::: 

MO 

Iwa---" 

»« 

^?£iii::-.::::::: :::::;:;:  ::-723, 

»89 

....  low,  0O| 

«S1, 

Contenls  oF- 

WbconaS 

;!!!;;;!'"!!:!!!!!   1098 

Emploj-ment  car- 
eer! Lflcaies.) 

gg, 

Wrt  8<aiooi 

SeotefoTKirl!: 

SrfS-":::::::::::::::::::::-™ 

Benlth  reooiOa  and  phj-sical  iwjuln.- 

....  7oa.7w 

IsjiK.1  hy- 

::::::-f«5,g 

N^^jwi.::;:: 

Jllfl.S« 

eas.Na 

! !  mow, 817 

riVltilininn 

Uaryland 
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■,  pomlta  and  b 

ntlmiilnE    fimt 


tsdcM— Contd.     P«gB. 


NawYocl 
BhDde  blaiu 
Wtscntialn... 


ibayland 

New  York 

Rhode  laland.. 

Bchool  record— 


Massachusecta . . , 


ThmttlrBl prrmlts.  (S«ParmlU,l!ieBlrica].) 


872 

eS7,S«l> 


HawoU... 
Idaho.... 
IlUnola. . . 

Iowa..." 


Louisiana.. 

Matne 

Maryland. . 
H&isacbuset 
UlchlRHn . . . 
Mlimesota.  ■ 

Missouri 

UontBDa. . . 


New  Jersey 851,M7 

NowMssiHi MI 

NewYort 891,aia 

Norm  Carolina SOI 


South  Dakota. . 
TeoDesaee 


Mississippi 775 

North  CarolhiB 8» 


VoDtUallon.    (Sir 


North  Dakota. .. 


at  girla.   IBei  Dreulng  re 


